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CASABLANCA AMERICAN SCHOOL

The Casablanca American School (CAS), established in 1973, is a Nursery - Grade 12 university
preparatory school which embraces an American educational system of teaching and learning. CAS is the
first International Baccalaureate school in North Africa and has offered the Full IB Diploma Programme in
Grades 11 and 12 since 1987.

OUR MISSION

Casablanca American School provides a university preparatory program through a rigorous
American and international curriculum in a culturally diverse and open-minded learning
community. We nurture the whole child, equipping students with the skills to thrive in a
dynamic, globalized world, while fostering their environmental and social consciousness.

ot " OUR VISION
q . Casablanca American School strives to be the leading institution in the region for developing
6:% + successful global citizens.

+© CORE VALUES
m + Excellence | Integrity | Community Service | Respect | Responsibility
<

THE CASABLANCA AMERICAN SCHOOL IS COMMITTED TO THE PROTECTION, SAFETY AND
WELFARE OF OUR STUDENTS.
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1. Statement of Commitment to Child Protection
Child abuse and neglect are concerns throughout the world. Child abuse and neglect are
violations of a child’s human rights and are obstacles to the child’s education as well as to their
physical, emotional, and spiritual development. The Casablanca American School endorses the UN

Convention on the Rights of the Child, of which our host country, Morocco, is a signatory.

The impact of child abuse can persist for a lifetime after the abuse has been committed.
Children are often exposed to multiple forms of abuse and suffer a myriad of symptoms. Extensive
research has established the relationship between long-term child abuse and lifetime health and
well-being, especially if the children do not get appropriate support to help them cope with the trauma.
All forms of abuse have the potential for long-term impact on the victim and can affect the victim's ability

to function as a human being.

Long-term impact of child abuse may include:

— Poor educational achievement

— Inability to complete responsibilities

— Inability to live according to plan/ability

— Inability to care for self

— Inability to coexist, cooperate or work with others
— rone to addiction

— Inability to express love / or accept love (Attachment difficulties)
— Inability to lead family

— Mental and physical health problems

— Low self-esteem, depression, and anxiety

— Post-traumatic stress disorder (PTSD)

— Poor peer relations

— elf-injurious behavior (e.g., suicide attempts)

Schools fill a special role in society as protectors of children. Schools need to ensure that all
children in their care are afforded a safe and secure environment in which to grow and develop.
Educators, having the opportunity to observe and interact with children over time, are in a unique
position to identify children who are in need of help and protection. As such, educators have a
professional and ethical obligation to identify children who are in need of help and protection and to
take steps to ensure that the child and family avail themselves of the services needed to remedy any

situation that constitutes child abuse or neglect.

All employees of the Casablanca American School must report suspected incidents of child
abuse or neglect whenever the staff member has reasonable cause -feels the observed behavior is
out of the norm in regard to professional behavior, pushing the limits of the signed code of conduct,

or sees a child is suffering- to believe abuse or neglect is occuring.or Reporting and follow-up of all



suspected incidents of child abuse or neglect will proceed in accordance with administrative

regulations respective to this policy.

The Casablanca American School seeks to be a safe haven for students who may be

experiencing abuse or neglect in any aspect of their lives. As such, the Casablanca American

School will distribute this policy annually to all parents and applicants. Staff will be trained and will

disseminate the policy to students. Safe hiring practices that align with industry standards will be

conducted yearly, along with a yearly review of this policy to ensure compliance and effectiveness.

2. DEFINITION OF TERMS

2.1.

Child Protection

Child Protection is a broad term used to describe philosophies, policies, standards,
guidelines, and procedures to protect children from both intentional and unintentional
harm. In this document, the term “child protection” applies to the protection of children
in international schools. Please note that this definition also includes harm to self.

A Child Protection Policy is a statement of intent that demonstrates a commitment to
protecting students from harm (to self and from others) and makes clear to all what is
required in relation to the protection of students. It serves to create a safe and positive
environment for children.

Child Protection Concerns include suspected, alleged, self-disclosed, or withessed
abuse of a child by anyone associated within or outside the school which must be
investigated and followed by appropriate action.

Child Protection Team (CPT) is a committee of teachers from each division of the
school who will ensure the child protection policy is up to date, followed, and
understood by CAS staff and community members.

Child Protection Case Management Team (CPCMT) is made of designated
safeguardians. They are the school counselor, the divisional Principles, and the
Director. They review each report of abuse and decide the next steps for covering the
case.

Child Abuse: according to the World Health Organization, child abuse constitutes, “all
forms of physical and/or emotional ill-treatment, sexual abuse, neglect or negligent
treatment or commercial or other exploitation, resulting in actual or potential harm to
the child’s health, survival, development, or dignity in the context of a relationship of
responsibility, trust, or power.” An offender is a person who may abuse a child by
inflicting harm or by failing to act to prevent harm (neglect). Children may be abused
by anyone, including those in their families, school, and other community settings.
Children may be abused by individuals known to them or by a stranger. Children may

experience multiple forms of abuse simultaneously. An offender can be of any age, as

5



well as the abused.

° “Mandated Reporters” are people who have been briefed with the CAS child
protection policy and are therefore obligated to report to the Child Protection Team (CPT).

2.2. Types of Abuses To increase the CAS community awareness, this policy focuses on
four main categories of abuse.
2.21. Physical Abuse

Physical abuse may involve hitting, punching, shaking, throwing, poisoning, biting, burning or
scalding, drowning, suffocating, or otherwise causing intentional physical harm to a child. These

symptoms could also indicate harm to self, such as cutting and suicide ideation.

Possible signs of physical abuse:

— Physical injuries (not limited to bruises, burns, sprains, dislocations, bites, cuts)
— Improbable excuses given to explain injuries
— Injuries which have not received medical attention

— Injuries that occur to the body in places that are not normally exposed to falls, rough games,
etc.

— Repeated urinary infections or unexplained stomach pains
— Refusal to discuss injuries
— Withdrawal from physical contact

— Arms and legs kept covered in hot weather

— Fear of returning home or of parents being contacted
— Showing wariness or distrust of adults

— Self-destructive tendencies

— Being aggressive toward others

— Being very passive and compliant

— Chronic running away

2.2.2, Emotional Abuse

Emotional abuse is the persistent emotional ill-treatment of a child so as to cause severe and
adverse effects on a child’s emotional development. Some level of emotional abuse is involved in all

types of ill-treatment of a child, though it may also occur purposefully.

Possible signs of emotional abuse:

— Physical, mental, and emotional development is delayed
— Highly anxious

— Showing delayed speech or sudden speech disorder

— Fear of new situations

— Low self-esteem

— Inappropriate emotional responses to painful situations
— Extremes of passivity or aggression



— Drug or alcohol abuse

— Chronic running away

— Compulsive stealing

— Obsessions or phobias

— Sudden under-achievement or lack of concentration
— Attention-seeking behavior

— Persistent tiredness

— Lying

2.2.3. Sexual Abuse

Sexual abuse involves forcing or enticing a child to take part in sexual activities, whether or
not the child is aware of what is happening. Sexual abuse may involve physical contact, including
penetrative (i.e., rape) and non-penetrative acts. They may also include non-contact activities,
such as involving children in the production or viewing of pornographic material or encouraging

children to behave in sexually inappropriate ways.

Possible signs of sexual abuse:

— Pain or irritation to the genital area

— Vaginal or penile discharge

— Difficulty with urination

— Infection, bleeding

— STIDs

—  Fear of people or places “without clear reasoning”

— Aggression

— Regressive behaviors:, bed-wetting, stranger anxiety, etc.

—  Excessive masturbation/Sexually provocative

—  Stomach pains or discomfort walking or sitting

— Being unusually quiet and withdrawn or unusually aggressive

—  Suffering from physical ailments that can’t be explained medically

— Showing fear or distrust of a particular adult or individual

— Mentioning receiving special attention from an adult or individual or a new
“secret” friendship with an adult or young person

— Refusal to continue with school or usual social activities

— Age-inappropriate sexualized behavior or language

224. Neglect
Neglect is the persistent failure to meet a child’s basic physical, emotional, or physiological needs.
Neglect is likely to result in serious impairment of the child’s health or development of neglect:

— Medical needs unattended
— Lack of supervision

— Consistent hunger

— Inappropriate dress

— Poor hygiene

— Inadequate nutrition

— Fatigue or listlessness

— Self-destructive behavior
— Extreme loneliness



— Extreme need for affection/attention-seeking behavior
— Frequent lateness or non-attendance at school

— Low self-esteem

— Poor social relationships

— Compulsive stealing

— Drug or alcohol abuse

2.3. Child onto Child Sexual Abuse (CoCSA)
Possible signs of CoCSA:

— Use force and coercion in social situations
— Continuous situations with the same child (bully behavior)
— Socialize with children much younger
— Give inappropriate gifts, require secrecy in relationships
— Demonstrate unusual interest in sex, sexualizing inanimate objects and
activities
— Continues/Does not stop sexual misbehavior when told to stop
— Show unusual intensity when discussing sex and
Sexuality

2.4. Adult to Child

Possible signs of adult to child abuse:

— Have a “favorite” student or child

— Attempt to find ways to be alone with children

— Use inappropriate language, jokes, and discussions about
students/children

— Engage in sexualized talk in the presence of
students/children

— Give private gifts

— Have private chats on social media and online
communication outlets

Participating in conversation via phone (texting, etc.) as well

Spending time with students outside of school
2.5. Supportive Measures

The Casablanca American School provides ongoing education and resources aimed at clarifying the
roles and responsibilities of educators in child protection. Any person is a mandated reporter to ensure
a supportive reporting atmosphere. Training sessions are routinely offered to ensure all faculty and staff

members understand their critical role and are supported throughout the process of reporting.

To further enhance our supportive measures, we offer specific types of support for those who have
been abused:



1. Counseling Services: Professional, in house counseling services are available to provide
emotional support to any student. These services are confidential, with understood limits of
confidentiality, and aim to help promote individual growth and well-being by discussing thoughts,

feelings, and behaviors.
2. Psychological Support: In addition to counseling, psychological support is provided by in

house psychologists who can offer specialized care and treatment plans tailored to each
individual's needs.

3. External Referrals: If a student presents with needs not met by our in-house counselor(s) and

psychologist(s), we will provide external, community referrals for additional professionals, to

ensure all needs are met.
4. Academic Accommodations: academic accommodations are offered to support those who
have been abused. This may include adjustments to coursework, deadlines, and examination

schedules to ensure that affected students can continue their education without added pressure.

These concrete measures ensure that comprehensive support is given and that CAS fosters a safe and

caring environment where students can safely thrive academically and personally.

3. CHILD PROTECTION TEAMS: ROLES & RESPONSIBILITIES
The Casablanca American School has two teams to support both the development of the

Child Protection Comprehensive Program and the ilmplementation of said policies and regulations.

A school-based child protection team

A school-based child protection case (response) management team

3.1. Designated Child Safeguarding Leads

Where there is cause to suspect child abuse or neglect, as a mandated reporter, it is the
responsibility of every staff member to report their observations and or concerns to the School
Counselor, Principal(s), or Director as soon as possible, no later than the end of the school
day after the disclosure has been made. It is the responsibility of the Principal(s) to inform the

Director of the suspected case of child abuse or neglect.

3.2. The Child Protection Team (CPT)

The CPT will consist of:

— Teacher representatives from each level within the school (i.e., elementary, early childhood,
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middle, and high school)

— Administrators — Head or designated principal according to need, other representatives of the

admin staff.

The role of a school-based Child Protection Team (CPT) is to ensure that there is a
comprehensive Child Protection Program (CPP) in place at the school and to annually monitor the

effectiveness of the program. Specific tasks include:
— Ensure a comprehensive Child Protection Program is in place

— Support teachers and counselors in understanding and using CAS’ Child Protection Policy

reporting form

— Introduce continuous and annual training programs, workshops, and seminars for staff,
volunteers, and contractors to ensure all members of the community remain informed about

best practices in child protection.

— Ensure parent education programs to support understanding of the objectives and goals of the

Child Protection Policy.
— Serve as a resource group for community members.

— Establish a regular evaluation and revision process for the child protection policy to ensure it
remains effective and aligned with the latest research and legislation. This process should

ensure the policy aligns with relevant Moroccan laws and regulations.

The Child Protection Team will meet regularly to develop a comprehensive plan for each school year.

Key preparation includes, but is not limited to:

— Teacher Readiness: Ensure all staff are trained and identify those who may need additional

training.

— Parent Engagement: Plan to introduce personal safety workshops and seminars to ensure

families are kept up to date with the Child Protection Policy.
— Student Engagement

— Protocols and Guidelines: Regularly review and update protocols and guidelines to maintain

high standards of child protection.

— Meeting Schedule: Schedule future meetings with school administrators to continuously

assess progress and address any emerging issues.



3.3. The Child Protection Case (Response) Management Team (CPCMT)

The in-house CPCMT consists of the School Counselor, Principals, and Director.
As safeguarding leads at CAS, it is the responsibility of the Principals to inform the Director

of the suspected case of child abuse or neglect.
The CPCMT will consist of:
— The individual (when an adult) reporting the case
— School Psychologist
— School Counselor
— Principal of the division in which the case is reported,
— Director

— Depending on the case, Human Resources Manager to ensure policies and
procedures for reporting incidents and concerns are followed when an employee is

involved.

— Division-level administrator or another designee (s) as determined by the head of the

school

— Depending on the case, the involvement of local resources or consultant expertise

When an allegation of abuse arises, the CPCMT is responsible for responding to each
report made and deciding on the appropriate action to take. The CPCMT school-based
child protection case management team will meet based on when reports from any reporter
are received. The team will gather needed information to determine what the next steps
are, which may include outside services or authorities to that specific allegation. The
purpose of this ad hoc team is to manage cases of abuse. It is essential for the Child
Protection Management Team to recognize the limitations of their expertise and to involve a
local resource or other consultant expertise as necessary. The team will gather needed
information to determine what the next steps are, which may include outside services or
authorities.: handled by the school, referred to outside support services, referred to

authority.

The CPCM school-based child protection case management team will meet based on when
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reports from any reporter are received. This includes when a teacher brings a concern to
the team or whenever a child discloses (Category C). The team will look at school policy
and the nature of the abuse in order to determine the next step for action, whether it be

handled by the school, or reported immediately to authorities.

CPCMT meeting discussions can be guided by the following information:
— Report received
— Child’s name, address, birthdate, gender, and grade
— Parent’'s name, address, home phone (if possible) and workplaces
— Nature and extent of the suspected abuse
— Information on previous injuries or background data

— Identity of the alleged offender (if known) — or self-harm

The gathered information will classify the case as Category A, B, or C.

Category A: Category B: Category C:
Most cases will be Some cases may be Cases reported for
handled by CPCMT referred to outside investigation
resources

- Student relationships with

peers

- e Sl - Mental health issues - Severe and
ezl 1 elEp g such as depression, ongoing physical,
Sl £18 et psychosis, emotional and

- Student-parent dissociation, suicide sexual abuse or
relationships ideation neglect

- Mental health issues

such as depression,
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low self-esteem,

grieving

4. REPORTING PROCEDURES
(Adapted from policy written at International School Nido de Aguilas)

Reporters must understand that each report is confidential and they may not be kept
informed of the progress and outcomes of reports, ensuring that confidentiality and
privacy are respected.

Confidentiality in Reporting

Multiple confidential avenues are available for reporting concerns, ensuring that CAS
community members can disclose information without compromising their identity. This includes

direct reporting (written or verbal) to designated personnel or through the reporting form.

The online reporting form for faculty is a way to report an incident or worry directly to the CPT or

the CPCMT. This form can be anonymous.
To enhance the confidentiality measures, specific procedures have been implemented:

1. Information Storage: All reported information will be securely stored in encrypted
databases, accessible only to authorized personnel and the Child Protection Case
Management Team.

2. Access Control: Access to reported information is strictly limited to designated personnel
who are directly involved in the investigation process.

3. Maintaining Confidentiality: Throughout the investigation process, confidentiality will be
rigorously maintained. Measures include anonymizing data where possible and

conducting interviews or inquiries in private settings.

These procedures reinforce our commitment to protecting the identity and privacy of those who

report concerns, fostering a safe and supportive environment for all faculty and staff.

Below is the CAS flowchart for reporting and responding to Child Protection incidents:



CAS Response to Disclosure or Report Flowchart
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41. Role of Employees

All employees of CAS - faculty, staff (including contractors such as coaches or

After School Activity leaders), and administrators - are designated as Mandated

Reporters and as such are required to report incidents of physical, emotional, and

sexual abuse as well as possibilities of signs of neglect. They are mandated to report

immediately or by the end of the school day using the reporting form or reporting

directly to the CPT, or the CPCMT. Employees may be required to give further

information during the investigation and will be ensured of confidentiality throughout

the process.
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4.2, Role of Students

Students are encouraged to report incidents for which they themselves are abused or
witness abuse of others. Reporting by students may be verbal or in writing and is shared
with any school employee, who, in turn, shall communicate this information to the School
Counselor, Principal, or CPT. Students may be required to give further information during

the investigation and will be ensured of confidentiality throughout the process.

To further empower students and ensure they understand their role in maintaining a safe

school environment, the following measures will be implemented:

— Awareness Programs: Regular awareness programs will be conducted to educate
students about their rights, the importance of reporting abuse, and the procedures in
place to protect them. These programs may be focused on online safety, bullying,
signs of abuse, and self-empowerment.

— Accessible Reporting Channels: Information about the reporting channels, including
verbal, written, and anonymous options, will be clearly communicated to students.

— Support Systems: Students will be informed about the support systems available to
them, including counseling services and peer support groups.

— Student-Led Initiatives: Students are encouraged to participate in safety committees,
clubs, or peer mentorship programs that foster a sense of ownership and responsibility.
These initiatives serve as additional support networks for students.

4.3. Investigations and Response

Every report of a child protection concern is treated seriously and is thoroughly
investigated following strict protocols to ensure fairness, objectivity, and confidentiality. All
reports will be brought to the attention of the Child Protection Case Management Team,
who will determine the next actionable steps. Such actions will depend on the type of report

and may include, but are not limited to, one or more of the following:

— Meeting with the subject in the report

— Parent notification (written or verbal)

— Meeting with the parents

— Meeting with other individuals pertinent to the case, including the alleged perpetrator(s)
— Contacting the school nurse

— Psychological assessment

— Counseling sessions

— Legal action and prosecution by the authorities

— Suspension or termination of employment (if a school employee)
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44. Response to Offenses by School Personnel

School employees have daily access to children and the emotional and physical
safety of a child is determined by the access of the offender to the child. When a concern is
brought to the attention of the school regarding inappropriate behaviors or concerns
regarding a school employee, the school responds no differently than if the alleged offender
is a family member. It is the duty of the school to prevent and deter harassment, as well as
provide procedures for the resolution or prosecution of harassment between teacher and
child, As in any report, the report and response is confidential and information will be given

to those affected if necessary.

Action steps followed in handling disclosures of employee offenders may include, but is not
limited to:

— The offender meets with their direct supervisor

— The offender will be notified of the ongoing inquiry and may be placed on forced leave
for at least three days.

— Informing the child’s parents immediately.

— Undertaking an inquiry immediately.

In the case where the alleged offender is involved in suspected or observed physical,
emotional, and/or sexual abuse, the involvement of local child protection and law
enforcement agencies would occur immediately... Standard practice is to place the alleged
offender on a temporary leave of absence until the inquiry is completed, and clear next

steps are in place.

5. LEGAL SAFEGUARDS FOR REPORTERS

Educators who report incidents in good faith are shielded by legal statutes that protect
whistleblowers, aligning with national and international laws designed to support ethical

reporting practices.

The Casablanca American School recognizes its duty to foster an environment that
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supports and protects faculty and staff when reporting incidents involving child safety. Our
commitment is unwavering in ensuring that those who act in the interest of child protection can

do so freely, without fear of reprisal or adverse repercussions.

5.1. Prohibition of Retaliation

Retaliation against any individual who reports concerns or incidents of child abuse is
strictly prohibited. The Casablanca American School will not tolerate retaliation in any form -

—be it through harassment, discrimination, or any negative employment decision.

6. SAFE RECRUITMENT

The first and most effective means of preventing child abuse is screening out potential
offenders. All staff, teachers, volunteers, and other members of the community who have
the potential for unmonitored access to children (including any individuals who regularly
provide transportation to children) should be given thorough reference and background

checks, including review of criminal and sexual offender records.

Human Resources is responsible for initiating and evaluating the applicants for
positions that require background checks. The elements of a comprehensive background

check should include:

— Written Application and Statement of Suitability: A written application and a
“statement of suitability” requiring a signature stating that the applicant knows of no
reason or prior circumstance that would preclude them from working safely with minor
children.

— Personal Interview: A thorough personal interview to assess the applicant's suitability
and to discuss their understanding of and commitment to child protection.

— Credential Check: Verification of academic and professional credentials, depending
on the position being sought.

— Reference Checks: Reference checks, including calling the applicant's current and
previous employers, to gather insights into their professional conduct and history.

— Criminal History Background Check: Comprehensive criminal history background
checks that may include local, state, multi-state, national, and international options,
depending on where the applicant is coming from, the position being sought, or if the
employee has served in multiple countries in the last ten years.

— Sex Offender Registries: Checking sex offender registries to further support an
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applicant's suitability for working with children.

— Professional References: In addition to employer references, obtaining professional
references from individuals who can vouch for the applicant’s character and suitability
for working with children.

— Mandatory Child Protection Training: All candidates must complete mandatory child
protection training a minimum of once per year, ensuring they are fully aware of the
school's policies and procedures regarding child safety.

The Casablanca American School reserves the right to conduct background screening
and make this explicitly clear to employees and volunteers, at any time after employment or
volunteer service has begun — and may do so periodically. All misrepresentations,
falsifications, or material omissions in the information provided by the applicant, whenever
discovered, may result in immediate termination of employment and forfeiture of all

benefits.

7. TRAINING AND AWARENESS (from CAS Board Policy Manual)

As per the school Board Policy Manual, section 5.2100, “ the Board views child abuse
as a social problem that can be addressed by the long-term education of students in
appropriate interpersonal relationships and sexuality as well as by short-term preventive
training of adults and children. The Board views it as essential that safe learning
environments be maintained for its students through vigilant employment practices and

supervision in the school.

Child abuse is a complex issue, requiring an approach that holds the protection of
children as paramount while respecting the rights of individuals accused of abuse and the
need for our school to work in a climate free of fear and suspicion. The Board also
recognizes that child abuse is linked to difficult, value-laden issues such as cultural
differences and perceptions, social and economic problems, family relationships, violence,

and sex.

The Board sets the following goals with regard to child abuse, realizing that the

achievement of these goals will take some time:
1. to educate students in appropriate relationships with others;

2. to provide training to students, staff, and all Board employees in the avoidance,



detection, and reporting of child abuse;

3. to ensure that suspected cases of child abuse are reported to the appropriate

authorities;

4. to assist in the treatment of students who are victims of child abuse, through

sensitive classroom practices and counseling;

5. to coordinate with other agencies concerned with child abuse reporting,

investigations, treatment, and programs;

6. to work with the community in increasing public awareness of child Abuse.

The Board respects current legislation and regulations regarding child abuse and shall
ensure their implementation in the school as they pertain to children of various nationalities.
The Director shall monitor new legislation and regulations as they are introduced and shall

work with other agencies as necessary to clarify roles and jurisdiction.”

8. CODE OF CONDUCT

As per this Child Protection Policy, the Casablanca American School implements a
Code of Conduct to be agreed to and signed by all school personnel and all volunteers who
are part of the school community. Staff will sign it upon employment. Community members
and volunteers sign their recognition and understanding of the following at the front desk

when they enter campus. :
The Casablanca American School Code of Conduct:

The Casablanca American School is committed to the safety and protection of
children. This Code of Conduct applies to all faculty, staff, employees, volunteers, and
students who represent the school and who interact with children or young people in both a

direct and/or unsupervised capacity.

The public and private conduct of faculty, staff, employees, students, and volunteers
acting on behalf of the Casablanca American School can inspire and motivate those with
whom they interact or can cause great harm if inappropriate. We must, at all times, be

aware of the responsibilities that accompany our work.

We should be aware of our own and other persons’ vulnerability, especially when

19
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working alone with children and youth, and be particularly aware that we are responsible for
maintaining physical, emotional, and sexual boundaries in such interactions. We must avoid
any covert or overt sexual behaviors with those for whom we have responsibility. This
includes seductive speech or gestures as well as physical contact that exploits, abuses,
and/or harasses. We are to provide safe environments for children and youth at the

Casablanca American School.

We must show prudent discretion before touching another person, especially children
and youth, and be aware of how physical touch will be perceived or received, and whether
it would be an appropriate expression of greeting, care, concern, or celebration. The
Casablanca American School personnel and volunteers are prohibited at all times from

physically disciplining a child.

Physical contact with children can be misconstrued both by the recipient and by those
who observe it, and should occur only when completely nonsexual and otherwise
appropriate, and never in private. One-on-one meetings with a child or young person are
best held in a public area; in a room where the interaction can be (or is being) observed; or
in a room with the door left open, and another staff member or supervisor is notified about

the meeting.

Employees of CAS are mandated reporters of child protection concerns and have a
contractual responsibility to report any observations of child abuse as defined by this
document. All reports must be documented in a timely manner and shared forward,
following the process highlighted in the Child Protection Policy. We must intervene when
there are questionable behaviors, inappropriate interactions, or a sense of inappropriate
interactions that may be occurring between students, students, and employees, or
employees and employees. Suspected abuse or neglect must be reported to the
appropriate school and civil authorities as described in the Child Protection Policy of the

school.

Faculty, staff, employees, and volunteers should refrain from the illegal possession
and/or illegal use of drugs and/or alcohol at all times, and from the use of tobacco products,
alcohol, and/or drugs when working with children. Adults should never buy alcohol, drugs,
cigarettes, videos, or reading material that is inappropriate and give it to young people.
Staff members and volunteers should not accept gifts from, or give gifts to, children without

the knowledge of their parents or guardians.
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Transparent communication is the fundamental safety concept governing interactions
with children. The following steps will reduce the risk of private or otherwise inappropriate
communication between parents, administration, teachers, personnel, volunteers, and

minors.

— Communication between the Casablanca American School staff (including volunteers)
and minors outside the role of the professional or volunteer relationship (teacher,

coach, host, etc.) is prohibited.

All email exchanges between a minor and a person acting on behalf of the school must
exclusively occur through school-issued emails, RenWeb, or Schoology.

This policy has been adapted from the AISA Child Protection Handbook

https://aisa.or.ke/resources/aisa-child-protection-handbook/



https://aisa.or.ke/resources/aisa-child-protection-handbook/
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RESOURCES

For detailed information on the Convention on the Rights of Child, see the following link:
https://www.unicef.org/child-rights-convention/convention-text

Child Welfare Information Gateway: Long-Term Consequences of Child Abuse and
Neglect
The Australian Institute of Family Studies: The long-term effects of child sexual abuse

Finkelhor, D and Jones, L. (2006). Why have Child Maltreatment and Child Victimization
Declined? Journal of Social Issues, 62(4): 685-716.

Finkelhor, D. (2009). The Prevention of Childhood Sexual Abuse, The Future of Children,
19(2),169-194. Finkelhor, D. (2007).

Prevention of Sexual Abuse Through Educational Programs Directed Toward Children.
Pediatrics, 120(3), 643.

Hopper, J. (2012). Child Abuse Statistics, Research and Resources, downloaded from
www.jimhopper.com.

Jones, L. and Finkelhor, D. (2009). Updated Trends in Child Maltreatment: Durham, NH.
Crimes Against Children Research Center.

Plummer, C. (2013, March). Using Policies to Promote Child Sexual Abuse. Prevention:
What is Working? Harrisburg, PA: VAWnet, a project of the National Resource Center on
Domestic Violence.

WHO and ISPCAN, (2006). Preventing child maltreatment: A guide to taking action and
generating evidence.
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