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For 2026–2027, our finance department has forecast 
a starting deficit close to $5,000,000.  Meeting this 
challenge next year and in years to come will be extremely 
difficult. There is a risk to excellence and sustainability 
of programming in academics, athletics and activities. 
Our district has a history of fiscally responsible decisions. 
It will take our immediate attention and a collaborative 
effort to address these challenges.

Please invest time in the careful review of this Annual 
Report. This report summarizes key accomplishments in 
academics, arts, athletics and so many other activities. 
It is the breadth and depth of opportunities that make 
Pine-Richland a special place. In addition, I want to draw 
your attention specifically to the annual notices that are 
outlined on pages 57 to 59. These notices help ensure 
clear communication of critical information tied to our 
legal and regulatory responsibilities. 

Congratulations again to the Class of 2025! We look 
forward to the 2025–2026 school year. Thank you for 
your continued support of the Pine-Richland School 
District. 

Respectfully,

Brian R. Miller, Ed.D.
Superintendent

2024-2025

STUDENTS 
K-12

4566
FULL-TIME 

EMPLOYEES

531
TEACHERS

341
BUS/VAN 
DRIVERS*

105

*Covering 85 routes of over 1.4 million miles   /  ** 7-12 (17 middle school, 52 high school)

ACTIVITIES 
AND CLUBS**

69

SCHOLASTIC ART 
AND WRITING 

AWARDS 

33
PIAA 

INDIVIDUAL 
QUALIFIERS

23
THEATER 
AWARDS 

20
DIGITAL ART 
AND MEDIA 

AWARDS

7
PMEA STATE 
MUSICIANS 

AND SINGERS

5
WPIAL 

CHAMPIONSHIPS 

2

AP SCHOLARS

80
STUDENT-

ATHLETE COLLEGE 
COMMITMENTS

44

ATHLETIC 
TEAMS 7-12

26
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Academic focus continued throughout the 2024�2025 
school year with an intentional commitment to the concepts 
of alignment (curriculum), time (instruction) and feedback 
(assessment). These key elements comprise the Model for 
Teaching and Learning. When placing these three elements on a 
Venn diagram, the center “star” intersection is where effective 
learning occurs if all elements are aligned and informing 
one another. We focus on this intersecting area through the 
development of lesson planning. This focus will be sustained 
in the 2025–2026 school year as well and is a unifying factor 
of excellent teaching and learning across all disciplines and 
programs. 

STRATEGIC  P LAN:  2024-2025

Academics

During the 2023–2024 school year, the district developed the In-Depth Program  
Mini-Review process and implemented this approach with the K-12 science 
department. The process is designed as an accelerated form of the more 
comprehensive IDPR. This year, the health and physical education department 
participated in the mini-review process. The first phase of the review evaluated the 
implementation of the 2016–2017 IDPR department recommendations. Phase two 
of the process included an analysis of curriculum reviews, historical course requests, 
program adjustments since 2017 and national/state-level standards. The third and 
fourth phases of the mini-review included conducting interviews with two universities 
and six K-12 health/PE programs. Finally, the committee reviewed the findings from 
each phase to identify updated recommendations that will guide the department 
in making continuous refinements and improvements in the coming years. Visit 
pinerichland.org/academics to see the full report.

M O D E L  F O R  T E A C H I N G  A N D  L E A R N I N G

I N - D E P T H  P R O G R A M  R E V I E W � H E A L T H  A N D  P H Y S I C A L  E D U C A T I O N 
M I N I - R E V I E W

TEACHERS AT RICHLAND ELEMENTARY DISCUSS TEACHING AND LEARNING 
DURING AN IN-SERVICE SESSION. 

Future-Focused Financial Health
The district uses a 10-year capital funding plan to meet the needs of district facilities with a future-
focused strategy. The goal is to maintain all facilities and technology in the district while analyzing 
costs annually with a department- and building-level approach. We analyze future costs and projects 
each year to determine the financial commitment and to plan for minimizing debt. Cost estimates for 
the next decade are approximately $50,000,000. The most significant projects of the capital plan are 
building HVAC and roofing with projected costs estimated at more than $30,000,000. Planning for 
these major projects is a priority over the next five years. Significant projects planned for 2025–2026 
include HVAC upgrades to Wexford Elementary and Richland Elementary.
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The Sustainability Leadership Council and 6-School Sustainability Leadership Club met throughout 
the year as they work toward the district’s strategic goals of promoting sustainability and reducing 
our environmental footprint. Student members of the 6-School Sustainability Leadership Club took 
part in the 2nd Annual Township of Pine Earth Day, complete with a community engagement and 
activity booth, as well as an art show of upcycled and recycled materials. Goals for the 2025–2026 
school year include expanding composting initiatives, expanding recycling commitments, and creating 
academic connections to the new STEELS standards and health/physical education mini IDPR review.

Safety, Security and Positive School Culture
A safe, positive and welcoming environment is critical for learning. This 
focus on learning is our mission. To help build positive connections to 
people and activities, we offer a wide range of programs and services both 
inside and outside the classroom. These connections and the relationships 
formed through these activities are critical for strengthening a positive and 
welcoming environment. Each action we take that enhances a positive school 
culture also enhances our physical safety and security. We continue to build a 
positive school culture through RAMS Way across K-12, with a growing focus 
on implementing advanced tiers of support. The district implemented Tier 1 
with fidelity across all six schools. We continue to promote a positive school 
climate through the RAMS Way initiative, reinforcing consistent expectations 
and support for all students. The expansion of safety and security personnel 
was a significant, strategic action for 2024–2025. Our ongoing partnership 
with the Northern Regional Police Department included the addition of two 
school resource officers. We have a daily safety presence in our 4-12 schools. 
The district also hired additional school security officers to promote safety, 
security and a positive school culture in our primary elementary schools. 

Health, Wellness and Sustainability

K E Y  I N I T I A T I V E S

SCHOOL RESOURCE OFFICER SONNY LITWILER CONNECTS WITH FOURTH-
GRADER RILEY CHANCE DURING THE SUMMER READING BREAKFAST. 

SIXTH-GRADERS ALEKHYA 
DODDAPANENI AND KINLEY 
BROWN AND FIFTH-GRADER 
ZIGGY KAMINSKI PLAY AN 
ENVIRONMENTAL-THEMED 
TRIVIA GAME WITH SEVENTH-
GRADER JACKSON WEAKLAND 
AT THE TOWNSHIP OF PINE 
EARTH DAY EVENT. 
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High School
Samantha Casile,  
Social Studies Teacher
Samantha Damian, School Nurse
Christopher Downey, Maintenance
Will Guess, Secondary Music/Band 
Teacher
Tom Ha, Custodian
Mackenzie Jeric, Paraprofessional 
Magnus Lehr, Custodian
MSgt. Shawn Leydig,  
Air Force JROTC Instructor
Geeta Lnu, Paraprofessional
Erica McDonald, Building Secretary
Joseph Nock, Custodian
Capt. Josh Rager, Air Force  
JROTC Instructor
Emily Shorr, Social Studies Teacher
Birgitta Tolvanen-Annal,  
Library Assistant
Roslyn Wells, Paraprofessional

Middle School
Michael Craft, Custodian
Vianna Densmore, Custodian
Will Guess, Secondary Music/Band 
Teacher

Amorena Pascoe,  
School Counselor
Aaron Pfeil, Math Teacher
Amanda Roberts,  
Reading Specialist 
Amanda Scholl, Paraprofessional

Eden Hall Upper  
Elementary
Morgan Agnesini,  
Autistic Support Teacher
Hannah Barkey,  
6th Grade ELA Teacher
Marie Dufalla, 6th Grade Science/
Social Studies Teacher
Ashley Fisher, Paraprofessional
McKenna Gonzalez,  
School Counselor
Marissa Hilinski,  
Learning Support Teacher
Therese Hoffman,  
Cafeteria/Recess Monitor
Lacey Hohman, 4th Grade  
ELA/Social Studies Teacher
Tira McCall, GATE Teacher

 

Hance Elementary
Lauren Kubiak, School Librarian
KaraLisa Machuga,  
Cafeteria Monitor
Megan Reid, GATE Teacher 

Richland Elementary
Morgan Callahan, Learning Support 
Teacher
Jennifer Clawson, Paraprofessional
Caroline Cunningham, 
Paraprofessional
Jane Emminger, Custodian
Barbara Kostic,  
Cafeteria/Recess Monitor
Megan Reid, GATE Teacher
Angela Seman,  
2nd Grade Teacher
Sydne Unatin, Cafeteria Monitor
Nikki Woodrow, Secretary	

Wexford Elementary
Amy Gliptis, Paraprofessional
Paige Schindler, Paraprofessional
Elizabeth Sowa, Paraprofessional
Cora Viscomi, Paraprofessional

New Faces

BROOKE HUFF, SAFETY AND 
SECURITY TECHNOLOGIST 

ALYSHA KAPARAKOS, 
SCHOOL PSYCHOLOGIST 

SONNY LITWILER, SCHOOL 
RESOURCE OFFICER

DAVID HARAJDA, SCHOOL 
SECURITY OFFICER

MATTHEW MCGOEY, HR 
SPECIALIST 

ADMINISTRATORS AND CENTRAL ADMINISTRATION

SCHAELY RENFREW, 
ASSISTANT BUSINESS 
MANAGER

MICHAEL ROSE, ASSISTANT 
PRINCIPAL, EDEN HALL 
UPPER ELEMENTARY 
SCHOOL

JUDITH WOLVERTON, SCHOOL 
SECURITY OFFICER

KORI PHILLIPS, SCHOOL 
RESOURCE OFFICER

JASON ZAK, SCHOOL 
SECURITY OFFICER

STAFF AND DIS TR ICT  NEWS
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Retirements

ROSEMARY 
BARTOSZEWICZ, 
CHEMISTRY 
TEACHER,  
PINE-RICHLAND 
HIGH SCHOOL

WILLIAM BRIM, 
CUSTODIAN,  
PINE-RICHLAND 
HIGH SCHOOL

KATHY DEAL,  
GATE TEACHER, 
PINE-RICHLAND 
MIDDLE SCHOOL

DEREK ESHBAUGH, 
FIFTH-GRADE 
TEACHER, EDEN 
HALL UPPER 
ELEMENTARY 
SCHOOL

DANIELLE  
KCEHOWSKI,  
FOURTH-GRADE 
TEACHER, EDEN  
HALL UPPER 
ELEMENTARY  
SCHOOL

BRAD-LEIGH 
COKER, SCHOOL 
COUNSELOR, 
EDEN HALL UPPER 
ELEMENTARY 
SCHOOL

KATHY DUFF, 
SECRETARY,  
PINE-RICHLAND 
HIGH SCHOOL

MARK CADAMORE, 
TECHNOLOGY 
EDUCATION  
TEACHER,  
PINE-RICHLAND 
MIDDLE SCHOOL

DIANN METAL, 
LEARNING 
SUPPORT TEACHER, 
PINE-RICHLAND 
HIGH SCHOOL

MAJ. MICHAEL 
MORRISON, AFJROTC 
INSTRUCTOR,  
PINE-RICHLAND  
HIGH SCHOOL

MARILYN PESANKA, 
PARAPROFESSIONAL 
PINE-RICHLAND  
HIGH SCHOOL

M.E. SHENEFIEL,  
LIBRARY MEDIA  
SPECIALIST, EDEN  
HALL UPPER  
ELEMENTARY  
SCHOOL

MARY PERKO, 
PARAPROFESSIONAL 
PINE-RICHLAND  
HIGH SCHOOL

JEFF REISINGER, 
FOURTH-GRADE 
TEACHER, EDEN  
HALL UPPER 
ELEMENTARY  
SCHOOL

JEFFREY T. 
NICODEMUS,  
BAND DIRECTOR, 
EDEN HALL UPPER 
ELEMENTARY  
SCHOOL

DEANNA C. KUNES, 
LEARNING 
SUPPORT TEACHER, 
EDEN HALL UPPER 
ELEMENTARY 
SCHOOL

CARIN LIBERATI, 
READING SPECIALIST, 
HANCE ELEMENTARY 
SCHOOL

JOHN SLEPAK,  
SCIENCE TEACHER, 
PINE-RICHLAND 
MIDDLE SCHOOL

JESSICA WALKER, 
ENGLISH TEACHER, 
PINE-RICHLAND 
HIGH SCHOOL

DARLENE ZABISH, 
PARAPROFESSIONAL, 
EDEN HALL UPPER 
ELEMENTARY SCHOOL

In its 2024 rankings of K-8 schools, U.S. News and World 
Report named Richland Elementary School #4 and 
Wexford Elementary #6 out of nearly 1,600 elementary 
schools ranked in Pennsylvania. Hance Elementary 
ranks among the top 5% of elementary schools, while 
Pine-Richland Middle School ranks in the top 4% of 
Pennsylvania middle schools. The 2024 rankings are based 
on state assessments from the 2021-2022 school year.

The Pittsburgh Business Times ranked Pine-Richland 
School District 9th in southwestern Pennsylvania 
(Allegheny, Armstrong, Beaver, Butler, Fayette, 
Washington and Westmoreland counties) and 19th 
in the state in their 2025 report based on Keystone 
and PSSA exam results for 2022-2024. 

Pine-Richland custodian Joe Strobel was recognized in September for saving a man’s life with the Heimlich 
maneuver. While dining at a local restaurant, Mr. Strobel noticed a fellow patron was choking and used his 
first aid training received at Pine-Richland to successfully assist the man. Bus driver Bernie Giconi was  
recognized in May for assisting a Pine-Richland family with putting out a fire outside their home while 
finishing his bus route for the day. 












































































































