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DUDLEY-CHARLTON REGIONAL SCHOOL DISTRICT 

School Committee  

05.13.2026 

 
 

I have several important items to share this evening. 
 
 

Last Day of School 
Based on the school calendar and weather-related closures to date, the last day of school for 
students is currently scheduled for Tuesday, June 16, 2026, which will be a half day for 
students. 
 
 

Charlton Elementary School Principal Search 

As previously communicated, Principal Laura Ramos will not be returning to Charlton 
Elementary School for the 2026–2027 school year. The District has formally begun the search 
process for the next Principal of Charlton Elementary School. 

To support this process, surveys have been distributed to both CES families and staff in order 
to gather feedback regarding the qualities, priorities, and leadership characteristics the school 
community believes are important in the next principal. While the District will not utilize a 
formal search committee structure for the initial screening process, staff and community 
members will have the opportunity to participate in a public finalist forum and question-and-
answer session once finalists are identified later this spring. 

The position has been posted through SchoolSpring, and we appreciate the continued 
professionalism and support of the CES staff and community throughout this transition 
process. 
 
 

Marfan Awareness and Advocacy 

I would also like to recognize a Heritage Elementary School 4th grade student, Monty, who 
recently presented to a small group regarding Marfan Syndrome awareness and advocacy as 
she and her family prepare for next year’s transition to Charlton Middle School. The 
presentation highlighted the Monty’s courage, leadership, and commitment to increasing 
awareness and understanding surrounding this important medical condition. 

In addition, the District is proud to support Monty and her family through the upcoming 
Marfan Walk for Victory in Boston. Flyers of awareness and program information related to 
the event are attached for the Committee’s review. 

 

 

https://www.dcrsd.org/about-dcrsd/district-information/district-sy-calendars
https://forms.gle/t2N1FHKLreKbrkNB9
https://forms.gle/RpAuGb1qx4U5pRGKA
https://www.dcrsd.org/about-dcrsd/district-employment
https://marfan.org/marfan-awareness-month/
https://give.marfan.org/event/2026-boston-walk-for-victory/e706269?_ga=2.139968304.2058381663.1778596637-233448339.1778596637
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aMAzing Educators Ceremony 

I would also like to congratulate Stephanie Moison, who was recently recognized at the state 
level during the aMAzing Educators Ceremony Tuesday, May 5, 2026. 

This recognition reflects Stephanie’s dedication, professionalism, and continued commitment 
to supporting students and education. We are proud to see members of our staff recognized for 
the positive impact they have within our schools and broader educational community. 
 
The program from this year’s celebration is attached. 
 

Dudley-Charlton Leadership Council (DCLC) 

I would also like to recognize the continued work of the Dudley-Charlton Leadership Council 
(DCLC) and thank the students who have participated throughout the year. The DCLC 
continues to provide students with opportunities for leadership development, student voice, 
collaboration, and engagement across the district. 

This year’s participating students include: 

Alexa Zannotti, Andrew Heywood, Brianna Ndegwa, Carter Gendron, Chelsea Twumasi-
Ankrah, Elyse Peculis, Elyse Resener, Emma Kokocinski, Erin Gormley, Hallie Dzivasen, 
Hayley Phommala, Jean Sebastian Bardier, Jillian Clarke, Joya Adib, Kate Moran, Kennedy 
Davis, Maxwell Sanchez, Natalie Megas, Natallie Habib, Paige Warner, Sadie Landrum, Sarah 
Miller, Sinead Ennis, and William King. 

In addition, I would like to recognize the student officers: 
 Aiden Dzik – President  
 Adrianne Warner – Vice President  
 Jayden Njoroge – Secretary  
 Thomas Dolan – Treasurer  

 
We appreciate the leadership and engagement these students continue to demonstrate within 
our schools and community. 
 

Generative Artificial Intelligence (GAI/AI) Working Group 

I would also like to provide the Committee with a brief update regarding the District’s 
Generative Artificial Intelligence (GAI/AI) Working Group, which formally began its work 
this spring.  

The purpose of the working group is to explore both the opportunities and challenges 
associated with artificial intelligence in education while helping inform future district 
guidance, expectations, and policy development. The group includes representation from 
district and school administration, educators, student services, the School Committee, and 
students.  
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Current working group participants include: 
 
Aimee Vitkus, Christopher Audette, Darren Elwell, Heather Harriman, Jamie Congdon, Jeanne 
Costello, Kristin Martin, Kelly McDonald, Kelly True, Rachel Lemansky, Raymond Sullivan, 
Sarah Zoschak, Jayden Njoroge and guest participant Kealyn Lamarche.  

To date, the working group has focused discussions in several priority areas, including: 

 Staff use of AI and the importance of maintaining professional judgment  
 Student use of AI related to learning, integrity, and skill development  
 Data privacy, confidentiality, and digital footprint concerns  
 Equity, accessibility, and consistency of use across classrooms  
 Academic integrity, critical thinking, and human connection  
 AI accuracy, misinformation, and “AI hallucinations”  
 Governance, guardrails, and district expectations for responsible use  

A consistent theme throughout the discussions has been that artificial intelligence should 
support learning, creativity, productivity, and accessibility, but will never replace human 
judgment, critical thinking, or authentic relationships within education. The group also 
emphasized that student and staff privacy protections, including FERPA and COPPA 
compliance, must remain non-negotiable.  

In addition, the working group has begun reviewing a draft district policy related to artificial 
intelligence and generative artificial intelligence that establishes guiding principles, 
expectations for student and staff use, data privacy protections, and procedures for district 
review of AI tools.  

The group will continue meeting throughout the spring as the District works toward the 
development of administrative guidance and potential policy recommendations for future 
School Committee consideration. 

 
 
Respectfully Submitted: 

 
 

Steven M. Lamarche 
Superintendent 

 

Here a few important dates in 2026 

       
May  
Friday, May 22, 2026 – Early Release All Students – Educator Professional Development 
Monday, May 25, 2026 – No School – Memorial Day 
Sunday, May 31, 2026 – Class of 2026 Commencement 
 
June 
Wednesday, June 16, 2026 – Early Release All Students – Last Day of School 2025-2026 SY 
 

 

https://www.dcrsd.org/about-dcrsd/district-information/25-26-school-calendar


Hello My name is Monty

EXCITED ABOUT 
LEARNING 
HOW TO RUN A 
CHRISTMAS TREE FARM 

I AM GOING TO 
CHANGE THE 
WORLD BY 
HELPING 
ANIMALS

WHEN SHE ISN’T AT 
SCHOOL SHE IS

LOVES RIDING 
4 - WHEELERS

FAVORITE SUBJECT 

MATH

I AM PROUD OF 

MYSELF 
BECAUSE 
I NEVER LET 
MARFAN 
BRING ME DOWN.

FAVORITE 
FOODS



Marfan Syndrome
What is Marfan Syndrome?

Health & Safety Considerations

Impacts on the Student

What Teachers
 need to Know

Marfan syndrome is a genetic condition that affects connective tissue in the body.

It can affect the heart, blood vessels, eyes, bones, and joints.

Students with Marfan syndrome often look typical but may be taller, thinner, and 
more flexible than their peers. Every student with Marfan has unique medical 
conditions and physical characteristics.

The student may have heart or blood vessel involvement and is usually followed closely by a 
team of doctors. Physicians may set specific activity restrictions and/or recommendations

They may need to avoid sudden intense physical strain.

If the student reports sudden chest pain, severe shortness of breath, fainting, or unusual 
pain, follow school emergency procedures immediately. These situations are rare, but 
awareness matters.

Fatigue, joint pain, shortness of breath, headaches, and chronic pain may occur more easily.

The student should be allowed to stop, rest, or modify activities without penalty. 

For specific accommodations, please refer to the students 504 Plan , IEP and/or medical plan.

Joint pain, fatigue, and low muscle tone are common. Writing as well as sitting for long 
periods of time may be difficult. 

Often affects eyesight and may cause vision issues that require accommodations. 

Frequent medical appointments are necessary, therefore increased absences are common, 
requiring flexibility with attendance and assignments. 

Mental health concerns and low self-esteem may occur due to different physical differences 
and/or feelings of isolation

For additional information visit the Marfan Foundation: marfan.org
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