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"' Pupils benefit from the highly qualified and committed
teaching staff, small class sizes and a disciplined learning
environment. We deliver a broad and innovative curriculum, within
a supportive and stimulating learning environment that
fosters an atmosphere of intellectual challenge. _I

Life

In 2025, the percentage of A™-A grades at A Level was 57%. The
percentage of grades 9-7 at GCSE was almost 60%. We are currently
ranked in the Top 5 Independent Schools in the North West for academic
results (2024). The vast majority of students progress to their first choice
university, attaining places on highly competitive courses.

We put a strong emphasis on working hard, striving for excellence and
developing independent learners. This starts in our Infants and carries on
through our Seniors to our Sixth Form.

Our curriculum is designed to create lively and enquiring minds so that
pupils can ask good questions and then investigate them, become creative
thinkers and challenge ideas.

We aim to develop lifelong learners equipped with good learning habits
and transferable skills such as collaboration, reflecting, reasoning and
resilience. We focus on helping pupils understand how they learn and on
developing higher-order thinking skills such as analysis and evaluation.
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TOP INDEPENDENT
SCHOOLS IN
THE NORTH WEST
FOR ACADEMIC
RESULTS
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9 -7 grades

A-B grades at GCSE
at A LEVEL

Pupils are self-motivated
and ambitious about
their learning and
achievement.
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Life

,—' We believe strongly in the development of the
whole person through many and varied activities
encouraging all students to get involved.

There is a strong commitment to extra-curricular activities and King's
reputation for music, drama and sport is firmly established. Interest in a wide
variety of pursuits is actively encouraged, and all kinds of clubs and societies EXTRAle:’RB'ECULAR
flourish.

Our academic results are amongst the best in the country because of our
balanced approach, not despite it. The school has excellent provision for
outdoor learning and outdoor pursuits, and is a Duke of Edinburgh operating
authority in its own right. King's offers a broad range of sporting opportunities,
from netball, hockey and rugby to sailing, trampolining and equestrian squad.

A large number of pupils have gained national and international honours for
sport. King's is currently ranked 31 in the Top 200 schools in the UK (School
Sport Magazine January 2025).
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Z Care

A friendly and caring community

Outstanding pastoral care is at the heart of the
King's School: our pupils have enormous potential and
our staff are committed to providing an environment
in which every single pupil will flourish. J

The school offers a caring, friendly community in which the pupils
are encouraged to accept responsibility and to set themselves high
standards in all they undertake.

The quality of personal relationships is of a very high standard at
King's; this was highlighted in our most recent ISI Inspection.

There is a strong sense of community, aided by our Prefect system,
House system and peer support networks. Pupil voice is encouraged
through our School Councils and committees.

We are very proud of our bespoke tracking systems and good
communication with parents that help children thrive. Our small
classes allow strong relationships between pupils and staff.

Within each Division is a well-structured pastoral team. Form tutors,
Heads of Year, Vice-Principals, Principals, dedicated Pupils
Managers, as well as our school nurses, form a very strong pastoral
team.
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Leaders create a culture in which praise is
routinely given, which supports pupils’

self-esteem and confidence.
KING'S HAS

1320 Pupils feel their views are valued and

that they can contribute meaningfully to
PUPILS AGED ;
the school community.
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A green school

F We offer an innovative learning environment that promotes a
sustainable future for both our pupils and the planet

Our commitment to sustainability is a school-wide initiative, involving every member of
our school community. By reducing our carbon footprint and implementing eco-conscious
practices, we seek to cultivate environmental awareness and understanding among our
entire school community. This commitment to sustainability is integral to our mission of
equipping students with the knowledge and values needed to thrive in a changing world
while safeguarding its resources.
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The school’s
commitment to
social responsibility
is evident in its
partnerships with
local and global
communities.
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Benefits

GREEN CAMPUS

e are fortunate to
have a campus that
offers a beautiful
rural location and
extensive grounds

in which to walk, sit,
run, eat lunch and
benefit from the
natural environment.

FREE ON-SITE
PARKING and

electric car charging
available.

<

SPORTS & LEISURE
FACILITIES

All staff and their families
can become members of our
Sports Centre at a heavily
discounted membership fee,
with use of our swimming
pool, gymnasium. Plus free
staff yoga classes.
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CATERING

We offer a free lunch for
staffevery day and at
break, hot drinks, fresh
fruit and biscuits are also
provided free of charge.

EMPLOYEE ASSISTANCE
PROGRAMME (EAP)

This is delivered by an
external agency and offers
total confidentiality to
colleagues across a wide
range of issues 24 hours a
day, every day of the year.

Q?QQ

STAFF WELLBEING
COMMITTEE

This organises social
events and feel-good
activities and initiatives
throughout the year.
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COMPREHENSIVE
CPD PROGRAMME

This includes
whole staff training
and access to
courses and inset
to meet individual
developmental
targets.

Free flu jabs
for staff
each year

PENSION SCHEME:

Teaching staff have the choice
of joining the Teachers' Pension
Scheme or a more flexible direct
contribution scheme, the Aviva
Pension Trust for Independent
Schools. Support staff are
enrolled in a private pension. All
schemes have death in service
benefits and attract significant
employer contributions.

SCHOOL FEES DISCOUNT
All permanent members of staff
on completion of probation are
entitled to a fee discount for
children from Year 3 of the
Infant & Junior Division through
to Sixth Form. Staff are also
entitled to a 50% discount when
their children attend the
Summer Activities Camp.
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