


c.​ Approval of Monthly Accounts Payable and Payroll Warrants   

d.​ Receipt of CASE Collaborative’s Q3 Report 

e.​ Receipt of ACCEPT Educational Collaborative’s Q3 Report 

f.​ Approval of Anti Hate/Anti Bias Task Force Charge 

g.​ Approval of theTriennial Review and Proposed Local Wellness Policy Revisions  

h.​ Receipt of the Superintendent’s Implementation Guide for Policy IMDA 

 

4.​ Business and Policy Matters 

a.​ Welcome Member Ellen Lederer-DeFrancesco; Review of School Committee              (Discussion/Action)​     5 Mins    

Operating Protocols, Policy BA-1      

b.​ Discussion Regarding Operational Feedback from Union                                              (Discussion/Action)        20 Mins    

c.​ 2025-2026 School Committee Goals: Where we are To Date​                                    (Discussion/Action)​   10 Mins  

d.​ 2025-2026 School Committee Goal: Teaching, Learning, and Technology                    (Discussion/Action)​   50 Mins     

i.​ Review 7th-grade math and the compacted grade 7 / 8 pathway;  

Recommendations; Next Steps 

​ -Presentation from Karen Wolfson, Mathematics Curriculum  

               Coordinator   

ii.​ Monitor the implementation of Policy JICJ, Student Use of Technology 

In schools; Review feedback received this year; Next steps 

iii.​ Review and evaluate the integration of digital resources and instructional 

Technology in classroom instruction; Review feedback received this year;  

Administration recommendation regarding possible working group; Next Steps 

e.​ 2025-2026 School Committee Goal: After-School Care & Enrichment                          (Discussion/Action)        15 Mins        

i.​ Review recommendation from administration on whether or not SPS 

Can provide one classroom in each of the four elementary schools to 

Parks & Recreation for enrichment opportunities for students after school; 

Next steps. 

f.​ 2025-2026 School Committee Goal: Family and Community Engagement                   (Discussion/Action)​   15 Mins          

i.​ Conduct a minimum of two community listening sessions; Review feedback 

From listening sessions; Next steps. 

ii.​ Strengthen and support the School Committee’s Parent Advisory Council(s) 

1.​ Review feedback from Parent Advisory Councils                                                                                                

g.​ Annual Reorganization of the School Committee                                                           (Discussion/Action)        20 Mins        

h.​ Approval of Athletic and Extracurricular Activity Fees                                                    (Discussion/Action)        10 Mins 

i.​ Review 2026-2027 School Committee Meeting Schedule                                             (Discussion/Action)         10 Mins        

j.​ Sudbury Pride Day Attendance                                                                                      (Discussion/Action)         5  Mins               

k.​ Community Communication                                                                                           (Discussion/Action)​   10 Mins 

 

5.​ Adjournment 

 

 

 

 

 

 

This listing of matters is those reasonably anticipated by the Chair, which may be discussed at the meeting. Not all items listed may in 

fact be discussed, and other items not listed may also be brought up for discussion to the extent permitted by law.  The Chair will strive 

to honor timed items as best as possible. 

  

The next School Committee Meeting is scheduled for Monday, June 1, 2026 

 







Sudbury School Committee 

Meeting Minutes - DRAFT 

March 2, 2026 

 

 

Members Present: 

Karyn Jones, Chair 

Jessica McCready, Vice Chair 

Nicole Burnard 

Julie Durgin-Sicree 

Betsy Sues 

 

Also Present: 

Brad Crozier, Superintendent 

Annette Doyle, Assistant Superintendent 

Don Sawyer, Director of Business and Human Resources 

 

 

Open Executive Session 

Chair Karyn Jones opened the meeting at 7:00 p.m.  Jessica McCready, Nicole Burnard, Betsy Sues, Julie 

Durgin-Sicree and Karyn Jones all confirmed their presence. 

 

Vice Chair Jessica McCready made a motion to vote to convene in executive session and to return to open 

session pursuant to Massachusetts General Laws chapter 30A section 21(a) for the following purposes. 

Purpose 3 to discuss strategy with respect to and in preparation for collective bargaining with the Sudbury 

Nurses Association. Betsy Sues seconded the motion.  All in favor. 5-0. Motion carries. 

 

Open Regular Session 

 

1.​ Public Comment 

a.​ Anh Le, Shrewsbury resident and SPS employee, shared her support of Superintendent 

Brad Crozier and his commitment to early childhood education.  She also emphasized the 

importance of trust and collaboration between the School Committee and administration. 

b.​ Tracy Garozzo shared her support for Superintendent Crozier’s leadership noting his 

commitment to serving students and the community.  She also shared concerns about 

recent School Committee conduct and urged the Committee to refocus on collaborative 

leadership. 

c.​ Jillian Kelton shared her support of Sudbury Extended Day for their commitment to equity, 

inclusion and responsive leadership and urged the Committee to recognize the value of 

the program. 

d.​ Heather Hancock, Sudbury resident, shared her concern regarding executive session 

discussions about Superintendent Crozier’s contract. She noted his positive evaluations 

and urged the Committee to consider any actions that could create legal or financial risk. 

e.​ Beth Lee, Sudbury resident, shared her support of SED and emphasized the program's 

success within the Sudbury community. 

f.​ Susan Magoveny Woods, Principal of Nixon Elementary School, shared her support of 

Superintendent Crozier.  She also shared her concerns related to executive session 



discussions regarding his contract and urged the Committee to preserve the stability in the 

District. 

g.​ Vice Chair Jessica McCready motioned to extend public comment giving each new person 

1.5 minutes.  Nicole Burnard seconded the motion.  All in favor. 5-0. Motion carries. 

h.​ Lauren Lewis, Wayland resident, shared her support for the District’s Central Office 

leadership and concerns about recent discussions surrounding the Superintendent’s 

contract. 

i.​ Joanna Howarth, Sudbury resident, shared her support for SED noting their inclusivity and 

family support. 

j.​ Melissa McBride, Sudbury resident, shared her support for SED noting they provide the 

best child care they can to as many families as they can. 

k.​ Rachel Segien, Sudbury resident, shared her support of SED and how the program has 

gone above and beyond for her family as well as others in the community. 

l.​ Sara Harvey, Principal of Loring School, shared her support of Superintendent Crozier 

noting his leadership for creating stable schools, strong teams and conditions that help 

educators and students succeed. 

m.​ Dan Velonis, Sudbury resident, spoke about fiscal responsibility and transparency. He also 

shared concerns about the financial risk the town would assume with an early contract 

buyout of Superintendent Crozier. 

n.​ Stephanie Cohen-Mongeon, Grade 5 teacher in Sudbury, shared her support for 

Superintendent Crozier citing his fairness, professionalism, and leadership. She also 

shared concerns about transparency and accountability and the negative impact that can 

have on staff, families and students.   

 

2.​ Educational and Operational Matters 

a.​ SEA Report (Ellen Vedora) 

i.​ Updates included the Curtis Middle School Science Olympiad team qualifying for 

the state competition, new sixth grade community-building assemblies, and the 

annual students vs. staff basketball game.  

ii.​ She emphasized the importance of collaborative leadership, noting that unity and 

a shared sense of purpose are essential to the district’s success. 

 

b.​ District Reports 

i.​ Director of Business and Human Resources’ Report 

1.​ Nothing new to report to the Committee. 

 

ii.​ Assistant Superintendent’s Report 

1.​ Summer programing ESY letters to families have been sent out and 

Explore applications are being accepted for ESY students.  
 

iii.​ Superintendent’s Report 

1.​ The new art show was celebrated last week. 

2.​ The Curtis Musical, Disney’s Descendents, will be presented from March 

12th - March 15th. 

3.​ Unified basketball has begun with practices and games scheduled.  They 

will end their season with a jamboree at the end of March. 



 

3.​ Consent Calendar 

a.​ Monthly Accounts Payable and Payroll Warrants Submissions 

b.​ Update Charge of the Negotiations / Labor Relations Subcommittee 

i.​ A question related to whether counsel has reviewed the Negotiations Labor 

Committee charge was asked.  

ii.​ Vice Chair Jessica McCready motioned to approve the Consent Calendar minus 

the update charge of the Negotiations Labor Relations Subcommittee.  Julie 

Durgin-Sicree seconded the motion.  All in favor. 5-0. Motion carries. 

 

4.​ Continuing Business and Policy Matters 

a.​ After-School Care and Enrichment 

i.​ Administrative update regarding transportation and equitable access to 

after-school programs, followed by discussion with Amy Hamilton, Director of 

Parks, Recreation & Aquatics, on after-school programming models and 

opportunities for collaboration between Parks and Recreation and the school 

district. 

1.​ Ms. Zeng and Ms. Hamilton shared a presentation outlining what a 

partnership between Sudbury Parks and Rec and SPS would look like.   

2.​ They shared information on enrichment opportunities, a model program 

and successful outcomes in other districts. 

3.​ Questions from the Committee included timeline, transportation, space 

usage, the option of a pilot, the number of children participating in other 

districts and what kind of spaces were utilized in other districts. 

4.​ An update on transportation options was shared. 

5.​ Questions focused on whether different morning and afternoon stops  

would be an option, data about different ridership, number of buses that 

drop off at elementary then Curtis, space availability at Curtis and next 

steps. 

 

5.​ New Business and Policy Matters 

a.​ Policy BDB: Step 2 - Review, Discussion, and Potential Vote for Counsel Review 

i.​ JLCD, Administering Medicines to Students 

ii.​ IHBAA, Observations of Special Education Programs 

1.​ Clarification on medications listed in Policy JLCD was asked, as well as 

the changes to Policy IHBAA and whether those changes originated from 

the attorney. 

 

b.​ Policy BDB: Step 3 - Potential Vote to Adopt 

i.​ New - IJNDG, Generative Artificial Intelligence Policy for Teachers and Students 

1.​ This policy will come back to a future agenda. 

 

c.​ FY27 CPC Application: Superintendent and School Committee Recommendations 

i.​ Due to deterioration of the surface of the Haynes playground, this article is being 

submitted for consideration.   



1.​ Questions from the Committee focused on the warranty, the smaller 

playground, whether other schools are seeing similar surface conditions 

and whether we are keeping the existing structures and equipment. 

 

d.​ Superintendent Update regarding the Anti-Hate/Anti-Bias Task Force and Sudbury School 

Committee Appointment 

i.​ Application emails have been sent and the deadline for collecting them is 

upcoming.  

ii.​ Recommendations for Task Force members will be brought back to the 

Committee. 

iii.​ Vice Chair, Jessica McCready, motions to appoint Karyn Jones to the Anti-Hate 

Anti-Bias Task Force. Nicole Burnard seconded the motion. All in favor. 5-0. 

Motion carries. 

 

e.​ Consideration of One-Year Extension of Bus Transportation Contract 

i.​ The SPS transportation contract is shared with LS.  We are in option year one of 

two.  The recommendation is for the School Committee to vote on the last one 

year extension. 

ii.​ Questions from the Committee included length of time contracted with First 

Student. 

iii.​ Vice Chair Jessica McCready motioned to approve a one year extension of bus 

transportation contract. Nicole Burnard seconded the motion. All in favor. 5-0. 

Motion carries. 

 

f.​ Consideration of School Fees for the 2026-2027 School Year 

i.​ Director of Business and Human Resources, Don Sawyer, walked the Committee 

through the fees proposed and provided peer district fees. 

ii.​ No recommended fee increase for transportation. 

iii.​ No space rental fee increase for facility use. A small rate increase in custodial fees 

was proposed. 

iv.​ Questions related to events requiring custodial fees and how bus fees originated 

were raised by the Committee. 

v.​ No fee increase for instrumental fees was recommended. 

vi.​ Related to the Athletic Extracurricular fees, since more data analysis is needed, is 

it recommended that the Budget Subcommittee will review and bring back to a 

future meeting for review / approval. 

vii.​ Vice Chair Jessica McCready motioned to approve the school fees as discussed 

for the 2026-2027 school year with the exception of the athletic and extracurricular 

fees. Betsy Sues seconded the motion. All in favor. 5-0. Motion carries. 

 

g.​ Review of Potential Updates to School Committee Handbook 

i.​ This agenda item will be brought to the next meeting. 

 

6.​ Adjournment 

a.​ Vice Chair Jessica McCready motioned to adjourn the March 2, 2026 School Committee 

meeting at 9:47 p.m. Nicole Burnard seconded the motion. All in favor. 5-0. Motion 

carries. 



 

 

Respectfully Submitted, 

Julie Williams 

Executive Assistant to the Superintendent 

 

 

Documents Reviewed During the March 2, 2026 School Committee Meeting 

1.​ SC Meeting Warrant Summary - 030226  

2.​ DRAFT Negotations-LaborRelationsSubcommitteeCharge 

3.​  2025-2026 School Committee Goals Mid-Year Target Update - Afterschool Care and 

Enrichment  

4.​ Recreation School Programming v2 

5.​ Memo related to Policy JLCD 

6.​ Current Policy - JLCD 

7.​ DRAFT - JLCD from Counsel 

8.​ DRAFT - IHBAA 

9.​ DRAFT Reviewed from Policy Subcommittee - IJNDG 

10.​FY27 SPS CPC Haynes Playground presentation to SPS SC 3.2.2026 

11.​ SudburyPublicSchoolsCommitmenttoAddressingAntisemitismandAllFormsofHateandBias 

12.​Memo_SC_FY27 Bus Contract Optional Year 2_260217 

13.​Memo_SC_FY27 FeeRecommendation_260302 

14.​DRAFT_20-_20SchoolCommitteeHandbook_20(1) 

  

 



Sudbury School Committee 

Meeting Minutes - DRAFT 

March 16, 2026 

 

 

Members Present: 

Karyn Jones, Chair 

Jessica McCready, Vice Chair 

Nicole Burnard 

Julie Durgin-Sicree 

Betsy Sues 

 

Also Present: 

Brad Crozier, Superintendent 

Annette Doyle, Assistant Superintendent 

Don Sawyer, Director of Business and Human Resources 

Representative Carmine Gentile 

Senator Jamie Eldridge 

Eric Sims 

 

 

Open Executive Session 

Chair Karyn Jones opened the meeting.  Betsy Sues, Jessica McCready, Nicole Burnard, Julie 

Durgin-Sicree and Karyn Jones all confirmed their presence.     

 

Open Regular Session 

 

1.​ Public Hearing 

a.​ 2026-2027 School Choice Public Hearing 

b.​ 2026-2027 School Choice Vote 

i.​ Vice Chair Jessica McCready motioned to open the School Choice Public Hearing 

2025-2026 for Sudbury Public Schools.  Betsy Sues seconded the motion.   

1.​ ROLL CALL VOTE: 

a.​ Nicole Burnard: Aye 

b.​ Betsy Sues: Aye 

c.​ Jessica McCready: Aye 

d.​ Julie Durgin-Sicree: Aye 

e.​ Karyn Jones: Aye 

i.​ Vote: 5-0. Motion carries. 

ii.​ There were no questions asked by Committee members or members of the public. 

iii.​ Vice Chair Jessica McCready motioned to close the School Choice Public Hearing 

2025-2026 for Sudbury Public Schools.  Betsy Sues seconded the motion. 

1.​ ROLL CALL VOTE: 

a.​ Nicole Burnard: Aye 

b.​ Julie Durgin-Sicree: Aye 

c.​ Betsy Sues: Aye 

d.​ Jessica McCready: Aye 



e.​ Karyn Jones: Aye 

i.​ Vote: 5-0. Motion carries. 

 

iv.​ Vice Chair Jessica McCready motioned to decline participation in the School 

Choice Program for the 2026-2027 school year and affirm School Committee 

Policy JFBB-1.  Betsy Sues seconded the motion. 

1.​ ROLL CALL VOTE: 

a.​ Nicole Burnard: Aye 

b.​ Betsy Sues: Aye 

c.​ Julie Durgin-Sicree: Aye 

d.​ Jessica McCready: Aye 

e.​ Karyn Jones: Aye 

i.​ Vote: 5-0. Motion carries.  

 

2.​ Executive Session 

a.​ Chair Karyn Jones made a motion and vote to convene in executive session and to return 

to open session pursuant to Massachusetts General Laws chapter 30A section 21(a) for 

the following purposes. Purpose 3 to discuss strategy with respect to and in preparation for 

collective bargaining with the Sudbury Nurses Association, purpose 7 to review and 

approve minutes from the Sudbury School Committee executive session meetings of 

February 5, 2026, February 9, 2026, March 2, 2026 and March 13, 2026 and purpose 7 to 

comply with, or act under authority of, any general or special law or federal grant-in-aid 

requirements, specifically the Open Meeting Law, G.L.c. 30A 22(f), (g), relative to the 

School Committee’s executive session minutes for the following dates, (1) February 5, 

2026 and (2) February 9, 2026.  Vice Chair Jessica McCready seconded the motion. 

i.​ ROLL CALL VOTE: 

1.​ Nicole Burnard: Aye 

2.​ Julie Durgin-Sicree: Aye 

3.​ Betsy Sues: Aye 

4.​ Jessica McCready: Aye 

5.​ Karyn Jones: Aye 

a.​ Vote: 5-0. Motion carries. 

b.​ Vice Chair Jessica McCready confirmed the Committee will enter into executive session 

and to return to open session pursuant to Massachusetts General Laws chapter 30A 

section 21(a) for the following purposes. Purpose 3 to discuss strategy with respect to and 

in preparation for collective bargaining with the Sudbury Nurses Association, purpose 7 to 

review and approve minutes from the Sudbury School Committee executive session 

meetings of February 5, 2026, February 9, 2026, March 2, 2026 and March 13, 2026 and 

purpose 7 to comply with, or act under authority of, any general or special law or federal 

grant-in-aid requirements, specifically the Open Meeting Law, G.L.c. 30A 22(f), (g), relative 

to the School Committee’s executive session minutes for the following dates, (1) February 

5, 2026 and (2) February 9, 2026. 

 

3.​ Chair Karyn Jones confirmed the Committee has returned from executive session at 7:38 p.m. and 

welcomed Senator Jamie Eldridge and Representative Carmine Gentile. 

 

4.​ Special Matters - Legislative Forum 



a.​ Senator Jamie Eldridge and Representative Carmine Gentile 

i.​ Updates on initiatives that have been implemented in this past year that 

specifically impact the students in Sudbury Public Schools 

ii.​ Initiatives / Bills for upcoming year that specifically will impact the students in 

Sudbury Public Schools 

iii.​ Q & A from Members 

1.​ Representative Gentile provided an update regarding legislative education 

related matters including Chapter 70 funding, an early literacy bill and a 

pending cell phone restriction policy. 

2.​ Senator Eldridge shared updates regarding the per pupil funding increase, 

the Student Opportunity Act, transportation funding and financial 

challenges school districts continue to face.  

3.​ Questions from the Committee surrounded advocacy efforts, Ed Tech 

regulations, funding for personal device storage, challenges related to 

obtaining multiple transportation bids, electric bus legislation, areas the 

Committee should focus on in the future and the process for Chapter 70 

funding being received directly vs. through the Town. 

 

5.​ Public Comment 

a.​ Susan Magoveny Woods, Principal of Nixon School, urged the Committee to seek 

feedback from educators and staff who work closely with district leadership.  She shared 

her support for Superintendent Crozier as well as members of the administration for their 

commitment to student safety, achievement and inclusive school environments. 

b.​ Caroline Archambault, Sudbury resident, shared her appreciation for the Committee’s 

volunteer service and shared concerns about transparency and communication 

surrounding major decisions and encouraged the Committee to recommit to stronger 

community engagement moving forward.  

c.​ Lindsey Giesen, shared her appreciation for the Committee and thanked them for 

promoting accountability, transparency and data driven decision making. 

 

6.​ Consent Calendar 

a.​ Receipt of the CASE Capital Revision Notice 

b.​ Approval of Minutes (01/14/26, 01/15/26 and 01/20/26) 

c.​ Policy Adoption - BGB Step 3, Action: Adopt policies JLCD, Administering Medicines to 

students and IHBAA, Observations of Special Education Programs, effective immediately 

as presented 

d.​ Appointment of members to the Anti Hate / Anti Bias Task Force 

e.​ Approval of survey to be distributed to Parent Advisory Councils to gather input for the 

annual review process described in the School Committee Handbook 

i.​ Questions related to the Anti Hate / Anti Bias Task Force were asked as well as 

questions related to the survey’s creation.  The Committee recommended 

removing the survey from the Consent Calendar for further review. 

ii.​ Vice Chair Jessica McCready motioned to approve the Consent Calendar with the 

exception of the survey for the PAC’s.  Betsy Sues seconded the motion. 

1.​ ROLL CALL VOTE: 

a.​ Nicole Burnard: Aye 

b.​ Jessica McCready: Aye 



c.​ Julie Durgin-Sicree: Aye 

d.​ Betsy Sues: Aye 

e.​ Karyn Jones: Aye 

i.​ Vote: 5-0. Motion carries. 

iii.​ The Committee then discussed the survey.  Concerns related to following the 

established process were shared. 

iv.​ Vice Chair Jessica McCready motioned to approve sending out the created survey 

to the SEPAC and the LGBTQ+ PAC.  Betsy Sues seconded the motion. 

1.​ ROLL CALL VOTE: 

a.​ Julie Durgin-Sicree: Aye 

b.​ Nicole Burnard: No 

c.​ Betsy Sues: Aye 

d.​ Jessica McCready: Aye 

e.​ Karyn Jones:  Aye 

i.​ Vote: 4-1. Motion carries. 

 

7.​ Business and Policy  Matters 

a.​ Vote on the agreement between the Sudbury School Committee and the Sudbury Nurses 

Association and vote to authorize the Chair of the School Committee, in collaboration with 

the Superintendent to draft and issue a press release to the community based on the 

outcome of the ratification vote 

i.​ Vice Chair Jessica McCready thanked both the Association and Sudbury School 

Committee for their professionalism during the negotiations process.   

ii.​ Vice Chair Jessica McCready motioned to accept and approve the memorandum 

of agreement between the Sudbury School Committee and the Sudbury Nurses 

Association signed by the Subcommittee Chair on March 12, 2026.  Nicole 

Burnard seconded the motion. 

1.​ ROLL CALL VOTE: 

a.​ Nicole Burnard: Aye 

b.​ Jessica McCready: Aye 

c.​ Betsy Sues: Aye 

d.​ Julie Durgin-Sicree: Aye 

e.​ Karyn Jones: Aye 

i.​ Vote: 5-0. Motion carries. 

iii.​ Vice Chair Jessica McCready motioned to authorize the Chair of the School 

Committee in collaboration with the Superintendent to draft and issue a press 

release to the community based on the outcome of the Sudbury Nurses 

Association ratification vote.  Betsy Sues seconded the motion. 

1.​ ROLL CALL VOTE: 

a.​ Julie Durgin-Sicree: Aye 

b.​ Jessica McCready: Aye 

c.​ Nicole Burnard: Aye 

d.​ Betsy Sues: Aye 

e.​ Karyn Jones: Aye 

i.​ Vote: 5-0. Motion carries. 

 



b.​ Climate leader communities program certification, including discussion of the fuel efficient 

vehicle policy adopted in 2012 and possible amendments 

i.​ Eric Sims, Sustainability Coordinator 

1.​ Eric Sims reviewed the goals of the policy, the protocols for selecting 

replacement vehicles, and the prioritization of zero-emission options. He 

noted that the policy is intended to complement existing vehicle 

replacement procedures. 

2.​ Questions from the Committee surrounded budgetary impacts, vehicles 

nearing the end of their usable life, funding sources, whether all three cost 

centers need to agree for certification purposes and which legal counsel 

would review the policy. 

3.​ Vice Chair Jessica McCready motioned to direct the Superintendent to 

meet with the Superintendent of the Lincoln-Sudbury Regional School 

District, or their designee, and the Town Manager, or their designee, to 

review the proposed Zero-Emission Vehicle First Policy, consult with 

counsel and bring back proposed redlines to the current Fuel Efficient 

Vehicle Policy for the School Committee’s consideration at the April 

School Committee meeting for potential adoption.  Betsy Sues seconded 

the motion.   

a.​ ROLL CALL VOTE: 

i.​ Julie Durgin-Sicree: Aye 

ii.​ Betsy Sues: Aye 

iii.​ Nicole Burnard: Aye 

iv.​ Jessica McCready: Aye 

v.​ Karyn Jones: Aye 

1.​ Vote: 5-0. Motion carries. 

 

c.​ Review and evaluation of digital resources and instructional technology used in classroom 

and homework instruction, including data on technology product usage and recommended 

digital learning practices within the curriculum to support fidelity of implementation. 

i.​ Assistant Superintendent Doyle provided an update to the Committee regarding 

active use of technology. She reviewed how technology is used and the amount of 

time students actively engage with technology.   

ii.​ Questions from the Committee surrounded the potential removal of devices during 

the school day and an inventory of current learning tools.   

 

d.​ Training and discussion on privileged materials; process for handling records requests with 

the Record Requests Officer, including changes made following the Boston Globe matter 

and other privileged information redactions 

i.​ In response to the Boston Globe data breach, new procedures have been put into 

place to ensure student data is fully redacted. Electronic software and district 

oversight from counsel is now in place.  All requests will now go through the 

Records Access Officer to help ensure confidentiality.   

ii.​ Concerns from the Committee surrounded the process for releasing requested 

information.  Questions from the Committee surrounded whether affected families 

had been notified and whether additional training is needed. 



iii.​ Vice Chair Jessica McCready motioned that the Sudbury School Committee 

request training from District counsel regarding attorney-client privilege, including 

the handling of privileged communications and procedures to follow if privileged 

information is inadvertently received or disclosed.  Betsy Sues seconded the 

motion. 

1.​ ROLL CALL VOTE: 

a.​ Julie Durgin-Sicree: Aye 

b.​ Nicole Burnard: Aye 

c.​ Jessica McCready: Aye 

d.​ Betsy Sues: Aye 

e.​ Karyn Jones: Aye 

i.​ Vote: 5-0. Motion carries. 

 

e.​ Policy BGB, Step 3: Review counsel feedback on proposed policy revisions based on 

School Committee input; potential vote to adopt 

i.​ Vice Chair Jessica McCready motioned to adopt policy IJNDG, as presented.  

Betsy Sues seconded the motion. 

1.​ ROLL CALL VOTE: 

a.​ Julie Durgin-Sicree: Aye 

b.​ Nicole Burnard: Aye 

c.​ Betsy Sues: Aye 

d.​ Jessica McCready: Aye 

e.​ Karyn Jones: Aye 

i.​ Vote: 5-0. Motion carries. 

 

f.​ Extended Day Program Operation RFP; Update & Evaluation Committee 

i.​ Mr. Sawyer reviewed the makeup of the evaluation committee and shared that the 

RFP is due on March 26, 2026.  Any questions that have been asked related to 

the RFP will be answered and sent to all providers interested. 

ii.​ Questions from the Committee surrounded the evaluation process, whether the 

Committee could ask questions to the evaluators.  Concerns were shared about 

balanced representation among evaluators and a recommendation was made for 

evaluator training. 

 

g.​ Discussion around process of annual calendar approval 

i.​ Member Sues reviewed the draft annual calendar approval process to be added to 

the School Committee handbook. 

ii.​ Questions from the Committee focused on staff and student absentee data. 

iii.​ Vice Chair Jessica McCready motioned to incorporate the document that Betsy 

prepared on the calendar review into the Sudbury School Committee handbook as 

presented.  Julie Durgin-Sicree seconded the motion. 

1.​ ROLL CALL VOTE: 

a.​ Betsy Sues: Aye 

b.​ Nicole Burnard: Aye 

c.​ Julie Durgin-Sicree: Aye 

d.​ Jessica McCready: Aye 

e.​ Karyn Jones: Aye 



i.​ Vote: 5-0. Motion carries. 

 

h.​ Superintendent and School Committee Community Communication 

i.​ The intent of this agenda item is to create a communication addressing matters 

related to the School Committee’s legal responsibilities and obligations. 

ii.​ Recommended changes were suggested and agreed upon. 

iii.​ A member requested to have her name removed from the communication. 

iv.​ Vice Chair Jessica McCready motioned to approve the School Committee 

community communication as amended.  Chair Karyn Jones added “and to 

authorize Betsy to include additional information as discussed.”  Vice Chair 

Jessica McCready seconded the amendment.   

1.​ ROLL CALL VOTE: 

a.​ Nicole Burnard: No 

b.​ Julie Durgin-Sicree: Aye 

c.​ Jessica McCready: Aye 

d.​ Betsy Sues: Aye 

e.​ Karyn Jones: Aye 

i.​ Vote: 4-1. Motion carries. 

 

8.​ Adjournment 

a.​ Vice Chair Jessica McCready motioned to adjourn the March 16, 2026 meeting at 10:47 

p.m.  Betsy Sues seconded the motion. 

i.​ ROLL CALL VOTE: 

1.​ Julie Durgin-Sicree: Aye 

2.​ Nicole Burnard: Aye 

3.​ Betsy Sues: Aye 

4.​ Jessica McCready: Aye 

5.​ Karyn Jones: Aye 

a.​ Vote: 5-0. Motion carries. 

 

 

Respectfully Submitted, 

Julie Williams 

Executive Assistant to the Superintendent 

 

Documents Reviewed During the March 16, 2026 School Committee Meeting 

1.​ School Choice Public Hearing  

2.​ JFBB-1 

3.​ Updated Questions for Legislative Forum 

4.​ CASE Capital Revision Notice February 2026 

5.​ 011425_Sudbury School Committee Minutes_DRAFT  

6.​ 011526_Sudbury School Committee Minutes_DRAFT  

7.​ 012026_Sudbury School Committee Minutes_DRAFT 

8.​ DRAFT JLCD, Administering Medicines to Students 

9.​ DRAFT IHBAA, Observations of Special Education Programs 

10.​DRAFT IHBAA, Clean 

11.​ DRAFT Parent Advisory Council Annual Review Survey - Google Forms 





Sudbury School Committee 

Meeting Minutes - DRAFT 

March 31, 2026 

 

 

Members Present: 

Karyn Jones, Chair 

Jessica McCready, Vice Chair 

Nicole Burnard 

Julie Durgin-Sicree 

Betsy Sues 

 

Also Present: 

Brad Crozier, Superintendent 

Annette Doyle, Assistant Superintendent 

Leslie Smart, METCO Director 

 

Absent: 

Don Sawyer, Director of Business and Human Resources 

 

 

Open Regular Session 

Chair Karyn Jones opened the meeting at 6:02 p.m.  She confirmed all members of the Committee are 

present. 

 

1.​ Public Comment 

a.​ None 

 

2.​ District Reports 

a.​ School Committee Chair 

i.​ Thank you to Representative Carmine Gentile and his continued support of 

Sudbury Public Schools 

1.​ Chair Jones thanked Representative Carmine Gentile for including 

$50,000 in the FY26 House supplemental budget to support Sudbury 

Public Schools students receiving specialized services and shared her 

appreciation for his continued partnership.    

 

b.​ Director of Business and Human Resources Report 

i.​ Mr. Sawyer was not present. 

 

c.​ Assistant Superintendent Report 

i.​ SOA Progress Report 

1.​ Assistant Superintendent Doyle shared an update on the Student 

Opportunity Act progress report that is submitted annually. 

 

d.​ Superintendent’s Report 



i.​ Kindergarten registration closes tomorrow.  We are currently exceeding census 

projections. 

ii.​ The Special Olympics for students in grades 6-8 through CASE Collaborative is 

coming up. 

iii.​ The final unified basketball game of the season will be held in Ashland as a 

jamboree event. 

iv.​ Questions from the Committee surrounded NESDEC enrollment numbers. 

 

3.​ New Business & Policy Matters 

a.​ METCO FY26 Report, Leslie Smart, METCO Director 

i.​ Progress update regarding 2024-2025 METCO goals and initiatives: 

1.​ Establishment of elementary-level mentoring groups to support student 

connection and belonging 

2.​ Recruitment of METCO parent/family ambassadors to strengthen family 

engagement and provide insight 

3.​ Expansion of cultural competency and responsiveness training for staff 

and faculty 

4.​ Collaboration with Cabinet on strategic allocation of resources to support 

student success 

5.​ Ongoing monitoring and evaluation of programming, including use of data 

and evidence to assess impact 

ii.​ Discussion of proposed priorities, goals, and initiatives for the 2026-2027 school 

year, improve access to district opportunities, and strengthen engagement with 

families and 

iii.​ Q & A with families regarding METCO FY26 Report 

1.​ METCO Director, Leslie Smart, thanked all parents and colleagues for 

their support in attending the presentation. 

2.​ She then shared the annual METCO presentation, highlighting enrollment 

updates, a funding overview, student achievements, family and community 

partnerships as well as grant awards. 

3.​ Comments from METCO families included thanks to Mr. Shaw and the 

bus driver for their commitment to Boston families, requests for additional 

parent engagement opportunities, and an appreciation for the program, 

advisors, and teachers. 

4.​ Questions from the Committee surrounded the number of METCO 

students and how that gets chosen, transportation logistics and funding as 

well as after-school activities.  Additional discussion focused on summer 

programming opportunities for METCO students, success rates in the 

METCO program, the number of METCO SPS students who continue on 

to LS, and why larger METCO programs may be more appealing to 

Boston families. The Committee also discussed opportunities for 

increased engagement with Boston families and the possibility of including 

a METCO parent as a non-voting member of the School Committee. 

 

4.​ Consent Calendar 

a.​ Approval of the Victor School - Sudbury Campus 

b.​ Approval of updated Negotiations / Labor Relations Subcommittee Charge 



c.​ Receipt of Ephraim Curtis Middle School solar renderings 

i.​ A request to pull the Subcommittee charge was requested asking if the edits and 

wording of the charge was from the attorney. 

ii.​ Vice Chair Jessica McCready motioned to approve the Consent Calendar as 

amended. Betsy Sues seconded the motion. Vote: 4-1. Motion carries. 

 

5.​ New Business & Policy Matters, continued 

a.​ Review Budget Subcommittee recommendation regarding the Transportation RFP 

priorities including electric and alternative-fuel bus options and potential vote 

b.​ Potential vote regarding FY28 Budget Development Timeline 

i.​ The Budget Subcommittee met and discussed priorities for the bus RFP including 

dual pricing, and a pilot electric bus program.  Further review is needed regarding 

feasibility and funding opportunities.   

ii.​ Questions included consideration of a rent to own option. 

iii.​ The Budget Subcommittee also reviewed the current timeline to determine 

whether adjustments are needed to allow time for priority setting, cost analysis, 

and forecasting.  

iv.​ The Committee shared their feedback including the desire for earlier budget 

planning, priorities to advocate for increased guidance and budget options while 

acknowledging budget constraints.   

 

6.​ Liaison Reports 

a.​ SEPAC, LGBTQ+ PAC, Select Board, Finance Committee, LS Regional High School, 

Energy & Sustainability Committee, Park and Recreation Commission, MASC Delegate 

b.​ Subcommittee Reports: Policy, Budget, Negotiations / Labor Relations, Calendar Review 

i.​ 2025-2026 Policy Subcommittee work completed 

ii.​ 2026-2026 Tri-District calendar review work completed 

1.​ The LGBTQ+ PAC continues to meet and work to finalize their bylaws.   

2.​ LS has finalized their regional agreement, finished negotiations for 

additional calendar observances and hired a new interim Finance Director. 

3.​ Initial budget discussions are under way with the Finance Committee. 

 

7.​ Adjournment 

a.​ Vice Chair Jessica McCready motioned to adjourn the March 31, 2026 Sudbury School 

Committee meeting at 7:50 p.m.  Nicole Burnard seconded the motion.  All in favor. 5-0. 

Motion carries. 

 

 

Respectfully Submitted, 

Julie Williams 

Executive Assistant to the Superintendent 

 

Documents Reviewed During the March 31, 2026 School Committee Meeting 

1.​ SPS SOA FY26 Progress Report 

2.​ METCO-organizational-brochure 

3.​ METCO School Committee/Parent Meeting 2025-2026 FINAL DRAFT 

4.​ Crozier Memo_Victor School 



5.​ The Victor School Approval 

6.​ DRAFT Negotations-LaborRelationsSubcommitteeCharge 

7.​ render_1 

8.​ render_2 

9.​ Transportation RFP Priorities, Including Electric and Alternative Fuel Bus Options Memo 

10.​First Student and Cincinnati Public Schools to Deploy District’s First Electric School Buses 

- First Student, Inc_  

11.​ First Student Launches Six New Electric School Buses in Pennsylvania from EPA Round 

One Funding - First Student, Inc_  

12.​First Student Partners with Tacoma Public Schools to Introduce New Electric School Buses 

- First Student, Inc_  

13.​First Student to Boost Student Safety with Deployment of 40 New Electric School Buses in 

Pontiac, Michigan - First Student, Inc_  

14.​Arlington Awarded EPA Clean School Bus Rebate _ Arlington Public Schools  

15.​Healey-Driscoll Administration Awards Over $9.5 Million to Electrify Public School Buses _ 

MassCEC  

16.​State Awards $11.7 Million to Electrify Public School Buses - BusinessWest 

17.​FY27 Budget Book Budget Timeline  

18.​CommunityBudgetLetter  

19.​Memo_Budget Subcommittee_FY28 Budget Planning Outline (1) 

20.​Updates  

21.​March_April Newsletter .docx 
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SPS Calendar Review Subcommittee Meeting Minutes 

February 27, 2026 
10:00 AM  

Hybrid Meeting 
 
 
 

Calendar Review Subcommittee  
Nicole Burnard  
Elizabeth (Betsy) Sues  
Brad Crozier, Superintendent 
 
 
1. Elizabeth Sues opened the Calendar Review Subcommittee at 10:00 AM.  
​ a. Roll Call Vote:  
​ ​ 1. Nicole Burnard ​ Aye  
​ ​ 2. Betsy Sues ​ ​ Aye  
​ ​     Vote: 2-0 Motion carries.  
 
2. Public Comment:  

a. The Committee did not receive any public comments.   
 
3. Business and Policy  

a.​ The Committee reviewed the amended Calendar Subcommittee Charge approved by the full 
School Committee on December 15, 2025.   
 

b.​ The Committee discussed annual and periodic data needed to support the annual calendar 
review and the need to obtain input from the full committee.  

 
c.​ Nicole Burnard motioned to approve the minutes as presented for the September 10, 2025, 

and October 3, 2025, Calendar Review Subcommittee meetings. Betsy Sues seconded the 
motion. 

 
Roll Call Vote:  

1. Nicole Burnard ​ Aye  
2. Betsy Sues ​ ​ Aye  

   ​ ​     Vote: 2-0 Motion carries.  
 
4. Adjournment ​  

a.​ Betsy Sues motioned to adjourn the Calendar Review Subcommittee at 10:31 AM. Nicole 
Burnard seconded the motion.  

 
Roll Call Vote:  

​ ​ 1. Nicole Burnard ​ Aye  
​ ​ 2. Betsy Sues ​ ​ Aye  
​ ​     Vote: 2-0 Motion carries.  
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Sudbury Public Schools 

SPS Budget Subcommittee Meeting Minutes 
 

Thursday, April 30, 2026 
11:00 AM  

Hybrid Meeting 
 
 

SPS Budget Subcommittee  
Jessica McCready 
Betsy Sues 
Brad Crozier, SPS Superintendent 
Don Sawyer, SPS Director of Business  
 
Guests/Invitees Present 
Andy Sheehan, Sudbury Town Manager  
Victor Garofalo, Assistant Town Manager/ Finance Director   
 
1. Betsy Sues opened the Budget Subcommittee at 11:00 AM.  
​ a. Roll Call Vote:  
​ ​ 1. Jessica McCready​ Aye 
​ ​ 2. Betsy Sues​  ​ Aye 
​ ​     Vote: 2-0 Motion carries.  
 
2. Public Comment:  

a. The Budget Subcommittee did not receive any public comments.   
 
3. Business and Policy  

a. The Budget Subcommittee reviewed and discussed the administration-prepared March 2026 
Budget Subcommittee reporting package, including the month-end financial reports, the Town 
warrant key dates and timeline tracker, and the RFP timeline. The Subcommittee discussed that 
administration will prepare a five-year forecast this year to support financial planning. 
 
The Subcommittee also discussed the upcoming bus transportation and food service RFP and 
tasked administration with preparing a detailed timeline for both RFP processes. With respect to 
the transportation RFP, the Subcommittee discussed the need to coordinate with Lincoln-Sudbury 
Regional High School, given the shared bus services, and to evaluate the appropriate strategy for 
structuring the RFP. The Subcommittee discussed including pricing options for both the current 
service model and a potential electric bus option, which could be structured as a phased-in 
approach or pilot program. The Subcommittee also discussed the need to obtain input from the 
full School Committee regarding any additional questions or considerations to be addressed as 
part of the RFP process. 
  
b. The Budget Subcommittee reviewed the recommended athletic and extracurricular fees and 
discussed the need for additional participation data for clubs before finalizing its recommendation. 
The Subcommittee requested that administration obtain club participation levels to help inform the 
decision. This item will be brought to the full School Committee for further discussion and input. 
 
c. The Budget Subcommittee discussed the timing for identifying budget priorities for the 
upcoming budget cycle. Administration acknowledged that priorities should be established in the 
summer to allow sufficient time to gather information, evaluate proposed initiatives, and assess 
related budget impacts. 
 
Subcommittee members expressed a preference to review administration’s cost and feasibility 
analysis for potential initiatives, including whether initiatives could be implemented responsibly 
through multi-year planning, phased implementation, partial implementation, or other approaches 
given fiscal constraints. The Subcommittee also discussed the need to obtain input from the full 
School Committee.  
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d. The Subcommittee reviewed proposed updates to the school website related to records 
requests. The discussion included adding information to promote consistent understanding of 
applicable fees, guidance for narrowing requests to support an efficient process, and the capacity 
of the Records Access Officer to manage the increasing volume of requests. 
 
The Subcommittee discussed the need to coordinate with the Town on any publicly shared data, if 
the District seeks additional funding through an override. The Subcommittee emphasized the 
importance of controls over the completeness and accuracy of such data and acknowledged the 
Town’s intent to establish a working group with representatives from each cost center.  
 
e. Jessica McCready motioned to approve the minutes as presented for the March 26, 2026 
Budget Subcommittee meetings. Betsy Sues seconded the motion.  
 
Roll Call Vote:  

​ ​ 1. Jessica McCready​ Aye 
2. Betsy Sues​  ​ Aye  

​ ​     Vote: 2-0 Motion carries.  
  

4. Adjournment ​  
a. Jessica McCready motioned to adjourn the Budget Subcommittee at 12:29 PM. Betsy Sues 
seconded the motion.  
 
Roll Call Vote:  

​ ​ 1. Jessica McCready​ Aye 
2. Betsy Sues​  ​ Aye  

​ ​     Vote: 2-0 Motion carries. 

 



 

 
SUDBURY PUBLIC SCHOOLS 

Office of the Director of Business and Human Resources 
 

 

To: School Committee 

Date: 5/11/26 

RE:  FY26 Accounts Payable & Payroll Warrants Processed 

 
With the required School Committee approvals received, the following Accounts Payable Warrants and 
Payroll Warrants were processed for payment during the current period: 
 
 

 Date: Warrant Type: Warrant #:  Amount $: 
 

5/14/26 Accounts Payable 1264    $178,594.19 

5/14/26 Accounts Payable 1263        $3,626.84 

5/14/26 Accounts Payable 1262    $258,251.72 

4/30/26 Accounts Payable 1261    $345,977.54 

4/23/26 Accounts Payable 1260    $312,292.24 

4/16/26 Accounts Payable 1259    $154,213.46 

4/16/26 Accounts Payable 1258             $13.58 

4/16/26 Accounts Payable 1257        $3,187.40 

5/8/26 Payroll P/R 5/14/26 $1,621,499.13 

4/24/26 Payroll P/R 4/30/26 $1,635,853.06 

4/10/26 Payroll P/R 4/16/26 $1,616,700.35 

 
 
 
 
 
 
 
Donald R. Sawyer 
Director of Business and Human Resources       



Central Office 
 120 Meriam Road    

Concord, MA 01742   
 Tel: 978-318-1534    
Fax: 978-371-7858 

 

 
Sanchita Banerjee, Executive Director 
CASE Collaborative 
120 Meriam Rd 
Concord, MA 01742 
 
To the Chair of the School Committee,  

This letter is to inform you that the CASE Collaborative Board of Directors voted to approve the 

Collaborative budget for Fiscal Year 2027.  Based on the regulations 603 CMR 50.04, each Board Member 

is required to submit the annual budget and tuition rate to your School Committee. Below you will find 

CASE’s budget and tuition rates for FY27.   

Providing this information to the School Committee satisfies the requirement of 603 CMR 50.04.   

Thank you, 

Sanchita Banerjee 

Executive Director  

 

 

 

 

 



Central Office 
 120 Meriam Road    

Concord, MA 01742   
 Tel: 978-318-1534    
Fax: 978-371-7858 

 

 

 

 

 

 



​April 30th, 2026​

​To:​ ​ACCEPT Board of Directors​
​From:​ ​Kathleen M. Bernklow, Ph.D., Interim Executive Director​

​RE:​ ​Third Quarter Update from ACCEPT​

​In keeping with our collaborative agreement, I am providing a 3rd quarter program and financial update for our​
​organization.​

​Enrollment for the 3rd quarter 2025-2026 school year across ACCEPT’s three special education campuses (ACCEPT​
​Natick School, ACCEPT at Medway High School, and ACCEPT at Medway Middle School) have shown increases and​
​decreases compared to 2nd quarter FY25.  Elementary enrollment continues to lag FY 25.  We recently opened another​
​elementary classroom which is mitigating the lag in enrollment due to staffing difficulties we experienced in Q2.​
​Additionally, the preponderance of 3rd grade referrals has filled all slots in the 3rd grade classroom and a waitlist has​
​been established.   A continued area of concern is the Transitions program.  As previously discussed, the increased​
​number of districts establishing their own 18-22 year old programming has resulted in a year’s long decline in enrollment,​
​with aging out students not being replaced at the same rate by new, incoming students.  We anticipate that 4 students will​
​continue on in our Transitions program from our HS program so that beginning of the year numbers will be slightly​
​higher for transitions and slightly lower for HS.  Middle School enrollment in FY 26 (which includes gr. 6-7) is slightly​
​below that of FY 25 (which included grades 6-8). FY 26 High School enrollment has increased by 13 students, 3 of whom​
​were previously counted as MS students in FY25.   This leaves a net increase of 10​​new​​students at the​​HS versus FY 25 .​
​Enrollment as of 3/31/26 is 122 students, which is equal to FY 25, and 6.8% over our budgeted student count of 117.​

​Our transportation department continues to be plagued by turnover.  We lost 13 drivers and 8 monitors this quarter and a​
​dispatcher, director, and fleet manager.  Interpersonal difficulties at the administrative level and driver anxiety are largely​
​responsible for the impact.  A formal investigation into department culture and communication prompted the resignation​
​of the director, and the fleet manager resigned to take an opportunity in Wellesley soon afterwards.  An interim​
​stabilization plan was enacted and has allowed us to stabilize the department, reduce the number of outside subcontractors​



​to streamline Q4 billing, and freed up several drivers to cover open afternoon routes.  Additionally, we have onboarded 6​
​drivers and 3 monitors this quarter, with another 6 drivers due to be onboarded in April of 2026.  Operations are being​
​coordinated by Eileen Christopher who has been reclassified as a Long Term Substitute Transportation Manager through​
​June 30, 2026.​

​As you may recall, Q2 student ridership was frozen pending the successful adjustment, staffing, and stabilization of​
​routes.  March 31, 2026 ridership was 98 riders, with an overall loss of 9.3 % (10 riders) from the beginning to the end of​
​the quarter.​

​Home-Based Services for the 2025-2026 school year are currently providing direct and/or consultative services to a total​
​of 25 students across 10 different school districts. This represents a 47%  increase over the end of the 2024-2025 school​
​year, when we were providing services to 17 students.  We are currently unable to take anymore Home-based students due​
​staffing constraints, and a waitlist has been established..​

​ACCEPT has partnered with outside Directors/Asst. Superintendents  to implement the Leading Forward Academy for​
​Student Services.  This Academy combines leadership development, mentorship, and coaching with practical and​
​authentic tasks such as writing a comprehensive entry plan and presenting the plan and its results; collaboration and​
​project management/planning; the intersection of Bullying, Harassment and Title IX and how to support building​
​leadership during investigations; understanding multilingual students and the impact of multi- language learning on​
​assessment; managing out of district caseloads; budgeting; data analysis; and program evaluation. Additionally, the​
​mandated full day workshops will be revised into half day workshops with more of the content being available through​
​online platforms.  We currently have 17 people signed up for the Academy.​

​The Treasurer’s FY26 Q3 report indicates that the Collaborative continues to maintain excellent cash reserves, both in​
​cash on-hand, CD’s, and investment accounts.  The two investment accounts continue to grow as expected.  The​
​Operating Cash, at just over $2 million as of March 31, 2026 and the balance of the 3 CD’s which total just over $1​
​million puts our operating cash total at $3.5 million.  Bank reconciliation reports are up to date and are being signed and​
​dated monthly by the Treasurer.  Additionally, payments to MTRS and the state retirement system are up to date and​
​Federal and State taxes are being paid timely with each payroll process.  Please see APPENDIX A for more detailed​
​financial revenue and expenses information for FY 2026 Q3.​



​APPENDIX A​
​FY 2026 Q3 FINANCIAL REVENUE AND EXPENSES​

​Summary:​

​Year over year there is positive revenue growth of $171,655 (1.6%) but expenses have increased at a​
​higher rate $242,783 (2.17%)​

​Home Based and ELI have seen the most dramatic increase in revenue of $87,606 (41%) and​
​$95,335 (41%) respectively. But expenses have also seen a marked uptick, 27% and 30%​
​respectively.​

​Transportation is the biggest concern with a drop in revenue of almost $480,584 (-17%) and a​
​negligible drop in expenses of 27,365 (1%)​

​Personnel Expenses:​

​Collaborative-wide wages are up 3.5% ($248,500)in FY26 compared to FY25. Health benefits rose​
​3.6% ($20,995). Due to the lack of driver’s, there has been an increased level of overtime.​

​FY26 v FY25​​Revenue​​Comparison​

​FY26 v FY25​​Expense​​Comparison​



​Going Concern Warning:​

​Transportation​

​The Transportation Department is facing significant operational and financial challenges. Historically,​
​the fourth quarter is when Transportation along with most departments see revenue exceed​
​expenses. Normally, Transportation has steady or increased ridership and capital and supply​
​purchases have been completed.  However, FY26 is showing the opposite trend at the end of Q3,​
​with expenses continuing to outpace revenue and no indication that there will be a late surge in​
​revenue.​

​See​​month to month​​performance chart below:​

​●​ ​Ridership has declined 17% but expenses have not dropped proportionally.​
​●​ ​Loss of 17 drivers has increased the need for overtime with the most recent pay period​

​showing $10,175 in overtime, double FY25 levels for the same period.​
​●​ ​A $100,000 retention bonus and pay rate increase were implemented to stabilize staffing;​

​however, these measures will keep expenses flat or rising even with the reduced staffing level.​
​●​ ​There will be a partial offset through turnover savings; with the Director of Transportation and​

​Fleet Manager leaving the organization will result in $40,000 in savings if those positions​
​remain unfilled.​

​●​ ​Outsourcing of routes coupled with management leaving has led to billing delays and cost​
​uncertainty. There are many variables to account for, and more time will be needed before a​
​true cost impact for the remaining 3 months can be assessed.​

​Based on current conditions and variables, the Transportation Department is projected to incur a loss​
​of approximately $800,000 in FY26.​

​FY26 Transportation Revenue and Expense by Month​



​Other Program Highlights​

​ELI:​

​●​ ​Compared to FY25 enrollment increased by 6 students​
​●​ ​Revenue increased 41% ($87,606).​
​●​ ​With increased enrollment, expenses are up 30% at end of Q3.​
​●​ ​FY25 ended with a $20,000 loss; FY26 is projected to break even if no major changes occur.​
​●​ ​Fitchburg State invoice is the final large expense remaining.​

​Home Based:​

​●​ ​Enrollment increased by 7 students over FY25.​
​●​ ​Revenue increased 41% ($95,335) at the end of Q3.​
​●​ ​High-cost staffing (therapists, supervisors, evaluators) and travel reimbursement substantially​

​reduce profit margins.​
​●​ ​Projection for end of year is a marginal profit​

​PD/School Consult:​

​●​ ​Spring enrollment did not materialize to initial projections. Course enrollment is lower than​
​FY25;​

​●​ ​School consultation hours have also decreased.​
​●​ ​Competition with online, asynchronous, and lower cost PD has had a strong negative impact​

​on the Department.​
​●​ ​Expected FY26 loss is approximately $50,000.​
​●​ ​A small portion of the shortfall is tied to the loss of the DESE SPED Leadership Grant.​

​Program Enrollment Trend:​



​This will be my final quarterly report. I’d like to thank you for the support you’ve shown me over the​
​past 2.5 years. It has meant a great deal.​

​Where necessary I will bring updated numbers to the May Board of Directors meeting. If you need​
​clarification or additional financial information in the meantime, I’d be happy to help.​

​Thank You,​

​George McCormack​
​Director of Finance and Operations​



​To:       ACCEPT Board of Directors​
​From:  Barbara Durand, Treasurer​
​Date:   April 9, 2026​
​RE:      Quarterly Treasurer’s report-January 1 to March 31, 2026​

​CASH ACCOUNT:​
​Balance on Hand 3.31.26​ ​$2,047,992.14​
​9 Month CD (Oct 2026-#1198)​ ​$   340,253.66​
​6 Month CD (Sept 2026-#1205)​ ​$   340,721.88​
​9 Month CD  (June 2026-#1213)​ ​$   340,561.59​
​Aging Receivables 3.31.26​ ​$   450,819.94​

​$3,520,349.21​

​STATEMENT 18 MONTH CD​​:​ ​$    173,176.73   (Required​​as part of Building Lease)​

​DONATION ACCOUNTS​​:​ ​$      97,075.40​

​CAPITAL INVESTMENT ACCOUNT​​:​
​Beginning Balance 12.31.25​ ​$1,254,494.13​
​Fees​ ​$       -1896.21​
​Realized/Unrealized​ ​$        -9827.28​
​Int/Div/Investments​ ​$    282,314.26​
​Balance of Account 3.31.26​ ​$1,525,084.91​

​OPEB INVESTMENT ACCOUNT​​:​
​Beginning Balance 12.31.25​ ​$1,540,261.52​
​Internal Funding​ ​$      81,724.00​
​Int/Div/Investments​ ​$        8,920.10​
​Realized/Unrealized​ ​$    -31,009.90​
​Fees​ ​$       -1541.11​
​Balance of Account 3.31.26​ ​$1,598,354.61​

​The Collaborative continues to maintain excellent cash reserves, in cash on hand, CD’s and investment accounts.​
​Brian Jamros from Bartholomew and Co. will be at the Board of Directors meetings on May 6​​th​ ​to present​​the​
​annual performance portfolio report for both the OPEB investment account and the Capital investment account.​
​The Operating Cash, at just over $2 million as of March 31, 2026 and the balance of the 3 CD’s which total just over​
​$1 million puts our operating cash total at $3.5 million.​

​CD’S​
​Our CD’s are scheduled to mature in June, September and October 2026.​
​As of 3.31.26 the three CD’s have earned $21,537.13 in interest.​



​Reconciliation Items:​
​The Director of Finance and Treasurer are reviewing the Task Checklist every other week to ensure all tasks are​
​being done timely. The Interim Executive Director also has access to this checklist for her review.​
​Bank reconciliation reports are up to date as of March 31, 2026 and have been reviewed, signed and dated monthly​
​by the Treasurer.​
​Payments to MTRS and the state retirement system are up to date.​
​Federal and State taxes are being paid timely with each payroll process.​









 

 
1. Members will be appointed by the Superintendent after consultation with the 
School Committee and will include but not be limited to individuals representing the 
following stakeholders:  
 

● School Committee member  
● District and/or School Administrators  
● District educators (from each school)  
● Community and faith organizations  
● Town leadership (including police).  
● Stakeholders who represent the community  
 

2. The Taskforce will be charged with developing recommendations designed to improve 
the culture and climate in our schools so that:  
 

●​  Individuals who engage in hateful or biased conduct are educated and held 
accountable; and  

●​ Students and families who are targeted are heard, supported, and protected.  
 

3. These recommendations will address changes and/or enhancements to Sudbury Public 
Schools policy and practices, including but not limited to the following areas:  
 

a.​ Protocols related to incident reporting, data tracking, investigation, response, and 
post-investigation communication to families/stakeholders, and revising 
student handbooks and other documents accordingly.  

b.​ Formal age-appropriate educational programming and/or curriculum shifts to 
proactively teach students, families, and the community about antisemitism, 
racism, and other forms of hate and bias that result from lack of understanding of 
other cultures and lived experiences and that degrade the safety of the learning 
environment.  

c.​ Professional development for staff.  
d.​ Formalizing structures within the school district and with other community 

partners (e.g. the Sudbury Police Department) to regularly review incident data 
and plan ongoing, coordinated responses and education  

e.​ Incorporating these action steps, as appropriate, into district and school 
improvement plans.  

f.​ Collaboration and Coordination i. Strengthening partnerships with families, 
community organizations, and municipal agencies to support coordinated 
responses and prevention efforts.  

g.​ Continuous Improvement i. Incorporation or recommended actions into district 
and school improvement planning, as appropriate.  
 

4. The Taskforce will begin its work with a primary focus on combating antisemitism, 
and will continue its work to ensure that all forms of hate and bias in all of our schools 
and across the district and community are comprehensively addressed to the maximal 
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extent possible. 
 
5. The Taskforce will hold an initial convening no later than April 2026 and report on 
progress at least quarterly to the School Committee through the Superintendent, with a 
first progress report no later than June 8th, 2026.  
 
6. The School Committee intends for this Taskforce to be exempt from the Open Meeting  
Law in order to facilitate speedy progress.  Because the Anti-Hate/Anti-Bias Task Force 
is being established by the Superintendent at the direction of the Sudbury School 
Committee and is charged with developing recommendations on matters within the 
jurisdiction of both the Superintendent and the School Committee, the Task Force 
constitutes a public body under the Massachusetts Open Meeting Law (M.G.L. c. 30A, § 
18–25). Accordingly, all meetings of the Task Force shall be posted and conducted in 
accordance with the requirements of the Massachusetts Open Meeting Law.  

 
Resources:  
 

1. Non-legally binding working definition of antisemitism (IHRA)  
2. American Jewish Committee (mainstream explanation and defense of IHRA) 
3. Town of Acton, MA use of IHRA 
4. Massachusetts Special Commission on Combating Antisemitism report 
5. Town of Sudbury, MA use of IHRA  
6. US National Strategy to Combat Antisemitism  
7. Commonwealth of Massachusetts endorsement of (IHRA) 
8. Anti-Deflamation League audit of reports of antisemitism  
9. Department of Elementary and Secondary Education resources   

 

Adopted by the School Committee for Sudbury Public School on February 9, 2026. Vote: 5-0. 
 

Karyn Jones, Chair 
Jessica McCready, Vice-Chair 
Nicole Burnard 
Julie Durgin-Sicree 
Elizabeth Sues 
 

Amended by the School Committee for Sudbury Public Schools on May 18, 2026. Vote:  
 

Karyn Jones, Chair 
Jessica McCready, Vice-Chair 
Ellen Lederer-DeFrancesco 
Julie Durgin-Sicree 
Elizabeth Sues 
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Sudbury Public Schools 
Local Wellness Policy  
REV. 3 - Draft  5.1.26 
 

Preamble 
The District seeks to prepare students for life-long wellness practices. Schools, along with 
parents, caregivers, and the community, play an important role in addressing obesity and 
diet-related health concerns for children. The Sudbury Public School District is committed to 
providing a school environment that promotes and protects children's health, well-being, and 
ability to learn by supporting healthy eating, physical activity, and social-emotional development 
as a component of their education. 
 
School Wellness Committee 

The District will convene a representative district committee (hereto referred to as the School 
Wellness Committee (SWC) that meets at least three times four times per year to establish 
goals for and oversee school health and wellness programs; including development, 
implementation, and triennial review and update of this Local Wellness Policy district-level 
wellness policy (heretofore referred to as "wellness policy"), in conjunction with the School 
Committee. 

The SWC membership will represent all  elementary and middle school levels (elementary and 
secondary schools) and include (to the extent possible), but not be limited to: parents and 
caregivers; representatives of the school nutrition program (e.g., school nutrition director); 
physical education teachers; health education teachers; school health professionals; school 
health services staff; and mental health and social services staff; school administrators; school 
committee members; students, when appropriate; and members of the general public. To the 
extent possible, the SWC will include representatives from each school building and reflect the 
diversity of the community. The District will invite this diverse group and members of the general 
public to participate in the development, implementation, review, and update of the Local 
Wellness Policy. 

The District will inform families and the public each year about this policy, including its content, 
any updates to the policy, and the status of implementation. Methods for informing the public will 
include posting information about the Local Wellness Policy on the District website and updating 
this information annually. 

The District will also make available to the public an assessment of the implementation of the 
wellness policy, including progress toward meeting the goals of the policy and the results of the 
required triennial assessment. 

The Superintendent or designee will convene the SWC and facilitate the development of 
updates to the Local District Wellness Policy, and ensure each school is in compliance with the 
policy. All school-sponsored events during the school day will adhere to the Local Wellness 
Policy guidelines. 

Nutrition 

The District is committed to providing healthy meals to its students and to meeting the nutritional 
needs of students within the current USDA guidelines. The District program will support the 
health of students by encouraging a healthy diet, helping to mitigate childhood obesity, and 



modeling healthy eating. Further, the District will support healthy food choices while 
accommodating cultural food preferences and special dietary needs to the extent possible. 

The District shall participate in the USDA child nutrition programs, including the National School 
Lunch Program (NSLP) and the School Breakfast Program (SBP). The District is committed to 
ensuring that all foods and beverages available to students during the school day are in 
compliance with current USDA guidelines and the USDA Smart Snacks in School Standards. 
Measures will be taken to ensure the privacy of students who qualify for free or reduced-price 
meals. 

Breakfast and lunch menus will be posted on the District website and will include nutrition 
content and ingredients when available. 

Students will be allowed an adequate amount of time to eat breakfast and lunch. To promote 
hydration, students will have access to safe, unflavored drinking water at no cost throughout the 
school day, including where school meals are served during breakfast and lunch. 

The District will teach, model, encourage, and support healthy eating by all students. The 
District will provide skills-based nutrition education and engage in nutrition promotion that is 
designed to provide students with the knowledge and skills necessary to adopt behaviors that 
promote and protect their health. 

Apart from special curricular events or instructional activities, parents, students, and staff shall 
not bring food items to be shared with students during the school day. 

School nutrition professionals will receive the required training hours in accordance with the 
USDA Professional Standards for School Nutrition Professionals. 

Food and Beverage Marketing in Schools 

The District is committed to providing a school environment that supports student wellness and 
promotes healthy food choices. Any foods and beverages marketed or promoted to students 
during the school day on school campuses will meet or exceed the USDA Smart Snacks in 
School nutrition standards. Food and beverage marketing includes, but is not limited to, any 
advertising on school grounds, such as posters, flyers, menu boards, food service equipment, 
educational materials, and school publications. The District will review practices related to food 
and beverage marketing as part of the ongoing implementation and review of this Local 
Wellness Policy. 

Physical Activity 

The District will provide students with physical education using an age-appropriate, sequential 
curriculum consistent with national and state standards for physical education. The physical 
education curriculum will promote the benefits of a physically active lifestyle and will help 
students develop skills to engage in lifelong healthy habits, as well as incorporate essential 
health education concepts. 

All students will be provided equal opportunity to participate in physical education classes. The 
District will make appropriate accommodations to allow for equitable participation for all students 
and will adapt physical education classes and equipment as necessary. 



Elementary schools will offer at least one session per week of physical education instruction for 
students in grades kindergarten through fifth grade. The middle school will provide at least one 
trimester of physical education instruction each school year for students in grades six through 
eight. 

The physical education teachers will meet or exceed the minimum requirements for licensure in 
physical education as outlined by the Massachusetts Department of Elementary and Secondary 
Education (DESE). 

The District recognizes the need for physical activity before, during, and after the school day for 
students. Schools will provide opportunities for physical activity for students during the school 
day, including recess and classroom physical activity breaks. Such activity will supplement the 
physical education classes offered at the schools. Teachers may provide additional opportunities 
for physical activity as a reward for students. 

Except in limited circumstances, recess will not be withheld from students. 

During certain times of the year when outdoor weather conditions are extreme, including both 
hot and cold weather, the District will exercise appropriate discretion in determining whether 
outdoor recess or other outdoor physical activity will occur. The District will follow the "Weather 
Guidelines for Children" or any other resources as provided by DESE. The District will also 
follow guidelines contained within a student's individual care plan. 

Staff will exercise their best judgment and prioritize student safety when determining the type of 
physical activity in which students participate. To the extent that any school event involves 
physical activity, the District will weigh the benefits of the event and the safety of the students. 

To the extent practicable, the District will ensure that its grounds and facilities are safe and that 
equipment is available to students to be active. 

Other Activities That Promote Student Wellness 

Schools will implement wellness initiatives to promote the health and well-being of students and 
staff. These initiatives will include evidence-based social-emotional learning curricula and 
practices that foster safe, inclusive, and supportive environments. 

Schools in the District will promote strategies to and support staff in actively promoting and  
modeling and encouraging healthy eating and physical activity behaviors within the school 
community. 

To the extent possible, the District will develop relationships and sustain partnerships with 
community partners, including area hospitals, healthcare providers, and community 
organizations to promote the physical, social, and emotional well-being of students and staff. 

The District will maintain and annually update resource lists of local organizations and establish 
clear referral pathways to ensure students, staff, and families can access appropriate supports 
and services. 

The District will periodically assess the effectiveness of these activities for both students and 
staff as part of the ongoing implementation and review of the Local Wellness Policy. 

Legal References 



The Child Nutrition and WIC Reauthorization Act of 2004, Section 204, P.L. 108-265​
 The Richard B. Russell National School Lunch Act, 42 U.S.C. §§ 1751–1769h​
 The Child Nutrition Act of 1966, 42 U.S.C. §§ 1771–1789 

Cross References 

EFC, Free and Reduced-Cost Food Services​
 IHAMA, Teaching About Alcohol, Tobacco and Drugs​
 KI, Public Solicitations/Advertising in District Facilities 
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Preamble 
The District seeks to prepare students for life-long wellness practices. Schools, along with 
parents, caregivers, and the community, play an important role in addressing obesity and 
diet-related health concerns for children. The Sudbury Public School District is committed to 
providing a school environment that promotes and protects children's health, well-being, and 
ability to learn by supporting healthy eating, physical activity, and social-emotional development 
as a component of their education. 
 
School Wellness Committee 

The District will convene a School Wellness Committee (SWC) that meets at least four times per 
year to establish goals for, and oversee, school health and wellness programs, including 
development, implementation, and triennial review and update of this Local Wellness Policy in 
conjunction with the School Committee. 

The SWC membership will represent elementary and middle school levels and include, to the 
extent possible, but not be limited to, parents and caregivers; representatives of the school 
nutrition program; physical education teachers; health education teachers; school health 
professionals; school health services staff; mental health and social services staff; school 
administrators; school committee members; students, when appropriate; and members of the 
general public. To the extent possible, the SWC will include representatives from each school 
building and reflect the diversity of the community. The District will invite this diverse group to 
participate in the development, implementation, review, and update of the Local Wellness Policy. 

The District will inform families and the public each year about this policy, including its content, 
any updates to the policy, and the status of implementation. Methods for informing the public will 
include posting information about the Local Wellness Policy on the District website and updating 
this information annually. 

The District will also make available to the public an assessment of the implementation of the 
wellness policy, including progress toward meeting the goals of the policy and the results of the 
required triennial assessment. 

The Superintendent or designee will convene the SWC and facilitate the development of 
updates to the Local Wellness Policy, and ensure each school is in compliance with the policy. 
All school-sponsored events during the school day will adhere to the Local Wellness Policy 
guidelines. 

Nutrition 

The District is committed to providing healthy meals to its students and to meeting the nutritional 
needs of students within the current USDA guidelines. The District program will support the 
health of students by encouraging a healthy diet, helping to mitigate childhood obesity, and 
modeling healthy eating. Further, the District will support healthy food choices while 
accommodating cultural food preferences and special dietary needs to the extent possible. 



The District shall participate in the USDA child nutrition programs, including the National School 
Lunch Program and the School Breakfast Program. The District is committed to ensuring that all 
foods and beverages available to students during the school day are in compliance with current 
USDA guidelines and the USDA Smart Snacks in School Standards. Measures will be taken to 
ensure the privacy of students who qualify for free or reduced-price meals. 

Breakfast and lunch menus will be posted on the District website and will include nutrition 
content and ingredients when available. 

Students will be allowed an adequate amount of time to eat breakfast and lunch. To promote 
hydration, students will have access to safe, unflavored drinking water at no cost throughout the 
school day, including where school meals are served during breakfast and lunch. 

The District will teach, model, encourage, and support healthy eating by all students. The 
District will provide skills-based nutrition education and engage in nutrition promotion that is 
designed to provide students with the knowledge and skills necessary to adopt behaviors that 
promote and protect their health. 

Apart from special curricular events or instructional activities, parents, students, and staff shall 
not bring food items to be shared with students during the school day. 

School nutrition professionals will receive the required training hours in accordance with the 
USDA Professional Standards for School Nutrition Professionals. 

Food and Beverage Marketing in Schools 

The District is committed to providing a school environment that supports student wellness and 
promotes healthy food choices. Any foods and beverages marketed or promoted to students 
during the school day on school campuses will meet or exceed the USDA Smart Snacks in 
School nutrition standards. Food and beverage marketing includes, but is not limited to, any 
advertising on school grounds, such as posters, flyers, menu boards, food service equipment, 
educational materials, and school publications. The District will review practices related to food 
and beverage marketing as part of the ongoing implementation and review of this Local 
Wellness Policy. 

Physical Activity 

The District will provide students with physical education using an age-appropriate, sequential 
curriculum consistent with national and state standards for physical education. The physical 
education curriculum will promote the benefits of a physically active lifestyle and will help 
students develop skills to engage in lifelong healthy habits, as well as incorporate essential 
health education concepts. 

All students will be provided equal opportunity to participate in physical education classes. The 
District will make appropriate accommodations to allow for equitable participation for all students 
and will adapt physical education classes and equipment as necessary. 

Elementary schools will offer at least one session per week of physical education instruction for 
students in grades kindergarten through fifth grade. The middle school will provide at least one 
trimester of physical education instruction each school year for students in grades six through 
eight. 



The physical education teachers will meet or exceed the minimum requirements for licensure in 
physical education as outlined by the Massachusetts Department of Elementary and Secondary 
Education (DESE). 

The District recognizes the need for physical activity before, during, and after the school day for 
students. Schools will provide opportunities for physical activity for students during the school 
day, including recess and classroom physical activity breaks. Such activity will supplement the 
physical education classes offered at the schools. Teachers may provide additional opportunities 
for physical activity as a reward for students. 

Except in limited circumstances, recess will not be withheld from students. 

During certain times of the year when outdoor weather conditions are extreme, including both 
hot and cold weather, the District will exercise appropriate discretion in determining whether 
outdoor recess or other outdoor physical activity will occur. The District will follow the "Weather 
Guidelines for Children" or any other resources as provided by DESE. The District will also 
follow guidelines contained within a student's individual care plan. 

Staff will exercise their best judgment and prioritize student safety when determining the type of 
physical activity in which students participate. To the extent that any school event involves 
physical activity, the District will weigh the benefits of the event and the safety of the students. 

To the extent practicable, the District will ensure that its grounds and facilities are safe and that 
equipment is available to students to be active. 

Other Activities That Promote Wellness 

Schools will implement wellness initiatives to promote the health and well-being of students and 
staff. These initiatives will include evidence-based social-emotional learning curricula and 
practices that foster safe, inclusive, and supportive environments. 

Schools will promote and support staff in modeling and encouraging healthy eating and physical 
activity behaviors within the school community. 

To the extent possible, the District will develop and sustain partnerships with area hospitals, 
healthcare providers, and community organizations to promote the physical, social, and 
emotional well-being of students and staff. 

The District will maintain and annually update resource lists of local organizations and establish 
clear referral pathways to ensure students, staff, and families can access appropriate supports 
and services. 

The District will periodically assess the effectiveness of these activities for both students and 
staff as part of the ongoing implementation and review of the Local Wellness Policy. 

Legal References 
The Child Nutrition and WIC Reauthorization Act of 2004, Section 204, P.L. 108-265​
The Richard B. Russell National School Lunch Act, 42 U.S.C. §§ 1751–1769h​
The Child Nutrition Act of 1966, 42 U.S.C. §§ 1771–1789 

Cross References 
EFC, Free and Reduced-Cost Food Services​
IHAMA, Teaching About Alcohol, Tobacco and Drugs 
KI, Public Solicitations/Advertising in District Facilities 



Massachusetts Local Wellness Policy Strength Checklist
A healthier district starts here!

School/District Name: Adug Babesekate
2026

INTRODUCTION

This policy checklist is designed to assist the district (or equivalent) wellness committee in assessing and revising

their local wellness policy so that it is compliant with state and federal requirements. This checklist also includes

various Massachusetts local wellness policy best practices that further support whole child health for you to consider

including in your policу.

This Massachusetts Local School Wellness Policy Strength Checklist is a tool districts (or equivalent) can use to meet

the triennial assessment requirement.

Learn more at the School Wellness Initiative for Thriving Community Health.

CONTENTS

Implementation and Communication.

School Meal Programming

Competitive Food and Beverage Standards.

Nutrition & Food System Education

Physical Activity and Education...

Staff Wellness.

Social-Emotional Climate and Caregiver Engagement

HEAITHIEDHEALTHIER
GENERATION
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2

4

7

10

11

12

A symbol indicates either a state or federal requirement which must be addressed in the local wellness policy and implemented in the
district (or equivalent). If any question addressing a best practice is not applicable to your district's local wellness policy, you may skip
and move on to the next question.

*School day: The period from the midnight before, to 30 minutes after the end of the official school day*.
















































