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409. . ASSIGNMENT. AND TRANSFER

The aSSTgnment and transfer of profess1ona1 and
temporary. professional employes within the district shall
be in accordance with the instructional needs of the dis-
trict and these guidelines. -

The Board sha]] approve the initial assignment of
professional personnel: at the time of employment and when

such assignments involve a transfer from one bu11d1ng to

another.

- The Superintendent shall provide Forfa systém con-

sistent with the above of assignment or reassignment that}
includes both 1nvo1untary and voluntary transfers and

in which vacancies shall be publicized to a11 appropri-
ate emp]oyes

Before new employes -are sought requests for trans—
fer to such pos1t1ons will be cons1dered

The Super1ntendent‘sha1], 1n.conslderTng any assign=
ment or transfer, base a decision on;

- the need to balance various teach1ng skills among
the schools; _ o

- changing pupiT. pepulation w1th1n the schooTs of
the district; :

- the impact on the educational program of the pro=-
"~ posed ass1gnment

- the employe's background and preparation for the
position; ,

- the emp]oye*s~success in former positiens;
- the employe's desire for professional growth;

- the employe's length. of éervice in the\district and
in. the position presently held;
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- the employe's attitude toward change;

- the recommendations of the employe's administrative
supervisors;

- the administrative and operational efficiency
advanced by the. proposed assignment.

Professional. employes shall be informed of their
assignments. no. later than.July 1 preceding the school
year in which .such assignment.shall be effective, except
that staff members employed after that date shall be so

“informed as soon as practicable, and except that nothing

in this policy shall prevent the reassignment of a pro-

fessional staff member for good cause during the school .

year as determined by the Superintendent.

Negotiated co11éct1ve bargaining agreements may
supersede provisions of this policy when they prescribe
conditions enumerated in or affected by this policy.
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