FOR MORE INFORMATION, CONTACT KAREN SAUERBREY, PHONE: (336)242-5614
DIRECTOR OF HUMAN RESOURCES FOR CERTIFIED EMPLOYEES EMAIL: KARENSAUERBREY@DAVIDSON.K12.NC.US
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Purpose

To assist educators who are entering the
teaching profession, we aim to offer an
induction program that includes high-quality
mentoring, support from both the school and
district, along with tailored professional
development designed to foster growth.
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Areas of Support

e |ead mentor support

e Mentor guidance and collaboration

e Beginning teacher coordinator assistance

e One-on-one licensure support

e Professional development tailored to the needs of
new teachers

e Recognition and celebrations of new teachers.

e Opportunities to observe other teachers.
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DESIGNED FOR NEW IS THE PROGRAM HOW YOU'LL GROW
TEACHERS MANDATORY?

As a new teacher, you will grow by
receiving structured mentoring,
targeted professional development,
and regular feedback focused on
instructional and management
practices.

Yes, it is a support program
mandated by state policy. All
teachers must participate in the 3
year program before being
recommended for a continuing
teaching license.

LINK TO BTSP PROGRAM IN NC

An additional layer of support for
newly staffed teachers during their
first 3 years in the classroom.

Other useful links

BEGINNING TEACHER
SUPPORT PROGRAM
POLICY

READ MORE -

PROFESSIONAL
TEACHING STANDARDS

READ MORE -
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EDUCATOR
PREPARATION
PROGRAMS

READ MORE -

BTSP SUPPORT PLAN

READ MORE -
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Contact us for additional information.


https://www.dpi.nc.gov/educators/recruitment-support/beginning-teacher-support/bt-support-program
https://www.dpi.nc.gov/educators/recruitment-support/beginning-teacher-support/bt-support-program
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=10399&revid=d0u8qDslshW5MbpXplusyl8cpFlQ%3d%3d&ptid=amIgTZiB9plushNjl6WXhfiOQ%3d%3d&secid=rN1rk9wifRtPN8VSRCplusNnw%3d%3d
https://drive.google.com/file/d/1KPVv2flljxP6cgrKM4mY7R6k3v-msxgM/view
https://www.dpi.nc.gov/educators/educator-preparation/approved-programs
https://docs.google.com/document/d/1uI7psKnri5LiEilfHDivlS0K720Oi04Hl-iadmC9ieA/edit?tab=t.0#heading=h.14x1i3nxr0vl
https://www.dpi.nc.gov/educators/educator-preparation/alternative-preparation-pathways
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=10399&revid=LWqqggf3thHCpluss9L9cseXQ==&st=EVAL-006&mt=Exact

