2026-2027 1. Utilize research on professional development to continue Additional participation June 2027 - PD
staff training on CBE, PBAs, and engaging students in deeper in engaging professional | committee, building
learning. development as administration, Director
2. Continue to outline content specific scope and sequence assessment by Frontline | of curriculum
3. Continue to update curriculum to align to new scope and reports
sequence documents, PBAs and deeper learning instructional
practices
2027-2028 Re-evaluate professional development plan, PD offerings, and Begin new updates to PD | June 2028 - PD
staff understanding of deeper learning practices as plan for NHED committee, Director of
demonstrated by classroom instruction, assessment, and curriculum
curriculum development.
Goal 5: The MVRSD will assess student achievement
Year Strategy Outcome Measures Target Completion Date
and Owner
2023-2024 Establish expectations for teachers to provide timely feedback PD for staff on these June 2024 - Building
to students through professional development on formative instructional and admin, director of
assessment practices and strengthening summative assessment | assessment practices curriculum
practices.
2024-2025 Establish a data and assessment committee to research Committee established, June 2025 - Building

teaching for mastery, reassessment policies, and create a
practice of utilizing data-based decision-making.

action plan created,
admin bring these
practices into team &
staff meetings

admin, director of
curriculum




