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ARTICLE I 
AGREEMENT 

A. This bilateral and binding Agreement is entered into this 18th day of March, 2026 (subject to
ratification by both parties), by and between the Board of Trustees of the Natomas Unified
School District, hereafter called "District", and the Natomas Teachers Association (who is
affiliated with CTA/NEA), hereafter called the "Association". "Board" in this document refers to
the Natomas Unified School District Board of Trustees.

B. This Agreement is entered into pursuant to Division 4, of Title l, Chapter 10.7 of the California
Government Code commencing with Section 3540.

C. Term - This contract will be in full force and effect until June 30, 2028 or until a new
Agreement has been agreed to by both parties.

1. For the 2027-2028 year, the parties agree to reopen Salaries and Health and Welfare
Benefits with up to three (3) additional Articles per side.

D. In order to provide the Association with opportunities to assist the District to make reasonable
budget assumptions, funding allocations, and enrollment projections; to better manage
position control and staffing assignments; and, to make reductions in expenses that do not
require collective bargaining to implement, as well as to develop other systems and
procedures for improving the District’s financial position that the parties may agree is
warranted:

1. A group of up to three Association representatives shall meet and consult with up to
three District representatives as designated by the Superintendent; one shall be the
Assistant Superintendent of Business Services. The meeting shall occur on a monthly
basis (unless otherwise agreed), and be scheduled at the mutual convenience of the
parties.
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ARTICLE II 
RECOGNITION 

A. For the express purpose of negotiation to meet and negotiate deliberations, the District
recognizes the Association as the exclusive representative for the unit of employees
defined as: all certificated employees except those excluded in B below.

B. The unit shall exclude those employees who are designated as management, confidential
or supervisory, substitutes, non-NTA summer school employees, special education
program specialists, non-NTA adult education teachers and all employees that hold a
position that does not require a certificate.

In alignment with the October 31, 2020 Memorandum of Understanding, which was ratified by the Board at the November 
18, 2020 Board Meeting: 

1. Social Workers will be added to the bargaining unit as of January 1, 2021. Probationary period will be pursuant to
Administrative Regulation 4216 and discipline procedures will be pursuant Administrative Regulation 4218.

2. A committee comprised of two (2) district representatives and two (2) NTA representatives will meet to develop social
worker evaluation forms by the end of May 2021 to be prepared for the 2021-2022 year.
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ARTICLE III 
GRIEVANCES 

Grievance Procedure Relating only to Agreement Disputes 

A. The purpose of the article is to provide a procedure for the consideration of grievances
pertaining to an Agreement dispute, which is defined as an alleged violation, misapplication
or misinterpretation of the specific provisions of this Agreement by an employee in the
bargaining unit. This grievance procedure shall not be construed by either party to allow for
class action grievances.

B. This grievance procedure applies only to items covered in this Agreement.

C. Any employee may present grievances relating to an Agreement dispute to his/her
employer and have such grievances adjusted without the intervention of the exclusive
representative or employee organization as long as the adjustment is not inconsistent with
the terms of this Agreement. An authorized NTA representative may file a grievance on
behalf of the employee with or without the consent of the employee. The public school
employer shall not agree to the adjustment or resolution of the grievance until the exclusive
representative or employee organization has received a copy of the grievance and the
proposed resolution and has been given five (5) days to file a response.

D. The District and the exclusive representative or employee organization agree that every
effort will be made by management and the grievant to settle grievances at the lowest
possible level.

E. Time limits provided in this grievance procedure may be extended or shortened by mutual
Agreement when in writing and signed by the parties. Failure by the District to adhere to
time limits shall permit the grievant to appeal to the next step (higher level). Failure of the
grievant to adhere to time limits shall mean that the employee is satisfied with the latest
answer and waives any right to further appeal within the grievance procedure.

F. All documents dealing with the processing of a grievance shall be filed separately from the
personnel files of the participants.

G. Efforts will be made to schedule meetings for the processing of grievances at times, which
will not interfere with the regular workday of the participants. Grievance procedure hearings
under Steps 0, 1 and 2 will not be conducted more than one (1) hour before or later than
one (1) hour beyond scheduled student attendance at the school site. These same hours
shall apply when students are not in attendance unless a mutually agreed upon time is
established.

H. When a grievance has been filed by an employee, the grievant may terminate the
grievance at any time by giving written notice to the public school employer or its designee.
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Failure to comply with time limits, to attend scheduled meetings to discuss or hear the 
grievance, or to provide requested information at the grievants’ disposal relating to the 
subject matter of the grievance, shall be deemed a termination of the grievance by the 
employee. The public school District shall give written notice of such termination to the 
employee. 

 
I.​ The grievant has the right to have a representative present at any step of this grievance 

procedure. The grievant, however, must be present at each step of the grievance 
procedure. 

 
J.​ Definitions: 

 
1.​ Grievance - A grievance shall mean a complaint by a teacher, group of teachers, or 

the Natomas Teachers’ Association (NTA), in its own name, alleging that there has 
been a violation, misinterpretation, or misapplication of the provisions of this 
Agreement. 

 
2.​ Grievant - A grievant is an employee covered by this Agreement who is filing a 

grievance on his/her behalf. The grievant may also be an authorized NTA 
representative. 

 
3.​ Employee - An employee is a certificated employee, as defined in the Recognition 

Statement. 
 

4.​ Representative - A representative is an employee of the District, employee of the 
NTA, CTA or the NEA, any legal assistance or any other person the grievant 
chooses who participates in the grievance procedure. 

 
5.​ Immediate Administrator - The site principal that has jurisdiction over the employee 

who is filing the grievance. 
 

6.​ Day - A day is any day in which the central administration office of the school district 
is open for business. 

 
K.​ The purpose of the grievance procedure is to resolve grievances at the lowest level, and to 

provide orderly procedure for reviewing and resolving grievances promptly. 
 

L.​ Timelines: 
 

1.​ To insure the prompt resolution of grievances, specific time limits have been 
established; however, they may be extended as necessary with the consent of both 
parties. 

 
2.​ If at any level or step the grievance is not resolved to the satisfaction of the grievant, 

it may be appealed to the next step in accordance with the established procedure. 
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3.​ If a grievance is not processed by the appropriate administrator at any step in 
accordance with the time limits of this article, the grievant may appeal to the next 
step. 

 
4.​ If a grievance is not processed by the grievant at any step in accordance with the 

time limits of this article, it shall be deemed withdrawn. 
 

M.​ Informal Level – Step 0 (Site Level): 
 

1.​ Before filing a formal written grievance, the grievant shall seek a resolution by an 
informal conference with the immediate administrator. 

 
N.​ Formal Level – Step 1 (Site Level): 

 
1.​ A grievant may submit the grievance in-person to the immediate administrator or 

their designee, or in writing (i.e. certified mail or electronic mail) to the contact 
designated by Human Resources to promote timely receipt by the immediate 
administrator, within twenty (20) days after the violation, misinterpretation, or 
misapplication of the provisions of this agreement, after the grievant knew, or 
reasonably should have known, of the circumstances which form the basis for the 
grievance. 

 
2.​ If the grievant does not receive acknowledgement from the immediate supervisor or 

their designee within two (2) days, the grievant will contact the immediate supervisor 
or designee via electronic mail to confirm receipt of the grievance for the purposes of 
establishing Day One of the timeline for Item 4 below. 

 
3.​ The statement shall be a concise statement of the grievance, the specific section or 

sections of the agreement violated, and the specific remedy sought from the District. 
 

4.​ The grievant and/or the Association shall meet with the administrator or designee 
within twenty (20) days of submitting the formal grievance. The parties will attempt to 
resolve the grievance at Step 1. 

 
5.​ The immediate administrator shall communicate a decision to the grievant in writing 

within ten (10) days after the meeting. 
 

O.​ Formal Level – Step 2 (District Level): 
 

1.​ If the grievant is not satisfied with the decision at Step 1, or if no written decision has 
been rendered within ten (10) days, then within ten (10) days of receipt of the 
decision, or upon the termination date of the decision deadline, a written appeal on 
the appropriate form may be made to the Superintendent or their designee after 
filing with the District grievance officer (via the NTA Grievance Chair). 

 
2.​ This statement shall include a copy of the original grievance, any decision rendered 

by the immediate administrator, and a clear and concise statement of the reasons for 
the appeal. 
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3.​ The Superintendent or designee shall render a written decision within ten (10) days 
after receiving the appeal. Either the grievant or the Superintendent or designee may 
request a personal conference within the above time limits. 

 
P.​ Formal Level – Step 3 (Mediation): 

 
1.​ If the grievant and/or the NTA are not satisfied with the decision, or if no decision has 

occurred pursuant to the provisions of Step 2, the grievance may be referred to a 
mediator from the State Mediation and Conciliation Service (SMCS). 

 
2.​ If either the District or the NTA elects to go to mediation, the party so electing must 

notify the other party in writing within fifteen (15) days following the Step 2 decision. 
Both the NTA and the District agree to participate in the process in good faith in an 
attempt to reach an equitable resolution. 

 
3.​ Either the District or the NTA may contact SMCS for the assignment of the mediator. 

A meeting will be scheduled as soon as calendars can be arranged. 
 

4.​ If the NTA and the District mutually agree, they may use an alternative to the SMCS. 
 

5.​ Other than the costs for a mediator, which are to be borne equally, each party shall 
pay its own costs. 

 
Q.​ Formal Level—Step 4 (Arbitration): 

 
1.​ A grievance which is not settled at Step 3, and which the NTA desires to contest 

further, shall be submitted to arbitration as provided herein, but only if the NTA gives 
written notice to the District of its desire to arbitrate the Grievance within ten (10) 
days after the termination of Step 3. It is expressly understood that the only matters 
which are subject to arbitration are grievances as defined above which were 
processed and handled in accordance within the limitations and procedures of this 
Article. 

 
2.​ Upon receipt of the notice, the District shall request a panel of arbitrators from the 

State Mediation and Conciliation Service. The District and the NTA shall strike in turn 
until one name remains. The order of striking shall be determined by lot. 

 
3.​ Upon the mutual and written agreement of the District and the NTA, the parties may 

elect to utilize the expedited arbitration procedures of the American Arbitration 
Association. 

 
4.​ The arbitrator's decision will be in writing and will set forth his/her findings of fact, 

reasoning and conclusions on the issues submitted. The arbitrator shall have no 
power to add to, subtract from, or modify the terms of this Agreement or the written 
policies, rules, regulations and procedures of the District. The decision of the 
arbitrator will be submitted to the Superintendent and the NTA and will be final and 
binding upon both parties to this Agreement. 
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5.​ All costs for the services of the arbitrator, including, but not limited to, per diem 
expenses, his/her travel and subsistence expenses and the cost of any hearing room 
or court reporter/recorder will be borne equally by the district and the NTA. All other 
costs will be borne by the party incurring them. 

 
6.​ The decision of the arbitrator within the limits herein prescribed shall be final and 

binding on all parties. 
 

7.​ In all cases the grievance and arbitration procedure described above is to be the 
NTA's and a unit member's sole and final remedy for any claimed breach of this 
Agreement. 

 
8.​ All fees and expenses of the arbitrator shall be shared equally by the parties. Each 

party shall bear the expenses of the presentation of its own case. 
 

9.​ Time limits hereunder may be lengthened or shortened in any particular case only by 
mutual written agreement. The parties will attempt in good faith to adjust time limit 
problems that occur above Step 1 as a result of the summer recess. Failure to meet 
time limits by the District shall mean that the grievance may be automatically 
advanced to the next level. 

 
R.​ General Provisions 

 
1.​ All documents, communication, and records resulting from the processing of a 

grievance shall be filed separately from the personnel files of any participant. 
 

2.​ When it is necessary for a grievant, and his/her representative, or an employee 
requested to appear to attend a grievance meeting or hearing during the working 
day, such parties shall be released without loss of pay. 

 
3.​ If a grievance arises from action or inaction of a person at a level above the school 

or department, the aggrieved person shall submit such grievance in writing and in 
accordance with Step 1 to the Superintendent. 

 
4.​ Appropriate forms for the filing and processing of grievances will be developed jointly 

by the Superintendent or designee and employee organization and provided by the 
district as necessary at the cost of the district. 

 
5.​ No reprisals of any kind will be taken by any person against any aggrieved person, 

any party in interest, any member of an employee organization, or any other 
participant in the grievance procedure by reason of such participation. 

 
6.​ A teacher shall be represented at all stages of the grievance procedure by 

himself/herself or at his/her option, by a representative selected by the NTA. If the 
NTA or its representative does not represent a teacher, the NTA shall have the right 
to receive a copy of the grievance, the proposed resolution, and be afforded the 
opportunity to file a response prior to resolution. 
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ARTICLE IV  
SALARIES 

 
A.​ Salary Agreement 

 
1.​ Longevity pay will only be in Classes IV and V. 

 
2.​ An Internship/Emergency column is established for those teachers who are not yet 

credentialed. 
 

3.​ The following salary schedule modifications will occur during the term of this contract: 
 
For the 2025-2026 year, 3.25% will be added to all of the certificated 2024-2025 year ​
salary schedules, effective July 1, 2025 (retroactive). 
 
For the 2026-2027 year, 2.0% will be added to all of the certificated 2025-2026 year ​
salary schedules, effective July 1, 2026. 
 

4.​ Teachers will be able to substitute a conference, workshop, or in-service day for one (1) 
of their three (3) staff development days with prior approval from the principal and if the 
substitute conference falls on the same day as the scheduled in-service. 

 
B.​ Initial Placement 

 
1.​ At the time of initial placement on the Certificated Salary Schedule, a teacher shall be 

given salary schedule credit for previous teaching experience on a year for year basis. 
Teaching experience, for salary schedule purposes, shall include only full time paid 
experience in positions requiring certificated qualifications. 

 
2.​ Outside teaching experience must be verified in writing by previous employers, giving 

dates of service by school year (e.g. July 1 - June 30). The teacher shall have been 
required to hold a valid teacher credential in order to receive the credit for outside 
experience. 

 
3.​ To receive a year's credit on the salary schedule, a new employee must have served 

under contract for seventy-five percent (75%) or more of the school year. To calculate 
the percent of the year: (percent of days worked) x (percent of the day worked) = 
percent of the year. This fact must be verified in writing by the previous employer. 

 
4.​ At the time of initial placement on the Certificated Nurse Salary Schedule, a school 

nurse shall be given salary schedule credit for previous school nurse experience and/or 
non-school RN experience on a year-for-year basis. 

 
5.​ At the time of initial placement on the Speech and Language Therapist Salary 

Schedule, a Speech and Language Therapist with a Rehabilitative Service Credential 
shall be given salary schedule credit for previous school and/or non- school Speech and 
Language Therapist experience on a year for year basis. 

 
6.​ Counselors and Psychologists are required to have a Master’s Degree and a Pupil 
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Services Credential for employment. At the time of initial placement on the 
Psychologist/Counselor Salary Schedule, a Psychologist or Counselor shall be given 
salary schedule credit for previous school Psychologist or Counselor experience on a 
year-for-year basis. 

 
7.​ At the time of initial placement on the Certificated Salary Schedule, a Career Technical 

Education (CTE) instructor shall be given salary schedule credit for previous teaching 
experience, and relevant industry/pathway experience, and/or CTE experience on a 
year-for-year basis. 

 
8.​ If a unit member earns their Bachelors degree through a program wherein they earn a 

Masters and/or Professional Credential at the same time as a Bachelor's Degree, the 
credits earned exclusively towards the issuance of the Master's Degree and/or 
Professional Credential within said program will be counted towards the Unit Member's 
initial salary placement.  

 
C.​ Control of the Quality and Quantity of Units 

 
1.​ Prior approval for induction program units is not required. 

 
2.​ The maximum number of semester units which may be earned during the fiscal year is 

thirty (30). 
 

3.​ All bargaining unit members wanting to receive unit credit for advancement on the 
salary schedule must have an approved District Professional Growth Plan. Unit credit 
will be allowed for any course, lower, upper division or graduate level that will meet the 
approved goals on their plan. 

 
a.​ Professional Growth Plan 

 
1.​ Goals: The credential holder has a responsibility to formulate one or more 

professional growth goals that are based on an assessment of his or her 
professional growth needs. 

 
2.​ Units: Classes, workshops, etc. must be selected that are likely to 

contribute to his or her competence, performance, or effectiveness in a 
subject or area of specialization that the credential holder teaches or 
reasonably expects to teach, in grades preschool through twelve. 
Bargaining Unit Members will have access to documents required to 
obtain credit for units – (See Appendix B). 

 
3.​ Approval: The principal must approve the Professional Growth Plan. The 

principal must give prior written approval for course work. In the event the 
principal is on vacation or unavailable for an extended period of time the 
Associate or Assistant Superintendent may approve plan and courses. 

 
4.​ Appeal: If the principal does not approve the Professional Growth Plan or 

courses, the credential holder may appeal to the Professional Growth 
Committee consisting of the Associate Superintendent, one principal and 
two teachers appointed by NTA. 
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4.​ The final date for presenting written evidence for a change in classification on the salary 

schedule shall be fifteen (15) days prior to the beginning of the employee's work year 
unless coursework is in progress and then no later than October 1st, provided the 
personnel office is notified in writing on or before June 1st that it is the intention of the 
employee concerned to present such units. Written evidence shall consist of a transcript 
with the school seal, or the instructor's card with the course number, title of the course, 
number of units, grade, and the instructor's signature. An official transcript should follow 
within a month. Upon receipt of such written evidence, the personnel office shall, within 
ten (10) working days issue the teacher a receipt for the number of units earned. 

 
5.​ Recognized units (lower, upper, graduate) shall be from institutions accredited by the 

following associations unless specifically approved by the superintendent: 
 

(1)​Western Association of Schools and Colleges 
(2)​Southern Association of Colleges and Schools 
(3)​North Central Association of Colleges and Schools 
(4)​Northwest Association of Colleges and Higher Schools 
(5)​Middle States Association of Colleges and Secondary Schools 
(6)​New England Association of Colleges and Secondary Schools 

 
6.​ Board of Registered Nursing approved courses and Speech and Language approved 

courses will be counted for initial placement and salary advancement. 
 

7.​ Non-transferable in-district units may also be earned at the rate of one (1) semester unit 
for each fifteen (15) hours of satisfactory work in District approved Continuing Education 
Programs and Board of Registered Nursing approved courses. Unlimited in-District 
(Continuing Education) units may be granted to an employee in each school year. CEU 
forms, verified by the principal/designee, shall be submitted to the 
superintendent/designee on or before June 1st to be applied to subsequent year salary 
schedule advancement. Such hours are cumulative from year to year. Employees on 
the last column of the salary schedule may elect to receive a one-time payment of 
$150.00 in lieu of each verified CEU earned. District presenters of Continuing Education 
Programs will be paid at the rate of extra duty / hourly rate for each hour of instruction 
and one hour for preparation in each workshop. 
 

8.​ Unlimited in-district units may be applied to the salary schedule for each teacher. 
Unlimited in-district units may be applied to any class on the salary schedule. 
 

9.​ All certificated personnel will be placed on the salary schedule according to the 
verification of units on file in the district office. Units not on file shall not be honored. 
 

10.​Year for year credit on this schedule shall be given for military service if such service 
was rendered while in the employ of this district. No more than two (2) years' credit shall 
be given for such military service. 
 

11.​All certificated personnel shall be given full credit on this schedule at the rate of one (1) 
step for each year of service in this school district, and must have been employed under 
contract seventy-five percent (75%) of a school year to constitute a complete year of 
service. To calculate the percent of the year worked: 
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​ ​ (percent of the days worked) x (percent of the day worked) = percent of the year ​
​ ​ Teachers working less than 75% of the year will earn step increases as follows: 
 

a.​ Work 50% - 75% of the year 
 

i.​ Get a step increase but, if the teacher goes full time, the steps are 
recalculated and two part time years will equal one step. 
 

b.​ Work less than 50% of the year: 
 

i.​ Get a step increase every two years. 
 

12.​Teachers who are assigned supervision of student teachers shall receive one hundred 
percent (100%) of the supervising teacher stipend when received from the participating 
college or university. A pool of interested master teachers will be solicited and set up at 
the beginning of each school year. Student teachers will be assigned to each master 
teacher on an equitable basis. Student teachers' grade level and/or master teacher 
preference will be given first priority. After that, master teachers will be selected on a 
rotating basis. If a teacher is not selected from the pool, the administration will inform 
the teacher as to the specific reasons for the denial of the master teacher assignment. 
 

D.​ Special Assignments 
 

1.​ See Appendix E for stipend schedule. Beginning in the 2023-24 school year, all ongoing 
pay increases provided to NTA members will be added to each Appendix E stipend. 
Special assignment stipends and other compensation that are currently in contract 
language will be included as a part of Appendix E beginning in the 25-26 school year, as 
negotiated by the parties.  
 

2.​ Elementary - per year. 
 

a.​ In addition to stipends in the schedule, Appendix E, the School Site Council will 
determine which other extracurricular jobs will be funded. The rate will be the 
extra duty / hourly rate up to a maximum of $650.00. Compensation for these 
other jobs will be from School Site Council funds. Teachers may volunteer their 
services without compensation. 
 

b.​ Members who participate on site Elementary Leadership teams will receive a 
stipend in accordance with the Appendix E stipend schedule.  

 
3.​ Middle School - per year. 

 
a.​ Department chairs will be paid a stipend in accordance with the Appendix E. 

 
b.​ Department chair positions are to be chosen annually by the members of the 

department that is to be represented. The choosing shall be done by the third 
day of the school year. Members must teach 0.6 FTE or more in the department 
and only a person who teaches 0.4 FTE or more in that department may be 
eligible to vote. 
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c.​ Department chairs will be for Science, Math, English, Social Studies, Special 
Education, VAPA/World Language, and P.E. 
 

4.​ High School - per year. 
 

a.​ HS department chairs of departments of 35 or more sections will be paid a 
stipend in accordance with Appendix E. 

 
b.​ HS department chairs of departments of 12 to 34 sections will be paid a stipend 

in accordance with Appendix E. 
 

c.​ Counseling department chair will be paid a stipend in accordance with Appendix 
E. 

 
d.​ Maximum of nine (9) department chairs per comprehensive high school, 

including the counseling department chair. 
 

e.​ Department chair positions are to be elected annually by the members of the 
department that is to be represented. The election shall be done by the third day 
of the school year. Candidates for department chair positions must teach 0.6 FTE 
or more in the department and only members who teach 0.4 FTE or more in that 
department may be eligible to vote. 

 
f.​ Counseling department chairs must work at least a 0.6 FTE or more in the 

department. Counselors eligible to vote must work at least 0.4 FTE in the 
department. 

 
5.​ District Wide K-12 

 
a.​ Notification of Opportunities 

 
The district will notify all teachers of any opportunity to serve as PAR or BTIP 
Induction coaches or district committee members. 

 
b.​ Selection for After School Tutoring/Parent Education Classes Teacher in 

extended day tutoring and/or teaching parent education classes will be solicited 
from appropriately credentialed district teachers. Selections will be in the 
following order of priority: 

 
1.​ Teacher working with the student. 

 
2.​ Teacher in same grade at same site. 

 
3.​ Any teacher at the site with similar grade level experience. 

 
4.​ Teachers from other sites in same grade level. 

 
5.​ Any teacher in the District. 

 
6.​ Other appropriately qualified persons. The salary will be the extra duty / 
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hourly rate. 
 

c.​ Selection of Home Instruction Teacher 
Teacher applications for home instruction will be solicited from district teachers 
only. Selection will be in the following order of priority: 

 
1.​ Home room teacher. 

 
2.​ Teacher in same grade at same site. 

 
3.​ Teacher in same grade level. 

 
4.​ Any teacher with similar grade level experience. 

 
5.​ Any teacher in the district. 

 
A substitute shall be hired only if no teachers are available. The pay rate 
will be the extra duty / hourly rate per hour of instruction 

 
d.​ Selection of Members for Paid Committees 

 
Joint Labor/Management Committees: All committees are advisory to the 
bargaining teams, recommendations are subject to negotiations and are not a 
waiver of EERA duty to consult and bargain. 

 
Paid Committee work will be voluntary. Members will be selected on the basis of 
district seniority, school representation, and experience relevant to the needs of 
the committee. 

 
Paid committee work will be paid at the Extra Duty rate unless otherwise 
specified.  

 
e.​ Extra Curricular Personnel 

 
Coaches/Advisors/Coordinators who receive a stipend will be selected from 
certificated teachers in the Natomas Unified School District unless there are not 
enough qualified and interested teachers available. Selection will be in the 
following order of priority. The term “Qualified” as used in this paragraph means 
an individual who meets minimum requirements to be determined by a committee 
comprised of both District and Association appointees. 
 

1.​ Certificated teachers at the same site as the team or program. 
 

2.​ Certificated teachers from comparable schools (High School, Middle 
School, and Elementary) as the team or program 
 

3.​ Certificated teachers from other sites. 
 

4.​ Other qualified people that are not certificated employees of the District. 
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5.​ Other qualified people who are not employees of the District. 
 

6.​ For activities listed in Appendix E requiring a minimum number of 
students, if said minimum is met on the Start Date (as defined in 
paragraph 6 below) or within (two) 2 weeks of the Start Date, the position 
for said activity must be recognized. 
 

7.​ Coaches and/or extra duty personnel (7-12) who switch supervision from 
one “like” activity to another shall retain years of service for purposes of 
placement on the compensation schedule (e.g. J.V. Football Coach 2 
years to Varsity Baseball Coach Year 3). 
 

8.​ Coaches and/or extra duty personnel new to Natomas Unified be granted 
up to two years’ experience by providing verification from their previous 
school showing that they were employed in a “like” paid position. 
 

9.​ All athletic seasons begin on the first day that the California Interscholastic 
Federation (CIF) and/or the league allows practice to begin or the day 
practice actually begins with District approval (“Start Date”). 
 

10.​Athletic coaches who must coach in CIF required postseason playoffs 
shall receive the extra weekly stipend of $100 a week for participation that 
exceeds two (2) weeks after the completion of the league season. 
 

f.​ Notification of Opportunities where stipends or extra pay are involved: 
 
Teachers will be notified in writing of opportunities according to the steps outlined 
in Article IV Section D. 
 

g.​ When a middle school or high school teacher agrees to an administrative request 
to substitute or is assigned to substitute during his/her prep period, the teacher 
will be paid the extra duty / hourly rate per period. Timesheets must be submitted 
to and approved by the principal monthly during the school year. 
 

h.​ Positions created by grants or agencies outside the District shall be 
compensated at the rate established by the grant and/or funding agency. 
 

1.​ “Teacher initiated grants” will be written and implemented, upon approval 
by the District, by the teacher or teachers involved. If additional stipends 
are involved in the implementation of the grant, those additional stipends 
or positions will be posted after the grant is awarded. 
 

2.​ District initiated grants” stipends or positions will be posted when teachers 
are necessary to fill the positions i.e. if the names are needed to submit 
the grant, the posting will occur before submission. 
 

i.​ The District will compensate members outside of work hours/days or off-track 
teachers to attend workshops, in-services, etc. at the District’s request, in one of 
the following ways: 
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1.​ Outside District Boundaries: Registration and expenses, and either 
equivalent in-district units or extra duty / hourly rate for the hours of 
attendance at the training 
 

2.​ Within the District Boundaries: Either equivalent in-district units or extra 
duty / hourly rate for the hours of attendance at the training. 
 

Teachers will indicate their choice of compensation on a Professional 
Development Compensation form prior to attending trainings. 

 
j.​ District presenters of District workshops will be paid at the extra duty / hourly rate 

for each hour of instruction and the extra duty / hourly rate for preparation time. 
The administrator and presenter will agree, prior to the presentation, on whether 
the preparation time will be paid at the above rates or if release time will be used 
for preparation in lieu of the extra duty / hourly rate compensation, or a 
combination thereof. Further, the administrator and presenter will discuss the 
approximate number of hours the preparation will require using the following 
guidelines: 
 

1 hour presentation - up to four (4) hours of paid preparation 
2 hour presentation - up to six (6) hours of paid preparation.  
3-6 hour presentations - up to eight (8) hours of paid preparation. 
 

k.​ District presenters on staff development days will be compensated for 
preparation time only. The administrator and presenter will agree, prior to the 
presentation, on whether the preparation time will be paid at the extra duty / 
hourly rate, or if release time will be used for preparation in lieu of the extra duty / 
hourly rate, compensation, or a combination thereof. Further, the administrator 
and presenter will discuss the approximate number of hours the preparation will 
require using the following guidelines: 
 

1 hour presentation - up to four (4) hours of paid preparation 
2 hour presentation - up to six (6) hours of paid preparation. 
3-6 Hour presentation - up to eight (8) hours of paid preparation 
 

l.​ Natomas Unified School District employed teachers and Natomas Unified School 
District retirees who substitute will be compensated at a rate that is $25.00 more 
(full day) and $12.50 more (half day) than the rate of pay that is being paid by the 
District. 
 

6.​ Adult Education and Summer School 
 

a.​ Bargaining unit members who also teach for Adult Education or Summer School 
will be compensated at the extra duty / hourly rate. 
 

b.​ All assignments will be determined with the following considerations: specialized 
program requirements as defined in the job announcement and the credential to 
perform the services. From the qualified applicants, positions will be filled by 
district-wide seniority, where applicable. 
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7.​ District Committee Leadership 
 

a.​ Teachers may be selected from time to time to chair some of the District level 
committees and cadres. The position may be split between two co- chairpersons. 
The chairperson(s) will: 
 

1.​ Meet with district level administrator: 
 

a.​ To determine overall cadre/committee task. 
 

b.​ To establish goals and agenda for each cadre/committee meeting. 
 

c.​ To assist in the gathering of materials and resources for meetings, 
the synthesis of data, the writing of notes and documents. 
 

2.​ Guide the cadre/committee in: 
 

a.​ Meeting the State Content Standards, Common Core State 
Standards, and/or State Curriculum Framework. 
 

b.​ Planning and implementing district staff development. 
 

3.​ Serve as the facilitator for the meetings and arrange for a recorder. 
 

b.​ Selection Process: 
 

1.​ Associate Superintendent will select the chair from the current members of 
the given cadre. 
 

2.​ Consideration will be given to: 
 

a.​ The commitment they have demonstrated to the cadre. 
 

b.​ The leadership they have demonstrated. 
 

c.​ Their knowledge of the curriculum and instructional strategies. 
 

d.​ The working relationship they have with them. 
 

e.​ The respect they have from the other cadre members and the staff 
at large. 
 

3.​ Associate Superintendent's selection must be validated by the Cabinet 
and/or the Curriculum Committee. If the selection is not validated, they 
would have to make another choice for cadre/committee chair. 
 

4.​ Stipend Amount: $1,500 for a full school year 
 

8.​ Dual Immersion (DI) Program 
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a.​ Effective July 1, 2025, any bargaining unit members required to use a BCLAD 
credential in a DI classroom assignment will receive an annual stipend in 
accordance with Appendix E. 
 

b.​ Effective July 1, 2025, any psychologist or speech and language therapist whose 
primary work location is a DI program will receive the annual DI Program BCLAD 
stipend referred to in Appendix E for each year that their primary work location is 
the DI program. In order to receive the stipend, the bargaining unit member will 
be required to pass a language proficiency test administered by the district. 
 

E.​ Release Periods 
 

1.​ In the High Schools, both the Athletic Director and the Student Activities Coordinator will 
receive at least two (2) release periods. 
 

2.​ Release periods paid from restricted funds (such as a grant) can be used when there is 
no expense to the District and Natomas Teachers Association is informed. 
 

F.​ In all instances where a member is paid an extra duty / hourly rate or period rate (with the 
exception of block periods), that rate shall be sixty dollars ($60) per increment. This rate shall 
be defined as the extra duty rate and be universally applied to all pertinent areas of the 
contract unless per diem is already designated or if the district designates a higher rate of pay 
for a specific restricted grant or categorical funds 
 

1.​ Beginning July 1, 2026, annually the extra duty hourly rate shall be increased by the 
prior year’s increase to the certificated salary schedule (rounded to the nearest dollar).  
 

G.​ Unit members must make every effort to submit all time sheets, mileage claims, or other 
reimbursement requests within sixty (60) calendar days of the date the work was performed or 
the expense was incurred. 
 

H.​ Secondary Additional Period Assignment 
 
Members with teaching assignments in Secondary Schools may be offered employment to 
teach during the preparation/conference period on a voluntary basis. When such employment 
is accepted, it shall be compensated at the rate of an additional .2 FTE for as long as they 
remain teacher of record for the additional class. For the purposes of overage payments, the 
total enrollment goal shall be appropriately adjusted. 
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ARTICLE V 
HOURS OF EMPLOYMENT 

 
A.​ Starting and Ending Times 

 
Will not vary more than ten (10) minutes from the current or previous year unless the District 
and the Association meet to seek a mutually acceptable solution, unless new legislation is 
enacted requiring a change in start or end times. The change in start or end time shall not 
exceed mandated changes enacted by the legislation. Notification of a change in given 
starting or ending times will be given to all affected parties as soon as a decision is made or 
at least six weeks prior to the implementation of the change. Should new legislation require 
changing starting or ending times, that change shall be made in one increment, rather than 
over multiple years. 

 
B.​ Preschool Teacher’s Workday: 

1.​ General Education Preschool Teacher: 
a.​ Minutes of instruction 

i. 180 minutes of instruction with a morning preschool class. 
ii.180 minutes of instruction with an afternoon preschool class. 

b.​ A 35-minute duty free lunch. 
c.​ A 25-minute prep period in between sessions. 
d.​ Preschool teachers are not required to participate in non-preschool year 

duty/NIDS. 
e.​ Site administration will update preschool teachers with faculty meeting 

information if teachers are unable to attend due to conducting class. 
 

2.​ Preschool Special Day Class: 
a.​ 180 minutes of instruction with either a morning or afternoon preschool class. 
b.​ A 35-minute duty free lunch. 
c.​ 205 minutes of preparation and caseload management time. 
d.​ Preschool teachers are not required to participate in non-preschool year 

duty/NIDS. 
e.​ Site administration will update preschool teachers with faculty meeting 

information if teachers are unable to attend due to conducting class. 
 

C.​ Kindergarten Teacher Workday 
1.​ The morning/afternoon Kindergarten Teacher’s Workday will include: 

a.​ 15 minutes prior to their students’ day. This will include supervision as 
determined at the site. 

b.​ 190​ minutes of instruction with their own class. (Traditional) or 200 minutes of 
instruction with their own class. (YR) 

c.​ 15 minutes morning break. 
d.​ 15 minutes afternoon break. 
e.​ 35 minutes lunch. 
f.​ 75 minutes will be spent in the classroom of the partnered Kindergarten 

teacher. In the event that the Kindergarten teacher is without a partner, the 
principal will assign the Kindergarten teacher 75 minutes of time to be directly 
involved in the areas of assessment, instruction, and/or diagnostic processes 
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with students in Kindergarten through 3rd grades. These assignments will be 
made with consideration of the needs of the school after joint consultation with 
Kindergarten through 3rd grade teachers. The assignment will include covering 
a 15-minute break (or breaks) for the other Kindergarten teachers. Unit 
members will be given one (1) weeks’ notice prior to the assignment or to a 
change in the agreed on assignment. 

g.​ 10 minutes after their own class session for supervision. 
 

2.​ See Appendix D for description of morning/afternoon Kindergarten Minutes. 
 

3.​ The District may implement a full-day Transitional Kindergarten/Kindergarten option at 
District-designated sites: 

 
a.​ A full-day Transitional Kindergarten/Kindergarten teacher will be given one (1), six 

and one half (6.5) hour aide per day. 
 

b.​ Transitional Kindergarten teachers will be provided appropriate additional support 
staff to ensure mandated staffing ratios are met. 

 
D.​ Workday (Time at Work) K-12 Grade. 

1.​ Teachers will begin fifteen (15) minutes prior to student day and end at the end of 
student day except on days when staff meetings or collaboration meetings are 
scheduled, or on early release days.  

 
a.​ Traditional/Traditional Modified 

 
TK-K 368 minutes/day. 
1-6 385 minutes/day. 
Middle School 420 minutes/day. 
9-12 432 minutes/day. (includes Continuation) 
Career Technical Education, 
Virtual/in-class instruction and 
Independent Study Programs  

432 minutes/day. 

 
b.​ K-8 schools. 

 
TK-K 368 minutes/day. 
1-6 385 minutes/day. 
7-8 420 minutes/day. 
Career Technical Education, 
Virtual/in-class instruction and 
Independent Study Programs 

432 minutes/day. 

 
 

2.​ Psychologists, Counselors, Nurses, Speech Language Pathologists and Social 
Workers will work a regular 8-hour day. Time will be built into the eight hours for breaks 
and a 35-minute lunch. Job descriptions for each of these positions will be developed 
that defines the essential duties to be completed within the work hours. Starting times 
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may differ among individual positions and sites. 

E.​ Student Instructional Day (Time in class) 
 

1.​ Elementary/TK-8 Schools 
 

Morning/Afternoon TK-K 204 minutes/day. 
Full-day TK-K 288 minutes/day. 
1-3 305 minutes/day. 
4-6 320 minutes/day.  
Middle School 370 minutes/day. 
9-12 372 minutes/day. (includes Continuation) 

 
2.​ Elementary and TK-8 Minimum Days 

a.​ All grades will dismiss one hour and twenty minutes prior to their regular day 
dismissal time, with the exception of grades 7-8 at TK-8 schools, which will 
dismiss at the same time as grade 5. 

 
F.​ Teacher Instructional Day (Time Teaching) 

 
1.​ Traditional or Single Track Calendar 

a.​ TK-K​ 288 minutes/day (1,440 minutes/week including 60 minutes prep). Plus 
an additional 30 minutes for a total of 90 minutes per week (see V.6 below)  

b.​ 1-3​ 305 minutes/day (1,525 minutes/week including 90 minutes prep). 
c.​ 4-6​ 320 minutes/day (1,600 minutes/week including 90 minutes prep). 
d.​ 6​ (middle school) 5 out of 7 periods/day. 
e.​ 7-8​ (K-8) 5 out of 6 periods/day. 
f.​ 7-8​ 5 out of 7 periods/day. 
g.​ 9-12​ 5 out of 6 periods/day.  
h.​ 9-12​ (Continuation High School) teachers shall teach 6 of 7 periods, with an 

additional 8th period reserved for collaboration and implementing individual 
student supports. 

 
2.​ Career Technical Education, Virtual/in-class (alternative learning) instruction and 

Independent Study Program teachers shall have a workday equal in length to that of a 
high school teacher. Preparation time will also be equal to a high school teacher. Start 
and end times will be adjusted to meet program needs. 

 
3.​ In order to meet program needs, increase state-mandated UC/CSU A-G access, and 

to increase student elective courses, middle school, 7th and 8th grades in TK-8 
schools, and high school sites can choose to implement non-traditional schedule(s) in 
alignment with specific programmatic needs. 

 
a.​ These possible schedules: 

 
i)​ Must be from a vote initiated by the principal (in consultation with the site 

teacher leadership structure) with approval from the Superintendent or 
designee. 

ii)​ Potential schedules shall be introduced at a staff meeting, fully written out 
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with exemplars to be eligible for a vote. Final votes shall be due no sooner 
than one (1) work week after the schedule is introduced. A copy (physical 
and electronic) of the potential change shall be made available for voter 
review immediately following the meeting where the potential change is 
proposed. 

iii)​ The vote must take place by February 15th if the plan is to implement an 
approved change the following school year. 

iv)​ The vote must be approved by 55% of the active bargaining unit members 
assigned and working at that site. It is an expectation that all active 
bargaining unit members assigned and working at the site participate in the 
vote. 

v)​ The vote shall be by secret ballot counted by an Administrator and 
Association Designee. 

vi)​ The implementation provisions of a non-traditional schedule shall not waive 
or supersede any contractual provisions of the parties’ collective bargaining 
agreement. 

vii)​ Approved new schedules will be in effect for a minimum of two years. At the 
December staff meeting of the 2nd year of implementation, the active 
bargaining unit members will vote to either continue the new schedule, 
return to the previous schedule, or revise the new schedule. It is an 
expectation that all active bargaining unit members assigned and working at 
the site participate in the vote. The option with the most votes shall be 
accepted. Should revision be the outcome of the vote, administration and 
staff will have two months to revise and follow voting procedures on the 
revised schedule. Should the subsequent revision vote have a “no” result, 
the existing schedule shall remain in effect. 

G.​ Faculty Meetings 

1.​ The purpose of faculty meetings is to share, disseminate and discuss information that 
pertains to the operation of the school sites. Priority will be given to topics such as 
school policies, discipline issues, campus security, health and safety, schedules, 
calendars and other school business. 

2.​ Elementary and TK-8 schools: Faculty meetings shall be held on the first Wednesday of 
each month that school is in session. When the first Wednesday is a non-school day, 
the faculty meeting will be rescheduled the following week, not on a Wednesday. 
Faculty meetings shall not exceed forty-five (45) minutes in length. The total amount of 
time beyond the regular workday for such meetings shall not exceed sixty (60) minutes 
per month except in the case of emergency. Faculty meetings will begin no later than 
fifteen (15) minutes after the end of the grades 1-6 dismissal for faculty. On one 
Wednesday per month, grade 7-8 students will dismiss at the same time as grades 1-6 
at TK-8 schools to allow for whole-staff faculty meetings.  

3.​ Middle schools and Continuation High Schools: Faculty meetings shall be held on the 
first Wednesday of each month that school is in session. When the first Wednesday is a 
non-school day, the faculty meeting will be rescheduled the following Wednesday. The 
total amount of time beyond the regular workday for such meetings shall not exceed 
seventy-five (75) minutes per month except in the case of an emergency. Faculty 
meetings shall begin no later than ten (10) minutes after the end of the regular 
instructional day. In addition, the sites may schedule a seventy-five (75) minute meeting 
on the third Wednesday of each month that school is in session for the purposes of 
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school-wide program training. These meetings shall begin no later than ten (10) minutes 
after the end of the regular instructional day. 

4.​ High schools: Faculty meetings shall be conducted during the first late-start Wednesday 
of the month. 

5.​ Teachers, counselors, psychologists, social workers and speech and language 
pathologists are required to attend staff meetings as scheduled. Those assigned to 
more than one site will attend the staff meetings on a rotating basis with exceptions 
made according to agenda items. Psychologists and Speech and Language 
Pathologists shall attend staff meetings upon direction from administration. Notification 
should be provided at least two days prior to the meeting. On those staff meeting days 
when their presence is not required, these unit members shall use the time for other job 
requirements, which may include job-alike meetings.  

H.​ Collaboration Time 

1.​ Department chairs and grade-level leads will work in collaboration with their site 
administrator to develop collaboration agendas and how to report out the tasks 
accomplished during collaboration time. Collaboration meeting time shall be used at all 
grade levels for the purposes of: 

 
a.​ Developing Common Assessments 
b.​ Planning and modifying instruction in alignment with Grade-Level/Subject 

Standards 
c.​ Unit Development 
d.​ Sharing Best Practices 
e.​ Analyzing Student Assessment Data 
f.​ Student Placement 
g.​ Interdisciplinary Planning 
h.​ Student Social-Emotional Well-being 

2.​ Elementary, and TK-8 schools: Collaboration meetings will be held on the second, third, 
and fourth Wednesday of each month that school is in session.  

Collaboration meetings will be established through a school schedule and articulated 
with staff by the second week of the school year. Collaboration meetings shall not 
exceed forty-five (45) minutes in length. Collaboration meetings will begin no later than 
fifteen (15) minutes after the end of the grades 1-6 dismissal for TK-5 faculty and no 
later than fifteen (15) minutes after the end of the grades 7-8 dismissal for 7-8 faculty. In 
the event that there is a fifth instructional Wednesday in a month that school is in 
session, no mandatory meetings shall be scheduled on that day.  

3.​ Middle School and High School Continuation: Collaboration meetings will be held during 
the daily collaboration period. 

4.​ High School (non-Continuation): Collaboration meetings will be held on the second, 
third, and fourth Wednesday of each month that school is in session. Collaboration 
meetings will be established through a school schedule and articulated with staff by the 
second week of the school year. Secondary, grades 9-12, students shall report to 
school one hour later than the normal start time every Wednesday. Teachers shall 
report at their regularly scheduled start time and shall use this time for collaboration. In 
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the event that there is a fifth instructional Wednesday in a month that school is in 
session, no mandatory meetings shall be scheduled on that day. Courses offered before 
and after school (i.e. “0” period, 7th period) shall be reduced and adjusted to have 
equitable minutes to all other classes on such Wednesdays, SDER or other shortened 
contract days. 

5.​ Special education service providers shall meet with their site (including general or 
special education staff), like-providers across the District, and/or a District initiated 
collaboration meeting to collaborate on case management issues and best practices. 
One collaboration period per month shall be reserved for district initiated collaboration 
meetings. The calendar of the district initiated meetings shall be collaboratively 
developed between special education providers and their supervisor, and articulated by 
the second week of the school year. The remaining collaboration periods shall be 
reserved for meetings with like-providers and site staff.  

I.​ Requirements Outside the Workday 

1.​ Teachers, counselors, psychologists, social workers and speech and language 
pathologists may be required by the District to participate, at no additional 
compensation, in the following activities outside of the regular workday: 

a.​ Teacher-scheduled parent-teacher conferences. The teachers shall have the 
responsibility for scheduling and completing regular parent-teacher 
conferences. Annual parent conference days will be held over a week of five (5) 
consecutive minimum days for Elementary and TK-8 schools. 

b.​ Two (2) Back to School Night and/or Open House events each school year, one 
(1) per semester. Psychologists, social workers and speech and language 
pathologists shall only attend such events at the request of the site 
administrator. (Expectations shall be communicated at least one (1) week prior 
to the event.) 

c.​ One (1) Promotion/Graduation ceremony program each school year for middle 
school/high school. The ceremony shall take place before the normal 
conclusion of the last contracted day of the Academic Calendar. If this is 
impossible for scheduling reasons, attendance by staff shall be voluntary. 

d.​ Federal law requires at least one regular education teacher to attend IEP 
meetings of a student who is, or may be participating in the regular education 
environment. Teachers are required to attend IEP meetings including those that 
are outside of the regular workday. These meetings will be scheduled no earlier 
than thirty (30) minutes before, or later than sixty (60) minutes after, the student 
day; or unless otherwise mutually agreed upon. 

e.​ Participation in principal or parent-initiated meetings for the purpose of student 
assessment is among a teacher's/counselor’s required duties. These meetings 
will be scheduled no earlier than thirty (30) minutes before, or later than sixty 
(60) minutes after the student day; or unless otherwise mutually agreed upon. 

 
J.​ Duty Before School, After School, Recess. 

 
1.​ The duty schedule will include the following criteria: 
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a.​ Duty assigned for calendar week. 

 
b.​ Only one duty per week. 

 
c.​ The same duty will not be assigned two weeks in a row. 

 
d.​ Duty will be assigned by rotation. 

 
e.​ Before school duty starts fifteen (15) minutes before instructional day. 

 
f.​ After school duty ends fifteen (15) minutes after the instructional day, and ten 

(10) minutes after the instructional day on staff meeting/collaboration days. 
 

g.​ Teachers may exchange duty as long as the exchange is noted on the master 
schedule in the office. 
 

h.​ Traveling teachers and eight-hour work day bargaining unit members are 
exempt from duty schedules. 
 

i.​ Duty schedules for Specialist teachers and Kindergarten teachers may vary, 
but the total duty minutes shall be equitable with other teachers. 
 

j.​ Teachers at the middle schools and high schools will be assigned an equitable 
number of duties. 

 
K.​ Duty Free Lunch 

 
1.​ All bargaining unit members shall have a duty free lunch period of not less than thirty- 

five (35) minutes daily. 
 

L.​ District Committees 
 
1.​ All bargaining unit members may be requested to provide input on District committees. 

Such participation shall be voluntary except where required by statute. Meetings of 
committees required by statute shall be scheduled no less than forty-eight (48) hours in 
advance except in cases of emergency. 

 
M.​ Elementary Adjunct Duties/Activities/Committees. 

 
1.​ It is recognized that bargaining unit members’ professional duties and responsibilities 

continue beyond the normal workday. Elementary adjunct duties will be shared 
equitably by all bargaining unit members at each site and will be self- selected. 
Equitability will be based on the anticipated number of hours a teacher is involved in 
adjunct duties/activities/committees. 
 

2.​ At the beginning of each school year the principal, in consultation with the leadership 
team at their site, will develop a list of adjunct duties/activities/committees for the school 
year. When the list is complete, teachers will be given the opportunity based on 
seniority to self-select their duties/activities/committees. The principal or their designee, 
after reviewing and analyzing the resulting work list for equity and adequate coverage, 
may make appropriate adjustments where needed and will provide a written explanation 
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to the member. Duties at the Elementary level will be no more than ten (10) work hours 
per year. In the event that a member is completing non-instructional duties in a situation 
that requires more than 10 hours, the member will receive extra duty pay for all required 
hours beyond the 10th hour. 

 
N.​ Middle School Activities Supervision 

 
1.​ Middle school teachers may be required to supervise activities in addition to those set 

forth in this Article V, paragraph H above, and such assignments shall be made by the 
principal on an equitable basis. Participation beyond a total of seven (7) hours per year 
for each middle school teacher shall be voluntary. 

O.​ Adjunct Duties/Activities/Committees at the High School. 

1.​ High school adjunct duties/activities/committees will be shared equitably by all 
bargaining unit members, except 8-hour bargaining unit members (i.e psychologists, 
social workers, etc.) at each site. Equitability will be based on the anticipated number of 
hours a teacher is involved in adjunct duties/activities/committees. 

 
2.​ Bargaining unit members, except 8-hour bargaining unit members (i.e psychologists, 

social workers, etc.) will have the opportunity to self- select adjunct 
duties/activities/committees. 

 
3.​ Prior to the teacher’s last work day of the school year, the principal and the site 

leadership team will develop a list of adjunct duties/activities/ committees for the 
ensuing school year. This list will contain at least the following: a list of anticipated 
events; proposed dates; the number of bargaining unit members needed for each 
event; the anticipated number of hours per unit member; and the total hours needed 
for each event. The completed list of adjunct duties will be given to each bargaining 
unit member for review. Suggestions and/or corrections will be forwarded to the 
principal or site leadership team. 

 
4.​ Duties at the high school will be no more than ten (10) work hours. A committee of 

NTA site representatives and administrators from each comprehensive high school will 
meet in the summer or early fall of each school year to analyze and revise the process 
to more adequately fit the needs of the non-instructional high school programs. 

5.​ Bargaining unit members will be notified when and where the agreed upon list of 
adjunct duties/activities/committees will be posted. Bargaining unit members by 
seniority will have one week to self-select their preferred adjunct duties. 

 
6.​ The principal or their designee, after reviewing and analyzing the resulting list for 

equity and adequate coverage, may make appropriate assignments where needed. 

P.​ Days Per Work Year 

1.​ The traditional calendar work year shall consist of one hundred eighty-three point five 
(183.5) days (180 instructional + .5 teacher work day +3 staff development days) for 
returning teachers. It will be one hundred eighty-six (186) days (180 instructional +.5 
meeting day + 3 staff development days + 2.5 mandatory orientation days) for new 
teachers. The year round calendar work year shall consist of one hundred and seventy 
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six point five (176.5) days (173 instructional + .5 meeting day + 3 staff development 
days) for returning teachers and one hundred and seventy-nine (179) days (173 
instructional + .5 teacher work day + 3 staff development days + 3 mandatory days) for 
new teachers. New teachers will be compensated for the additional .5 day mandatory 
orientation on an extra duty timesheet at their prorated per diem rate. It is understood 
that the other two mandatory orientation days are included in their annual salary. 

2.​ Teachers and bargaining unit members other than bargaining unit members contracted 
to work longer than the traditional 183.5 day school year shall be paid, with the approval 
of their supervisor, their per diem rate of pay for each additional day worked. 

3.​ Counselors will work 195 days at their per diem rate. Counselors who work more than 
195 days shall be paid, with the approval of their supervisor, their per diem rate of pay 
for each additional day worked. 

4.​ Psychologists will work 195 days, which may include three (3) staff development days. 
Psychologists who are assigned additional workdays by the coordinator of Special 
Education will be paid at their daily rate. Each year, Psychologists will work with their 
supervisor to identify their 195 work days on a work calendar template provided to 
them, which must include all student days. This calendar must be submitted by the first 
day of school and approved by the supervisor to ensure appropriate coverage to serve 
students. It can be modified throughout the year as needs arise, with the ability to utilize 
up to six (6) of their non-student work days during weekends or other scheduled breaks 
(excluding observed holidays) at their request, with prior approval from their supervisor. 

5.​ Speech and Language Pathologists will work 195 days, which may include three (3) 
staff development days. Speech Pathologists who are assigned additional workdays by 
their supervisor shall be paid at their daily rate. Each year, Speech and Language 
Pathologists will work with their supervisor to identify their 195 work days on a work 
calendar template provided to them, which must include all student days. This calendar 
must be submitted by the first day of school and approved by the supervisor to ensure 
appropriate coverage to serve students. It can be modified throughout the year as 
needs arise, with the ability to utilize up to six (6) of their non-student work days during 
weekends or other scheduled breaks (excluding observed holidays) with prior approval 
from their supervisor. 

6.​ Nurses will work 188 days, which may include three (3) staff development days. Nurses 
who are assigned additional workdays by their supervisor shall be paid at their daily 
rate. Each year, nurses will work with their supervisor to identify their 188 work days on 
a work calendar template provided to them, which must include all student days. This 
calendar must be submitted by the first day of school and approved by the supervisor to 
ensure appropriate coverage to serve students. It can be modified throughout the year 
as needs arise, with the ability to utilize up to five (5) of their non-student work days 
during weekends or other scheduled breaks (excluding observed holidays) with prior 
approval from their supervisor. 

7.​ Social workers will work 200 days, which will include three (3) staff development days. 
Social workers who work additional work days shall be paid at their daily rate, for up to 
twenty-three (23) work days as approved by their supervisor. Each year, social workers 
will work with their supervisor to identify their 200 work days on a work calendar 
template provided to them. This calendar must be approved by the supervisor to ensure 
appropriate coverage to serve students. 
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8.​ Athletic Directors and Activities Directors at the high school can work ten (10) extra 
work days over the non-school summer days and shall be paid at their daily rate. 

9.​ Teachers in year-round schools can be offered an extended contract at the per diem 
rate on a year-by-year basis. They cannot be required to accept the offer nor forced into 
involuntary transfer as a result of refusal. The extended contract is a year-by- year offer 
and cannot be made into a permanent 230-day position. Teachers who accept the offer 
will have twelve (12) leave days, subject to the provisions of Article VI, for the year the 
offer is in effect. 

 
Q.​ Mandatory Training 

 
1.​ Each year, all unit members are required to complete specific mandated trainings in 

order to remain in compliance with State and/or federal law. Due to the number of 
trainings now required, unit members will be provided a one-time per diem payment 
each year for completing mandated trainings in addition to any virtual district-required 
trainings. The total amount of established training time shall not exceed the length of 
the bargaining unit member’s work day hours as calculated on professional 
development days (7 hours unless they are an 8-hour employee). 
 

2.​ The mandated trainings and virtual district-required trainings must be completed 
annually within 30 work days of the start of the staff member’s work year or date of 
employment (if hired after the start of the work year). This compensated time completed 
outside of work hours/work day, will be provided as a per-diem, one-time payment, on 
the next possible pay warrant after verification of completed training is received by the 
District. 
 

3.​ In the event that the state, federal, or district requires mandated training exceeding 7 
hours (or 8 hours if they are an 8-hour employee), or the mandated training is assigned 
after the end of the first Academic Quarter, members must be provided time during work 
hours to complete training. If such time is not provided, members will time sheet for the 
time required to complete the training at the extra duty rate. 
 

4.​ Members who do not complete the training in the timeline required will be referred to 
their supervisor to determine appropriate next steps in order to complete the required 
training. 
 

R.​ Part-Time and Partial Year Employees 
 
1.​ The purpose of this section is to clarify the work year for part-time and partial year 

employees. 
 

2.​ Part-time employees work the full year, but do not work full time (not equivalent to 1 
FTE). 

 
3.​ Partial year employees work full time each day, but not for the full year. 

 
4.​ Both part-time and partial year employees shall work a specified percentage of either 

the traditional or year-round student days. In addition, unit members shall work three 
(3) full staff development days. 

 
5.​ For employees hired after the beginning of the school year, a work calendar will be 
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established to include remaining unit memberwork days and staff development days. 

S.​ Defining an Emergency 

1.​ For the purposes of substitute coverage, an "Emergency" as used in this article shall be 
as declared by the Superintendent or designee as any situation which could not 
reasonably be anticipated. 

 
T.​ Outdoor Education and Extended Day Activities 

 
1.​ Teachers’ participation in "Outdoor Education" and/or "Extended Day Activities" will be 

voluntary. Teachers not participating with their class will either exchange with another 
teacher, or be used in some other educational capacity. 

 
U.​ Preparation Time 

 
1.​ Full time teachers will be given time during the instructional day in addition to the fifteen 

minutes before school to plan, correct papers, prepare lessons, conference with parents 
and students, and perform other professional duties. Meetings during teacher-directed 
prep time will only be scheduled with the consent of the teacher, except in emergencies. 
Time when the teacher is assigned school duties does not count towards their prep time 
allocation. 
 

2.​ Part time teachers in grades 7-12 are paid a pro rata amount of salary and benefits and 
are expected to use the prep time as described in Article V. 

3.​ When a middle school or high school teacher agrees to an administrative request to 
substitute or is assigned to substitute during their prep period, the teacher will be paid 
the extra duty rate per period. This rate for block periods shall be calculated at 1.75 x 
extra duty rate per block. 

a.​ Each secondary site shall put together a list of teachers who wish to volunteer 
to work during their preparation period. This list will be done by period. The list 
will be kept updated throughout the year and utilized when a substitute is 
unavailable. 

b.​ When there is a need for substitute teachers during a period,the site 
administrator will first go down the list of teachers who have volunteered to 
substitute during their preparation period. Should the need for substitute 
coverage remain, the administrator will next request volunteers from those 
teachers that are currently off contract (ex: last period of the day for a teacher 
that teaches a 0 period). Once the volunteer list is depleted for a period, the 
school shall: 

 
A.​ Create a list of teachers by preparation period and share that list with all 

members at the site. 
 

B.​ The list will be gone through in order until each teacher has been 
asked to substitute before the school can go back to the start of the list. 

a.​ Unless there is an emergency situation (as defined previously) in 
which a class of students will go without coverage, teachers will not 
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be required to substitute during their prep period more than twice 
per week. 

 
4.​ In a push-in or co-taught classroom, if a full time sub cannot be assigned to the 

classroom, the sub tree will not be utilized to provide a second teacher with exception 
of a class where only having one teacher would diminish IEP service minutes. 

 
5.​ Principals shall make every effort not to place students in teachers’ Elementary grade (self 

contained) classrooms unless there is an emergency situation in which a class of students will 
go without coverage. In the event students are separated into other teachers' classrooms, the 
teacher will receive $10 per student that is placed in their room. In the event that a substitute is 
present to fill a position within the first hour of class, the students will return to their classrooms 
and no compensation will be due. 

6.​ Teachers in grades TK and K have a minimum of (60) sixty minutes of preparation time  
provided by a Physical Education Specialist and/or other credentialed enrichment 
specialist per week for preparation in weeks of five (5) full instructional days. In weeks 
of less than five (5) full instructional days, i.e., weeks with holiday, staff development 
days, minimum days, the prep time will be scheduled as equitably as the schedule will 
allow. NOTE: An additional (30) thirty minutes per week of preparation time is 
recognized between student dismissal time and the start time for staff 
meeting/collaboration time on Wednesdays. 

 
7.​ Teachers in grades 1, 2, and 3 have a minimum of (90) ninety minutes of preparation 

time provided by a Physical Education Specialist and/or other credentialed enrichment 
specialist per week for preparation in weeks of five (5) full instructional days. In weeks 
of less than five (5) full instructional days, i.e., weeks with holiday, staff development 
days, minimum days, the prep time will be scheduled as equitably as the schedule will 
allow. 

 
8.​ Teachers in grades 4, 5 and 6 at all Elementary schools have a minimum of ninety 

(90) minutes of Physical Education provided by a Physical Education Specialist per 
week for preparation in weeks of five (5) full instructional days. In weeks of less than 
five (5) full days of instruction, i.e., weeks with holidays, staff development days, 
minimum days, the prep time will be scheduled as equitably as the schedule will allow. 

 
9.​ Teachers on the year round schedule receive approximately the same amount of prep 

time for the year as teachers on traditional schedule. Variation will be due to 
scheduling of the PE and prep time specialist teachers. Every effort will be made to 
have time be equitable and distributed consistently throughout the year. 

 
10.​ Elementary RSP, TOSAs, reading, physical education and Title I teachers may 

schedule prep time within their own educational programs in an amount equitable to 
teachers of similar work hours. Elementary SDC teachers team with another class to 
ensure equitable prep time in an amount equitable to teachers of similar work hours. 
Prep time for these teachers shall be broken into consecutive minutes in a similar 
manner to teachers with similar work hours and not broken into multiple, shorter preps. 

 
11.​ Elementary SDC teachers will be given two (2) full contract days of prep time per year 

and will be provided a substitute for those days. Scheduling prep days will be by 
mutual agreement with the site administrator.    
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12.​ Counselors, Psychologists and Speech, Language Pathologists, Social Workers and 
all other eight-hour bargaining unit members will schedule time within their workdays 
to prepare for assignments and duties. 

 
V.​ Year Round Education 

 
1.​ In the event that the year round program at a year round school changes, adds tracks 

or deviates from the current calendar structure, a committee consisting of four (4) 
teachers chosen by the Association from the year round school staff and administrators 
will meet to plan the implementation of the changes. 

W.​ Hiring Substitutes 

1.​ It is the intent of the District to hire substitute teachers for classroom teachers, P.E. 
teachers, and RSP teachers when they are absent. TOSA, Intervention and Specialist 
teachers will not be required to substitute except in emergency situations. 

X.​ Before or After School Period 

1.​ The workday of a teacher teaching a non-standard period is the same number of 
minutes as a teacher at the same grade level; however, the beginning and ending times 
will differ. If teachers teach more than five periods at the traditional calendar schools or 
six periods at the year round calendar schools, their salary will be increased by a pro 
rata amount. 

 
Y.​ The option to have up to five (5) current instructional days changed to early release day (with 

students following their site minimum day schedule) to allow for teacher collaboration (either 
by grade level or departments), or other entire staff development activities. It is understood 
that this collaboration/development time will not be used for faculty meetings and teachers 
will attend until what would be the end of a normal school day.  

 
Z.​ Transition Time 

 
1.​ Unit members in elementary programs who do not teach self-contained classes or who 

provide preparation or collaboration time for other unit members shall be able to 
schedule at least 5 minutes to transition between classes. If they must transition 
betweens sites in order to perform their duties during a single day, they will be given no 
less than 20 minutes to travel, and up to 40 minutes depending on the distance 
between school locations. This time shall not be counted as their lunch or their 
preparation time. 

 
AA.​ Teacher Workday Calendar 

 
1.​ Commencing the 2022-23 school year and thereafter, a committee will be implemented 

to develop, at minimum, two subsequent school calendars. Three (3) District 
representatives and three (3) bargaining unit representatives will meet starting in 
September in order to develop and complete the calendars with a goal of completion by 
November 1st of each biannual cycle to present to the Board for consideration. 
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ARTICLE VI 
HEALTH AND WELFARE BENEFITS 

 
A.​ Each member of the bargaining unit, whose first day of employment in the District was before 

the 2004-2005 school year, shall have the option of either receiving health, vision, and/or 
dental insurance premiums withdrawn from their pay on a pre-tax basis pursuant to the 
Pre-Tax Premium Contribution Plan, or, in the alternative, may opt to receive cash in lieu of 
benefits up to four hundred eighty-six dollars and thirty-nine cents ($486.39). Bargaining unit 
members opting to receive the cash benefit should be aware that options may be available for 
investing such cash benefits or a portion thereof in tax-free accounts. 

 
B.​ Bargaining unit members whose first day of employment in the District is on or after the 

2004-2005 school year whose insurance benefits fall under the District cap will not receive 
cash benefits from the difference. No payments will be made to these employees in lieu of 
health benefits. 
 

C.​ For the purpose of funding pre-tax health and dental premium contributions and benefits, 
provide the following contributions to all bargaining unit members who require and enroll in 
the following levels: 
 

 2026 NUSD Contribution* 2027 NUSD Contribution* 2028 NUSD Contribution* 

Family Coverage $2,583.18 monthly $2,735.14 monthly $3,039.04 monthly 
Employee +1 $1,987.06 monthly $2,103.95 monthly $2,337.72 monthly  
Employee Only $993.53 monthly $1,051.97 monthly $1,168.86 monthly 
*For plan year 2026 (first full month after ratification of this agreement through December 2026) these 
amounts represent 85% of Kaiser high plan at all levels. For plan year 2027 these amounts represent 
90% of the 2026 Kaiser rates, and 2028 represents 100% of the 2026 Kaiser rates.  
 
Considering the recommendations of the Health Benefits Committee in Section D below, the parties 
will negotiate and select a new health insurance plan pool during the 2027-28 reopener bargaining 
with the goal of reducing employee contributions, maximizing employee savings by selecting new 
health insurance plan options, including exploring a fully funded District option effective January 1, 
2028.  
 
D.​ Health Benefits Committee 

 
A Health Benefits Committee comprised of up to five (5) members selected by NTA and up to five (5) 
District representatives shall be formed to explore and identify lower cost alternative plans to benefit 
bargaining unit members in NUSD as a part of a single District Health Benefits pool.  
 

●​ The committee shall meet monthly during the school year, commencing April, 2026.  
●​ The committee will provide an executive summary to all employees after each meeting to 

share its progress.  
●​ The expectation is for the committee to provide an end-of-process summary by March 26, 

2027 that includes new plan options and to provide the parties time to negotiate and implement 
prior to open enrollment for plan year 2028. 

●​ The end-of-process summary will be published districtwide. 
●​ Any summaries must be reviewed by the committee members prior to being published. 
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●​ The committee may use a broker and/or a consulting firm as a resource when needed, 
including a non-voting CTA staff person.   

E.​ For part-time bargaining unit members who are regularly scheduled to work for one-half (½) of 
the school day or more, the District will increase the salary of each such individual a pro rata 
share of amounts in A, B & C for the purpose of funding pre-tax health and dental premium 
contributions. 

 
F.​ Unit members may enroll with the company managing the District’s 125 Cafeteria Plan to use 

pre-tax salary deductions for dependent care and un-reimbursed medical expenses, including 
orthodontics. 

 
G.​ Employees on approved leaves of absence without pay will have the option to continue to 

receive health and welfare coverage as specified by this article by submitting a personal 
check made out to the school district for the full amount of the monthly premium. This is 
contingent upon the insurance carrier's Agreement to provide such coverage. 

 
H.​ An advisory committee comprised of members of NTA and the District shall be formed to 

make a recommendation to the Board and the Association for review and ratification of a 
replacement for the loss of a medical program. 
 

I.​ Retiree Benefits 
 

The District will pay single medical premiums (medical, dental, and vision) up to the amount 
allocated for other certificated bargaining unit members until they reach age sixty-five (65) for 
employees who have worked in the district for at least fifteen (15) consecutive years prior to 
retirement and enter the retirement system upon leaving the District. 

 
In order to be eligible for retiree health benefits, the bargaining unit member must be enrolled 
in the plan the year prior to the year of retirement that they wish to have after retiring from the 
District. This includes dental and vision. If a bargaining unit member is currently receiving 
cash back in lieu of insurance coverage, they may continue receiving cash back upon 
retirement from the District, however, IRS considers this taxable income. 

 
J.​ Cal PERS Health Benefits 

 
In addition to the benefits offered in Section I, the District will offer all retirees the option of 
participating in Cal PERS health benefits plans. The coverage is for life contingent on the 
District participating in Cal PERS. Unlike section H, retirees who participate in a Cal PERS 
Plan do not need to have been employed with the district for 15 years, nor have been enrolled 
in the plan the year prior to the year of retirement that they wish to have after retiring from the 
District. 

 
If a retiree not covered in section H elects to participate in the District medical plan, the 
District will contribute to medical coverage only according to the following schedule: 

 
1.​ From July 1, 2004 to December 31, 2004, the District will contribute $1 per month. 
2.​ From January 1, 2005 to December 31, 2005, the District will contribute $3.42 per 

month. 
3.​ From January 1, 2006 to December 31, 2006, the District will contribute $6.65 per 
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month. 
4.​ The District contributions for the Cal PERS retiree health benefits for Natomas 

Teachers Association shall end on June 30, 2008. 
 

All past bargaining unit retirees will be contacted and offered this option; newly retiring unit 
members will be offered this option upon retirement. 

 
If the Association elects not to participate in Cal PERS, this section becomes void. 
 

K.​ Employee Assistance Program 
 

Bargaining unit members are included in the District Employee Assistance Program. 
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ARTICLE VII 
LEAVES 

 
 

A.​ General Terms Governing Leave 
a.​ Unit members on a paid leave of absence shall continue to be eligible to receive 

health and welfare benefits, and the district will report service credit to STRS as 
allowed by law. 

b.​ A unit member taking approved leave during a school year and returning when 
initially scheduled during the same school year will be placed in the same 
position/assignment they had prior to the leave. Exceptions to A.2. exist where this 
may not be possible (i.e. classes may have been collapsed during the time of the 
member’s leave, the amount of the leave approved may require the hiring of a 
temporary employee to address student needs, etc.). Such exceptions will be 
presented to the affected member and the Association prior to the member returning 
from leave to their assignment. 

c.​ Unit members will be able to use sick leave and bereavement leave on all staff 
development days and will be excused for jury duty. In the event that the state 
requires staff attendance at staff development days, to gain reimbursement, the 
District will require make-up for non-attendance. Jury Duty, bereavement, or serious 
medical illness will shall be excused from staff development make-up 

 
B.​ Sick Leave 

 
a.​ A full-time employee employed five (5) days a week or at least 186 days per year is 

entitled to ten (10) days of sick leave during a school year; such leave is to 
accumulate from year to year without limit. An employee working less than full-time 
shall be granted sick leave in the same ratio that the employment bears to full-time 
employment. 

 
b.​ When an employee has exhausted all accrued sick leave, absences beyond that 

period shall be continued with pay for a period of five (5) months from the end of that 
accrued earned sick leave period. During the five (5) month period, the employee 
shall have deducted from their salary the sum actually paid a substitute to fill the 
position. The maximum that will be deducted from the employee’s salary will be the 
long-term substitute rate regardless of the amount that is actually paid to the 
substitute. 

 
c.​ The employee shall submit, on the District form, verification of any absence and in 

the case of an absence for more than three (3) consecutive days a physician's 
statement may be required. Employees returning to work from extended illness 
(including surgery) or injury absences shall be required to present a doctor's release 
prior to returning to duty. 

 
d.​ Time deducted shall not be less than one-half (½) day. 
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e.​ Routine medical and dental appointments shall be scheduled outside the workday. 
The employee shall receive prior approval from the immediate administrator for 
medical or dental appointments which are other than routine and which cannot be 
scheduled outside of the workday. Reasonable periods of time not to exceed two 
(2) hours may be granted (without sick leave deduction) by the immediate 
administrator provided; however, the class can be covered by another certificated 
person. 

 
f.​ The employer shall provide each unit member with written statements of their 

accrued sick leave on the employee payroll warrant. 
 

C.​ Industrial Accident or Illness 
 

a.​ Industrial Accident or Illness Leave is granted to employees who have had an 
accident or illness arising out of and in the course of their employment with the 
District. All probationary and permanent certificated employees shall be entitled (in 
any one (1) fiscal year for the same accident or illness) up to sixty (60) days of 
Industrial Accident or Illness Leave during which the schools of the District are 
required to be in session or when the employees would otherwise have been 
performing work for the District. 

 
Such Industrial Accident or Illness Leave shall commence on the first day of 
absence and shall be reduced by one day for each day of authorized absence 
regardless of a temporary disability indemnity award. 

 
b.​ Allowable leave shall not be accumulative from year to year, except when an 

industrial accident or illness occurs at a time when the full sixty (60) days will overlap 
into the next fiscal year. The employees shall then be entitled to only that amount of 
unused leave due him/her for the same illness or injury. 

 
c.​ During any paid industrial leave of absence, the unit member shall deposit the 

temporary disability indemnity checks to the District account; the District shall 
continue to pay the unit member their full salary. 

 
d.​ Any employee receiving benefits from an Industrial Accident or Illness Leave shall, 

during periods of injury or illness, remain within the State of California, unless the 
District authorizes travel outside the state. 

 
e.​ The Industrial Accident or Illness Leave of Absence is to be in lieu of entitlement 

acquired under "Sick Leave". An employee's absence shall be deemed to have 
commenced on the date of termination of the Industrial Accident or Illness Leave, 
provided that if the employee continues to receive temporary disability indemnity, 
he/she may elect to take as much accumulated sick leave which, when added to the 
temporary disability indemnity, will result in a payment of not more than his/her full 
salary. 

 
f.​ Industrial Accident or Illness Leave for each occurrence shall cease when temporary 

disability benefits under workers' compensation laws of the State of 
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California are discontinued for the applicable industrial accident or illness. 
 

D.​ Jury Duty 
 

a.​ An employee shall be paid his/her regular salary for absence by service as a juror, 
up to twenty (20) working days with extension upon superintendent's approval. The 
employee may keep the mileage allowance, but all fees shall be given to the District. 

b.​ The employee shall submit to their immediate supervisor a written notification for 
jury duty leave accompanied by a copy of an official summons for jury service, no 
fewer than ten (10) days prior to the date on which the unit member is scheduled to 
appear, or as soon as possible if such notice is received less than ten (10) days prior 
to the time for service. 

 
c.​ Employees called for jury duty in a court of law during their regular work year who 

elect to defer their jury service to non-required service days (i.e., summer break) as 
allowed by law shall be compensated in an amount equal to the District's daily 
substitute teacher rate of pay for each day of jury service that was deferred. The 
employee must provide written documentation to the District showing the original 
jury summons date and the actual date(s) of jury duty served prior to receiving 
compensation under this section. Any jury fees received by the employee shall be 
deducted from the amount paid to the unit member, but the unit member shall be 
entitled to retain any mileage reimbursement paid for the jury service. 

 
E.​ Personal Necessity Leave 

 
a.​ Upon prior approval, sick leave may be used by the employee in cases of personal 

necessity. The following are incidents in which personal necessity leave may be 
used: 

 
a.​ Death or serious illness of a member of his or her immediate family as defined in 

Bereavement Leave. 
 

b.​ Accident involving his or her person or property, or the person or property of a 
member of his or her immediate family. 

 
c.​ Observance of religious holidays 

 
d.​ Up to five (5) days for required appearances in court as a litigant, or as a witness 

under an official order. 
 

e.​ Up to five (5) days for other personal necessity leaves as may be approved by 
the site administrator. Such requests shall require forty-eight (48) hours advance 
approval (except in emergencies) of the site administrator on a case-by-case 
basis. Approval shall be at the discretion of the site administrator and shall not 
serve as precedent for any other request. Personal necessity leave shall not be 
used for recreation, vacation, other employment or illegal activities. 
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b.​ Verification of personal necessity leave may be required upon return to work. 
 

F.​ No-tell Days 
 

a.​ Up to five (5) days per year may be claimed as No-tell Days. (These five (5) days 
are inclusive of the ten (10) days of sick leave that unit members receive on a yearly 
basis). These days may be claimed, without verification, at the discretion of the 
employee. 

 
a.​ These days: 

i.​ must be scheduled five (5) working days in advance; 
 

ii.​ if taken consecutive with holidays, shall not exceed two (2) 
employees or 10% of the certificated staff from the same site, whichever is 
less; 

 
iii.​ shall be taken one (1) or two (2) at a time; 

 
iv.​ shall not exceed four (4) employees or twenty percent (20%) ofthe 

certificated staff from the same site, whichever is less. 
 

v.​ shall not be used for other employment. 
 

b.​ Requests shall be honored in the order that they are submitted. 
 

G.​ Bereavement 
 

a.​ Employees are entitled to a leave of absence for five (5) days on account of a death 
of any member of their immediate family. If the loss is of a spouse or a child, 
including stillbirth, unit members shall be granted ten (10) days of bereavement 
leave. Prior approval is not required. 
 
Three (3) days of paid bereavement leave shall be available for unit members who 
experience a miscarriage. Both parents may utilize bereavement leave for purposes 
of miscarriage. 
 
For purposes of this bereavement leave section the Centers for Disease Control and 
Prevention's (CDC's) definition of miscarriage and stillbirth shall apply. 

b.​ No deduction shall be made from the salary of such employee nor shall such leave 
be deducted from leave granted by other sections of this contract. 

 
c.​ Members of the immediate family, as used in this contract means the mother, father, 

grandmother, grandfather, or grandchild of the employee or the spouse/registered 
domestic partner of the employee, and the spouse/registered domestic partner, 
children, children in-law, siblings, or any person living in the immediate household of 
the employee. 
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H.​ Pregnancy Disability Leave (PDL) 

 
1.​ Paid PDL 

During the period of time during which a unit member is physically disabled and 
unable to perform their regular duties due to pregnancy, miscarriage, childbirth, 
and/or recovery therefrom, such full-time unit member shall be granted up to twenty 
(20) work days of fully paid PDL, prorated for less than full-time members, 
consistent with the following: 

a.​ Paid PDL is only available for use during the period of the unit member's 
pregnancy-related disability, to be used beginning on the first day of the unit 
member’s pregnancy-related disability and shall be used first prior to sick leave 
use. PDL shall not be used for medical appointments that are 
pregnancy-related appointments. 

 
b.​ To be eligible for this paid PDL, the unit member is required to submit signed 

medical documentation from a licensed physician to Human Resources 
specifying that the unit member has a pregnancy-related disability and the 
estimated amount of time off the unit member requires as a result of the 
pregnancy-related disability 

 
c.​ Upon receipt by Human Resources of the signed medical documentation from 

a licensed physician specifying that the unit member has a pregnancy-related 
disability, the unit member shall be entitled to use this paid PDL prior to 
utilizing the unit member’s accrued and unused sick leave. 

 
d.​ The paid PDL included in this section does not modify any statutory right to 

disability leave. 
 

2.​ Unpaid PDL 
Beyond the twenty (20) days of paid PDL, a leave of absence shall be granted to 
any employee for that period of time during which the employee, in the judgment of 
their physician, is unable to perform their duties due to pregnancy, miscarriage or 
childbirth, and recovery therefrom. 

a.​ The employee's allowable sick leave may be used for such leave. Absences 
necessitated by illness or disability due to pregnancy, miscarriage, childbirth, 
and recovery therefrom shall be treated with the same provisions governing 
sick leave subject to statutory provisions of the Family Medical Leave Act 
(FMLA). 

 
b.​ The duration of the leave of absence, including the date on which the leave 

shall commence or the date on which the leave is expected to commence and 
the probable date on which such leave will terminate shall be determined by 
the employee and employee's physician. Such notice to be given not later 
than thirty (30) days prior to the expected commencement date, if possible. 
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c.​ The employer may request at any time that the employee provide a written 
statement from her physician attesting to the actual duration of the 
employee's physical incapacity. 

I.​ Personal Leave with Full Pay 

A teacher shall be granted time off with full pay for the following reasons: 
 

1.​ Childbirth Leave 
 

Three (3) days shall be granted for the purpose of delivering the teacher’s 
spouse/registered domestic partner to the hospital. 

 
Three (3) days shall be granted for the purpose of taking the teacher's 
spouse/registered domestic partner and/or child home from the hospital. 

 
2.​ Child Adoption Leave 

 
One (1) day shall be granted for the purpose of taking delivery of an adopted child. 

 
J.​ Personal Leave Without Pay 

 
a.​ A unit member may be granted a leave of absence without compensation for 

personal reasons for a period of up to one (1) year. Schedule increments, 
adjustments in salary, and retirement credit are not allowed for such leave. The 
conditions under which a person may be granted a return from a leave for personal 
business shall be determined by the Board at the time of the approval of the leave. 
In the event the Board does not grant a leave under this section, they shall provide 
the unit member requesting such leave a written statement of the reason or reasons 
why such leave was not granted. It is the responsibility of any employee on a leave 
of absence to notify the District administration of his/her desire to return to full 
employment. Such notice must be given in writing prior to January 15. Failure to 
meet this deadline will result in the employee's termination pursuant to provisions of 
EC 44842. Personal leaves may include, but are not limited to, the following: 

 
a.​ Pregnancy disability leave in compliance with state/federal laws 

 
b.​ Child bonding leave in compliance with state/federal laws 

 
c.​ Study leave 

 
d.​ Family care in compliance with the Family Medical Leave Act 

 
b.​ Family care will be granted for parents/children of employees or any other person 

living in the employee’s home. 
 

c.​ Extenuating circumstances can be appealed to the Superintendent. 
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d.​ Unit members on personal leave without pay, when returning from leave, do not 
have transfer and reassignment rights for that year. The unit member is guaranteed 
a position in the District after the transfer and reassignment process is complete. 

 
K.​ Request to be a unit member on loan will be considered on an individual basis and not be 

precedent setting. Costs associated with the unit member on loan will not be borne by the 
District. Schedule increments, adjustment in salary, and retirement credit will be allowed. 

 
L.​ Catastrophic Leave 

 
a.​ Creation and Purpose 

 
a.​ The Association and the District agree to create a Catastrophic Leave Bank 

(“Bank”) effective July 1, 2001. 
 

b.​ Catastrophic Leave permits credentialed employees of the District to donate 
days to a Bank administered by a committee according to the terms of this 
section. 

 
c.​ “Catastrophic illness or injury” is defined as a life-threatening illness or injury that 

is expected to incapacitate the employee for an extended period of time or that 
incapacitates a member of the employee’s family whose incapacity requires the 
employee to take time off from work for an extended period of time to care for 
that family member and taking extended time off work creates a financial 
hardship for the employee because he/she has exhausted all his/her sick leave, 
excluding differential leave. A doctor’s verification is required. 

 
d.​ “Employee’s family” is defined as husband, wife, son, daughter, stepchildren, 

domestic partner, or parent of the employee. Leave requested to care for any 
relative with a catastrophic illness or injury, whom employee has legal 
guardianship of, will be considered for approval by the Catastrophic Leave 
Committee. 

 
e.​ Days in the Bank shall accumulate in the Bank from year to year. 

 
f.​ The Bank shall be administered by a Joint Committee (“Committee”) of the 

Assistant Superintendent of Human Resources, two members appointed by the 
Association President and one member appointed by the District. 

 
b.​ Eligibility and Contributions 

 
a.​ All credentialed employees of the District (excluding substitutes) are eligible to 

contribute to the Bank. 
 

b.​ Participation is voluntary but requires contributions to the Bank. Only contributors 
will be permitted to withdraw from the Bank. 

 
40 

July 1, 2025 through June 30, 2028



c.​ Employees who elect not to join the Bank must wait until the beginning of the 
next school year to join the Bank. The beginning of the next school year is 
defined as July 1. 

 
d.​ The contribution, on the appropriate form, must be authorized by the unit 

member. 
 

e.​ Members wishing to cancel must notify the Human Resources Department in 
writing by July 1. Sick leave contributed to the Bank shall not be returned. Forms 
for cancelling contributions to the leave bank shall be sent out no later than May 
15 of the preceding school year. 

 
f.​ Contributions shall be initially made between July 1 and September 15. 

Employees returning from extended leave and new hires will be permitted to 
contribute within thirty (30) calendar days of beginning work. The District shall 
supply enrollment forms for the bank to all employees. 

 
g.​ Employees wishing to participate in the Bank shall make an initial contribution of 

one day the first year of participation. Part-time employees shall have their 
contributions prorated. Continued membership requires a yearly donation of one 
day per year unless the Bank maximum is reached. 

 
c.​ Application for Withdrawal from the Bank 

 
a.​ Application shall be made when it becomes apparent that Catastrophic Leave 

may be needed. 
 

b.​ Participants must use all accrued sick leave available to them before becoming 
eligible to withdraw from the Bank. 

 
c.​ A minimum of ten (10) workdays of illness or injury must be covered by the 

participant’s own sick leave, differential leave, or leave without pay the first time 
the participant qualifies for a withdrawal from the Bank. If the same illness/injury 
reoccurs in the same year, the ten-day requirement will be waived. 

 
d.​ Family members (as defined in N.1.d) and legal guardians may apply for 

catastrophic leave on behalf of the unit member. 
 

e.​ Leave is granted for thirty (30) days at a time. Continuation of leave requires 
another doctor verification and reevaluation by the Committee. A participant’s 
total withdrawal from the Bank may not exceed one hundred eighty-three 
(183) workdays per catastrophic illness or injury. When requesting leave to care 
for a parent, a maximum of ten (10) days per year will be granted. 

 
f.​ If the unit member is receiving Workers’ Compensation or Disability Insurance, 

no leave will be granted until compensation is exhausted. 
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g.​ If no leave days are available in the Bank, the District has no obligation to 
provide leave. 

 
d.​ Administration of the Bank 

 
a.​ The Committee maintains records of employees participating, receives requests, 

verifies validity, approves, and communicates actions to members and to the 
District. 

 
b.​ Decisions will be final and made in writing to the applicant within ten (10) working 

days of the application to the Committee. 
 

c.​ All requests and actions by the Committee will be confidential. 
 

d.​ The District will keep records and notify the Committee monthly of new members 
and days remaining in the Bank. 

 
e.​ If this provision is rescinded, the Committee will continue to administer 

Catastrophic Leave days until the days in the Bank are exhausted. 
 

f.​ The maximum number of days in the Bank shall be seven hundred fifty (750). No 
more than one (1) day of sick leave shall be donated in a year. If the number of 
days accumulated exceeds the maximum number of days, no contributions will 
be assessed for that year except for new members wishing to join the Bank. 

 
M.​Quarantine Leave 

 
A member of the bargaining unit absent from work due to a work-related quarantine enforced by 
public health authorities shall remain on full pay for the duration of the quarantine. It is understood 
that if an employee is able, they will continue to work remotely during the term of the required 
quarantine. If the employee is not able to work remotely during the quarantine, such absence shall 
not be charged against accumulated or current sick leave credit. 
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ARTICLE VIII  

SAFETY AND WELL-BEING  
 

A.​ The unit member shall make every effort to call to the attention of the immediate administrator 
any hazardous working condition of the physical school/work location.  

 
1.​ The immediate supervisor shall investigate said reported unsafe condition and advise 

those unit members in writing of any findings and suggested corrective action. (This is 
for issues not able to be addressed in the established work order system.) If the unit 
member does not receive a response in writing from the immediate supervisor within 
five (5) work days, they will follow the District’s established communication process for 
receiving support to address the unsafe condition, a copy of which will be provided to all 
members through the annual notifications each school year and posted on the Staff 
Resources section of the District’s website. The district will abide by all applicable laws 
for a safe work environment including prioritizing safety-related repairs or modifications, 
and providing adequate hygiene products.  

 
2.​ If the reported condition or circumstance is not fixed or addressed within three (3) days 

of notification to the appropriate district administrator, the District will let the employee 
know what the timeline will be to resolve the condition or circumstance or why it will not 
be resolved.  

 
3.​ Members shall not be required to work in unsafe or hazardous conditions, or to perform 

tasks which endanger their health, safety, or well-being. In any such instance, members 
will be given an appropriate alternative until the hazardous or unsafe condition is 
resolved. 

 
B.​ Each classroom or workspace shall be provided with a Standard Red Cross first aid kit for the 

unit member’s use. Unit members are responsible for communicating when supplies have 
been depleted and need to be replaced. 
 

C.​ Members shall be provided with a cabinet or drawer that has the availability to lock for the 
purpose of storing their personal items.   
 

D.​ Members shall be provided with lighting and security at night functions that are part of their 
duties, adjunct or otherwise.  
 

E.​ For certain crimes, the District may post rewards for information, consistent with Government 
Code 53069.5. 
 

F.​ Pursuant to Education code 49079, the District shall:  
 

1.​ Inform members who have an educational interest of every student who has engaged 
in, or is reasonably suspected of, actions that at any time during the previous three (3) 
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years which could constitute grounds for suspension or expulsion under Education 
Code 48900.  

 
2.​ Maintain and update records of this information on a continuous basis. Members who 

have an educational interest will be informed of these updates in a timely manner. Any 
record entry will have its author explicitly stated.  

 
“Educational Interest” shall be defined as any member primarily responsible for the 
student in question (e.g. teacher, speech pathologist, counselor, or nurse), or 
secondarily responsible in the course of the member’s duties (e.g. general supervision 
such as bus areas, yards, field trips, halls, and places for eating or recreation).  

 
G.​ A minimum of two (2) dedicated security personnel will be on secondary campuses and one 

(1) dedicated security personnel will be on TK-8 campuses during workdays, where the 
student body is four hundred (400) students or greater. On secondary campuses where 
student enrollment is under four hundred (400) students, a minimum of one (1) dedicated 
security personnel will be on campus during the workday. In the event of absenteeism, site or 
district administration will provide coverage. For every additional four hundred (400) students 
enrolled at a given campus, the district will increase the minimum security personnel allotment 
by at least one (1). Enrollment will be calculated as of CBEDS annual reporting day (October).  
 

H.​ At their discretion, the principal or designee may refuse to register visitors whose acts would 
disrupt normal school operations, threaten the health or safety of students or staff, or cause 
problems.  
 

I.​ Members shall be provided with a method of direct communication with the principal or 
designated person-in-charge for use in any emergency where physical harm is evident 
(including behavior patterns of students and/or their guardians) or immediate assistance is 
required.  
 

J.​ The District will have a plan in place that establishes responses and educational alternatives in 
the event of a natural disaster or emergency.  
 

K.​ In the event of an epidemic or disaster, normal compensation will not be affected.  
 

L.​ A member may use reasonable force, as necessary, to protect themselves from attack, to 
protect another person or property, to quell a disturbance threatening physical injury to others, 
or to obtain possession of weapons or other dangerous objects upon the person or within 
control of a student.  
 

M.​Behavior which is not conducive to the positive classroom environment, as set forth in 
Education Code sections 48900, 48900.2, 48900.3, 48900.4 and 48900.7, shall be cause for 
removal of a student from a classroom.  A teacher may suspend a pupil from class by 
complying with Education Code section 48910. Administration must also comply with 
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Education Code section 48910. 
 

N.​ Administrators will assist members who have been or are being assaulted while acting in the 
discharge of their duties. Unit Members will report cases of assault suffered by them in 
connection with their employment to the administrator or designee who shall immediately take 
appropriate action in accordance with the District's workplace violence prevention plan. Upon 
notification, the administrator shall acknowledge in writing the receipt of the report. Upon 
request from the member or the association, the Superintendent or Designee will act as a 
liaison between the member and other community agencies.  
 

1.​ Such report shall be immediately forwarded to the Superintendent’s designee who will 
provide an appropriate response to the member’s request(s) for information related to 
the incident. 

 
2.​ Site administration will facilitate informing teachers about students who have engaged in 

or are reasonably suspected of engaging in specific acts described in various 
subdivisions of Section 48900, excluding subdivision (h), and Sections 48900.2, 
48900.3, 48900.4, or 48900.7 Teachers are required to maintain confidentiality of this 
information. 
 

O.​ Sites will implement a safety committee that will have at least two (2) meetings per year to 
discuss site safety and the school wide safety plan. Whenever possible, this committee will 
include, at minimum, one general education and one special education teacher.  
 

P.​ The District Safety Committee will meet at least three (3) times a year to study safety issues 
that affect sites. 
 

1.​ The safety committee will make recommendations on annual staff training, safety  
policies for employees, physical plant safety improvements, in addition to district wide 
and school wide safety plans.. 

 

2.​ The safety committee will make recommendations to develop and implement annual 
safety training for bargaining unit members. 

 
3.​ The safety committee will give a yearly report to the Board of Trustees.  

 
Q.​ At each site, walkie-talkies will be made available at a central location(s) for members to use 

for assigned duties. Members will have access to pick up a walkie-talkie prior to their duty, and 
need to drop it off after their duty in order to ensure that other members will have access to 
charged walkie-talkies for their duties during the next duty cycle. 
 

R.​ Whenever routine classroom and site procedures have been followed, and a student continues 
to exhibit behaviors which create a physically unsafe environment or prevents the teacher from 
continuing with regular classroom procedures due to significant disruption, the unit member 
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may inform the principal or designee. The principal or designee shall arrange for a meeting 
which includes site administration and appropriate staff to assist with the appropriate next 
steps for supporting the student.  
 
The parties acknowledge that a variety of resources, supports, and procedures (including, but 
not limited to, SST, PBIS, Restorative Practices, Behavior Matrix, MTSS, IEPs, and Section 
504 plans) are available to assist bargaining unit members.  

 
If the disruption persists or reoccurs after support has been provided to the student, the unit 
member and the site administrator and/or designee shall continue to discuss and attempt to 
identify and implement a resolution. This may include interventions, progressive supports, and, 
when appropriate, progressive discipline for the student, while ensuring that students continue 
to receive a Free Appropriate Public Education (FAPE). The resolution may also include 
progressive support and/or training for the unit member. 
 
To promote clarity and consistent understanding of these resources, supports, and procedures 
among bargaining unit members and site administrators, the parties agree that no later than 
June 30, 2026, the existing Consultation Committee (Article XXI) shall recommend an 
approach for ensuring that all bargaining unit members are informed of the appropriate steps 
to take and how these resources are implemented across the District. These recommendations 
will be reviewed by the Association president and the Superintendent or designee to confirm 
the manner of training necessary for unit members and administrators prior to the start of the 
2026-27 school year.  
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ARTICLE IX  
EVALUATION PROCEDURES 

A.​ It is understood and agreed by the parties that their principal objective is to maintain or 
improve the quality of education in the District. It is further understood and agreed that this 
objective can be more readily achieved by the manifest willingness on the part of the District 
to assist all employees in improving their professional skills. The California Standards for the 
Teaching Profession (CSTP), are the basic framework for the evaluation process (refer to 
Appendix C). It is understood that the forms in the Appendix can be utilized electronically or 
printed as a hard copy. 

 
B.​ Evaluation Procedure 

 
1.​ Every probationary employee shall be evaluated by the principal/designee, in writing, 

at least once each school year and have at least two (2) formal observations, which will 
be at least 30 minutes in length, and will have at least six 
(6) informal observations taking place (at least two (2) before the first formal 
observation and at least two (2) before the second formal observation). Refer to 
Appendix C for Evaluation timelines. 

 
2.​ Permanent employees will be evaluated at least every two (2) years and will have at 

least one (1) formal observation, which will be at least 30 minutes in length and 
completed by March 1, and will have at least four (4) informal observations taking 
place as needed (at least two (2) before the formal observation). Permanent 
employees may, upon submission of written request by the third week of school, 
receive an annual written evaluation. Refer to Appendix C for Evaluation timelines.  

 
Pursuant to Education Code 44664, employees with permanent status who have been 
employed at least ten (10) years with the school district, are highly qualified, if those 
personnel occupy positions that are required to be filled by a highly qualified 
professional by the federal No Child Left Behind Act of 2001 (20 U.S.C. Sec. 6301, et 
seq.), as defined in 20 U.S.C. Sec. 7801, and whose most recent evaluation rates the 
employee as “Meets Expectations” or higher, will be evaluated every five years. This 
five-year evaluation cycle shall automatically commence after the satisfactory 
completion of the 10th year evaluation and shall continue from year to year unless 
affirmatively revoked by either the evaluator or certificated employee no later than thirty 
(30) work days into the current school year. 

3.​ If a unit member receives a rating of “Needs Improvement” on the Summative 
Evaluation, the unit member will be evaluated again the following year. A rating of 
“Needs Improvement” for an additional year will require that the unit member 
participate in the Professional Support Program (PSP). (Article XII, Section II.E, 
“Referred Member”) 

 
4.​ Unit members receiving a rating of “Does Not Meet Expectations” shall be mandated to 

participate in the Professional Support Program. (Article XII, Section E, “Referred 
Member”) 

 
C.​ Evaluation Sequence 

 
1.​ General Conference: A general conference and staff orientation shall be held within the 
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first 30 workdays of the school year to review the evaluation criteria, procedures, 
timelines and terms set forth in this article. 
 

2.​ Goal Setting Conference: A goal setting conference between the principal/designee 
and the employee shall be held prior to the end of the seventh week of the school year 
or the unit member’s work year to discuss: 

 
a.​ Objectives and standards to be achieved during the evaluation period as outlined 

on the Professional Goal Setting Form (Appendix C: Form B, Sections I - IV); 
 

b.​ A schedule for formal observation, conferencing and the Summative Evaluation 
completion date. In the event of a disagreement over the objectives, goals, 
strategies, selected standards, evidence chosen and/or evaluation schedule, the 
unit member and the principal/designee shall: 

i.​ Make a good faith effort to resolve the differences themselves. 
 

ii.​ If the disagreement persists, either party may invite the superintendent/ 
designee to assist in resolving the differences, and/or to adjudicate the dispute. 

 
iii.​ If the teacher disputes the superintendent/designee’s decision they may provide 

a written statement to be attached to the summative evaluation form. 

c.​ The evaluatee may request, at any time, an additional formal observation by the 
principal/designee. If there is mutual agreement, an additional formal observation 
will be held. 

 
3.​ Pre-observation conference: The pre-observation conference shall be arranged by the 

principal/designee and the employee to occur at least three (3) working days in 
advance of the formal observation. Prior to the formal observation, the principal/ 
designee and the employee shall discuss the elements of the lesson plan, including 
goals and objectives, on which the observation/evaluation is to be based. Unit 
members submit the Lesson Plan Outline, Pre-Observation, and Reflection Form at 
this time. 

 
4.​ Formal Observations: The principal/designee will conduct formal observations that 

address the California Standards for the Teaching Profession. If a scheduled formal 
observation is missed, the formal observation shall be rescheduled by mutual 
agreement between the principal/designee and the unit member. The unit member 
would only be responsible for submitting their standard lesson plan for the 
re-scheduled observation rather than Form B. 

 
5.​ Post-Observation Conferences: The post-observation conferences shall be held within 

five (5) working days following the scheduled formal observations. At least 48 hours 
prior to the post-observation conferences, the unit member will submit the Reflection 
section of the Lesson Plan Outline, Pre-Observation, and Reflection Form to the 
principal/designee. During the conference the principal/designee discusses the unit 
member’ reflection and the principal/designee observation. Within ten (10) working 
days of the post-observation conference the principal/designee will provide written 
feedback regarding the observation. The five (5) and ten (10) working day windows 
may be delayed if either party is absent for illness or district/school related business. 
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6.​ Informal observations may be held at the discretion of the principal/designee with 
appropriate conferences, as needed any time during the year and as outlined in Article 
IX.B. The principal/designee will provide the unit member with written feedback 
regarding any positive or concerning observations within two (2) working days. At the 
teacher’s request, the administrator will meet within ten (10) days to discuss any 
feedback provided. 
 

7.​ If an evaluator does not complete a permanent unit member’s evaluation within the 
timelines specified herein due to no fault of the member or due to extenuating 
circumstances for the evaluator, the member will be offered the option to receive a 
“Meets Expectations” rating and be considered to have completed the evaluation. 

8.​ Summative Evaluations: 
 

1.​ Probationary unit members will have at least one (1) Summative Evaluation that 
will include ratings. Refer to Appendix C for Evaluation timelines. 

 
2.​ Permanent unit members being evaluated will have one (1) Summative Evaluation 

that will include ratings. Refer to Appendix C for Evaluation timelines. 
 
3.​ By the dates outlined above, the principal/designee and unit member shall meet to 

review the unit member’s job performance and progress, and to sign the 
Summative Evaluation document. 

 
a)​ Informal observations, formal observations, and adherence to professional 

assignments and responsibilities will be considered in the Summative 
Evaluation. 

b)​ The Summative Evaluation should reflect evidence, data and information 
gathered by the administrator, and will be collected from observable behavior 
and/or written documentation (e.g. lesson plan forms, teacher logs, student 
work, observation notes, etc.) This information will be discussed with the unit 
member in a timely manner and prior to the Summative Evaluation. 

c)​ A unit member may present or the principal/designee may request additional 
logs, records and other evidence to support adherence to the CSTP. 

d)​ Pursuant to Education Code 44664, the evaluation shall include 
recommendations, if necessary, as to areas of improvement in the performance 
of the employee. If an employee is not performing their  duties in a satisfactory 
manner according to the standards prescribed by the governing board, the 
employing authority shall notify the employee in writing of the fact and describe 
the unsatisfactory performance. The employing authority shall thereafter confer 
with the employee making specific recommendations as to areas of 
improvement in the employee’s performance and endeavor to assist the 
employee in their performance. 

e)​ The unit member's signature shall not imply concurrence, only that they have 
had an opportunity to review and discuss the content. 

f)​ The unit member may file a written response and such response will be 
attached with the evaluation document and be accessible by the teacher 
electronically. Additionally, these will be placed in the unit member’s permanent 
file. 

9.​ Professional Goal Setting Conference: Either during the unit member’s Summative 
Evaluation Conference or by June 1, the unit member will review their Reflection of the 
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Professional Goal Setting Form with the principal/designee and discuss 
recommendations for future goals. 

 
D.​ Both the certificated employee and the principal/designee shall take action to correct any 

cited deficiencies. Such action may include direct assistance in implementing such 
recommendations or release time for the certificated employee to visit and observe other 
similar classes in other schools. 

E.​ Bargaining unit members will not be required to do formal Summative Evaluations of other 
unit members' evaluations. 

F.​ Evaluations shall not be predicated upon information or material of a derogatory or critical 
nature which has been received by the principal/designee from students, parents and/or 
citizens unless appropriate complaint procedures have been followed. 

 
1.​ Complaints which are withdrawn, or shown to be false, or are not sustained by the 

grievance procedure shall neither be placed in the unit member’s personnel file nor 
utilized in any evaluation or disciplinary action against the teacher. 

 
G.​ Nothing contained in these evaluation procedures shall be construed as prohibiting the 

District from giving employees other forms of feedback, suggestions, or direction regarding 
the performance of their duties and responsibilities. 

 
H.​ The term "designee" in "principal/designee" as used in this Article shall mean a certificated 

management employee of the District who has the appropriate credentials to evaluate 
certificated employees. 

I.​ Counselors 
 

See Counselor Evaluation – Appendix F. 

J.​ Psychologists 

See Psychologist Evaluation – Appendix G. 

K.​ Nurses 

See Nurse Evaluation – Appendix J. 
 
L.​ Speech and Language Pathologist 

See Speech and Language Pathologist Evaluation – Appendix K. 
 
N. Social Worker 

See Social Work Evaluation – Appendix L. 
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ARTICLE X 

CLASS SIZE 

A.​ It will be the District's goal for elementary schools and TK-8 schools: 
 

1.​ As long as California's Local Control Funding Formula (LCFF) is in effect: 
The parties acknowledge that as a condition of receiving the additional funding grant for 
TK-3 Class size reduction under LCFF the District is required to make progress toward 
maintaining an average class enrollment of not more than twenty-four (24) pupils for each 
school site in kindergarten and grades 1 to 3 upon full implementation of the LCFF, as 
such progress is defined in Education Code section 42238.02. The parties intend for the 
District to be in compliance with this law as interpreted by subsequent guidelines and 
regulations of the California Department of Education (CDE) upon full implementation of 
the LCFF as set forth in Education Code section 42238.02(d)(3)(0). 

 
1.​ To maintain class size ratio of no more than ten (10) students to every assigned staff 

member for Transitional Kindergarten, with a class size of twenty-four (24) students.  
 

2.​ To maintain class size goal of no more than twenty-five (25) students for Kindergarten. 
 

3.​ To maintain class size goal of no more than twenty-eight (28) students for grades 1-3. 
 

4.​ To maintain class size goal of thirty (30) students for grades 4-6. 
 

5.​ To maintain a class size goal of thirty-two (32) students for grades 7 and 8 (40 for P.E.). 
 

6.​ To maintain a class size of twenty-five (25) students in any combination class in grades 
TK-6. Any combination class that has transitional kindergarten students shall have a class 
size ratio of no more than ten (10) students to every assigned staff member, with a class 
size of twenty-four (24) students.  
        

B.​ Grades 6-8 Middle School: 
 

1.​ To maintain maximum class size goal of 35 students (40 for P.E. and Music); and 
 

2.​ Limit the number of student contacts to 169 (200 for P.E. and Music). 
 
C.​ Grades 9-12 High School: 

 
1.​ To maintain maximum class size goal of 36 students (41 for P.E. and Music) and 

 
2.​ Limit the student enrollment per FTE to 162 (190 for P.E. and Music). 

 
3.​ For non P.E. and Music classes, the total student enrollment limit per teacher is 32 x 

the number of classes + 2. For Music and P.E., it is 38 x the number of classes. 
 

4.​ The intent is that students will only be counted once per period for the purpose of 
declaring overages. 

 
5.​ Continuation High School: Maximum class size of 25 students and limit the student 
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enrollment per FTE to 154 for an average of 22 students per class 

6.​ Independent Study class size shall not exceed the equivalent ratio of pupils to full- time 
certificate employees for all other secondary programs. 

 
D.​ Health and Family Life will not be taught in P.E. classes if the class size exceeds the District's 

class size goal for a regular class. 
 
E.​ The Music program classes (all levels) will not exceed forty-one (41) students without the 

approval of the teacher. 
 
F.​ The District can adjust class size during the first seven (7) days of the school year without 

extra compensation. 
1.​ Each school year, site administration will conduct a review of their master schedules with 

appropriate staff (i.e. counseling team, department/grade-level leads, specialty classes, 
etc.). This review will focus on balancing class sections and distribution of students among 
grade level classes, while maintaining the integrity of programs and meeting student 
needs.  

2.​ In addition to the annual review above, if a member has a concern through the school year 
about the equity of class or grade level distribution, the member may request from site 
administration, and will receive within 5 work days, information regarding the distribution of 
students across their specific grade level or class section. If the member’s concern 
remains, they may request a meeting with site administration to discuss and attempt an 
equitable resolution. Any resolution will be communicated to all affected members prior to 
any change being made.  

 
G.​ When class size exceeds the District's goal, teachers who have class size overages will be 

required to submit the class overage form within 60 calendar days of the month in which the 
overages occur or by June 30, whichever comes first (timesheets will be submitted through 
District protocols that are currently in place). Teachers will not be required to submit daily 
rosters with the class size overage form. On an annual basis, a training will be provided to all 
teaching staff and staff who have caseloads during the mandated training day on how to fill 
out and submit overage forms.  
 
1.​ TK-8 Self Contained Teachers: 

a.​ $15 per student per day 
.​  

i.​ A student will be considered part of a teacher’s class each day they are on the 
teacher’s official class roster 

ii.​ Overages shall be limited to a maximum of three (3) students over the class 
size goal in any individual class, unless the overages fall within the grace period 
as defined in Article X.F.  

iii.​ Outside of the grace period, while a member shall receive overage pay for any 
day their roster exceeds class size goals, the District will have seven (7) 
instructional days upon a new student enrollment to adjust a teacher’s roster to 
come into compliance with the student overage cap as defined in K.1.a.ii above. 

iv.​ In the event that a student has an IEP, 504, or other legal reason that 
specifically prohibits them from being moved to a different class, site and/or 
placement, such that the member’s roster must be increased by more than 
three (3) students, the affected teacher shall receive an additional $10 per 
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student per day for each student beyond three overages after the 7th day.  
 

2.​ Secondary Option – Grades 7 and 8, and 6 at sites where the classes are not self- 
contained: 

 
$5 per day per student over the individual class size goal 

 
$5 per day per student over the total enrollment goal 

3.​ Secondary Option – Grades 9 through 12 (includes the Continuation High School): 
 

$5 per day per student over the individual class size goal 

$5 per day per student over the total enrollment goal 
 
H.​ Special Education Classes 

 
1.​ Mild/Moderate or non-severe Special Education classes will be limited to a district 

class size goal of fifteen (15) students. If the limit is exceeded, the teacher shall 
receive: 

$15 per day per student over the individual class size goal (TK-6th)  
 
●​ A student will be considered part of a teacher’s class each day they are on 

the teacher’s official class roster 
●​ The language regarding class size limits and overage payment in K.1.a 

applies. 
 
$5 per day per student over the individual section class size goal or total 
enrollment goal (7th-12th) 

 
2.​ Special Education Programs designated Moderate Severe (M/S), Independent Living 

Skills (ILS), Adult Transition Program, autism specific or Social-Emotional Services are 
self-contained classrooms and will be limited to a class size goal of twelve (12) 
students. If the limit is exceeded, the teacher shall receive: 

 
$15 per day per student over the individual class size goal (TK-6th)   
●​ A student will be considered part of a teacher’s class each day they are on 

the teacher’s official class roster 
●​ The language regarding class size limits and overage payment in K.1.a 

applies. 
 
$5 per day per student over the individual section class size goal or total 
enrollment goal (7th-12th) 

 
3.​ Special Education Programs designated preschool, preschool Moderate Severe (M/S) 

and preschool autism specific will be limited to a class size goal of ten (10) students. If 
the limit is exceeded, the teacher shall receive: 

 
$15 per day per student over the individual class size goal (TK-6th)   
●​ A student will be considered part of a teacher’s class each day they are on 
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the teacher’s official class roster 
●​ The language regarding class size limits and overage payment in K.1.a 

applies. 
 

I.​ Classes Not Eligible for Class Size Overages 
 

Classes offered during non-standard periods (i.e. Weight Training, Marching Band, etc.) will 
have a maximum class size of seventy-five (75) students unless the teacher mutually agrees 
in writing to take more than seventy-five (75) students in order to develop their program. It is 
understood that the students enrolled in these classes will be verified with the teacher prior to 
the start of the student’s enrollment in the class to confirm that they are being appropriately 
placed as a part of the program. 
 

J.​ Psychologists, School Nurses, and Social Workers 
 
The District recognizes the important role that school psychologists, school nurses, and social 
workers play in supporting students. 
 
Staffing levels for these positions shall be determined by the District based on student needs, 
available funding, and applicable legal mandates. 
 
In consultation with the Natomas Teachers Association (NTA), the District will periodically 
review staffing levels for these positions. 
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ARTICLE XI  
TRANSFER AND REASSIGNMENT 

 
A.​ Definitions 

 
1.​ Transfer - The movement of a unit member from one work location to another work 

location at a different work site. 

2.​ Reassignment - The movement of a unit member from one subject area to another 
subject area or one grade level to another grade level at the same work location. 

 
3.​ Displaced Teacher - A teacher that has to change assignments because of a 

reduction in positions at his/her grade level and site. 
 

4.​ Surplused Teacher - A teacher becomes surplused when he/she has the lowest 
district seniority at his/her site and a position needs to be eliminated at his/her site. 

 
5.​ New Position - Any bargaining unit position that is added to a site or District. A 

change in a class that adds specific curriculum (i.e., GATE), does not constitute a 
new position. Whenever specific curriculum is added to classes at a site, the 
principal will meet with all teachers at the affected grade level to determine who is 
willing to teach this curriculum. If no decision can be made or if more than one 
teacher is interested in the teaching assignment, district seniority will be used as the 
final deciding factor. If no teacher at that grade level accepts the assignment, then 
the collapse/T&R process will come into play. 

 
6.​ Open Position - A currently filled position becomes open when it is vacated. A 

half-time opening will be created when one of the partners on a shared contract 
leaves the team and as long as the other partner chooses to remain half time. If the 
remaining partner chooses to return to full-time status then the full-time position will 
be posted as open. 

 
7.​ District Wide Seniority - The unit members initial date of employment in the District 

with the provisions outlined in Section E of this article. 
 

8.​ Newly Created Position - A position for which no previous job description has 
existed. 
 

9.​ Looping - Is an agreement between two consecutive grade level teachers (at the 
same site) which allows those teachers to rotate assignments each year, thus 
allowing them to teach the same students for two years. 

 
B.​ Voluntary Transfers/Reassignments 

 
1.​ Voluntary transfer requests will be determined by the following criteria: 

 
a.​ District-wide seniority 

 
b.​ Qualifications of the applicant in terms of credential(s), experience, English 
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Learner certification, and major and minor fields of study. 
 

If a vacancy is not filled by the most senior applicant(s) who possesses the 
proper credential(s), English Learner or other certifications, the District must 
provide in writing to the bargaining unit member and the Association President 
the reason seniority was not the determining factor used to fill a vacancy. Any 
bargaining unit member(s) so notified will be granted, upon request, a meeting 
with the Superintendent or administrative designee to discuss the reasons for 
denial. 

 
2.​ At the secondary level, after the master schedule has been developed, a bargaining 

unit member who possesses the proper credentials may use district seniority to 
request an open teaching assignment within his/her department. This request will be 
submitted to the principal by the bargaining member. 

 
3.​ Voluntary Transfer/Reassignment Preference Form. 

 
a.​ By March 1st, the District’s Human Resources Department will send a letter to all 

bargaining unit members describing the voluntary transfer/reassignment process 
which will include a description of how to complete the Voluntary 
Transfer/Reassignment Preference Form. The form must be completed by all 
bargaining unit members seeking a transfer/reassignment. Members that do not 
fill out the form shall be assigned to their current position unless in an instance of 
a collapse or other irregular occurrence. After March 1st, the District shall issue 
lists of known vacancies as they occur, which shall be posted on the district 
website under the Known Vacancies section of the Staff page. An email 
indicating changes have been made to the Known Vacancies list and have been 
posted online (on websites such as EDJOIN) shall be emailed to all bargaining 
unit members within two work days from when they are posted, with a link to the 
online list. 

 
b.​ No later than March 15th all bargaining unit members seeking a 

transfer/reassignment shall submit to the District Human Resources Department 
the Voluntary Transfer/Reassignment Preference Form listing all school, grade 
level, and/or subject level preferences for voluntary transfer/reassignment. 

 
c.​ The Superintendent or administrative designee, with site principals, will make all 

decisions on voluntary transfers/reassignments from the information provided on 
the Voluntary Transfer/Reassignment Preference Form, based on the criteria of 
B.1. Interviews will be arranged as necessary. 

 
d.​ Meetings will be arranged so that unit members can meet the new site 

administrators. 
 

e.​ Two (2) bargaining unit representatives appointed by NTA will assist the Human 
Resource Department in sorting the requests for transfer. 

f.​ A letter will be sent to all requesting unit members when the transfer process is 
complete. 

 

 
56 

July 1, 2025 through June 30, 2028



g.​ If an open position occurs before the start of their school year, unit members 
whose requests were not honored will be contacted for consideration. 

 
4.​ Newly created positions will be posted a minimum of five (5) days prior to the closing 

date of the position. The postings will be added to the Known Vacancies list on the 
district website. An email will be sent to all members indicating changes have been 
made to the Known Vacancies list and online job postings (such as EDJOIN). Prior 
to April 15th, bargaining unit members shall have seniority over outside applicants. 

 
5.​ After April 15th of each school year, consideration will be given to unit member(s) 

transfer requests along with other qualified applicants, per Education Code Section 
35036. After June 30th of each school year, new positions that open will be posted 
and filled from the outside. These positions, if filled by a bargaining unit member for 
less than 75% of the instructional days of the school year, will be posted as 
vacancies for the following school year. 
a.​ A current member can be transferred into a position that remains unfilled after 

June 30, if the District thinks that it is in the students’ best interest. 
b.​ Members may request a transfer/reassignment through a letter of interest 

submitted to Human Resources prior to the start of the school year and shall be 
notified of the district’s decision within ten (10) work days of the request. This 
type of request is not considered a part of the transfer and reassignment 
process. 

c.​ Members’ transfer and reassignment requests can be honored until the first day 
of school for newly created positions if it is in the best interest of the school and 
students. 

d.​ In addition, any member who either moves voluntarily or involuntarily to a  
position after June 30th, that member will have that assignment for the purposes 
of transfer and reassignment the following year. 

e.​ Positions posted before June 30 of each year, will not be considered for 
reposting the following year. 

 
6.​ When a combination class is changed to two regular classes, the combination class 

member will have a choice of either grade levels that were in his/her combination 
class. 

7.​ When a combination class is eliminated, the person to be displaced will be the 
member with the least amount of district seniority at the two affected grade levels. 

 
8.​ When a program is transferred from one site to another site, the member transfers 

with the program, or requests transfer to another open position. 
 

9.​ Looping, as stated in the definition, can be initiated by two members currently 
assigned to two consecutive grade levels at the same site. These teachers will 
submit a written looping agreement to their site principal, subject to that principal’s 
approval. When the looping agreement ends, these teachers may renew the looping 
agreement or return to their original teaching assignments, provided those 
assignments still exist at that school site. This written agreement will include the 
duration of the looping agreement and the proposed grade level assignment for each 
teacher at the conclusion of the looping period. 
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C.​ Reassignment Grades 6 - 12 
 

1.​ The principal will notify staff of pending grade level assignments during the open 
transfer and reassignment period, as the openings become known. At that time, any 
unit member shall have the right to request a reassignment in writing to the site 
administrator. 

 
2.​ Selection for reassignment shall be determined by the following criteria: 

 
a.​ District-wide seniority. 

 
b.​ Qualifications of the unit member for the vacancy in terms of credential(s), 

experience in the field, and English Learner certification, if required. 
 

3.​ When a member’s request does not result in a reassignment, the bargaining unit 
member shall upon written request be provided the reasons in writing. 

4.​ Reassignments will not be made or denied in an arbitrary, capricious or punitive 
manner, or without basis of fact. 

5.​ If a teacher does not agree with a reassignment, or lack of reassignment, upon 
request, a meeting with the principal will be scheduled to discuss the reason(s). The 
teacher may request and shall receive written reasons for the decision following the 
meeting. 

 
D.​ Involuntary Transfers and/or Involuntary Reassignments 

1.​ Involuntary transfers and/or reassignments may be made at the discretion of the 
Superintendent or his designee. These involuntary transfers shall be determined by 
the following criteria: 

 
a.​ District-wide seniority. 

 
b.​ Qualifications of the unit member for the vacancy in terms of credential(s), 

experience in the field, and English Learner certification, if required. 
 

2.​ The District will notify the Association in writing as to the rationale for the transfer. 
The District will consider written input from the Association before the transfer is 
consummated. 

 
3.​ Unit members who are involuntarily transferred and/or reassigned shall be given two 

(2) weeks prior notice to the effective date of the involuntary transfer and/or 
reassignment. 

 
4.​ Unit members who are involuntarily transferred during the school year shall be 

allowed up to five (5) school days of released time for preparation prior to the 
effective date of the involuntary transfer or reassignment. The District shall provide 
assistance in the moving of the unit member's materials whenever a unit member is 
involuntarily transferred and/or involuntarily reassigned. 

 
5.​ An involuntary transfer and/or reassignment shall not be made in a punitive, 
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arbitrary, or capricious manner, or without basis of fact. 
 

6.​ In no case shall an involuntary transfer or involuntary reassignment be made for any 
disciplinary reason or to punish, reprimand, or deprive an employee for any past, 
present or future actions or lack of action by said employee. 

 
7.​ If a teacher does not agree with an involuntary transfer and/or involuntary 

reassignment, upon request a meeting with the principal will be scheduled to discuss 
the rationale. The teacher may request and shall receive written rationale for the 
decision following the meeting. 

 
8.​ If the teacher is still not satisfied with the involuntary transfer/reassignment after 

meeting with the principal, the Assistant Superintendent and the member will review 
the issue with the principal. 
 

E.​ District-Wide Seniority 
 

Seniority is defined as the unit member's initial date of employment in the District with the 
following provisions: 
1.​ Unit members with the same initial date of service shall have their seniority number 

determined by lot. 

2.​ The lottery shall be conducted in the presence of at least two (2) Association 
representatives and the involved parties, if they so choose. Once the lottery is used 
to determine a unit member's seniority that seniority shall remain in effect for the unit 
member while employed in the District. 

 
3.​ A unit member's seniority shall accrue during layoff, unpaid leave, or part time leave. 

 
F.​ Reduction of Positions at a Site 

 
When it is necessary to reduce the number of teachers at a given grade level and/or site, 
the teachers at the affected grade level with the least amount of district seniority will be 
displaced and have to change assignments. The displaced teacher may take a surplused 
position at the same site or request transfer to an opening in the District. The teacher(s) 
with the least amount of district seniority at the site will become surplused. In the event the 
displaced teacher does not want the surplused position, the surplused teacher retains that 
position and no one else can take it. The displaced teacher will have seven (7) calendar 
days to notify the personnel office in writing if they want to be assigned to the surplused 
position. 

 
G.​ Reinstatement of Displaced or Surplused Positions 

 
In the event the District reinstates a position, the displaced or surplused teacher has the 
option to return to his/her original assignment, provided the reinstatement occurs prior to 
the first day of school. Such reinstatement may occur after the first day of school if agreed 
to by the teacher, principal, and superintendent. 

 
H.​ When a member is assigned to the District office or as a districtwide position, these 

members will utilize the same transfer and reassignment form in B.3. to express their 
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preferences for primary work location(s) for the following year, if applicable. Preferences 
these members express for primary work location(s) shall be taken into consideration using 
the following criteria: 

 
a.​ District-wide seniority. 

 
b.​ Qualifications of the unit member for the position(s) including but not limited to: 

credential(s), experience in the field, and English Learner certification, if required. 
 

c.​ Student needs by site, when making considerations for case loads. 
 

d.​ The Superintendent or administrative designee, with site principals, will make all 
decisions on primary work locations, based on the information provided on the 
form. 
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ARTICLE XII 
PROFESSIONAL SUPPORT PROGRAM 

 
I.​ Beginning Teacher Induction Program (BTIP) 

 
A.​ Purpose 

1.​ This component of Beginning Teacher Induction Program shall provide 
assistance to eligible first and second-year teachers new to the profession. 
Beginning Teacher Induction Coaches shall provide assistance. The Induction 
Committee and the Associate Superintendent of School Leadership and Support 
will provide program oversight. 

2.​ The District will utilize funds annually budgeted based on the anticipated 
number of participating teachers in the program. 

B.​ Induction Committee 

1.​ Two (2) teachers selected by NTA shall serve on the Beginning Teacher 
Induction Program Committee with two (2) administrators appointed by the 
Superintendent or designee. 

 
2.​ Meetings and Compensation 

 
The Induction Committee shall establish an annual meeting schedule with a 
minimum of five (5) meetings annually. It is mandatory that members attend 
scheduled meetings. In the event one member is unable to attend, to hold a 
meeting, a majority of the members must be present. Every effort shall be made 
to meet at times other than during the school day to allow teachers to remain in 
the classroom. Induction Committee members shall receive an annual stipend 
as described in the Stipend Schedule in Appendix E. Replacements will receive 
a proportional amount as determined by the Induction Committee, based on the 
relative amount of time they spend in training and completing other committee 
duties. 

 
3.​ An Induction Committee member (teacher) cannot serve concurrently as a PAR 

Committee Member (teacher) or be an Induction Coach. 
 

C.​ Beginning Teacher Induction Coaches 

1.​ Beginning Teacher Induction Coaches (“Induction Coaches”) shall be selected 
by the Induction Committee and must have a minimum of three years of 
successful teaching experience in the District. 

2.​ Criteria for selection of Induction Coaches shall be based upon a review of the 
applicant’s resume, credential(s), qualifications, letters of recommendation, most 
recent evaluation and observation of the applicant’s teaching performance, 
possess exemplary teaching ability (“Exceeds Expectations” or “Distinguished” 
rating on most recent evaluation), including effective communication skills, 
subject matter knowledge, and mastery of a range of teaching strategies 
necessary to meet the needs of students in different contexts, and interviews by 
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the Induction Committee as necessary.  
 

3.​ The Associate Superintendent of School Leadership and Support or designee, 
along with the Induction Committee, will determine the caseloads of Induction 
Coaches. Caseloads shall take into consideration the amount of time required to 
complete the assignment. 

4.​ The performance of an Induction Coach is subject to annual review by the 
Induction Committee. 

5.​ Induction Coaches shall not evaluate Beginning Teacher Induction Program 
participants. 

 
D.​ Compensation: 

 
1.​ An Induction Coach will receive a stipend as described in the Stipend Schedule 

in Appendix E for each mentee, with a goal of no more than two (2) mentees per 
Induction Coach. 

2.​ In return for the Induction Coach stipend, the Induction Coach will provide 
support and assistance to assigned beginning teachers as required by the 
Beginning Teacher Induction Program, attend required meetings and carry out 
other necessary related duties. 

i.​ Meet with Induction Committee before the end of the fourth instructional 
week of the start of the school year and before the end of the school 
year. 

ii.​ Respond to communications with the Induction Committee; 
 

iii.​ Meet with the participating teacher two times a month recommended but 
minimum one time a month; 

iv.​ Communicate with the principal; 
 

v.​ Confirm progress with mentee and the Committee. 
 

3.​ The stipends shall be paid in two (2) installments: half in December and half at 
the end of the school year. 

4.​ Release time will be given as needed for training, observations, and meetings 
that are required by the Beginning Teacher Induction Program. Release time for 
an Induction Coach will be allowed in consultation with the Induction Coach’s 
site administrator. 

 
E.​ Intern Support 

 
1.​ Stipends and duties for unit members who provide support to interns will be 

according to Sections B and C above, unless otherwise designated in the 
Memorandums of Understanding (MOUs) between the District and each of the 
agencies who sponsor interns. 
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II.​ Peer Assistance and Review (PAR) Program 
 

The Natomas Unified School District and the Natomas Teachers Association (NTA) have 
developed the following procedures for implementation of the Peer Assistance and Review 
Program. The purpose of this program is to provide support to permanent unit members. 

 
A.​ Purpose 

 
1.​ The purpose of this Article is to maximize the opportunities in a manner which 

best meets the needs and maximizes the professional growth of all unit 
members in the District. 

 
2.​ The parties intend to utilize funds budgeted for this Program to assist permanent 

unit members assigned or voluntarily participating in this PAR program. 
 

3.​ The Program’s assistance component shall be provided through Coaches as 
described below. This assistance shall not constitute the evaluation of unit 
members as set forth in Article IX of the NUSD/NTA Bargaining Agreement and 
Education Code section 44660 et seq. 

 
B.​ Definitions applicable to this program 

 
1.​ “Referred Unit Member.” A Referred Unit Member is a permanent unit member 

who has received an overall rating of “Does Not Meet Expectations” (or the 
lowest rating on the respective evaluations for other member types) on the 
Certificated Employee Summative Evaluation (Appendix C, Form D). A Referred 
Unit Member is also a permanent unit member who has received an overall 
rating of “Needs Improvement” for two years in a row. 

 
2.​ “Evaluator.” An administrator or instructional supervisor appointed by the District 

to evaluate a certificated unit member. Whenever possible, the evaluator will be 
someone who has at least two (2) years of experience in the relevant credential 
area of the unit member being evaluated (i.e. single subject, multiple subject, 
special education, pupil personnel services, etc.) 

 
3.​ “PAR Coach.” A selected unit member meeting the qualifications outlined in 

Section F. 

4.​ “PAR Committee.” The Peer Assistance and Review Committee as outlined in 
Section D below. 

 
C.​ Provisions 

1.​ This program shall be a partnership program between the District and the 
Association. 

2.​ Confidentiality – All proceedings and materials related to the administration of 
this article shall be strictly confidential. Therefore, Peer Assistance and Review 
Committee Members and Coaches may disclose such information only as 
necessary to administer this article. Violations of confidentiality may be 
addressed through legal recourse rather than the contractual grievance process. 
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3.​ No Encroachment/Loss of Funding/Excess Revenue 
 

i.​ Expenditures for this Program shall not exceed funds budgeted for this 
Program. 

 
ii.​ Funds shall be budgeted to enable PAR coaches to provide for release 

days and/or conferences as a developmental tool for the unit members 
assigned to the program. 

 
5.​ Indemnity – The District shall defend the indemnity PAR Committee members 

and Coaches against claims arising out of their good faith performance under 
this trust agreement. PAR Committee members, who act pursuant to the 
Program, shall have the same protection from liability, and access to appropriate 
defense as other public school employees pursuant to Division 3.6 
(commencing with section 810) of Title 1 Government Code. 

 
6.​ Immunity From Liability – The District shall hold harmless the members of the 

PAR Committee and the coaches from any liability arising out of their 
participation in this program as provided in Education Code section 44503, 
subdivision(c). 

7.​ Non-management/Supervisory Status – Functions performed by unit member 
PAR Committee members and Coaches pursuant to the program shall not 
constitute either management or supervisory functions as defined by 
subdivisions (g) and (m) of section 3540.1 of the Government Code. 

 
8.​ Committee Professional Support – A member shall neither participate in 

discussion nor vote on any matter in which they have a professional or personal 
conflict of interest. If necessary, determination of whether a conflict exists, which 
justifies abstention from discussion or voting, shall be subject to a majority, 
affirmative vote. 

 
9.​ Right of Representation – A Referred Unit Member shall have the right to be 

represented by NTA in any meetings of the PAR Committee to which they are 
called and shall be given reasonable opportunity to present their point of view 
concerning any report being made. 

10.​ Grievability – A unit member shall not have access to the grievance process to 
challenge the contents of reports, recommendations or decisions of the PAR 
Committee. The unit member may file official responses, as provided herein, 
which shall become part of the official record of the intervention provided under 
this program. Although violations of confidentiality are not grievable, they may 
be addressed through other legal recourse. 

 
11.​ It is understood that this program shall terminate if for any reason there exists 

an inability for full funding. 
 

12.​ Board/District Reservation of Rights 

a.​ Governing Board Review of Recommendations: Nothing herein shall 
preclude the Board from examining information which it is entitled by law 
to review in connection with the evaluation of and/or decision to retain in 
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employment certificated employees. 
 

b.​ Retention of Education Code Rights: Nothing herein shall modify or in 
any manner affect the rights of the Governing Board/District under 
provisions of the Education Code relating to the employment, 
classification, retention or non- retention of certificated employees. 

c.​ Nothing herein shall modify or affect the District’s right to issue notices (of 
unsatisfactory performance and/or unprofessional conduct) pursuant to 
Education Code section 44938. 

 
D.​ Peer Assistance and Review Committee 

 
1.​ Composition and Selection 

 
The Peer Assistance and Review Committee will consist of five (5) members 
— three (3) unit members and two (2) administrators. The unit members will be 
selected by the Natomas Teachers Association (NTA) and, if possible, consist of 
an elementary unit member, a middle and a high school unit member with one 
(1) alternate. Two (2) administrators will be selected by the Superintendent or 
designee. There will be an administrator alternate. The parties to this 
Agreement share a mutual interest in appointing members to the Committee 
who have demonstrated successful professional experience in the District. 

 
2.​ A PAR Committee Member cannot serve concurrently as an Induction 

Committee member. 

3.​ PAR Committee Unit Members - Member Qualifications 

a.​ Be members of the certificated bargaining unit. 

b.​ Have permanent status in the District. 
 

c.​ Have at least five (5) years of teaching experience, of which at least three 
(3) must be in the District. For other certificated unit members, whenever 
practical, have a minimum of five (5) years of experience in their field. 

d.​ Have a rating of at least “Exceeds Expectations” with no marks less than 
Applying on their most recent evaluation (or “Distinguished” rating on the 
respective evaluations for other member types). 

4.​ Length of Terms 

The Peer Assistance and Review Committee member terms are for three 
(3) years, on a staggered three-year cycle. No limit shall be placed on the 
number of terms. When a committee member’s term has expired, they may 
re-apply. 

 
5.​ Meetings and Compensation 

 
The PAR Committee shall establish its meeting schedule with a minimum of five 
(5) meetings annually. It is mandatory that members attend scheduled meetings. 
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To hold meetings, a majority of the members must be present. Every effort shall 
be made to meet at times other than during the school day to allow teachers to 
remain in the classroom. Committee members of the PAR Committee shall 
receive an annual stipend as described in the Stipend Schedule in Appendix E. 
Alternates will receive a proportional amount as determined by the PAR 
Committee, based on the relative amount of time they spend in training and 
completing other committee duties. 

 
6.​ Decision Making 

 
The PAR Committee shall make decisions by consensus of the entire body. The 
decision shall be made by a majority vote of the five (5) members. 

a.​ If no consensus can be reached regarding referred unit member 
recommendations then the default will be to recommend to extend the 
program for only one more year for the referred unit member and all 
appropriate PAR related documents would be provided to the Associate 
Superintendent of School Leadership and Support or designee. 

b.​ If consensus is still not reached after the second year of referred 
participation, all appropriate PAR related documents would be provided to 
the Associate Superintendent of School Leadership and Support or 
designee. 

 
7.​ The PAR Committee shall be responsible for: 

 
a.​ Meeting to review the work of the PAR coaches with their caseloads. 

 
b.​ Selecting its own chair annually, alternating the chair between NTA and 

Administration. 
 

c.​ Developing a proposed budget for the Peer Assistance and Review 
Program and submitting it to the District designee. 

d.​ Determining the number and selection of PAR coaches, as well as other 
appropriate support personnel. Classroom observations of the coaching 
candidates may be included in the selection process. 

 
e.​ Evaluating coaches, their interventions and documentation. 

 
f.​ Accepting or rejecting voluntary requests from individual unit members to 

participate in the Peer Assistance and Review Program. 
 

g.​ Annually reviewing and providing recommendations to NTA and the 
Superintendent or designee for improving the PAR Program. PAR 
Program evaluation may include, but not be limited to, interviews or 
surveys of program participants. 

 
h.​ Providing annual training for the PAR Committee Members. 

 
i.​ Duties and tasks will be distributed between all five (5) committee 

members. 
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8.​ If a member of the PAR committee fails to meet the expectations set forth, or resigns, 

or cannot fulfill their responsibilities, the Superintendent or Teacher Association 
President will take appropriate action. 

 
9.​ Establishment of Annual PAR Budget: The PAR Committee shall use the following 

procedure for establishing the annual program plan and budget. Beginning on or after 
May 15 but no later than September 1 of each fiscal year, the PAR Committee will 
establish a budget for the succeeding year which will include: 

 
a.​ The estimated NUSD revenues budgeted for the program; 

 
b.​ The projected total number of Participating unit members; 

 
c.​ The projected number of PAR Coaches needed to service the projected need; 

 
d.​ The projected expenditures necessary to implement assistance plans developed 

by the Participating unit members, Evaluators and PAR Coaches; 

e.​ The projected costs for training, administrative overhead, etc. 
 

f.​ By September 1, the proposed budget will be completed by the PAR Committee. 

E.​ Referred Unit Members  

1.​ Referred Unit Members: A Referred Unit Member, as defined in Section B, must 
participate in the PAR program. 

2.​ The Plan of Assistance is developed after the Referred Unit Member receives a 
“Does Not Meet Expectations” (or the lowest rating on the respective 
evaluations for other member types) or receives “Needs Improvement” for two 
successive years, as indicated on the Certificated Employee Summative 
Evaluation in Appendix C, Form D. The PAR Coach’s assistance shall focus on 
the specific areas recommended for improvement by the Referred Member’s 
Evaluator. 

a. The recommendations in the Plan of Assistance shall be considered as part 
of the Referred Member’s performance goals for the period of 
participation in this program. 

3.​ The report described in Section G below shall be included as part of the 
Referred Unit Member’s annual evaluation, which is placed in the official 
personnel file. The evaluator, as the individual officially responsible for the 
evaluation, retains the right and responsibility to comment on the report in their 
evaluation. 

 
F.​ PAR Coaches 

 
This PAR Committee shall select coaches. 

 
1.​ Qualifications: The minimum qualifications for a PAR Coach are as follows: 
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a.​ Be a full-time unit member and hold a valid California credential and have 
permanent status. 

 
b.​ For teachers, have a minimum three (3) years of classroom experience 

out of the previous five (5) years of experience. For other certificated unit 
members, whenever practical, have a minimum of five (5) years of 
experience in their field. 

c.​ Possess exemplary abilities (“Exceeds Expectations” or “Distinguished” 
rating on most recent evaluation), including effective communication 
skills, subject matter knowledge, and mastery of a range of strategies 
necessary to meet the needs of students in different contexts. 

 
d.​ Possess a working awareness of the California Standards of the 

Teaching Profession, or other standards implemented within the district’s 
evaluation process for relevant positions. 

 
e.​ Have a commitment to building a collaborative relationship with assigned 

unit members, i.e. ability to nurture and offer emotional support to 
assigned unit members. 

 
2.​ Terms of PAR Coaches: 

 
a.​ PAR Coaches shall support PAR Program Components. 

 
i.​ Mandatory Tenured Unit Member Intervention Program. 

 
ii.​ Voluntary Permanent Unit Member Assistance Program. 

b.​ PAR Coaches may serve consecutive terms. Once selected and trained, 
a coach will serve a three (3) year term. 

c.​ The PAR Committee will determine Coaches’ caseload. 
 

d.​ The terms of the PAR Coaches are subject to annual evaluation by the 
Committee. The documentation of such evaluations shall not be made 
part of the coaches’ personnel file except the written request of the 
coach. 

3.​ Compensation: PAR Coaches shall receive a stipend per participating unit 
member. The Coach’s caseload will depend on the needs of the PAR Program. 
Stipends for PAR Coaches are described in the Stipend Schedule in Appendix 
E. 

 
4.​ Duties Working with Referred Member (“RM”): 

 
a.​ PAR Coaches will work with members with the objective of improving the quality 

of education of students. The primary focus will be to enhance and improve 
student learning outcomes and management techniques to enhance the 
learning environment. 

b.​ PAR Coaches must follow an observation schedule that includes meeting with 
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the member before and after an observation. In addition, Coaches should 
examine actual student work. Written feedback from Coaches to members 
should be provided on the observations and on the collected samples of student 
work. There shall be multiple observations. 

 
c.​ Performance goals for an individual member shall be clearly stated in writing, in 

alignment with State Content Standards and California Standards for the 
Teaching Profession (CSTPs), or other standards implemented within the 
district’s evaluation process for relevant positions. 

 
d.​ PAR Coaches should help members attend training in subject area(s), 

professional techniques, and the student environment. They should also 
recommend workshops for the participating member to attend. 

 
5.​ The PAR Coach will provide support and assistance to assigned referred member(s), 

attend required meetings, and carry out the following duties: 

a.​ Meet with PAR Committee before the end of the fourth instructional week 
of the start of the school year and before the end of the school year. 

 
b.​ Respond to communications with the PAR Committee; 

 
c.​ Meet with the referred member(s) two times a month recommended but 

minimum one time a month; 

d.​ Communicate with the referred member’s principal; 

e.​ Confirm progress with referred member(s) and the Committee. 
 

G.​ Mandatory Tenured Member Intervention 
 

The purpose of the PAR Program is to provide intervention to permanent members whose 
performance has been evaluated as “Does Not Meet Expectations” (or the lowest rating on 
the respective evaluations for other member types) (Referred Member - RM). 

 
Mandatory intervention is also provided for tenured members who have received an 
evaluation of “Needs Improvement” for two successive years. 

 
1.​ The prime focus of the PAR Program is to provide Referred Members with 

assistance and to renew their quality of teaching. 

2.​ Tenured members, who have been referred, shall be mandated to participate 
in the program. For the purpose of the PAR program, a “Does Not Meet 
Expectations” (or the lowest rating on the respective evaluations for other 
member types) evaluation is not meeting District expectations in three (3) or 
more areas of Columns A and/or B on the Certificated Employee Summative 
Evaluation. A “Needs Improvement” evaluation is not meeting District 
expectations in two (2) areas of Columns A and/or B on the Certificated 
Employee Summative Evaluation. 

3.​ At the time of the Certificated Employee Summative Evaluation Conference, 
the administrator shall provide the RM with a copy of Article XII and a list of 
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available PAR Coaches. The member will review the list and select their top 
three (3) choices for PAR Coaches prior to September 1. The administrator 
who authored the evaluation shall meet with the RM to prepare the referral 
form and send it to the PS Committee. The administrator shall provide the 
Committee with a copy of the evaluation, together with appropriate 
supporting documentation. The administrator and the RM shall keep copies 
of the referral packet. The committee shall review the referral packet, 
including the evaluation report and supporting documentation. It may also 
interview the referring administrator and/or the RM before assigning a coach. 

4.​ Assistance, remedial efforts and activities shall be intense and multifaceted 
and shall be preceded by a conference. The conference shall involve the 
RM, the principal/designee, and the PAR coach. The purpose of the 
conference is to develop an Individual Growth Plan. 

 
5.​ Collaborative communication and consultation between the RM, PAR Coach, 

and principal shall be ongoing. 
 

6.​ The PAR Coach shall provide written and verbal performance reports during 
a conference with the RM. The written reports shall be provided to the PAR 
Committee. 

 
7.​ PAR Coaches’ Report to the PAR Committee: On or before April 1, the 

Coach shall complete a written report documenting the results of the 
Referred Member’s participation in the Program. 

 
a.​ The report shall contain a description of the recommended assistance 

activities and a log of the Referred Member’s level of participation in the 
assistance activities. 

 
b.​ The report shall contain one of the following two conclusions: 

 
1.​ That the elements of the Plan of Assistance involving the peer 

intervention have been satisfactorily completed; or, 
2.​ That despite sustained assistance, the Referred Member has not 

been able to satisfactorily complete the elements of the Plan of 
Assistance involving the peer assistance. Further assistance 
through the Program will not be recommended. 

8.​ The assistance shall be provided by the Coach under this article and shall be 
monitored by the PAR Committee. 

9.​ The Coach shall provide an oral report and all written documentation regarding 
the progress of the RM to the PAR Committee. During the Coaches’ formal RM 
presentation to the PAR Committee, the RM and principal/designee will be given 
an opportunity to comment. 

10.​ Prior to the submission of reports to the PAR Committee, the RM will be entitled 
to review all reports generated by the Coach and to have their comments 
included. To effectuate this right, the Coach shall provide the Referred Member 
with copies of such reports at least five (5) working days prior to any PAR 
Committee meeting in which the report will be given. This process shall also 
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apply to the Evaluator of the Referred Member. 
 

11.​ The deliberations of the PAR Committee regarding the submitted reports and 
status of a RM(s) shall be closed and confidential. Their decisions, by 
consensus, for the RM(s) to either exit from PAR based on improved evaluation 
or to continue RM’s participation in the PAR program for one more year, shall be 
based on the information provided by the Coach, the principal, and the 
participating member. 

a.​ If no consensus can be reached regarding referred member 
recommendations then the default will be to recommend to extend the 
program for only one more year for the referred member and all 
appropriate PAR related documents would be provided to the Associate 
Superintendent of School Leadership and Support or designee. 

 
b.​ If consensus is still not reached after the second year of referred 

participation, all appropriate PAR related documents would be provided to 
the Associate Superintendent of School Leadership and Support or 
designee. 

c.​ The decision of the PAR Committee shall be reported to the RM, the PAR 
Coach, the principal by June 1st. 

d.​ Nothing in this article precludes the principal or District from doing 
informal observations nor from notifying the member verbally and/or in 
writing regarding incidents or events related to the member’s fulfillment of 
their  professional obligations. 

H. Voluntary Tenured Member Assistance 

This component shall provide support to permanent, tenured members desiring assistance in 
improving their practice, and support retention. Volunteers will receive assistance to improve 
their instructional skills, classroom management and knowledge of their subject area. 

 
The purpose is to encourage voluntary member participation and to give members more 
professional responsibility to support and play a key role in the assistance of their colleagues. 
The prime focus is to provide an opportunity for permanent members to improve their 
effectiveness through peer assistance. 

Teachers can also receive assistance with new programs and how to align their instruction to 
State Content Standards. 

a.​ Examples may include, but are not limited to: 
 

i.​ Language Arts 
 

ii.​ Freshman Mathematics Courses 
 

iii.​ Specifically Designed Academic Instruction in English (SDAIE) 
 

iv.​ Mathematics in grades 4-12 
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b.​ The members desiring to participate voluntarily in the PAR Program shall submit a 
request to the PAR Committee for approval. 

 
c.​ A member's voluntary participation in the program shall be a maximum of one (1) year. 

 
d.​ All communications between the Voluntary Member and the PAR Coach will be 

confidential, and shall not be shared with others, including the PAR Committee, without 
the written consent of the participating member. 
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ARTICLE XIII   
SPECIAL EDUCATION TEACHERS AND RELATED SERVICE PROVIDERS 

 
1.​ Principals of schools served by the same special education teacher or related service provider 

will confer to make every effort to ensure that the duties of the teacher will be no greater than 
those of the general education teacher.  
 

2.​ Every effort will be made for unit members who are assigned to more than one school to 
minimize travel time and to ensure an adequate amount of time for lunch and breaks. 
Additionally, every effort will be made to minimize the number of sites each unit member is 
required to travel to as a part of their regular assignment.  
 

3.​ Special Education class sizes shall be as specified by the California Education Code or the 
California State Department of Education regulations. Special Day Classes, except for the 
middle school and high school mild/moderate classes will be limited to class size goals as 
specified in Article X – Class Size.  
 

4.​ All teachers in this article shall be provided a certificated substitute when absent from school.  
 

5.​ The District will attempt to schedule necessary meetings requiring the attendance of Special 
Education unit members within the workday.  
 

6.​ I.E.P. meetings will be scheduled during the workday if a minimum of three (3) can be 
scheduled consecutively, or four (4) if at least one is a thirty-day review or interim IEP. One (1) 
substitute day will be provided to cover the special education teachers, per site, for these 
Initial, Plan Review, or Eligibility and Evaluation IEPs (or Amendments that are a continuation 
of these).Thirty-day reviews cannot be the only cause for a substitute day being provided. Any 
interim IEPs or Thirty-day reviews that require a meeting with team members present can be 
included as a part of a substitute day for IEP meetings. An additional substitute will be 
provided to cover general education teachers to attend these meetings.  
 

7.​ For specific definitions of each special education program and continuum of services offered 
by the district, please refer to the NUSD Special Education Manual, which will be provided to 
employees annually. 
 

8.​ Special Education Teachers (mild/moderate) shall receive case management time for IEP 
management, testing and consultation to support student achievement. Case management 
time shall be 150 min weekly (prorated for shorter weeks based on number of days per week). 
This case management time includes, but is not limited to: IEP writing, report writing, academic 
assessments, progress monitoring, and consultation with students.  
 

9.​ Special Education Teachers in self-contained classrooms will receive an annual payment in 
accordance with Appendix E to their annual base salary, to be paid over two pay warrants in 
two equal payments, November and May (prorated for partial FTE or late hires).  
 

10.​At the secondary level, when possible, special education teachers in a team-teaching and/or 
co-teaching model (A co-teaching classroom typically contains a general education teacher 
and a special education teacher in the classroom, who share the responsibilities in a 
collaborative fashion.) shall have their designated prep time and their case management time 
aligned to the general education teacher(s) with whom they collaborate.  
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11.​Special Education teachers shall not be assigned to more than two co-teachers in the  manner 

described above at any grade level (TK-12). If support is being provided to more than two 
general education teachers at any grade level (TK-12), the expectation will be that it is not a 
co-teaching model, but in-class support for students with IEP goals. The special education 
teacher’s prep and case management period shall be aligned to the prep periods of 
co-teachers whenever possible to facilitate ease of collaboration.  
 

12.​In a team-teaching and/or co-teaching model, the general education teacher shall be 
responsible for entering attendance and grades.  
 

13.​It shall be the shared responsibility of the team-teachers and/or co-teachers (both the special 
education and general education teacher) to determine how to serve students including but not 
limited to: lesson planning, identifying accommodations for students with and without IEPs, 
preparation of accommodations or modifications for students with and without IEPS, delivery of 
whole group and small group instruction, grading of student work, correspondence with 
parents, classroom management, and implementation of IEPs and individualized behaviors 
plans as needed. 
  

14.​Members participating in a team-teaching and/or co-teaching model shall not be evaluated 
based on the content delivery, behavior, or lesson development of the partner teacher. 
Evaluations and observation comments shall be held solely within the context of the individual 
teacher’s responsibilities within the class, or their contribution to any shared responsibilities 
(i.e., delivering instruction and providing classroom support to students).  
 

15.​Caseloads 
a.​ The RSP caseload will be limited to a caseload goal of twenty-six (26). When caseloads 

exceed twenty-six (26), the teacher shall receive:  
 

i.​ $15 per day per child over twenty-six (26). 
 

ii.​ If required, the District shall submit a waiver to the California Department of 
Education for over twenty-eight (28) up to thirty- two (32) students.  
 

b.​ The SDC caseload will be limited to a caseload goal of fifteen (15) students for 
Mild/Moderate or twelve (12) for Mod/Severe. When caseloads exceed fifteen (15) or 
twelve (12) students respectively, the teacher shall receive:  
 

i.​ $15 per day per child over their respective caseload goals.  
 

c.​ Once a student is found eligible for special education services on either an RSP or SDC 
caseload, the student will be reflected retroactively up to 30 days as part of the 
bargaining unit member’s caseload who completed the assessment. If an assessed 
student is found ineligible for special education services, the member who completed 
the assessment and report shall be able to timecard for the additional assessment work 
required at the extra duty/hourly rate if, at the time of the assessment, the unit member 
was at or above their caseload goal.   

 
d.​ Speech /Language Caseload 
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i.​ The District shall make a reasonable effort to equalize caseloads. A speech and 
language therapist employed on a part-time basis shall have a pro-rata 
equivalent of the caseload of a full-time therapist. The speech and language 
therapist caseload will be limited to a SELPA goal of fifty-five (55) students. When 
a caseload exceeds the goal of fifty-five (55) students and a thirty (30) day 
"grace" period has passed, the SLP shall receive:  
 

●​ $30  per week per student over fifty-five (55) 
 

ii.​ Preschool caseloads for speech and language therapists will be limited to a 
caseload goal of thirty-six (36) students with no preschool caseload to exceed 
forty (40) students.  
 

iii.​ Speech and language therapists with a mixed caseload of preschool and school 
aged students shall have a prorated caseload goal (proration calculated at a 
factor of 1.375) to account for the preschool students. 
 

iv.​ No Speech-Language Pathologist (SLP) shall be required to supervise a 
speech-language pathology assistant (SLPA), and no SLP shall supervise more 
than three (3) SLPAs. If the speech and language therapist has a full-time 
speech-language pathology assistant (SLPA) assigned, the caseload shall not 
exceed seventy (70) students. If the SLPA is part-time, the caseload will be 
prorated.  
 

v.​ No SLP shall be required to supervise interns. An SLP who  volunteers shall not 
be required to supervise more than three (3) intern SLPs. 
 

vi.​ Students on an SLP caseload that receive Speech in conjunction with 
Augmentative and Alternative Communication (AAC) Services by the same 
provider shall be calculated as a factor of 1.5 on the SLP’s caseload. If an SLP 
only provides AAC services for a student, that student shall count as .5 on the 
SLP’s caseload.    
 

vii.​ Once a student is found eligible for speech services, the student will be reflected 
retroactively up to 30 days as part of the bargaining unit member’s caseload who 
completed the assessment. If an assessed student is found ineligible for special 
education services, the member who completed the assessment and report shall 
be able to timecard for the additional assessment work required at the extra 
duty/hourly rate if, at the time of the assessment, the unit member was at or 
above their caseload goal. 
 

16.​In the event that a unit member is assigned additional responsibilities related to another 
position’s student caseload or other duties, the unit member who temporarily fulfills the 
responsibilities will be compensated at the extra duty/hourly rate following their submission of 
an approved timecard for work outside of their contracted day. 
 

17.​If a Special Education unit member has concerns with their assigned caseload, the unit 
member shall contact the Special Education director assigned to their site and the director 
shall respond within ten (10) work days of the reported concern. 
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ARTICLE XIV 
TEACHER ON SPECIAL ASSIGNMENT 

 
The purpose of this article is to provide guidelines for teachers on special assignment (TOSA). These 
opportunities for current bargaining unit members are developed to utilize a teacher’s expertise in 
furthering specialized goals of the District. 

A.​ Position Responsibilities: 

1.​ The job posting will describe the specific position responsibilities of the special assignment and 
its anticipated duration of up to two (2) years. The assignment may be extended to two (2) 
school years without additional posting. After four (4) years, if the position continues, it shall be 
reposted to consider other interested applicants. This does not exclude the current TOSA(s) 
from applying for the same position(s). 

2.​ While on a special assignment, a teacher’s previous assignment in his/her building will be held 
for up to two (2) school years. If the teacher continues beyond two (2) full years in the special 
assignment, his/her position shall not be held. 

B.​ Selection Process: 
 

1.​ All vacant TOSA positions will be posted online and all bargaining unit members shall be 
notified of the posting via district email. Applicants will be subject to a screening and interview 
process. 

 
C.​ Work Day: 
 

The work day for the TOSA will be established in conjunction with the Natomas Teachers 
Association President or designee. The vacancy posting shall note that start and end times may 
vary. The number of minutes in the work day for each TOSA position shall not exceed the number 
of minutes in a teacher's workday, as calculated in Article V, at the site to which they are assigned. 

 
D.​ Work Year: 
 

TOSAs will be compensated on the Certificated Salary Schedule. If the special assignment 
requires an extended work year, compensation will be on a per diem basis. 

E.​ Collaborative Teaching: 

Members shall not have their preparation time infringed upon without their consent. 
 
F.​ Subbing: 
 

TOSAs who lose preparation time as a result of being required to substitute teach shall be 
compensated in accordance to the amount of time impacted per the extra duty rate. 
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ARTICLE XV 
SHARED CONTRACT/PART-TIME CONTRACT 

 
The purpose of this article is to provide options for certificated employees by sharing the 
responsibility for a full-time position with another employee, or by reducing his/her assignment. 

A.​ Shared Contract 
 

Certificated employees, may at their own option and subject to District approval, elect to 
reduce their contract from full time under the following conditions: 

 
1.​ A letter of intent and detailed plan must be filed by both proposed partners by January 

15 indicating the teachers' desire to have a reduced contract for the coming year. The 
detailed plan must include how the curriculum will be delivered and accountability for 
curriculum and instruction. The plan will also include how the partners communicate 
with each other, the principal, and parents; how the calendar will be divided; and how 
the needs of the students will be met. Teachers and the Natomas Teachers Association 
President will be notified of the decision regarding their shared contract plan in writing 
by March 15. 

2.​ A teacher shall request in writing unpaid leave of absence for the year in which he/she 
is requesting less than a full-time (1. 0 FTE) contract. It is the responsibility of any 
employee on a leave of absence to notify the District administration of his/her desire to 
return to full employment. Such notice must be given in writing prior to January 15. 

3.​ Minimum employment under this program shall be equal to one-half of the number of 
days normally required of the full-time certificated employee, plus all staff development 
and release days listed on the calendar; or working one-half day either morning or 
afternoon every day school is in session, plus all staff development, and release days 
listed on the calendar. 

 
4.​ At least one partner on a shared contract must be tenured. 

 
5.​ Health and welfare benefits contributions are pro-rated to that of a full-time employee. In 

the event the employee elects full coverage, the employee shall be responsible to 
contribute the additional monies to purchase the full coverage. 

6.​ The employee and the District's contribution to the retirement system will be based on 
actual salary paid. The employee will receive only the pro-rated service credit toward 
years of service as computed by the teacher's retirement system 

7​ Salary Schedule Advancement 

​ Teachers on shared contracts will receive one (1) year credit on the salary schedule for ​
​ each shared contract school year. If a shared contract employee returns to full-time ​
​ employment, two (2) years of shared contract experience will equal one (1) year of ​
​ experience for purposes of placement on the salary schedule. (e.g. four (4) years ​
​ shared contract equals two (2) years of credit, five (5) years shared contract equals two ​
​ (2) years of credit, six (6) years shared contract equals three (3) years of credit). 
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8.​ Sick leave benefits are accrued based on the pro-rated normal rate. Worker's 
Compensation Insurance is based on the employee's actual salary. 

 
9.​ Substitutes: 

 
When a teacher in a shared contract program uses a substitute, he/she must indicate 
which leave provision is being used; such as sick-leave, personal necessity, no tell 
days, or other leave. The person sharing the contract with that individual will, if he/she 
desires to do so, substitute for the partner. This will be done at the prevailing substitute 
pay rate; otherwise, a regular substitute will be employed. 

10.​ Shared Responsibilities 
 

a.​ Both members of a team sharing a 1.0 FTE contract position are responsible for 
information from the staff, weekly collaboration, or grade level meetings. Only 
one (1) member of the team will be required to attend these meeting and will be 
responsible for sharing all information with the other team partner. 

b.​ Both members of a team sharing a 1.0 FTE contract position are also responsible 
for taking an active part in District and school inservice, parent conferences, yard 
duty, back to school night or open house, and other duties as required. Both 
teachers on shared contracts will attend staff development days having been 
compensated on the salary schedule each school year. Additional required 
full-day trainings, seminars, and other district offerings occurring during the 
professional workday shall be compensated at 1.0 FTE per diem. Shared 
contract employees are required to submit a timesheet to their administrator by 
the end of the month. 

 
11.​ The shared contract teaching assignments shall be made only with the approval of the 

District. 
 

12.​ Assignment of shared contract employees shall be made in the best interest of the 
District as finally determined by the District. Assignments will only be made for one 
(1) year at a time. 

 
13.​ If a shared contract teacher wishes to return to full-time teaching he/she may request an 

open teaching position for which he/she is qualified in accordance with Article XI. The 
teacher will be placed on the salary schedule on the basis of the accrued years and 
units earned. If more teachers wish to return to full-time teaching than there are 
positions open, then assignments will be made in accordance with Article XI. 

14.​ A shared contract team's seniority is determined by the hire date of the more senior 
partner. 

B.​ Part Time Contract 
 

Certificated employees may, at their own option and subject to District approval, elect to 
reduce their contract from full time under the following conditions: 

1.​ A letter of intent must be filed by the teacher by January 15 indicating the teacher's 
desire to have a reduced ("part-time") contract for the coming year. Teachers and the 
Natomas Teachers' Association President will be notified of the decision regarding 
his/her part-time contract in writing by March 15. 
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2.​ A teacher shall request in writing unpaid leave of absence for the year in which he/she 
is requesting less than a full-time (1.0 FTE) contract. It is the responsibility of any 
employee on a leave of absence to notify the District administration of his/her desire to 
return to full employment. Such notice must be given in writing prior to January 15. 

3.​ Health and welfare benefits contributions are pro-rated to that of a full-time employee. In 
the event the employee elects to receive full coverage, the employee shall be 
responsible to contribute the additional monies to purchase the full coverage. 

 
4.​ The employee and the District's contribution to the retirement system will be based on 

actual salary paid. The employee will receive only the pro-rated service credit toward 
years of service as computed by the teacher's retirement system. 

5.​ Salary Schedule Advancement Refer to Article IV.C.11 

6.​ Sick leave benefits are accrued based on the pro-rated normal rate. Workers’ 
Compensation Insurance is based on the employee's actual salary. 

 
7.​ Teachers on part-time contracts are responsible for taking an active part in District and 

school in-service, parent conferences, yard duty, back to school night or open house, 
and other duties as required. Teachers on part-time contracts will attend staff 
development days having been compensated on the salary schedule each school year. 
Additional required full-day trainings, seminars, and other district offerings occurring 
during the professional workday shall be compensated up to 1.0 FTE per diem. 
Part-time employees are required to submit a timesheet to his/her administrator by the 
end of the month. 

 
8.​ The part-time contract teaching assignments shall be made only with the approval of 

the District. 

9.​ If a part-time contract teacher wishes to return to full-time teaching he/she may request 
an open teaching position for which he/she is qualified in accordance with Article XI. 
The teacher will be placed on the salary schedule on the basis of the accrued years and 
units earned. If more teachers wish to return to full-time teaching than there are 
positions open, then assignments will be made in accordance with Article XI. 
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ARTICLE XVI  
GENERAL PROVISIONS 

 
A.​ Separability 
 

Should any provision of this Agreement be rendered or declared invalid by reason of any 
existing or subsequently enacted legislature or any decree of a court of competent jurisdiction, 
such invalidation shall not affect the remaining provisions hereof and they shall remain in full 
force and effect. 

 
B.​ Amendment 
 

The terms and conditions set forth in this Agreement may be altered, changed, added to, 
deleted from, or modified only through the written mutual consent of the parties. Any such 
amendments or modifications shall become a written part of this Agreement. All amendments 
to be effective must be signed by the District and the Association. 

C.​ Availability of Agreement 
 

The District shall, within ninety (90) calendar days of the completed execution, produce and 
distribute copies of the Agreement to all bargaining unit members via email. The district will 
also post a copy on the District Website within the same ninety (90) days. Upon a bargaining 
unit member's request to Human Resources, a hard copy will be delivered to the requestor 
within ten (10) days. 
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ARTICLE XVII 
ASSOCIATION RIGHTS 

 
A.​ The afternoon of the third Thursday of the month will be reserved for NTA meetings. 

 
B.​ The NTA president or designee (V.P., Ex. Board) shall be released for up to the equivalent 

of 1.0 FTE for the purpose of conducting union business. 

The President of the Association or their designee may have release time on a 
regular/consistent schedule of days per week (non single subject member) or periods per 
day (middle school or high school single subject teacher). The President or designee shall 
have discretion to select the periods and schedule except where the District can show 
actual and unreasonable interference with District operations. 

C.​ The Association shall notify the District within five (5) calendar days of the election of the 
Association President to allow for proper planning to identify and retain a certificated 
employee to replace the Full Time Equivalent (“FTE”) allocated for the President Release 
time. Any changes in the amount of President release time for the following year must be 
shared with the District as soon as possible but no later than May 31st. Otherwise that 
President release time will remain at the current level and associated cost for the following 
year. 

D.​ Commencing the 2019-2020 school year, the Association shall reimburse the District for the 
currently collectively bargained President release time in the following manner: 

 
1.​ If a certificated employee is retained to replace the FTE allocated for the president 

release time, the total compensation of the certificated employee during the 
president’s release time. 

2.​ If no certificated employee is retained to replace the FTE allocated for the president 
release time, the total compensation of the president’s release time. 

 
E.​ Starting 2019-20, the District shall send the Association monthly invoices for the cost of 

Association President’s release time. The Association shall reimburse the District the 
invoiced amount within thirty (30) calendar days of receipt. 

 
F.​ The Association shall reimburse the District for any and all release time in excess of the 

currently collectively bargained President Release time for the cost of any substitute used to 
cover the President or designee’s position while they are on release time for union business. 
The Association shall reimburse the District for the amount paid to any substitute used to 
cover the President or designee’s position while they are on release time for union business. 
Any member shall be excused from school duties upon a minimum of two (2) work days 
advance written notification to the Superintendent or designee by the Association's 
President. This term does not include any reasonable release time as defined by 
Government Code section 3543.1(c), and is expressly without prejudice to the Association’s 
rights under that section. 

G.​ Release Time 
The District shall provide pre-approved release time for up to twenty (20) individual days 
per school year in which the Association is participating in contract negotiations, with the 
understanding that no more than four (4) members would be released on any given day 
and the total number of days combined for all members released is no more than twenty 
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(20) days. These days shall be used for the sole purpose of preparing for negotiations, and 
the Association shall pay for the cost of any substitute used to cover the President or 
designee’s position while they are on release time for negotiations prep. 

 
H.​ Association Membership 

 
a.​ Any unit member of the Natomas Teachers Association, CTA/NEA, or who has 

applied for membership, may sign and deliver to the Association an assignment 
authorizing deduction of unified membership dues, initiation fees and general 
assessments in the Association. The Association shall then inform the District to 
deduct membership dues from the unit member. The Association certifies that it is 
responsible for all authorizations. Pursuant to such authorization, the District shall 
deduct one-tenth (1/10) of such dues from the regular salary check of the unit 
member each month for ten (10) months. Deductions for unit members who sign such 
authorization after the commencement of the school year shall be appropriately 
prorated to complete payments by the end of the school year. 

 
b.​ The Association shall indemnify and hold the District harmless against any 

reasonable legal fees, legal costs, and settlement or judgment liability arising from 
any court or administrative action relating to the District’s collection of and or 
deduction of membership dues as required herein. The Association shall have the 
exclusive right to determine whether any such action or proceeding shall or shall not 
be compromised, resisted, defended, tried, or appealed. 

 
c.​ With respect to all sums deducted by the District pursuant to section 1 above, for 

membership dues, the District agrees promptly to remit such monies to the 
Association accompanied by an alphabetical list of unit members for whom such 
deductions have been made, categorizing them as to membership or non- 
membership in the Association, and indicating any changes in personnel from the list 
previously furnished. 

 
I.​ District Notice of New Hires 

The District shall provide the Association President and Labor Relations Representative 
notice of any newly hired certificated employee into a bargaining unit position, within ten 
(10) working days of date of Board approval, via a shared electronic document. Notification 
shall include the information provided by the new hire pursuant to Section I. 

J.​ Employee Information 
“Newly hired employee” or “new hire” means any certificated employee, whether 
permanent, full time, part time, hired by the District into a bargaining unit position, and who 
is still employed as of the date of the new employee orientation. It also includes all 
employees who are or have been previously employed by the District and whose current 
position has placed them in the bargaining unit represented by the Association. For those 
latter employees, for purposes of this article only, the “date of hire” is the date upon which 
the employee’s employee status changed such that the employee was placed in the 
Association unit. 

 
The District shall provide the new hire with the New Employee Information Form. The 
information will be provided to the Association. The New Employee Information Form shall 
include a request for the following information: 
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1.​ Full Legal Name 

2.​ Job Title; 

3.​ Primary worksite/department name; 

4.​ Work telephone number; 

5.​ Home Street address (incl. apartment #) 

6.​ City 

7.​ State 

8.​ ZIP Code (5 or 9 digits) 

9.​ Home telephone number (10 digits); 

10.​Personal cellular telephone number (10 digits); 
 

11.​Personal email address of the employee; 

12.​Hire date. 
 

13.​Employee ID number 
 

Periodic Update of Contact Information: The District shall provide the Association with a list 
of each bargaining unit member’s name and contact information, as provided by and 
authorized by each bargaining unit member, on the last working day of September, January 
and April. The information will be provided to the Association President and Labor Relations 
Representative. This contact information shall also include information items 1-13 in Section 
I above. 

 
K.​ New Employee Orientation 

“New employee orientation” means the process by which a newly hired public employee, 
whether in person, online, or through other means or mediums, in which employees are 
advised of their employment status, rights, benefits, duties and responsibilities, or any other 
employment-related matters. 

 
The District and the Association agree that the District will annually schedule dates/times for 
both the District and the Association to participate in New Employee Orientation. 

1.​ The parties agree the District will notify the Association of the new employee 
orientation at the time of the agreement on the teacher workday calendar or, if a 
calendar is not agreed to, with ten (10) days’ prior notice for each new employee 
orientation except that a shorter notice may be provided in a specific instance where 
there is an urgent need critical to the District’s operations that was not reasonably 
foreseeable. 

 
2.​ The Association will be given access to audio/visual equipment. 

 
3.​ The Association shall have 120 minutes of paid release time for up to two members 
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during normal work hours (release time provided in Section B above), to attend each 
new employee orientation for one (1) hour with new employees from 8:15 - 9:15 the 
morning of the second day of orientation. 

4.​ The Association Labor Relations Representative may also attend the Association 
orientation session. 

 
5.​ The​ District​ administration​ will​ excuse​ themselves​ from​ the​ Association 

orientation for the hour. 
 

6.​ Only Association approved vendors will be present during the one-hour Association 
orientation. 

 
7.​ The orientation session shall be held on District property during the workday. 
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ARTICLE XVIII 
DISTRICT RIGHTS 

 
 
It is understood and agreed that the District retains all of its powers and authority to direct, manage, 
and control to the full extent of the law. 

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the District, the 
adoption of policies, rules, regulations, and practices in furtherance thereof, and use of judgment 
discretion in connection therewith, shall be limited only by the specific and express terms of this 
Agreement, and then only to the extent such specific and express terms are in conformance with the 
laws of the State of California. 
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ARTICLE XIX 
DEPENDENT CHARTER SCHOOL
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ARTICLE XIX DEPENDENT CHARTER SCHOOL 
(Continued) 

 
 
 
IV. Assignment and Transfer 
 

A.​ Transfers from a NUSD Non-Charter School into a NUSD Dependent Charter School 
 

A teacher shall file a request for transfer in accordance with the provisions during the open 
transfer and reassignment period as described in Article XI - Transfer and Reassignment. All 
qualifying transfer requests to a dependent charter are subject to interview by the dependent 
Charter School administration. 

 
If the transfer request is granted, the teacher shall request and be granted an LOA from 
NUSD per Article VII - Leaves paragraph J in order to transfer into a dependent charter 
school. 

 

Transfers from a NUSD Non-Charter School into a NUSD Dependent Charter School 

 
Scenario 

Member Status in 
Non-Charter upon 
start of the next 

school year 

Enters NUSD 
Dependent 

Charter School 
as 

 
While on 
LOA 

 
At Dependent 

Charter School 

1. 2nd year 
probationary 

1st year 
probationary 

Maintains 
placement on 

NUSD non-charter 
seniority list for up 
to 3 years while 

the Leave Of 
Absence (LOA) is 

in effect 

Assigned 
dependent 

charter school 
seniority number 

 
2. 

 
Permanent 

 
1st year 

probationary 

\ 

 
B.​ Transfers from a Dependent Charter into a NUSD Non-Charter School 

 
A dependent charter school teacher can apply through the open transfer and reassignment 
period as described in Article XI - Transfer and Reassignment for non-charter school positions 
that he/she is appropriately credentialed for. 

 
If a Dependent Charter permanent teacher makes the request for transfer into a non-charter 
school, that teacher will maintain their permanency within NUSD. 

 
If the request for transfer into a non-charter is made by a Dependent Charter probationary 
teacher, that teacher will maintain their probationary status within NUSD unless that teacher 
has completed 2 years of probationary teaching at the dependent charter, in which case the 
teacher would earn permanent status in NUSD. 
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Transfers from a NUSD Dependent Charter into a NUSD Non-Charter School 

 
 
 
Scenario 

Member Status 
in NUSD 

Dependent 
Charter School 
at the start of 
the next year 

 
Enters 
NUSD 

Non-Charter 
as 

 
Leaving 

Dependent 
Charter 
School 

 
 
 

At NUSD Non-Charter 

1. 2nd year 
probationary 

2nd year 
probationary 

 
 
 
 
 

 
Loses 

seniority 
number on 
dependent 
charter list 

Assigned NUSD 
non-charter seniority 
number based on the 
following: 
1.​ If originally hired at the 

dependent charter, 
seniority will be based 
on the date of hire at the 
dependent charter 

2.​ If originally hired by 
non- charter and 
subsequently 
transferred to a 
dependent charter, 
seniority will be based 
on the original non- 
charter hire date as long 
as there has been 
consecutive service in 
NUSD non-charter or 
dependent charter 
schools 

2. 3rd year 
probationary Permanent 

 
 
 
 

 
3. 

 
 
 
 

 
Permanent 

 
 
 
 

 
Permanent 

 
V. Work Calendar/Work Year 
 

A.​ The current instructional minutes, collaboration time, workday and work year at LGA will be 
used as the baseline from which future negotiations will commence. 
 

B.​ Site administration will meet and consult with site charter school teachers to determine the 
appropriate number of periods and schedule to accommodate charter program needs. 
 

C.​ Teachers 

Work Year 187 work days (180 student days and 7 staff days) 

Instructional 
Minutes 67,075 
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Work Day Arrive 15 minutes prior to student day 

 
See attached bell schedule. (30 minute lunch included) 

Back-to-School Night: 1 event per year 
Exhibition Night: 2 events per year 

Non-Instructional Duties: 12 hours 

Office Hours: 100 minutes/week 

Members shall meet their office hours requirements by working within their 
departments to create a schedule that may offer both morning and afternoon 
options for students. 

1.​ The member shall publish windows of availability prior to the start of the 
quarter, subject to changes as needed. 

2.​ Windows of availability will be either directly before, or directly at the 
conclusion of the student school day. 

3.​ Windows of availability will not be scheduled during any other school 
business 
that requires the attention of the member holding office hours. 

Staff Meeting: 60 minutes/month (except in case of emergency) 

 
 Minimum Days: In alignment with the meet and consult language, if 

minimum days are used for finals, staff is allowed to leave after the end of 
the student day. Under the current student schedule, there are eight (8) 
minimum days for finals. 

 
The option to have up to five (5) current instructional days changed to early 
release days to allow for teacher collaboration (either by grade level or 
departments), or other entire staff development activities. It is understood 
that this collaboration/development time will not be used for faculty meetings 
and teachers will attend until what would be the end of a normal school day. 

Graduation/Promotion Ceremony: Teachers not covering other classes 
shall attend graduation/promotion if occurring during a contracted workday. If 
after the normal work day, teachers will attend based on NIDS assignment. 

Parent/Teacher Meetings: Participation in principal or parent-initiated 
meetings is among a teacher's required duties. These meetings will be 
scheduled no earlier than thirty (30) minutes before or later than sixty (60) 
minutes after the student day; or unless otherwise mutually agreed upon. 
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Admin-Requested Period Substitution: In the event a substitute is not 
available, a regular teacher may be used as a substitute during his/her prep 
period. The Administrator will make the request of the employee, and their 
participation is voluntary, unless there is an emergency situation in which a 
class of students will go without coverage. Any teacher, who serves as a 
substitute teacher will be compensated at the Extra Duty rate, established in 
Article IV of this agreement, per regular period and 1.75 times the Extra Duty 
rate per block period. It is the employee’s responsibility to ensure the time is 
reported to Payroll on an hourly timesheet. 

Collaboratio
n Time 

60 minutes/week - Students released early 
Collaboration meeting time shall be used at all grade levels for the purposes 
of: 
•​Developing Common Assessments 
•​Planning and modifying instruction in alignment with Grade-Level/Subject 

Standards 
•​Unit Development 
•​Sharing Best Practices 
•​Analyzing Student Assessment Data 
•​Student Placement 
•​Interdisciplinary Planning 
•​Student Social-Emotional Well-being 

 
 

*Advisory Period is a 20-minute period in the school day during which each teacher is assigned 
group of students for the school year. This is an opportunity to connect with students and 
families, promote student college and career readiness, and build positive school culture. 
Teacher advisors will become the main point of contact for families of their group of students, and 
will be expected to facilitate communication with other staff when necessary. Refer to LGA staff 
handbook for additional information 

 
       D. Counselors 

Work Year 
 
 
 
 
 
 
 
 
 

 
Work Day 

 
 
 
 

200 work days 

8 hours/day (30 minute lunch included) 

Back-to-School Night: 1 event per year 
Night Events: 2 events per year 

Non-Instructional Duties: Minimum of 12 hours and maximum of 15 hours. 

Staff Meeting: 60 minutes/month (except in case of emergency) 

Graduation/Promotion Ceremony: 
All counselors will attend if during the normal work day. If after the normal 
work day, counselors will attend based on NIDS assignment. 
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Collaboration 
Time 

Parent/Teacher Meetings - By appointment 
Participation in principal or parent-initiated meetings is among a counselor’s 
required duties. These meetings will be scheduled no earlier than thirty (30) 
minutes before or later than sixty (60) minutes after the student day; or 
unless otherwise mutually agreed upon. 

60 minutes/week - Students released early 

 
VI. Article VI – Health and Welfare 
 

Dependent Charter members will be provided the same medical, dental, and vision insurance as all 
other unit members. 

 
VII. 4x4 Semester Schedule (approx. 67,075 instructional minutes) 
 

STUDENTS: 8 classes for students, 4 classes semester 1 and 4 classes semester 2.  
TEACHERS: 6 classes taught, 1 prep period each semester. 

 
Regular Day Schedule 

Mondays, Tuesdays, Thursdays, Fridays 

First Lunch (Middle School)  Second Lunch (High School) 

Period Start End Minutes Period Start End Minutes 

1 8:30 9:59 89 1 8:30 9:59 89 

2 10:04 11:33 89 2 10:04 11:33 89 

Lunch 11:33 12:03 30 3 11:38 1:07 89 

3 12:08 1:37 89 Lunch 1:07 1:37 30 

4 1:42 3:11 89 4 1:42 3:11 89 

Advisory 3:16 3:36 20 Advisory 3:16 3:36 20 

 

Early Release Day Schedule 

Wednesdays 

First Lunch (Middle School)  Second Lunch (High School) 

Period Start End Minutes Period Start End Minutes 

1 8:30 9:45 75 1 8:30 9:45 75 

2 9:50 11:05 75 2 9:50 11:05 75 

Lunch 11:05 11:35 30 3 11:10 12:25 75 
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3 11:40 12:55 75 Lunch 12:25 12:55 30 

4 1:00 2:15 75 4 1:00 2:15 75 

 
VIII. Salary 
 

Dependent charter schools shall utilize the Dependent Charter Certificated salary schedule, located 
in Appendix B of this agreement, which has been updated and shall be in effect as of July 1, 2025. 
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ARTICLE XX  
PROGRESSIVE DISCIPLINE 

 
Nothing in this Article shall limit the District's right to institute dismissal and immediate suspension 
and mandatory leave of absence proceedings as set forth in the California Education Code, nor 
shall discipline under this Article be regarded as a precondition to proceedings under the California 
Education Code. 

A.​ Purpose 
 

1.​ This article is to establish just cause and due process for disciplinary actions affecting 
bargaining unit members up to short- term suspensions without pay. 

2.​ No bargaining unit member will be disciplined, reduced in rank or compensation, nor 
otherwise subjected to adverse action as a result of alleged misconduct, without “just 
cause.” Any discipline issued shall not be predicated upon information or material of a 
derogatory or critical nature which has been received by the principal/designee from 
students, parents and/or citizens unless appropriate complaint procedures outlined in 
Board Policy/Administrative Regulation have been followed and claims are 
substantiated. 

 
3.​ The parties endorse the utilization of this Agreement and the contractual grievance 

proceedings. Any alleged misconduct, which can be remedied by progressive 
discipline must be remedied in accordance with this Agreement. 

 
4.​ District action to terminate employment remunerated for additional services for which 

members get extra pay as specified in this Agreement shall not be reviewable under 
this article unless such termination is for a disciplinable offense. 

 
B.​ General Provisions 

 
1.​ Upon request, bargaining unit members have the right to secure and utilize 

Association representation for any disciplinary considerations. 
 

2.​ Bargaining unit members shall have the right to rebut any written warning or 
reprimand by submitting a written statement of their position. Such written rebuttal 
shall be attached to the warning or reprimand. 

 
3.​ The bargaining unit member shall acknowledge receipt of all documents intended for 

placement in their personnel file. The unit member’s acknowledgement shall not be 
deemed to indicate their agreement with the contents of the document. 

C.​ Levels of Progressive Discipline 

1.​ Informal Level: The parties agree that disciplinary questions and/or issues are best 
resolved by means of objective discussion between supervisors and bargaining unit 
members. This is the first step prior to formal discipline. 

 
2.​ Written Warnings: Written warnings issued to the bargaining unit member constitute 

the first level of formal discipline. 
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3.​ Written Reprimand: Written reprimands for placement into the bargaining unit 
member’s personnel file constitute the second level of formal discipline. The District 
must append to the reprimand any prior written warnings and/or reprimands which are 
to be relied upon for any purpose. 

 
4.​ Suspensions without Pay: A second written reprimand for placement into the 

bargaining unit member’s personnel file, or suspensions without pay (not to exceed 
fifteen [15] working days), shall constitute the third level of formal discipline. The 
District must append to the reprimand any prior written warnings and/or reprimands 
which are to be relied upon for any purpose. 

 
5.​ Implementation: While progressive discipline levels may not be bypassed arbitrarily or 

capriciously, it is mutually recognized that certain conditions warrant full or partial 
bypass of such levels. 

 
a.​ The District retains its right to suspend with pay in accordance with the 

California Education Code. In the event the District subsequently seeks to 
invoke formal discipline under grounds covered by this article, such action will 
be governed under the provisions of this Agreement. 

b.​ “Egregious Misconduct” warranting immediate implementation of dismissal 
proceedings in accordance with the California Education Code. 

c.​ Serious misconduct of such a critical nature that it justifies bypassing earlier 
levels of progressive discipline. 

 
D.​ Notice and Appeal of Suspension without Pay 

 
1.​ The District may suspend a unit member without pay for fifteen (15) workdays or less 

per school year for just cause. Before discipline is imposed, the District shall notify the 
unit member, in writing, at least five (5) workdays prior to implementation of such 
proposed disciplinary action. 

2.​ The notice shall contain a specific statement of the act(s), omission(s), or infraction(s) 
upon which the disciplinary action is based, the proposed disciplinary action to be 
taken by the District, and a statement of reasonable professional expectations, rules, 
regulations, or statutes which the unit member is alleged to have violated. 

 
3.​ The unit member will be provided a notice of the right to appeal the proposed 

suspension by filing a written request, within five (5) workdays of service of the notice, 
to meet with and respond to the Superintendent as to why the unit member should not 
be suspended without pay. 

4.​ Within ten (10) workdays following the meeting with and opportunity to respond, the 
Superintendent shall notify the unit member of their determination. The decision of the 
Superintendent shall be final. 

 
E.​ Derogatory Information 

 
1.​ Personnel records are mandatory permanent records, which the district is required by 

law to retain indefinitely (5 Cal Code Regs Section 16023). 
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2.​ Notwithstanding the foregoing, formal discipline documents will be sealed in a 
bargaining unit member’s personnel file upon request of the member, if at least four 
years have passed without further misconduct. 

 
3.​ Sealed documents shall be placed in a sealed envelope in the personnel file and not 

used for any purpose or released to anyone without the member’s written consent, 
except as follows: (1) by order of a court of competent jurisdiction that member’s 
interest in confidentiality yield to the disclosure of some or all of any such documents; 
(2) in response to a lawful subpoena; (3) in the event of litigation between the parties; 
(4) as otherwise required by law. 

 
F.​ Mutual Disciplines 

 
The District and the Association agree to conform to the following disciplines in order to 
provide for fair, thorough and objective joint consideration in any proceeding: 

 
1.​ Reasonable good faith disclosure of known facts, circumstances and evidence relied 

upon by the District in its determination of disciplinary action. 

2.​ Diligent joint effort to effect appropriate confidentiality, proper interpersonal behavior 
and objective communication during initial consideration and subsequent review of 
any disciplinary issue. 
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ARTICLE XXI 
CONSULTATION COMMITTEE 

The district and the association agree to establish a joint Consultation Committee of 16 
representatives to review, assess and monitor curriculum, instruction, assessment, and student 
placement. The committee shall be comprised of: 

 
o​ Eight (8) teachers annually appointed by the NTA President (two representatives from 

each level: PreK-3, 4-5, 6-8, and 9-12). 
 

o​ Four​ (4)​ teachers​ annually​ appointed​ by​ School​ Leadership​ and​ Support​
(one representative from each level: PreK-3, 4-5, 6-8, and 9-12). 

 
o​ Four (4) administrators annually appointed by the Superintendent. 

The committee shall consider the feedback and suggestions for revisions from respective school 
sites, grade spans, and subject areas. Committee members will also share responsibility for 
accurately communicating with school sites the “what” and “why” curriculum, instruction, 
assessment, and student placement actions are taken in Natomas Unified. The committee shall 
meet a minimum of four times a year, but is encouraged to meet up to eight times. Reports will be 
made to the Superintendent for consideration and when appropriate, may include 
recommendations with student achievement data to support those recommendations. Committee 
recommendations shall be made by consensus. 

 
In part, it is intended that this consultation committee improve the communication cycle that exists 
in the district to include: 

 
1.​ Increased feedback from site staff to inform decision-making. 

 
2.​ Broaden the communication efforts to the site to increase staff awareness of the reasons 

for decisions. 

This article shall not restrict the Board and/or Superintendent’s authority. Issues within the scope 
of collective bargaining as defined by the EERA shall be referred to the parties’ respective 
bargaining teams. 
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ARTICLE XXII
ALTERNATIVE LEARNING

I. Definitions

A. Real-time Instruction: Occurs at scheduled times determined by instructor in
alignment with a defined schedule developed in collaboration with site admin.
Concurrent instruction shall not be mandated. Real-time instruction may include virtual
or in-person instruction that is 1:1 or small group. Full class instruction shall typically be
virtual, but there may be targeted opportunities for field trips, lab work, or other
instructional activities where a full class may be together in person. This shall be
coordinated with site administration and staff to ensure adequate facilities are available.
Instruction examples include but are not limited to: lectures, discussions, presentations,
scheduled quizzes and tests, scheduled chat room time for students to share ideas,
scheduled video conferences or group phone calls, live streamed lectures, and
podcasts or demonstrations.

B. Flexible Instruction: Flexible instruction shall provide students the opportunity to
engage with content and contribute to classes at times that meet their scheduling
needs. Instructors shall provide materials and assignments that can be accessed at any
time and at any location. Examples of flexible instruction may include but are not limited
to: email, virtual libraries, slide shows, videos, pre-recorded teacher videos, discussion
boards, social networks, collaborative working documents, and virtual platforms (ie
google classroom, Schoology, etc). When students are completing work independently
during flexible time and teachers are not supporting other students, teachers will be
able to use this time to plan activities and instruction as well as collaborate with other
teachers for program planning purposes.

C. Instructional Check-ins: The purpose of a check-in is to offer the opportunity for
individualized attention to students and shall be scheduled and determined by the
instructor on a weekly basis. A check-in can include but is not limited to in-person
instruction, SEL, 1:1/small group supports, assessments, differentiated small group
support, (i.e. ELD instruction) etc.

D. Class Management Activities: The purpose of dedicated time for class management
activities is to ensure that certificated instructors have time to provide support to their
roster of students including but not limited to: monitoring student progress, setting goals
for students, providing updates to families on progress, contacting families as needed,
consulting with academic counselors as needed, etc.

II. Workday / Hours of Employment

A. A Meeks teacher shall only engage in NIDS and duty directly related to Meeks
program needs.

B. Self-Contained Instructional Time
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Weekly Minutes

Teachers shall include the following into their schedule
of weekly work time, organized based on student
need.

K 1-3 4-6 7-8

Daily Meeting (i.e. 15 minutes per day) 75 75 75 75

Real-Time Core Class/Flexible Scheduled
Instruction and student activity breaks (up to 150
minutes/week)
(*Core includes ELA, Math, Social Studies and
Science)

830 850 900
900
(cored
model)

Electives* 150 150 150
200
(cored
model)

PE (Real time or Flexible for K-8) 100 100 100
200
(cored
model)

Instructional Check In (e.g. in-person instruction**
SEL, 1:1/small group supports, differentiated small
group support time [including ELD instruction],
assessments, etc.)

240 305 330
180
(cored
model)

Weekly Collaboration/Staff Meeting Time 45 45 45 45

Total Weekly Instructional Minutes (aligned with CBA) 1440 1525 1600
1600
(cored
model)

Before School Arrival (15 minutes per day/no student
supervision)

75 75 75 75

Lunch 175 175 175 175

Prep Time (i.e. developing lessons, recording
instructional videos, downloading/uploading content,
grading, peer consultation, etc.)

275 275 275 275

Class Management Activities (progress monitoring,
goal setting, family updates of progress and contact,
consultation with academic counselors or other
teachers as needed)

195 110 35 35

TOTAL WEEKLY TEACHER WORK DAY MINUTES 2,160 (assumes 5-day week)^^

^^For any day that school is not in session (i,e Monday holiday), the weekly minutes in each category
would be proportionally reduced

*For Electives (K-8), teachers may collaborate with each other to provide the electives instructional minutes
to meet program needs in a variety of ways. For example, teachers may develop elective options that
would allow students in evenly distributed groups (as reasonably as possible) from different classes and/or
grade spans (K-3,4-6, or 7-8) to participate.

**There may be individual student needs that limit check-ins to a virtual setting, which shall be determined
between the family, site administrator and teacher.
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C. Single Subject (or Cored Multiple Subject) Teacher Workday for Grades 7 and 8

Meeks teachers shall teach a maximum of five (5) rosters of students in classes per
grading period (trimester or semester), with class size goals aligned with CBA (32 per
class of a single subject).

Total instruction time shall be 1375 minutes per week, including a transition of no less
than 3 minutes between subject or classes. Real/Flex Instructional time will be divided
equally between all classes.

There shall be no morning meetings in addition to the classes outlined above. Lunch
shall be 35 min per day (175 min a week).

Consistent with the self-contained chart above: Preparation time shall be 275 min per
week; Class Management Activities shall be 35 min per week; and Instructional check
ins shall be 180 min per week.

Per the CBA, teachers shall arrive 15 minutes each day before the school day starts (75
min per week).

The total week time shall be 2160 for a 5 day week and adjusted proportionally on
shorter weeks. Daily workday minutes shall total 432 per day (sequential start to finish).

D. Due to the scheduled minutes for prep time, PE minutes are provided by self-contained
instructor (see weekly minutes chart above).

E. Any adjustments to the start of the workday greater than one hour (earlier than the start
time of the earliest starting school in the district) must be mutually agreed upon by the
teacher and administration.

F. Staff shall have a workday equal in length to that of a high school teacher. Prep time
shall also be equal to a high school teacher (see weekly minutes chart above). Start
and end times shall be adjusted to meet program needs. Adjustments to start and end
times shall be communicated six weeks prior to the implementation of the change and
only at the start of a new academic term.

G. Daily Schedule

In meeting the various needs of the students and the individual classroom, it is
expected that teachers shall develop a calendar outlining the daily schedule in
alignment with the weekly minutes chart above to address those needs. This schedule
shall be shared with site administrators and approved based on factors, including, but
not limited to facility and student needs. Upon approval, the schedule shall be shared
with families. Educators may make necessary changes to the schedule as needed with
approval by site administrators. This calendar shall be provided in consideration of the
parent/student/teacher orientation prior to the start of school, understanding that some
adjustments may be necessary based on feedback received during orientation
meeting(s).

H. An additional week of minimum days shall be scheduled at the end of the second
trimester for parent conferences. For the purposes of this agreement only, minimum101 
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days mean a removal of class management activities and morning meeting as well as a
reduction of the instructional check-in minutes to 100 minutes per week for both
trimesters that minimum days are scheduled (Trimester 1 and Trimester 2). In addition,
the five (5) early release days outlined in Article V, Section Y will also follow this
minimum day schedule.

III. Class Size

Larry G. Meeks Academy (K-8)

A. As per ARTICLE X CLASS SIZE, section A , Meeks K-8 academy shall use the District's
goal for grades TK-8 schools

1. While combination classes may be necessary, the district shall make every effort
to not exceed more than two grade levels in the K-8 program. In the event
classes must be combined beyond two grade levels, the site administrator shall
meet with the teacher to redistribute the instructional minutes as needed on a
case-by-case basis prior to implementation with approval from NTA President or
designee and Chief Academic Officer or designee. If more than two grade levels
are combined, the class size goal shall be reduced by an additional five students.

2. There shall be support services offered to Meeks students including but not
limited to a social worker, counselor, and/or a school psychologist. If Meeks
Academy enrollment reaches 300 students, a support staff member (i.e. social
worker, counselor, school psychologist) may be added to support the unique
range of student needs represented at Meeks Academy, and will not be
considered as a representation of district ratios for such positions that may be
considered for traditional K-8/elementary school sites in the District.

IV. Other Considerations

A. Teachers shall enter into an Alternative Learning Master Agreement that shall outline
school, teacher, parent and student responsibilities for each term of attendance (as
relevant) that it is deemed appropriate for the student to participate in Meeks Academy.
This Master Agreement shall be mutually agreed upon by NTA and NUSD, (to be
completed by June 15th, 2021). In the event the Master Agreement changes the
working conditions of Meeks teachers, both NTA and NUSD agree to negotiate.

B. Teachers shall be required to use district approved Learning Management Systems /
Virtual Learning Platforms – appropriate training shall be provided during the workday.
Teachers may pilot other digital platforms with approval from the Executive Director,
prior to the platform being officially “district approved”.

C. Teachers shall be responsible for using the student information system / learning
management system to maintain student assignments and grades weekly as well as
completing the report card for each student that concludes a trimester/semester (as
relevant) in their class – appropriate training shall be provided during the workday.

D. Teachers shall be provided an adequate workspace and necessary materials,
technology, and telecommunications access. Teachers may be required to share
classrooms. In the event classrooms are shared, room dividers shall be provided.
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E. Teachers shall be required to attend a one hour student/parent orientation, which shall
be scheduled outside of the hours on one of the days of the professional development
day schedule prior to the start of the school year. Professional development and
collaboration time may also occur that week. Teachers shall be paid .5 of one day per
diem to include the preparation and the meeting time.

F. Technology: Teachers shall be provided: a second monitor, a separate webcam from
their laptop hardware, a professional microphone, headphones, wireless keyboard and
mouse. There shall be a collaborative effort among the District and Site Admin to
ensure that any other technological devices or hardware that appear to be necessary
for teachers' instructional use is reasonably obtained.

G. Teachers must give consent for students/parents/guardians to record them at any time,
including during instructional time. Nothing in this section is meant to interfere or waive
certificated employees’ rights under Education Code. In addition, it is understood that if
a teacher's recorded content is planned to be used to support training for other teachers
or any other purpose, the teacher will be informed prior to its use and have the
opportunity to request that it not be utilized. Any such request shall be honored.

V. Transfer and Reassignments

A. If additional FTE are identified as being needed after the start of the school year, the
parties shall meet to discuss the impact to teachers involved prior to the district taking
any action.

B. Meeks Academy Teachers shall be selected on a voluntary basis, per Education Code
section 58503.

VI. 9-12 Alternative Learning Program

A. Definition

9-12 Alternative Learning Program (currently referred to as Virtual Instructional
Program (ViP)) refers to the District’s programs of choice for NUSD students at their
home high school (creating a school within a school) utilizing primarily virtual
instructional platforms. These alternative programs of choice are not intended for a
short absence (usually defined as less than 20 days) and typically would last the
duration of the school year.

B. Daily Schedule

In meeting the various needs of the students and the individual classroom, it is
expected that teachers shall develop a calendar outlining the daily schedule in
alignment with the information below to address those needs. This schedule shall be
shared with site administrators. Educators may make necessary changes to the
schedule as needed with approval by site administrators.

1. In order to provide students with course offerings and support equivalent to
in-class instruction, staffing may be accomplished in one, or a combination of,
the following:
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a. A teacher in a credentialed subject area at any other school in the district
that provides course-based instruction may provide the equivalent of
increments of .2 FTE (determined based on enrollment needs and
included into the Master Schedule) to facilitate the virtual delivery of
subjects under their credential, which shall be included in the teacher’s
count of rostered students utilizing the collectively bargained class sizes
for 9-12.
i. Instructors who are supporting independent study-like courses

(such as through the use of APEX studies), may also support
students in the alternative learning program based on their
credential, also utilizing the collectively bargained class sizes for
9-12.

ii. When .2 positions for the ViP open, the district shall notify all
secondary credentialed members of the opening. Selection will be
based on district seniority, appropriate credential, and applicable
experience, consistent with the T&R process.

iii. Whenever possible, no more than two elective classes will be
taught during one .2 section.

2. In any case mentioned above, the teacher will be provided with coursework
using the district-adopted curriculum (including but not limited to platforms like
APEX and UCScout) to help facilitate the course.

3. The work day minutes will be as follows for each .2 FTE:

a. Three of five days per week would be dedicated to: Real-Time Core
Class/Flexible Scheduled Instruction

b. One of five days per week would be dedicated to: Class Management
Activities/Instructional Check-In

c. One of five days per week would be dedicated to: Prep Time (in addition
to their existing daily prep time).

4. Some form of daily live interaction would need to be documented for each day.
For example, exchanges via email or Google classroom, a Zoom check-in, or
submission of assignments are acceptable forms of daily live interaction for
attendance purposes.

a. In the event a student’s file is audited, the assigned teacher can submit
timesheets for up to 1 hour per student, to compile all necessary
documentation for the first annual audit completed for this program. The
parties agree to revisit the number of hours permitted on a timesheet for
auditing purposes after the first annual audit.

C. Class Size
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1. In order to meet the individualized needs of students, the class size goals and
total contacts shall be in alignment with Article X.C of the Collective Bargaining
Agreement for 9-12 grades.

i. Contacts means the number of rostered students and not
necessarily the number of students seen in a given day (i.e.
teachers may not see students each day, but may see 162
students over the course of several days.

D. Other Considerations

1. One dedicated high school counselor from each site will be trained as a
transition counselor and will serve as the transition counselor for the 9-12
Alternative Learning Program students, since these students will still be enrolled
in their high school of attendance (utilizing the “school within a school” model)
rather than a separate school.

2. As per the Collective Bargaining Agreement, overages to class size goals apply
to the TK-12 Alternative Learning Programs, which include Meeks Academy and
the 9-12 alternative learning programs.

3. 9-12 grade educators shall only be formally observed in the instructional
modality where they spend the majority of their instructional day. It is
acknowledged that informal observations may be completed at any time.

4. Transfer and Reassignment into the Virtual Instructional Program (ViP) will be
posted as available when a 1.0 FTE position is open.

5. When members are fully collapsed due to a decrease in enrollment the member
will return to just one high school.
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A P P E N D I X A

N AT O M A S U N I F I E D S C H O O L D I S T R I C T A G R E E M E N T
B E T W E E N T H E

B O A R D O F T R U S T E E S
A N D

N AT O M A S T E A C H E R S A S S O C I AT I O N

R A T I F I C A T I O N

The signatures affixed to this contract indicate that these persons have the express authority of
their respective organizations to sign and execute this Agreement effective upon ratification by both
parties and through June 30, 2028.

N i c o Va c c a r o

NTA Representative
Angela ̂ rrera
District representative

































 

Introduction 
 

The six California Standards for the Teaching Profession (CSTP) are the basic framework for the proposed 
evaluation process. The District provides a clear and objective approach to assessing the teacher’s performance 
by describing specific elements for each standard. The Formal Observation and the Summative Evaluation are 
organized to include the five developmental levels towards meeting the CSTP. 

 
1)​ Emerging 
2)​ Exploring 
3)​ Applying 
4)​ Integrating 
5)​ Innovating 

 
In addition, the Summative Evaluation overall ratings include the following: 

1)​Does Not Meet Expectations 
2)​Needs Improvement 
3)​Meets Expectations 
4)​Exceeds Expectations 
5)​Distinguished 

Each CSTP developmental level has descriptive rubrics to indicate what a teacher should know and be able to 
do according to the specific elements of the CSTP 



 

Philosophy of Evaluation 

The Evaluation Process is a collaborative endeavor between teachers and administrators designed to promote goal 
setting and self-reflection in order to facilitate professional growth, improvement and risk taking in innovative 
teaching practices. Effective, meaningful teacher evaluation enhances student learning and recognizes excellence in 
teaching. Evaluation must be acknowledged as a continual process to encourage life long learning, promote 
professional growth and foster student academic success. 

Goal of Evaluation 

The goal of evaluation should be to provide the teacher with feedback on performance that will stimulate reflective 
thought, improve performance and provide professional development. 

Purpose of Evaluation 

Effective evaluation practices should: 

●​ Recognize and reinforce effective teaching 
●​ Provide for the improvement of student achievement 
●​ Assess adherence to professional teaching standards 
●​ Provide constructive feedback to educators 
●​ Provide evidence that will serve as the basis for terminating incompetent or unproductive personnel 
●​ Assist in continuing professional development for teachers 
●​ Unify teachers and administrators in their collective efforts to educate students 

Evaluation Process and Use of Professional Teaching Standards 

The use of CSTP in the formal observation and evaluation process will promote the following: 

●​ Engaging and supporting all students in learning 
●​ Creating and maintaining effective environments for student learning 
●​ Understanding and organizing subject matter for student learning 
●​ Planning instruction and designing learning experiences for all students 
●​ Assessing students for learning 
●​ Developing as a Professional Educator 
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CALIFORNIA STANDARDS FOR THE TEACHING PROFESSION (CSTP) 2024 
 

STANDARD ONE STANDARD TWO 

ENGAGING AND SUPPORTING ALL  
STUDENTS IN LEARNING 

CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS 
FOR STUDENT LEARNING 

1A: Teachers plan and implement a student-centered learning   perspective 
that frames diversity as an educational asset and supports each student in 
relevant and challenging experiences that explore students’ identities and 
extend their learning. 

 
1B: Teachers elicit and solicit knowledge of each student’s assets and 
needs, including cognitive, cultural and linguistic, social–emotional, and 
physical and developmental capacities, in the service of increasing active 
engagement in learning. 

 
1C: Teachers meaningfully engage and form partnerships with families, 
guardians, and caregivers in addressing each student’s learning needs, 
health, and well-being and are responsive to the range of economic, social, 
cultural, linguistic, and community factors that affect student development 
and learning. 

 
1D: Teachers are responsive to students’ diverse experiences, cultures, 
languages, identities, interests, strengths, and needs and apply 
evidence-based principles that intentionally cultivate equitable access, 
opportunities, and positive outcomes for each student. 

2A: Teachers guide learning through mutually respectful, supportive, and 
challenging experiences that result in each student’s academic and 
social–emotional growth. 

 
2B: Teachers communicate, model, practice, and sustain high standards of 
individual and group behavior that reflect, affirm, and respect diversity, 
and facilitate productive interactions to maximize opportunities for each 
student to learn and thrive. 

 
2C: Teachers organize and manage learning structures, processes, 
resources, and supports in order to provide a safe and productive learning 
environment in which each student can grow and thrive. 

 
2D: Teachers build on students’ assets—students’ abilities and talents, 
prior learning and peer and social group interactions, languages and 
cultures, and family and community experiences— to ensure that 
students’ identities are included in classroom interactions and future 
learning experiences. 

STANDARD THREE STANDARD FOUR 

UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR 
STUDENT LEARNING 

PLANNING INSTRUCTION AND DESIGNING LEARNING 
EXPERIENCES FOR ALL STUDENTS 

3A: Teachers identify, organize, and teach key concepts, underlying 
themes, and relationships that address pre-K–12 state content standards 
and local subject- and grade-level expectations, and also promote 
students’ social–emotional and language development. 

 
3B: Teachers engage students in real-world applications and leverage 
students’ unique backgrounds, perspectives, and cultural identities to 
make learning authentic, relevant, and meaningful. 

 
3C: Teachers design and implement content and resources that enable 
equitable access for every learner, including those with more complex 
needs, to essential academic and social– emotional concepts, to promote 
each learner’s growth. 

 
3D: Teachers elevate learning experiences enabling students to apply 
knowledge and skills across content areas to identify issues, explore 
proposed solutions, and examine relevant, complex subject matter. 

 
3E: Teachers select, use, and adapt standards-aligned instructional 
materials, evidence-based resources, and varied technologies to increase 
content and social–emotional learning options that are accessible, 
equitable, and culturally responsive and sustaining for each student. 

4A: Teachers shape instructional plans that are informed by student goals, 
curriculum, evidence-based teaching strategies, materials, and resources 
attuned to the broad range of students’ identities, prior knowledge, areas 
for growth, and interests. 

 
4B: Teachers use varied instructional practices to craft effective learning 
experiences focused on the students they serve and the curriculum they 
teach. 

 
4C: Teachers advance student learning by employing varied instructional 
strategies and supports that help build students’ knowledge and skills and 
that facilitate student engagement, well-being, and efficacy. 

 
4D: Teachers vary their instructional practices to differentiate the kinds of 
student learning activities and levels of support needed to address the 
breadth of students’ identified assets and needs. 
 

 

 
 
 
 



 

CALIFORNIA STANDARDS FOR THE TEACHING PROFESSION (CSTP) 2024 
(cont.) 

 

STANDARD FIVE STANDARD SIX 

ASSESSING STUDENTS FOR LEARNING DEVELOPING AS A PROFESSIONAL EDUCATOR 

5A: Teachers understand different assessment types and purposes and use 
multiple methods of assessing students to intentionally collect, analyze, 
and interpret information directed toward supporting each student’s 
achievement and well-being. 

 
5B: Teachers apply varied data sources to access meaningful information 
for planning and differentiating student learning experiences, determining 
developmentally appropriate instructional practices, and improving 
processes that equitably guide the growth of each student’s academic and 
social–emotional learning. 

 
5C: Teachers engage with students, families, and guardians, along with 
other teachers and specialists, to share student strengths and areas of 
improvement gathered from assessments and reach common 
understanding about how to apply the information to support improvement 
goals and student progress. 

 
5D: Teachers, individually and collaboratively, evaluate and improve 
assessment methods to ensure equitable access, opportunities, resources, 
and outcomes for student learning and growth. 

6A: Teachers continuously examine and evaluate their own practice to 
intentionally use new understandings and perspectives as opportunities for 
professional growth and effectiveness. 

 
6B: Teachers amplify their expertise with ongoing professional learning 
experiences that address subject-matter content, instruction and 
assessment, social–emotional support, and equitable practices, that enable 
each student—including historically and persistently underserved 
students—to reach identified goals. 

 
6C: Teachers collaborate with colleagues in developing a common 
understanding of effective practices for students’ academic and 
social–emotional development. This common understanding informs 
teaching and supports practices that meet students’ diverse learning 
interests, strengths, and needs. 

 
6D: Teachers collaborate with families, guardians, and community 
partners to develop and use a common language, strategies, and 
communication around in-school and out-of-school learning experiences 
and to align services and initiatives that affect each student’s growth and 
well-being. 

 
6E: Teachers demonstrate honesty, trustworthiness, and integrity in their 
professional behavior and decision-making as they conduct their 
responsibilities with a focus on each student’s learning and well-being. 

 
6F: Teachers strive to eradicate barriers to student access, engagement, 
opportunities and positive outcomes by acting with integrity and fairness 
so that every student has the quality experiences necessary to learn and 
thrive. 

 
6G: Teachers cultivate and sustain personal motivation, commitment, 
energy, and health by balancing continuous professional growth with their 
own physical and emotional wellness. 

Numbers are provided for ease of reference. They do not imply priority or ordering of the standards. 
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Rationale and Use
The Continuum of Teaching Practice was 
developed to: 
• Delineate the diversity of knowledge and skills

needed to meet the varied and evolving needs
of students

• Support the reflective practice and ongoing
learning of teachers

• Support an ongoing process of formative
assessment of a teacher’s practice based on
standards, criteria and evidence

• Set short or long-term goals for professional
development over time

• Describe teaching practice and development
throughout a teacher’s career

• Support a vision of ongoing learning and
teacher development

• Encourage collaboration between classroom
teachers, resource personnel and families, to
ensure that all students are successful

Structure and Organization 
The Continuum of Teaching Practice is organized 
to describe five levels of development. Each level 
addresses what a teacher should know and be able 
to do in the six CSTP standards. In addition to 
the description of teaching in CSTP 1: Engaging 
and Supporting All Students in Learning and 
CSTP 2: Creating and Maintaining Effective 
Environments for Student Learning, are what 
students would be doing at each level of practice.

The levels do not represent a chronological 
sequence in a teacher’s growth, but each row 
describes developmental levels of performance. 
The levels become increasingly complex and 
sophisticated and integrate the skills of  
previous levels. 

In the first column, under the language  
of each element, is a space to record evidence of 
practice as related to that CSTP element. Teachers 
reflect and describe practice in terms of evidence 
prior to self-assessing in order to make valid and 
accurate assessments.

Reading and Self-Assessing 
on the Continuum 
The process of assessing on the Continuum of Teaching Practice 
can be done individually or collaboratively. Begin by reading 
the element and thinking of evidence of practice related to that 
element. Record evidence in the space provided underneath the 
element for the emerging level of practice. Using that evidence 
as a guidepost continue across the levels of the continuum 
noting additional evidence or areas to pursue. Using evidence 
as a determiner for assessing practice. For example, if you are a 
novice in regards to that element, you might find your practice 
by reading Level 1: Emerging, and then, read one or two levels 
to the right of that to assess practice. However, if you are 
experienced in a particular element, you might read and note 
evidence across to Level 3: Applying and beyond. 

It is critical to begin on the left of the Continuum 
because any practice described to the left on the Continuum 
is carried across to those on the right even if not explicitly 
stated. Highlight the descriptions that best match current 
practice. Date the self-assessment. Subsequent self-assessments 
can be in a different color highlight, to show growth over time.

A teacher may be at Level 1 or 2 in some elements of the 
CSTP and Levels 3 and 4 in others, no matter how many years 
she or he has been in the profession. Because a teacher’s growth 
is developmental, one may return to an earlier level temporarily 
if there are changes in a teacher’s career, such as new course 
content, grade level, school, or student demographics. In fact, 
it is not uncommon for teachers to self-assess and find they 
have moved from right to left on the Continuum of Teaching 
Practice in response to new teaching contexts, responsibilities, 
challenges, or even a deeper understanding of the work.
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Levels of Teacher Development Across the CSTP

CSTP Emerging
Level 1

Exploring
Level 2

Applying
Level 3

Integrating
Level 4

Innovating
Level 5

Engaging and 
Supporting All 
Students in Learning

Expands awareness 
of curriculum and 
instructional practices  
to support understanding 
and engage students  
in learning.

Explores use of  
additional instructional 
practices to teach the 
curriculum and support 
student understanding 
and engagement. 

Implements the 
curriculum using a  
variety of instructional 
practices and 
supplemental resources 
selected to improve 
student understanding 
and engagement.

Integrates extensive 
knowledge of curriculum, 
instructional practices, 
and supplemental 
resources to enhance 
and deepen student 
understanding and 
engagement. 

Designs and implements 
comprehensive curriculum 
with multiple and varied 
instructional strategies 
and resources to support 
in depth studies of content 
and promote high levels 
of student understanding 
and engagement.    

Creating and 
Maintaining Effective 
Environments for 
Student Learning

Recognizes the 
importance of building 
a positive learning 
environment that is 
focused on achievement. 

Guides the development 
of a respectful learning 
environment focused  
on achievement. 

Maintains a respectful 
and supportive learning 
environment in which all 
students can achieve.

Provides a respectful 
and rigorous learning 
environment that  
supports and challenges 
all students to achieve.

Facilitates a learning 
environment that is 
respectful, rigorous, and 
responsive in advancing 
student achievement. 

Understanding  
and Organizing 
Subject Matter for 
Student Learning

Demonstrates knowledge 
of teaching as discrete 
skills as described in the 
California Standards  
for the Teaching 
Professional (CSTP).

Expands knowledge 
of related elements of 
effective instruction, 
learning goals, 
assessments, and  
content as informed  
by the CSTP. 

Utilizes knowledge 
of CSTP to makes 
connections between 
elements of effective 
instruction, learning 
goals, assessments, and 
content standards.

Articulates knowledge 
of the inter-relationships 
between elements of 
effective instruction, 
learning goals, 
assessments, and content 
across the CSTP.  

Applies in depth 
knowledge of the  
CSTP to interconnect 
effective instruction, 
learning goals, and 
assessment within and 
across content areas.  
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Levels of Teacher Development Across the CSTP

CSTP Emerging
Level 1

Exploring
Level 2

Applying
Level 3

Integrating
Level 4

Innovating
Level 5

Planning Instruction 
and Designing 
Learning Experiences 
for All Students

Plans lessons using 
available curriculum  
and resources.

Plans lessons using 
expanded understanding 
of curriculum, related 
materials and resources, 
and assessments.

Plans differentiated 
instruction using a  
variety of adjustments  
and adaptations in lessons.

Plans lessons using  
a broad range of  
strategies to differentiate 
instruction as informed  
by multiple assessments.

Plans instruction  
flexibly utilizing a 
repertoire of instructional 
practices to differentiate 
instruction as informed  
by ongoing assessments. 

Assessing Students  
for Learning

Develops understanding 
of required assessments 
and uses of data to inform 
student progress.

Explores the use of 
different types of 
assessments to expand 
understanding of student 
learning needs and 
support planning.

Utilizes a variety of 
assessments that provide 
targeted data on student 
learning to guide 
planning. Collaborates 
and reflects regularly with 
colleagues to improve 
teaching practice and 
student success.  

Develops, adapts, and 
integrates assessments into 
instruction that provide 
ongoing data to guide 
planning differentiated 
instruction matched to 
assessed needs of students.

Utilizes a wide range of 
assessments strategically, 
systematically, and flexibly 
throughout instruction to 
identify student learning 
needs and guide ongoing 
adjustments in instruction 
that maximize student 
learning.

Developing as a 
Professional Educator

Works collaboratively 
with assigned colleagues 
to reflect on and improve 
teaching practice and 
student success.  

Seeks collaboration  
with colleagues, resource 
personnel, and families to 
reflect on ways to improve 
teaching practice and 
student success. 

Collaborates and  
reflects regularly with 
colleagues to improve 
teaching practice and 
student success.  
 

Analyzes and integrates 
information from a wide 
range of sources to expand 
skills of collaboration 
and reflection as a habit 
of practice and to impact 
teacher effectiveness and 
student learning.

Engages in and facilitates 
collaborative learning 
communities focused 
on providing quality 
instruction and optimal 
learning for the full range 
of students. 
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Glossary of Terms 
The Continuum provides a common language of standards-based practice in a community of learners.

Structure

Continuum: a document describing different  
levels of practice or knowledge along various stages  
of development. 

Descriptor: an individual cell, or “box,” corresponds 
to the developmental levels in the Continuum of 
Teaching Practice. 

Standard: one of six areas of teaching practice 
that comprise the CA Standards for the Teaching 
Profession (CSTP).

Element: a sub-area or sub-domain of teaching 
practice within any of the six CSTP standards. 

Level: Each level describes teaching in terms of 
pedagogy, instructional practices, content knowledge, 
learning environment, collaboration and leadership.

Concepts

Diversity: refers to culture, ethnicity, language, race, 
religion, gender, sexual orientation, socioeconomic 
background, learning abilities, and learning styles. 

Equity: means ensuring learning for all students. 

Pre-Assessment: Used to describe assessments that are 
part of ongoing instruction, as each significant new 
instructional concept is introduced. Pre-assessments 
inform teachers of a wide range of students’ knowledge  
and abilities in order to guide instruction.

Entry level assessment: Generally used to describe an 
initial assessment of competencies when a student first 
begins a class or course of study.

Context: Real life contexts include students’ unique 
family and community settings as a “mirror” reflecting 
the familiar world; and the broader societal, cultural 
and global settings as a “window” looking into the 
larger world (E. Style, 1996).

Culturally Responsive Teaching: Geneva Gay 
(2000) defines culturally responsive teaching as 
using the cultural knowledge, prior experiences, 
and performance styles of diverse students to make 
learning more appropriate and effective for them; it 
teaches to and through the strengths of these students. 

Academic Language: Academic language is the 
language (oral and written) needed by students 
to understand and communicate in the academic 
disciplines. Academic language includes such things as  
specialized vocabulary, conventional text structures 
within a field (e.g., whole sentences, narratives,  
essays, lab reports) and other language-related  
activities typical of classrooms, (e.g., participating  
in a discussion, presenting an argument, comparing 
and contrasting, asking for clarification). (revised  
from PACT, 2010). 

CSTP Emerging
Level 1

Exploring
Level 2

Applying
Level 3

Integrating
Level 4

Innovating
Level 5

Planning Instruction 
and Designing 
Learning Experiences 
for All Students

Plans lessons using 
available curriculum  
and resources.

Plans lessons using 
expanded understanding 
of curriculum, related 
materials and resources, 
and assessments.

Plans differentiated 
instruction using a  
variety of adjustments  
and adaptations in lessons.

Plans lessons using  
a broad range of  
strategies to differentiate 
instruction as informed  
by multiple assessments.

Plans instruction  
flexibly utilizing a 
repertoire of instructional 
practices to differentiate 
instruction as informed  
by ongoing assessments. 

Assessing Students  
for Learning

Develops understanding 
of required assessments 
and uses of data to inform 
student progress.

Explores the use of 
different types of 
assessments to expand 
understanding of student 
learning needs and 
support planning.

Utilizes a variety of 
assessments that provide 
targeted data on student 
learning to guide 
planning. Collaborates 
and reflects regularly with 
colleagues to improve 
teaching practice and 
student success.  

Develops, adapts, and 
integrates assessments into 
instruction that provide 
ongoing data to guide 
planning differentiated 
instruction matched to 
assessed needs of students.

Utilizes a wide range of 
assessments strategically, 
systematically, and flexibly 
throughout instruction to 
identify student learning 
needs and guide ongoing 
adjustments in instruction 
that maximize student 
learning.

Developing as a 
Professional Educator

Works collaboratively 
with assigned colleagues 
to reflect on and improve 
teaching practice and 
student success.  

Seeks collaboration  
with colleagues, resource 
personnel, and families to 
reflect on ways to improve 
teaching practice and 
student success. 

Collaborates and  
reflects regularly with 
colleagues to improve 
teaching practice and 
student success.  
 

Analyzes and integrates 
information from a wide 
range of sources to expand 
skills of collaboration 
and reflection as a habit 
of practice and to impact 
teacher effectiveness and 
student learning.

Engages in and facilitates 
collaborative learning 
communities focused 
on providing quality 
instruction and optimal 
learning for the full range 
of students. 







 

Section 4: Goal Implementation: Based on acquired training and meeting student needs. 
Explain the various strategies and activities you will use throughout the year to accomplish each goal and the evidence 
you will gather to establish your accomplishment of each goal. 

 
Goal Strategies and Activities To Accomplish Goal Evidence of Accomplished Goal 
Example Develop classroom management system where Posted rules/expectation in 

2.6 expectations and rules are clearly stated, type up class classroom 
 expectations/consequences and hand out for Parent Communication Log 
 parent/student signature, create and organize parent Behavior Log 
 communication log, develop classroom routines and Management Expectation Handout 
 procedures by meeting with veteran teachers to learn Student quiz on classroom 
 different routines, procedures and management strategies. expectations 
1.   

2.   

 

 



 

 
Section 5: Reflection 
At the close of the school year, write a paragraph reflecting on your Professional Goal Setting for the entire year: 

●​ Consider the success you achieved with each of the professional goals you selected at the beginning of the year. 
●​ Assess the various strategies you used throughout the year, the growth plan you followed to achieve success, and 

the evidence you gathered to reflect your accomplishment. 
●​ Evaluate the success you achieved with your two curriculum standards you selected at the beginning of the year, 

your evidence of achievement, your target percentage and your actual percentage. 
 

 
Fall Meeting   Spring Meeting  

Teacher’s Signature Date  Teacher’s Signature Date 

Supervisor’s Signature Date  Supervisor’s Signature Date 
 

 





 

2.​ How does the content of this lesson relate to 
what the student will be learning in the future? 

Form B 

 

 

 
3.​ In all your planning for this lesson, how have you addressed the needs of particular groups of students? 

(Responses might consider gender, culture, language proficiency, exceptionalities, economic status, skill level, or more individual concerns) 
 

 
4.​ CSTP 1: How will you engage and support all students in meeting the learning outcomes? 

 

 
5.​ CSTP 2: How have you created an effective environment for student learning? How are you maintaining that environment through this lesson? 

 

 



 

6.​ CSTP 3: How have you organized 
subject matter for student learning? 

Form B 

 

 

 
7.​ CSTP 4: How have you planned instruction and designed this learning to ensure success for all students? 

 

 
8.​ CSTP 5: How will you assess students for learning? 

 

 



 

Form B 

Section 3: Reflection (to be completed after observation and submitted to administrator at least 48 hours prior to the Post-Observation Conference) 

CSTP 6.A: Using student progress toward meeting the Common Core Standard or Literacy Standard, reflect on the level of student learning and academic 
achievement in this lesson. 

 

 





 

Standard 3 - Understanding and Organizing Subject Matter for Student Learning 
Element 3A: Knowledge of Subject Matter and Pedagogy 
Element 3B: Connecting Subject Matter to Real-World Contexts 
Element 3C: Curriculum and Resources for Specific Students and Student Groups 
Element 3D: Content and Skills across Subjects 
Element 3E: Curriculum Materials and Resources 

Emerging​  Exploring​  Applying​  Integrating​  Innovating 
 

 
Standard 4 - Planning Instruction and Designing Learning Experiences for All Students 

Element 4A: Planning Instruction for Student Learning 
Element 4B: Designing and Developing Instruction for Student Learning 
Element 4C: Facilitating Instruction for Student Learning 
Element 4D: Adapting Instruction for Student Learning 

Emerging​  Exploring​  Applying​  Integrating​  Innovating 
 

 



 

Standard 5 - Assessing Students for Learning 
Element 5A: Understanding and Using Assessments 
Element 5B: Interpreting and Using Assessment Data to Inform Student Learning 
Element 5C: Communication of Assessment and Data 
Element 5D: Assessment for Continuous Improvement 

Emerging​  Exploring​  Applying​  Integrating​  Innovating 
 

 
 

Standard 6 - Developing as a Professional Educator 
(Evidence of meeting this standard may or may not be directly observed through classroom observation.) 

Element 6A: Reflection on Practice 
Element 6B: Focused Professional Learning 
Element 6C: Collaboration with Colleagues 
Element 6D: Collaboration with Families, Guardians, and the Community 
Element 6E: Ethical Conduct and Professional Responsibilities 
Element 6F: Activating Access and Equity 
Element 6G: Personal Growth and Well-Being 

 Emerging​  Exploring​  Applying​  Integrating​  Innovating 
 

Evidence: 
 

 
Recommendations: 

    

     

Supervisor’s Signature Date  Teacher’s Signature Date 
 

The teacher’s signature shall not imply concurrence, only that he/she has had an opportunity to review and discuss the content. 

 



 
 

 

 
Name: School: School Year: 

 
Position: 

 
Grade Levels: 

 
Subjects: 

Temporary: ​ Probationary 1: ​ Probationary 2: ​ Permanent: ​ Other:  
 

Professional Standards 
Final evaluation is not limited to information gathered in 
formal observations. 

A 
Emerging 

B 
Exploring 

C 
Applying 

D 
Integrating 

E 
Innovating 

CSTP 1: Engaging and supporting all students in learning      

CSTP 2: Creating and maintaining effective 
environments for student learning 

     

CSTP 3: Understanding and organizing subject matter for 
student learning 

     

CSTP 4: Planning instruction and designing learning 
experiences for all students 

     

CSTP 5: Assessing students for learning      

CSTP 6: Developing as a professional educator      

The completed Evaluator’s Formal Observation Forms, containing comments related to the six Standards must be attached to the 
Summative Evaluation page. 

 Does Not Meet Expectations       Needs Improvement      Meets Expectations        Exceeds Expectations       Distinguished 
 

Rating - Option 1 Definition 
Distinguished At least 3 Innovating and no marks less than Integrating 

Exceeds Expectations No more than 2 in C, rest in D or E 
Meets Expectations No more than 1 in A and/or B 
Needs Improvement 2 marks in Columns A and/or B 

Does Not Meet Expectations 3 or more marks in Columns A and/or B 
Column Descriptions: A:Emerging, B:Exploring, C:Applying, D: Integrating, E: Innovating 
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NATOMAS SCHOOL DISTRICT
SCHOOL COUNSELOR SUMMARY EVALUATION FORM

▢Temporary ▢ Probationary 1 ▢ Probationary 2 ▢ Permanent

Employee Name _____________________________ School _____________________ 

Evaluator____________________________________  Date______________________  

Foundation:
Beliefs and Philosophy, Mission, Standards, Developing as a Professional Educator

1. Establishes professional goals and pursues opportunities to grow professionally

2. Works collaboratively with colleagues to improve professional practices and create systemic
change to improve academic and career success for students

3. Reflects in counseling practice, and plans and participates in professional development

4. Works to develop and reach consensus on the counseling program’s purpose and goals,
towards helping students develop competencies in academic achievement, career planning and
personal/social development

OVERALL RATING FOR STANDARD: 
▢Unsatisfactory ▢Needs Improvement ▢Satisfactory ▢Distinguished

Evidence:

Commendations/Recommendations:

Delivery System: 
Guidance Curriculum, Student Planning, Responsive Services, System Support

1. Counsels students regarding post high school pursuits including college requirement,
financial aid, and vocational career opportunities

2. Establishes a guidance program that is accessible to students

3. Responds in a timely manner to counseling referrals

4. Meets with students to design/review school four year plan

5. Consults with students, parents, and teachers on academic, college and career, and
personal/social issues

6. Provides short-term individual and/or group counseling to support students in their academic
achievement

7. Participates in crisis response

8. Implements an effective referral process

9. Makes appropriate referrals for students and/or their parents to community resources to
support student achievement and success

APPENDIX F



10. Interprets academic/career assessments

11. Advocates for student needs

OVERALL RATING FOR STANDARD: 
▢Unsatisfactory ▢Needs Improvement ▢Satisfactory ▢Distinguished

Evidence:

Commendations/Recommendations:

Management:
Agreements, Use of Data, Action Plans, Use of Time, Use of Calendars

1. Establishes professional relationships with students, parents and staff

2. Provides knowledge and support of programs for student services

3. Promotes team approach to problem solving

4. Provides knowledge of academic and support resources in the community

5. Resource to administrators in constructing the master schedule of courses and classes

6. Provides/assists in guidance related topics for staff through in services

7. Promotes students as life-long learners to gain skills such as problem-solving skills,
organizational skills, social/interpersonal skills, career dispositions, and adaptability to change

8. Establishes a calendar of guidance activities

9. Promotes counseling and guidance program to students, parents and staff

10. Promotes equity and access for students through counseling practices

11. Collaborates with and supports staff in coordination and implementation of the academic
program

12. Uses data to develop comprehensive programs that meet student needs

13. Develops and discusses the school counseling program with the school administrator(s)

OVERALL RATING FOR STANDARD: 
▢Unsatisfactory ▢Needs Improvement ▢Satisfactory ▢Distinguished

Evidence:

Commendations/Recommendations:

Accountability:
Results Reports, School Counselor Performance Standards, Program Audit

1. Assists in planning, evaluating, and revising school site counseling and guidance program
based on the National Counseling Standards



2. Identifies and analyzes school data to inform the school counseling program, assess student
achievement, and alignment/progress towards school goals

3. Analyzes data on how time is used and adjusts program delivery to meet student needs as
demonstrated in school data

4. Collects and analyzes results data of school counseling program activities to guide program
evaluation and improvement

OVERALL RATING FOR STANDARD: 
▢Unsatisfactory ▢Needs Improvement ▢Satisfactory ▢Distinguished

Evidence:

Commendations/Recommendations:

Summary Evaluation: 
(Evidence/observation from all four domains may be included in the summary evaluation rating) 

▢Unsatisfactory ▢Needs Improvement ▢Satisfactory ▢Distinguished

Evaluation Statement: 

Employee Statement: 

______________________________ __________________________________
Employee Signature   Date  Evaluator Signature   Date 



NATOMAS SCHOOL DISTRICT
SCHOOL COUNSELOR OBSERVATION FORM

▢Temporary ▢ Probationary 1 ▢ Probationary 2 ▢ Permanent

Employee Name _______________________________ School _______________________

Evaluator_____________________________________ Observation Date_______________

Principal or designee picks 2 of the domains listed below for formal observation: 
▢Foundation  ▢Delivery  ▢Management  ▢Accountability 

Foundation:
Beliefs and Philosophy, Mission, Standards, 
Developing as a Professional Educator

Does Not 
Meet 
Standards

Needs 
Improvement 

Meets 
Standards 

1. Establishes professional goals and pursues
opportunities to grow professionally

2. Works collaboratively with colleagues to
improve professional practices and create
systemic change to improve academic and
career success for students

3. Reflects in counseling practice, and plans
and participates in professional development

4. Works to develop and reach consensus on
the counseling program’s purpose and goals,
towards helping students develop
competencies in academic achievement,
career planning and personal/social
development

Evidence:

Commendations/Recommendations:

Delivery System: 
Guidance Curriculum, Student Planning, 
Responsive Services, System Support

Does Not 
Meet 
Standards

Needs 
Improvement 

Meets 
Standards 

1. Counsels students regarding post high
school pursuits including college
requirement, financial aid, and vocational
career opportunities

2. Establishes a guidance program that is
accessible to students

3. Responds in a timely manner to
counseling referrals



4. Meets with students to design/review 
school four year plan 

   

5. Consults with students, parents, and 
teachers on academic, college and career, 
and personal/social issues 

   

6. Provides short-term individual and/or 
group counseling to support students in their 
academic achievement 

   

7. Participates in crisis response 
   

8. Implements an effective referral process 
   

9.  Makes appropriate referrals for students 
and/or their parents to community resources 
to support student achievement and success 

   

10. Interprets academic/career assessments 
   

11. Advocates for student needs 
   

Evidence:  
 
Commendations/Recommendations: 
 

 

Management: 
Agreements, Use of Data, Action Plans, Use of 
Time, Use of Calendars 

Does Not 
Meet 
Standards 

Needs 
Improvement  

Meets 
Standards   

1.  Establishes professional relationships with 
students, parents and staff 

   

2. Provides knowledge and support of 
programs for student services 

   

3. Promotes team approach to problem solving 
   

4. Provides knowledge of academic and 
support resources in the community 

   

5. Resource to administrators in constructing 
the master schedule of courses and classes. 

   

6. Provides/assists in guidance related topics 
for staff through in services 

   

7. Promotes students as life-long learners to 
gain skills such as problem-solving skills, 
organizational skills, social/interpersonal skills, 
career dispositions, and adaptability to change 

   

8. Establishes a calendar of guidance activities 
   



9. Promotes counseling and guidance program
to students, parents and staff

10. Promotes equity and access for students
through counseling practices

11. Collaborates with and supports staff in
coordination and implementation of the
academic program

12. Uses data to develop comprehensive
programs that meet student needs

13. Develops and discusses the school
counseling program with the school
administrator(s)

Evidence:

Commendations/Recommendations:

Accountability:
Results Reports, School Counselor 
Performance Standards, Program Audit

Does Not 
Meet 
Standards

Needs 
Improvement 

Meets 
Standards 

1. Assists in planning, evaluating, and revising
school site counseling and guidance program
based on the National Counseling Standards

2. Identifies and analyzes school data to
inform the school counseling program, assess
student achievement, and alignment/progress
towards school goals

3. Analyzes data on how time is used and
adjusts program delivery to meet student
needs as demonstrated in school data

4. Collects and analyzes results data of
school counseling program activities to guide
program evaluation and improvement

Evidence:

Commendations/Recommendations:

__________________________________ ___________________________________
Employee Signature    Date Evaluator Signature   Date 



Form B 

School Counselor Plan Outline, Pre-Observation, and Reflection Form 

Counselor Name: Supervisor: 

School: Observation Date: 

Section 1: Plan Outline (to be completed before observation) 

Attach a copy of your plan that, at minimum, addresses the following related to the Counseling Standards: 

Identify the standard(s) that will be addressed in this observation. 

Identify the objective(s). 

Identify the strategies you chose to meet the learning needs of your target audience. 

Identify the data you will use to establish the intended outcome and success indicators that helped shape the plan. 

Section 2. Pre-Observation 

1. How does the content of this observation connect to the goals you have established for the school year and build on the work you are already engaged in?

Natomas Unified School District 



2. How does the content of this observation connect to the work you will have planned in the future? Form B 

3. In all your planning for the content of this observation, how have you addressed the needs of particular groups in your target audience?
(Responses might consider gender, culture, language proficiency, exceptionalities, economic status, skill level, or more individual concerns)

4. Standard 1 – Foundation:  How will you model? your school’s beliefs, philosophy, mission, standards, and your intent to develop as a professional educator?

5. Standard 2 – Delivery System: What evidence will you provide that demonstrates your work around providing guidance to students, helping students create 4-
year plans, the manner in which you make yourself accessible to students and families, and how you provide support?



6. Standard 3 – Management: How have you organized your time, planning tools, calendar, data and supporting documents to make the content of this observation
successful?

7. Standard 4 – Accountability: How will you use data and results from the content of this observation to improve your practice as a counselor and support the
growth of the counseling program in your school?

Section 3: Reflection (to be completed after observation and submitted to administrator at least 48 hours prior to the Post-Observation Conference) 

Using the standards, objectives and strategies identified as the focus of the content for this observation, reflect on the level of 
learning/development/planning that occurred in the observation. 



APPENDIX G 

Natomas Unified School District 

Psychologist Evaluation 

Name: 

School Sites: 

Evaluators: 

Pre-observation meeting / discuss goals and objectives for the year: __________________ (date)  

Date and time for observation (total at least 30 minutes): ___________________________ (date) 

     What will observer see on that date?_____________________________________________ 

Observation of entire IEP where the psychologist is presenting a case: ________________ (date) 

 Observation of SST meeting where the psychologist is a member: ___________________ (date) 

*If a “Needs Improvement” is marked, observed examples must be quoted. 

STANDARD 1:  ASSESSMENT  

Plans and Conducts Psycho-Educational Assessments. Not consistent 

with Standard 

Expectations 

Developing 

practice  

Applying 

Practice 

Accomplish 

practice that 
exemplifies 

standards 

1. Planning and carrying out individual evaluations (initials, reviews, 3 year 

reevaluations etc) 

2. Writing Evaluation reports describing the results of the assessment. 

3. Communicating evaluation findings to school personnel, parents and student (if 
appropriate). 

4. Accurate and timely completion of written reports (60 days or less from the time the 

permission to assess is obtained unless circumstances beyond the control of the 
psychologist exists). 

5. Serves as a professional member of site, district and/or SELPA meetings. 

Unsatisfactory Needs Improvement Satisfactory 

OVERALL RATING FOR STANDARD 1 

In reference to element(s), what evidence or practices can be noted? 

STANDARD 2:  CONSULTATION OR COUNSELING SERVICES 

Provides Consultation and or Counseling Services Not consistent 

with Standard 

Expectations 

Developing 

Practice 

Applying 

Practice 

Accomplish 

practice that 

exemplifies 
standards 

1. Consults with staff and parents and school personnel on student evaluation, placement
and behavioral concerns. 

2. Counsel and consult with students, teachers, and parents in regard to student problems

which adversely affect their educational development

3. Review cases referred for Student Study Team interventions and providing 
recommendation. 

Unsatisfactory Needs Improvement Satisfactory 

OVERALL RATING FOR STANDARD 2 

In reference to element(s), what evidence or practices can be noted? 



Ratified and Board Approved June 2009 

STANDARD 3:  PROFESSIONAL DEVELOPMENT  

Develops as a School Psychologist 
Not consistent 
with Standard 

Expectations 

Developing 

practice 

Applying 

Practice 

Accomplish 

practice that 

exemplifies 
standards 

1. Establishes goals, plans professional development, and pursues opportunities to grow 

professionally.

2. Demonstrates a regular and ongoing effort to remain current in knowledge regarding 

issues and practices related to psychological services and Special Education.

3. Works with colleagues to improve professional practice.

Needs Improvement Satisfactory Commendable 

OVERALL RATING FOR STANDARD 3 

In reference to element(s), what evidence or practices can be noted? 

STANDARD 4:  INTERVENTION 

Problem Resolution/Crises Interventions 
Not consistent 

with Standard 

Expectations 

Developing 

practice 

Applying 

Practice 

Accomplish 

practice that 
exemplifies 

standards 

1. Serves as a resource for staff and students on issues related to the provision of special 

education services

2. Works directly with students or families.

3. Can direct families to community resources such as counseling social skills training, 

behavior management and other interventions.

4. Active member of school teams in emergency and crisis situations.

Needs Improvement Satisfactory Commendable 

OVERALL RATING FOR STANDARD 4 

In reference to element(s), what evidence or practices can be noted? 

STANDARD 5:  STAFF SERVICES 

Professional Participation and Staff Services 
Not consistent 

with Standard 
Expectations 

Developing 

practice 

Applying 

Practice 

Accomplish 

practice that 

exemplifies 

standards 

1. Serves as a professional member of IEP meetings.

2. Participation in District psychologist meetings, Special Education meetings, staff 

development, and other related site meetings including SST as appropriate.

Needs Improvement Satisfactory Commendable 

OVERALL RATING FOR STANDARD 5 

In reference to element(s), what evidence or practices can be noted? 

Unsatisfactory Needs Improvement Satisfactory 

Evaluation Statement: 

Commendations/Recommendations: 

Psychologist’s Signature Date 

Evaluator’s Signature Date 

















































Form B 

Natomas Unified School District 
Pre-Observation and Reflection Form - Speech and Language Pathologist 

Speech Name: Supervisor: Observation Date: 

School Site(s): 

Section 1: Speech Outline (to be completed before observation) 
Identify the Speech standard(s) that will be addressed in this session 

Identify the objective(s) 

Identify the strategies you chose to meet student needs 

Identify the assessment data you will use to establish the goal 

Section 2: Pre-Observation Meeting 

1. How does the content of this session build on what students have already learned in speech sessions?

2. How does the content of this plan relate to what the students you will be serving?

APPENDIX K



Form B 

3. In your planning, how have you addressed the needs of student services?
(Responses might consider gender, culture, language proficiency, exceptionalities, economic status, skill level, or more individual concerns)

4. Standard 1: How will you identify and evaluate speech and language disorders?

5. Standard 2: How will you implement therapy?

6. Standard 3: How will you build professional relationships and strengthen personal attributes?

APPENDIX K





Form B 

Reflection 
To be completed after observation and submitted to administrator at least 48 hours prior to the Post-Observation Conference 

Using student progress toward their IEP/Counseling/Health goal(s), reflect on the level of student achievement and engagement in this session. 

APPENDIX K



Natomas Unified School District 
Speech and Language Pathologist Formal Evaluation Form 

 �    Temporary  �    Probationary 1  �    Probationary 2  �    Permanent 

Employee Name _________________________________  School Site(s) ______________________________ 

Evaluator ______________________________________ Date _____________________________________ 

Standard 1: Identification and Evaluation of Speech and Language Disorders 

● Appropriately analyze and interpret test results to make appropriate recommendations
● Use appropriate formal and informal assessment tools
● Prepare adequately for meetings
● Explain IEP content clearly, using language that parents understand
● Development of initial and triennial assessment reports
● Prepare IEP documents prior to meetings

OVERALL RATING FOR STANDARD: 
�  Emerging          �  Exploring  �  Applying  �  Integrating  �  Innovating 

Evidence/Commendations/Recommendations: 

Standard 2: Implementation of Therapy 

● Record data on performance within session
● Implement activities that promote progress on the student’s specific IEP goals
● Provide appropriate and accurate feedback to students
● Change activities or direction of session when student is not able to demonstrate success

APPENDIX K



OVERALL RATING FOR STANDARD: 
�  Emerging          �  Exploring  �  Applying  �  Integrating  �  Innovating 

Evidence/Commendations/Recommendations: 

Standard 3: Professional Relationships and Personal Attributes 

● Demonstrate collaboration with families in IEP team meetings and other meetings
● Demonstrate collaboration within an IEP team and with other staff/meetings

OVERALL RATING FOR STANDARD: 
�  Emerging          �  Exploring  �  Applying  �  Integrating  �  Innovating 

Evidence/Commendations/Recommendations: 

Standard 4: Compliance with Policies and Procedures 

APPENDIX K



● Maintain confidentiality and adhere to the IDEA, etc. regulations related to documentation and
compliance

● Be involved in IEP assessment planning
● Following school safety policies and trainings

OVERALL RATING FOR STANDARD: 
�  Emerging          �  Exploring  �  Applying  �  Integrating  �  Innovating 

Evidence/Commendations/Recommendations: 

Standard 5: Professional Growth 

● Participate in professional development
● Attend district provided training held during working hours
● Participate in state, school, local association meetings, conferences, and/or professional learning

communities

OVERALL RATING FOR STANDARD: 
�  Emerging          �  Exploring  �  Applying  �  Integrating  �  Innovating 

Evidence/Commendations/Recommendations: 

APPENDIX K



Employee Signature Date Evaluator Signature Date 

The employee’s signature does not necessarily indicate agreement with the evaluation rating or its content, but 
indicates that he/she has received a copy of the evaluation. The employee shall have ten (10) working days from 
receipt to attach a written response to an evaluation before it is placed in the employee’s personnel file. 

APPENDIX K



Form D 

Natomas Unified School District 
Speech  and Language Pathologist Summative Evaluation 

Name: School Year: 

Assigned School Sites: 

Date of Summary Evaluation Conference 

Temporary:     �     |   Probationary 1:     �     |   Probationary 2:     �     |   Permanent:     �     |   Other:     � 

Professional Standards 
Final evaluation is not limited to information 
gathered in formal observations 

A 
Emerging 

B 
Exploring 

C 
Applying 

D 
Integrating 

E 
Innovating 

Standard 1​: Identification and Evaluation of Speech 
and Language Disorders 

Standard 2​: Implementation of Therapy 

Standard 3​: Professional Relationships and Personal 
Attributes 

Standard 4​: Compliance with Policies and Procedures 

Standard 5​: Professional Growth 

The completed Evaluator’s Formal Observation Forms, containing comments related to the six Standards must be attached 
to the Summative Evaluation page. 

�  Unsatisfactory �  Needs Improvement �  Satisfactory �  Distinguished 

Distinguished = at least 3 Innovating and no marks less than Integrating 
Needs Improvement = 2 marks in Columns A and/or B 
Unsatisfactory = 3 or more marks in Columns A and/or B 

Evidence/Concerns/Recommendations/Affirmations/Comments: 

APPENDIX K



APPENDIX L 

Form A 
Natomas Unified School District 

Professional Goal Setting for Social Worker Position 

Employee Name: Job Title: 

Employee Status: Date: 

School Site(s):   

Supervisor:   

Section 1: Standard Alignment: How will your work as a Social Worker meet your professional 
standards for the current school year. 
Select any two standards that align to your specific job that you will specifically monitor and assess this year. 

Identify the evidence used to show that the standard was met. 

  Standard   Evidence of Achievement 

1. 

2. 

3. Parent Communication: What methods do you plan to use to communicate student progress and behavior to
parents? (Include frequency, format and follow through)

Section 2: Professional Growth Plan: Courses, workshops and other trainings/professional meetings that 
will improve your practice. 
List all actions, courses, conferences, workshops, books, etc. that you will utilize to help you achieve each of 

your goals listed in Section 1. 



APPENDIX L 

Goal Growth Plan 

Example: Attend a 
conference 

Attend a conference/meeting/training that is aligned with your area of expertise and enhances your work in that 
profession, i.e. CASP, countywide social worker meetings, NASWconference, etc. 

1. 

2. 

Section 3: Goal Implementation: Based on acquired training and meeting student needs. 
Explain the various strategies and activities you will use throughout the year to accomplish each goal and the 

evidence you will gather to establish your accomplishment of each goal. 

Goal Strategies and Activities To 
Accomplish Goal 

Evidence of Accomplished Goal 

Example: Develop IEP management system where 
timelines and IEP dates are clearly stated, 
create and organize IEP service logs, develop 
classroom/pull-out speech and language 
schedules and management techniques. 

Posted rules/expectations in speech sessions 
IEP Timeline Organization System 
IEP Service/Speech Service Logs 
MAAR Billing Schedule and Records 
Classroom/Pull-Out Speech Schedule 
Parent Communication Logs 
Assessment Tracking System (annuals/tri-annuals) 
Counseling logs or therapy logs 
Health logs 

1. 

2.
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Section 4: Reflection Form A

● At the close of the school year, write a paragraph reflecting on your Professional Growth for the entire year.
● Consider the success you achieved with each of the professional goals you selected at the beginning of the year.
● Assess the various strategies you used throughout the year, the growth plan you followed to achieve success,

and the evidence you gathered to reflect your accomplishment.
● Evaluate the success you achieved with your two job specific standards you selected at the beginning of the

year, your evidence of achievement.

Fall Meeting Spring Meeting 

Employee’s Signature Date Employee’s Signature Date 

Supervisor’s Signature Date Supervisor’s Signature Date 
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Form B 

Natomas Unified School District 
Pre-Observation and Reflection Form - Social Worker 

Social Worker Name: Supervisor: Observation Date: 

School Site(s): 

Section 1: Social Worker Outline (to be completed before observation) 
Identify the social worker standard(s) that will be addressed in this session 

Identify the objective(s) 

Identify the strategies you chose to meet student needs 

Identify the assessment data you will use to establish the goal 

Section 2: Pre-Observation Meeting 
1. How will you engage and support students?

2. How have you created an effective environment for student services? How are you maintaining that environment through this session?

3. How have you planned and provided for continuity of the coordinated social worker services program?

4. How are you meeting your goals as a Social Worker?
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Form B 
Reflection 

To be completed after observation and submitted to administrator at least 48 hours prior to the Post-Observation Conference. 

Using student progress toward their Social Work goal(s), reflect on the level of student achievement and engagement in this session.
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Form C 

Natomas Unified School District 

Social Worker Formal Evaluation Form 

 �    Temporary  �    Probationary 1  �    Probationary 2  �    Permanent 

Employee Name _________________________________ School Site(s) ______________________________ 

Evaluator ______________________________________ Date _____________________________________ 

Attendance, Dependability, Initiative, and Time Management: 

● Reports for work on time and has good attendance.
● Completes appropriate amount of tasks relative to timelines and the requirements of the position.
● Is self-reliant in completing assignments.
● Offers suggestions and solutions for work improvements and problems.
● Embodies professionalism as social workers utilizing the standards outlined in the NASW Code of Ethics.

OVERALL RATING FOR STANDARD: 
�  Meets District Standards  �  Approaching District Standards  �  Below District Standards 

Evidence/Commendations/Recommendations: 

Professional Development: 

● Participates in professional development.
● Attends district provided training held during working hours.
● Participate in state, school, local association meetings, conferences, and/or professional learning

communities.
● Provide relevant training to sites that will meet the needs of the current student body. Including

educating staff on the impacts of trauma on academic and behavioral performance.

OVERALL RATING FOR STANDARD: 
�  Meets District Standards  �  Approaching District Standards  �  Below District Standards 

Evidence/Commendations/Recommendations: 
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Form C 

Monitoring and Data Management: 

● Collaborate and participate in site level Mental Health team (In collaboration with site admin and school
psychologist).

● Assist with maintaining data on sites “At-Risk Student’s List”.
● Monitor progress and outcomes of students on caseload/social work data sheet and at-risk list.
● Assist with managing and triaging mental health referrals.
● Meet with students on caseload regularly and document sessions.

OVERALL RATING FOR STANDARD: 
�  Meets District Standards  �  Approaching District Standards  �  Below District Standards 

Evidence/Commendations/Recommendations: 

Adaptability, Judgment, Decision Making, and Service Delivery: 

● Uses good assessment and decision-making skills in performing work assignments and duties.
● Identify and address the social emotional learning needs of members within the school community.
● Provides direct therapeutic intervention to students and families (individual and group counseling).
● Provides psychosocial assessment and diagnosis of behavioral disabilities with recommendation and/or

environmental manipulation at the school, home and/or community level with periodic reevaluation.
● Attend multidisciplinary team meetings (504s, SSTs, IEPs).
● Attend monthly social worker meetings.
● Collaborate with school psychologists and/or counselors across all tier interventions.
● Conduct suicidal risk assessments, Threat Assessments, and respond to Go Guardian alerts.
● Report suspected child abuse to Department of Children and Family Services (DCFS).
● Educate staff on impacts of trauma on academic and behavioral performance.
● Support school sites in various initiatives, e.g., parenting classes and attendance interventions.

OVERALL RATING FOR STANDARD: 
�  Meets District Standards  �  Approaching District Standards  �  Below District Standards 

Evidence/Commendations/Recommendations: 
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Form C 
Consultation, Linkage and Referral 

● Provides consultation services to school personnel related to school connectedness, behavior, attendance,
community outreach.

● Serves as liaison person between school, family, and community resources.
● Identifies and is knowledgeable of school and community resources to meet school and family needs.
● Establishes working relationships with community service agencies and providers.
● Makes appropriate referrals of families to public or private community resources.

OVERALL RATING FOR STANDARD: 
�  Meets District Standards  �  Approaching District Standards  �  Below District Standards 

Evidence/Commendations/Recommendations: 

Employee Signature Date Evaluator Signature Date 

The employee’s signature does not necessarily indicate agreement with the evaluation rating or its content, but 
indicates that he/she has received a copy of the evaluation. The employee shall have ten (10) working days from 
receipt to attach a written response to an evaluation before it is placed in the employee’s personnel file.
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 Form D 

Natomas Unified School District 

Social Worker Summative Evaluation 

Name: School Year: 

Assigned School Sites: 

Date of Summary Evaluation Conference: 

Temporary: | Probationary 1: | Probationary 2: | Permanent: | Other: 

Professional Standards 
Final evaluation is not limited to 
information gathered in formal 
observations 

A 
Emerging 

B 
Exploring 

C 
Applying 

D 
Integrating 

E 
Innovating 

Attendance, Dependability, Initiative, and 
Time Management 

Professional Development 

Monitoring and Data Management 

Adaptability, Judgment, Decision Making, 
and Service Delivery 

Consultation, Linkage and Referral 

The completed Evaluator’s Formal Observation Forms, containing comments related to the five Standards must 
be attached to the Summative Evaluation page. 

 Unsatisfactory Needs Improvement  Satisfactory Distinguished 

Distinguished = at least 3 Innovating and no marks less than Integrating 
Needs Improvement = 2 marks in Columns A and/or B 
Unsatisfactory = 3 or more marks in Columns A and/or B 

Evidence/Concerns/Recommendations/Affirmations/Comments: 
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Employee Signature Date Evaluator Signature Date 

The employee’s signature does not necessarily indicate agreement with the evaluation rating or its content, but 
indicates that he/she has received a copy of the evaluation. The employee shall have ten (10) working days from 
receipt to attach a written response to an evaluation before it is placed in the employee’s personnel file.
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