
APPENDIX 1 – UNIT MEMBER SALARY SCHEDULES 
 

BUENA PARK PSYCHOLOGIST SALARY SCHEDULE 
191 Days Per Year 

 
Schedule Effective July 1, 2025 

 
Schedule is for both STRS and PERS members. 

Any reference to units indicates semester, graduate level units. 
 
 

Annual Salaries Paid Tenthly 
 

 
 Column II Column III Column IV Column V  
 Not Fully Cred 

+ BA 
Credential BA + 45 units 

or MA 
BA + 60 units 

incl. MA 
 

1 $77,770 $82,826 $88,209 $93,940 1 
2 $79,908 $85,103 $90,634 $96,525 2 
3 $82,108 $87,444 $93,127 $99,179 3 
4 $84,365 $89,848 $95,689 $101,906 4 
5 $86,686 $92,319 $98,320 $104,709 5 
6 $89,069 $94,858 $101,023 $107,587 6 
7 $91,519 $97,467 $103,801 $110,547 7 
8 $94,035 $100,148 $106,655 $113,586 8 
9 $98,071 $104,398 $111,186 $118,413 9 

10 $98,071 $108,838 $115,911 $123,445 10 
11 $98,071 $108,838 $115,911 $128,694 11 
12 $98,071 $108,838 $115,911 $128,694 12 
13 $98,071 $108,838 $115,911 $128,694 13 
14 $98,071 $114,187 $121,266 $134,044 14 
15 $98,071 $114,187 $121,266 $134,044 15 
16 $98,071 $119,536 $126,611 $139,392 16 
17 $98,071 $119,536 $126,611 $139,392 17 
18 $98,071 $119,536 $126,611 $139,392 18 
19 $98,071 $119,536 $126,611 $139,392 19 
20 $98,071 $124,885 $131,962 $144,742 20 
21 $98,071 $124,885 $131,962 $144,742 21 
22 $98,071 $124,885 $131,962 $144,742 22 
23 $98,071 $124,885 $131,962 $144,742 23 
24 $98,071 $124,885 $131,962 $144,742 24 
25 $98,071 $134,111 $141,190 $153,966 25 
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Annual Salaries Paid Tenthly 
  Column II Column III Column IV Column V  

 Not Fully 
Cred + BA 

Credential BA + 45 units 
or MA 

BA + 60 units 
incl. MA 

 

1 $77,770 $82,826 $88,209 $93,940 1 
2 $79,908 $85,103 $90,634 $96,525 2 
3 $82,108 $87,444 $93,127 $99,179 3 
4 $84,365 $89,848 $95,689 $101,906 4 
5 $86,686 $92,319 $98,320 $104,709 5 
6 $89,069 $94,858 $101,023 $107,587 6 
7 $91,519 $97,467 $103,801 $110,547 7 
8 $94,035 $100,148 $106,655 $113,586 8 
9 $98,071 $104,398 $111,186 $118,413 9 

10 $98,071 $108,838 $115,911 $123,445 10 
11 $98,071 $108,838 $115,911 $128,694 11 
12 $98,071 $108,838 $115,911 $128,694 12 
13 $98,071 $108,838 $115,911 $134,044 13 
14 $98,071 $114,187 $121,266 $134,044 14 
15 $98,071 $114,187 $121,266 $139,392 15 
16 $98,071 $119,536 $126,611 $139,392 16 
17 $98,071 $119,536 $126,611 $142,180 17 
18 $98,071 $119,536 $126,611 $142,180 18 
19 $98,071 $119,536 $126,611 $145,024 19 
20 $98,071 $124,885 $131,962 $145,024 20 
21 $98,071 $124,885 $131,962 $147,924 21 
22 $98,071 $124,885 $131,962 $147,924 22 
23 $98,071 $124,885 $131,962 $150,882 23 
24 $98,071 $124,885 $131,962 $150,882 24 
25 $98,071 $134,111 $141,190 $153,966 25 
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