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1.19 School Nutrition Program 

Pay Grade Contract Days Job Title Exempt 
Status 

MVR 
Requirement 

SN-1 183 School Nutrition Worker NE N 
SN-2 186 School Nutrition Assistant Manager NE N 
SN-3 School Nutrition Manager E N 

  

Interview/Recommendation Guidelines 

 The Principal/Executive Director of School Nutrition will immediately communicate school nutrition 
vacancies to the Office of Human Resources. 

 Staffing school nutrition positions with full-time personnel will be the school district’s highest priority 
consideration, contingent upon budgetary constraints; part-time requests must be part-time allotments 
and/or benefit districtwide needs, as determined by the Office of Human Resources. 

 The Office of Human Resources, in conjunction with the Office of School Nutrition, will develop a list of 
school nutrition employees eligible for the various levels.  

 As part of the employment process for the SN position and substitutes, approved applicants will be required 
to attend an orientation session in the Office of School Nutrition. This requirement must be met as a 
condition of employment for school nutrition and lunchroom monitor. 

 Substitutes on the approved list will be assigned to a worksite location through the Office of School 
Nutrition. 

 Principals will interview and recommend personnel from the approved list of eligible candidates, except as 
determined by the Office of Human Resources. 

 School Nutrition staff that work during the summer feeding program must have a clear MVR. 
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  SN-1     SN-2     SN-3    

  183 186 186 
  Hourly 

Rate 

6 hrs. 6.5 hrs. Hourly 
Rate 

6.5 hrs. 7 hrs. Hourly 
Rate 

7.5 hrs. 8 hrs. 

Step  Annual     
Rate  

Annual 
Rate 

 Annual 
Rate  

 Annual 
Rate  

Annual 
Rate 

Annual 
Rate 

00 17.19 18,874.62 20,447.51 20.55 24,844.95 26,756.10 25.61 35,725.95 38,107.68 
01 17.58 19,302.84 20,911.41 21.13 25,546.17 27,511.26 26.35 36,758.25 39,208.80 
02 17.99 19,753.02 21,399.11 21.73 26,271.57 28,292.46 27.08 37,776.60 40,295.04 
03 18.40 20,203.20 21,886.80 22.35 27,021.15 29,099.70 27.85 38,850.75 41,440.80 
04 18.81 20,653.38 22,374.50 22.95 27,746.55 29,880.90 28.67 39,994.65 42,660.96 
05 19.25 21,136.50 22,897.88 23.60 28,532.40 30,727.20 29.47 41,110.65 43,851.36 
06 19.72 21,652.56 23,456.94 24.27 29,342.43 31,599.54 30.32 42,296.40 45,116.16 
07 20.17 22,146.66 23,992.22 24.95 30,164.55 32,484.90 31.18 43,496.10 46,395.84 
08 20.63 22,651.74 24,539.39 25.67 31,035.03 33,422.34 32.09 44,765.55 47,749.92 
09 21.10 23,167.80 25,098.45 26.38 31,893.42 34,346.76 33.01 46,048.95 49,118.88 
10 21.59 23,705.82 25,681.31 27.14 32,812.26 35,336.28 33.94 47,346.30 50,502.72 
11 22.11 24,276.78 26,299.85 27.77 33,573.93 36,156.54 34.58 48,239.10 51,455.04 
12 22.52 24,726.96 26,787.54 28.43 34,371.87 37,015.86 35.27 49,201.65 52,481.76 
13 22.95 25,199.10 27,299.03 29.12 35,206.08 37,914.24 35.98 50,192.10 53,538.24 
14 23.37 25,660.26 27,798.62 29.81 36,040.29 38,812.62 36.69 51,182.55 54,594.72 
15 23.80 26,132.40 28,310.10 30.52 36,898.68 39,737.04 37.42 52,200.90 55,680.96 
16 24.25 26,626.50 28,845.38 31.10 37,599.90 40,492.20 37.81 52,744.95 56,261.28 
17 24.72 27,142.56 29,404.44 31.69 38,313.21 41,260.38 38.19 53,275.05 56,826.72 
18 25.18 27,647.64 29,951.61 32.15 38,869.35 41,859.30 38.56 53,791.20 57,377.28 
19 25.65 28,163.70 30,510.68 32.61 39,425.49 42,458.22 38.96 54,349.20 57,972.48 
20 26.15 28,712.70 31,105.43 32.91 39,788.19 42,848.82 39.35 54,893.25 58,552.80 
21 26.39 28,976.22 31,390.91 33.23 40,175.07 43,265.46 39.56 55,186.20 58,865.28 
22 26.64 29,250.72 31,688.28 33.55 40,561.95 43,682.10 39.95 55,730.25 59,445.60 
23 26.91 29,547.18 32,009.45 33.87 40,948.83 44,098.74 40.55 56,567.25 60,338.40 
24 27.16 29,821.68 32,306.82 34.21 41,359.89 44,541.42 40.97 57,153.15 60,963.36 
25 27.42 30,107.16 32,616.09 34.54 41,758.86 44,971.08 41.37 57,711.15 61,558.56 

 

 School Nutrition Part Time Worker – Part Time 3.5 hours per day at $18/hour and must fulfill School Nutrition 
Worker employment placement requirements. 

 School Nutrition Worker Incentive Pay Increase- Completion of Orientation for New Employees (O.N.E.), a 
passing score on the ServSafe Food Safety examination, completion of the Georgia Department of Education 
Manager and Culinary Pathways, and completion of CCSD Manager in Training (M.I.T.) course will result in an 
additional 2 steps on the pay scale. 

 Any School Nutrition Worker that is permanently assigned to more than one school location, with the exception 
of the floater position, will receive a two-step increase in pay.  Employees that received the increase will be 
placed back on their appropriate step when he/she returns to serving only one school location.  

 Employees that are responsible for more than one worksite will be required to drive as a skill and must have a 
clear MVR to service each location.  Employees who drive their personal vehicle between sites will be reimbursed 
for mileage in accordance with CCSD Travel Reimbursement guidelines. 

 SN2 and SN3- As an incentive to transfer to larger schools, there will be a step increase based on the Average 
Daily Participation of Student Meals.  Assistant Managers and Managers will receive an increase of one step for 
ADP changes between 300-500 and two steps for changes of ADP 501+. Employees that have received an 
incentive due to ADP that choose to take a position or reassignment to a smaller school will be placed back on 
their appropriate step (one step or two step decrease per ADP range). 

 Managers operating two full-service kitchen operations on two school campuses will receive a yearly supplement 
of $3,525. 

 School must serve 400 ADP or more per day to be eligible for an Assistant Manager position. 
 An Assistant Manager serving as Acting Manager in the absence of a Manager will receive an additional $2 per 

hour after serving as Acting Manager for 10 consecutive days without additional administrative support being 
provided.  
  


