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DISTRICT NONDISCRIMINATION POLICY 

 

Capital School District does not discriminate in employment or educational programs, services or 

activities based on race, color, religion, national origin, sex, age or disability in accordance with state 

and federal laws. Inquiries should be directed to Capital School District, Administrative Office, 198 

Commerce Way, Dover, DE 19904. Phone: (302) 857-4214. 

 

It is also the policy of this District to ensure that curriculum content and instructional materials used by 

our schools reflect the cultural and racial diversity found in our country, and to create an awareness of 

the rights, duties, and responsibilities of each individual as a member of the multi cultural, nonsexist 

society. 

 

Inquiries about compliance with Title IX, Title VI or VII may be directed to the compliance 

coordinators appointed in the district. Note: The district appoints compliance coordinators for Title IX, 

Title VII and for Section 504 of the Rehabilitation Act of 1973, as required by law. These compliance 

coordinators serve as grievance officers and are responsible for the District’s efforts to comply with non-

discrimination requirements under Title IX, Title VII, and Section 504. 

 

NONDISCRIMINATION ON THE BASIS OF SEX 

(Compliance Violation Grievance Procedure) 

 

Any student or employee of the Capital School District shall have the right to file a formal complaint 

alleging noncompliance with regulations outlined in Title IX of the Education Amendments of 1972 or 

in Title VII of the Civil Rights Act of 1974. 

 

Level One – Principal or immediate supervisor (informal) 

A student with a complaint of sex discrimination shall discuss it with the teacher, counselor, or 

principal. 

 

Level Two – Title IX Compliance Officer 

If the grievance is not resolved at level one and the student wishes to pursue the grievance, the 

student may formalize the grievance by filing a complaint in writing on a Compliance Violation 

Form, which can be obtained from the Title IX compliance officer. The complaint shall state the 

nature of the grievance and the remedy requested. The filing of the formal written complaint at 

Level Two must be within 21 days from the date of the event giving rise to the grievance, or 

from the date the grievant could reasonably become aware of such occurrence. The grievant may 

request that a meeting about the complaint be held with the Title IX compliance officer. A minor 

student may be accompanied at that meeting by a parent or guardian. The Title IX compliance 



  

officer shall investigate the complaint and attempt to resolve it. A written report form the 

compliance officer about action taken will be sent to the grievant within 21 days after receipt of 

the complaint. 

 

Level Three – Superintendent 

If the complaint is not resolved at Level Two, the grievant may proceed to Level Three by 

presenting a written appeal to the Superintendent within 15 days after the grievant receives the 

report from the compliance officer. A decision will be rendered and conveyed to the grievant by 

the Superintendent of his designee with fifteen (15) days after receipt of the written appeal. 

 

Level Four – Other agencies 

The grievant may file formal complaints with the Delaware Civil Rights Commission or other 

agencies available for mediation or rectification of affirmative action grievances, or may seek 

private counsel for complaints alleging discrimination. 

 

COMPLIANCE COORDINATORS AND GRIEVANCE OFFICERS 

 

The following have been appointed to serve as the District’s compliance coordinators and grievance 

officers. These coordinators can be contacted at the Capital School District Administrative Office at 198 

Commerce Way, Dover, DE 19904 or at (302) 857-4214. 

 

TITLE IX: CIVIL RIGHTS ACT OF 1972 (Nondiscrimination on the basis of sex, educational 

programs) 

Compliance Coordinator: Human Resources Director 

Grievance Officer: Human Resources Director 

 

TITLE VII: CIVIL RIGHTS ACT OF 1974 (Nondiscrimination in employment practices) 

Compliance Coordinator: Human Resources Supervisor 

Grievance Officer: Human Resources Director 

 

SECTION 504 OF THE REHABILITATION ACT OF 1973 

District Coordinator: Supervisor of Special Services 

Compliance Officers: Building Principals 

Building Access Issue Officer: Supervisor of Building and Grounds 

Hearing Officer: Assistant Superintendent 

 

AMERICANS WITH DISABILITIES ACT (ADA) OF 1992 

District Coordinator: Supervisor of Building and Grounds 

 

GENDER-EQUITY COORDINATOR 

Compliance Officer: Human Resources Director 

 


