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Oregon’s K-5 Content Standards
The Arts (Dance, Media Arts, Music, Theatre, Visual Arts)

English Language Arts (Reading, Writing, Language, Speaking & Listening)

Health (Wellness & Health Promotion, Safety & First Aid, Substance Use, Misuse & 

Abuse, Food, Nutrition, and Physical Activity, Social, Emotional, and Mental Health, 

Health Relationships and Violence/Abuse Prevention, Growth & Development, Sexual & 

Reproductive Health) 

Library & Media (Standards & Learning Goals: Information Literacy, Reading Engagement 

& Social Responsibility)

Math (Algebraic Reasoning, Numeric Reasoning, Geometric Reasoning & Measurement, 

Data Reasoning)



Oregon’s K-5 Content Standards
Physical Education (Domain 1: Develops a variety of motor skills, Domain 2: Applies 

knowledge related to movement and fitness concepts, Domain 3: Develops social skills through 

movement, Domain 4: Develops personal skills, identifies personal benefits of movement, and 

chooses to engage in physical activity)

Science (Dimension 1: Science & Engineering Practices, Dimension 2: Crosscutting Concepts, 

Dimension 3: Disciplinary Core Ideas including Earth & Space, Engineering, Technology, and 

the Application of Science, Life Science, Physical Science)

Social and Emotional Learning (Self-Awareness & Identity, Self-Management & Agency, 

Social-Awareness & Belonging, Relationship Skills & Collaborative Problem-Solving, 

Responsible Decision-Making & Curiosity)

Social Science 24 (Civics, Geography, Economics, History & 10 Essential Disciplinary Practices)  



Who, What, Where …
Classroom Teacher - All standards and areas

Library EA - Library & Media, Arts, Social Science & Science

Specialists: 

● PE Teacher (Arts, Health, PE, SEL)

● Music Teacher (Arts, SEL, Social Science)

● Behavior Interventionist (SEL)

● Academic Interventionist (ELA & Math)

● Special Education Staff (Specially Designed Instruction)



Scheduling Considerations 
Daily Schedule:

● 8:35am-2:50pm (6 hours, 15 minutes) 
● Early release 8:35-12:30 (3 hours, 55 minutes)

Non Instructional Considerations: 

Student Lunch: 20 minutes

Recess: 30 minutes

Teacher Lunch:  30 minutes

Teacher Prep: 45 minutes per day during student 

contact time x 4 days per week

Instructional Needs:

Literacy Block:
● 90 minutes Core Instruction
● 30 Tiered Instruction

Mathematics: 
● 60 minutes 

PE/Music/Library
● 45 minutes

Science, Social Science, Health, PE (remaining minutes), SEL, 
Art (standards not covered by others) 

● 60 minutes: 

Other Activities (Caring connections, morning welcoming, 
iReady independent pathway)

● 45 minutes



Sample Schedules: 
Maple

Ability to create thematic weeks agreed upon by staff 

to allocate multiple days to 

Science/SS/Writing/Health which can connect to the 

Literacy block and is detailed in curriculum maps

Visual arts integrated throughout the day

Additional PE block co-taught beginning at 8am by a 

Licensed Specialist in conjunction with a community 

partner

A, B Rotation Weeks for Specials

Flexibility to adjust the classroom schedule as needed

Walterville 

Visual Art  & Science integrated throughout the 

week with increased focus within Library time

Morning blocks devoted to Health, SEL and 

Writing

CORE subjects covered before 1:15 with 

afternoon blocks devoted to other subjects

Emphasis on field trips which enhance 

instructional content



Maple 2nd Grade Schedule 
🌅 Morning Routine

● 🏃 8:00–8:25 — Healthy Moves / PE Minutes
● 👋 8:25–8:35 — Student Arrival & Welcome
● 🗣 8:35–9:00 — Morning Meeting

📘 Core Instruction (Morning Block)

● ➕ 9:00–9:45 — Math
● 🛝 9:45–10:00 — Recess
● 📚 10:00–10:30 — Tier 2 Reading 

Intervention (Literacy Activities, targeted 
groups)

● 📖 10:30–11:00 — Whole Group Reading: 
Magnetic

● 👥 11:00–11:30 — Small Group Reading

🍎 Midday

● 🍽 11:30–11:50 — Lunch
● 🛝 11:50–12:05 — Recess
● 💻 12:05–12:25 — Math (iReady)
● 🎶 12:25–1:10 — Specials Rotation (Music, PE,)

🎨 Afternoon Integrated Learning

● ✏ 1:10–1:40 — Writing (Science, Health, 
Social Studies, SEL, Second Step, Art)

● 📖 1:40–2:10 — Whole Group Reading 
(Wonders)

● 🔬 2:10–2:45 — Themed Units (Science, 
Health, Social Studies, Library, SEL)

● 🎒 2:45–2:50 — Pack Up & Dismissal

https://docs.google.com/spreadsheets/d/1L8JcvDIA6Iy6a1-WYvgDrFeqeicjWERJ4BOpwqn7fSI/edit?usp=sharing


Walterville’s Schedule
🌅 Morning Routine (8:10-9:00)

●  8:10–8:35  Arrival & Welcome
●  8:35–9:00  Integrated studies

📘 Core Instruction and Specials 
(9:00-11:30)

● 9:00-11:30
● 90 minutes of core reading
● 45 minute specials
● 15 recess

🍎 Lunch/ Recess 11:30-12:10

● 20 minutes lunch 
● 15 minutes recess

⏳Math and Reading (12:15-1:45)

● 60 minutes Math
● 30 minutes Reading groups

🔬Integrated Studies (1:45-2:50)
● 60+ minutes per day
● Health, Science, Social Studies, 

SEL, Art, Technology, Writing.

https://docs.google.com/spreadsheets/d/1R4kkTKtoV7xi4mMBf8P0NnQHT8adpo5XACBypLdoyoU/edit?usp=sharing










Good evening, 

My name is Heather Quaas-Annsa. I am a parent in this district and a former member of this 
Board. 

I ultimately resigned because the environment surrounding service on this Board had become 
unhealthy and, frankly, unsafe for my family and me. I had hoped my resignation would 
encourage reflection, accountability, and a recommitment to professional governance practices. 
Unfortunately, many of the same troubling patterns continue as is evidenced by behaviors we've 
seen on the dais this evening. 

At the center of many of those concerns is Jonathan Light. While on the Board, I witnessed and 
personally experienced repeated bullying, patronizing behavior, and a lack of professionalism; 
efforts to address those concerns constructively did not result in meaningful change. I am not 
the first Board member whose resignation was influenced, in part, by these dynamics, but I 
sincerely hope I will be the last. 

Six formal complaints have been filed against Mr. Light in the last 3 years, in addition to three 
recently filed with the Oregon Government Ethics Commission, regarding his lack of 
professionalism and compliance with board policy, and refusal to adhere to ethical governance 
expectations and public meeting laws. By comparison, the previous five Board chairs had zero 
complaints filed against them.  

Tonight, there will be another discussion about Board Policy BG on Board-staff communication, 
which was revised and adopted just last spring. Policies around board-staff communication and 
school visits exist for important reasons. They protect instructional time, maintain clear lines 
between governance and administration, support student privacy, and prevent interference in 
day-to-day district operations. Individual board members do not supervise schools or staff. The 
Board governs collectively through policy and through the superintendent. 

Attempts to weaken these boundaries undermine trust and create confusion about roles and 
authority. Changing this policy while the district is between permanent superintendents is 
especially concerning and feels deeply underhanded. 

What actual problem is being solved by changing this policy? Coordinating visits through district 
leadership is not burdensome. It is standard governance practice and demonstrates respect for 
staff, students, and administrators.  

After my resignation, a parent sent me a message thanking me for helping connect them with 
the right staff so their child could transfer schools and finally thrive. This is what your time on the 
Board is supposed to be focused on: students, not politics or personal power. 

Our students deserve adults who can govern with professionalism, accountability, and integrity. I 
hope this Board chooses that path moving forward. 



her breath, as other concerned community members spoke before me.  
 



My name is Naomi Raven. I am a parent of SPS students and former Springfield School Board 
member. I served five years on the Board, including two years as Vice Chair and two years as Chair. I 
served through the COVID-19 pandemic and the hiring of a Superintendent. I understand this role 
and its ethical obligations. 

I am here because I am deeply concerned by the conduct of this Board. 

Current board members have misrepresented information and conducted themselves in ways that 
contributed to the resignation of two top district leaders. This toxic environment continues and is a 
substantial deterrent for qualified candidates considering application to these critical roles.  This 
places our district in a vulnerable position that is not just concerning, but damaging. 

It is unacceptable that this Board elected a Chair in February who had been removed from that same 
position and formally censured just weeks prior. Electing a leader with recent substantiated 
misconduct, who was undergoing multiple ethics reviews, and who currently has an open complaint 
filed with the Oregon Ethics Commission reflects a failure of accountability.  

The April 27 meeting demonstrated these governance concerns clearly. At this meeting, the Board 
Chair presented a policy change that directly affects the role of the Superintendent, while we do not 
have a permanent Superintendent in place to participate in that conversation.  Also at this meeting, 
the Board Chair publicly dismissed The Oregon School Boards Association. Lastly, counsel from our 
interim superintendent along with community member concerns were disregarded in favor of 
advancing board member preferred outcomes. When a board member raised concerns about a 
censured member serving in a leadership role, it was clear the majority of the board was uninterested 
in having that conversation and holding this board member accountable. This is not only concerning, 
it is damaging.  Unethical board governance poses its greatest risk to a district when there is not a 
permanent Superintendent in place, and for Springfield Public Schools that time is now.  

Board behavior has eroded trust within the Springfield Public Schools community. Misrepresentation 
of key information, refusal to engage in honest public dialogue, and disregard for Board policy have 
created division and confusion. Board misconduct has cost our district thousands of dollars, is 
undermining district progress, burdening staff, and pulling focus away from students. I believe that at 
this point, you are our district's greatest liability. 

During my last two years on the board, I experienced first hand how the conduct of Director Light 
monopolized the time and efforts of administrators and board members and how it negatively 
impacted our students.  

As a former Board member, I call on you to meet the standard of professionalism and integrity this 
community deserves. Follow policy, hold yourselves accountable, and elect a new board chair that 
will do the same. 

Thank you. 

 



Lisa Barrager Public Comment 5/11/2026  

My name is Lisa Barrager and I live in Springfield school district. I am a former SPS 
board member and grandmother to a new SPS student who is a kindergartner in the 
Spanish Language immersion program at Guy Lee School. My Granddaughter is a 
4th generation student of Springfield schools. It’s important to me that our district 
have a cohesive board of directors, as well as a strong superintendent. In the recent 
past I have witnessed evidence of discord and confusion among board members. 
This has included one director walking out of a meeting before it was adjourned, 
public animosity between board members including snide comments directed at 
each other, as well as members constantly stumbling for words and looking to 
chairperson Light for what looks like approval. These, and many other 
unprofessional and inappropriate behaviors continue to make me lose trust and 
confidence in the current board. One director has publicly stated that this board 
cannot be trusted, and while I tend to disagree with some of her egotistical 
behaviors, I have to agree whole heartedly. I would like to formally express my 
concerns regarding the leadership and conduct of this board, especially, board 
chairman Light. I think one thing we can all agree on is that in order to be an 
efective leader one must be committed to serving the best interests of their 
constituents. This does not seem to be the case with Chair Light. One example of 
this is a recent special session that was called on April 27 that should have been 
focused on the most important task at hand – finding a superintendent. Chair Light 
made this special session all about his desire to change a policy making it allowable 
for him and other board members to enter schools without going through the proper 
channels. Frankly, this concerns me. If Chair Light had his way, he – who has in the 
past been censured by fellow board members – who has proven he can’t be trusted 
– could just walk into my granddaughter’s school without reason, without 
permission. Chair Light, you seem to have a skewed sense of the “authority” that 
comes with being a board member. I for one, would not feel safe knowing that the 
members of this board could bypass the very simple task of gaining permission, to 
have access to our children. I don’t say these things as a personal attack on 
Chairman Light, or any specific board members. Director Brew, I realize you’re fairly 
new to this position, and I thank you for your service, and wish you the best. I’m 
speaking my mind in hopes that there can be a focus on a stronger, more 
collaborative board with more open transparency and leadership that proves that the 
values and goals of your mission are what is important. My hope is that this board 
will carefully consider these concerns and act to restore accountability and 
confidence as you move forward in prioritizing decisions that serve our students, 
families, and community. I ask that you make it your top priority to focus on finding 
a strong, capable superintendent who can take the reign of a very broken school 
district. I have seen evidence of these mentioned unprofessional behaviors this 
evening in Director Langworthy in eye rolls, head nodding, and commenting under 



I’m donating a collection of books on school board governance and best practices, and I 
sincerely hope this Board takes the time to read them and apply the principles they contain. 

Thank you. 

 
















































