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Mission
The mission of the Rialto Unified School District, the bridge that 
connects students to their future aspirations, is to ensure each 
student achieves personal and career fulfillment within a global 
society, through a vital system distinguished by: 

• High expectations for student achievement 
• Safe and engaging learning environments 
• Effective family and community involvement 
• Learning opportunities beyond the traditional school setting  
• Appreciation of cultural diversity

Board of Education 
Joseph W. Martinez, President
Edgar Montes, Vice President
Dakira R. Williams, Clerk
Evelyn P. Dominguez, LVN, Member
Dr. Stephanie E. Lewis, Member
Audrey Gonzalez, Student Member

RUSD Superintendent
Dr. Alejandro Álvarez

Front Cover Picture:

Celebrating academic excellence at Rialto High School! Principal Dr. Caroline 
Sweeney (center) proudly stands with the Class of 2026’s top scholars during 
a surprise ceremony held in April. On the left is Valedictorian John Reyes , who 
achieved a 4.68 GPA, and on the right is Salutatorian Sarai Lucan , who earned a 
4.63 GPA. This milestone moment was shared with their families, school leaders, 
Superintendent Dr. Alejandro Álvarez , and District leadership, who waited to 
surprise the two top scholars as they were called to the counseling offices. 
Everyone applauded the two students for their years of academic rigor, discipline, 
and perseverance that led them to the top of their class. John and Sarai will lead 
their class, alongside the Board of Education, during their graduation ceremony 
on Sunday, June 7, 2026, at Toyota Arena in the City of Ontario. 



 

 

 

 

 

 

 
IMPORTANT PUBLIC NOTICE 

 
 
 

For those who wish to participate in the meeting  
and/or make public comments, please follow the steps below: 

 

• To access the Board Meeting via live stream, go to “Our Board,” 
scroll down to “Board Meeting Videos,” and click play.  
 

• To access the meeting agenda, visit our website and click on “Our 
Board,” then scroll down to “Agendas and Minutes.”  

 

• To make public comments, please arrive five minutes prior to the 
school Board meeting to allow time for you to submit your public 
comment request.  Remember that comments are limited to three 
minutes on each item on or off the agenda.   

 

• If you have any questions, please contact Martha Degortari, 
Executive Assistant to the Board, at mdegorta@rialtousd.org, or 
1(909) 820-7700, ext. 2124.  
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RIALTO UNIFIED SCHOOL DISTRICT

REGULAR MEETING OF THE BOARD OF EDUCATION
AGENDA

 

 

 

May 20, 2026
Dr. John R. Kazalunas Education Center

182 East Walnut Avenue
Rialto, California

Board Members:

Joseph W. Martinez, President
Edgar Montes, Vice President

Dakira R. Williams, Clerk
Evelyn P. Dominguez, LVN, Member

Dr. Stephanie E. Lewis, Member
Audrey Gonzalez, Student Board Member

Superintendent:

Alejandro Álvarez, Ed.D.

Any individual who requires disability-related accommodations or modifications, including auxiliary
aids and services, in order to participate in the Board meeting should contact the Superintendent or
designee in writing.

Pages

A. OPENING

A.1 CALL TO ORDER 5:30 p.m. 

A.2 OPEN SESSION



A.3 CLOSED SESSION

Moved ________________
Seconded ________________
As  provided  by  law,  the  following  are  the  items  for
discussion and consideration at the Closed Session of the
Board Meeting:

PUBLIC EMPLOYEE EMPLOYMENT /
DISCIPLINE / DISMISSAL / RELEASE /
REASSIGNMENT OF EMPLOYEES
(GOVERNMENT CODE SECTION 54957)

•

STUDENT EXPULSIONS / REINSTATEMENTS /
EXPULSION ENROLLMENTS

•

CONFERENCE WITH LABOR NEGOTIATORS•

UNREPRESENTED EMPLOYEES•

Agency designated representatives: Alejandro Álvarez,
Ed.D., Superintendent; and Denise Ellis, Ed.D., Associate
Superintendent, Human Resources.   

Employee organizations: California School Employees
Association,  Chapter  203  (CSEA),  Rialto  Education
Associat ion  (REA),  Teamsters  Local  986,  and
Communications Workers of America (CWA)

PURSUANT TO GOVERNMENT CODE
SECTION 54956.9(d) and/or (d)(3).
CONFERENCE WITH LEGAL COUNSEL -
ANTICIPATED LITIGATION SIGNIFICANT
EXPOSURE LITIGATION - Number of Potential
Claims:  1

•

CONFERENCE WITH LEGAL COUNSEL –
EXISTING LITIGATION (Paragraph (1) of
subdivision (d) of Section
54956.9) CIVSB2607141 v. Rialto Unified School
District 

•

REVIEW LIABILITY CLAIM NO. 25-26-16•

REVIEW LIABILITY CLAIM NO. 25-26-18•

REVIEW LIABILITY CLAIM NO. 25-26-19•

REVIEW LIABILITY CLAIM NO. 25-26-21•
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COMMENTS ON CLOSED SESSION AGENDA ITEMS

Any person wishing to speak on any item on the Closed
Session Agenda will be granted three minutes. 

Vote by Board Members to move into Closed Session:

Ayes:_____Noes:_____Abstain:_____Absent:_____

Time:  _______

A.4 ADJOURNMENT OF CLOSED SESSION

Moved ________________
Seconded ________________
Vote by Board Members to adjourn Closed Session:

Ayes:_____Noes:_____Abstain:_____Absent:_____

Time:_______

A.5 OPEN SESSION RECONVENED - 7:00 p.m. 

A.6 PLEDGE OF ALLEGIANCE

A.7 PRESENTATION BY KELLEY ELEMENTARY SCHOOL

A.8 REPORT OUT OF CLOSED SESSION

A.9 ADOPTION OF AGENDA

Moved ________________
Seconded ________________
Vote by Board Members to adopt the agenda:

Ayes:_____Noes:_____Abstain:_____ Absent:_____

B. PRESENTATIONS

B.1 CURTIS ELEMENTARY SCHOOL - NATIONAL
RECOGNITION AS AVID DEMONSTRATION SCHOOL

Page 3 of 224



B.2 TEACH RIALTO CTE/FACE STUDENT CHECK
PRESENTATION

Presentation by Juanita Chan-Roden, Director of Science
and  Career  Programs;  and  Joseph  Williams,  Senior
Director ,  Community  Partnerships;  and  Kaiser
Permanente Representative

B.3 RECOGNITION OF STUDENT BOARD MEMBER,
AUDREY GONZALEZ, SCHOLARSHIP RECIPIENT

B.4 KEY TO THE DISTRICT

Presentation of  the Key to the District  by Board Clerk,
Dakira  Wil l iams,  to  Mrs.  Eryn  Stanfield,  Garcia
Elementary School Teacher. 

C. COMMENTS

C.1 PUBLIC COMMENTS NOT ON THE AGENDA

At this time, any person wishing to speak on any item not
on the Agenda will be granted three minutes.  

C.2 PUBLIC COMMENTS ON AGENDA ITEMS

Any person wishing to speak on any item on the Agenda
will be granted three minutes.

C.3 COMMENTS FROM ASSOCIATION EXECUTIVE
BOARD MEMBERS

Rialto Education Association (REA)•

California School Employees Association (CSEA)•

Teamsters Local 986•

Communications Workers of America (CWA)•

Rialto School Managers Association (RSMA)•

C.4 COMMENTS FROM THE STUDENT BOARD MEMBER

C.5 COMMENTS FROM THE SUPERINTENDENT

C.6 COMMENTS FROM MEMBERS OF THE BOARD OF
EDUCATION
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D. PUBLIC HEARING 16

D.1 OPEN PUBLIC HEARING

Any person wishing to speak on the item on the Public
Hearing agenda will be granted three minutes. 

Moved ________________
Seconded ________________
Vote by Board Members to open Public Hearing:

Ayes:_____Noes:_____Abstain:_____Absent:_____

Time:________

D.1.1 FORM FOR PUBLIC DISCLOSURE OF
PROPOSED COLLECTIVE BARGAINING
AGREEMENT (AB1200) - CALIFORNIA
SCHOOL EMPLOYEES ASSOCIATION

17

Pursuant  to  the  requirements  of  Government
Code and Board Policy, the attached Form for
Public  Disclosure  of  Proposed  Collective
Bargaining  Agreement  [AB1200  (Statutes  of
1991,  Chapter  1213)  as  revised  by  AB  2756
(Statutes  of  2004,  Chapter  25),  Government
Code  3547.5]  between  the  California  School
Employees Association (CSEA), Chapter 203,
and the Rialto Unified School District Board of
Education, is hereby posted in compliance with
the legislative requirements for public notice.

D.2 CLOSE PUBLIC HEARING

Moved ________________
Seconded ________________
Vote by Board Members to close Public Hearing:

Ayes:_____Noes:_____Abstain:_____Absent:_____

Time:________
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E. CONSENT CALENDAR ITEMS 22

All  items on the Consent Calendar will  be acted upon in one
motion unless pulled by Board of  Education members or  the
Superintendent for individual action.

Moved ________________
Seconded ________________
Vote by Board Members to approve Consent Calendar Items:

_____  Preferential vote by Student Board Member, Audrey
Gonzalez

_____  Dr. Stephanie E. Lewis, Member

_____  Evelyn P. Dominguez, LVN, Member

_____  Dakira R. Williams, Clerk

_____  Edgar Montes, Vice President

_____  Joseph W. Martinez, President

E.1 GENERAL FUNCTIONS CONSENT ITEMS

E.1.1 APPROVE THE SECOND READING OF
REVISED BOARD POLICY 3311; BIDS

23

E.1.2 APPROVE THE SECOND READING OF
REVISED BOARD POLICY 3312; CONTRACTS

32

E.1.3 APPROVE THE SECOND READING OF
REVISED BOARD POLICY 3515.4;
RECOVERY FOR PROPERTY LOSS OR
DAMAGE

44

E.1.4 APPROVE THE SECOND READING OF
REVISED BOARD POLICIES 4119.24, 4219.24,
AND 4319.24; MAINTAINING APPROPRIATE
ADULT-STUDENT INTERACTIONS

48

E.1.5 APPROVE THE SECOND READING OF
REVISED BOARD POLICY 5131.8; MOBILE
COMMUNICATION DEVICES

63

E.1.6 APPROVE THE FIRST READING OF REVISED
BOARD POLICY 3311.1; UNIFORM PUBLIC
CONSTRUCTION COST ACCOUNTING

68
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E.1.7 APPROVE THE FIRST READING OF REVISED
BOARD POLICY; 3516.5 EMERGENCY
SCHEDULES

70

E.1.8 APPROVE THE FIRST READING OF REVISED
BOARD POLICY 3580; DISTRICT RECORDS

74

E.1.9 APPROVE THE FIRST READING OF BOARD
BYLAW 9320.1; REMOTE MEETINGS AND
ATTENDANCE (NEW)

84

E.1.10 APPROVE THE FIRST READING OF REVISED
BOARD BYLAW 9322; AGENDA/MEETING
MATERIALS

93

E.1.11 APPROVE THE DELETION OF BOARD
POLICY 0420.1; SCHOOL-BASED PROGRAM
COORDINATION

104

E.1.12 APPROVE THE DELETION OF BOARD
POLICY 0420.5; STAFF INVOLVEMENT IN
DECISION MAKING

106

E.1.13 APPROVE THE DELETION OF BOARD
POLICY 0520.1; HIGH PRIORITY SCHOOLS
GRANT PROGRAM

107

E.1.14 APPROVE THE DELETION OF BOARD
POLICY 0520.2; TITLE I PROGRAM
IMPROVEMENT SCHOOLS

110

E.1.15 APPROVE THE DELETION OF BOARD
POLICY 0520.3; TITLE I PROGRAM
IMPROVEMENT DISTRICTS

113

E.1.16 APPROVE THE DELETION OF BOARD
POLICY 4138; MENTOR TEACHERS

117

E.1.17 APPROVE THE DELETION OF BOARD
POLICY 4139; PEER ASSISTANCE AND
REVIEW

119

E.1.18 APPROVE THE DELETION OF BOARD
POLICY 4313.1; LOAD/SCHEDULING/HOURS
OF EMPLOYMENT

120
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E.1.19 APPROVE THE DELETION OF BOARD
POLICY 6162.52; CALIFORNIA HIGH SCHOOL
EXIT EXAMINATION (CAHSEE)

121

E.1.20 APPROVE THE DELETION OF BOARD
POLICY 4112.24; TEACHER
QUALIFICATIIONS UNDER THE NO CHILD
LEFT BEHIND ACT

123

E.2 INSTRUCTION CONSENT ITEMS

E.2.1 APPROVE  PHYSICAL EDUCATION
EXEMPTION

124

Approve exemption from all physical activities for
student 3766131 for the 2024-2025 and 2025-
2026 school years.

E.2.2 APPROVE  PHYSICAL EDUCATION
EXEMPTION

125

Approve exemption from all physical activities for
student 578071 for the second semester of the
2025-2026 school year.

E.3 BUSINESS AND FINANCIAL CONSENT ITEMS

E.3.1 APPROVE THE WARRANT LISTING AND
PURCHASE ORDER LISTING

126

Approve all  funds from April  15, 2026 through
April 28, 2026. 

E.3.2 DONATIONS 152

Accept  the  donation(s)  and  send  a  letter  of
appreciation  to  the  donor(s):  Box  Tops  for
Education; Christmas Cheer All  Year;  Special
Olympics; Mayor Joe Baca; Robert Garcia for
Assembly  2026;  Assemblymember  James  C.
Ramos;  Daniel le  Hobbs;  Faro  Logist ics;
Amazon; Palm Springs Aerial Tramway; Helios;
and Horace Mann.
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E.3.3 SURPLUS OF EQUIPMENT AND
MISCELLANEOUS ITEMS

154

Declare  the  specified  surplus  equipment  and
miscellaneous  items  as  obsolete  and  not-
serviceable for  school  use,  and authorize the
Superintendent/designee to sell  or  dispose of
these items as specified in the Education Code
Sections 17545 and 17546.

E.3.4 AUTHORIZATION TO USE
INTERGOVERNMENTAL CONTRACTS
DURING THE 2026-2027 SCHOOL YEAR

155

Approve the list of Intergovernmental contracts
for the 2026-2027 school year at a cost to be
determined at the time of purchase and to be
paid from various funds.

E.3.5 AUTHORIZATION FOR THE PURCHASE OF
FURNITURE FROM MULTIPLE VENDORS
UTILIZING AN INTERGOVERNMENTAL
CONTRACT AWARDED THROUGH THE SAN
BERNARDINO COUNTY SUPERINTENDENT
OF SCHOOLS AS PART OF BID NO.
25.26.0600 FURNITURE: SYSTEMS AND
STAND-ALONE

158

Authorize the purchase of furniture from multiple
vendors utilizing an intergovernmental contract
awarded through the  San Bernardino  County
Superintendent  of  Schools  as  part  of  Bid  No.
25.26.0600 at  a  cost  to  be determined at  the
time of  purchase and to be paid from various
funds.

E.3.6 APPROVE THE EXTENSION OF
AGREEMENTS AWARDED THROUGH
COMPETITIVE SOLICITATIONS

159

Approve  the  extension  of  the  presented
agreements for  one additional  year under the
same terms and conditions.
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E.3.7 APPROVE AN AMENDMENT TO THE
AGREEMENT  WITH THE CALIFORNIA ADULT
EDUCATION PROGRAM AND SAN
BERNARDINO COMMUNITY COLLEGE
DISTRICT

161

Approve  a  one-time  supplemental  California
Adult  Education Program (CAEP) payment  of
$51,146.00  from  the  Inland  Adult  Education
Consortium,  administered  through  the  San
Bernardino Community College District, for the
2025-2026  fiscal  year.  These  funds  may  be
expended through December 31, 2027. All other
terms and conditions will remain the same.  

E.3.8 APPROVE AN AGREEMENT WITH
UNIVERSITY OF ST. AUGUSTINE FOR
HEALTH SCIENCES

162

Approve the Student Affiliation Agreement with
the  University  of  St.  Augustine  for  Health
Sciences to assist current and future students
with mentoring opportunities in their specialized
fields from July 1, 2026 through June 30, 2031
at no cost to the District.

E.3.9 APPROVE A RENEWAL AGREEMENT WITH
FINALSITE, INC.

163

Approve  an  agreement  with  Finalsite,  Inc.  to
provide  the  District  website  services  for  the
2026-2027 school year, effective July 1, 2026,
through June 30, 2027, at a cost not to exceed
$64,280.00 per year,  and to be paid from the
General Fund.
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E.3.10 APPROVE AN AGREEMENT WITH HIGH
EXPECTATIONS

164

Develop and implement a comprehensive family
engagement curriculum and training model for
staff  and families,  delivered through strategic
planning,  Parent  University  modules,  and
professional learning sessions at District sites,
effective May 21, 2026, through June 30, 2027,
at a cost not to exceed $68,350.00, and to be
paid  from  the  General  Fund  (Community
Schools  Planning  Grant  and  Community
Engagement Initiative and other FACE Grants).

E.3.11 APPROVE AN AGREEMENT WITH
STRATEGIC SOLUTIONS 4 SCHOOL SAFETY

165

Approve an agreement with Strategic Solutions
4  School  Safety  to  provide  professional
development  training,  effective  July  1,  2026
through December 31, 2026, in an amount not to
exceed  $12,000.00,  and  to  be  paid  from  the
General Fund. 

E.3.12 APPROVE AN AGREEMENT WITH ERICK
ESCOBAR

166

Approve a four (4)  year agreement with Erick
Escobar  to  provide continuity  of  services and
allow  the  Safety  Services  to  fully  integrate  a
comprehensive  information  management
system, effective July 1, 2026 through June 30,
2030, in an amount not to exceed $97,400.00,
and to be paid from the General Fund.  

E.3.13 APPROVE THE TENTATIVE SETTLEMENT
AGREEMENT BETWEEN CALIFORNIA
SCHOOL EMPLOYEES ASSOCIATION AND
RIALTO UNIFIED SCHOOL DISTRICT

167
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E.3.14 ADOPT RESOLUTION NO. 25-26-38
ADOPTING PROCEDURES AND GUIDELINES
FOR SELECTION OF LEASE-LEASEBACK
CONTRACTORS PURSUANT TO EDUCATION
CODE SECTION 17406

187

Approve  and  adopt  the  Procedures  and
Guidelines for use by the District in connection
with selecting Lease-Leaseback Contractors for
the Lease-Leaseback Projects to be undertaken
by the District.  

E.4 FACILITIES PLANNING CONSENT ITEMS

E.4.1 APPROVE CHANGE ORDER NO. 2 FOR
LIFETIME INDUSTRIES, INC. DBA PARKWEST
CONSTRUCTION FOR THE INTERNATIONAL
HEALING GARDEN PROJECT

197

Approve  Change  Order  No.  2  with  Lifetime
Industries, Inc., dba Parkwest Construction, in
the amount of $30,550.00 for a revised contract
amount of $5,753,129.00, for the International
Healing Garden Project, and to be paid from the
Special  Reserve  for  Capital  Outlay  Projects
Fund 40.

E.5 HUMAN RESOURCES CONSENT ITEMS

E.5.1 APPROVE THE HUMAN RESOURCES
REPORT NO. 1356 FOR CLASSIFIED AND
CERTIFICATED EMPLOYEES

199
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E.5.2 ADOPT RESOLUTION NO. 25-26-35 -
ENGLISH LEARNER AUTHORIZATION
WAIVER

205

Authorize  the  Associate  Superintendent  of
Human  Resources,  to  employ  or  assign
identified individuals additional time to complete
the  requirements  for  the  credential  that
authorizes the service or to provide employing
agencies  time  to  fill  the  assignment  with  an
individual  who  either  holds  an  appropriate
credential or qualifies under one of the available
assignment options.  This includes waivers to
employ or assign identified individuals when the
employing agency finds there is an insufficient
number  of  certificated  persons who meet  the
specified employment criteria for the position.

E.5.3 ADOPT RESOLUTION NO. 25-26-36 - SPORTS
PE

206

Authorize  the  Associate  Superintendent  of
Human Resources, to assign a full-time teacher
with a credential other than Physical Education
to coach a competitive sport for one period per
day  for  which  students  receive  Physical
Education credit.

E.5.4 ADOPT RESOLUTION NO. 25-26-37 - EC
44263 DEPARTMENTALIZED

207

Authorize  the  Associate  Superintendent  of
Human Resources, to assign various teachers at
the secondary level, with their consent, to teach
any subject in departmentalized classes if  the
teachers have completed 18 semester units, or 9
upper semester units, in the subject to be taught.

E.6 MINUTES 208

E.6.1 APPROVE THE MINUTES OF THE REGULAR
BOARD OF EDUCATION MEETING HELD MAY
6, 2026

209
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F. DISCUSSION/ACTION ITEMS 222

F.1 ADMINISTRATIVE HEARINGS

Moved ________________
Seconded ________________
Case Numbers:
25-26-74
25-26-75
25-26-77

Vote by Board Members:

_____  Dr. Stephanie E. Lewis, Member

_____  Evelyn P. Dominguez, LVN, Member

_____  Dakira R. Williams, Clerk

_____  Edgar Montes, Vice President

_____  Joseph W. Martinez, President

F.2 STIPULATED EXPULSIONS

Moved ________________
Seconded ________________
Case Numbers:
25-26-78
25-26-82
25-26-87

Vote by Board Members:

_____  Dr. Stephanie E. Lewis, Member

_____  Evelyn P. Dominguez, LVN, Member

_____  Dakira R. Williams, Clerk

_____  Edgar Montes, Vice President

_____  Joseph W. Martinez, President
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G. ADJOURNMENT

The next regular meeting of the Board of Education of the Rialto
Unified School District will be held on June 10, 2026, at 7:00 p.m.
at  the  Dr.  John  R.  Kazalunas  Education  Center,  182  East
Walnut Ave, Rialto, California.

Materials distributed or presented to the Board of Education at
the  Board  Meeting  are  available  upon  request  from  the
Superintendent’s Office.

Moved ________________
Seconded ________________
Vote by Board Members to adjourn:

Ayes:_____Noes:_____Abstain:_____Absent:_____

Time:________

Page 15 of 224



PUBLIC HEARING 
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CONSENT CALENDAR ITEMS 
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RIALTO UNIFIED SCHOOL DISTRICT 
 
Business and Non-Instructional Operations ​ BP 3311(a) 
 
Bids 
 
The Board of Education is committed to promoting public accountability and ensuring prudent use of 
public funds.  When leasing, purchasing, or contracting for equipment, materials, supplies, or 
services for the District, including when contracting for public projects involving District facilities, the 
Board shall explore lawful opportunities to obtain the greatest possible value for its expenditure of 
public funds. When required by law, or if the Board determines that it is in the best interest of the 
District, such contracts shall be made using competitive bidding. 
 
No work, project, service, or purchase shall be split or separated into smaller work orders or 
projects for the purpose of evading legal requirements for competitive bidding.  (Public Contract 
Code 20116) 
 
The Superintendent or designee shall establish comprehensive bidding procedures for the dDistrict 
in accordance with law Government Code 54202, and that meet the requirements for bidding 
procedures specified in law.  The procedures shall include a process for advertising bids, 
instructions and timelines for submitting and opening bids, and other relevant requirements. 

For award of contracts which, by law or Board policy, require prequalification, the procedures shall 
identify a uniform system for rating bidders on the basis of a completed questionnaire and financial 
statements. 

When calling for bids, the Superintendent or designee shall ensure that the bid specifications clearly 
describes in appropriate detail the quality, delivery, and service required, and includes all 
information of which the District knows, or has in its possession, that is relevant to the work to be 
performed or that may impact the cost of performing the work. 
 
Award of Contracts 
 
Except as authorized by law, cContracts shall be let to the lowest responsible bidder who shall give 
such security as the Board requires, or else all bids shall be rejected.  (Public Contract Code 20111) 
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BP 3311(b) 
 
Bids 
 
However, the Board may let contracts to other than only the lowest responsible bidder in the 
following circumstances: 

1.​ When the contract is for the procurement and/or maintenance of electronic data 
processing systems and supporting software, in which case the Board may contract 
with any one of three lowest responsible bidders (Public Contract Code 20118.1) 

2.​ When the contract is for any transportation service which involves an expenditure of 
more than $10,000 and which will be made with any person or corporation other than 
a common carrier, municipally owned transit system, or a parent/guardian of a 
student who is to be transported, in which case the Board may contract with other 
than the lowest bidder (Education Code 39802) 

3.​ When the contract is one for which the Board has established goals and requirements 
relating to participation of disabled veteran or small business enterprises in 
accordance with Public Contract Code 2000-2002, in which case the Board may 
contract with the lowest responsible bidder who submits a responsive bid and 
complies or makes a good faith effort to comply with the goals and requirements 
(Public Contract Code 2000-2002) 

4.​ When procuring a lease-leaseback contract, in which case the Board shall award the 
contract based on objective criteria for determining the best combination of price and 
qualifications in accordance with Education Code 17400 and 17406 

5.​ When procuring a design-build contract for a public works project in excess of 
$1,000,000 in accordance with Education Code 17250.20, in which case the Board may 
award the contract to either the low bid or the best value to the District, taking into 
consideration, at a minimum, price, technical design and construction expertise, and 
life-cycle costs (Education Code 17250.20, 17250.25) 

6.​ When procuring an alternative design-build contract for a public works project in 
excess of $5,000,000 in accordance with Education Code 17250.62, in which case the 
Board may award the contract to either the low bid or the best value, taking into 
consideration, at a minimum, design cost, general conditions, overhead, and profit as 
a component of the project price; technical design and construction expertise; and 
life-cycle costs (Education Code 17250.61, 17250.62) 
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BP 3311(c) 
 
Bids 
 
Protests by Bidders 
 
If the bidder believes that the award was not in compliance with law, Board policy, 
administrative regulation, or the bid specification, the bidder may protest the award.  A 
protest must be filed in writing with the Superintendent or designee within five working days 
after receipt of notification of the contract award and shall include all documents supporting 
or justifying the protest.  A bidder's failure to file the protested documents in a timely 
manner shall constitute a waiver of the right to protest the award of the contract. 
 
The Superintendent or designee shall review the documents submitted with the bidder's 
claims and render a decision in writing within 30 working days.  The Superintendent or 
designee may also convene a meeting with the bidder in order to attempt to resolve the 
problem. 
 
The bidder may appeal the Superintendent or designee's decision to the Board.  The 
Superintendent or designee shall provide notice to the bidder of the date and time for Board 
consideration of the protest at least three business days before the Board meeting.  The 
Board's decision shall be final. 
 
Bids Not Required 
 
When the Board has determined that it is in the best interest of the District, the District may 
piggyback onto the contract of another public agency or corporation to lease or purchase any 
personal property to the extent authorized by law., including the lease of data-processing 
equipment or to purchase materials, supplies, equipment, automotive vehicles, tractors, and 
other personal property for the District in the manner that other public corporation or agency 
is authorized to make the leases or purchases from a vendor.  (Public Contract Code 20118) 
 
Alternatively, if the public corporation or agency has an existing contract with a vendor for 
the lease or purchase of personal property, the District may authorize the lease or purchase 
of personal property directly from the vendor and make payments under the same terms that 
are available to the public corporation or agency under the contract.  (Public Contract Code 
20118) 
 
Without advertising for bids, the Board may enter into an energy service contract and any 
related facility ground lease, when it determines that the terms of the contract and lease are 
in the best interest of the District and meet the cost-effectiveness requirements specified in 
Government Code 4217.12.  The Board's determination shall be made at a regularly 
scheduled public hearing of which notice is given to the public at least two weeks in 
advance and shall be based on a cost and saving comparison finding specified in 
Government Code 4217.12.  (Government Code 4217.12) 
 
In an emergency when any repairs, alterations, work or improvement to any school facility is 
necessary to permit the continuance of existing school classes or to avoid danger to life or 
property, the Board may, by unanimous vote and with the approval of the County 
Superintendent of Schools, contract for labor and materials or supplies without advertising 
for or inviting bids or may authorize the use of day labor or force account for the emergency 
purpose.  (Public Contract Code 1102, 20113) 

 

Page 25 of 224



BP 3311(d) 
 
Bids 
 

 
Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or 
authority for the Governing Board to enact this policy.  Instead, they are provided as additional 
resources for those interested in the subject matter of the policy. 
 
State Description 

Bus. Code 7056 General engineering contractor 

Bus. Code 7057 General building contractor 

CA Constitution, Article 2, Section 31(a) 
Prohibition of discrimination in operation of public 
education 

Code of Civil Procedure 446 Verification of pleadings 

Ed. Code 17070.10-17079.30 Leroy F. Greene School Facilities Act 

Ed. Code 17250.10-17250.52 Design-build contracts 

Ed. Code 17250.60-17250.69 Alternative design-build contracts 

Ed. Code 17400 Leasing Property 

Ed. Code 17406 Lease-leaseback contract 

Ed. Code 17595 
Purchase of supplies through Department of General 
Services 

Ed. Code 17602 Purchase of surplus property from federal agencies 

Ed. Code 38083 
Purchase of perishable foodstuffs and seasonal 
commodities 

Ed. Code 38110-38120 Apparatus and supplies 
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http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=7056.&lawCode=BPC
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=7057.&lawCode=BPC
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=2pRTOzRPbtPXqBVzplusaplus59A==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=2pRTOzRPbtPXqBVzplusaplus59A==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==&PG=6&IRP=0&isPndg=false
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=446.&lawCode=CCP
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=12.5.&part=10.&lawCode=EDC&title=1.&article=1.
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.5.&part=10.5.&lawCode=EDC&title=1.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=10.5.&chapter=2.6.&article=
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=2pRTOzRPbtPXqBVzplusaplus59A==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==&PG=6&IRP=0&isPndg=false
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=17406.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=17595.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=17595.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=17602.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=38083.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=38083.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=23.&chapter=4.&article=1.


BP 3311(e) 
 
Bids 
 
State Description 

Ed. Code 39802 Transportation services 

Gov. Code 4217.10-4217.18 Energy conservation contracts 

Gov. Code 4330-4334 California made materials 

Gov. Code 53060 Special services and advice 

Gov. Code 54201-54205 
Purchase of supplies and equipment by local 
agencies 

Gov. Code 7920.530 Public record; definition 

Pub. Cont. Code 1102 Emergency; definition 

Pub. Cont. Code 1103 Responsible bidder; definition 

Pub. Cont. Code 12200 Recycled goods, materials and supplies; definition 

Pub. Cont. Code 2000-2002 Responsive bidders 

Pub. Cont. Code 20101-20103.7 Public construction projects; requirements for bidding 

Pub. Cont. Code 20103.8 Award of contracts 

Pub. Cont. Code 20110-20118.4 Local Agency Public Construction Act; school districts 

Pub. Cont. Code 20189 Bidder's security; earthquake relief 

Pub. Cont. Code 22000-22045 Uniform Public Construction Cost Accounting Act 

Pub. Cont. Code 22152 Recycled product procurement 
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=39802.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=5.&title=1.&part=&chapter=3.2.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=5.&title=1.&part=&chapter=4.&article=2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=53060.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=2.&title=5.&part=1.&chapter=5.&article=7.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=2.&title=5.&part=1.&chapter=5.&article=7.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=7920.530.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PCC&sectionNum=1102.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PCC&sectionNum=1103.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PCC&sectionNum=12200.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PCC&division=2.&title=&part=1.&chapter=2.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PCC&division=2.&title=&part=3.&chapter=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PCC&sectionNum=20103.8.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PCC&division=2.&title=&part=3.&chapter=1.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PCC&sectionNum=20189.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=PCC&division=2.&title=&part=3.&chapter=2.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PCC&sectionNum=22152.


BP 3311(f) 
 
Bids 
 
State Description 

Pub. Cont. Code 3000-3010 Roofing projects 

Pub. Cont. Code 3400 Bid specifications 

Pub. Cont. Code 3410 U.S. produce and processed foods 

Pub. Cont. Code 4113 Prime contractor; subcontractor 

Pub. Cont. Code 6102 Bribery of public official; voidable contract 

Pub. Cont. Code 6610 Bid visits 

Management Resources Description 

Attorney General Opinion 89 Ops.Cal.Atty.Gen. 1 (2006) 

CA Department of General Services 
Publication 

Office of Public School Construction, Piggyback 
Contracts 

CA Department of General Services 
Publication 

Office of Public School Construction Notification 
to School Districts Regarding Use of Piggyback 
Contracts for SAB-Administered Programs, July 
2022 

CA Department of Industrial Relations 
Publication Model Prequalification Questionnaire 

Court Decision 

City of Inglewood-Los Angeles County Civic 
Center Authority v. Superior Court (1972) 7 
Cal.3d 861 

Court Decision 
Great West Contractors Inc. v. Irvine Unified 
School District (2010) 187 Cal.App.4th 1425 

Court Decision 

Konica Business Machines v. Regents of the 
University of California (1988) 206 Cal.App.3d 
449 

Court Decision 
Los Angeles Unified School District v. Great 
American Insurance Co. (2010) 49 Cal.4th 739 
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https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PCC&division=2.&title=&part=1.&chapter=3.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PCC&sectionNum=3400.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PCC&sectionNum=3410.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PCC&sectionNum=4113.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PCC&sectionNum=6102.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PCC&sectionNum=6610.
https://oag.ca.gov/opinions
https://www.dgs.ca.gov/OPSC/Resources/Page-Content/Office-of-Public-School-Construction-Resources-List-Folder/Piggyback-Contracts-for-SAB-Administered-Programs
https://www.dgs.ca.gov/OPSC/Resources/Page-Content/Office-of-Public-School-Construction-Resources-List-Folder/Piggyback-Contracts-for-SAB-Administered-Programs
https://www.dgs.ca.gov/-/media/Divisions/OPSC/Resources/Piggybank-Contracts/Piggyback-Contract-Email-Blast-July-5-2022FINAL-ADA.pdf?la=en&hash=9594C7B8BD4C9796DDB57D68775331EEA8CE658A
https://www.dgs.ca.gov/-/media/Divisions/OPSC/Resources/Piggybank-Contracts/Piggyback-Contract-Email-Blast-July-5-2022FINAL-ADA.pdf?la=en&hash=9594C7B8BD4C9796DDB57D68775331EEA8CE658A
https://www.dgs.ca.gov/-/media/Divisions/OPSC/Resources/Piggybank-Contracts/Piggyback-Contract-Email-Blast-July-5-2022FINAL-ADA.pdf?la=en&hash=9594C7B8BD4C9796DDB57D68775331EEA8CE658A
https://www.dgs.ca.gov/-/media/Divisions/OPSC/Resources/Piggybank-Contracts/Piggyback-Contract-Email-Blast-July-5-2022FINAL-ADA.pdf?la=en&hash=9594C7B8BD4C9796DDB57D68775331EEA8CE658A
https://www.dir.ca.gov/Public-Works/Public-Works-Pre%E2%80%90Qualification-of-Contractors.html
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/


BP 3311(g) 
 
Bids 
 
Management Resources Description 

Court Decision 
Marshall v. Pasadena Unified School District (2004) 
119 Cal.App.4th 1241 

Website 
CSBA District and County Office of Education Legal 
Services 

Website California Department of General Services 

Website CSBA 

Website California Department of Education 

Website California Association of School Business Officials 
Cross References 

Code Description 

0410 Nondiscrimination In District Programs And Activities 

1113 District And School Websites 

1113 District And School Websites 

1340 Access To District Records 

1340 Access To District Records 

3000 Concepts And Roles 

3230 Federal Grant Funds 

3230 Federal Grant Funds 

3270 
Sale And Disposal Of Books, Equipment And 
Supplies 

3270 
Sale And Disposal Of Books, Equipment And 
Supplies 

3300 Expenditures And Purchases 
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https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://legalservices.csba.org/
https://legalservices.csba.org/
https://www.dgs.ca.gov/
http://www.csba.org/
http://www.cde.ca.gov/
http://www.casbo.org/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=fwrcO5quLqsVG8XWjDNi3g==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=hAdrPJgW1GhR6CkSJjxlwQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=CSjlm7yQJmzfsHoSZGzYxg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=umfL2pRnhAGMDhEagDCmLw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=9aHkMGMF20QN4jlMxeBpluscw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=YHJxplust32YsuZnTvzSRVflw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=0nr7FIxyJYoN8umkPHViTw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=zyslshM6TEplusLKkShV5LsFBRKw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=xBtNwlDFxBY9Qey8ZQDToQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=xBtNwlDFxBY9Qey8ZQDToQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=jqT23rdo2aNwEOv2WYidPw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=jqT23rdo2aNwEOv2WYidPw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=oJKlIlpN1bc1UEqjamai4A==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==


BP 3311(h) 
 
Bids 
 
Code Description 

3311.1 
Uniform Public Construction Cost Accounting 
Procedures 

3311.1 
Uniform Public Construction Cost Accounting 
Procedures 

3311.2 Lease-Leaseback Contracts 

3311.3 Design-Build Contracts 

3311.4 Procurement Of Technological Equipment 

3312 Contracts 

3314 Payment For Goods And Services 

3314 Payment For Goods And Services 

3510 Green School Operations 

3511 Energy And Water Management 

3511 Energy And Water Management 

3511-E PDF(1) 
Energy And Water Management - Energy 
Conservation And Building Management 

3511.1 Integrated Waste Management 

3511.1 Integrated Waste Management 

3512 Equipment 

3512 Equipment 

3512-E PDF(1) Equipment - Epuipment 

3517 Facilities Inspection 

3517 Facilities Inspection 

3517-E(1) Facilities Inspection 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ujnfG1c5zj0T6F26IrNRvg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ujnfG1c5zj0T6F26IrNRvg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=vrgIcdnyIFX1laYPZKpBsw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=vrgIcdnyIFX1laYPZKpBsw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=qVeplusz56RlyV1xFCdF8PT0Q==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=oYnXMDon6plusS5f9ZBc1EEVA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=tbA5FaplusplusslshKUrcVMBaOxDJA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=jeGKQEA8yDeWASlxlrEOJg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=VBzr2UfQn1PGEJalXIoriQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=6AJgM58bGBX2p3Bt6UsGplusw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=uxOFOMZGlYVplus9i7uSxbslshdA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=LyzlZmOTUslshlfmQ2PO8uJNQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=Y3c8Ir4YmnoIAeslsh7IUfUjw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=KkdokiBdhnZXA9DNaKCvyQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=KkdokiBdhnZXA9DNaKCvyQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=G0jxcH9QzlCYUF5C48j1OQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=TWCplusHbslshoVrCXbgebnQ0REg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=g7Stf3laqTX67hkVyukmUw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=Tc28ZecVYTzvoKJbieKTdQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=GvNplussCa0plusVW3iWpo8MXdlA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=HzKj1ij0FMc4fuqbil7wcA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=6H6u9Xxyx2YplusM381l7O32A==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=Ulplus5xmrkrluaplusFgeF5s2Gw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==


BP 3311(i) 
 
Bids 
 
Code Description 

3540 Transportation 

3551 Food Service Operations/Cafeteria Fund 

3551 Food Service Operations/Cafeteria Fund 

3580 District Records 

3580 District Records 

3600 Consultants 

6161.1 Selection And Evaluation Of Instructional Materials 

6161.1 Selection And Evaluation Of Instructional Materials 

6161.1-E PDF(1) Selection And Evaluation Of Instructional Materials 

6161.11 Supplementary Instructional Materials 

6163.1 Library Media Centers 

7000 Concepts And Roles 

7140 Architectural And Engineering Services 

7140 Architectural And Engineering Services 

9270 Conflict Of Interest 

9320 Meetings And Notices 

9320-E PDF(0) Meetings And Notices 

9323.2 Actions By The Board 

9323.2-E PDF(1) Actions By The Board 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=G8UMhzoyqwtGlLoW21tacQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=0DplusjTlmpbXu6vWslshWb8DVOg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=z2B1z3QX6n0TgbwDSLgmeg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
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RIALTO UNIFIED SCHOOL DISTRICT 
 
Business and Non-Instructional Operations ​ BP 3312(a) 
 
Contracts 
 
The Board of Education recognizes its responsibility to enter into contracts on behalf of the District 
for the acquisition of equipment, supplies, services, and other resources necessary for the 
achievement of District goals.  In exercising this authority to enter into a contract, the Board shall 
ensure that the District's interests is are protected and that the terms of the contract conform to any 
applicable legal standards, including, but not limited to, the bidding requirements in Public 
Contract Code 20111. 
 
(cf. 2121- Superintendent's Contract) 
 
(cf. 4312.1 - Contracts) 
 
(cf. 9124 - Attorney) 
 
Board members and District employees involved in the making of contracts on behalf of the 
District shall comply with applicable law and the District's conflict of interest policy, as 
specified in Board Bylaw 9270 - Conflict of Interest. 
 
The Board may, by a majority vote, delegate to the Superintendent or designee the authority to 
enter into contracts on behalf of the District.  To be valid or to constitute an enforceable obligation 
against the District, all such contracts must be approved and/or ratified by the Board.  (Education 
Code 17604, 17605, 35161) 
 
(cf. 3300 - Expenditures/Expending Authority) 
 
(cf. 3314 - Payment for Goods and Services) 
 
Unless otherwise exempt from disclosure under state or federal law, executed contracts for 
the purchase of goods or services, even if the contract contains provisions specifying that 
the contract is confidential or a proprietary record of the vendor, are public records to which 
members of the public shall have access.  (Government Code 7928.801) 
 
Every contract entered into on behalf of the District shall be made available for public inspection, 
except when the law prohibits disclosure. 
 
No contract shall prohibit a District employee from disparaging the goods or services of any 
contracting party.  (Education Code 35182.5) 
 
(cf. 1340 - Access to District Records) 
 
If the District utilizes a private labor compliance entity, the Superintendent or designee shall 
verify that the entity does not have a conflict of interest.  (Labor Code 1771.8) 
 
A private labor compliance entity is a third-party company hired by a District to perform 
labor compliance and enforcement activities on public works projects on the District's 
behalf.  (Labor Code 1771.8) 
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BP 3312(b) 
 
Contracts 
 
A conflict of interest is a situation in which a private labor compliance entity performs labor 
compliance work under contract for both the District and a contractor who is bidding a 
public works project for the District.  (Labor Code 1771.8) 
 
If the District's private labor compliance entity seeks to respond to an alleged conflict of 
interest, the Superintendent or designee shall confer with the entity and/or the contractor 
regarding the applicable contracts and relevant public works law.  (Labor Code 1771.8) 
Contracts for Non-Nutritious Foods or Beverages 
 
The District shall not enter into or renew a contract for the sale of foods or beverages that do not 
meet applicable nutritional standards specified in Education Code 494310-49431.7, 5 CCR 
15500-15501 or 15575-15578, or 7 CFR 210.11 or 2320.12, unless the contract specifies that such 
sale will occur off campus or outside the time restriction specified in the applicable law. 
 
(cf. 3554 - Other Food Sales) 
 
(cf. 3555 - Nutrition Program Compliance) 
 
Before the District enters into or renews a contract that grants exclusive or nonexclusive advertising 
or sale of carbonated beverages, non-nutritious beverages, or non-nutritious foods as defined in 
law, the Board shall ensure that the District has sufficient internal controls in place to protect the 
integrity of public funds and to ensure that funds raised as a result of the contract benefit public 
education.  (Education Code 35182.5) 
 
The Superintendent or designee shall develop the District's internal control procedures to protect 
the integrity of public funds.  Such internal controls may include, but are not be limited to, the 
following: 

1.​ Procedures that produce accurate and reliable financial statements, and, at the same time, 
safeguard the assets, financial resources, and integrity of every employee responsible for 
handling money or property. 

Control systems shall be systematically evaluated and revised to keep pace with the changing 
responsibilities of management. 

(cf. 3100 - Budget) 
 
(cf. 3400 - Management of District Assets/Accounts) 
 
(cf. 3460 - Financial Reports and Accountability) 

2.​ Procedures to ensure that District personnel do not handle cash or product at the school 
site. 

The contract shall specify that the vendor stock the machines and shall provide cash accounting, 
along with a check, for District proceeds directly to the control office. 
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BP 3312(c) 
 
Contracts 
 

To ensure that funds raised by the contract benefit District schools and students: 

1.​ The Superintendent or designee may invite parents/guardians, students, staff, and 
interested community members to make recommendations regarding the contract, including 
recommendations as to how the funds will be spent in a manner that benefits public 
education. 

(cf. 1220 - Citizen Advisory Committees) 

2.​ Prior to ratifying the contract, the Board shall designate the specific programs and activities 
which that will be funded by the proceeds of the contract and consider how the contract 
reflects the District's vision and goals. 

(cf. 0000 - Vision) 
 
(cf. 0100 - Philosophy) 
 
(cf. 0200 - Goals for the School District) 

3.​ The contract shall specify that the contractor report, on a quarterly basis, to the 
Superintendent or designee the number of food items or beverages sold within the District 
and the amount of money raised by the sales. 

The Superintendent or designee shall report these amounts to the Board on a regular basis. 

4.​ The Superintendent or designee shall ensure that the contract does not limit the ability of 
student and parent organizations to plan and operate fundraising activities. 

(cf. 1230 - School-Connected Organizations) 
 
(cf. 1321 - Solicitation of Funds from and by Students) 
 
Any contract for the sale or advertisement of non-nutritious foods or carbonated or non-nutritious 
beverages shall be entered into on a competitive bid basis pursuant to Public Contract Code 20111 
or through the issuance of a Request for Proposal.  (Education Code 35182.5) 
 
(cf. 3311 - Bids) 
 
The Board shall not enter into or renew any contract that grants exclusive or nonexclusive 
advertising or sale of carbonated beverages, non-nutritious beverages, or on non-nutritious foods 
until parents/guardians, students, and members of the public have had an opportunity to comment 
on the contract at a public hearing held during a regularly scheduled Board meeting.  The Board 
shall clearly, and in a manner recognizable to the general public, identify in the agenda the contract 
to be discussed at the meeting.  (Education Code 35182.5) 
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BP 3312(d) 
 
Contracts 
 
(cf. 9322 - Agendas/Meeting Materials) 
 
(cf. 9323 - Meeting Conduct) 
 
The public hearing shall include, but not be limited to, a discussion of the nutritional value of foods 
and beverages sold within the District; the availability of fresh fruit, vegetables, and grains in school 
meals and snacks, including locally grown and organic produce; the amount of fat, sugar, and 
additives in the foods and beverages discussed; and barriers to student participation in school 
breakfast and lunch programs.  (Education Code 35182.5) 
 
(cf. 5030 - Student Wellness) 
 
The contract shall be a public record and shall be accessible to the public.  The District and may 
not include a confidentiality clause that would prevent the District or a District school from making 
any part of the contract public and may not enforce and such clause included by a contracting 
party.  (Education Code 35182.5; Government Code 7928.801) 
 
Contracts for Electronic Products or Services 
 
The Board shall not enter into a contract for electronic products or services that requires the 
dissemination of advertising to students, unless the Board:  (Education Code 35182.5) 

1.​ Enters into the contract at a noticed, public hearing of the Board. 

(cf. 9320 - Meetings and Notices) 

2.​ Makes a finding that the electronic product or service is or would be an integral component 
of the education of students. 

(cf. 0440 - District Technology Plan) 

3.​ Makes a finding that the District cannot afford to provide the electronic product or service 
unless it contracts to permit dissemination of advertising to students. 

(cf. 1325 - Advertising and Promotion) 

4.​ As part of the District's normal, ongoing communication to parents/guardians, provides 
written notice that the advertising will be used in the classroom or other learning centers. 

(cf. 5145.6 - Parental Notifications) 

5.​ Offers parents/guardians the opportunity to request in writing that their child student not be 
exposed to the program that contains the advertising. 

Any A request shall be honored for the school year in which it is submitted, or longer if specified, 
but may be withdrawn by the parents/guardians at any time. 
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BP 3312(e) 
 
Contracts 
 
Contracts for Digital Storage and Maintenance of Student Records 
 
The District may enter into or renew a contract with a third party for the purpose of providing 
services, including cloud-based services, for the digital storage, management, and retrieval of 
student records and/or to provide digital educational software that authorizes a third-party provider 
of digital educational software to access, store, and use student records.  For these purposes, 
student records include any information maintained by the District that is directly related to a student 
and any information maintained by the District that is directly related to a student and any 
information acquired directly from the student through the use of instructional software or 
applications assigned to the student by a teacher or other District employee, and do not include 
de-identified information.  (Education Code 49073.1) 
 
(cf. 5125 - Student Records) 
 
Any such contract shall contain all of the following:  (Education Code 49073.1) 

1.​ A statement that student records continue to be the property of and under the control of the 
District 

2.​ If applicable, a description of the means by which students may retain possession and 
control of their own student-generated content, as defined in Education Code 49073.1, 
including options by which a student may transfer student-generated content to a personal 
account 

3.​ A prohibition against the third party using any information in the student record for any 
purpose other than those required or specifically permitted by the contract 

4.​ A description of the procedures by which a parent/guardian or a student age 18 years or 
older may review personally identifiable information in the student's records and correct 
erroneous information 

5.​ A description of the actions the third party will take, including the designation and training of 
responsible individuals, to ensure the security and confidentiality of student records 

6.​ A description of the procedures for notifying the affected parent/guardian, or the affected 
student if age 18 years or older, in the event of an unauthorized disclosure of the student's 
records 

7.​ A certification that a student's records shall not be retained or available to the third party 
upon completion of the terms of the contract and a description of how that certification will 
be enforced, except that these requirements shall not apply to student-generated content if 
the student chooses to establish or maintain an account with the third party for the purpose 
of storing the that content. 

8.​ A description of how the District and the third party will jointly ensure compliance with the 
federal Family Educational Rights and Privacy Act, 20 USC 1232g 

9.​ A prohibition against the third party using personally identifiable information in student 
records to engage in targeted advertising 
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BP 3312(f) 
 
Contracts 
 
Contracts for Personal Services 
 
In order to achieve cost savings, the District may enter into or renew a contract for any personal 
service that is currently or customarily performed by classified employees, if the contract does not 
displace school dDistrict employees and meets other conditions specified in Education Code 
45103.1.  To enter into or renew such a contract, the Board shall ensure that the District meets the 
numerous conditions specified in Education Code 45103.1. 
 
(cf. 4200 - Classified Personnel) 
 
In addition, the District may enter into or renew any contract for personal service without meeting 
the conditions described above, if any of the following conditions exists:  (Education Code 45103.1) 

1.​ The contract is for new District functions and the Legislature has specifically mandated or 
authorized the performance of the work by independent contractors. 

2.​ The services contracted are not available within the District, cannot be performed 
satisfactorily by District employees, or are of such a highly specialized or technical nature 
that the necessary expert knowledge, experience, and ability are not available through the 
District. 

3.​ The services are incidental to a contract for the purchase or lease of real or personal 
property, including, but not be limited to, agreements to service or maintain office equipment 
or computers that are leased or rented. 

4.​ The District's policy, administrative, or legal goals and purposes cannot be accomplished 
through the utilization of persons selected pursuant to the regular or ordinary District hiring 
process. 

5.​ The nature of the work is such that the criteria for emergency appointments, as defined in 
Education Code 45103.1, apply. 

6.​ The contractor will provide equipment, materials, facilities, or support services that could not 
feasibly be provided by the District in the location where the services are to be performed. 

7.​ The services are of such an urgent, temporary, or occasional nature that the delay that 
would result from using the District's regular or ordinary hiring process would frustrate their 
very purpose. 

 
 

Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for 
the Governing Board to enact this policy.  Instead, they are provided as additional resources for those 
interested in the subject matter of the policy. 
 

State Description 
5 CCR 15500 Food sales in elementary schools 

5 CCR 15501 Food sales in high schools and junior high schools 

5 CCR 15575-15578 
Requirements for foods and beverages outside the 
federal meals program 
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BP 3312(g) 
 
Contracts 
 
State Description 

Ed. Code 14505 Provisions required in contracts for audits 

Ed. Code 17250.10-17250.55 Design-build contracts 

Ed. Code 17595-17606 Contracts 

Ed. Code 200-262.4 Prohibition of discrimination 

Ed. Code 35161 Governing boards; powers and duties 

Ed. Code 35182.5 Contracts for advertising 

Ed. Code 45103.1 Personal services contracts 

Ed. Code 45103.5 
Contracts for management consulting services; 
restrictions 

Ed. Code 49073.1 
Contract requirements for digital storage, 
maintenance and retrieval of student records 

Ed. Code 49431-49431.7 Nutritional standards 

Gov. Code 1090 
Prohibition of financial interest in contracts by 
specified officers 

Gov. Code 1097.6 Independent contractors 

Gov. Code 12990 
Nondiscrimination and compliance employment 
programs 
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BP 3312(h) 
 
Contracts 
 
State Description 

Gov. Code 53260 Contract provision re maximum cash settlement 

Gov. Code 53262 Employment contracts 

Gov. Code 7928.801 
Public Records Act; contracts for goods and 
services 

Gov. Code 84308 Campaign disclosure 

Lab. Code 1771.8 
Private labor compliance entity; potential conflict 
of interest 

Lab. Code 1775 Penalties for violations 

Lab. Code 1810-1813 Working hours 

Pub. Cont. Code 20104.50 Timely progress payments 

Pub. Cont. Code 20111 
Contracts over $50,000; contracts for 
construction; award to lowest responsible bidder 

Pub. Cont. Code 22300 Performance retentions 

Pub. Cont. Code 4100-4114 Subletting and subcontracting fair practices 

Pub. Cont. Code 6102 Awarding of contracts 

Pub. Cont. Code 7104 
Contracts for excavations; discovery of hazardous 
waste 

Pub. Cont. Code 7106 Noncollusion affidavit 

Federal Description 

20 USC 1232g 
Family Educational Rights and Privacy Act 
(FERPA) of 1974 

20 USC 1681-1688 
Title IX of the Education Amendments of 1972; 
discrimination based on sex 

7 CFR 210.1-210.33 National School Lunch Program 

7 CFR 220.1-220.21 National School Breakfast Program 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=H08QSdcUK7wNMXBpSqeKrA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=H08QSdcUK7wNMXBpSqeKrA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==&PG=6&IRP=0&isPndg=false
https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=H08QSdcUK7wNMXBpSqeKrA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==&PG=6&IRP=0&isPndg=false


BP 3312(i) 
 
Contracts 
 
Management Resources Description 

CSBA Publication 
Student Wellness: A Healthy Food and Physical 
Activity Policy Resource Guide, April 2006 

Website Financial Crisis & Management Assistance Team 

Website 
CSBA District and County Office of Education Legal 
Services 

Website CSBA 

Website California Association of School Business Officials 

Cross References 

Code Description 

0100 Philosophy 

0200 Goals For The School District 

0440 District Technology Plan 

0440 District Technology Plan 

0441 Artificial Intelligence 

1220 Citizen Advisory Committees 

1220 Citizen Advisory Committees 

1230 School-Connected Organizations 

1230 School-Connected Organizations 

1321 Solicitation Of Funds From And By Students 

1321 Solicitation Of Funds From And By Students 

1325 Advertising And Promotion 

1325 Advertising And Promotion 

1340 Access To District Records 

1340 Access To District Records 
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https://www.csba.org/~/~/media/B5947DF3DE58432C9B038C9C38360684.ashx
https://www.csba.org/~/~/media/B5947DF3DE58432C9B038C9C38360684.ashx
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=H08QSdcUK7wNMXBpSqeKrA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==&PG=6&IRP=0&isPndg=false
https://legalservices.csba.org/
https://legalservices.csba.org/
http://www.csba.org/
http://www.casbo.org/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=AmS2JISayDlx4eXl9tQ7Vw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=8HsoslshtA5AhSBhb4zYW4bAQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=Z1C5slshPjasU1JI6JE0Zol0g==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=QbH12qLrsHPve2YRREjqlg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=plusCgWCZrMWRCIW6ty9JGJjA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=tXcrqADDC6A628plus4xWclow==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=QsKS56xZHslsh4DUxK2gBhVslshw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=dWizplusQ9Z1ub3cFNSvGt37Q==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=JGbBDAK315OqHf7CoVP6UA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=mIfpsCDc70Cz9zslshc8pkgWA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=b6YGjPJ4W5xeBUxjpqC9YQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=8slshhSewEDfVIfgBAiTbUPVw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=uAor1J9uLIe1VTye5MDojg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=umfL2pRnhAGMDhEagDCmLw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=9aHkMGMF20QN4jlMxeBpluscw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==


BP 3312(j) 
 
Contracts 
 
Code Description 

1700 Relations Between Private Industry And The Schools 

2121 Superintendent's Contract 

3000 Concepts And Roles 

3100 Budget 

3100 Budget 

3230 Federal Grant Funds 

3230 Federal Grant Funds 

3290 Gifts, Grants And Bequests 

3300 Expenditures And Purchases 

3311 Bids 

3311 Bids 

3311.1 
Uniform Public Construction Cost Accounting 
Procedures 

3311.1 
Uniform Public Construction Cost Accounting 
Procedures 

3311.2 Lease-Leaseback Contracts 

3311.3 Design-Build Contracts 

3311.4 Procurement Of Technological Equipment 

3314 Payment For Goods And Services 

3314 Payment For Goods And Services 

3400 Management Of District Assets/Accounts 

3400 Management Of District Assets/Accounts 

3460 Financial Reports And Accountability 

3460 Financial Reports And Accountability 

3470 Debt Issuance And Management 

3511.1 Integrated Waste Management 

3511.1 Integrated Waste Management 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=OYJGGbWDJdfXoXBPUekx0g==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=uvWVSWNKtqCC17gqRkKM2Q==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=1tQnslsh8lOsp4g6nI9lJNOYQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=YHJxplust32YsuZnTvzSRVflw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=9slshu5gRiZHsplusGHshFQjYX0g==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=yR7VP8OEgplusgdAznP5lpAsg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=0nr7FIxyJYoN8umkPHViTw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=zyslshM6TEplusLKkShV5LsFBRKw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=cEFxY4BFtLhLGbUlL1P8Wg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=oJKlIlpN1bc1UEqjamai4A==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=7hgiTgugssp0TnLsH75RyQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=9WW5XwJsuOSF37yiUi9zmw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ujnfG1c5zj0T6F26IrNRvg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ujnfG1c5zj0T6F26IrNRvg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=vrgIcdnyIFX1laYPZKpBsw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=vrgIcdnyIFX1laYPZKpBsw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=qVeplusz56RlyV1xFCdF8PT0Q==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=oYnXMDon6plusS5f9ZBc1EEVA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=tbA5FaplusplusslshKUrcVMBaOxDJA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=VBzr2UfQn1PGEJalXIoriQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=6AJgM58bGBX2p3Bt6UsGplusw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=jNbRDApM8k1eEflv3kBoplusg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=QxXtNskHMD21T5zHIHs4QQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=SvslshyQKAoEpBlvX0E4JZFrg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=KeJplus57TKf8Z1D2WcPu9yUw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=m0RslshVud7kkxJKSslshHcUeCkg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=G0jxcH9QzlCYUF5C48j1OQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=TWCplusHbslshoVrCXbgebnQ0REg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==


BP 3312(k) 
 
Contracts 
 
Code Description 

3540 Transportation 

3551 Food Service Operations/Cafeteria Fund 

3551 Food Service Operations/Cafeteria Fund 

3554 Other Food Sales 

3554 Other Food Sales 

3554-E PDF(1) Other Food Sales 

3555 Nutrition Program Compliance 

3600 Consultants 

4030 Nondiscrimination In Employment 

4030 Nondiscrimination In Employment 

4112.23 Special Education Staff 

4112.23 Special Education Staff 

4112.4 Health Examinations 

4112.4 Health Examinations 

4132 Publication Or Creation Of Materials 

4200 Classified Personnel 

4200 Classified Personnel 

4212.4 Health Examinations 

4212.4 Health Examinations 

4232 Publication Or Creation Of Materials 

4312.1 Contracts 

4312.4 Health Examinations 

4312.4 Health Examinations 

4332 Publication Or Creation Of Materials 

5030 Student Wellness 

5030 Student Wellness 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=G8UMhzoyqwtGlLoW21tacQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=0DplusjTlmpbXu6vWslshWb8DVOg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=z2B1z3QX6n0TgbwDSLgmeg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=DQHnMWd16J8G7IR6uGrN9w==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=b8Arroxk5JiK1yAkpcslsh42g==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=OtkcALcD3JhMf3k6QAlMrw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=HLh13hhDS0vxwKeoKJAlUA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=zpyGeOphNwxtI1YFZe9s5A==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=Vauxr1MqhlXJ8JfsDJT14w==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=QKcILSR940UUsp1DNMXCwg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=0dQXZZJwTJ7kXWW4rGBy8A==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=8tC1fHPhHpKWUlvdauPcAQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=pGnf9hKe19r9UsUk0Do6cg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=1WE0yV8plusKpihQAZwkPT5Qw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ir5bL0E9v6YsTelOnL02qg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=gplus8v4RrvqLF0wmyKdslshfV5w==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=lboYRMEyV9t3n8H1GH1U8Q==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=zpbNxAN1VdDD0dmmZplusiEplusQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=NPvfT7VFVKQqGwieA5QzFA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=Fv1eP7caTJxypjRQRtWMPA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=OorFyCmoS4GxLsBscChIQg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=YFdSXTcslsh2myplusg3RjAe9RVQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=wuqI5NkiCctVSsRFYFJIUg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=17ce1mhGj5mA6tCclWtBfQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=plusKq4Gbmb2kJrLmNHpmK1bA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=qkQ7jkJhIpplusd5lQDLlHMWg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==


BP 3312(l) 
 
Contracts 
 
Code Description 

5125 Student Records 

5125 Student Records 

5145.6 Parent/Guardian Notifications 

5145.6-E PDF(1) Parent/Guardian Notifications 

5148 Child Care And Development 

5148 Child Care And Development 

6162.6 Use Of Copyrighted Materials 

7140 Architectural And Engineering Services 

7140 Architectural And Engineering Services 

9000 Role Of The Board 

9124 Attorney 

9320 Meetings And Notices 

9320-E PDF(0) Meetings And Notices 

9322 Agenda/Meeting Materials 

9323 Meeting Conduct 
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RIALTO UNIFIED SCHOOL DISTRICT 
 
Business and Non-Instructional Operations ​ BP 3515.4(a) 
 
Recovery For Property Loss Or Damage 
 
The Board of Education desires to create a safe and secure learning environment and to minimize 
acts of vandalism and damage to school property.  To discourage such acts, When District 
property is damaged due to the willful misconduct of a student or other person, the District 
Superintendent or designee shall seek reimbursement of damages, within the limitations specified 
in law, from any individual, or from the parent/guardian of any minor child or from any other 
responsible individual. who has committed theft or has willfully damaged District or employee 
property. 
 
The District may collect debt owed by a student or former student as a result of vandalism or 
to cover the replacement cost of District books, supplies, or property loaned to a student 
that the student fails to return or that is willfully cut, defaced, or otherwise damaged.  
However, the Superintendent or designee shall not collect debt for such damage caused by a 
current or former student experiencing homelessness or foster child or youth.  (Education 
Code 48904, 49014) 
 
Rewards 
 
When District or law enforcement officials have not been able to identify the person)s) responsible 
for the theft or vandalism of District property, tThe Board may authorize a reward for information 
leading to the determination of the identityfication of, and the apprehension of, the any 
responsible person(s). who willfully damages or destroys any District property.  (Government 
Code 53069.5) 
 
The Board authorizes the Superintendent or designee to offer a reward in any amount he/she 
deemed appropriate, not exceeding $2,500.  A reward in excess of $2,500 shall be authorized in 
advance by the Board. 
 
The Superintendent or designee shall disburse the reward when the guilt of the person responsible 
for the act has been established by a criminal conviction or other appropriate judicial procedure.  If 
more than one person provides information, the reward shall be divided among them as 
appropriate. 
 

 
Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or 
authority for the Governing Board to enact this policy.  Instead, they are provided as additional 
resources for those interested in the subject matter of the policy. 
 
State Description 

Civ. Code 1714.1 
Liability of parent/guardian for act of willful misconduct 
by a minor 

Ed. Code 19910 
Libraries; malicious cutting, tearing, defacing, 
breaking or injuring 

Ed. Code 19911 Libraries; willful detention of property 
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BP 3515.4(b) 
Recovery For Property Loss Or Damage 
 
State Description 

Ed. Code 200-270 Prohibition of discrimination 

Ed. Code 44810 Willful interference with classroom conduct 

Ed. Code 48904 
Liability of parent or guardian; withholding of grades, 
diplomas, transcripts 

Ed. Code 49014 Public School Fair Debt Collection Act 

Gov. Code 53069.5 Reward for information 

Gov. Code 53069.6 Actions to recover damages 

Gov. Code 54951 Local agency; definition 

Pen. Code 484 Theft defined 

Pen. Code 594 Vandalism 

Pen. Code 594.1 Aerosol paint and etching cream 

Pen. Code 640.5 Graffiti; facilities or vehicles of governmental entity 

Pen. Code 640.6 Graffiti 

Management Resources Description 

Website 
CSBA District and County Office of Education Legal 
Services 

Website Judicial Council of California 

Website California Department of Education 

Website CSBA 

Cross References 
Code Description 

0450 Comprehensive Safety Plan 

0450 Comprehensive Safety Plan 

1313 Civility 

1330.1 Joint Use Agreements 
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BP 3515.4(c) 
Recovery For Property Loss Or Damage 
 
Code Description 

3260 Fees And Charges 

3260 Fees And Charges 

3512 Equipment 

3512 Equipment 

3512-E PDF(1) Equipment - Epuipment 

3515 Campus Security 

3515 Campus Security 

3515-E PDF(1) Campus Security 

3530 Risk Management/Insurance 

3530 Risk Management/Insurance 

4158 Employee Security 

4158 Employee Security 

4258 Employee Security 

4258 Employee Security 

4358 Employee Security 

4358 Employee Security 

5125.2 Withholding Grades, Diploma Or Transcripts 

5131 Conduct 

5136 Gangs 

5136 Gangs 

5144 Discipline 

5144 Discipline 
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BP 3515.4(d) 
Recovery For Property Loss Or Damage 
 
Code Description 

5144.1 Suspension And Expulsion/Due Process 

5144.1 Suspension And Expulsion/Due Process 

5145.3 Nondiscrimination/Harassment 

5145.3 Nondiscrimination/Harassment 

5145.7 Sexual Harassment 

5145.7 Sexual Harassment 

5145.9 Hate-Motivated Behavior 

6161.2 Damaged Or Lost Instructional Materials 

6173 Education For Homeless Children 

6173 Education For Homeless Children 

6173-E PDF(1) Education For Homeless Children 

6173.1 Education For Foster Youth 

6173.1 Education For Foster Youth 
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RIALTO UNIFIED SCHOOL DISTRICT 
 

 
Personnel​ BP 4119.24(a) 
 
Maintaining Appropriate Adult-Student Interactions 
 
For purposes of this policy employees include interns, volunteers, contractors, and other 
persons with an employment relationship with the District. 
 
The Board of Education desires to provide a positive school environment that protects the safety 
and well-being of District students.  The Board of Education expects all adults with whom 
students may interact at school or in school-related activities, including employees, independent 
contractors, and volunteers, to maintain the highest professional and ethical standards in their 
interactions with students both within and outside the educational setting, in accordance with 
this policy and Board Policy 4119.21/4219.21/4319.21 - Professional Standards.  Such 
adults shall not engage in threatening, unsafe, unlawful or inappropriate interactions with 
students and shall avoid boundary-blurring behaviors that undermine trust in the adult-student 
relationship and lead to the appearance of impropriety. 
 
Employees are prohibited from entering into or attempting to form a romantic or sexual 
relationship with any student or engaging in sexual harassment of a student, including sexual 
advances, flirtations, requests for sexual favors, inappropriate comments about a student's body 
or appearance, or other verbal, visual, or physical conduct of a sexual nature. 
 
Adults shall not intrude on a student's physical or emotional boundaries unless necessary in an 
emergency or to serve a legitimate purpose related to instruction, counseling, student health, or 
student or staff safety. 
 
Any employee who observes or has knowledge of another employee's violation of this policy 
shall report the information to the Superintendent or designee or appropriate agency for 
investigation pursuant to the applicable complaint procedures.  Other adults with knowledge of 
any violation of this policy are encouraged to report the violation to the Superintendent or 
designee.  The Superintendent or designee shall protect anyone who reports a violation from 
retaliation.  Immediate intervention shall be implemented when necessary to protect student 
safety or the integrity of the investigation. 
 
Employees who engage in any conduct in violation of this policy, including retaliation against a 
person who reports the violation or participates in the complaint process, shall be subject to 
discipline, up to and including dismissal.  Any other adult who violates this policy may be barred 
from school grounds and activities in accordance with law.  The Superintendent or designee 
may also notify law enforcement as appropriate. 
 
The District's employee code of conduct addressing interactions with students shall be provided 
to parents/guardians at the beginning of each school year and shall be posted on school and/or 
District web sites.  (Education Code 44050) 
 
Inappropriate Conduct 
 
Employees shall remain vigilant of their position of authority and not abuse it when relating with 
students. 
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BP 4119.24(b) 
 
Maintaining Appropriate Adult-Student Interactions 
 
The Board prohibits inappropriate conduct between employees and students.  (Education 
Code 32100). 
 
Examples of employee conduct that can undermine professional adult-student interactions or 
create the appearance of impropriety Inappropriate employee conduct includes, but are is not 
limited to: 

1.​ Initiating inappropriate physical contact 

2.​ Attempting to form a romantic or sexual relationship with any student or engaging 
in sexual harassment of a student, including sexual advances, flirtations, requests 
for sexual favors, inappropriate comments about a student's body or appearance, 
or other verbal, visual, or physical conduct of a sexual nature 

3.​ Engaging in inappropriate socialization or fraternization with a student or 
soliciting, encouraging, or maintaining an inappropriate written, verbal, or 
physical relationship with a student 

4.​ Being alone with a student outside of the view of others 

5.​ Visiting a student's home or inviting a student to visit the employee's home without 
parent/guardian consent 

6.​ Maintaining personal contact with a student during or outside the school day that has 
no legitimate educational purpose, by phone, letter, text message, social media 
internet platforms, electronic communications, or other means, without including the 
student's parent/guardian or the principal 

In accordance with Board Policy/Administrative Regulation 4040 - Employee Use 
of Technology, When communicating electronically with students, employees shall use 
District equipment or technological resources when available, when communicating 
electronically with students.  Employees shall not communicate with students through 
any medium that is designed to eliminate records of the communications.  The 
Superintendent or designee may monitor employee usage of District technology at any 
time without advance notice or consent. 

7.​ Creating or participating in social networking sites for communication with students, 
other than those created by the District, without the prior written approval of the principal 
or designee 

8.​ Inviting or accepting requests from students, or former students who are minors, to 
connect on personal social networking sites (e.g., "friending" or "following" on social 
media), unless the site is dedicated to school business 

9.​ Singling out a particular student for personal attention and friendship, including giving 
gifts and/or nicknames to individual students 

10.​Addressing a student in an overly familiar manner, such as by using a term of 
endearment 

11.​Socializing or spending time with students outside of school-sponsored events, except 
as participants in community activities  
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BP 4119.24(c) 
Maintaining Appropriate Adult-Student Interactions 
 

12.​Sending or accompanying students on personal errands unrelated to any legitimate 
educational purpose 

13.​Transporting a student in a personal vehicle without prior authorization 

14.​Encouraging students to confide their personal or family problems and/or relationships 
without referring the student to the appropriate staff for assistance 

15.​Disclosing personal, family, or other private matters to students or sharing personal 
secrets with students 

16.​Engaging in any conduct that endangers or threatens to endanger students, 
including, but not limited to, physical violence or threats of violence 

17.​Engaging in harassing or discriminatory behavior towards students, or failing or 
refusing to intervene when an act of discrimination, harassment, intimidation, or 
bullying against a student is observed 

18.​Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or 
injuring a child 

19.​Using profane, obscene, or abusive language against students 

Violations of Policy 
 
Any employee who observes or has knowledge of another employee's violation of this 
policy shall report the information to the Superintendent or designee or appropriate 
agency for investigation pursuant to the applicable complaint procedures.  Other adults 
with knowledge of any violation of this policy are encouraged to report the violation to 
the Superintendent or designee.  The Board prohibits retaliation against anyone who 
reports a violation of this policy.  Immediate intervention shall be implemented when 
necessary to protect student safety or the integrity of the investigation. 
 
Employees who engage in any conduct in violation of this policy, including retaliation 
against a person who reports the violation or participates in the complaint process, shall 
be subject to discipline, up to and including dismissal.  Any other adult who violates this 
policy may be barred from school grounds and activities in accordance with law.  
Additionally, the Superintendent or designee may also notify law enforcement as 
appropriate. 
 

 
Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority 
for the Governing Board to enact this policy.  Instead, they are provided as additional resources for those 
interested in the subject matter of the policy. 
State Description 

5 CCR 80303 
Reports of change in employment status; 
alleged misconduct 

5 CCR 80304 Notice of sexual misconduct 

Ed. Code 32100 

Professional boundaries between adults 
and students and the safety of learning 
environments 

Ed. Code 44030.5 
Reporting change in employment status 
due to alleged misconduct 
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https://govt.westlaw.com/calregs/Document/I7B1196734C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I7B1196734C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I7B1A21F34C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=89942C65fAH4IGfhY1jHlA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=89942C65fAH4IGfhY1jHlA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=89942C65fAH4IGfhY1jHlA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==&PG=6&IRP=0&isPndg=false
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44030.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44030.5.


BP 4119.24(d) 
 
Maintaining Appropriate Adult-Student Interactions 
 
State Description 

Ed. Code 44050 Employee code of conduct; interaction 
with students 

Ed. Code 44242.5 
Reports and review of alleged 
misconduct 

Ed. Code 44940 
Compulsory leave of absence for 
certificated persons 

Ed. Code 48980 Parent/Guardian notifications 

Pen. Code 11164-11174.3 Child Abuse and Neglect Reporting Act 

Management Resources Description 

Website 
CSBA District and County Office of 
Education Legal Services 

Cross References 
Code Description 
0420.4 Charter School Authorization 

0420.4 Charter School Authorization 

0420.41 Charter School Oversight 

0420.41-E PDF(1) Charter School Oversight 

0450 Comprehensive Safety Plan 

0450 Comprehensive Safety Plan 

1240 Volunteer Assistance 

1240 Volunteer Assistance 

4040 Employee Use Of Technology 

4040-E(1) Employee Use Of Technology 

4111 Recruitment And Selection 

4112.5 Criminal Record Check 

4112.5-E PDF(1) Criminal Record Check 

4116 Probationary/Permanent Status 

4116 Probationary/Permanent Status 

4119.21 Professional Standards 

4119.21-E(1) Professional Standards 

4121 Temporary/Substitute Personnel 

4121 Temporary/Substitute Personnel 
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44050.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44050.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44242.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44242.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48980.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=1.&part=4.&chapter=2.&article=2.5.
https://legalservices.csba.org/
https://legalservices.csba.org/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=7S9WO2jeZrX15SxTh2MnCQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=fCiUXqIVAghe2LGFiK4Irg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=16nKIjP2Qfk1RXxfDXbNPw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=X7jYGrHf67OrUl3GSpHi2A==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=RaULAplusH7C1tGS2rwyZaNrg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=cmplusKyHGJ1pMmnnV2JcUOYA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=MzLOm3skSPE69slshslshgkFA9gQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ioZTvCCaUDj4hfLwayN2yg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=vFSMZl6g9GueAUoP5taE0w==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=6yE1IkXlzjtKB7y3sRQxOg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=9slshPnJdteslshnMtcDMjtoe1jQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=o3vr7YaE0gRaarqyH3EJFQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=GeHGJNdN3plusyFkPHEtVn9Kw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=92zDb12kMslshR7F9plusONZVgxw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=vcFp05Il5AlbPrTI8ESifQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ktQum11OzRJBiZtslshAikSEQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=hnN8XYD2pHXKVu0B1aZKhQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=m4WzslshJAht0HWj13mVySVVg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=3RZDkwEnecVCeDYZ9afvog==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==


BP 4119.24(e) 
 
Maintaining Appropriate Adult-Student Interactions 
 
Code Description 

4211 Recruitment And Selection 

4212 
Appointment And Conditions Of 
Employment 

4212.5 Criminal Record Check 

4212.5-E PDF(1) Criminal Record Check 

4216 Probationary/Permanent Status 

4218 Dismissal/Suspension/Disciplinary Action 

4218 Dismissal/Suspension/Disciplinary Action 

4219.21 Professional Standards 

4311 Recruitment And Selection 

4311 Recruitment And Selection 

4312.5 Criminal Record Check 

4312.5-E PDF(1) Criminal Record Check 

4319.21 Professional Standards 

4319.21 Professional Standards 

4319.21-E PDF(1) Professional Standards 

5131 Conduct 

5141.4 Child Abuse Prevention And Reporting 

5141.4 Child Abuse Prevention And Reporting 

5141.4-E PDF(1) 
Child Abuse Prevention And Reporting - 
Child Abuse Reporting Procedures 

5142 Safety 

5142 Safety 

5145.7 Sexual Harassment 

5145.7 Sexual Harassment 

7110 Facilities Master Plan 

7110 Facilities Master Plan 
 
 
 
Policy​ RIALTO UNIFIED SCHOOL DISTRICT 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=q7YfKLSKeliSw3XfYWnoRg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=KnFtC59QargRr6cMNpupXw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=0pDQIvlG7ATISZuouWgfaA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ms2Si2BGYqDcTPiDYc6MIg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=nplusdYa7QmDxlPKFslshslsh3hMsyQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=odoYSPGnIDsqUviMAwyjWg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=4PpjzslshPf4mrSxNiY9ll2DA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=4PpjzslshPf4mrSxNiY9ll2DA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ifslsh1uhEEO7Dplusoog0tLopqQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=zNVqlplusW26cLViS2M7JZpaQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=6L0Mdvy5gHDqOX6YplusPtJplusQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=plusCRoIN2asWhkuF9IWx89hw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=paJ6JWY7Ek2plusnIQTAtbDNA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=p6cSCZdPToF4D3nrlpluslRnw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=twozM2sA2j4YjPVeeLwrlQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=p6cSCZdPToF4D3nrlpluslRnw==


RIALTO UNIFIED SCHOOL DISTRICT 
 

 
Personnel​ BP 4219.24(a) 
 
Maintaining Appropriate Adult-Student Interactions 
 
For purposes of this policy employees include interns, volunteers, contractors, and other 
persons with an employment relationship with the District. 
 
The Board of Education desires to provide a positive school environment that protects the safety 
and well-being of District students.  The Board of Education expects all adults with whom 
students may interact at school or in school-related activities, including employees, independent 
contractors, and volunteers, to maintain the highest professional and ethical standards in their 
interactions with students both within and outside the educational setting, in accordance with 
this policy and Board Policy 4119.21/4219.21/4319.21 - Professional Standards.  Such 
adults shall not engage in threatening, unsafe, unlawful or inappropriate interactions with 
students and shall avoid boundary-blurring behaviors that undermine trust in the adult-student 
relationship and lead to the appearance of impropriety. 
 
Employees are prohibited from entering into or attempting to form a romantic or sexual 
relationship with any student or engaging in sexual harassment of a student, including sexual 
advances, flirtations, requests for sexual favors, inappropriate comments about a student's body 
or appearance, or other verbal, visual, or physical conduct of a sexual nature. 
 
Adults shall not intrude on a student's physical or emotional boundaries unless necessary in an 
emergency or to serve a legitimate purpose related to instruction, counseling, student health, or 
student or staff safety. 
 
Any employee who observes or has knowledge of another employee's violation of this policy 
shall report the information to the Superintendent or designee or appropriate agency for 
investigation pursuant to the applicable complaint procedures.  Other adults with knowledge of 
any violation of this policy are encouraged to report the violation to the Superintendent or 
designee.  The Superintendent or designee shall protect anyone who reports a violation from 
retaliation.  Immediate intervention shall be implemented when necessary to protect student 
safety or the integrity of the investigation. 
 
Employees who engage in any conduct in violation of this policy, including retaliation against a 
person who reports the violation or participates in the complaint process, shall be subject to 
discipline, up to and including dismissal.  Any other adult who violates this policy may be barred 
from school grounds and activities in accordance with law.  The Superintendent or designee 
may also notify law enforcement as appropriate. 
 
The District's employee code of conduct addressing interactions with students shall be provided 
to parents/guardians at the beginning of each school year and shall be posted on school and/or 
District web sites.  (Education Code 44050) 
 
Inappropriate Conduct 
 
Employees shall remain vigilant of their position of authority and not abuse it when relating with 
students. 
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BP 4219.24(b) 
 
Maintaining Appropriate Adult-Student Interactions 
 
The Board prohibits inappropriate conduct between employees and students.  (Education 
Code 32100). 
 
Examples of employee conduct that can undermine professional adult-student interactions or 
create the appearance of impropriety Inappropriate employee conduct includes, but are is not 
limited to: 

1.​ Initiating inappropriate physical contact 

2.​ Attempting to form a romantic or sexual relationship with any student or engaging 
in sexual harassment of a student, including sexual advances, flirtations, requests 
for sexual favors, inappropriate comments about a student's body or appearance, 
or other verbal, visual, or physical conduct of a sexual nature 

3.​ Engaging in inappropriate socialization or fraternization with a student or 
soliciting, encouraging, or maintaining an inappropriate written, verbal, or 
physical relationship with a student 

4.​ Being alone with a student outside of the view of others 

5.​ Visiting a student's home or inviting a student to visit the employee's home without 
parent/guardian consent 

6.​ Maintaining personal contact with a student during or outside the school day that has 
no legitimate educational purpose, by phone, letter, text message, social media 
internet platforms, electronic communications, or other means, without including the 
student's parent/guardian or the principal 

In accordance with Board Policy/Administrative Regulation 4040 - Employee Use 
of Technology, When communicating electronically with students, employees shall use 
District equipment or technological resources when available, when communicating 
electronically with students.  Employees shall not communicate with students through 
any medium that is designed to eliminate records of the communications.  The 
Superintendent or designee may monitor employee usage of District technology at any 
time without advance notice or consent. 

7.​ Creating or participating in social networking sites for communication with students, 
other than those created by the District, without the prior written approval of the principal 
or designee 

8.​ Inviting or accepting requests from students, or former students who are minors, to 
connect on personal social networking sites (e.g., "friending" or "following" on social 
media), unless the site is dedicated to school business 

9.​ Singling out a particular student for personal attention and friendship, including giving 
gifts and/or nicknames to individual students 

10.​Addressing a student in an overly familiar manner, such as by using a term of 
endearment 

11.​Socializing or spending time with students outside of school-sponsored events, except 
as participants in community activities  
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BP 4219.24(c) 
Maintaining Appropriate Adult-Student Interactions 
 

12.​Sending or accompanying students on personal errands unrelated to any legitimate 
educational purpose 

13.​Transporting a student in a personal vehicle without prior authorization 

14.​Encouraging students to confide their personal or family problems and/or relationships 
without referring the student to the appropriate staff for assistance 

15.​Disclosing personal, family, or other private matters to students or sharing personal 
secrets with students 

16.​Engaging in any conduct that endangers or threatens to endanger students, 
including, but not limited to, physical violence or threats of violence 

17.​Engaging in harassing or discriminatory behavior towards students, or failing or 
refusing to intervene when an act of discrimination, harassment, intimidation, or 
bullying against a student is observed 

18.​Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or 
injuring a child 

19.​Using profane, obscene, or abusive language against students 

Violations of Policy 
 
Any employee who observes or has knowledge of another employee's violation of this 
policy shall report the information to the Superintendent or designee or appropriate 
agency for investigation pursuant to the applicable complaint procedures.  Other adults 
with knowledge of any violation of this policy are encouraged to report the violation to 
the Superintendent or designee.  The Board prohibits retaliation against anyone who 
reports a violation of this policy.  Immediate intervention shall be implemented when 
necessary to protect student safety or the integrity of the investigation. 
 
Employees who engage in any conduct in violation of this policy, including retaliation 
against a person who reports the violation or participates in the complaint process, shall 
be subject to discipline, up to and including dismissal.  Any other adult who violates this 
policy may be barred from school grounds and activities in accordance with law.  
Additionally, the Superintendent or designee may also notify law enforcement as 
appropriate. 

 
Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority 
for the Governing Board to enact this policy.  Instead, they are provided as additional resources for those 
interested in the subject matter of the policy. 
State Description 

5 CCR 80303 
Reports of change in employment status; 
alleged misconduct 

5 CCR 80304 Notice of sexual misconduct 

Ed. Code 32100 

Professional boundaries between adults 
and students and the safety of learning 
environments 

Ed. Code 44030.5 
Reporting change in employment status 
due to alleged misconduct 
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https://govt.westlaw.com/calregs/Document/I7B1196734C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I7B1196734C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I7B1A21F34C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=89942C65fAH4IGfhY1jHlA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=89942C65fAH4IGfhY1jHlA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=89942C65fAH4IGfhY1jHlA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==&PG=6&IRP=0&isPndg=false
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44030.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44030.5.


BP 4219.24(d) 
 
Maintaining Appropriate Adult-Student Interactions 
 
State Description 

Ed. Code 44050 Employee code of conduct; interaction 
with students 

Ed. Code 44242.5 
Reports and review of alleged 
misconduct 

Ed. Code 44940 
Compulsory leave of absence for 
certificated persons 

Ed. Code 48980 Parent/Guardian notifications 

Pen. Code 11164-11174.3 Child Abuse and Neglect Reporting Act 

Management Resources Description 

Website 
CSBA District and County Office of 
Education Legal Services 

Cross References 
Code Description 
0420.4 Charter School Authorization 

0420.4 Charter School Authorization 

0420.41 Charter School Oversight 

0420.41-E PDF(1) Charter School Oversight 

0450 Comprehensive Safety Plan 

0450 Comprehensive Safety Plan 

1240 Volunteer Assistance 

1240 Volunteer Assistance 

4040 Employee Use Of Technology 

4040-E(1) Employee Use Of Technology 

4111 Recruitment And Selection 

4112.5 Criminal Record Check 

4112.5-E PDF(1) Criminal Record Check 

4116 Probationary/Permanent Status 

4116 Probationary/Permanent Status 

4119.21 Professional Standards 

4119.21-E(1) Professional Standards 

4121 Temporary/Substitute Personnel 

4121 Temporary/Substitute Personnel 
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44050.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44050.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44242.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44242.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48980.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=1.&part=4.&chapter=2.&article=2.5.
https://legalservices.csba.org/
https://legalservices.csba.org/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=7S9WO2jeZrX15SxTh2MnCQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=fCiUXqIVAghe2LGFiK4Irg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=16nKIjP2Qfk1RXxfDXbNPw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=X7jYGrHf67OrUl3GSpHi2A==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=RaULAplusH7C1tGS2rwyZaNrg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=cmplusKyHGJ1pMmnnV2JcUOYA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=MzLOm3skSPE69slshslshgkFA9gQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ioZTvCCaUDj4hfLwayN2yg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=vFSMZl6g9GueAUoP5taE0w==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=6yE1IkXlzjtKB7y3sRQxOg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=9slshPnJdteslshnMtcDMjtoe1jQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=o3vr7YaE0gRaarqyH3EJFQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=GeHGJNdN3plusyFkPHEtVn9Kw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=92zDb12kMslshR7F9plusONZVgxw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=vcFp05Il5AlbPrTI8ESifQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ktQum11OzRJBiZtslshAikSEQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=hnN8XYD2pHXKVu0B1aZKhQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=m4WzslshJAht0HWj13mVySVVg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=3RZDkwEnecVCeDYZ9afvog==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==


BP 4219.24(e) 
 
Maintaining Appropriate Adult-Student Interactions 
 
Code Description 

4211 Recruitment And Selection 

4212 
Appointment And Conditions Of 
Employment 

4212.5 Criminal Record Check 

4212.5-E PDF(1) Criminal Record Check 

4216 Probationary/Permanent Status 

4218 Dismissal/Suspension/Disciplinary Action 

4218 Dismissal/Suspension/Disciplinary Action 

4219.21 Professional Standards 

4311 Recruitment And Selection 

4311 Recruitment And Selection 

4312.5 Criminal Record Check 

4312.5-E PDF(1) Criminal Record Check 

4319.21 Professional Standards 

4319.21 Professional Standards 

4319.21-E PDF(1) Professional Standards 

5131 Conduct 

5141.4 Child Abuse Prevention And Reporting 

5141.4 Child Abuse Prevention And Reporting 

5141.4-E PDF(1) 
Child Abuse Prevention And Reporting - 
Child Abuse Reporting Procedures 

5142 Safety 

5142 Safety 

5145.7 Sexual Harassment 

5145.7 Sexual Harassment 

7110 Facilities Master Plan 

7110 Facilities Master Plan 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=iTnPVIN03GbiQfplusvBfMXzg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=34fURp56GXkjWSPIkc7FgA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=34fURp56GXkjWSPIkc7FgA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=4Pwt1DBgXBOeNunavzH8Fg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=S7uZhKu70CGkMyJKBEy4hA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=J51Hy60xHr4lkplusu8iDeK5w==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=D8dOVPNy2h9GOzrSivzwRQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=oEkcII0UcAasyuSwhhpsrA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=Rkx9tflelDM1KBdnrbjiJw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=qgodpUqewtsm3slshDBZVdRMA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=t5OQZMhnechVDOsE7H0pxw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=yZhEAsDUtVwcxXyEUbX5plusg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=D9hElplusq8BZP8q9Y9sBWdplusA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=q7YfKLSKeliSw3XfYWnoRg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=KnFtC59QargRr6cMNpupXw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=0pDQIvlG7ATISZuouWgfaA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ms2Si2BGYqDcTPiDYc6MIg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=nplusdYa7QmDxlPKFslshslsh3hMsyQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=odoYSPGnIDsqUviMAwyjWg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=4PpjzslshPf4mrSxNiY9ll2DA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=4PpjzslshPf4mrSxNiY9ll2DA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ifslsh1uhEEO7Dplusoog0tLopqQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=zNVqlplusW26cLViS2M7JZpaQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=6L0Mdvy5gHDqOX6YplusPtJplusQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
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RIALTO UNIFIED SCHOOL DISTRICT 
 

 
Personnel​ BP 4319.24(a) 
 
Maintaining Appropriate Adult-Student Interactions 
 
For purposes of this policy employees include interns, volunteers, contractors, and other 
persons with an employment relationship with the District. 
 
The Board of Education desires to provide a positive school environment that protects the safety 
and well-being of District students.  The Board of Education expects all adults with whom 
students may interact at school or in school-related activities, including employees, independent 
contractors, and volunteers, to maintain the highest professional and ethical standards in their 
interactions with students both within and outside the educational setting, in accordance with 
this policy and Board Policy 4119.21/4219.21/4319.21 - Professional Standards.  Such 
adults shall not engage in threatening, unsafe, unlawful or inappropriate interactions with 
students and shall avoid boundary-blurring behaviors that undermine trust in the adult-student 
relationship and lead to the appearance of impropriety. 
 
Employees are prohibited from entering into or attempting to form a romantic or sexual 
relationship with any student or engaging in sexual harassment of a student, including sexual 
advances, flirtations, requests for sexual favors, inappropriate comments about a student's body 
or appearance, or other verbal, visual, or physical conduct of a sexual nature. 
 
Adults shall not intrude on a student's physical or emotional boundaries unless necessary in an 
emergency or to serve a legitimate purpose related to instruction, counseling, student health, or 
student or staff safety. 
 
Any employee who observes or has knowledge of another employee's violation of this policy 
shall report the information to the Superintendent or designee or appropriate agency for 
investigation pursuant to the applicable complaint procedures.  Other adults with knowledge of 
any violation of this policy are encouraged to report the violation to the Superintendent or 
designee.  The Superintendent or designee shall protect anyone who reports a violation from 
retaliation.  Immediate intervention shall be implemented when necessary to protect student 
safety or the integrity of the investigation. 
 
Employees who engage in any conduct in violation of this policy, including retaliation against a 
person who reports the violation or participates in the complaint process, shall be subject to 
discipline, up to and including dismissal.  Any other adult who violates this policy may be barred 
from school grounds and activities in accordance with law.  The Superintendent or designee 
may also notify law enforcement as appropriate. 
 
The District's employee code of conduct addressing interactions with students shall be provided 
to parents/guardians at the beginning of each school year and shall be posted on school and/or 
District web sites.  (Education Code 44050) 
 
Inappropriate Conduct 
 
Employees shall remain vigilant of their position of authority and not abuse it when relating with 
students. 
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BP 4319.24(b) 
 
Maintaining Appropriate Adult-Student Interactions 
 
The Board prohibits inappropriate conduct between employees and students.  (Education 
Code 32100). 
 
Examples of employee conduct that can undermine professional adult-student interactions or 
create the appearance of impropriety Inappropriate employee conduct includes, but are is not 
limited to: 

1.​ Initiating inappropriate physical contact 

2.​ Attempting to form a romantic or sexual relationship with any student or engaging 
in sexual harassment of a student, including sexual advances, flirtations, requests 
for sexual favors, inappropriate comments about a student's body or appearance, 
or other verbal, visual, or physical conduct of a sexual nature 

3.​ Engaging in inappropriate socialization or fraternization with a student or 
soliciting, encouraging, or maintaining an inappropriate written, verbal, or 
physical relationship with a student 

4.​ Being alone with a student outside of the view of others 

5.​ Visiting a student's home or inviting a student to visit the employee's home without 
parent/guardian consent 

6.​ Maintaining personal contact with a student during or outside the school day that has 
no legitimate educational purpose, by phone, letter, text message, social media 
internet platforms, electronic communications, or other means, without including the 
student's parent/guardian or the principal 

In accordance with Board Policy/Administrative Regulation 4040 - Employee Use 
of Technology, When communicating electronically with students, employees shall use 
District equipment or technological resources when available, when communicating 
electronically with students.  Employees shall not communicate with students through 
any medium that is designed to eliminate records of the communications.  The 
Superintendent or designee may monitor employee usage of District technology at any 
time without advance notice or consent. 

7.​ Creating or participating in social networking sites for communication with students, 
other than those created by the District, without the prior written approval of the principal 
or designee 

8.​ Inviting or accepting requests from students, or former students who are minors, to 
connect on personal social networking sites (e.g., "friending" or "following" on social 
media), unless the site is dedicated to school business 

9.​ Singling out a particular student for personal attention and friendship, including giving 
gifts and/or nicknames to individual students 

10.​Addressing a student in an overly familiar manner, such as by using a term of 
endearment 

11.​Socializing or spending time with students outside of school-sponsored events, except 
as participants in community activities  
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BP 4319.24(c) 
Maintaining Appropriate Adult-Student Interactions 
 

12.​Sending or accompanying students on personal errands unrelated to any legitimate 
educational purpose 

13.​Transporting a student in a personal vehicle without prior authorization 

14.​Encouraging students to confide their personal or family problems and/or relationships 
without referring the student to the appropriate staff for assistance 

15.​Disclosing personal, family, or other private matters to students or sharing personal 
secrets with students 

16.​Engaging in any conduct that endangers or threatens to endanger students, 
including, but not limited to, physical violence or threats of violence 

17.​Engaging in harassing or discriminatory behavior towards students, or failing or 
refusing to intervene when an act of discrimination, harassment, intimidation, or 
bullying against a student is observed 

18.​Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or 
injuring a child 

19.​Using profane, obscene, or abusive language against students 

Violations of Policy 
 
Any employee who observes or has knowledge of another employee's violation of this 
policy shall report the information to the Superintendent or designee or appropriate 
agency for investigation pursuant to the applicable complaint procedures.  Other adults 
with knowledge of any violation of this policy are encouraged to report the violation to 
the Superintendent or designee.  The Board prohibits retaliation against anyone who 
reports a violation of this policy.  Immediate intervention shall be implemented when 
necessary to protect student safety or the integrity of the investigation. 
 
Employees who engage in any conduct in violation of this policy, including retaliation 
against a person who reports the violation or participates in the complaint process, shall 
be subject to discipline, up to and including dismissal.  Any other adult who violates this 
policy may be barred from school grounds and activities in accordance with law.  
Additionally, the Superintendent or designee may also notify law enforcement as 
appropriate. 

 
Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority 
for the Governing Board to enact this policy.  Instead, they are provided as additional resources for those 
interested in the subject matter of the policy. 
State Description 

5 CCR 80303 
Reports of change in employment status; 
alleged misconduct 

5 CCR 80304 Notice of sexual misconduct 

Ed. Code 32100 

Professional boundaries between adults 
and students and the safety of learning 
environments 

Ed. Code 44030.5 
Reporting change in employment status 
due to alleged misconduct 

 

Page 60 of 224

https://govt.westlaw.com/calregs/Document/I7B1196734C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I7B1196734C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I7B1A21F34C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=89942C65fAH4IGfhY1jHlA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=89942C65fAH4IGfhY1jHlA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=89942C65fAH4IGfhY1jHlA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==&PG=6&IRP=0&isPndg=false
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44030.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44030.5.


BP 4319.24(d) 
 
Maintaining Appropriate Adult-Student Interactions 
 
State Description 

Ed. Code 44050 Employee code of conduct; interaction 
with students 

Ed. Code 44242.5 
Reports and review of alleged 
misconduct 

Ed. Code 44940 
Compulsory leave of absence for 
certificated persons 

Ed. Code 48980 Parent/Guardian notifications 

Pen. Code 11164-11174.3 Child Abuse and Neglect Reporting Act 

Management Resources Description 

Website 
CSBA District and County Office of 
Education Legal Services 

Cross References 
Code Description 
0420.4 Charter School Authorization 

0420.4 Charter School Authorization 

0420.41 Charter School Oversight 

0420.41-E PDF(1) Charter School Oversight 

0450 Comprehensive Safety Plan 

0450 Comprehensive Safety Plan 

1240 Volunteer Assistance 

1240 Volunteer Assistance 

4040 Employee Use Of Technology 

4040-E(1) Employee Use Of Technology 

4111 Recruitment And Selection 

4112.5 Criminal Record Check 

4112.5-E PDF(1) Criminal Record Check 

4116 Probationary/Permanent Status 

4116 Probationary/Permanent Status 

4119.21 Professional Standards 

4119.21-E(1) Professional Standards 

4121 Temporary/Substitute Personnel 

4121 Temporary/Substitute Personnel 
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44050.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44050.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44242.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44242.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48980.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=1.&part=4.&chapter=2.&article=2.5.
https://legalservices.csba.org/
https://legalservices.csba.org/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=7S9WO2jeZrX15SxTh2MnCQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=fCiUXqIVAghe2LGFiK4Irg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=16nKIjP2Qfk1RXxfDXbNPw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=X7jYGrHf67OrUl3GSpHi2A==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=RaULAplusH7C1tGS2rwyZaNrg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=cmplusKyHGJ1pMmnnV2JcUOYA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=MzLOm3skSPE69slshslshgkFA9gQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ioZTvCCaUDj4hfLwayN2yg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=vFSMZl6g9GueAUoP5taE0w==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=6yE1IkXlzjtKB7y3sRQxOg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=9slshPnJdteslshnMtcDMjtoe1jQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=o3vr7YaE0gRaarqyH3EJFQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=GeHGJNdN3plusyFkPHEtVn9Kw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=92zDb12kMslshR7F9plusONZVgxw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=vcFp05Il5AlbPrTI8ESifQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ktQum11OzRJBiZtslshAikSEQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=hnN8XYD2pHXKVu0B1aZKhQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=m4WzslshJAht0HWj13mVySVVg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=3RZDkwEnecVCeDYZ9afvog==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==


BP 4319.24(e) 
 
Maintaining Appropriate Adult-Student Interactions 
 
Code Description 

4211 Recruitment And Selection 

4212 
Appointment And Conditions Of 
Employment 

4212.5 Criminal Record Check 

4212.5-E PDF(1) Criminal Record Check 

4216 Probationary/Permanent Status 

4218 Dismissal/Suspension/Disciplinary Action 

4218 Dismissal/Suspension/Disciplinary Action 

4219.21 Professional Standards 

4311 Recruitment And Selection 

4311 Recruitment And Selection 

4312.5 Criminal Record Check 

4312.5-E PDF(1) Criminal Record Check 

4319.21 Professional Standards 

4319.21 Professional Standards 

4319.21-E PDF(1) Professional Standards 

5131 Conduct 

5141.4 Child Abuse Prevention And Reporting 

5141.4 Child Abuse Prevention And Reporting 

5141.4-E PDF(1) 
Child Abuse Prevention And Reporting - 
Child Abuse Reporting Procedures 

5142 Safety 

5142 Safety 

5145.7 Sexual Harassment 

5145.7 Sexual Harassment 

7110 Facilities Master Plan 

7110 Facilities Master Plan 
 
 
 
Policy​ RIALTO UNIFIED SCHOOL DISTRICT 
Adopted:  ​ July 28, 1999​ Rialto, California 
revised:​ July 26, 2006 
revised:​ May 21, 2025 
revised:​  
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=iTnPVIN03GbiQfplusvBfMXzg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=34fURp56GXkjWSPIkc7FgA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=34fURp56GXkjWSPIkc7FgA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=4Pwt1DBgXBOeNunavzH8Fg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=S7uZhKu70CGkMyJKBEy4hA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=J51Hy60xHr4lkplusu8iDeK5w==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=D8dOVPNy2h9GOzrSivzwRQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=oEkcII0UcAasyuSwhhpsrA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=Rkx9tflelDM1KBdnrbjiJw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=qgodpUqewtsm3slshDBZVdRMA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=t5OQZMhnechVDOsE7H0pxw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=yZhEAsDUtVwcxXyEUbX5plusg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=D9hElplusq8BZP8q9Y9sBWdplusA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=q7YfKLSKeliSw3XfYWnoRg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=KnFtC59QargRr6cMNpupXw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=0pDQIvlG7ATISZuouWgfaA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ms2Si2BGYqDcTPiDYc6MIg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=nplusdYa7QmDxlPKFslshslsh3hMsyQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=odoYSPGnIDsqUviMAwyjWg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=4PpjzslshPf4mrSxNiY9ll2DA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=4PpjzslshPf4mrSxNiY9ll2DA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ifslsh1uhEEO7Dplusoog0tLopqQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=zNVqlplusW26cLViS2M7JZpaQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=6L0Mdvy5gHDqOX6YplusPtJplusQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=plusCRoIN2asWhkuF9IWx89hw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=paJ6JWY7Ek2plusnIQTAtbDNA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=p6cSCZdPToF4D3nrlpluslRnw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=twozM2sA2j4YjPVeeLwrlQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=p6cSCZdPToF4D3nrlpluslRnw==


RIALTO UNIFIED SCHOOL DISTRICT 
 
Business and Non-Instructional Operations ​ BP 5131.8(a) 
 
Mobile Communication Devices 
 
The Board of Education of the Rialto Unified School District recognizes that the use of 
smartphones, smart devices, and other mobile communication devices on campus may be 
beneficial to student learning and well-being, but could be harmful and disruptive of the 
instructional program in some circumstances.  When on campus or when under the supervision 
of District employees, students may use smartphones, smart devices, and other mobile 
communication devices only as permitted under this policy.  Possession of such devices on 
campus is a privilege and the Board permits limited use of mobile communication devices on 
campus in accordance with law and the district’s policy (AR 5131.8). 
 
Elementary students shall not use smartphones, smart devices, or other mobile 
communication devices while at a school site or under the supervision and control of a 
District employee. 
 
Middle and high school students may use smartphones, smart devices, or other mobile 
communication devices on campus during noninstructional time as long as the device is 
utilized in accordance with law and any applicable school rules. 
 
It is the student’s responsibility to ensure that his/her electronic devices are turned off and secured 
at all times within the specified time period of the policy.  The Superintendent or designee shall 
inform students that the district will not be responsible for a student's mobile communication device 
which is brought on campus or to a school activity and is lost, stolen, or damaged. 
 
Smartphones, smart devices, and other mMobile communication devices shall be turned off 
during instructional time. 
 
However, a student shall not be prohibited from possessing or using a smartphone, smart device, 
or other mobile communication device under any of the following circumstances:  (Education Code 
48901.5, 48901.7) 

1.​ In the case of an emergency, or in response to a perceived threat of danger 

2.​ When a teacher or administrator grants permission to the student to possess or use a 
smartphone, smart device, or other mobile communication device, subject to any 
reasonable limitation imposed by that teacher or administrator 

3.​ When a licensed physician or surgeon determines that the possession or use is necessary 
for the student's health and well-being 

4.​ When the possession or use is required by the student's individualized education program 

The Superintendent or designee may undertake measures or strategies in accordance with 
law, to limit student access to smartphones, smart devices, and other mobile communication 
devices on campus.  (Education Code 48901.7) 
 
Smartphones, smart devices, and other mobile communication devices with a camera, video, or 
voice recording function shall not be used in any manner which infringes on the privacy rights of any 
other person. 
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BP 5131.8(b) 
 
Mobile Communication Devices 
 
A student's personal electronic device shall not be searched without the consent of the 
student's parent/guardian, except pursuant to a lawfully issued warrant, when a school 
official, in good faith, believes that an emergency involving danger of death or serious 
physical injury to the student or others requires access to the electronic device information, 
or when the search is permitted pursuant to Penal Code 1546.1. 
 
When a school official reasonably suspects that a search of a student's mobile communication 
device will turn up evidence of the student's violation of the law or school rules, such a search shall 
be conducted in accordance with BP/AR 5145.12 - Search and Seizure. 
 
When a student uses a mobile communication device in an unauthorized manner while at a school 
site or under the supervision and control of a District employee, the student shall be subject to 
progressive discipline and a dDistrict employee may temporarily confiscate the device in 
accordance with law.  The employee shall store the device securely until it is returned to the 
student or parent/guardian, or turned over to the principal or designee, as appropriate. 
 
A student shall also receive consequences be subject to discipline, in accordance with law, Board 
policy, or administrative regulation, for off-campus use of a smartphone, smart device, or other 
mobile communication device, including bus transportation to and from school, which poses a threat 
or danger to the safety of students, staff, or dDistrict property or substantially disrupts school 
activities. 
 
The District will not be responsible or liable for a student's smartphone, smart device, or 
other mobile communication device which is brought on campus or to a school activity and 
is lost, stolen, or damaged. 
 
The Board shall review and, as necessary, update this policy at least once every five years.  
Any such review or update shall include significant stakeholder participation to ensure that 
the policy is responsive to the unique needs and desires of the school community. 
 

 
Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for 
the Governing Board to enact this policy.  Instead, they are provided as additional resources for those 
interested in the subject matter of the policy. 
 
State Description 
5 CCR 300-307 Duties of students 

Civ. Code 1714.1 
Liability of parent/guardian for act of willful 
misconduct by a minor 

Ed. Code 200-262.4 Prohibition of discrimination 

Ed. Code 32280-32289.5 School safety plans 

Ed. Code 35181 
Governing board authority to set policy on 
responsibilities of students 

Ed. Code 35291-35291.5 Rules 

Ed. Code 44807 Teachers' duty concerning conduct of students 
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https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I2A983D204C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I2A99EAD34C6911EC93A8000D3A7C4BC3
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1714.1.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1714.1.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.5.&article=5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35181.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35181.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=21.&chapter=2.&article=10.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44807.


BP 5131.8(c) 
 
Mobile Communication Devices 
 
State Description 
Ed. Code 48900-48925 Suspension and expulsion 

Ed. Code 48901.5 Prohibition of electronic signaling devices 

Ed. Code 48901.7 
Limitation or prohibition of student use of 
smartphones 

Ed. Code 48901.8 Limitation or prohibition of student use of social media 

Ed. Code 51512 
Prohibited use of electronic listening or recording 
device 

Pen. Code 1546.1 Electronic Communications Privacy Act 

Pen. Code 288.2 Harmful matter with intent to seduce 

Pen. Code 313 Harmful matter 

Pen. Code 647 
Use of camera or other instrument to invade person's 
privacy; misdemeanor 

Pen. Code 653.2 Electronic communication devices; threats to safety 

Veh. Code 23123-23124 
Prohibitions against use of electronic devices while 
driving 

Federal Description 

20 USC 1681-1688 
Title IX of the Education Amendments of 1972; 
discrimination based on sex 

 

Management Resources Description 
California Department of Education 
Publication Bullying at School, 2003 

Court Decision 
Safford Unified School District V. Redding (2009) 557 
US 364 

Court Decision 
Mahanoy Area School District v. B.L. (2021) 594 U.S. 
180 

Court Decision 
J.C. v. Beverly Hills Unified School District (2010) 711 
F.Supp.2d 1094 

Court Decision New Jersey v. T.L.O. (1985) 469 U.S. 325 

Court Decision 
Tinker v. Des Moines Independent Community School 
District (1969) 393 U.S. 503 

CSBA Publication 
Cyberbullying: Policy Considerations for Boards, Policy 
Brief, rev. July 2010 

CSBA Publication 
Safe Schools: Strategies for Governing Boards to 
Ensure Student Success, 2011 
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https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=6.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48901.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48901.7.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48901.7.
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=x3cslshAo76AXkslshOuHXDSkslshjg==&PG=13
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51512.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51512.
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=x3cslshAo76AXkslshOuHXDSkslshjg==&PG=13
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=288.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=313.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=647.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=647.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=653.2.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=VEH&division=11.&title=&part=&chapter=12.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=VEH&division=11.&title=&part=&chapter=12.&article=1.
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=x3cslshAo76AXkslshOuHXDSkslshjg==&PG=13
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=x3cslshAo76AXkslshOuHXDSkslshjg==&PG=13
https://www.cde.ca.gov/ls/ss/se/documents/bullyingatschool.pdf
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=x3cslshAo76AXkslshOuHXDSkslshjg==&PG=13
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=x3cslshAo76AXkslshOuHXDSkslshjg==&PG=13
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=x3cslshAo76AXkslshOuHXDSkslshjg==&PG=13
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=x3cslshAo76AXkslshOuHXDSkslshjg==&PG=13
https://www.govinfo.gov/#advanced
https://www.govinfo.gov/#advanced
https://law.justia.com/cases/
https://law.justia.com/cases/
https://law.justia.com/cases/
https://www.csba.org/~/media/Files/Services/PolicyServices/SamplePolicies/Cyberbullying.ashx
https://www.csba.org/~/media/Files/Services/PolicyServices/SamplePolicies/Cyberbullying.ashx
https://www.csba.org/GovernanceAndPolicyResources/ConditionsOfChildren/~/~/media/722EF232A117447F9711112F75FBC212.ashx
https://www.csba.org/GovernanceAndPolicyResources/ConditionsOfChildren/~/~/media/722EF232A117447F9711112F75FBC212.ashx


BP 5131.8(d) 
 
Mobile Communication Devices 
 
Management Resources Description 

U.S. Department of Education Publication 
Planning Together: A Playbook for Student Personal 
Device Policies, December 2024 

Website 
CSBA District and County Office of Education Legal 
Services 

Website National School Safety Center 

Website Center for Safe and Responsible Internet Use 

Website California Department of Education, Safe Schools 

Website CSBA 

Website U.S. Department of Education 
Cross References 
Code Description 
0450 Comprehensive Safety Plan 

0450 Comprehensive Safety Plan 

5131 Conduct 

5131.2 Bullying 

5131.2 Bullying 

5131.4 Student Disturbances 

5131.4 Student Disturbances 

5131.9 Academic Honesty 

5131.9 Academic Honesty 

5137 Positive School Climate 

5141.52 Suicide Prevention 

5141.52 Suicide Prevention 

5141.52-E PDF(1) Suicide Prevention 

5145.12 Search And Seizure 

5145.12 Search And Seizure 

5145.2 Freedom Of Speech/Expression 

5145.2 Freedom Of Speech/Expression 

6159 Individualized Education Program 

6159 Individualized Education Program 
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https://tech.ed.gov/device-policy-playbook/
https://tech.ed.gov/device-policy-playbook/
https://legalservices.csba.org/
https://legalservices.csba.org/
http://www.schoolsafety.us/
https://www.ewa.org/organization/center-safe-and-responsible-internet-use
https://www.ed.gov/about/ed-offices/oese/safe-supportive-schools
http://www.csba.org/
http://www.ed.gov/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=RaULAplusH7C1tGS2rwyZaNrg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=cmplusKyHGJ1pMmnnV2JcUOYA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ms2Si2BGYqDcTPiDYc6MIg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=RqR4ZRQwZGBkuRjqlBAMQQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ZQlplusr9295MVhHNplusslshHePdYg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=GyixuAyKk04rw0y0rmJZEQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=iEWUFoNCslshu7vZ1X2gFQlhQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=fzEoolcmSNM0xslshfYQdGEqQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=tvENHtDs0KruOp8wfRz65Q==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=K9Kj74gHdloffQSxIkntplusw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=mES9cuQBxUDgslshj01qpr8rQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=e30Ts1BRRT9moPylBfV2iA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=EbqZ3cAsqwMVAhPg1fmy2Q==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=jRXkvy7KslshlF3WC7ezjLnIw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=0clf8C98JplusLBbhF4bYgqbg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=Vmslsh8fjkplusBbCxvKIgxdpevw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=s5RpblwD1h7cQILDxyWQvA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=qf7N6jFN501P5WVvrguflw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=ruE8yj8gaZHBkLjNHWmKZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=vnioxLMzIOOnGckr12kuslshg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=ruE8yj8gaZHBkLjNHWmKZw==


BP 5131.8(e) 
 
Mobile Communication Devices 
 
Code Description 
6163.4 Student Use Of Technology 

6163.4-E(1) Student Use Of Technology 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=pPJlM8vWfoQpgFFAamJAkQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=ruE8yj8gaZHBkLjNHWmKZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=vKWANACKqXvpjRGOXrphsw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=ruE8yj8gaZHBkLjNHWmKZw==


RIALTO UNIFIED SCHOOL DISTRICT 
 

 
 
Business and Non-Instructional Operations​ BP 3311.1(a) 
 
Uniform Public Construction Cost Accounting 
 
In awarding contracts for public works projects involving dDistrict facilities, the Board 
of Education desires to obtain the best value to the dDistrict and ensure the 
qualifications of contractors to complete the project in a satisfactory manner.  The 
Board has, by resolution, adopted the procedures set forth in the Uniform Public 
Construction Cost Accounting Act (UPCCAA) pursuant to Public Contract Code 
22030-22045, including the informal bidding procedures when allowed by law. 

The Board delegates to the Superintendent or designee the responsibilities to award 
any contract eligible for informal bidding procedures and to develop plans, 
specifications, and working details for all public projects requiring formal bidding 
procedures. 

No work, project, service, or purchase shall be split or separated into smaller work 
orders or projects for the purpose of evading legal requirements for competitive 
bidding.  (Public Contract Code 22033) 
 
If after the first invitation of bids pursuant to informal or formal bidding 
procedures under UPCCAA all bids are rejected, the Board may, by passage of a 
resolution by four-fifths vote, declare the project can be performed more 
economically by the employees of the District.  (Public Contract Code 22038) 
 
Projects awarded through the UPCCAA shall be subject to the cost accounting 
procedures established by the California Uniform Construction Cost Accounting 
Commission.  (Public Contract Code 22030) 
 
Emergency Actions 
 
When formal bids are required by law, but an emergency necessitates immediate 
repair or replacements, the Board may, upon a four-fifths vote of the Board, proceed 
to replace or repair a facility without adopting plans, specifications, strain sheets, or 
working details, or giving notice for bids to let contracts.  The work may be done by 
day labor under the direction of the Board and/or contractor.  The emergency action 
shall subsequently be reviewed by the Board in accordance with Public Contract 
Code 22050 and shall be terminated at the earliest possible date that conditions 
warrant, so that the remainder of the emergency action may be completed by giving 
notice for bids to let contracts.  (Public Contract Code 1102, 22035, 22050) 
 

Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis 
or authority for the Governing Board to enact this policy.  Instead, they are provided as 
additional resources for those interested in the subject matter of the policy.  

Page 68 of 224



BP 3311.1(b) 
 
Uniform Public Construction Cost Accounting 
 
State Description 
Pub. Cont. Code 1102 Emergency; definition 

Pub. Cont. Code 20110-20118.4 Local Agency Public Construction Act; school 
districts 

Pub. Cont. Code 22000-22045 Uniform Public Construction Cost 
Accounting Act 

Pub. Cont. Code 22050 Emergency contracting procedures 

Management Resources Description 
CA Uniform Construction Cost 
Accounting Comm. Pub. 

Cost Accounting Policies and Procedures 
Manual, 2021 

CA Uniform Construction Cost 
Accounting Comm. Pub. 

Frequently Asked Questions, September 
2022 

Website CSBA District and County Office of Education 
Legal Services 

Website California Uniform Construction Cost 
Accounting Commission 

Website CSBA 

Website California Association of School Business 
Officials 

Code Description 
3311 Bids 

3311 Bids 

3312 Contracts 

7000 Concepts And Roles 

7110 Facilities Master Plan 

7110 Facilities Master Plan 

9323.2 Actions By The Board 

9323.2-E PDF(1) Actions By The Board 

 
 
 
Policy​ RIALTO UNIFIED SCHOOL DISTRICT 
Adopted:​ February 22, 2017​ Rialto, California 
revised:​    
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RIALTO UNIFIED SCHOOL DISTRICT 
 

 
 
Business and Non-Instructional Operations​ BP 3516.5(a) 
 
Emergency Schedules 
 
In order to provide for the safety of students and staff, the Board of Education 
authorizes the Superintendent or designee to close a school site, to change the 
regular school day schedule, or take any necessary action when hazardous 
environmental, health, or weather conditions, or other emergencies, warrant. 
 
When an emergency condition causes a school closure, reduction in attendance, or 
change in schedule pursuant to Education Code 41422 or 46392, thereby preventing 
the District from complying with the minimum number of instructional days or 
minutes required by law, the Superintendent or designee shall complete and submit 
to the Superintendent of Public Instruction (SPI) the necessary forms and/or 
affidavits for obtaining approval of apportionment credit for the days of the closure, 
reduction in attendance, or change in schedule.  The Superintendent or designee 
shall submit other relevant District records as may be required. 
 
For school closures or material decreases in attendance due to emergency events 
occurring after that occur between September 12, 2021, and June 30, 2026, the 
Superintendent of designee shall develop certify in the affidavit submitted to the 
SPI that the District has a plan for offering independent study within 10 
instructional days of the school closure to any student impacted by the emergency 
condition.  The plan shall also address the establishment, within a reasonable time, of 
independent study master agreements as specified in BP Board Policy 6158 - 
Independent Study. The plan shall, and require reopening in person as soon as 
possible once allowable under the direction from the city or county health officer.  
(Education Code 46393) 
 
For school closures or material decreases in attendance due to emergency 
events occurring on or after July 1, 2026, Tthe Superintendent or designee shall 
certify that the District has a plan for independent study in the affidavit submitted to 
the SPI pursuant to Education Code 46392. that the District's comprehensive 
safety plan includes an instructional continuity plan, and that the District offered 
student engagement and instruction consistent with the instructional continuity 
plan, or that it did not do so due to extenuating circumstances.  (Education Code 
46393) 
 
The Superintendent or designee shall establish a system for informing students and 
parents/guardians when with timely notice in advance of any changes to the 
school day, a school closure, or if school buses are not operating as scheduled,. the 
school day schedule is changed, or the school is closed. The District's notification 
system shall include, but is not limited to, notifying local television, streaming 
services, and/or radio stations, ; posting on District website(s), and/or social media 
account(s); sending email and text messages,; and/or making telephone calls. 
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BP 3516.5(b) 
 
Emergency Schedules 
 
When the District makes any notification to students and/or parents/guardians 
utilizing an automatic dialing-announcing device, the device shall be operated 
by a person who shall follow all procedures required by law prior to operating 
the device, and disconnect the device from the telephone line upon the 
termination of the call.  (Public Utilities Code 2874) 
 
Whenever the school day schedule changes after students have arrived at school, 
the Superintendent or designee shall ensure that students are supervised in 
accordance with the procedures specified in the District's emergency and disaster 
preparedness plan. Board Policy/Administrative Regulation 3516 - Emergencies 
and Disaster Preparedness Plan. 
 
The Superintendent or designee may provide a means to make up lost instructional 
time later during the year. Students and parents/guardians shall receive timely 
advanced notice in advance of any resulting changes in the school calendar or 
school day schedule. 
 

 
Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis 
or authority for the Governing Board to enact this policy.  Instead, they are provided as 
additional resources for those interested in the subject matter of the policy. 
 

State Description 

Ed. Code 41420 
Apportionment withholding; schools not 
maintained for 175 days 

Ed. Code 41422 Schools not maintained for 175 days 

Ed. Code 46010 Total days of attendance 

Ed. Code 46100-46208 
Attendance; maximum credit; minimum 
day 

Ed. Code 46210-46211 Attendance recovery programs 

Ed. Code 46390 Calculation of ADA in emergency 

Ed. Code 46391 Lost or destroyed ADA records 

Ed. Code 46392 Emergencies 

Ed. Code 46393 
Certification of plan for independent study; 
instructional continuity plan 

Public Utilities Code 2874 Automatic dialing-announcing devices 

Veh. Code 34501.6 School buses; reduced visibility 
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=41420.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=41420.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=41422.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=46010.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=26.&chapter=2.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=26.&chapter=2.&article=
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=FdTuvOhj6y9PplusRJ3cq90lA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==&PG=6&IRP=0&isPndg=false
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=46390.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=46391.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=46392.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=46393.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=46393.
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=FdTuvOhj6y9PplusRJ3cq90lA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==&PG=6&IRP=0&isPndg=false
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=VEH&sectionNum=34501.6.


BP 3516.5(c) 
 
Emergency Schedules 
 

Management Resources Description 

CA DOE Correspondence 

90-01 Average Daily Attendance Credit 
During Periods of Emergency, February 10, 
2005 

California Department of Education 
Publication Frequently Asked Questions - Form J-13A 

Website 
CSBA District and County Office of 
Education Legal Services 

Website California Department of Education 
Cross References 

Code Description 
0450 Comprehensive Safety Plan 

0450 Comprehensive Safety Plan 

1112 Media Relations 

1113 District And School Websites 

1113 District And School Websites 

2210 
Administrative Discretion Regarding Board 
Policy 

3511 Energy And Water Management 

3511 Energy And Water Management 

3511-E PDF(1) 
Energy And Water Management - Energy 
Conservation And Building Management 

3514 Environmental Safety 

3514 Environmental Safety 

3516 
Emergencies And Disaster Preparedness 
Plan 

3516 
Emergencies And Disaster Preparedness 
Plan 

3516-E PDF(1) 
Emergencies And Disaster Preparedness 
Plan 

3516.2 Bomb Threats 

3542 School Bus Drivers 

3543 Transportation Safety And Emergencies 
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https://www.cde.ca.gov/fg/it/ma9001.asp
https://www.cde.ca.gov/fg/it/ma9001.asp
https://www.cde.ca.gov/fg/it/ma9001.asp
https://www.cde.ca.gov/
https://legalservices.csba.org/
https://legalservices.csba.org/
http://www.cde.ca.gov/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=RaULAplusH7C1tGS2rwyZaNrg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=cmplusKyHGJ1pMmnnV2JcUOYA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=0VnN8ntPTtYiQ3IvkzGplw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=hAdrPJgW1GhR6CkSJjxlwQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=CSjlm7yQJmzfsHoSZGzYxg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
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BP 3516.5(d) 
 
Emergency Schedules 
 

Code Description 

3580 District Records 

3580 District Records 

4113.5 Working Remotely 

4157 Employee Safety 

4157 Employee Safety 

4213.5 Working Remotely 

4257 Employee Safety 

4257 Employee Safety 

4313.5 Working Remotely 

4357 Employee Safety 

4357 Employee Safety 

5113.1 Chronic Absence And Truancy 

5113.1 Chronic Absence And Truancy 

5142 Safety 

5142 Safety 

6111 School Calendar 

6112 School Day 

6112 School Day 

6158 Independent Study 

6158 Independent Study 
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RIALTO UNIFIED SCHOOL DISTRICT 
 

 
 
Business and Non-Instructional Operations​ BP 3580(a) 
 
District Records 
 
The Board of Education recognizes the importance of securing and retaining 
District documents.  The Superintendent or designee shall ensure that District 
records are developed, maintained, and disposed of in accordance with law, 
Board policy, and administrative regulation. 

The Superintendent or designee shall consult with District legal counsel, site 
administrators, District information technology staff, personnel department staff, 
and others as necessary to develop a secure document management system 
that provides for the storage, retrieval, archiving, and destruction of District 
documents, including electronically stored information such as email.  This 
document management system shall be designed to comply with state and 
federal laws regarding security of records, record retention and destruction, 
response to "litigation hold" discovery requests, and the recovery of records in the 
event of a disaster or emergency. 

The Superintendent or designee shall ensure the confidentiality of records as 
required by law and shall establish regulations to safeguard data against 
damage, loss or theft., including damage, loss, or theft which may be caused 
by cybersecurity breaches. 
 
The Superintendent or designee shall ensure that employees receive 
information about the District's document management system, including 
retention and confidentiality requirements and an employee's obligations in 
the event of a litigation hold or California Public Records Act request 
established on the advice of legal counsel.  Additionally, the Superintendent 
or designee shall ensure that employees receive information and training 
about cybersecurity, including ways to protect District records from breaches 
to the District's digital infrastructure. 
 
If the District discovers or is notified that a breach of in the security of District 
records containing unencrypted has resulted in the release of personal 
information has occurred, the Superintendent or designee shall notify every 
individual whose personal information was, or is reasonably believed to have 
been, acquired by an unauthorized person., if that information was either 
unencrypted or encrypted under the circumstances specified in Civil Code 
1798.29.  "Personal information" includes, but is not limited to, a social security 
number, driver's license or identification card number, medical information, 
health insurance information, or an account number in combination with an 
access code or password that would permit access to a financial account.  (Civil 
Code 1798.29) 
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BP 3580(b) 
 
District Records 
 
The Superintendent or designee shall provide the notice in a timely manner 
either in writing or electronically, unless otherwise provided in law.  The notice 
shall include the material specified in Civil Code 1798.29, be formatted as 
required, and be distributed in a timely manner, consistent with the legitimate 
needs of law enforcement to conduct an uncompromised investigation or any 
measures necessary to determine the scope of the breach and restore reasonable 
integrity of the data system.  (Civil Code 1798.29) 
 
If the District experiences a cyberattack that impacts more than 500 
students or personnel, the Superintendent or designee shall report the 
cyberattack to the California Cybersecurity Integration Center.  (Education 
Code 35266) 
 
Safe at Home Program 

District public records shall not include the actual addresses of students, 
parents/guardians, or employees when a substitute address is designated by the 
Secretary of State pursuant to the Safe at Home program.  (Government Code 
6206, 6207) 

When a substitute address card is provided pursuant to this program, the 
confidential, actual address may be used only to establish District residency 
requirements for enrollment and for school emergency purposes. 
 
Records containing a participant's confidential address information shall be 
kept in a confidential location and not shared with the public. 

 
Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis 
or authority for the Governing Board to enact this policy.  Instead, they are provided as 
additional resources for those interested in the subject matter of the policy. 
 

State Description 
5 CCR 16020-16022 Records; general provisions 

5 CCR 16023-16027 District records; retention and destruction 

5 CCR 430-438 Individual student records 

Civ. Code 1798.29 District records; breach of security 

Code of Civil Procedure 1985.8 Electronic Discovery Act 

Code of Civil Procedure 
2031.010-2031.060 

Civil Discovery Act; scope of discovery 
demand 

Code of Civil Procedure 
2031.210-2031.320 

Civil Discovery Act; response to inspection 
demand 
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https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I44508F104C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I4452D9034C6911EC93A8000D3A7C4BC3
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https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I2AF4DC104C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I2AFA33434C6911EC93A8000D3A7C4BC3
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1798.29.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1985.8.&lawCode=CCP
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=2031.010.&lawCode=CCP
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=2031.010.&lawCode=CCP
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=2031.210.&lawCode=CCP
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=2031.210.&lawCode=CCP


BP 3580(c) 
 
District Records 
 
State Description 

Ed. Code 35145 Public meetings 

Ed. Code 35163 Official actions, minutes and journal 

Ed. Code 35252-35255 Records and reports 

Ed. Code 35266 Cybersecurity 

Ed. Code 44031 Personnel file contents and inspection 

Ed. Code 49065 Reasonable charge for transcripts 

Ed. Code 49069.7 Absolute right to access 

Gov. Code 11549.3 Office of Information Security 

Gov. Code 12946 
Fair Employment and Housing Act: 
discrimination prohibited 

Gov. Code 6205-6210 

Confidentiality of addresses for victims of 
domestic violence, sexual assault, stalking, 
human trafficking, child abduction, and 
elder or dependent adult abuse 

Gov. Code 6215-6216 

Address confidentiality; reproductive health 
care providers, employees, volunteers, 
patients, and other individuals who face 
threats or violence 

Gov. Code 7920.000-7930.215 California Public Records Act 

Gov. Code 8586.5 
Office of Emergency Services; California 
Cybersecurity Information Center 

Pen. Code 11170 Retention of child abuse reports 

Federal Description 

20 USC 1232g 
Family Educational Rights and Privacy Act 
(FERPA) of 1974 

34 CFR 99.1-99.8 Family Educational Rights and Privacy Act 
 

Management Resources Description 
California Secretary of State 
Publication Records Management Handbook 
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35145.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35163.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=21.&chapter=2.&article=8.
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=1qTwYyFtjibdoyQEA0mLyQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==&PG=6&IRP=0&isPndg=false
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44031.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49065.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49069.7.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=11549.3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12946.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12946.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=7.&title=1.&part=&chapter=3.1.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=7.&title=1.&part=&chapter=3.1.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=7.&title=1.&part=&chapter=3.1.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=7.&title=1.&part=&chapter=3.1.&article=
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=1qTwYyFtjibdoyQEA0mLyQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=1qTwYyFtjibdoyQEA0mLyQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=1qTwYyFtjibdoyQEA0mLyQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=1qTwYyFtjibdoyQEA0mLyQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==&PG=6&IRP=0&isPndg=false
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=10.&title=1.&part=&chapter=&article=
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=1qTwYyFtjibdoyQEA0mLyQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=1qTwYyFtjibdoyQEA0mLyQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==&PG=6&IRP=0&isPndg=false
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=11170.
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1232g%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1232g%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-34/subtitle-A/part-99/subpart-A
https://www.sos.ca.gov/archives/records-management-and-appraisal/records-management-handbook


BP 3580(d) 
 
District Records 
 
Management Resources Description 

State Ed. Tech. Directors Assoc. Pub. 

Small Districts, Big Hurdles: Cybersecurity 
Support for Small, Rural, and 
Under-resourced School Districts, October 
2023 

Website Safe at Home; Schools 

Website 

Federal Communications Commission, 
Schools and Libraries Cybersecurity Pilot 
Program 

Website 
Cybersecurity and Infrastructure Security 
Agency, Government Coordinating Councils 

Website California Office of Emergency Services 

Website 
CSBA District and County Office of 
Education Legal Services 

Website California Secretary of State 
Cross References 

Code Description 
0440 District Technology Plan 

0440 District Technology Plan 

0441 Artificial Intelligence 

1100 Communication With The Public 

1100-E PDF(1) Communication With The Public 

1112 Media Relations 

1113 District And School Websites 

1113 District And School Websites 

1312.3 Uniform Complaint Procedures 

1312.3 Uniform Complaint Procedures 

1340 Access To District Records 

1340 Access To District Records 

2121 Superintendent's Contract 

3100 Budget 

3100 Budget 
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https://oercommons.org/courses/small-districts-big-hurdles
https://oercommons.org/courses/small-districts-big-hurdles
https://oercommons.org/courses/small-districts-big-hurdles
https://oercommons.org/courses/small-districts-big-hurdles
https://www.sos.ca.gov/registries/safe-home/schools#:~:text=Back%20to%20Top-,Verifying%20Enrollment,(916)%20653%2D1769
https://www.fcc.gov/cybersecurity-pilot-program
https://www.fcc.gov/cybersecurity-pilot-program
https://www.fcc.gov/cybersecurity-pilot-program
https://www.cisa.gov/resources-tools/groups/government-coordinating-councils
https://www.cisa.gov/resources-tools/groups/government-coordinating-councils
https://www.caloes.ca.gov/
https://legalservices.csba.org/
https://legalservices.csba.org/
http://www.sos.ca.gov/safeathome
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=Z1C5slshPjasU1JI6JE0Zol0g==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=QbH12qLrsHPve2YRREjqlg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=plusCgWCZrMWRCIW6ty9JGJjA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=amIgTZiB9plushNjl6WXhfiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=8n4RQY2uxLL6gLrslshQLUplusZQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=mrM4Plvvb0erfVL1WP36Lw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=0VnN8ntPTtYiQ3IvkzGplw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=hAdrPJgW1GhR6CkSJjxlwQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=CSjlm7yQJmzfsHoSZGzYxg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=IJwplusslsh8JCx5ZzRZ3ZC5apNQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=t3XIOaAfdxYslshWmC9JOUHrw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=umfL2pRnhAGMDhEagDCmLw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=9aHkMGMF20QN4jlMxeBpluscw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=zxfvZYmcKkpluslhKHzD4ftFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=uvWVSWNKtqCC17gqRkKM2Q==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=1tQnslsh8lOsp4g6nI9lJNOYQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=9slshu5gRiZHsplusGHshFQjYX0g==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=yR7VP8OEgplusgdAznP5lpAsg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==


BP 3580(e) 
 
District Records 
 
Code Description 

3230 Federal Grant Funds 

3230 Federal Grant Funds 

3280 
Sale Or Lease Of District-Owned Real 
Property 

3280 
Sale Or Lease Of District-Owned Real 
Property 

3311 Bids 

3311 Bids 

3440 Inventories 

3452 Student Activity Funds 

3452 Student Activity Funds 

3460 Financial Reports And Accountability 

3460 Financial Reports And Accountability 

3514 Environmental Safety 

3514 Environmental Safety 

3514.2 Integrated Pest Management 

3516 
Emergencies And Disaster Preparedness 
Plan 

3516 
Emergencies And Disaster Preparedness 
Plan 

3516-E PDF(1) 
Emergencies And Disaster Preparedness 
Plan 

3516.5 Emergency Schedules 

3523 Electronic Signatures 

3523 Electronic Signatures 

3542 School Bus Drivers 

3543 Transportation Safety And Emergencies 

3550 Food Service/Child Nutrition Program 

3550 Food Service/Child Nutrition Program 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=SvslshyQKAoEpBlvX0E4JZFrg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=KeJplus57TKf8Z1D2WcPu9yUw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=pGDplusYf3slshVi2QM97xMpPoHA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=P9fVPvfun0ZYdWUCCvwlSg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=QKM27eX4oBXsRzShpplus15MA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=wPyhtFaC375M1ekipluscsH3w==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=wPyhtFaC375M1ekipluscsH3w==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=mc7VgfVxPVHKIZff3dmD1Q==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=mc7VgfVxPVHKIZff3dmD1Q==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=DSILplus7GxR3ncqdkHuNIplustw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=QmK9hHYfRhXeUCREgYL5kA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=4XUb9az5p1MbI8MUMlcUGQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=vtiDOrduZJ2SRdnH9y7jCw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=HD7TbLrvnn9DAFYVlupyplusw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=M5jl4eWDySLYMvGJftdIBA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=aeo3SOpluszSZyNn5SX2Tp2cw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=y1ZW0qRGjEafuplusqEjNeK2Q==


BP 3580(f) 
 
District Records 
 
Code Description 

3551 Food Service Operations/Cafeteria Fund 

3551 Food Service Operations/Cafeteria Fund 

3552 Summer Meal Program 

4030 Nondiscrimination In Employment 

4030 Nondiscrimination In Employment 

4040 Employee Use Of Technology 

4040-E(1) Employee Use Of Technology 

4111.2 Legal Status Requirement 

4111.2 Legal Status Requirement 

4112.2 Certification 

4112.2 Certification 

4112.42 
Drug And Alcohol Testing For School Bus 
Drivers 

4112.5 Criminal Record Check 

4112.5-E PDF(1) Criminal Record Check 

4112.9 Employee Notifications 

4112.9-E PDF(1) Employee Notifications 

4113 Assignment 

4113 Assignment 

4113.5 Working Remotely 

4119.21 Professional Standards 

4119.21-E(1) Professional Standards 

4119.42 
Exposure Control Plan For Bloodborne 
Pathogens 

4119.42 
Exposure Control Plan For Bloodborne 
Pathogens 

4119.42-E PDF(1) 
Exposure Control Plan For Bloodborne 
Pathogens 

4131 Staff Development 

4131 Staff Development 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=DmhhaTgshslshCqdCahc7kplusbg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=o3vr7YaE0gRaarqyH3EJFQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=GeHGJNdN3plusyFkPHEtVn9Kw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=gdsdqrIT8I8P3IzZz00AmQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=53UJMGFibCAfSHnRf1XQslshg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=7OF1TMH2oMWWzU2A5DkaDw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=y7QrduslshslshYljhr0CALVxsFg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=kvTZIrrGKC3KnfBhgslshAHVg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ktQum11OzRJBiZtslshAikSEQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=hnN8XYD2pHXKVu0B1aZKhQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=3a6xtiuVwdLTSyRkdpjqbg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=3a6xtiuVwdLTSyRkdpjqbg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=TxxJ2qNijU8ZYjyDophplQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=TxxJ2qNijU8ZYjyDophplQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=wllZbSDfyHdoSDfT6W7UVA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=wllZbSDfyHdoSDfT6W7UVA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=kNAJo0npcYiKj3VZWtExHw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=KYk4gQ4lgc6pluscfmjHtkw2A==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==


BP 3580(g) 
 
District Records 
 
Code Description 

4151 Employee Compensation 

4211.2 Legal Status Requirement 

4211.2 Legal Status Requirement 

4212.42 
Drug And Alcohol Testing For School Bus 
Drivers 

4212.5 Criminal Record Check 

4212.5-E PDF(1) Criminal Record Check 

4212.9 Employee Notifications 

4212.9-E PDF(1) Employee Notifications 

4213.5 Working Remotely 

4219.21 Professional Standards 

4219.42 
Exposure Control Plan For Bloodborne 
Pathogens 

4219.42 
Exposure Control Plan For Bloodborne 
Pathogens 

4219.42-E PDF(1) 
Exposure Control Plan For Bloodborne 
Pathogens 

4231 Staff Development 

4231 Staff Development 

4251 Employee Compensation 

4251 Employee Compensation 

4311.2 Legal Status Requirement 

4311.2 Legal Status Requirement 

4312.42 
Drug And Alcohol Testing For School Bus 
Drivers 

4312.5 Criminal Record Check 

4312.5-E PDF(1) Criminal Record Check 

4312.9 Employee Notifications 

4312.9-E PDF(1) Employee Notifications 

4313.5 Working Remotely 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=UmXFptisEKwRu0vJP9sg9g==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=QAecdyZIekJssFiplusRanfkQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=QAecdyZIekJssFiplusRanfkQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=1P4aaAYyslshIGO44qGQ5JCMQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=muNUlKiR2jsXcslsh28JpBkiw==


BP 3580(h) 
 
District Records 
 
Code Description 

4319.21 Professional Standards 

4319.21 Professional Standards 

4319.21-E PDF(1) Professional Standards 

4319.42 
Exposure Control Plan For Bloodborne 
Pathogens 

4319.42 
Exposure Control Plan For Bloodborne 
Pathogens 

4319.42-E PDF(1) 
Exposure Control Plan For Bloodborne 
Pathogens 

4331 Staff Development 

4331 Staff Development 

4351 Employee Compensation 

4351 Employee Compensation 

5111.1 District Residency 

5111.1 District Residency 

5113.2 Work Permits 

5113.2 Work Permits 

5125 Student Records 

5125 Student Records 

5125.1 Release Of Directory Information 

5125.1 Release Of Directory Information 

5125.1-E PDF(1) Release Of Directory Information 

5141 Health Care And Emergencies 

5141 Health Care And Emergencies 

5143 Insurance 

5143 Insurance 

5145.3 Nondiscrimination/Harassment 

5145.3 Nondiscrimination/Harassment 

5145.6 Parent/Guardian Notifications 

5145.6-E PDF(1) Parent/Guardian Notifications 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=KI4rakRV4Ntnkhplusa7xFl9w==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=6nwa9RQL4RftgxplusdzMaCnQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=V2FI7VI0PpC8Eotvtatg0w==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=gNtcGbplusnslshKuxOm5pLXSsLw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=zqSQHu1Iimaf2QaCEHHViA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=V4bzPQhlILplus8kDWPmaclbQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=k3x6pelc48pLWb1LqpVkslshQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ihj0n2yazDT31POdidnrMg==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==
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BP 3580(i) 
 
District Records 
 
Code Description 

5145.7 Sexual Harassment 

5145.7 Sexual Harassment 

5145.71 
Title IX Sexual Harassment Complaint 
Procedures 

5145.71-E PDF(1) 
Title IX Sexual Harassment Complaint 
Procedures 

5148 Child Care And Development 

5148 Child Care And Development 

5148.2 Before/After School Programs 

5148.2 Before/After School Programs 

5148.3 Preschool/Early Childhood Education 

5148.3 Preschool/Early Childhood Education 

6145.2 Athletic Competition 

6145.2 Athletic Competition 

6158 Independent Study 

6158 Independent Study 

6159.2 
Nonpublic, Nonsectarian School And 
Agency Services For Special Education 

6159.2 
Nonpublic, Nonsectarian School And 
Agency Services For Special Education 

6171 Title I Programs 

6171 Title I Programs 

6174 Education For English Learners 

6174 Education For English Learners 

6174-E PDF(1) 
Education For English Learners - Education 
For English Language Learners 

7214 General Obligation Bonds 

7214 General Obligation Bonds 

9012 Board Member Electronic Communications 

9324 Minutes And Recordings 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ZnpiDeiwpWEfljcJmSg1xw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=ruE8yj8gaZHBkLjNHWmKZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=ZnpiDeiwpWEfljcJmSg1xw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=ruE8yj8gaZHBkLjNHWmKZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=oKLDAO64Pz8YDlUnY6XySw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=ruE8yj8gaZHBkLjNHWmKZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=oKLDAO64Pz8YDlUnY6XySw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=ruE8yj8gaZHBkLjNHWmKZw==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=T1slshCjslshYkdE58crKYuXJUaw==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=ruE8yj8gaZHBkLjNHWmKZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=2ufRJJywbBiBmXfphz0hLQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=ruE8yj8gaZHBkLjNHWmKZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=wDEWwo1zzrZyUCjceXxslshYA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=ruE8yj8gaZHBkLjNHWmKZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=wDEWwo1zzrZyUCjceXxslshYA==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=ruE8yj8gaZHBkLjNHWmKZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=lEpUxTnplusyQmFKUCvpnFNVQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=p6cSCZdPToF4D3nrlpluslRnw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=OuxM3ZVBY7chyR2GkMSy4w==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=p6cSCZdPToF4D3nrlpluslRnw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=r3QY0xlbHyuv92xIbLtUTQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=qo79RxbUbdO3GjATNVIJ7Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=6fNLORGs2bCVzzQXO5EbEQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=qo79RxbUbdO3GjATNVIJ7Q==
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RIALTO UNIFIED SCHOOL DISTRICT 
 

 
 
Bylaws of the Board​ BB 9322(a) 
 
Agenda/Meeting Materials 
 
Agenda Content 
 
Board of Education meeting agendas shall reflect the District's mission and 
objectives and the Board's focus on student learning. and well-being. 
 
Each agenda shall state the meeting time and place location(s) and shall briefly 
describe each business item to be transacted or discussed, listed in the agenda, 
including items to be discussed in closed session. in accordance with Board Bylaw 
9321 - Closed Session.  (Government Code 54954.2) 
 
For a regular meeting, the Board may consider an item not included in the 
posted agenda in accordance with Board Bylaw 9323.2 - Actions by the Board. 
 
Public Comment 
 
The agenda shall provide members of the public the opportunity to address the 
Board on any agenda item before or during the Board's consideration of the item., 
including items to be considered in closed session in accordance with Board 
Bylaw 9321 - Closed Session and items listed on the consent agenda.  (Education 
Code 35145.5;  However, the agenda need not provide an opportunity for public 
comment when the agenda item has previously been considered at an open 
meeting of a committee comprised exclusively of Board members, provided that 
members of the public were afforded an opportunity to comment on the item at 
that meeting and that the item has not been substantially changed since the 
committee considered it.  (Government Code 54954.3) 
 
As part of every open session item, there shall be an opportunity for members of 
the public to address the Board on that item.  The time set aside for public 
comment on each item shall last no longer than 3 minutes unless extended in 
accordance with Board Bylaw 9323 - Meeting Conduct. No member of the public 
may be permitted to speak more than once on each item. 
 
The agenda for a regular Board meeting shall also provide members of the public an 
opportunity to directly address the Board on items of interest to the public which are 
not on the agenda but which are within the subject matter jurisdiction of the Board.  
(Education Code 35145.5; Government Code 54954.3) 
 
Every notice for a special meeting shall provide an opportunity for members of the 
public to directly address the Board concerning an item that has been described in 
the notice for the meeting before or during consideration of that item.  (Education 
Code 35145.5; Government Code 54954.3) 
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BB 9322(b) 
 
Agenda/Meeting Materials 
 
Each agenda for a regular meeting shall list the address designated by the 
Superintendent or designee for public inspection of documents related to an open 
session item that have been distributed to the Board less than 72 hours before the 
meeting or describe alternative means by which such documents may be disclosed, 
as authorized by Government Code section 54957.5.  (Government Code 54957.5) 
 
The agenda shall include information regarding how, when, and to whom a request 
should be made if an individual requires disability-related accommodations or 
modifications, including auxiliary aids and services, in order to participate in the 
Board meeting.  (Government Code 54954.2) 
 
The agenda need not provide an opportunity for public comment on an item 
that has previously been considered at an open meeting by a committee 
comprised exclusively of Board members, provided that all of the following 
conditions were met:  (Government Code 54954.3) 
 

1.​ Members of the public were afforded an opportunity to comment on the 
item, before or during the committee's consideration of the item 

2.​ The item has not been substantially changed since the committee 
considered it 

3.​ A quorum of the committee attended and participated in the committee 
meeting at which the item was considered from a singular physical 
location that was clearly identified on the agenda, open to the public, and 
situated within the boundaries of the District 

4.​ Any other applicable provisions of Government Code 54954.3 

Additionally, the agenda for a regular meeting shall provide members of the 
public with an opportunity to address the Board regarding matters within the 
subject matter jurisdiction of the Board which are not on the agenda.  
(Education Code 35145.5; Government Code 54954.3) 
 
The notice and agenda shall include information describing how members of the 
public can access the platform or service and how members of the public can 
offer public comment if required pursuant to Board Bylaw 9320.1 - Remote 
Meetings and Attendance.  
 
Disability-Related Accommodations or Modifications 
 
The agenda shall include information regarding how, when, and to whom a 
request for disability-related accommodations or modifications, including 
auxiliary aids and services, may be made by an individual who requires 
accommodations or modifications in order to participate in the meeting, as well 
as the procedure for receiving and resolving such requests as required by law.  
(Government Code 54953.8, 54954.2) 
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BB 9322(c) 
 
Agenda/Meeting Materials 
 
Each agenda for a regular meeting shall list the address designated by the 
Superintendent or designee for public inspection of documents related to an 
open session item, or for records of a statement threatening litigation against 
the district to be discussed in closed session, when such documents have been 
distributed to the Board less than 72 hours before the meeting.  (Government 
Code 54956.9, 54957.5) 
 
Each agenda shall include a statement regarding the option for students and 
parents/guardians to request that directory information or personal information 
of the student or parent/guardian, as defined in Education Code 49061 and/or 
49073.2, be excluded from the minutes.  Additionally, the agenda shall state that 
the request must be made in writing to the secretary or clerk of the Board.  
(Education Code 49073.2)  
 
Agenda Preparation 
 
The Board President and the Superintendent, as Secretary to the Board, shall work 
together to develop the agenda for each regular and special meeting., including 
whether an item requires Board action and whether an item shall be considered 
in open or closed session.  
 
Any Board member or any member of the public, or an individual Board member 
acting in that Board member's capacity as a member of the public, may request 
that a matter within the subject matter jurisdiction of the Board be placed on the 
agenda of a regular meeting.  (Education Code 35145.5.) The request shall be 
submitted in writing to the Superintendent or designee with supporting documents 
and information,. if any, at least ten work days before the scheduled meeting date.  
Items submitted less than ten business days before the scheduled meeting date 
may be postponed to a later meeting in order to allow sufficient time for 
consideration and research of the issue.  (Education Code 35145.5) 
 
The Board President and Superintendent shall decide whether such a request from 
a member of the public is within the subject matter jurisdiction of the Board.  Items 
not within the subject matter jurisdiction of the Board may shall not be placed on 
the agenda.  In aAdditionally, before placing the item on the agenda, if the Board 
President and Superintendent shall determine if the item is merely a request for 
information or whether the issue is covered by an existing policy or administrative 
regulation.that the request is merely a request for information, then the request 
shall not be placed on the agenda. 
 
If the Board President or Superintendent deny a request from a Board member to 
place an item on the agenda, the Board member may request the Board to take 
action to determine whether the item shall be placed on the agenda, which request 
will be “agendized” and noticed as required by law. 
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BB 9322(d) 
 
Agenda/Meeting Materials 
 
The Board President and Superintendent shall also decide whether an agenda item 
is appropriate for discussion in open or closed session, and whether the item should 
be an action item subject to Board vote or an information item that does not require 
immediate action, or a consent item that is routine in nature and for which no 
discussion is anticipated. 
 
A Board member may request in writing, at a meeting as part of a related open 
session item, or at a meeting as part of an open session item intended for this 
purpose that a specific matter within the subject matter jurisdiction of the Board 
be placed on an upcoming Board agenda.  Within thirty (30) days of receiving 
the request, the Board member shall be informed by the Board president if the 
request has been approved or denied by the Board president and 
Superintendent. 
 
If the request is approved, the Board president and Superintendent shall inform 
the Board member of the general timeframe that the matter will be placed on an 
agenda, on which part of the agenda the item will appear, and whether the item 
requires action by the Board.  If the request is denied, the Board president and 
Superintendent fail to provide a response to the request, or the requesting Board 
member disagrees with the timeframe that the matter will be placed on an 
agenda, on which part of the agenda the item will appear, or whether the item 
requires action by the Board, then the Board member may appeal the response 
to the request to the Board.  The Board president and Superintendent shall place 
the appeal on the next upcoming regular meeting agenda for Board action, but 
only as to whether, when, and how to agendize the requested matter.  If a 
majority of the Board agrees with the appeal, the item will be considered in 
accordance with the decision of the majority of the Board.  
 
In order to promote efficient meetings, the Board may bundle a number of items 
and act upon them together by a single vote through the use of a consent agenda., 
except as required by law.  Consent items shall be items of a routine nature and 
items for which Board discussion is not anticipated and for which the 
Superintendent recommends approval.  When any Board member requests the 
removal of an item from the consent agenda, the item shall be removed and given 
individual consideration for action as a regular agenda item. 
 
The agenda shall provide an opportunity for members of the public to comment on 
any consent agenda item that has not been previously considered.  (Government 
Code 54954.3) 
 
Any Board action that involves borrowing $100,000 or more shall be discussed, 
considered, and deliberated upon as a separate item of business on the meeting 
agenda.  (Government Code 53635.7) 
 
All public communications with the Board are subject to requirements of relevant 
Board policies and administrative regulations. 
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BB 9322(e) 
 
Agenda/Meeting Materials 
 
Agenda Dissemination to Board Members 
 
At least 72 hours before each regular meeting, each Board member shall be provided 
a copy of the agenda and agenda packet, or an online version, including all related 
materials such as the Superintendent or designee's report; minutes to be approved; 
copies of communications; reports from committees, staff, and others; and other 
available supporting documents pertinent to the meeting.  Additionally, the 
Superintendent or designee may distribute to the Board additional materials 
related to agenda items less than 72 hours before each regular meeting, as 
permitted by law. 
 
When a special meetings are is called, Board members shall receive, the agenda 
and all related materials at least 24 hours prior to the meeting, notice of the 
business to be transacted.  (Government Code 54956) 
 
Board members shall review agenda and all related materials before each regular 
or special meeting.  Individual Board members may confer directly with the 
Superintendent or designee to ask questions and/or request additional information 
on agenda items.  However, a majority of Board members shall not, outside of a 
noticed meeting, directly or through intermediaries or electronic means, discuss, 
deliberate, or take action on any matter within the subject matter jurisdiction of the 
Board. 
 
Regular Meeting Agenda Dissemination to Members of the Public 
 
Any The agenda and all related materials distributed to the Board related to a 
regular meeting shall be made available to the public upon request without delay.  
However, only those documents which are disclosable public records under the 
California Public Records Act (CPRA) and which relate to an agenda item scheduled 
for the open session portion of a regular meeting or which contain a claim or 
written threat of litigation which will be discussed in closed session shall be 
made available to the public.  (Government Code 54956.9, 54957.5) 
 
At least 72 hours prior to a regular meeting, the agenda shall be posted at one or 
more locations freely accessible to members of the public.  (Government Code 
54954.2) 
 
In aAdditionally, the Superintendent or designee shall post the agenda on the 
homepage of the District website.  The online posted agenda shall be posted on the 
District’s primary website homepage and accessible through a prominent, direct link 
to the current agenda or to the District's agenda management platform in 
accordance with Government Code 54954.2.  When the District utilizes an integrated 
agenda management platform, the link to that platform shall take the user directly 
to the website with the District's agendas, and the current agenda shall be the first 
available.  (Government Code 54954.2) 
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BB 9322(f) 
 
Agenda/Meeting Materials 
 
If a document that writing relates to an open session agenda item or which 
contains a claim or written threat of litigation which will be discussed in closed 
session during of a regular Board meeting is distributed to the Board less than 72 
hours prior to a the meeting, the Superintendent or designee shall make the 
document writing available for public inspection at a designated location at the 
same time the document is distributed to all or a majority of the Board.  However, if 
The District may also writing is distributed to at least a majority of the Board at a 
time when the designated location is closed to the public, this requirement may 
be satisfied by posting the writing on the District’s Internet website in a position 
and manner that makes it clear that the writing relates to an agenda item for an 
upcoming meeting, and may comply with alternative disclosure requirements set 
forth in Government Code section 54957.5, in its discretion.if the following 
conditions are met:  (Government Code 54957.5) 
 

1.​ An initial staff report or similar document containing an executive 
summary and any staff recommendations related to the agenda item is 
made available for public inspection at the designated location at least 72 
hours before the meeting 

2.​ The writing is immediately posted on the District's website in a position 
and manner that makes it clear that the writing relates to an agenda item 
for the upcoming meeting 

3.​ The District lists the website address where such writings may be 
accessed on all Board meeting agendas 

4.​ A physical copy of the document is made available for public inspection at 
the designated location at the beginning of the next regular business 
hours, but not less than 24 hours before the meeting 

The Superintendent or designee shall mail a copy of the agenda or a copy of all the 
documents constituting the agenda packet to any person who requests the items.  
The materials shall be mailed at the time the agenda is posted or upon distribution 
of the agenda to a majority of the Board, whichever occurs first.  (Government Code 
54954.1) 
 
The Superintendent or designee shall email a copy of, or a website link to, the 
agenda or a copy of all the documents constituting the agenda packet to any 
person who requests such items to be delivered by email.  If the Superintendent 
or designee determines that it is technologically infeasible to do so, a copy of the 
agenda or a website link to the agenda and a copy of all other documents 
constituting the agenda packet shall be sent to the person who has made the 
request in accordance with mailing requirements specified in law.  (Government 
Code 54954.1)  
 
Any request for mailed copies of agendas or agenda packets shall be in writing and 
shall be valid for the calendar year in which it is filed.  Written requests must be 
renewed following January 1 of each year.  (Government Code 54954.1) 

 

Page 98 of 224



BB 9322(g) 
 
Agenda/Meeting Materials 
 
Persons requesting mailing of the agenda or agenda packet shall pay an annual fee, 
as determined by the Superintendent or designee, not to exceed the cost of 
providing the service. 
 
Any document prepared by the District or Board and distributed during an public 
open meeting shall be made available for public inspection at after the meeting.  
Any document prepared by another person shall be made available for public 
inspection after the meeting.  These requirements shall not apply to a document 
that is exempt from public disclosure under the CPRA.  (Government Code 54957.5) 
 
Upon request, the Superintendent or designee shall make the agenda, agenda 
packet, and/or any writings distributed at the meeting available in appropriate 
alternative formats to persons with a disability, as required by the Americans with 
Disabilities Act.  (Government Code 54954.1) 
 
Special Meeting Agenda Dissemination to Members of the Public 
 
The requirements for the dissemination of regular meeting agendas and related 
materials and writings to members of the public found in "Regular Meeting 
Agenda Dissemination to Members of the Public" shall be applicable to the 
dissemination of special meeting agendas and related materials and writings to 
members of the public except that the 24-hour requirement shall apply rather 
than the 72-hour requirement. 
 

Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate 
the basis or authority for the Governing Board to enact this policy.  Instead, they are 
provided as additional resources for those interested in the subject matter of the 
policy.  

State Description 
Ed. Code 35144 Special meeting 

Ed. Code 35145 Public meetings 

Ed. Code 35145.5 Agenda; public participation and regulations 

Ed. Code 49061 Definitions; directory information 

Ed. Code 49073.2 Privacy of student and parent/guardian 
personal information; minutes of board 
meeting 

Gov. Code 53635.7 Separate item of business for borrowing of 
$100,000 or more 
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35144.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35145.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35145.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49061.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49073.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49073.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49073.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=53635.7.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=53635.7.


BB 9322(h) 
 
Agenda/Meeting Materials 
 
State Description 
Gov. Code 54950-54963 The Ralph M. Brown Act 

Gov. Code 54953 Meetings; Americans with Disabilities Act 
accessibility 

Gov. Code 54953.8 Remote meeting and attendance 

Gov. Code 54953.8.2 State of emergency 

Gov. Code 54953.8.3 Just cause 

Gov. Code 54954.1 Request for copy of agenda or agenda 
packet by member of public 

Gov. Code 54954.2 Agenda posting requirements; board actions 

Gov. Code 54954.3 Opportunity for public to address legislative 
body 

Gov. Code 54954.5 Closed session item descriptions 

Gov. Code 54956 Special meetings 

Gov. Code 54956.5 Emergency meetings 

Gov. Code 54956.9 Meetings 

Gov. Code 54957.5 Public records 

Gov. Code 54960.2 Challenging board actions; cease and desist 

Gov. Code 7920.000-7930.170 California Public Records Act 

Gov. Code 95000-95004 California Early Intervention Services Act 

Federal Description 
28 CFR 35.160 Effective communications for individuals 

with disabilities 

28 CFR 36.303 Nondiscrimination on the basis of disability; 
public accommodations, auxiliary aids, and 
services 

42 USC 12101-12213 Americans with Disabilities Act 

Management Resources Description 
Attorney General Opinion 99 Ops. Cal. Atty. Gen. 11 (2016) 

Attorney General Opinion 78 Ops.Cal.Atty.Gen. 327 (1995) 
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https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=2.&title=5.&part=1.&chapter=9.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54953.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54953.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54954.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54954.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54954.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54954.3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54954.3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54954.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54956.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54956.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54956.9.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54957.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54960.2.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=10.&title=1.&part=&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=&title=14.&part=&chapter=1.&article=1.
https://www.ecfr.gov/current/title-28/chapter-I/part-35/subpart-E/section-35.160
https://www.ecfr.gov/current/title-28/chapter-I/part-35/subpart-E/section-35.160
https://www.ecfr.gov/current/title-28/chapter-I/part-36/subpart-C/section-36.303
https://www.ecfr.gov/current/title-28/chapter-I/part-36/subpart-C/section-36.303
https://www.ecfr.gov/current/title-28/chapter-I/part-36/subpart-C/section-36.303
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter126&edition=prelim
https://oag.ca.gov/opinions
https://oag.ca.gov/opinions


BB 9322(i) 
 
Agenda/Meeting Materials 
 
Management Resources Description 

Attorney General Publication The Brown Act: Open Meetings for Legislative 
Bodies, rev. 2003 

Court Decision Sierra Watch v. County of Placer (2022) 69 
Cal.App.5th 86 

Court Decision Fowler v. City of Lafayette (2020) 45 
Cal.App.5th 68 

Court Decision Caldwell v. Roseville Joint Union High School 
District (2007) U.S. Dist. LEXIS 66318 

Court Decision Mooney v. Garcia (2012) 207 Cal.App.4th 229 

CSBA Publication The Brown Act: School Boards and Open 
Meeting Laws, rev. 2023 

CSBA Publication Call to Order: A Blueprint for Great Board 
Meetings 

Website CSBA District and County Office of Education 
Legal Services 

Website California Attorney General's Office 

Website CSBA 

Cross References 

Code Description 
0000 Vision 

0000 Vision 

0200 Goals For The School District 

0410 Nondiscrimination In District Programs And 
Activities 

1100 Communication With The Public 

1100-E PDF(1) Communication With The Public 

1112 Media Relations 

1113 District And School Websites 

1113 District And School Websites 
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https://oag.ca.gov/system/files/media/the-brown-act.pdf
https://oag.ca.gov/system/files/media/the-brown-act.pdf
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.govinfo.gov/#advanced
https://www.govinfo.gov/#advanced
https://www.lexisnexis.com/clients/CACourts/
https://www.csba.org/productsandservices/CSBAStore/WebProductDetails.aspx?webproductid=67dc69ec-34e6-e411-80e2-005056b02a09&portalid=#gsc.tab=0
https://www.csba.org/productsandservices/CSBAStore/WebProductDetails.aspx?webproductid=67dc69ec-34e6-e411-80e2-005056b02a09&portalid=#gsc.tab=0
https://www.csba.org/ProductsAndServices/CSBAStore/WebProductDetails.aspx?webproductid=7fdc69ec-34e6-e411-80e2-005056b02a09&portalid=#gsc.tab=0
https://www.csba.org/ProductsAndServices/CSBAStore/WebProductDetails.aspx?webproductid=7fdc69ec-34e6-e411-80e2-005056b02a09&portalid=#gsc.tab=0
https://legalservices.csba.org/
https://legalservices.csba.org/
http://oag.ca.gov
http://www.csba.org
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=BDRmxDkmCdkj7iNTvdo7Ow==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=o1QNz55v2la7khUi6ndNQA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=8HsoslshtA5AhSBhb4zYW4bAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=fwrcO5quLqsVG8XWjDNi3g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=fwrcO5quLqsVG8XWjDNi3g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=8n4RQY2uxLL6gLrslshQLUplusZQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=mrM4Plvvb0erfVL1WP36Lw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=0VnN8ntPTtYiQ3IvkzGplw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=hAdrPJgW1GhR6CkSJjxlwQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030372&revid=CSjlm7yQJmzfsHoSZGzYxg==


BB 9322(j) 
 
Agenda/Meeting Materials 
 
Code Description 

1312.1 Complaints Concerning District Employees 

1312.1 Complaints Concerning District Employees 

1312.1-E PDF(1) Complaints Concerning District Employees 

1312.2 Complaints Concerning Instructional 
Materials 

1312.2 Complaints Concerning Instructional 
Materials 

1312.2-E PDF(1) Complaints Concerning Instructional 
Materials 

1312.3 Uniform Complaint Procedures 

1312.3 Uniform Complaint Procedures 

1312.4 Williams Uniform Complaint Procedures 

1312.4-E PDF(1) Williams Uniform Complaint Procedures 

1340 Access To District Records 

1340 Access To District Records 

1400 Relations Between Other Governmental 
Agencies And The Schools 

2210 Administrative Discretion Regarding Board 
Policy 

3100 Budget 

3100 Budget 

3312 Contracts 

3320 Claims And Actions Against The District 

3320 Claims And Actions Against The District 

3320-E PDF(1) Claims And Actions Against The District 

3460 Financial Reports And Accountability 

3460 Financial Reports And Accountability 

4312.1 Contracts 
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BB 9322(k) 
 
Agenda/Meeting Materials 
 
Code Description 

5144.1 Suspension And Expulsion/Due Process 

5144.1 Suspension And Expulsion/Due Process 

6161.1 Selection And Evaluation Of Instructional 
Materials 

6161.1 Selection And Evaluation Of Instructional 
Materials 

6161.1-E PDF(1) Selection And Evaluation Of Instructional 
Materials 

9012 Board Member Electronic Communications 

9121 President 

9122 Secretary 

9130 Board Committees 

9150 Student Board Members 

9150-E PDF(1) Student Board Members - Student Board 
Member Guidelines 

9200 Limits Of Board Member Authority 

9310 Board Policies 

9320 Meetings And Notices 

9320-E PDF(0) Meetings And Notices 

9323 Meeting Conduct 

9323.2 Actions By The Board 

9323.2-E PDF(1) Actions By The Board 

9324 Minutes And Recordings 
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RIALTO UNIFIED SCHOOL DISTRICT 
 

Philosophy, Goals, Objectives, and Comprehensive Plans​ BP 0420.1(a) 
 
School-Based Program Coordination 
 
Cautionary Notice: As added and amended by SBX3 4 (Ch. 12, Third Extraordinary 
Session, Statutes of 2009) and ABX4 2 (Ch. 2, Fourth Extraordinary Session, Statutes of 
2009), Education Code 42605 grants districts flexibility in "Tier 3" categorical 
programs.  The Rialto Unified School District has accepted this flexibility and thus is 
deemed in compliance with the statutory or regulatory program and funding 
requirements for these programs for the 2008-09 through 2012-13 fiscal years.  As a 
result, the district may temporarily suspend certain provisions of the following policy 
or regulation that reflect these requirements.  For further information, please contact 
the Superintendent or designee. 

In order to best serve students with special needs, as well as students participating in 
designated educational programs, the Board of Education encourages school-based 
program coordination as a means for achieving flexibility in the use of the categorical 
funds received by each school.  The Board believes that resources acquired to assist 
students in one program often can benefit other students without depriving the 
originally targeted group. 

A School Site Council shall be established at each school to consider whether or not it 
wishes the school to participate in school-based program coordination.  All 
interested persons shall have an opportunity to meet in public to establish the site 
council.  (Education Code 52852.5) 
 
(cf. 0420 - School Plans/Site Councils) 
(cf. 1220 - Citizen Advisory Committees) 
 
The School Site Council of any participating school shall develop, for approval by the 
Board, a school plan that addresses the components specified in Education Code 
52853.  This plan shall be incorporated into the school's Single Plan for Student 
Achievement which is required for the State's consolidated application process.  
(Education Code 52853, 64001) 

Evaluation of each participating school's educational program shall include an 
assessment of the school's effectiveness in meeting the needs of each student 
population originally targeted by the categorical funds. 

(cf. 0500 - Accountability) 
(cf. 3553 - Free and Reduced Price Meals) 
(cf. 5149 - At-Risk Students) 
(cf. 6164.4 - Identification of Individuals for Special Education) 
(cf. 6172 - Gifted and Talented Student Program) 
(cf. 6174 - Education for English Language Learners) 
(cf. 6190 - Evaluation of the Instructional Program) 
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BP 0420.1(b) 
 
School-Based Program Coordination 
 
Resources no longer provided 
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RIALTO UNIFIED SCHOOL DISTRICT 
 

Philosophy, Goals, Objectives, and Comprehensive Plans​ BP 0420.5(a) 
 
Staff Involvement in Decision Making 
 
Staff involvement in decision making shall be developed and maintained.  The 
Superintendent is responsible for establishing an effective system of communication 
among all segments of the school district.  Such communication channels shall 
include opportunity for the expression of opinions, ideas, feelings and suggestions by 
all persons who may be affected by a course of action or operational change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Resources no longer provided 
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RIALTO UNIFIED SCHOOL DISTRICT 
 

Philosophy, Goals, Objectives, and Comprehensive Plans​ BP 0520.1(a) 
 
HIGH PRIORITY SCHOOLS GRANT PROGRAM 
 
The Board of Education recognizes that schools demonstrating the lowest 
performance on state indicators of student achievement need to develop and 
implement a comprehensive approach to school improvement in order to improve 
student learning.  The Board shall provide all necessary support and assistance to any 
such high-priority school to help ensure a quality education for all students. 
 
(cf. 0400 - Comprehensive Plans) (cf. 0500 -Accountability) 
(cf. 9000 - Role of the Board) 
 
The Board's decision to have a district school participate in the state's High Priority 
Schools Grant Program for Low-Performing Schools shall be voluntary.  (Education 
Code 52055.600) 
 
Whenever the Superintendent of Public Instruction (SPI) invites any district school to 
participate in the High Priority Schools Grant Program, the Board shall hold a public 
hearing at a regularly scheduled meeting to discuss whether or not to apply for 
participation and how to address the needs of the school and its students.  If it is 
determined that the school will not accept the invitation to participate, the Board 
shall hold a public hearing at a regularly scheduled meeting to discuss the reasons 
and rationale for the decision and to explain how the District intends to address the 
needs of the school and its students.  Neither of these discussions shall be placed on 
the consent calendar.  (Education Code 52055.615) 
 
(cf. 9322-Agenda/Meeting materials) 
 
When the Board holds any public hearing required for this program, written notice 
shall be sent to representative parent organizations, including the parent-teacher 
association, parent-teacher clubs, and school site councils, and may be sent directly 
to parents/guardians in accordance with Education Code 48985.  Notice also shall be 
sent to all local major media outlets, the local Mayor, all members of the City Council, 
all members of the County Board of Supervisors, the County Superintendent of 
Schools, and the County Board of Education.  (Education Code 52055.615) 
 
The Board shall, at a regularly scheduled meeting, approve an action plan for each 
participating school and certify that it contains all the essential components 
specified in Education Code 52055.625.  (Education Code 52055.630) 
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BP 0520.1(b) 
 
HIGH PRIORITY SCHOOLS GRANT PROGRAM 
 
In reviewing the proposed school action plan, the Board shall consider, at a 
minimwn, the resources necessary to implement the plan, implications for the 
District's collective bargaining agreements, alignment of the action plan with the 
Title I local educational agency plan and/or other improvement plans, and the 
extent to which strategies in the plan are focused on areas of greatest need as 
identified through achievement data, self-assessments, and other District reports. 

 
(cf. 3100- Budget) 
(cf. 4141/4241 - Collective Bargaining Agreement) 
(cf. 6171 - Title I Programs) 

 
The Superintendent or designee shall coordinate all school improvement efforts to 
provide a coherent strategy for addressing student needs. 

(cf. 0420 - School Plans/Site Councils) 
(cf. 0520 - Intervention for Underperforming Schools) 
(cf. 0520.2- Title I Program Improvement Schools) 
(cf. 0520.3 - Title I Program Improvement Districts) 
(cf. 0520.4 - Quality Education Investment Schools) 
(cf. 56020 - Parent Involvement) 

 
The Board shall closely monitor the progress of any school participating in the 
program. The Superintendent or designee shall provide the Board with regular 
reports on the status and results of school improvement efforts. 

As necessary, the Board may direct the school site council to review and revise the 
school action plan in order to raise student achievement. In the event that school 
improvement efforts do not produce adequate growth in achievement after two or 
more years of receiving program funding to implement the action plan, the Board 
shall cooperate with the SPI and the State Board of Education in the development 
of strategies to help the school succeed. 
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BP 0520.1(c) 

 
HIGH PRIORITY SCHOOLS GRANT PROGRAM 
 
Legal Reference: 

EDUCATION CODE 
17014 Facilities maintenance 
17032.5 Facilities maintenance 
17070.75 Facilities maintenance 
17089 Facilities maintenance 
33126 School accountability report card 
33400-33407 CDE evaluation of district programs 
41507 Single plan, Pupil Retention Block Grant 
41572 Single plan, School and Library Improvement Block Grant 
44510-44517 Principal Training Program 
45125.1 Criminal background checks for contractors 
48985 Parental notifications, languages other than English 
5J041 Evaluation of the educational program 
5110 I Rights of parents/guardians 
52050-52059 Public Schools Accountability Act, especially: 
52053-52055.55 Immediate Intervention/Underperforming Schools Program 
52055.600-52055.662 High Priority Schools Grant Program 
52055.700-52055.770 Quality Education Investment Act 
52070-52075 High School Pupil Success Act 
60119 Sufficiency of textbooks and instructional materials 60640 Standardized Testing and Reporting 
Program 
60810 English language development test 
64001 Single plan for student achievement 
99220-99227 California Professional Development Institutes 
99230-99242 Mathematics and Reading Professional Development Program 
CODE OF REGULATIONS. TITLE 5 
1030.7-1030.8 Determination of significant academic growth 
UNITED STATES CODE. TITLE 20 
6301-6578 Academic achievement of the disadvantaged, including: 
6318 Parent involvement 
6319 Qualifications of highly qualified teachers 
6511-6518 Comprehensive School Reform program 

 
Management Resources: 

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
Cohort 2 HPSGP: Questions and Answers 
High Priority Schools Grant Program: Guidance and Application 
A Guide and Template for the Single Plan for Student Achievement: A Handbook for School Site 
Councils. November 2006 
WEBSITES 
CSBA: http://www.csba.org 
California Department of Education, HPSG: http://www.cde.ca.gov/ta/Ip/hp 
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RIALTO UNIFIED SCHOOL DISTRICT 
 

Philosophy, Goals, Objectives, and Comprehensive Plans​ BP 0520.2(a) 
 
TITLE I PROGRAM IMPROVEMENT SCHOOLS 
 
The Board of Education is committed to enabling all District students to meet state 
academic achievement standards and to narrowing the achievement gap among 
student groups.  To that end, the Board shall assist all District schools, including 
those receiving Federal Title I funds, to achieve adequate yearly progress, as defined 
by the State Board of Education. 
 
(cf 4112.24 - Teacher Qualifications Under the No Child Left Behind Act) 
(cf 6011 - Academic Standards) 
(cf 6162.5 - Student Assessment) 
(cf 6162.51 - Standardized Testing and Reporting Program) 
(cf 6171 - Title I Programs) 
 
Whenever a District school is identified by the California Department of Education as 
in need of program improvement (Pl), the Superintendent or designee shall ensure 
that school improvement efforts are coordinated and aligned.  He/she shall also 
revise the school's Single Plan for Student Achievement in accordance with law and 
as specified in administrative regulation. 
 
(cf 0420 - School Plans/Site Councils) 
(cf 0420.I - School-Based Program Coordination) 
(cf 0520.l - High Priority Schools Grant Program) 
(cf 0520.4 - Quality Education Investment Schools) 
 
Depending on the length of time a District school has been identified for PI, the 
District shall provide opportunities for student transfers, supplemental educational 
services, other corrective actions, and/or restructuring in accordance with law. 
 
(cf 5116.I - lntradistrict Open Enrollment) 
(cf 6/79-Supplemental Instruction) 
 
Program Evaluation 
 
The Board shall annually review the adequate yearly progress of each District school 
based on state academic assessments and other indicators specified in the state 
plan for the No Child Left Behind Act.  The Superintendent or designee shall 
publicize and disseminate the results of this review to parents/guardians, principals, 
schools, and the community so that the instructional program can be continually 
refined to help all students meet state academic standards.  (20 USC 6316) 
 
(cf 0510-School Accountability Report Card) 
(cf 6190 - Evaluation of the Instructional Program) 
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BP 0520.2(b) 
 
TITLE I PROGRAM IMPROVEMENT SCHOOLS 
 
The Board and Superintendent or designee also shall review the effectiveness of the 
actions and activities carried out by PI schools with respect to parental involvement, 
professional development, and other PI activities.  (20 USC 6316) 
 
(cf 4131 -Staff Development) 
(cf 6020 - Parent Involvement) 
 
As necessary based on the results of these evaluations, the Board may require the 
Superintendent or designee to review and revise any of the schools' reform plans, 
including the school's Single Plan for Student Achievement, allocate additional 
resources toward the implementation of the plan, and/or require more frequent 
monitoring of the school's progress in order to raise student achievement. 
 
Legal Reference: 
 

EDUCATION CODE 
35256-School accountability report card 60642.5 California Standards Tests 
60850-60856 High School Exit Examination 
64000-Categorical programs included in consolidated application 
64001-Single school plan for student achievement, consolidated application 
programs 
CODE OF REGULATIONS, TITLE 5 
11992-11994 Persistently dangerous schools, definition 
13075-13075.4 Supplemental educational services 
UNlTED STATES CODE, TITLE 20 
1232g-Family Educational Rights and Privacy Act 
6301-Title I program purpose 
6311-Adequate yearly progress 
6312 Local educational agency plan 
6313-Eligibility of schools and school attendance areas; funding allocation 
6316-School improvement 
7912-Persistently dangerous schools 
UNITED STATES CODE. TITLE 29 
794=Section 504 of the Rehabilitation Act 
CODE OF FEDERAL REGULATIONS, TITLE 34 
99./-99.67-Family Educational Rights and Privacy 
200. I 3-200.20 Adequate yearly progress 
200.30-200.35 Identification of program improvement schools 
200.36-200.38 Notification requirements 
200.39-200.43 Requirements for program improvement, corrective action, and 
restructuring 
200.44-School choice option 
200.45-200.47 Supplemental educational services 
200.48-Funding for transportation and supplemental services 
200.49-200.51 State responsibilities 
200.52-200.53 District improvement 
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BP 0520.2(c) 
 
TITLE I PROGRAM IMPROVEMENT SCHOOLS 
 
Management Resources: 

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
2008 Adequate Yearly Progress Report Information Guide. August 2008 
California's Accountability Workbook 
FEDERAL REGISTER 
Final Rule and Supplementary Information, October 29, 2008. Vol. 73, No. 210, 
pages 64436-64513 
U.S. DEPARTMENT OF EDUCATION GUIDANCE 
Public School Choice. January I 4, 2009 
Supplemental Educational Services. January I4, 2009 
WEBSITES 
CSBA: http://www.csba.org 
California Department of Education, Program Improvement: 
http://www.cde.ca.gov/ta/ acltilprogramimprov.asp 
U.S. Department of Education, No Child Left Behind: http://www.nclb.gov 
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RIALTO UNIFIED SCHOOL DISTRICT 
 

Philosophy, Goals, Objectives, and Comprehensive Plans​ BP 0520.3(a) 
 
TITLE I PROGRAM IMPROVEMENT DISTRICTS 
 
The Board of Education shall annually review and analyze the District's performance 
in making Adequate Yearly Progress (AYP) toward student achievement standards, in 
accordance with criteria established by the State Board of Education (SBE).  The 
Board's review shall include an evaluation of whether District improvement efforts 
are aligned and adequately focused on increasing achievement levels for all 
students.  As necessary, the Board and the Superintendent or designee shall take 
steps to improve District operations and programs to enable students to achieve 
proficiency. 
 
(cf 0500 - Accountability) 
(cf 6011 - Academic Standards) 
(cf 6162.51 - Standardized Testing and Reporting Program) 
 
Early Warning Program 
 
In the event that the District is provided notice by the California Department of 
Education (CDE) that it is in danger of being identified for program improvement (PI) 
within two years under the Federal No Child Left Behind (NCLB) Act, the Board shall 
determine whether to participate in the voluntary Early Warning Program.  If the 
Board elects to have the District participate in the program, the District shall conduct 
a voluntary self-assessment using research-based criteria provided by the COE and 
may revise its Title I Local Educational Agency (LEA) plan based on the results of that 
assessment. (Education Code 52055.57) 
 
(cf 6171 - Title I Programs) 
 
Year 1-2 PI: Revision and Implementation of LEA Plan 
 
In the event that the District is identified for Program Improvement (PI) by the COE, 
the Superintendent or designee shall, in accordance with law and administrative 
regulation, notify parents/guardians, administer a District self-assessment process, 
and revise the LEA plan.  (20 USC 6316; Education Code 52055.57) 
 
The revised LEA plan or plan addendum shall be approved by the Board and 
submitted to the CDE.  The Superintendent or designee shall regularly report to the 
Board regarding the implementation of the plan during Years 1 and 2 of the program. 
 
The Superintendent or designee shall utilize state and local resources to identify 
specific problems contributing to low student achievement and provide technical 
assistance and support to resolve those problems.  He/she also shall work closely with 
individual school sites to raise student achievement in accordance with school plans. 
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BP 0520.3(b) 
 
TITLE I PROGRAM IMPROVEMENT DISTRICTS (continued) 
 
(cf 0520. 1 - High Priority Schools Grant Program) 
(cf 0520.2- Title I Program Improvement Schools) 
 
Year 3 PI: Corrective Action 
 
If the District does not make AYP after two years of receiving program funding, the 
Board shall cooperate with the Superintendent of Public Instruction (SPI) and the 
SBE in the identification and implementation of appropriate corrective actions. 
 
The Board shall enter into a contract with a District Assistance and Intervention Team 
(DAIT) whenever the SPI and SBE determine this to be the most appropriate 
corrective action.  Upon receiving a report of recommendations from the DAIT:  
(Education Code 52055.57, 52059) 
 

1.​ The Board may, not later than 30 days after completion of the report, appeal 
to the SPI to be exempted from implementing one or more of the report's 
recommendations. 

2.​ Not later than 60 days after completion of the report, the Board shall, at a 
regularly scheduled meeting, adopt the report recommendations, as 
modified by any exemptions granted by the SPI. 

 
The Superintendent or designee shall establish a District leadership team to 
collaborate with the DAIT in the development and implementation of an action plan 
to address high-priority needs.  This team may include site and District 
administrators, teacher leaders, special education teachers, English learner experts, 
fiscal officers, and other key personnel, as appropriate. 
 
The Board and the Superintendent or designee shall monitor the District's progress 
in implementing the DAIT's recommendations and shall continually use student 
performance data to determine whether additional District or school site changes 
are necessary to improve student achievement.  
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BP 0520.3(c) 
 
TITLE I PROGRAM IMPROVEMENT DISTRICTS (continued) 
 
Legal Reference: 

EDUCATION CODE 
52055.57-52055.59 Districts identified or at risk of identification/or 
program improvement 52059 Statewide system of school support 
UNITED STATES CODE. TITLE 20 
630l Title I program 
purpose 6311 Adequate 
yearly progress 
6312 Local educational agency 
plan 6316 School and district 
improvement 6321 Fiscal 
responsibilities 
CODE OF FEDERAL REGULATIONS, TITLE 34 
200.13-200.20 Adequate yearly progress 
200.30-200.35 Identification of program improvement schools 
200.36-200.38 Notification requirements 
200.52-200.53 District improvement 

 
Management Resources: 

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
Blueprint for District Assistance and Intervention. 2008 
2007Adequate Yearly Progress Report Information Guide. August 2007 
A Training Guide for Local Educational Agencies and Schools: Program 
Improvement, September 2006 
U.S. DEPARTMENT OF EDUCATION GU/DANCE 
LEA and School Improvement Non-Regulatory Guidance. rev. 
July 2 I, 2006 WEBSITES 
CSBA: http://www.csba.org 
California Department of Education, Program Improvement: 
http://www.cde.ca.gov/talaclti/programimprov.asp 
U.S. Department of Education, No Child Left Behind: http://www.nclb.gov 
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RIALTO UNIFIED SCHOOL DISTRICT 
 

 
Personnel​ BP 4138(a) 
 
Mentor Teachers 
 
The Board of Education encourages experienced, qualified teachers to provide mentoring and 
support services to beginning teachers, interns, and other teachers who would benefit from 
guidance and assistance designed to enhance teacher performance and improve student 
learning.  The District shall provide a stipend to mentor teachers in accordance with law, Board 
policy, and administrative regulation. 
 
(cf. 4112.2 - Certification) 
(cf. 4112.21 - Interns) 
(cf. 4131.1 - Beginning Teacher Support/Induction) 
(cf. 4139 - Peer Assistance and Review) 

The Superintendent or designee shall establish procedures for the nomination and selection of 
teachers to serve as mentors and shall verify that selected teachers fulfill the qualifications 
specified in law and administrative regulation.  The Board shall approve the final designation of 
mentor teacher(s) upon recommendation of the Superintendent or designee. 

The Superintendent or designee shall determine the specific duties and responsibilities of 
mentor teachers and shall assign interns and beginning teachers to each mentor teacher.  
He/She shall coordinate mentor teacher activities with other programs designed to support and 
enhance teachers' skills. 

(cf. 4115 - Evaluation/Supervision) 
(cf. 4131 - Staff Development) 
(cf. 4315.1 - Staff Evaluating Teachers) 

The duration of the designation as a mentor teacher shall be for a period of five consecutive 
years, provided that the teacher continues to meet all required qualifications.  When the teacher 
has completed five years as a mentor teacher, the Board may review his/her designation upon 
recommendation from the Superintendent or designee. 

Certificated Staff Mentoring Program 

Contingent upon state funding, the District shall provide an incentive for experienced teachers to 
serve as mentor teachers in "staff priority schools" with the lowest student achievement, as 
defined in Education Code 44561 and administrative regulation. 
 
(cf. 0500 - Accountability) 
 
The Superintendent or designee shall ensure that the District meets its obligations under this 
program to:  (Education Code 44561) 
 
1.​ Provide each mentor teacher with an annual salary stipend in accordance with Education 

Code 44562 and the annual State Budget Act 
2.​ In assigning the mentor teacher, give priority for services to candidates participating in an 

alternative certification program pursuant to Education Code 44380-44387 and then to 
beginning teachers participating in the Beginning Teacher Support and Assessment program 
pursuant to Education Code 44279.1-44279.7 
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BP 4138(b) 
 
Mentor Teachers 
 
3.​ Assure that the mentor teacher has received training to serve in a mentor capacity or has 

previously served as a mentor in programs for new teachers, including, but not limited to, 
induction or intern programs 

4.​ Provide mentor teacher with adequate time and material resources to assist beginning 
teachers 

 
Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority 
for the Governing Board to enact this policy.  Instead, they are provided as additional resources for those 
interested in the subject matter of the policy. 
 
Notice Description 
Unique Policy This policy is unique to the district/COE and is not 

connected to an existing CSBA sample policy or 
included in regular quarterly updates from CSBA. 
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RIALTO UNIFIED SCHOOL DISTRICT 
 

 
Personnel​ BP 4139(a) 
 
Peer Assistance and Review 
 
In order to assist teachers who may need additional development in subject matter knowledge 
and/or teaching strategies, the Superintendent shall work with the local teachers' organization to 
establish and maintain a program of peer assistance and review linking participating teachers 
with exemplary teachers serving as consulting teachers.  Consulting teachers shall provide 
sustained, intensive support including, but not limited to, multiple classroom observations, 
recommendations for staff development and regular meetings with participating teachers. 
 
(cf. 4140/4240 - Bargaining Units) 
(cf. 4141/4241 - Collective Bargaining Agreement) 

The Superintendent/designee shall establish in accordance with law and negotiated agreement 
a joint teacher-administrator peer review panel to manage the program. 

Board of Education decisions regarding the continued employment of an individual participating 
teacher shall include consideration of the results of the individual's participation in the peer 
assistance and review program and the recommendations of the consulting teacher and review 
panel. 

(cf. 4115 - Evaluation/Supervision) 
(cf. 4117.4 - Dismissal) 

The Superintendent shall coordinate policies and procedures related to the district's peer 
assistance and review program with other district activities for staff development, teacher 
support and staff evaluation. 

(cf. 4131 - Staff Development) 
(cf. 4315.1 - Staff Evaluating Teachers) 
 

 
Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority 
for the Governing Board to enact this policy.  Instead, they are provided as additional resources for those 
interested in the subject matter of the policy. 
 
Notice Description 
Unique Policy This policy is unique to the district/COE and is not 

connected to an existing CSBA sample policy or 
included in regular quarterly updates from CSBA. 
CSBA removed this policy August 2014. 
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RIALTO UNIFIED SCHOOL DISTRICT 
 

 
Personnel​ BP 4313.1(a) 
 
Load/Scheduling/Hours Of Employment 
 
The Board of Education designates in accordance with law salaried positions which are exempt 
from overtime. Persons holding these positions work whatever hours are necessary in order to 
fulfill their assignments.  Their positions are set apart from other positions by virtue of the duties, 
flexibility of hours, salary, benefit structure and authority which they entail. 
 
Employees serving in positions excluded from overtime shall not be unreasonably discriminated 
against as a result of the exclusion.  (Education Code 45130) 
 

 
Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority 
for the Governing Board to enact this policy.  Instead, they are provided as additional resources for those 
interested in the subject matter of the policy. 
 

Notice Description 
Unique Policy This policy is unique to the district/COE and is not 

connected to an existing CSBA sample policy or 
included in regular quarterly updates from CSBA. 
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RIALTO UNIFIED SCHOOL DISTRICT 
 

Instruction​  
BP 6162.52(a) 

California High School Exit Examination (CAHSEE) 
 
The Board of Education desires to ensure that District students who graduate from high school 
can demonstrate grade-level competency in reading, writing and mathematics and are given the 
opportunity to learn the subjects covered in the California High School Exit Examination 
(CAHSEE) required for high school graduation. 
 
(cf. 6146.1 – High School Graduation Requirements) 
(cf. 6162.5 – Student Assessment) 
(cf. 6162.54 – Test Integrity/Test Preparation) 
(cf. 6164.2 – Guidance/Counseling Services) 
(cf. 6177 – Summer School) 
(cf. 6179 – Supplemental Instruction) 
 
The Superintendent or designee shall ensure that District programs and services, including, but 
not limited to, instructional materials, staff development and remediation programs, are aligned 
with the high school exit examination. 
 
The Superintendent or designee shall administer the California High School Exit Examination in 
accordance with law.(Education Code 60850) 
 
Students may be allowed to take the examination with variations, accommodations, or 
modifications in accordance with law and administrative regulation. 
 
Legal Reference: 

 
EDUCATION CODE  
35146-Closed sessions  
35186-Williams Uniform Complaint Procedures 
37252-37254.1 Supplemental instruction 
51041-Evaluation of educational program 
52378-Supplemental school counseling program 
56026-Individuals with exceptional needs 
56101-Waiver of code or regulation 
60810-Assessment of language development 
60850-60859 Exit examination 
CODE OF REGULATIONS, TITLE 5 
1200-1225 High school exit examination 
UNITED STATES CODE. TITLE 20 
1400-1482 Individuals with Disabilities Education Act 
UNITED STATES CODE, TITLE 29 
794-Rehabilitation Act of 1973, Section 504 
CODE OF FEDERAL REGULATIONS, TITLE 34 
300.503-Prior notice 
COURT DECISIONS 
O'Connell v. Superior Court (Valenzuela). (2006) 14/ Cal.App.4'11 1452 
Smiley v. California Department of Education. (2002) 45 Fed.Appx. 780 
Chapman v. California Department of Education, (2002) 229 F.Supp.2d 981 
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BP 6162.52(b) 
 
California High School Exit Examination (CAHSEE) 
​  
Management Resources: 

 
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS  
Independent Evaluation of the California High School Exit Examination (CAHSEE), Annual 
Reports, Human Resources Research Organization  
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS  
The Use of Tests as Part of High-Stakes Decision-Making for Students: A Resource Guide 
for Educators and Po/icy-Makers. December 2001  
WEB SITES  
CSBA:  http://www.csba.org  
California Department of Education, California High School Exit Examination: 
http://www.cde.ca.govltaltglhs/index.asp 
Educational Testing Service:  http://www.ets.org/cahsee 
U.S. Department of Education, Office for Civil Rights:  http://www.edgov/offices/OCR 
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RIALTO UNIFIED SCHOOL DISTRICT 
 

 
Personnel​ BP 4112.24(a) 
 
Teacher Qualifications Under The No Child Left Behind Act 
 

Recognizing the importance of teacher effectiveness in improving student achievement, the 
Board of Education desires to recruit and hire teachers for core academic subjects who possess 
the subject matter knowledge and teaching skills required by the federal No Child Left Behind 
Act (NCLB). 

(cf. 4112.2 - Certification) 
(cf. 4112.21 - Interns) 
(cf. 4112.22 - Staff Teaching Students of Limited English Proficiency) 
(cf. 4112.23 - Special Education Staff) 
(cf. 6171 - Title I Programs) 
 
All teachers employed to teach core academic subjects shall be "highly qualified" as defined by 
federal law and the State Board of Education.  (20 USC 6319, 7801; 34 CFR 200.55; 5 CCR 
6100-6126) 

The Superintendent or designee shall inform teachers of NCLB requirements and shall identify 
additional qualifications, if any, that individual teachers need to demonstrate in order to meet the 
requirements.  He/she shall work with individual teachers to develop a plan for attaining full 
qualifications. 

The Superintendent or designee shall monitor the distribution of "highly qualified" teachers 
among district schools and develop strategies, as needed, to encourage teachers who meet 
NCLB requirements to teach in schools with the lowest student performance. 

(cf. 0520.1 - High Priority Schools Grant Program) 
(cf. 0520.2 - Title I Program Improvement Schools) 
(cf. 0520.4 - Quality Education Investment Schools) 
(cf. 4113 - Assignment) 
(cf. 4114 - Transfers) 
(cf. 4138 - Mentor Teachers) 
 
The Superintendent or designee shall report to the Board on the progress of the District's 
teachers toward becoming fully qualified.  Such reports shall include, but need not be limited to, 
the percentage of teachers in core academic subjects, districtwide and at each school, who 
meet the definition of a "highly qualified" teacher in accordance with federal law, and the 
percentage of teachers who are receiving professional development to enable them to satisfy 
this definition. (20 USC 6319) 
 
(cf. 4131 - Staff Development) 
(cf. 4131.1 - Beginning Teacher Support/Induction) 
 
No longer providing resources 
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Board of Education Agenda​
May 20, 2026 

 

APPROVE  PHYSICAL EDUCATION EXEMPTION 

BACKGROUND:  

Per Educational Code 51241, the governing board of a school district or the office of the 
county superintendent of schools of a county may grant temporary exemption to a pupil 
from courses in physical education, if the pupil is ill or injured and a modified program to 
meet the needs of the pupil cannot be provided.  

REASONING:  

Student Services has approved an exemption from all physical activities for student 
3766131 for the 2024-2025 and 2025-2026 school years. 

RECOMMENDATION:  

Approve exemption from all physical activities for student 3766131 for the 2024-2025 
and 2025-2026 school years. 

SUBMITTED/REVIEWED BY: Robin McMillon, Ed.D./Jon Black, Ed.D. 

 

 

 

 

 

 

 

 

​  
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Board of Education Agenda​
May 20, 2026 

 

APPROVE  PHYSICAL EDUCATION EXEMPTION 

BACKGROUND:  

Per Educational Code 51241, the governing board of a school district or the office of the 
county superintendent of schools of a county may grant temporary exemption to a pupil 
from courses in physical education, if the pupil is ill or injured and a modified program to 
meet the needs of the pupil cannot be provided.  

REASONING:  

Student Services has approved an exemption from all physical activities for student 
578071 for the second semester of the 2025-2026 school year. 

RECOMMENDATION:  

Approve exemption from all physical activities for student 578071 for the second 
semester of the 2025-2026 school year. 

SUBMITTED/REVIEWED BY: Robin McMillon, Ed.D./Jon Black, Ed.D. 

 

 

 

 

 

 

 

 

​  
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Board of Education Agenda​
May 20, 2026 

 

DONATIONS 

Monetary Donation(s) 

Location: Kordyak Elementary​ Purpose: Instructional Supplies​
Donor:     Box Tops for Education​ Amount:  $14.80​
​
Location: Dollahan Elementary​ Purpose: Instructional Supplies​
Donor:     Box Tops for Education​ Amount:  $20.70​
​
Location: FACE​ ​ ​ Purpose: Student Scholarships​
Donor:     Christmas Cheer All Year​Amount:  $4,000.00​
​
Location: Rialto Middle School​ Purpose: P.E. Equipment​
Donor:     Special Olympics​ Amount:  $1,000.00​
​
Location: Communications​​ Purpose: The Ritz Gala Fundraiser​
Donor:     Joe Baca​ ​ ​ Amount:  $1,000.00​
​      City of Rialto, Mayor​
Donor:     Robert Garcia​ ​ Amount:  $1,000.00​
​      for Assembly 2026​
Donor:     James C. Ramos​ Amount:  $10,000.00​
​      Assemblymember​
​
​
Non-Monetary Donation(s) 

Location: Rialto High​
Items:      2 Prom dresses​
Donor:     Danielle Hobbs 

Location: Fiscal Services​
Items:      52 Pallets of toys​
Donor:     Faro Logistics 

Location: Fiscal Services​
Items:      10 Pallets of various items​
Donor:     Amazon​
​
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Location: Human Resources  ​ Purpose: We Honor Our Own employee recognition event​
Items:      2 Tramway tickets/value $70   ​ Donor:     Palm Springs Aerial Tramway​
Items:​     $250 e-gift card​ ​ ​ Donor:     Helios​
Items:      3 Raffle gift baskets/value $330​ Donor:     Horace Mann​
​
RECOMMENDATION:  

Accept the donation(s) and send a letter of appreciation to the donor(s): Box Tops for 
Education; Christmas Cheer All Year; Special Olympics; Mayor Joe Baca; Robert Garcia 
for Assembly 2026; Assemblymember James C. Ramos; Danielle Hobbs; Faro 
Logistics; Amazon; Palm Springs Aerial Tramway; Helios; and Horace Mann. 

 

Monetary Donations - May 20, 2026​ ​ ​ ​     ​   $17,035.50​
Donations - Fiscal Year-to-Date​ ​ ​ ​ ​         $5,062,918.25 

 

SUBMITTED/REVIEWED BY: Diane Romo 
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Board of Education Agenda​
May 20, 2026 

 

SURPLUS OF EQUIPMENT AND MISCELLANEOUS ITEMS 

  

 

 

RECOMMENDATION:  

It is recommended that the Board of Education declare the specified surplus equipment 
and miscellaneous items as obsolete and not-serviceable for school use, and authorize 
the Superintendent/designee to sell or dispose of these items as specified in the 
Education Code Sections 17545 and 17546. 

SUBMITTED/REVIEWED BY: Ricardo G. Salazar/Diane Romo 
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Board of Education Agenda​
May 20, 2026 

 

AUTHORIZATION TO USE INTERGOVERNMENTAL CONTRACTS DURING THE 
2026-2027 SCHOOL YEAR  

BACKGROUND:  

Pursuant to Public Contract Code 20118, authorization of the Board of Education is 
required to purchase from the bids of other governmental agencies for services and/or 
equipment. The District can, without going to bid, utilize such contracts pursuant to 
California Public Contract Code sections 20118, 10298, 10299, and 12100 et seq. The 
District has reviewed the contract prices offered and finds them to be fair, reasonable, 
and competitive.  

REASONING:  

By utilizing such public bids and contracts, it will allow the District to take advantage of 
the same terms and conditions without going out to bid. Staff has determined that 
utilizing the following Bids and Contracts for the purchase of Furniture, Equipment, 
Supplies, and Services will be in the best interest of the District. 

RECOMMENDATION:  

Approve the list of Intergovernmental contracts for the 2026-2027 school year at a cost 
to be determined at the time of purchase and to be paid from various funds. 

SUBMITTED/REVIEWED BY: Ricardo G. Salazar/Diane Romo  

 

Contract: Fully Approved Contract 

Page 155 of 224

https://drive.google.com/open?id=1EEfKAZI2CmK0NTd2ZnT1Wml8MhGCeilk


Intergovernmental Agency Contract No. Awarded Vendor Contract Purpose Expiration Date
California Department of General Services (DGS) Participating Addendum No. 7-17-70-40-05 Carahsoft Tech Corp. Purchase of Cloud Solutions. September 15, 2026
California Department of General Services (DGS) CALNET Agreement No. C4-CVD-19-001-03 Cellco Partnership dba Verizon Wireless Cellular devices. June 30, 2027
California Department of General Services (DGS) Participating Addendum No. 7-20-70-47-01 Cisco Systems, Inc. Purchase of Data Communications 

 Products and Services. September 30, 2026

California Department of General Services (DGS) Participating Addendum No. 7-23-70-55-01 Dell Marketing L.P. Computer equipment, accessories, and related items. June 30, 2027
California Department of General Services (DGS) Participating Addendum No. 7-24-70-46-02 HP INC DBA HP COMPUTING & PRINTING INC Printers, accessories, and software related services. July 31, 2026
California Department of General Services (DGS) Participating Addendum 7-23-70-55-04 HP INC DBA HP COMPUTING & PRINTING INC HP Equipment and Software./Computer Equipment, Peripherals & 

Related Services June 30, 2028

California Department of General Services (DGS) Participating Addendum No. 7-22-70-50-04 Quadient, Inc. Mailing Equipment, Supplies and Maintenance May 14, 2027
California Department of General Services (DGS) Participating Addendum No. PA-2022-WDV-TMUS T-Mobile USA, Inc. Cellular equipment and related services. May 22, 2027
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-19-70-0793L CDW Government LLC Purchase, warranty, installation and maintenance of hardware, 

software, and software maintenance as a product. September 26, 2029

California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 4-23-03-1043 Complete Office, LCC Classroom & Office Supplies, furniture, and equipment June 30, 2027
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-19-70-2486Q ConvergeOne, Inc. Computer equipment, accessories, and related items. May 3, 2031
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-21-08-1060 ConvergeOne, Inc. Computer equipment, accessories, and related items. July 26, 2027
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-24-11-1041 ConvergeOne, Inc. Technology Services December 13, 2027
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-24-11-1048 ConvergeOne, Inc. Technology Services May 31, 2028
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-19-70-2486R ConvergeOne, Inc.

Purchase, warranty, and installation hardware and software, hardware 
maintenance and repair, software maintenance as a product, 
Infrastructure as a Service (IaaS), and Software as a Service.

September 26, 2029

California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 4-22-12-1015 Dave Bang Associates Incorporated of California Purchase, warranty, design, demolition, site prep, installation, 
maintenance, and repair of playground solutions. November 26, 2026

California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-22-03-1061 DI Technology Group Inc. dba Data Impressions
Purchase, warranty, installation, maintenance and repair of professional 
audio/video products, telecommunication equipment, printing and 
photographic equipment, personal and document identification 
systems, and cloud computing services.

February 14, 2031

California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-21-12-1000 DI Technology Group Inc. dba Data Impressions Purchase, warranty, and installation of hardware. September 8, 2026
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-19-70-0697W DI Technology Group Inc. dba Data Impressions

Purchase, warranty, and installation of hardware and software, 
hardware maintenance and repair, software maintenance as a product, 
Infrastructure as a Service (IaaS), and Software as a Service.

September 26, 2029

California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-24-12-1044 DI Technology Group, Inc. dba Data Impressions IT Equipment and Service June 20, 2027
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 4-24-10-1011 Hellas Construction, Inc. Landscape Architecture and Materials. August 15, 2026
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 4-13-56-0053A Hetra-ARI Material lifting equipment and related accessories. June 30, 2028
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 4-26-03-1005 Imperial Bag & Paper Co. LLC Purchase and warranty of janitorial supplies, equipment, and services. November 5, 2026

California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-24-05-1014 J. SWEIGART INC DOING BUSINESS AS BDJTECH Technology solutions. May 31, 2027
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-16-36-0052B Konica Minolta Business Solutions U.S.A., Inc. Purchase of copiers, maintenance, supplies, and related services. August 16, 2026

California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 4-24-06-1007 Mohawk Commercial, Inc. Flooring products. August 9, 2027
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 4-20-71-0097D National Business Furniture of Delaware, LLC Purchase, Warranty, and assembly of furniture and office design/layout 

services. April 28, 2029

California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 4-25-10-1016 Office Solutions Business Products and Services, LLC Classroom & Office Supplies, furniture, and equipment September 30, 2028
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 4-24-01-1049 OFS Brands Inc. Furniture, installation, assembly, and related services. December 4, 2027
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-23-04-1003 SHI International, Corp. Service, Hardware, Installation, Software, and other items. September 30, 2026
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 4-24-02-1048 Steelcase Inc. Furniture, installation, assembly, and related services. December 4, 2027
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-21-06-1090 Trane U.S. Inc. Service, Hardware,

 Installation, Software, and
 other items.

December 9, 2029

California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 4-21-06-1092 Trane U.S. Inc. Refrigerant, lighting, air
 filtration systems, service,
 installation, and other items.

December 9, 2029

California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 4-21-06-1093 Trane U.S. Inc. Energy-related services. December 9, 2029
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-17-70-0876AP Vector Resources Inc Purchase, warranty, and maintenance of hardware and professional 

audio/video products. July 26, 2027

California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-08-70-0876Y Vector Resources Inc. Purchase, warranty, and installation of hardware, and Information 
Technology (IT) consulting services. July 31, 2028

California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-19-70-0876AU Vector Resources Inc. Purchase, Warranty, Installation and Repair of Hardware Software and 
Software Maintenance as a Product. Software as a Service (SaaS), and 
other cloud computing
services.

September 26, 2029

California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-11-70-0876AG Vector Resources, Inc. The purchase of hardware, maintenance, repair, software, and related 
items. September 4, 2028

California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-25-04-1036 Vector Resources, Inc. Purchase and warranty of internal connections (E-rate category 2 
hardware). February 6, 2027

California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-24-07-1029 Vector Resources, Inc. Purchase & warranty of Information Technology, consulting services. August 6, 2029
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California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 3-23-04-1050 Vector Resources, Inc.
For purchase, warranty, and installation of hardware, hardware 
maintenance and repair services, software, software maintenance as a 
product, 3D printing solutions and additive manufacturing solutions, 
professional audio/video products, and cloud computing services.

January 31, 2029

California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 4-23-11-1017 WAXIE’s Enterprises, LLC. Janitorial Supplies November 5, 2028
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 4-24-02-1027 ZOLL Medical Corporation Purchase and warranty of medical devices. June 30, 2027
California Department of General Services (DGS) California Multiple Award Schedule (CMAS) 4-22-10-1020 Zoom Creation Inc. Playground systems, sporting goods, and other related items and 

services. August 31, 2027

Downey Unified School District Bid No. 23/24-11 Apple Computer Products Apple Inc. The Purchase of computer products, software, peripherals, and service. June 30, 2026

Irvine Unified School District Bid No. 23/24-01 CDW Government LLC Technology peripherals,
 software, equipment, and
 related services.

December 31, 2029

San Bernardino City Unified School District Bid No. 23-19 Moxiebox Art, Inc. Art Strategies, Experiential Learning, and STEM Equipment Kits July 16, 2027
San Bernardino City Unified School District Bid No. 22-17 Multiple Vendors Outdoor, Office, and Classroom furniture. December 13, 2027
San Bernardino County Purchasing Department AGENCY22-0PURC-4372 AAA Oil, Merit Oil Co., and Mansfield Oil Company Gasoline and Diesel Fuel June 14, 2027
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Board of Education Agenda​
May 20, 2026 

 

AUTHORIZATION FOR THE PURCHASE OF FURNITURE FROM MULTIPLE 
VENDORS UTILIZING AN INTERGOVERNMENTAL CONTRACT AWARDED 
THROUGH THE SAN BERNARDINO COUNTY SUPERINTENDENT OF SCHOOLS 
AS PART OF BID NO. 25.26.0600 FURNITURE: SYSTEMS AND STAND-ALONE 

BACKGROUND:  

The purpose of this agenda item is to seek Board authorization to utilize the 
intergovernmental contract awarded to Canam Ergonomics, Inc.; CN School & Office 
Solutions, Inc. dba Culver Newlin; G/M Business Interiors; Hertz Furniture Systems, 
LLC; KYA Services, LLC; Lakeshore Learning Materials, LLC; McDowell & Craig Office 
Systems, Inc.; Meteor Education, LLC; Nexus Office Environments, Inc.; ODP Business 
Solutions, LLC.; Office & Ergonomic Solutions, Inc; Office Solutions Business Products 
& Services dba Bluespace Interiors; Quality Office Furnishings; School Outfitters; 
School Specialty, LLC; Sierra School Equipment Company; Southwest School & Office 
Supply; Tangram Interiors; and Virco Inc.; through a competitive bid conducted by the 
San Bernardino County Superintendent of Schools (“SBCSS”) under Bid No. 
25.26.0600 - Furniture: Systems and Stand Alone. On February 10, 2026, SBCSS 
released a bid for the purchase of furniture. On March 17, 2026, SBCSS approved an 
award for a discount price list contract to various vendors who were responsive to the 
bid documents. The term of the award is for one year, with the option to extend up to 
two (2) additional one-year periods. The bid award includes the option for other public 
agencies to utilize the awarded bid and procure outdoor, office and classroom furniture 
under the same terms and conditions as authorized pursuant to California Public 
Contract Code (“PCC”) Sections 20118.  

REASONING:  

The intergovernmental contract will allow the District to continue making furniture 
purchases to meet the needs of our students and staff. The multivendor award will allow 
the District the flexibility to choose from various furniture manufacturers.  

RECOMMENDATION:  

Authorize the purchase of furniture from multiple vendors utilizing an intergovernmental 
contract awarded through the San Bernardino County Superintendent of Schools as 
part of Bid No. 25.26.0600 at a cost to be determined at the time of purchase and to be 
paid from various funds. 

SUBMITTED/REVIEWED BY: Ricardo G. Salazar/Diane Romo 
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APPROVE THE EXTENSION OF AGREEMENTS AWARDED THROUGH 
COMPETITIVE SOLICITATIONS  

BACKGROUND:  

The District completed Bids and Request for Proposals (RFP’s) for: Online Tutoring 
Services, Student Transportation Services, Expanded Learning Software, and 
Expanded Learning Student Enrichment Programs. Each agreement was awarded for 
an initial term between one and three years, with multiple options to extend through 
mutual agreement of the parties.  

REASONING:  

The District recommends exercising the option to extend the agreements for the 
following RFP’s and Bids for one additional year under the same terms and conditions: ​
 

RFP/Bid. No Description Awarded To Initial Award and Extensions 

22-23-007 Students with Qualified 
Services School Bus 
Transportation 

Santa Barbara 
Transportation Corp 
dba Student 
Transportation of 
America 

Award: Three (3) years 
beginning 4/5/2023 

22-23-009 Students with Qualified 
Services 
Transportation - 
Passenger Vehicles 

Everdriven 
Technologies, LLC 

Award: 06/07/2023 
Extension No. 1: 05/08/2024 
Extension No. 2: 6/11/2025 

24-25-013 Expanded Learning 
Management System 

6crickets Inc. Award: 7/16/2025 

24-25-014 Student Enrichment 
Programs 

Step-By-Step 
Folklorico LLC; Coast 
2 Coast Coaching, Inc. 
dba Elevo; iCook Inc.; 
Never Stop Grinding 
Impact; Dat Yoga 
Dude, LLC; STEMulate 
Learning, LLC; Athena 
Coding, LLC; and 
Dhasa Care Music and 
Arts 

Award: 7/16/2025 
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RECOMMENDATION:  

Approve the extension of the presented agreements for one additional year under the 
same terms and conditions. 

SUBMITTED/REVIEWED BY: Ricardo G. Salazar/Diane Romo 
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APPROVE AN AMENDMENT TO THE AGREEMENT  WITH THE CALIFORNIA ​
ADULT EDUCATION PROGRAM AND SAN BERNARDINO COMMUNITY COLLEGE 
DISTRICT 

BACKGROUND:  

The California Legislature implemented the Adult Education Block Grant (AEBG) 
Program in 2016, which integrated a regional delivery system designed to provide 
education and workforce services to underserved adults. The goal is to ensure that 
funds are allocated and used to accelerate adults into employment, secure better living 
wages, and achieve full engagement in society. In 2020-2021, this grant became the 
California Adult Education Program (CAEP). The Rialto Adult Education Program has 
been funded since the establishment of AB104 through the San Bernardino Community 
College District (SBCCD). ​
​
REASONING:  

Under the guidance and direction of the Inland Adult Education Consortium (IAEC), 
through the San Bernardino Community College District, a supplemental one-time 
cost-of-living adjustment (COLA) allocation in the amount of $51,146.00 has been 
approved. The preliminary California Adult Education Program (CAEP) allocation for 
Rialto Adult School for the 2025-2026 school year was $1,415,152. This additional 
one-time funding will support a COLA to help cover increases in teacher and staff 
salaries and rising operational costs, ensuring continued program stability through the 
remainder of the 2025–2026 school year.​
​
RECOMMENDATION:  

Approve a one-time supplemental California Adult Education Program (CAEP) payment 
of $51,146.00 from the Inland Adult Education Consortium, administered through the 
San Bernardino Community College District, for the 2025-2026 fiscal year. These funds 
may be expended through December 31, 2027. All other terms and conditions will 
remain the same.   

SUBMITTED/REVIEWED BY: Ramona Rodriguez/Jon Black, Ed.D.​
​
CONTRACT: SBCC ​  
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APPROVE AN AGREEMENT WITH UNIVERSITY OF ST. AUGUSTINE FOR HEALTH 
SCIENCES 

BACKGROUND:  

The purpose of this Student Affiliation Agreement is to enter into a mutually beneficial 
education/training agreement with the University of St. Augustine for Health Sciences, 
to provide education fieldwork experiences to students enrolled in the Occupational 
Therapy and/or the Speech-Language Pathology program.  Students enrolled in these 
programs will gain experience in the practice setting and on campus with experienced 
professionals within the Rialto Unified School District. 

REASONING:  

The University of St. Augustine for Health Sciences will offer students opportunities to 
flourish with guidance from experienced mentors in our District.  This is in order to 
further their education toward becoming effective and efficient future occupational 
therapists, and speech language pathologists with the hope that they will come back 
and return their knowledge to the children of the District and its community. 

RECOMMENDATION:  

Approve the Student Affiliation Agreement with the University of St. Augustine for Health 
Sciences to assist current and future students with mentoring opportunities in their 
specialized fields from July 1, 2026 through June 30, 2031 at no cost to the District. 

SUBMITTED/REVIEWED BY: Ricardo Carranza/Denise Ellis, Ed.D.  

 

 

 

​  
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APPROVE A RENEWAL AGREEMENT WITH FINALSITE, INC. 

BACKGROUND:  

Finalsite currently provides the District's website platform. This comprehensive solution delivers 

a robust web presence to all the District’s websites, which include the main District homepage, all 

29 school sites, plus the Rialto Adult School, and pages for all service areas and programs within 

the District. Plus, the contract renewal includes the innovative AI-powered chatbot, AskRUSD. 

This feature, introduced to the District in 2026, provides a dynamic and interactive way for our 

community to access information. 

REASONING:  

Finalsite serves as a comprehensive web platform that helps to navigate RUSD families and the 

community to stay informed. It benefits the community with a commitment to innovative web 

solutions designed for educational institutions. Finalsite's new 24/7 AI chatbot, AskRUSD on the 

Rialto USD homepage, offers an advanced method for information retrieval. AskRUSD, which is 

featured on the District’s homepage as well as each District school site homepage, reduces staff 

workload and improves access to timely and accurate information, further enhancing effective 

and timely communication between the District and its stakeholders. 

 

The Finalsite platform offers several essential features to ensure seamless communication with 

our community. The web platform delivers automatic translation of 110 languages, including 

Spanish, Filipino, Arabic, and Vietnamese, which are prevalently used within our District.  

Finalsite’s services also include advanced tools to comply with the Americans with Disabilities Act 

(ADA), ensuring accessibility for all users. Finalsite allows school sites and District staff to provide 

families, staff, and the education community with crucial information/notification. 

 
RECOMMENDATION: 
  
Approve an agreement with Finalsite to provide the District website services for the 2026-2027 

school year, effective July 1, 2026, through June 30, 2027, at a cost not to exceed $64,280.00 

per year, and to be paid from the General Fund. 

 

SUBMITTED/REVIEWED BY: Syeda Jafri/Diane Romo 
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APPROVE AN AGREEMENT WITH HIGH EXPECTATIONS 

BACKGROUND:  

The Rialto Unified School District, through its Family and Community Engagement 
(FACE) Department, seeks to establish a professional services agreement with High 
Expectations Consulting to support the development of a comprehensive family 
engagement curriculum and training model. High Expectations Consulting specializes in 
designing and implementing family engagement systems aligned to the Dual 
Capacity-Building Framework for Family-School Partnerships. This framework 
strengthens the capacity of both educators and families to work collaboratively in 
support of student achievement. The proposed services include strategic planning 
sessions with FACE, development of Parent University curriculum modules, and 
professional learning for Community School Specialists. These efforts are intended to 
build a consistent, research-based approach to family engagement across the District. 

REASONING:  

Partnering with High Expectations Consulting supports Strategic Plan Goal V, “We will 
ensure full engagement of Rialto Unified School District families,” by strengthening the 
District’s approach to family engagement. This professional service will provide 
curriculum development and training to build the FACE Department’s capacity to deliver 
high-quality, on-demand learning for staff and families, strengthen family-school 
partnerships, and increase family participation in student learning aligned to improved 
outcomes. The specialized expertise required is not available within District staff and 
meets the criteria for professional services under District contracting procedures. 

RECOMMENDATION:  

Approve an agreement with High Expectations Consulting to develop and implement a 
comprehensive family engagement curriculum and training model for staff and families, 
delivered through strategic planning, Parent University modules, and professional 
learning sessions at District sites, effective May 21, 2026, through June 30, 2027, at a 
cost not to exceed $68,350.00, and to be paid from the General Fund (Community 
Schools Planning Grant and Community Engagement Initiative and other FACE Grants). 

SUBMITTED/REVIEWED BY: Joseph Williams/Jon Black, Ed.D. 
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APPROVE AN AGREEMENT WITH STRATEGIC SOLUTIONS 4 SCHOOL SAFETY 

BACKGROUND:  

The Safety Department continues to prioritize professional development and training to 
ensure staff are equipped with the skills necessary to respond effectively to campus 
situations.  To support this effort, the safety department has identified Strategic 
Solutions 4 School Safety as a qualified vendor to provide specialized training tailored 
to school safety operations  The proposed training includes two components.  
The first is designed for the Safety Department Control Center staff and focuses on 
communication protocols to ensure clear, consistent, and effective communication 
during daily operations and emergency situations.  The second component is intended 
for Safety Officers and emphasizes the situational awareness and de-escalation 
strategies through student-based scenarios, providing practical guidance on how to 
respond appropriately and safely to potential conflict.  

REASONING:  

Effective communication and appropriate response strategies are critical to maintaining 
safe school environments.  The radio etiquette and protocol training will strengthen 
communication practices within the Control Center and improve coordination during 
incidents. 

The situational awareness and de-escalation training will provide Safety Officers with 
practical, scenario based learning opportunities that reflect real world student 
interactions.  This approach supports proactive conflict resolution, helps reduce 
escalation of incidents, and promotes positive outcomes for students and staff.  

RECOMMENDATION:  

Approve an agreement with Strategic Solutions 4 School Safety to provide professional 
development training, effective July 1, 2026 through December 31, 2026, in an amount 
not to exceed $12,000.00, and to be paid from the General Fund.  

SUBMITTED/REVIEWED BY: Gustavo Paiz  
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APPROVE AN AGREEMENT WITH ERICK ESCOBAR  

BACKGROUND:  

The Safety Department currently requires a comprehensive and secure solution for 
managing operational information related to security incidents and activities. Existing 
processes for recording, storing, and retrieving incident data are limited in efficiency and 
organization, which can impact timely access to critical information. 

Erick Escobar, a qualified vendor, provides a Security Department Information 
Management System designed to support the documentation, storage, and retrieval of 
security-related data. This system enables staff to record incidents, review historical 
information, and maintain organized records within a secure digital environment. 

REASONING:  

Implementing a centralized information management system will significantly enhance 
the Safety Department’s ability to manage operational data effectively.  The system will 
improve accuracy in reporting streamline access to historical records.  Additionally, the 
platform emphasizes secure data handling, ensuring the sensitive information is 
properly stored and protected.  By transitioning to a structured system, the department 
will increase operational efficiency and strengthen overall accountability. 

RECOMMENDATION:  

Approve a four (4) year agreement with Erick Escobar to provide continuity of services 
and allow the Safety Services to fully integrate a comprehensive information 
management system, effective July 1, 2026 through June 30, 2030, in an amount not to 
exceed $97,400.00, and to be paid from the General Fund.   

SUBMITTED/REVIEWED BY: Gustavo Paiz  
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Rialto Unified School District
and

California School Employees Association and its Rialto Chapter 203

April6,2026

During the 2025-2028 successor negotiations, both the California School Employees
Association (CSEA) and the Rialto Unified School District (Disrrict), collectively "the
parties", agreed upon, withdrew, or chose not to open the following articles from
negotiations during bargaining.

o Article I: Agreement
. Article X: Disciplinary Procedures
o Article XII: Leaves
o Article XIV: Safety Conditions
o Article XV: Transfers and Vacancies
o Article XVII: Released Time
o Article XVIII: Vacations
o Article XX: Duty Hours
o Article XXI: Pay.and Allowances
o Article XXII: Professional Growth Increment
o Article XXV: Term of Agreement

The followine articles have been withdrawn bv the iarties and therefore remain
status ouo:

o Article XVIII: Holidays

The followine articles were not opened durins the 2025-2028 successor neeotiations
and therefore remain status quo:

r Article II: Recognition
o Article III: Definitions
. Article IV: Association Rights

The parties a8ree to the following articles:
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r Article V: Employee Rights
o Article VI: District Rights and Authority
o Article VII: Association Security
o Article VIII: Concerted Activities
o Article IX: Grievance Procedure
o Article XI: Replacement or Repair of Employee's Personal Property
. Article XIII: Procedure for the Evaluation of Employees
r Article XVI: Reclassification
e Article XXIV: Layoff Provisions
o Article XX: Health and Benefits
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Rialto Unified School District
and

California School Employees Association and its Rialto Chapter 203
Tentative 2025-2028 Contract Agreement

April6,2026

This Tentative Agreement is entered into by and between the California School Employees
Association and its Rialto Chapter 203 (*CSEA"), and the Rialto Unified School District
("District") and contains the agreements reached over the parties 2025-2026 bargaining
proposals.

Any issue, subject, or matter discussed by the District and CSEA during negotiations over
the 2025-2026 bargaining proposals not contained in this document shall be considered
withdrawn by the party presenting it. Any "oral agreement" or "understanding" not
reflected in writing below shall have no force or effect. All Articles and Appendices not
mentioned below will remain status quo.

Agreement on the 2025-2028 contract amendments shall be conditional upon ratilication of
this Tentative Agreement and finalization of contract language.

Change to language is indicated in bold for additions and strike through for deletions:

ARTICLEI: AGREEMENT

1. This agreement made and entered into this @ 5th day of
Aoil. 2026 between the Rialto Unified School District (hereinafter referred to as

"District") and the California School Employees Association and its Rialto Chapter #203
(hereinafter referred to as "Association") shall conunence July 1,, ?€P92025. and continue
through fune 30, 2€B52g?J," except as otherwise provided Pursuant to Article XXV, Term
of Agteement.

ARTICLE X: DIS CIPLIN ARY PRO CEDURE

The District agrees to adhere to the concept of progressive discipline and remediation.
Progressive discipline may include the following actions, but may jump steps depending
on the employee's performance/conduct:

I

1. Verbal warning(s)
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2. Conference summary
3. Written waming(s)
4. Writtenreprimand(s)
5. Suspension without pay
6. Termination

Employees shall have the right to attach a written rebuttal or response to a conference
sununary, written waming or written reprimand.

DISCIPLTNARY PROCEDURES

A permanent classified employee may be demoted, suspended or dismissed by the
Superintendent or designee only for cause as provided in procedures set forth
herein. This policy shall not apply to layoffs for lack of work or funds. The term
"discipline," for the purposes of this policy, shall mean a suspension without pay,
involuntary demotion (except layoff) or termination.

EXCLUSION OF PROBATIONARY EMPLOWES

The provisions of this policy shall apply to permanent employees. Probationary
employees are subject to disciplinary action without appeal up to and including
termination at the sole discretion of the District.

GROTIIVD S FOR SUSPENSIO DEMOTION OR DISMISSAT OT PER.TIANENT

2.

.,

EMPLOYEES

The grounds for suspensiory demotion or dismissal of a permanent employee shall
be for cause as determined by the Board which shall include, but not be limited to,
the following:

a. Incompetence or inefficiency in the performance of duties.

b. Failure to follow directions of a supervisor.

c. Inability to perform assigned duties due to failure to meet job qualifications
(including, but not limited to, failure to possess required licenses, failure to
pass required tests, or failure to meet District insurability requirements).

d. Insubordination (including, but not limited to, refusal to do assigned work).

e. Carelessness or negligence in the performance of duty or in the care of District
property.

f. Discourteous, offensive, or abusive conduct or language toward other
employees, pupils or the public.

2

g Dishonesty.
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h Drinking or possession of alcoholic beverages on the job, or reporting for work
while intoxicated.

Addiction to the use or possession of narcotics or a restricted substance, use of
narcotics or restricted substances while on the job, or reporting to work while
under the inlluence of a narcotic or restricted substance.

Possession of firearm or other deadly weapon on District property or while on
drty.

Conviction of any felony or crime.

Conviction of a sex offense as defined in Education Code ,140L0

Conviction of a narcotics offense as defined in Education Code 114011

Repeated and unexcused absence or tardiness

Abuse of sick leave or other paid leave privileges.

Falsifying any information supplied to the District including, but not limited to,
inJormation supplied on application forms, employment records or any other
District records.

Persistent violation or refusal to obey safety rules, or regulations made
applicable to public schools by the Board or by any appropriate state or local
government agency.

Offering anything of value or offering any service in exchange for special
treatment in connection with the employee's job or employment, or accepting
anything of value or any service in exchange for granting any special treatment
to another employee or to any member of the public.

Willful or persistent violation of the Education Code or rules and regulations of
the District.

Abandonment of position. Absence for three (3) or more consecutive work
days without contacting the immediate supervisor or the District shall be
deemed abandonment of position.

Advocacy of overthrow of federal, state or local govemment by force, violence
or other unlawful means.

1.

k.

l.

m

n.

o.

p.

q

t

S

t

u

3

v. Excessiveabsenteeism.
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4

w. Incarceration which adversely affects job performance.

x. Misuse or misappropriation of District propedy.

NOflCE OFPRO POSED DISCPLIAIAR Y ACTIONTO PERIVTANENT EMPLOWES

Notice to a permanent employee of proposed disciplinary action shall be deemed

sufficient when it is delivered in person to the employee or when it is dePosited in
the U.S. Certified Mail, postage prepaid and addressed to the last known address of
the employee. The notice shall contain the following:

a. A statement of the specific acts and omissions upon which the proposed
disciplinary action is based;

b. A statement of the cause(s) for the proposed disciplinary action.

c. If it is claimed that the employee has violated a rule or regulation of the District,
a statement of the rule or regulation;

d. A statement of the action proposed to the Board;

e. The employee shall have seven (7) business days to request a Skelly hearing.

If an employee requests a Skelly hearing, the District will schedule the Skelly
hearing within fifteen (15) business days of receiving the request for hearing.

f. A form provided by the District, the signing and filing of which with the Board
shall constitute a demand for hearing and denial of some or all charges;

g. Copies of materials, if any, which support the charges and a copy of this policy;

h. A statement that the employee has a right to be represented by an attorney or
other representative at the hearing.

HEARING ON SUSPENSION. DEMOTION OR DISMISSAL OF PERA4ANEMI
EMPLOYEE

When a timely request for a hearing has been served upon the Board in accordance
with Sections 4(e) and (f), the Board or its designee shall, within fuur+een-G9:fiftecn
(15) business days after receiving the request, schedule a hearing. The hearing will
be seffi held within fifty (50) business days from the date the request for
hearing is received. The employee shall be given at least five (5) days written notice
of the time and place of the hearing and such hearing shall be closed unless the
employee submits a written request for a public hearing.

5

4
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The president of the Board or designee shall preside over the hearing and rule
on questions of procedure and evidence. The Board may, in its discretion,
select a hearing officer to conduct the hearing in lieu of the Board. The hearing
officer shall submit written findings and a proposed decision to the Board.

Oral evidence shall be taken only on oath or affumation. Each party shall have
the right to call and examine witlesses; to introduce exhibits; to cross-examine
opposing witnesses; to impeach any witness regardless of which party first
called the witness to testify; and to rebut the evidence against the witness. If
the accused employee does not testify in his/her own behalf, the employee
may be called and examined as if under cross-examination.

The hearing need not be conducted according to technical rules relating to
evidence and witnesses. Any relevant evidence shall be admitted if it is the
sort of evidence on which responsible persons are accustomed to rely in the
conduct of serious affairs, regardless of the existence of any common law or
statutory rule which might make improper the admission of such evidence
over objection in civil actions. Hearsay evidence may be used for the purpose
of supplementing and examining other evidence but shall not be sufficient
standing by itself to support a finding unless it would be admissible over
objection in civil actions. The rules of privilege shall be effective to the extent
that they are otherwise required by statute to be recognized at the hearing.
Irrelevant and unduly repetitious evidence shall be excluded.

If the hearing is conducted before the Board, it shall prepare written findings
and a decision. If the hearing is conducted before a hearing officer, the Board
shall review the record, including the findings, and the Board may accept,
reject or modify the proposed decision. In acting upon the hearing officer's
recommendation, the Board may take supplemental evidence, as it deems
necessary, in order to make a final decision. The Board shall render its written
decision within fi,r*enfif+ve-{25) thirfy (301 business days of receiving the
hearing officer's decisiory and its determination of the sufficiency of the cause
for disciplinary action shall be conclusive. Notwithstanding further legal
action in the courts of law, the decision of the Board of Education shall be
binding on all parties.

All other language will remain status quo

ARTICLE XII: LEAWS

BEREAWMENTLEAW

1. The purpose of Bereavement Leave utilization shall be for the death of a member

a

b

c

d

5
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2 An employee shall be granted up to three (3) paiddays of bereavement leave for
the death of a member of the employee's immediate family. However, an
employee shall be granted five (5) pai( days of bereavement leave for the death
of a spouse/ reeistered domestic rrartner, child, or parent.

An employee exercising this leave of absence provision shall notify the
Immediate Supervisor @ as soon as possible
and indicate the expected duration of the absence.

If prolonged travel or extenuating circumstances is required, the employee may
petition the @ Adminiskator for up to two (2)
additional Daid davs extension--on-+his of bereavement leave to be taken
consecutivelv.

Immediately upon return to active service, the employee shall complete the
appropriate absence form and submit it to the Immediate Supervisor.

6 The employee shall provide verification of the use of these leave provisions. The
documentation must include the name of the deceased. in the form of the
following: obituary. prayer card. funeral program. death certificate. cremation
documentation, newsDaDer article, coroner's renort. etc.

.7 Bereavement shall be taken within arcasonabHirrre three (3) months of the

death of the employee's family member.

All other language will remain status quo

ARTICLE XIV: SAEEW CONDITIONS

1. Any abuse, assault or battery upon an employee, or any threat of force or

3

4

5

6

of the employee's immediate family. Members of the employee's immediate
family are defined as mother, mother-inlaw, steP-mother, father, father-in-law,
step-father, husband, wife, registered domestic Partner, son, steP-son,
son-in-law, daughter, step-daughter, daughter-inJaw, brother, sister, aunt or
uncle, brother-in-law, sister-in-law, step-brother, steP-sister, grandmother,
grandfather, grandchild of the employee or grandchild of the spouse of the
employee, or any relative living in the immediate household of the employee.
In-law or step relationships above apply to spouse or registered domestic
partners. Under extraordinary circumstances, the@
Administrator may in his/her discretion grant Bereavement Leave in case of
death outside the immediate family.
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violence directed toward school persormel that is related to school activity or
school attendance, shall be reported by employees to their Immediate supervisor
and shall be reported to the appropriate law enforcement agency. Employees
shall complete reports required by the District relating io tire 

'iolationsdescribed herein.

2 Employees shall be provided coverage under the terms and conditions of the
District Workers' Compensation program and Illness Leave provision for any
injury or illness arising out of or in the course of their employment.

No employee shall be reprimanded in any way as a result of reporting unsafe
conditions.

The District shall provide approved equipment necessary to permit employees to
perform their assigned duties safely.

Fmployees shall be provided with annual training on emergency protocols as
determined bv the District.

All employees are required to participate in the District's Illness/Injury
Prevention Program.

An employee may, when necessary/ use reasonable restraint in the performance

of his or her duties in the interests of self-protection or for the protection of

others. It is further agreed that under such circumstances the employee must

exercise mature judgmen! acting and reacting in a "reasonable and prudent"

manner

The Superintendent shall comply with any reasonable request from the
employee for information in the possession of the Superintendent relating to the
incident.

(All other language will remain status quo)

3

4

5

6

7

l

Employees shall be provided training on new equipment that is required to
perform their assigned duties prior to being authorized to use the equipment.
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YOLIATIARY IRA]VSFERS

ARTICLEXV; TRANSFERS & VACANCIES

between schools or locations shall not be done for
Specific reasons shall be made known in writing to the

7 Any permanent employee covered by this Agreement may request a transfer -to
any sthool or locatibn'within his/her classification by submitting a request_ for
transfer on the appropriate District form. Properly filed transfer requests shall be
given administrative ionsideration and shall bi vaiid through ]une 30s of the fiscal
vear submitted to Human Resources PersonnelSer,.iees.

In the event there are requests for transfer on file for a vacancy, the Immediate
Supervisor shall be required to interview all employees who have transfer requests
on file. Transfer requests for vacant positions shall be submitted to Human

2

3 The filing of a request for transfer is without prejudice to the employee and shall
not jeopardize the present assignment. A request for transfer may be withdrawn
by the employee in writing at any time prior to official notification of transfer
approval.

Resources Personnel€erciees by the deadline date of the recruitment.

The Executive Director. Human Resources Personnel-A<hninistrator shall give the
employee and the Supervisor(s) official notification of the disposition of the
voluntary transfer request.

Vacancies that occur shall be brought to the attention of employees who have filed
a request to transfer. If the District does not hear from the employee within seven
(7) days, it will proceed to fill the position. lnformation regarding vacancies that
occur will be made available to interested employees by contacting Human
Resources Person:relServi,ees.

4

5

T\ryOL LIAry ARY TRANSFERS

-1,. Involuntary transfers
disciplinary purposes.
employee.

2. The Immediate Supervisor or Administrator may request transfer of employees when
they consider it in the best interest of the employee or District. The Immediate
Supervisor or Administrator shall submit a wriiten request to the appropriate
Ser+iee-:Acea--tead Human Resources administrator Iisting their reasons. If the
request is approved, the employee may appeal the decision to the Persomtel
@ Associate Superintendent. Human Resources,
within three days of being notified of the transfer.

3. Employees will receive a minimum of twenty-one (21) calendar days advance
notice prior to the involuntary transfer takiirg place. Employees 

-who 
work

directly with students will receive a minimum of seven (7) calendar days advance
notice prior to the involuntary transfer. Employees may waive the advanced
notice. A copy of the waiver will be sent to Human Resources Personnelserciees
and CSEA Chapter 203.

8
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1

VACANCIES

1. All job vacancies within the bargaining uni! for which there is no current
eligibility list, shall be posted on bulletin boards in appropriate locations at each
District job site. If after posting the District is unable to establish a sufficient
eligibility list for the class in which the vacancy occurs, certification may be made
froh a list for another class at the same oi a higher level if the duties and
qualifications of the class for which the examination was given include
substantially all of the duties of the position to be filled, provided that the Board of
Education finds that the use of the list is in the best interest of the District and that
the necessary skills and knowledge are adequately tested in the examination.

2. fob vacancy notices shall include: the job title, a brief description of the position
and duties, the minimum qualfications required for the positiorL the number of
hours per day and months per year assigned to the position, the salary range, and
the deadline for filing to fill the vacancy. Application shall be made following the
prescribed procedure.

3. The Per.sotutel Human Resources Department shall review all requests for transfer
that are currently active for the position under consideration.

PROMOTIONS

An employee who receives a promotion to a class allocated to a higher salary
range shall receive a minimum salary increase of five percent (5%), except that the
employee shall be placed on the last step of the new salary range if that is the
maximum salary for the classification. Additional advancement will be at
one-year intervals thereafter until the maximum is achieved. For the purpose of
this rule, appointment of an employee to a class with a salary range equal to or
below hds/her their current range shall not be considered a promotion and shall
not warrant a salary increase; in such cases, placement will be made on the same
rate formerly earned by the employee, not to exceed the maximum of the range of
the class to which he/she they arejs appointed.

their new
posifion within 50 days of accepting the offer.

ARTICLE XWI: RELEASED TIME

The District shall provide a reasonable amount of release time for no more than
seven (7) persons for the purpose of participating in contract negotiation
sessions.

2. The District will release Association representatives for the purposes indicated
below:

For the purpose of meeting and negotiating, a maximum of fifty-six (56)

2

1

9
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hours for each of the seven (f Association representatives. Representatives
who are scheduled to work on the day of negotiations shall be required
to work the difference between the number of hours thev attended
nesotiations and the number of hours remainins in their scheduled work

.1

duy.

For the processing of grievances, a maximum of sixty-four (64) hours for the
Association Representatives.

The District shall grant paid leave for ali delegates (up to the maximum
number of delegates allowed by the CSEA State formula) to use for state
conference attendance.

Beyond Level I, time off (in 2b above) shall be limited solely to representing a
grievant in a conference with a management person. In no way shall this
limitation include use of such time for matters such as gathering inJormatiorL
interviewing witnesses, or preparing a presentation.

The above work hours are the maximum amount of time that the District will
release Association Representatives in any one school year. The Association may
purchase additional release time for its Representatives not to exceed eighty (80)
additional hours per year. The Association will pay the District the curent
substitute's rate for any time used under this provision.

This released time will require prior approval of the Superintendent. In no cases
will this released time be approved for periods of less than one (1) hour in any
workday. Meetings of less than thkty (30) minutes held at the worksite shall not
be charged against this Article.

Release time utilized at the request of the District and approved by the
Superintendent/Designee shall not be deducted from the above referenced days.

ARTICLE XWII: VACATION S

All employees shall earn paid vacation time under this Article. Part-time
employees shall accrue vacation privileges on a pro-rata basis.

Full-time employees shall earn vacation privileges at the rate of eight (8)
hours per month worked for the fust five (5) years of employment.

Full-time employees shall earn vacation privileges at the rate of ten (10)
hours per month worked beginning the sixth year of employment and
continuing tfuough the tenth (10) year of employment.

4.

5

6

1

a

b

10
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c Full-time employees shall eam vacation privileges at the rate of twelve
(1"2) hours per month worked begrnning the eleventh (11) year of
employment and continuing through the fifteenth (15) year of
employment.

2

d. Full-time employees shall earn vacation privileges at the rate of fourteen
(14) hours per month worked beginrLing the sixteenth (16) year of
employment.

Changes to the rate and term of vacation earned shall begin on the
employee's anniversary date following Jlulry 

-1,,2076.

Permanent twelve (12) month employees are expected to take their vacation
during the year eamed. For the purpose of planning, twelve month employees
will submit a tentative vacation calendar to their supervisor/administrator for
approval by ]une 1"t for the following school year. adminiskator
the employee may make changes to this tentative vacation calendar
tfuoughout the year if they provide at least four (41 days notice to the
supervisor. If the employee doesn't submit a tentative vacation calendar by |une
1't, the supervisor will schedule a meeting with the employee to plan a tentative
vacation plan no later than June 30e. The employee will create the tentative
vacation calendar at that meeting.

Where an employee is denied vacatiorL the District shall provide a written
reason. If the employee believes the reason is not justifiable, he/she may appeal
to the Personnel Administrator. If the employee is denied by the Personnel
Administrator and agreement cannot be reached between the Director and the
employee regarding scheduling of vacation during the current school year, the
employee may roll the denied vacation time to the following year, subject to
paragraph 3.

Effective July 1, any vacation in excess of the employee's current year accrual
plus the five (5) vacation days allowed to be carried over into the new fiscal year
shall be paid out at the employee's regular rate of pay. The vacation payout
payment would be processed on the 2nd payroll of August subsequent to the
fiscal year end.

With prior written approval from Human Resources PetsomeHer"'rtes, an
employee's excess vacation may exceed five (5) days as listed in Item #3 above.
The employee shall submit a mandatory vacation plan prior to June 1't that
includes the specific date/dates and reason for more than five (5) days to be
carried into the next fiscal year. The employee shall include a copy of their
tentative vacation calendar for the next school year when they submit their
mandatory vacation plan. The District shall respond in writing by June 15s.

ll

I

J
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Employees working less than twelve (12) month assignments shall take vacation
during spring and winter vacations. Any remaining balance or portion thereof
may be taken during the school year with the prior approval of the site

administrator. All such requests must be submitted not less than five (5)

workdays pdor to the requested beginning date of the vacation. The District
shall pay for any remaining vacation balance at the end of the school year.

5 No employee working less than twelve (12) months may work during spring or
winter vacation without receiving prior approval from Human Resources
Persometse*iees.

No probationary employee may take vacation prior to the time it is eamed,
unless otherwise authorized in writing by the District.

All vacation requests must be approved in advance by the Immediate Supervisor.

Employees have the option to use their vacation time as an alternative to
having their pay docked due to excess use of other leaves with administrator
approval.

ARTICLE )oU: DUW HOURS

The District reserves the right to designate the hours, work week and work year of all
employees. Such designation is made at the time of initial employment and upon any
change thereafter each employee shall be furnished with a statement including the
number of duty hours per day, prescribed work week and the date on which the
employee will begin and end the work year. Employees shall be provided with a
minimum of a ten (10) work day notice of any changes in hours (daily start/end times,
yearly start/end dates), except in extenuating circumstances as determined by the
District.

6

7.

8.

a.

2. The

Transportation Bidding Process - The transportation administrator will
provide/email to each bus driver a curent seniority list and the hourly bus
assignments (routes) available for the upcoming school year. Bus drivers will
bid on bus assignments that align with their work year in seniority order. This
information will be provided no later than one week before the first day of the
unit member's work year. Bargaining unit members are expected to come
prepared to make their bid selection. Bidding shall occur once per school year
on a designated day prior to the beginning of the school year. In the event 3 or
more routes increase by 30 minutes or more within a 30 calendar day window or
a vacancy occurs before December 1"t of each year, a second bid will take place
for only those routes by bus drivers with the same work year.

District reserves the right to designate the hours and workdays of all employees

1.2

4.
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in certain positions as being less than eight (8) hour days. These employees will be
paid and receive appropriate benefits on a prorated basis.

3. The normal workweek shall consist of eight (8) hours a day, exclusive of lunc[ and
forty (40) hours a week consisting of five (5) consecutive days (Monday through
Friday) within a seven (7) day period.

4. Overtime shall be defined to include any time required to be worked in excess of
eight (8) hours in any one (1) day and in excess of forty (40) hours in any calendar
week. For the purpose of computing the number of hours worked, time during
which an employee is excused from work because of holidays, sick leave, vacatiory
compensatory time off, or other paid leave of absence shall be considered as time
worked by the employee. Overtime shall be compensated at the rate of one and
one-half (1 %) times the rate ol pay of the employee designated and authorized to
perform the overtime. Fmployees required to work in excess of twelve (12) hours
in any one (1) shift will be compensated at a rate of double time (x2) the rate of
p4y.-(Unit members shall not work overtime without prior District authorization.)

5. An employee having an average workday of four (4) hours or more during the
normal workweek shall be compensated for any work required to be performed on
the sixth (6s) or seventh (7ft) day following corunencement of the workweek at the
rate equal to one and one-half (1 %) times the regular rate of pay of the employee
designated and authorized to perform the work.

6. An employee having an average workday of less than four (4) hours during a

workweek shall, for any work required to be performed on the seventh (7th) day
following commencement of his/her workweek, be compensated at a rate equal to
one and one half (1 %) times the regular rate of pay of the employee designated and
authorized to perform the work.

7. All hours worked in excess of eight (8) hours on the sixth (66) or seventh (7s)
consecutive day of work shall be compensated at two times the regular rate of pay.

8 Compensatory time off, with the approval of the Supervisor/ may be granted in lieu
of cash compensation within twelve (12) calendar months following the month in
which the overtime was worked and without impairing the services rendered by the
District.

9. The District shall offer overtime on an equitable basis among qualified unit members.
Where circumstances permit, the District shall give unit members at least twenty-four
(24) hours notice when overtime is being assigned. It is the intent of this provision to
allow the District to provide services with minimal interruption during certain times
but shall not be interpreted in a manner to require unit members to work overtime on
a regular or sustained basis.

10. Service rendered shall be structured and directed by the Immediate Supervisor.

l3
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service rendered shall be both those tasks specified in the employee',s job description

in addition to other responsibilities required by their assignment.

L1. Adjustment of Assigned Time: Any employee who works a minimum of thirty (30)

minutes per day in 6xcess of his/h6r part-Uine assignment for a period of twenty (20)

consecutive *orking days or more, ihall have his/her basic assignment changed to
reflect the longer h6urj in order to acquire fringe benefits on a properly prorated
basis for that period of time.

L2. The term "fringe benefits" as set forth in paragraph ter:r.(.l0) eleven (11) above shall
mean retroactive pay for any contractually recognized holiday as well as retroactive
accrual for vacadbn and siik leave. H6tiday pay shall be paid at the employee's
regular rate of pay. Note: Employees zoho become eligible for health ary{ytelfqr3
binefits pursuait io the prooisioni of parugraph Ie fl. abooe anil Article n{ oL this
agriemeht shall haoe said benefits propeily prorateil effectioe the ilate of eligibility.

All other language will remain status quo

ARTICLE X)JI: P AY AND ALLOWAN CES

1. Effective Jdy 1, M 2025, the existing M/MA24I20% classified salary
schedule shall be adiusted upward to reflect a *#% 3,5%. on schedule salarv
increase. a 1.5% one time off schedule increase. and for the 202512026
school year the District will maintain fully funded coveraqe of Kaiser
medical benefits.

as of Seotember 1. 2025. No adjustments will be made to the one-time off
schedule pavment for increases or deductions to base salary after this date.

3. Effective luly L,2017, the salary schedule will be leveled to reflect a 5% increase
between steps and 2.5% between ranges

Effective July 1,2022, Step 6 will be added to the Classified Services Salary
Schedule

4. If a greater salary increase or other compensation is granted to management,
supervisory or confidential personnel, or any other employee representative
organizatiory excluding certificated substitute employees, the District shall gant
the same increase to CSEA, retroactive as appropriate. A salary increase granted to
CSEA pursuant to this paragraph shall not be implemented until salary
negotiations are finally settled with CSEA for the school year(s) at issue.

14

2. The 1.5% one-time increase will be based on the unit member's base salary
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5. The anniversary date for all personnel employed after July 1,, 1967, shall coincide
with the original date of employment. However, all unpaid leaves of absence,
other than sick leave, shall not count towards step advancement on the salary
schedule. When such leaves are taken, the Personnel Services Administrator, shall
adjust the employee's anniversary date to reflect the period of absence.

6. An appointment made between the first and fifteenth day of the month shall be
considered as effective on the first day of that month. Later appointments shall be
considered effective at the begirming of the next month.

7. Employees will receive additional longevity pay on the basis of years of service in
the following manner:

a. After completion of the 10s year of service - $S5.00 88.00 per month.
b. After completion of the 15th year of service - $+l}€e 117.00 per month.
c. After completion of the 20e year of service - $143S0 148.00 per month.
d. After completion of the 25e year of service - $4#4{lB 7n.N per month.
e. After completion of the 30th year of service - $198Se 205.00 per month.
f. After completion of the 35thyear of service -$?9#{r9235.00 per month.
g. The longevity increments shall be a flat dollar amount added to the

employee's regular monthly salary.

h. Starting with the 2020 / 2021 school year, longevity increments will be

increased by the same amount applied to the classified salary schedule.

These increases will be effective the same date the salary increase is

effective.

8. Employees authorized by the District to use their personal automobiles in the
performance of their duties shall be reimbursed for mileage at the rate established
by the Internal Revenue Service. A change in rate shall be effective the fust day of
the month following notice received from the Internal Revenue Service.

9. The following employees shall be required to wear uniforms and/or footwear
during the performance of their duties and shall therefore be entitled to the
indicated cleaning and/or maintenance allowance except in cases wherein the
District provides said cleaning and maintenance services:

l5

1. Bus drivers, Mechanics, Grounds, Maintenance, Warehouse, Mail
Room, Print Shop, Custodians, Technology Services and Nutrition
Services personnel excluding clerical unit members -trenrty thirty
dollars ($2&S0 30.fi)) per month uniform allowance.
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2. Mail Room, Print Shop, Nutrition Services personnel excluding
clerical unit members, Custodial, Mechanics, Maintenance,

Warehouse, Nutrition Warehouse Delivery Workers, District Safety

Officers, and Grounds personnel excluding clerical unit members -
fi{teen twen -five dollars ($1t00 25.00) per month shoe allowance

Wearing of the designated safety shoe shall be mandatory.

3. Diskict Safety Officers - fifty dollars ($50.00) uniform allowance per
qualifying month of service not to exceed $600.00 annually.

10. Staff receiving a Bilingual stipend shall be paid a monttrly stipend at the rate of
2.75% of the unit member's base salary.

11. Staff receiving a Special Needs stipend (toileting and diapering if not in their job
description) shall be paid a monthly stipend at the rate ol 5% of the unit
member's base salary.

AR TICL E )OilII: PR OFES SIONAL GR O I4IIH INCREMEMI

Permanent emolovees shall be elieible to aDDlv for orofessional srowth
increments upon successful completion of twelve (12) semester units (a
minimum of 288 class hours) of course work. An employee applying for a
professional growth increment shall submit transcripts or other proof of course
work acceptable to the District, as part of the application for the increment.

In order to be eligible for increment credit, courses must be on the approved list
in Appendix D during time of employment with the District. Such courses shall
be taken during non-duty hours and at the employee's expense.

The District, in its sole discretiorL may approve courses unrelated to the
employee's present job assignment in extraordinary cases where a benefit to the
District is anticipated through a future change in the employee's assignment.

In the event approval of a particular course is denied, the employee shall have
the right to appeal to the Professional Growth Committee, which shall consist of
five (5) District employees, three (3) selected by the Association and two (2) by
the District, and the Personnel Services Administrator, serving in an advisory
capacity. The appeal must be filed with Personnel Services, within ten (10)
calendar days after the employee receives notice of the denial The Committee
shall evaluate the proposed course and make a recommendation to the Personnel
Services Administrator, who shall make a final decision and notify the employee
within ten (10) calendar days after receiving the Committee's recommendation.

t6

2.

J

1.

4.
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Units must be eamed at accredited colleges, universities, trade schools or a
District- approved adult education program.

In order to receive increment credit, the employee must complete the course with
a grade of "C" or better, or a "pass" grade.

A total of{or:r-(r[) five (5) professional growth increments of $350.00 annually
(maximum of $Al0O.00 1.750.00) may be achieved through voluntary
participation in the professional growth program.

Professional growth increments may not be awarded more frequently than once
per year to any individual employee.

The professional growth increment shall be implemented on the first day of the
month following approval of the employee's applicatioo payable, in equal
installments over a period of one (1) year. For example, a ten-month employee
shall be paid at the rate o{ $35.00 per work month for each increment.

Employees completing a Master's Degree from an accredited college/university
that is recogni zed by the Accredited Institutions of Postsecondary Education
shall receive an additional 5% of the employee's base salary. Said stipend shall
be effective lt:Jy 1., 2022, and shall be paid on a current (as opposed to
retroactive) basis.

(All other language will remain status quo)

ARTICLE XXV : TERM OF AGREEMENT

1. This Agreement shall remain in full force and effect up to and including June 30,
M 20211 and thereafter shall continue in effect year-by-year unless one of the
parties notifies the other in writing no later than April 75, M 2028. of its request
to modify, amend, or terminate the Agreement.

2. Notwithstanding the provisions of paragraph 1 above, the District and/or the
Association may re-open negotiations tor the 2026 / 2027 and 2027 /2028 school
years for purposes of salary, health and welfare benefits, and trvo (2) Articles, per
party, ol this Agreement, unless mutual agreement as to additional Articles is
reached.

10.

17

5.

6.

7.

8.
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FORTHE

s Cordasc
Negotiations Chair,
CSEA Chapter #203

Noah Snyder,
CSEA Labor Relations Representative

Ana Aguayo
Administrative Secretary

Mi I Connelly,
Warehouse Support Specialist

Asia De Casas,
Administrative Secretary

Stacy
School er

AGREED TO THIS 6TE DAY OF APRIL,2026.

FOR THE DISTRICT:

Dr. Deni
Associate Superintendent,
H Resources

o Urteaga
Executive Director, Human Re CS

Derek Harris
Executive Director, Risk Management

Nicole Albiso
Executive Director, Fiscal Services

Shawn Cuttress,
Assistant Director, M&O

Ricardo affanza,
Human Resources Spec

,"1"*, ,/( (A,tfr,.t
Tami Butler
Principal

Kristal Henriquez-Pulido,
Principal
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Board of Education Agenda​
May 20, 2026 

 

RESOLUTION NO. 25-26-38   ​
ADOPTING PROCEDURES AND GUIDELINES FOR SELECTION OF​

LEASE-LEASEBACK CONTRACTORS PURSUANT TO EDUCATION CODE 
SECTION 17406 

  

WHEREAS, Education Code Section 17406 (“Section 17406”), as amended by Assembly Bill 
2316 (Stats. 2016, Ch. 521), and related provisions authorize California public school districts to 
use what is commonly referred to as the “Lease-Leaseback” (“LLB”) construction delivery 
method; and 
  
WHEREAS, Section 17406 requires that the governing board of a school district award a 
contract for a public project to be completed using the LLB construction delivery method (each a 
“LLB Project”) to the responsive proposer whose proposal the governing board determines in 
writing will constitute the best value to the school district; and 
  
WHEREAS, Section 17406 requires that a school district conduct a competitive solicitation 
process, using objective criteria for evaluating contractors that desire to contract to construct 
LLB Projects (each a “LLB Contractor”), in order to determine which LLB Contractor will 
constitute the best value to the school district; and 
  
WHEREAS, Section 17406 requires that, before a school district may award any contract for a 
LLB Project, the governing board of the school district must adopt and publish procedures and 
guidelines for evaluating the qualifications of LLB Contractors, to ensure that the evaluations are 
conducted in a fair and impartial manner; and 
  
WHEREAS, Section 17406 provides that “A proposer shall be prequalified in accordance with 
subdivisions (b) to (m), inclusive, of Section 20111.6 of the Public Contract Code in order to 
submit a proposal [and, if] used, electrical, mechanical, and plumbing subcontractors shall be 
subject to the same prequalification requirements for prospective bidders described in 
subdivisions (b) to (m), inclusive, of Section 20111.6 of the Public Contract Code”; and 
  
WHEREAS, Rialto Unified School District (“District”) staff believes that, on a mandatory basis 
when prequalification is required by Section 17406 and PCC Section 20111.6 and, in the 
District’s discretion, on an optional basis when prequalification is not required by those sections, 
it may be useful and appropriate to incorporate such prequalification as part of the process for 
determining which LLB Contractors will constitute the best value for the District in connection 
with all current and future LLB Projects planned and implemented by the District; and 
  
WHEREAS, the District has determined that the “Procedures and Guidelines for Selection of 
Lease-Leaseback Contractors Pursuant to Education Code Section 17406” attached as Exhibit 
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“A” to this Resolution (“Procedures and Guidelines”) will satisfy the requirements of Section 
17406 in regard to ensuring that the evaluations of LLB Contractors will be fair and impartial, 
and that the determination of which LLB Contractor will constitute the best value for the District 
will be based on objective criteria; and 
  
WHEREAS, District staff desires that the Board of Education of the Rialto Unified School District 
(“Board of Education”) approve and adopt this Resolution to thereby approve and adopt the 
Procedures and Guidelines for use by the District in connection with selecting LLB Contractors 
for the LLB Projects to be undertaken by the District; 
  
NOW, THEREFORE, the Board of Education does hereby find, resolve, and order as follows: 
  

Section 1.    ​ The foregoing recitals are true and correct, and the Board of 
Education hereby adopts such recitals as findings of the Board of 
Education. 

  
Section 2.    ​ The Board of Education hereby approves and adopts the 

Procedures and Guidelines in the form attached as Exhibit A hereto 
for use by the District, as required by Section 17406, in connection 
with the selection of LLB Contractors for the District’s LLB Projects.  
The Procedures and Guidelines hereby adopted shall supersede all 
procedures and guidelines for selection of LLB contractors that the 
Board of Education previously may have approved and/or adopted, if 
any. 

  
Section 3.    ​ The Board of Education hereby authorizes and directs District staff 

to publish the Procedures and Guidelines as required by Section 
17406 and, in addition, to make the Procedures and Guidelines 
available for public review on the District’s website. 

  
Section 4.    ​ The Board of Education hereby authorizes and directs District staff 

to implement the Procedures and Guidelines when determining the 
LLB Contractors with which the District will contract for construction of 
the District’s LLB Projects. 

  
Section 5.    ​ The Board of Education hereby authorizes the District’s Associate 

Superintendent of Business Services, the District’s Director of 
Purchasing Services, and/or their respective designees, following 
consultation with District legal counsel, to make such non-substantive 
revisions to the Procedures and Guidelines as they deem reasonable 
and appropriate.  In addition, District staff and legal counsel shall 
incorporate into the Procedures and Guidelines any modifications 
mandated by changes in law, and such modifications shall be effective 
without further action by the Board of Education. 
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Section 6.    ​ This Resolution shall take effect immediately upon approval and 

adoption by the Board of Education, and it shall remain in effect 
unless and until modified or repealed by the Board of Education or, as 
a result of legislative action or otherwise, the Procedures and 
Guidelines are no longer required by law. 

 

PASSED AND ADOPTED by the Board of Education of the Rialto Unified School District, at a 
regular meeting of the Board of Education held May 20, 2026, by the following vote: ​
 

AYES:     _______ ​
NOES:     _______ ​
ABSENT: _______ ​
ABSTAIN: _______ ​
​
RIALTO UNIFIED SCHOOL DISTRICT ​
 

By:_________________________ ​ ​       ​
Joseph W. Martinez​
President, Board of Education ​
 

By:_________________________ ​
Dr. Alejandro Álvarez​
Secretary, Board of Education ​
​
I HEREBY CERTIFY that the foregoing resolution was duly and regularly introduced, passed, 
and adopted by the members of the Board of Education of the Rialto Unified School District, at a 
public meeting of said Board held on May 20, 2026. ​
 

_______________________________ ​
Dakira R. Williams  ​
Clerk, Board of Education ​
Rialto Unified School District ​
 

 

 

 

 

SUBMITTED/REVIEWED BY: Ricardo G. Salazar/Diane Romo 
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EXHIBIT A 

  

RIALTO UNIFIED SCHOOL DISTRICT 
  

  

  

PROCEDURES AND GUIDELINES 

  

FOR 

  

SELECTION OF LEASE-LEASEBACK CONTRACTORS 

PURSUANT TO EDUCATION CODE SECTION 17406 
  

  

  

  

  

  

May 20, 2026 
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RIALTO UNIFIED SCHOOL DISTRICT 
  

PROCEDURES AND GUIDELINES FOR 

SELECTION OF LEASE-LEASEBACK CONTRACTORS 

PURSUANT TO EDUCATION CODE SECTION 17406 

  

  

          ​ Section 1. ​ Requests for Proposals.  For each public project that the Rialto Unified School 

District (“District”) intends to complete using the lease-leaseback construction delivery method 

authorized by Education Code Section 17406 (each an “LLB Project”), the District shall prepare a request 

for sealed proposals and qualifications from qualified contractors (each an “RFP”).  The purpose of the 

RFP shall be to facilitate the selection of the contractor(s) with which the District will contract for 

construction of the applicable LLB Project.  These procedures and guidelines are intended to ensure that 

the District’s evaluations of the contractors that desire to contract for construction of the District’s LLB 

Projects (each an “LLB Contractor”) are conducted in a fair and impartial manner.  In its sole discretion, 

the District may segregate any RFP into a request for qualifications (including, without limitation, for 

purposes of establishing a pool of qualified LLB Contractors), followed by a request for proposals for 

individual LLB Projects with price information from, in each case, the LLB Contractors deemed most 

qualified by the District.  

  

          ​ Section 2. ​ RFP Content.  Each RFP shall, at a minimum, include all of the following: 
  

(i)       ​ A clear, precise description of the buildings and/or other improvements to be 

constructed and any preconstruction services required in connection with the LLB Project; 

  

(ii)      ​ An estimate of the total cost of the work and services required to construct the LLB 

Project; 

  

(iii)     ​ The key elements of the agreements the District will award to facilitate construction of 

the LLB Project and any associated preconstruction services (“LLB Agreements”), which 

requirement may, among other possible methods, be satisfied by making the forms of the LLB 

Agreements available concurrently with the RFP, which may include, without limitation, including 

a website link to the LLB Agreements in the RFP; 

  

(iv)     ​ A description of the required format and required content of the responses to the RFP to 

be submitted by LLB Contractors (each a “Proposal”); 

  

(v)      ​ The criteria or standards the District will use in evaluating Proposals; 

  

(vi)     ​ The deadline (date and time) for submittal of Proposals, which deadline the District in its 

sole discretion may extend, including, without limitation, if the District issues any addendum to 

the RFP; and 

  

(vii)    ​ The projected date(s) by which the District will complete its review and evaluation of 

Proposals. 
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          ​ Section 3. ​ Publication of Notice.  The District shall give notice of each RFP in the manner 

specified in Public Contract Code (“PCC”) Section 20112 and in a trade paper of general circulation 

published in San Bernardino County, with the latest notice published at least ten days prior to the 

deadline for receipt of Proposals. 

  

          ​ Section 4. ​ Prequalification of Proposers and Subcontractors.  If and to the extent 

prequalification is required by Education Code (“EC”) Section 17406 and PCC Section 20111.6, the 

District shall specify in the corresponding RFP that contractors and certain subcontractors must be 

prequalified in accordance with Subdivisions (b) through (m), inclusive, of PCC Section 20111.6.  

However, in each case that prequalification is not required by EC Section 17406 and PCC Section 20111.6, 

District staff may elect to require prequalification of contractors and/or subcontractors.  When 

applicable, the District may specify in a corresponding RFP that the District will use the results of 

prequalification pursuant to EC Section 17406 and PCC Section 20111.6 in addition to other criteria for 

determining the qualifications of LLB Contractors specified in the RFP. 

  

          ​ Section 5. ​ Price Proposals.  The District shall specify in each RFP whether LLB Contractors 

will be required to specify a price for performance of the construction, preconstruction and other 

associated services required for the LLB Project that is either: (i) a lump-sum amount (or amounts) for 

the services; (ii) a fee (or fees) for the services; or (iii) a combination of a lump-sum amount for 

portion(s) of the services and fee(s) for other portions of the services. 

  

          ​ Section 6. ​ Listing of Subcontractors.  In its sole discretion, the District may, but is not 

required to, provide in any RFP that the LLB Contractors shall include specific types of subcontractors in 

their Proposals, and all subcontractors identified in a Proposal shall be entitled to the protections of the 

Subletting and Subcontracting Fair Practices Act set forth at PCC Section 4100 et seq. 

  

          ​ Section 7. ​ Evaluation Criteria.  The District shall specify in each RFP: 
  

(i)       ​ All criteria the District will consider in evaluating the qualifications of LLB Contractors 

and the Proposals submitted by those LLB Contractors, which may include, without limitation, 

relevant experience, safety record, price proposal, and other factors specified by the District; 

  

(ii)      ​ For each criterion, whether it will be evaluated on a pass-fail basis or will be scored as 

part of the best value score; 

  

(iii)     ​ For each scored criterion, the methodology (including, if any, the rating or weighting 

system) the District will use when evaluating the criterion, including the weight assigned to the 

criterion and any minimum acceptable score; and 

  

(iv)     ​ Whether LLB Contractors must achieve any minimum qualification score in order to be 

eligible for award of the LLB Agreements for the LLB Project. 

  

          ​  
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Section 8. ​ Evaluation of Proposals.  The District shall evaluate all Proposals that it receives 

in response to an RFP in accordance with the following: 
  

(i)       ​ The District shall review each Proposal to determine whether it conforms to the 

formatting and content requirements specified in the RFP and, if the RFP specifies that such 

conformance will be evaluated on a pass-fail basis, the District shall reject all Proposals that do 

not substantially conform to such requirements; and 

  

(ii)      ​ The District shall: (1) evaluate the qualifications and price proposals of each LLB 

Contractor based solely on the basis of the evaluation criteria and methodology set forth in the 

RFP; (2) assign a best value score to each Proposal; and (3) rank all evaluated Proposals from the 

highest value to the lowest value to the District. 

  

          ​ Section 9. ​ Award of LLB Agreements.  The Board of Education shall award the LLB 

Agreements in accordance with the following: 
  

(i)       ​ The Board of Education, in its sole discretion, may reject all Proposals and, in such event, 

may direct the District to seek new proposals; 

  

(ii)      ​ Unless the Board of Education rejects all Proposals, the Board of Education shall award 

the LLB Agreements to the LLB Contractor whose Proposal, as determined in writing by the 

Board of Education, will constitute the best value to the District in connection with the LLB 

Project; 

  

(iii)     ​ Upon award of the LLB Agreements, the District shall publicly announce the award by 

identifying the LLB Project, identifying the LLB Contractor to which the LLB Agreements have 

been awarded, and making a statement regarding the basis of the award that includes, among 

any other relevant information, the names of all LLB Contractors that submitted responsive 

Proposals and the best value score achieved by each such LLB Contractor; 

  

(iv)     ​ The District shall include in the contract file for the LLB Project all of the information 

included in the statement made pursuant to clause (iii), above, and such other documentation as 

evidences the basis for award of the LLB Agreements; 

  

(v)      ​ The statement made pursuant to clause (iii), above, and the contract file described in 

clause (iv), above, shall provide sufficient information regarding the basis for award of the LLB 

Agreements as will satisfy an external audit; 

          ​  

(vi)     ​ If the LLB Contractor to which the District awards the LLB Agreements refuses or fails to 

timely execute the LLB Agreements, the Board of Education may award the LLB Agreements to 

the LLB Contractor with the second highest best value score, if the Board of Education deems 

that to be in the best interests of the District; 
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(vii)    ​ If the LLB Contractor with the second highest best value score refuses or fails to timely 

execute the LLB Agreements following award pursuant to clause (vi), above, the Board of 

Education may award the LLB Agreements to the LLB Contractor with the third highest best value 

score, if the Board of Education deems that to be in the best interests of the District. 
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STATE OF CALIFORNIA ) 

  

  )   ss. 

COUNTY OF SAN BERNARDINO ) 

Dakira R. Williams, Clerk of the Board of Education of the Rialto Unified School District, do hereby certify 

that the Board of Education duly adopted the foregoing Resolution No. 25-26-38 during its meeting held 

on May 20, 2026, for which notice and agenda were posted as required by law, and that Resolution No. 

25-26-38 was so adopted by the following vote: 

  

AYES: 

  

NOES: 

  

ABSTENTIONS: 

  

ABSENTEES: 

  

  

  _____________________________________ 

Dakira R. Williams, Clerk, Board of Education, 

Rialto Unified School District 
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STATE OF CALIFORNIA ) 

  )   ss. 

COUNTY OF SAN BERNARDINO ) 

Dakira R. Williams, Clerk of the Board of Education of the Rialto Unified School District, do hereby certify 

that the foregoing is a full, true and correct copy of Resolution No. 25-26-38 of the Board of Education, 

and that Resolution No. 25-26-38 has not been amended or repealed and is fully effective as of the date 

set forth below. 

  

Dated: ____________________, 2026 

  

  _____________________________________ 

Dakira R. Williams, Clerk, Board of Education, 

Rialto Unified School District 
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Board of Education Agenda​
May 20, 2026 

 

APPROVE CHANGE ORDER NO. 2 FOR LIFETIME INDUSTRIES, INC. DBA 
PARKWEST CONSTRUCTION FOR THE INTERNATIONAL HEALING GARDEN 
PROJECT 

BACKGROUND:  

On February 21, 2024, the Board of Education awarded Bid No. 23-24-015 to Lifetime 
Industries, Inc., dba Parkwest Construction, for the International Healing Garden Project 
for an original contract amount of $5,327,000.00.​
​
On June 11, 2025, the Board of Education approved Change Order No. 1 for 
$395,579.00 to accommodate major revisions to the electrical plans required by 
Southern California Edison (SCE) to provide permanent power to the site. These 
changes revised the total contract amount to $5,722,579.00. 

REASONING:  

During the course of construction, several changes were necessary to address evolving 
project needs, regulatory requirements, and field conditions. Change Order No. 2 
reflects a combination of District-initiated revisions, City of Rialto directives, and Division 
of the State Architect (DSA) field requirements to maintain compliance and support 
project functionality.​
​
The District requested several revisions, including the installation of additional monitor 
mounts and updates to data, power, and EMS components to align with the IT 
Department’s requirements. Modifications to the biome signage were also implemented 
to accommodate increased sign sizes needed to display all required information; this 
included adding extra support posts to ensure stability, with four additional posts for the 
garden signage and one additional post for the stormwater runoff signage.​
​
The City of Rialto required the addition of a 375-square-foot sidewalk at the east end of 
the project. Southern California Edison (SCE) also requested the installation of bollards 
at the new electrical panel to meet their safety requirements. Additionally, cane 
detection rails were added at the Maintenance Building HVAC unit per DSA direction to 
ensure accessibility compliance.​
​
This change order represents required modifications to ensure the project meets District 
expectations as well as all applicable codes and requirements. Change Order No. 2 is 
for an increased amount of $30,550.00, for a revised total contract amount of  
$5,753,129.00. 
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RECOMMENDATION:  

Approve Change Order No. 2 with Lifetime Industries, Inc., dba Parkwest Construction, 
in the amount of $30,550.00 for a revised contract amount of $5,753,129.00, for the 
International Healing Garden Project, and to be paid from the Special Reserve for 
Capital Outlay Projects Fund 40. 

SUBMITTED/REVIEWED BY: Angie Lopez/Diane Romo 

 

 

 

 

 

 

 

​  
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Board of Education Agenda​
May 20, 2026 
 
CLASSIFIED EXEMPT – HUMAN RESOURCES REPORT NO. 1356 
 
BACKGROUND/CRIMINAL HISTORY CHECKS HAVE BEEN COMPLETED, AS PER LAW, 
ON ALL INDIVIDUALS RECOMMENDED FOR EMPLOYMENT. 
 
CROSSING GUARDS 
 
Mora, David​ ​ ​ Rover - Safety Support  ​ 05/07/2026​ $16.90 per hour 
Warner-Atkinson, Kaylee​ Boyd Elementary School​ 05/11/2026​ $16.90 per hour 
 
CHILD DEVELOPMENT APPRENTICE 
 
Devitta, Ariana​ ​ Trapp Elementary School       04/27/2026​ $16.90 per hour 
 
SUBSTITUTES 
 
Rosillo, Sylvia​​ ​ Noon Duty Aide​ ​ 05/06/2026​ $16.90 per hour 
Warner-Atkinson, Kaylee​ Noon Duty Aide​ ​ 05/06/2026​ $16.90 per hour 
 
RESIGNATIONS 
 
Alfaro, Alexa​ ​ ​ Noon Duty Aide​ ​ 05/01/2026 

Rialto High School  
 

Perez, Sylvia​ ​ ​ Noon Duty Aide​ ​ 05/01/2026 
​ ​ ​ ​ Boyd Elementary School  
 
SUBMITTED/REVIEWED BY: Armando Urteaga/Denise Ellis, Ed.D. 
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Board of Education Agenda​
May 20, 2026 
 
CLASSIFIED EMPLOYEES – HUMAN RESOURCES REPORT NO. 1356 
 
BACKGROUND/CRIMINAL HISTORY CHECKS HAVE BEEN COMPLETED, AS PER LAW, ON ALL 
INDIVIDUALS RECOMMENDED FOR EMPLOYMENT. 
 
PROMOTIONS 
 
Carbajal-Gomez,​ To:​ Behavioral Support Assistant​  ​ 04/30/2026​ 33-2  ​ $25.96 per hour 
Claudia​ ​ ​ Dunn Elementary School​ ​ ​ ​ ​ (7 hours, 203 days) 
​ ​        From: ​ Paraprofessional TK​ ​ ​ ​ ​ 26-4​ $24.04 per hour​
​ ​ ​ ​ Dunn Elementary School​ ​ ​            ​​ (4.5 hours, 203 days) 
 
Dominguez, ​ ​ To:​ Behavioral Support Assistant​  ​ 04/27/2026​ 33-1​ $24.71 per hour 
Sylvanna​ ​ ​ Dunn Elementary School​ ​ ​ ​ ​ (7 hours, 203 days) 

​        From:​ Health Aide​ ​ ​ ​ ​ ​ 25-2​ $21.24 per hour
​ ​ ​ ​ Dunn Elementary School​ ​ ​ ​ ​ (6 hours, 203 days) 
 
Flores, Jessica​ To:​ Behavioral Support Assistant​  ​ 04/23/2026​ 33-5​ $30.06 per hour
​ ​ ​ ​ Fitzgerald Elementary School​​ ​ ​ ​ (7 hours, 203 days) 

​         From:​ Paraprofessional - Early Education ​ ​ ​ 30-5​ $27.89 per hour
​ ​ ​ ​ Fitzgerald Elementary School​​ ​ ​ ​ (7 hours, 203 days) 
 
Marte, Nichole​​ To:​ Lead Nutrition Service Worker  ​ 05/04/2026​ 27-2​ $22.34 per hour​
​ ​ ​ ​ Trapp Elementary School​ ​ ​ ​ ​ (6.5 hours, 223 days) 

​         From:​ Nutrition Service Worker I ​ ​     ​ ​ 25-2​ $21.24 per hour
​ ​ ​ ​ Carter High School​ ​ ​ ​ ​ ​ (3 hours, 203 days) 
 
Morales Sandoval,​ To: ​ Behavioral Support Assistant​  ​ 04/27/2026​ 33-2​ $25.96 per hour 
Mayra​ ​ ​ ​ Dunn Elementary School​ ​ ​ ​ ​ (7 hours, 203 days)
​ ​         From: ​ Paraprofessional Early Education​ ​ ​ 30-2​ $24.08 per hour
​ ​ ​ ​ Dunn Elementary School​ ​ ​ ​ ​ (6 hours, 203 days) 
​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​  
EMPLOYMENT 
 
Calderon-Ruiz, Nayeli​​ Behavioral Support Assistant​​ 05/01/2026​ 33-1​ $24.71 per hour
​ ​ ​ ​ Kolb Middle School​ ​ ​ ​ ​ ​ (7 hours, 203 days) 
 
Cazarez, Emily​ ​ Health Aide​          05/01/2026​ 25-1​ $20.20 per hour 
​ ​ Jehue Middle School​ ​ ​ ​ (7 hours, 203 days) 
 
Ellis, Leanna​ ​ Behavioral Support Assistant​          04/17/2026​ 33-1​ $24.71 per hour
​ ​ Frisbie Middle School​ ​ ​ ​ (7 hours, 203 days) 
 
Martinez, Lorena​ ​ Behavioral Support Assistant​          05/01/2026​ 33-1​ $24.71 per hour
​ ​ Morgan Elementary School​ ​ ​ ​ (7 hours, 203 days) 
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EMPLOYMENT (Continued) 
 
Montes, Alicia​ ​ Behavioral Support Assistant​          05/01/2026​ 33-1​ $24.71 per hour
​ ​ Preston Elementary School​ ​ ​ ​ (7 hours, 203 days) 
 
Moreno, Andrea​ ​ Paraprofessional Mild/Mod​          05/01/2026​ 27-1​ $21.26 per hour
​ ​ Rialto High School​ ​ ​            (4.5 hours, 203 days) 
 
Munguia, Veronica​ ​ Behavioral Support Assistant​          05/01/2026​ 33-1​ $24.71 per hour
​ ​ Fitzgerald Elementary School​ ​ ​ ​ (7 hours, 203 days)
​  
Santillan, Reina​ ​ Safety Intervention Officer I​          05/11/2026​ 37-1​ $27.31 per hour
​ ​ Safety Services​ ​ ​ ​ (8 hours, 212 days) 
 
Taylor, Suzette​ ​ Behavioral Support Assistant​          05/01/2026​ 33-1​ $24.71 per hour
​ ​ Milor High School​ ​ ​ ​ (7 hours, 203 days) 
 
Torres-Avila, Sofia​ ​ Nutrition Service Worker II​          05/18/2026​ 30-1    $22.92 per hour 
​ ​ Nutrition Services​ ​ ​ ​ (8 hours, 217 days) 
 
Walker, Rita​ ​ Paraprofessional Mod/Severe​          05/01/2026​ 30-1​ $22.92 per hour
​ ​ Henry Elementary School​ ​ ​             (6 hours, 203 days)
​ ​ ​  
RESIGNATIONS 
 
Ambrosio, Nathan​ ​ Therapeutic Behavioral Strategist​ 05/15/2026 
​ ​ ​ ​ Special Services 
 
Granados, Juan​ ​ Workability Liaison Aide​ ​ 05/04/2026​ ​ ​ ​
​ ​ ​ ​ Carter High School  
 
Smith, Chanel​​ ​ Behavioral Support Assistant​​ 04/20/2026​  
​ ​ ​ ​ Rialto High School 
 
Taylor, Suzette​ ​ Behavioral Support Assistant​          05/08/2026​  
​ ​ Milor High School 
 
PLACED ON THE 39-MONTH REEMPLOYMENT LIST 
 
Nevarez, Sandra​ ​ Health Services Assistant​ ​ 06/04/2026 

Simpson Elementary School​  
 
Sanchez, Jessica​ ​ Administrative Assistant II​ ​ 05/29/2026 
​ ​ ​ ​ Eisenhower High School 
​  
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RETIREMENTS 
 
De La Torre, Maria​ ​ Nutrition Service Worker I​ ​ 05/29/2026​  
 
Garcia, Lucila​ ​ ​ Paraprofessional Early Education​ 06/30/2026​  
 
SUBSTITUTES 
 
Beserra, Bodine​ ​ Nutrition Service Worker​ ​ 05/11/2026​ ​ $20.20 per hour 
Hernandez, Juan​ ​ School Bus Driver​ ​ ​ 05/04/2026​ ​ $26.64 per hour 
Jaime, Luz​ ​ ​ Nutrition Service Worker​ ​ 05/11/2026​ ​ $20.20 per hour 
Limon Espinoza, Oscar​ Warehouse Support Specialist ​ 05/11/2026​ ​ $29.44 per hour 
Medina, Nicolasa​ ​ Nutrition Service Worker ​ ​ 05/04/2026​ ​ $20.20 per hour 
Salvatierra, Paola​ ​ Health Aide​ ​ ​ ​ 04/03/2026​ ​ $20.20 per hour  
Soto-Navarrete, Gloria​ Nutrition Service Worker​ ​ 05/11/2026​ ​ $20.20 per hour 
Zavala Alarcon, David​​ Warehouse Support Specialist ​ 05/04/2026​ ​ $29.44 per hour 
 
CERTIFICATION OF ELIGIBILITY LIST –  Attendance/Records Clerk 
Eligible:​   05/21/2026 
Expires:​   11/21/2026 
 
CERTIFICATION OF ELIGIBILITY LIST –  Health Aide 
Eligible:​   05/21/2026 
Expires:​   11/21/2026 
 
**Position reflects the equivalent to a two-range increase for night differential 
***Position reflects a $50.00 monthly stipend for Confidential position 
 
SUBMITTED/REVIEWED BY: Armando Urteaga/Denise Ellis, Ed.D. 
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Board of Education Agenda​
May 20, 2026 
 
CERTIFICATED EMPLOYEES – HUMAN RESOURCES REPORT NO. 1356 
 
BACKGROUND/CRIMINAL HISTORY CHECKS HAVE BEEN COMPLETED, AS PER LAW, ON ALL 
INDIVIDUALS RECOMMENDED FOR EMPLOYMENT. 
 
GUEST TEACHERS (To be used as needed at the appropriate rate per day, effective May 21, 2026, 
unless earlier date is indicated) 
 
Ekpo, Iniubongobu​ ​ 04/29/2026 
Greenwood, Joyce​ ​ 04/30/2026 
Navarro, Stephanie​ ​ 05/06/2026 
Rios, Raquel​ ​ ​ 04/29/2026 
 
RE-EMPLOYMENT 
 
Cervantes, Joaquin​ ​ CTE Teacher​ ​ ​ 07/01/2026​ X-11 ​ $91,953.00 (184 days) 
​ ​ ​ ​ Eisenhower High School 
 
Hobbs, Danielle​ ​ Secondary Teacher​ ​ 07/01/2026​ IV-4  ​ $88,165.00 (184 days) 
​ ​ ​ ​ Rialto High School 
 
Scott, Mistic​ ​ ​ Education Specialist​ ​ 07/01/2026​ IV-3   ​ $85,448.00 (184 days) 
​ ​ ​ ​ Henry Elementary School 
 
Wibert, Regina​ ​ Education Specialist​ ​ 07/01/2026​ III-2   ​ $78,868.00 (184 days) 
​ ​ ​ ​ Frisbie Middle School 
 
RESIGNATIONS 
 
Lin, Ingrid​ ​ ​ Executive Director​ ​ 06/30/2026 
​ ​ ​ ​ Multilingual Education & ELA​ 
 
Perez, Margot​​ ​ Speech Therapist​ ​ 06/30/2026 
​ ​ ​ ​ Special Services 
 
Zuniga, Chanel​ ​ Elementary Teacher​ ​ 06/05/2026 
​ ​ ​ ​ Morgan Elementary School 
 
RETIREMENT 
 
Ramirez, Diana​ ​ Secondary Teacher​ ​ 06/30/2026 
​ ​ ​ ​ Eisenhower High School 
 
Gbenoba, Edobor​ ​ Secondary Teacher​ ​ 06/05/2026 
​ ​ ​ ​ Eisenhower High School 
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SUPPLEMENTAL SERVICES (Ratify certificated retired teacher to provide instruction to the students in 
art club at Werner Elementary School, after school from March 4, 2026 through May 9, 2026, at the 
hourly rate of $55.52, not to exceed 2 hours per week, to be charged to Proposition 28: AMS Funds) 
 
Klein, Cynthia 
 
EXTRA DUTY COMPENSATION (Ratify certificated substitute teacher to provide tutoring and 
intervention support for students at Morris Elementary School, from April 2, 2026 through May 21, 2026, 
at the hourly rate of $40.00, not to exceed 30 hours total, to be charged to Title I Funds) 
 
Corona, Edgar 
 
EXTRA DUTY COMPENSATION (Ratify certificated teachers to assist students in certification in First Aid 
and CPR to complete the CTE Certification at Carter High School from March 2026 through June 2026, 
at the hourly rate of $55.52, not to exceed 35 hours total, to be charged to the site General Funds) 
 
Cervantes, Bunnie​ ​ Gayles, Lisa​ ​ Munoz, Marcella​ ​ Quezada, Erica​  
 
CERTIFICATED COACHES 

 
Frisbie Middle School 

 
Campbell II, Edward​ ​ Boys’ Basketball​ 2025/2026   ​ ​ $1,434.00 

 
Rialto Middle School 

 
Rivas, Agnim​ ​ Boys’ Track​ 2025/2026​ ​ $1,434.00 
 
SUBMITTED/REVIEWED BY: Roxanne Dominguez/Denise Ellis, Ed.D. 
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Board of Education Agenda 

May 20, 2026 

 

 

RESOLUTION NO. 25-26-35 

ENGLISH LEARNER AUTHORIZATION WAIVER 

RESOLUTION OF THE BOARD OF EDUCATION 

2025-2026 

 

Pursuant to Title V Section 80120(b), for the 2026/2027 school year, the Board of Education of the Rialto 

Unified School District authorizes the Associate Superintendent of Human Resources, to employ or 

assign identified individuals additional time to complete the requirements for the credential that authorizes 

the service or to provide employing agencies time to fill the assignment with an individual who either 

holds an appropriate credential or qualifies under one of the available assignment options.  This includes 

waivers to employ or assign identified individuals when the employing agency finds there is an insufficient 

number of certificated persons who meet the specified employment criteria for the position. 

 

NAME   SITE              CREDENTIAL TO BE WAIVED     ASSIGNMENT           

Cervantes, Joaquin Eisenhower H.S. EL Authorization          CTE Instructor 

Gayles, Lisa  Rialto H.S.  EL Authorization          CTE Instructor 

Lyons III, Thomas Eisenhower H.S. EL Authorization          CTE Instructor 

     

                                                           

 

I, Alejandro Álvarez, Ed.D., Superintendent of Rialto Unified School District of San Bernardino County, 

California, do hereby certify that the foregoing is a full, true and correct copy of a Resolution adopted by 

the District’s Board of Education at a duly scheduled meeting thereof. 

 
 
Dated:  May 20, 2026   _____________________________ 

                                                                                             Alejandro Álvarez, Ed.D. 
                                                                                     Superintendent 
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Board of Education Agenda 

May 20, 2026 

 

 

RESOLUTION NO. 25-26-36 

SPORTS PE 

RESOLUTION OF THE BOARD OF EDUCATION 

2025-2026 

 

Pursuant to Education Code Section 44258.7(b), for the 2026/2027 school year, the Board of Education 

of the Rialto Unified School District authorizes the Associate Superintendent of Human Resources, to 

assign a full-time teacher with a credential other than Physical Education to coach a competitive sport for 

one period per day for which students receive Physical Education credit. 

 

NAME                   SCHOOL     

Cortez, Luis        Eisenhower H.S.  

De La Torre Jr., Jorge       Carter H.S. 

Dunbar Smalls, Laurie      Eisenhower H.S. 

Joham, Monty        Carter H.S. 

Navarro, Dario        Carter H.S. 

Salas, Felipe        Carter H.S.                                                        

 

 

 

 

 

I, Alejandro Álvarez, Ed.D., Superintendent of Rialto Unified School District of San Bernardino County, 

California, do hereby certify that the foregoing is a full, true and correct copy of a Resolution adopted by 

the District’s Board of Education at a duly scheduled meeting thereof. 

 
 
Dated:  May 20, 2026   _____________________________ 

                                                                                             Alejandro Álvarez, Ed.D. 
                                                                                     Superintendent 

Page 206 of 224



 

 

  

Board of Education Agenda 

May 20, 2026 

 

RESOLUTION NO. 25-26-37 

EC 44263 DEPARTMENTALIZED 

RESOLUTION OF THE BOARD OF EDUCATION 

2025-2026 

 
 
 

Pursuant to Education Code Section 44263, for the 2026/2027 school year, the Board of Education 

of the Rialto Unified School District authorizes the Associate Superintendent of Human Resources, 

to assign various teachers at the secondary level, with their consent, to teach any subject in 

departmentalized classes if the teachers have completed 18 semester units, or 9 upper semester 

units, in the subject to be taught. 

 

NAME   SITE      CREDENTIAL       ASSIGNMENT 

Barbee, Rebecca Eisenhower H.S. Multiple Subject  American Sign 

Language      (ASL) 

 

O’Howell, Robert Eisenhower H.S.  Single Subject   American Sign 

Language       (ASL) 

 

 

 

 
 
 
I, Alejandro Álvarez, Ed.D., Superintendent of Rialto Unified School District of San Bernardino 
County, California, do hereby certify that the foregoing is a full, true and correct copy of a Resolution 
adopted by the District’s Board of Education at a duly scheduled meeting thereof. 
 
 

 
Dated: May 20, 2026       ________________________ 

                                                                                             Alejandro Álvarez, Ed.D. 
                                                                                           Superintendent 
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MINUTES 

RIALTO UNIFIED SCHOOL DISTRICT 

 

May 6, 2026 

Dr. John R. Kazalunas Education Center 

182 East Walnut Avenue 

Rialto, California 

 

Board Members 

Present: 

 

Joseph W. Martinez, President 

 Edgar Montes, Vice President 

 Dakira R. Williams, Clerk 

 Evelyn P. Dominguez, LVN, Member 

  

  

Board Members 

Absent: 

 

Dr. Stephanie E. Lewis, Member 

 

Administrators 

Present: 

 

Alejandro Álvarez, Ed.D., Superintendent 

 Rhea McIver Gibbs, Ed.D., Deputy Superintendent 

 Denise Ellis, Ed.D., Associate Superintendent, Human 

Resources 

 Jon Black, Ed.D., Associate Superintendent, Education 

Services 

 Diane Romo, Associate Superintendent, Business Services 

 Also present was Martha Degortari, Executive Assistant to the 

Board of Education and Jose Reyes, Interpreter/Translator 

  

 

A. OPENING 

A.1 CALL TO ORDER 5:30 p.m.  

The meeting was called to order at 5:31 p.m. 

A.2 OPEN SESSION 
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A.3 CLOSED SESSION 

Moved By Vice President Montes 

Seconded By Member Dominguez 

As provided by law, the following are the items for discussion and 

consideration at the Closed Session of the Board Meeting: 

• PUBLIC EMPLOYEE EMPLOYMENT / DISCIPLINE / DISMISSAL 

/ RELEASE / REASSIGNMENT OF EMPLOYEES 

(GOVERNMENT CODE SECTION 54957) 

• STUDENT EXPULSIONS / REINSTATEMENTS / EXPULSION 

ENROLLMENTS 

• CONFERENCE WITH LABOR NEGOTIATORS 

• UNREPRESENTED EMPLOYEES 

Agency designated representatives: Alejandro Álvarez, Ed.D., 

Superintendent; and Denise Ellis, Ed.D., Associate Superintendent, Human 

Resources.    

Employee organizations: California School Employees Association, 

Chapter 203 (CSEA), Rialto Education Association (REA), Teamsters Local 

986, and Communications Workers of America (CWA) 

• PURSUANT TO GOVERNMENT CODE SECTION 54956.9(d) 

and/or (d)(3). CONFERENCE WITH LEGAL COUNSEL - 

ANTICIPATED LITIGATION SIGNIFICANT EXPOSURE 

LITIGATION - Number of Potential Claims:  1 

COMMENTS ON CLOSED SESSION AGENDA ITEMS 

Any person wishing to speak on any item on the Closed Session Agenda 

will be granted three minutes.  

None.  

Member Dr. Lewis was absent. Vote by Board Members to move into 

Closed Session: 

Time: 5:33 p.m.    

Approved by a Unanimous 4 to 0 Vote 
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A.4 ADJOURNMENT OF CLOSED SESSION 

Moved By Member Dominguez 

Seconded By Vice President Montes 

Member Dr. Lewis was absent. Vote by Board Members to adjourn 

Closed Session: 

Time: 7:00 p.m. 

Approved by a Unanimous 4 to 0 Vote 

A.5 OPEN SESSION RECONVENED - 7:00 p.m.  

Open session reconvened at 7:00 p.m.    

A.6 PLEDGE OF ALLEGIANCE 

Kolb Middle School Cougar Choir performed the Star-Spangled Banner, 

followed by 8th-grade student Samantha Gallegos, who led the Pledge of 

Allegiance.   

A.7 PRESENTATION BY KOLB MIDDLE SCHOOL 

Kolb Middle School choir performed "Go the Distance/Defying Gravity", 

accompanied by Music Teacher Mr. Ghent Range. 

A.8 REPORT OUT OF CLOSED SESSION 

Moved By Vice President Montes 

Seconded By Clerk Williams 

The Board of Education accepted the administrative appointment of Angel 

Arratia, Assistant Principal, Eisenhower High School, effective July 1, 2026. 

Member Dr. Lewis was absent. Vote by Board Members: 

(Ayes) President Martinez, Vice President Montes, Clerk Williams 

(Noes) Member Dominguez 

(Absent) Member Dr. Lewis 

Majority Vote 
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Moved By Member Dominguez 

Seconded By Clerk Williams 

The Board of Education denied the request for an unpaid leave of absence 

with continued paid benefits for classified employee #22772116, from May 

19, 2026 through November 19, 2026.  

Member Dr. Lewis was absent.  Vote by Board Members: 

Approved by a Unanimous 4 to 0 Vote 

 

Moved By Vice President Montes 

Seconded By Clerk Williams 

The Board of Education denied the request for a paid leave of absence with 

continued paid benefits for classified employee #28637116, from May 29, 

2026 through November 29, 2026.  

Member Dr. Lewis was absent. Vote by Board Members: 

Approved by a Unanimous 4 to 0 Vote 

 

A.9 ADOPTION OF AGENDA 

Moved By Member Dominguez 

Seconded By Clerk Williams 

Member Dr. Lewis was absent. Vote by Board Members to adopt the 

agenda: 

Approved by a Unanimous 4 to 0 Vote 

 

B. PRESENTATIONS 

B.1 MIDDLE SCHOOL - DISTRICT STUDENT ADVISORY COMMITTEE 

(DSAC) 

The following DSAC students shared information and activities held at 

their school: 

Jehue Middle School - Annalise Sanchez 

Rialto Middle School - Baylei Rubin 
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Frisbie Middle School - Emily Perez 

Kolb Middle School - Olivia Benavidez 

Kucera Middle School -  Ava Guilfoos 

B.2 KEY TO THE DISTRICT 

Presentation of the Key to the District by Board Member, Evelyn P. 

Dominguez, LVN, to Community Member, Mr. Darious Harris.   

Board Member, Evelyn P. Dominguez, LVN, presented her Key to the 

District to Community Member, Mr. Darious Harris.   

B.3 RECOGNITION OF DISTRICT CLASSIFIED EMPLOYEES OF THE 

YEAR 

• Olga Guerrero, Paraprofessional–Mild/Moderate, Simpson 

Elementary School 

• Diane Komiyama, Nutrition Services Worker III, Rialto 

M.S./Nutrition Services  

• Wendy Moreno, Workability Transition Case Technician, 

Eisenhower High School/Special Services 

• Edith Ortiz Torres, Communications & Media Technician, 

Communications/Media Services 

• Raymond Palacios, Lead Custodian, Preston Elementary School 

• Michael Slone, Wide Area Network Specialist, Technology Services 

• Rachelle Warner, Safety Control Dispatcher, Safety Services 

The Board of Education recognized the seven (7) Rialto USD Classified 

Employees of the Year.   

C. COMMENTS 

C.1 PUBLIC COMMENTS NOT ON THE AGENDA 

At this time, any person wishing to speak on any item not on the Agenda 

will be granted three minutes.   

Sonia Morales, Casey Elementary School Parent, joined by several other 

mothers, expressed concerns regarding the principal at Casey Elementary 

School, citing inconsistent decision-making and lack of communication with 

parents, particularly regarding the last-minute cancellation of a schoolwide 
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theater field trip that parents learned about through social media. She also 

stated that the principal was unavailable during another school event, 

leaving parents without explanations or support. 

Edna Almeria, Casey Elementary School Parent (School Site Council 

President), raised concerns about poor communication and negative 

attitudes from office staff, lack of timely parent notifications, delayed School 

Site Council meetings, and the cancellation of a field trip due to unpaid 

theater tickets. She stated that the principal blamed both the District and the 

theater for the issue, while students were left disappointed and crying. She 

also criticized the lack of planning for student supervision and meals after 

the cancellation and expressed concerns about student safety and comfort 

during extreme weather conditions. 

Maria Ortiz, Casey Elementary School Parent, shared the principal’s 

apology message regarding the canceled field trip and criticized the 

planning process, noting that students missed instructional time preparing 

for the event and that the cancellation occurred because payment had not 

been made to the theater. She expressed concern about accountability, 

communication, and preparedness, questioning how emergencies would be 

handled if a simple field trip was mismanaged. 

Janeen Stubblefield, Teacher at Kucera Middle School, and 

representative from Kucera Middle School, criticized a recent principal 

survey that publicly shared school leadership ratings, arguing that it created 

public humiliation rather than constructive feedback. She expressed 

concern that two of the lowest-rated principals were African American and 

stated that the process may reinforce bias and disproportionately harm 

Black school leaders. She urged the Board to reevaluate the process and 

implement accountability systems rooted in equity and support rather than 

public comparison. 

Chantelle Jackson, District Parent and former employee, expressed 

concerns about a Mother’s Day event hosted by Alianza Latina in which she 

was told the event would be conducted entirely in Spanish without 

interpreter support for non-Spanish-speaking attendees. She stated that the 

voicemail and subsequent interaction she received were not welcoming or 

inclusive and did not align with the District’s values of diversity, equity, and 

respect for all community members. 
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C.2 PUBLIC COMMENTS ON AGENDA ITEMS 

Any person wishing to speak on any item on the Agenda will be granted 

three minutes. 

C.3 COMMENTS FROM ASSOCIATION EXECUTIVE BOARD MEMBERS 

• Rialto Education Association (REA) 

• California School Employees Association (CSEA) 

• Teamsters Local 986 

• Communications Workers of America (CWA) 

• Rialto School Managers Association (RSMA) 

Christina Acosta, California School Employees Association (CSEA) 

President, thanked the Board for the opportunity to speak and recognized 

the dedication and perseverance of classified staff as the school year 

comes to an end. She highlighted the physical, mental, and emotional 

exhaustion many employees are experiencing while continuing to support 

students, maintain campuses, and manage increasing workloads and 

staffing shortages. Mrs. Acosta encouraged employees to keep pushing 

through the final weeks of the year, emphasized the importance of staff 

morale and appreciation, wished teachers and classified staff well during 

their appreciation weeks, and thanked the District leadership for recognizing 

the important role classified professionals play in student success and 

school operations. 

Heather Estruch, Communications Workers of America (CWA) 

Representative, shared that the union is also busy with end-of-year 

responsibilities, including assignments and renovations to their union office. 

She indicated that the office improvements are nearly complete, and 

expressed anticipation for upcoming meetings with the District, and wished 

everyone a good evening. 

C.4 COMMENTS FROM THE STUDENT BOARD MEMBER 

C.5 COMMENTS FROM THE SUPERINTENDENT 

C.6 COMMENTS FROM MEMBERS OF THE BOARD OF EDUCATION 

 

 

 

Page 215 of 224



 

 8 

D. PUBLIC HEARING  

D.1 OPEN PUBLIC HEARING 

Any person wishing to speak on the item on the Public Hearing Agenda will 

be granted three minutes.   

Moved By Vice President Montes 

Seconded By Member Dominguez 

FORM FOR PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE 

BARGAINING AGREEMENT (AB1200) - RIALTO EDUCATION 

ASSOCIATION 

Member Dr. Lewis was absent. Vote by Board Members to open 

Public Hearing: 

Time: 9:42 p.m.                         Approved by a Unanimous 4 to 0 Vote 

D.1.1 FORM FOR PUBLIC DISCLOSURE OF PROPOSED 

COLLECTIVE BARGAINING AGREEMENT (AB1200) - RIALTO 

EDUCATION ASSOCIATION 

Pursuant to the requirements of Governmental Code and Board 

Policy, the Form for Public Disclosure of Proposed Collective 

Bargaining Agreement [AB1200 (Statutes of 1991, Chapter 1213) as 

revised by AB2756 (Statutes of 2004, Chapter 25), Government 

Code 3547.5] between the Rialto Unified School District Board of 

Education, and the Rialto Education Association (REA), is hereby 

posted in compliance with the legislative requirements for public 

notice. 

D.2 CLOSE PUBLIC HEARING 

Moved By Vice President Montes 

Seconded By Clerk Williams 

FORM FOR PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE 

BARGAINING AGREEMENT (AB1200) - RIALTO EDUCATION 

ASSOCIATION 

Member Dr. Lewis was absent. Vote by Board Members to close 

Public Hearing: 

Time: 9:43 p.m.                         Approved by a Unanimous 4 to 0 Vote 
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E. CONSENT CALENDAR ITEMS 

All items on the Consent Calendar will be acted upon in one motion unless pulled 

by Board of Education members or the Superintendent for individual action. 

Moved By Vice President Montes 

Seconded By Member Dominguez 

Member Dr. Lewis was absent. Vote by Board Members to approve all 

Consent Calendar Items in one motion: 

Approved by a Unanimous 4 to 0 Vote 

 

E.1 GENERAL FUNCTIONS CONSENT ITEMS 

E.1.1 APPROVE THE SECOND READING OF REVISED BOARD 

BYLAW 9010; PUBLIC STATEMENTS 

E.1.2 APPROVE THE SECOND READING OF REVISED BOARD 

BYLAW 9012; BOARD MEMBER ELECTRONIC 

COMMUNICATIONS 

E.1.3 APPROVE THE FIRST READING OF REVISED BOARD POLICY 

3311; BIDS  

E.1.4 APPROVE THE FIRST READING OF REVISED BOARD POLICY 

3312; CONTRACTS 

E.1.5 APPROVE THE FIRST READING OF REVISED BOARD POLICY 

3515.4; RECOVERY FOR PROPERTY LOSS OR DAMAGE 

E.1.6 APPROVE THE FIRST READING OF REVISED BOARD 

POLICIES 4119.24, 4219.24, AND 4319.24; MAINTAINING 

APPROPRIATE ADULT-STUDENT INTERACTIONS 

E.1.7 APPROVE THE FIRST READING OF REVISED BOARD POLICY 

5131.8; MOBILE COMMUNICATION DEVICES 

E.2 INSTRUCTION CONSENT ITEMS 

E.2.1 APPROVE AN OVERNIGHT TRIP TO THE 2026 YOUTH 

PHYSICAL FITNESS NATIONAL CHAMPIONSHIP - RIALTO 

HIGH SCHOOL 

Approve airfare transportation, lodging and related costs for an 

overnight trip for 12 Rialto High School NJROTC students [six (6) 
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male and six (6) female] and two (2) chaperones [one (1) male and 

one (1) female] to participate in the 2026 Youth Physical Fitness 

National Championship at Mott Haven Educational Campus in 

Bronx, New York, effective May 15, 2026, through May 18, 2026, at 

a cost not to exceed $25,000.00, and to be paid from the General 

Fund. 

E.2.2 APPROVE AN OVERNIGHT TRIP TO NORTHERN ARIZONA 

UNIVERSITY FOOTBALL CAMP - CARTER HIGH SCHOOL 

Approve registration fees, lodging, and transportation for 40 Carter 

High School male students from the Football team and four (4) male 

chaperones to participate at the Flagstaff, Arizona NAU football 

camp and 7 on 7 tournament at Northern Arizona University in 

Flagstaff, Arizona, effective June 19, 2026, through June 21, 2026, 

at a cost not to exceed $15,000.00, and to be paid from the General 

Fund (Athletics and Site Booster). 

E.3 BUSINESS AND FINANCIAL CONSENT ITEMS 

E.3.1 APPROVE THE WARRANT LISTING AND PURCHASE ORDER 

LISTING 

Approve all funds from April 1, 2026 through April 14, 2026.    

E.3.2 DONATIONS 

Accept the donations and send a letter of appreciation to the 

following donors: AALRR Law Firm; Kroger Co.; America’s Charities; 

Never Stop Grinding/Darious Harris; Fernando Lopez; Lakeshore; 

Riverside Hotel & Casino, Laughlin; Helios; and Sea World, San 

Diego.   

E.3.3 APPROVE AN AMENDMENT TO THE AGREEMENT WITH 

CHEMEKETA COMMUNITY COLLEGE 

Approve Amendment #1 for the Practicum Agreement Speech-

Language Pathology Assisting Program contract #10676200 

extending the term through September 30, 2028 at no cost to the 

District. 
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E.3.4 APPROVE A RENEWAL AGREEMENT WITH VARIOUS 

VENDORS FOR THE 2026 UMOJA SUMMER EXCELLENCE 

ENRICHMENT PROGRAM 

Approve renewal agreements with multiple vendors for the Umoja 

Summer Excellence Enrichment Program, effective June 8, 2026, 

through June 30, 2026, at a cost not to exceed $46,500.00, and to 

be paid from the General Fund. 

E.3.5 APPROVE A RENEWAL AGREEMENT WITH VARIOUS 

PHOTOGRAPHY AND YEARBOOK VENDORS FOR ALL 

RIALTO USD SCHOOLS 

Approve the listed Photography and Yearbook vendors for the 2026-

2027 school year, effective July 1, 2026, through June 30, 2027, at 

no cost to the District. 

E.3.6 APPROVE AN AGREEMENT WITH VARIOUS VENDORS FOR 

THE DISTRICT’S DIVERGENT GAMES ATHLETIC EVENT 

Provide supplies, equipment and student awards for Rialto’s 

Divergent Games, effective June 12, 2026, at a cost not to exceed 

$12,000.00, and to be paid from the General Fund.  

E.3.7 APPROVE AN AMENDMENT TO THE AGREEMENT  WITH ZEN 

EDUCATE 

Amend Agreement #C-26-001469 with Zen Educate and approve 

the cost increase of the original agreement of $650,000.00 by an 

additional $350,000.00, at a cost not to exceed $1,000,000.00, and 

to be paid from the General Fund.  All other terms and conditions 

will remain the same.  

 

E.3.8 APPROVE AN AGREEMENT WITH PURPLE EASEL - MORRIS 

ELEMENTARY SCHOOL 

Provide after-school visual arts instruction through Purple Easel for 

students in grades TK–5 at Morris Elementary School, effective May 

7, 2026, through June 30, 2026, at a cost not to exceed $7,000.00, 

and to be paid from the General Fund (PROP 28 AMS). 
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E.3.9 APPROVE THE 2026 STUDENT BOARD MEMBER 

SCHOLARSHIP 

Authorize a scholarship check in the amount of $3,000.00 for Student 

Board Member, Audrey Gonzalez, and to be paid from the General 

Fund. 

E.3.10 APPROVE TENTATIVE SETTLEMENT AGREEMENT BETWEEN 

RIALTO EDUCATION ASSOCIATION AND RIALTO UNIFIED 

SCHOOL DISTRICT 

E.3.11 ADOPT RESOLUTION NO. 25-26-32   AUTHORIZE 

TEMPORARY BORROWING BETWEEN FUNDS OF THE 

SCHOOL DISTRICT 

E.4 FACILITIES PLANNING CONSENT ITEMS - None 

E.5 HUMAN RESOURCES CONSENT ITEMS 

E.5.1 APPROVE THE HUMAN RESOURCES REPORT NO. 1355 FOR 

CLASSIFIED AND CERTIFICATED EMPLOYEES 

E.6 MINUTES 

E.6.1 APPROVE THE MINUTES OF THE REGULAR BOARD OF 

EDUCATION MEETING HELD APRIL 22, 2026 

F. DISCUSSION/ACTION ITEMS  

F.1 ADOPT RESOLUTION NO. 25-26-33 COMMUNITY FACILITIES 

DISTRICT NO. 2019-1 ESTABLISHING ANNUAL SPECIAL TAX FOR 

FISCAL YEAR 2026-2027 

Moved By Member Dominguez 

Seconded By Clerk Williams 

Authorize and provide for the levying of special taxes within Community 

Facilities District No. 2019-1, which are not otherwise exempt from taxation. 

Special taxes levied in accordance with the Rate and Method of 

Apportionment requires payment to the Treasurer/Tax Collector of the 

County of San Bernardino, California. 

Member Dr. Lewis was absent. Vote by Board Members: 

Approved by a Unanimous 4 to 0 Vote 
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F.2 ADOPT RESOLUTION NO. 25-26-34 REMUNERATION 

Moved By Clerk Williams 

Seconded By Member Dominguez 

Excuse the absence of Board President, Joseph W. Martinez, from the 

Wednesday, April 22, 2026, regular meeting of the Board of Education. 

Vote by Board Members: 

(Ayes) Vice President Montes, Clerk Williams, Member Dominguez 

(Abstain) President Martinez 

(Absent) Member Dr. Lewis 

Majority Vote 

 

G. ADJOURNMENT 

The next regular meeting of the Board of Education of the Rialto Unified School 

District will be held on May 20, 2026, at 7:00 p.m. at the Dr. John R.  Kazalunas 

Education Center, 182 East Walnut Ave, Rialto, California. 

Materials distributed or presented to the Board of Education at the Board Meeting 

are available upon request from the Superintendent’s Office. 

Moved By Member Dominguez 

Seconded By Clerk Williams 

Member Dr. Lewis was absent. Vote by Board Members to adjourn: 

Time: 9:47 p.m.   

Approved by a Unanimous 4 to 0 Vote 
 

 
 

_________________________ 
Clerk, Board of Education 

 
_________________________ 

Secretary, Board of Education 
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Beliefs
We believe that…
•	 Everyone has unique talent
•	 There is unlimited power in all of us
•	 All people have equal inherent worth
•	 Diversity is strength
•	 Each person deserves to be treated with respect
•	 High expectations lead to high achievement
•	 Risk is essential for success
•	 Common goals take priority over individual interest
•	 Integrity is critical to trust
•	 Honest conversation leads to understanding
•	 Music is the universal language
•	 A strong community serves all of its members
•	 Everyone has the ability to contribute to the good of the community

Parameters
•	 We will make all decisions in the best interest of students
•	 We will honor the worth and dignity of each person
•	 We will hold the highest expectations of everyone
•	 We will assert the unlimited potential of every student
•	 We will practice participatory decision-making throughout the district
•	 We will not allow the past to determine our future
Back Cover Pictures:

Top Photo: Dwight D. Eisenhower High School senior Beverly Ricks wears her Kente cloth stole, a 
symbol representing a connection to the past and a spirit of unity guiding the future, during the 
15th Annual Inland Empire Black Graduate Recognition Ceremony. Held on Sunday, May 3, 2026, 
at California State University, San Bernardino, the event serves as a rite of passage that honors 
generational strength while celebrating soon-to-be graduates through music, dance, and culture. 
As the largest recognition ceremony of its kind in Southern California, the program ensures that 
RUSD scholars are wrapped in purpose and celebrated for their academic achievement as they 
transition to their next chapter.

Bottom Photo: Taking Learning to the X-Treme! Rialto Unified School District students engage 
with the Lida M. Henry Elementary School booth during the annual Read to the X-Treme! Literacy, 
Numeracy, and Future Ready Fair on Saturday, May 2, 2026. Thousands of attendees participated 
in hands-on learning activities at school site booths designed to spark curiosity and academic 
excellence. Beyond the interactive exhibits, the event featured high-flying BMX demonstrations, 
free book giveaways, and the Imagination Machine, which brought students’ very own stories to life 
on stage. This year’s vibrant celebration served as a powerful inspiration to our young learners as 
they pushed their limits and showcased a tenacious appetite for success in every subject.
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