
2026-2027 Salaried Hiring Placement Schedule

POSITION ENTRY BASE TOP BASE

Salary ranges are based on education credits and previous years of relevant experience at the time of hire and
based on Governing Board Policy GCBA.

New Teacher to HUSD

Nurse - BSN - PHD

Nurse - LPN - AA

Social Worker

OT / PT
Speech Path/ Behavior Specialist, HS Counselor,
Psychologist

SLPA/COTA

$51,628.00 $63,218.00

$50,157.00 $73,659.00

$42,841.00 $55,437.00

$40,619.00 $57,378.00
$67,179.00 $97,922.00

$77,426.00 $97,922.00

$46,902.00 $62,547.00

Data Coordinator, Network Administrator, IT
Specialist

CTE Director, Curriculum Coord, ELD Coord,
Preschool Coord., Instructional Specialist, Psych
Intern

Asst. Special Ed Director

F&N Nutritionist

HVAC Coordinator, Facilities Coordinator

$58,557.00 $70,015.00

$58,424.00 $89,164.00

$68,671.00 $89,164.00

$50,243.00 $67,244.00

$54,376.00 $64,627.00

Professional groups written in blue qualify for Classroom Site Fund dollars. Their hiring salary ranges include $8,755 of CSF money that is
included in their contract. They also qualify for an additional $3500 of Performance Pay through Classroom Site Fund dollars that is not included
in their contract.

Employees may receive additional compensation for graduate-level university courses at a rate of $250 for each 3 credit hours earned. These
credit hours have to directly relate to their subject specialization or be a clear benefit to the district. In order to receive credit, all courses must be
approved by the employee’s supervisor on the “Professional Staff Development Request” form. Employees can earn up to 45 credits beyond their
BA or up to 75 credits beyond their MA degree.
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