ONTARIO-MONTCLAIR SCHOOL DISTRICT

Ontario, California

SPECIAL MEETING OF THE BOARD OF TRUSTEES
Tuesday, May 12, 2026

AGENDA
Meeting Location: Briggs Education Center « 950 West D Street, Ontario, California 91762

For assistance with clarification or language translation of a specific Board Meeting agenda item, you may contact the
Superintendent’s Office at (909) 418-6445. As a courtesy, please silence your cell phones and other electronic devices while the
meeting is in session.

Accessibility-Special Accommodation

Individuals requiring special accommodations or modifications, including, but not limited to, any disabilities, including an
American Sign Language interpreter, auxiliary aids and services, accessible seating, or documentation in accessible formats, should
contact the Superintendent’s Office, at (909) 418-6445, as soon as possible.

Per Board Bylaw 9324, the District may tape, film, or broadcast any open Board Meeting. A copy of the recording of this meeting
may be found on our District website. Please contact the Superintendent’s Office at (909) 418-6445, if you have any questions.

A. PUBLIC MEETING- OPEN SESSION -5:00 PM BOARD OF TRUSTEES
Mrs. Alvarado
Mrs. Brake
Ms. Galvez
Mrs. Martinez
Ms. Rivas

B. PLEDGE OF ALLEGIANCE TO THE FLAG

C. ADOPTION OF AGENDA

Moved Seconded Vote
SA: KB: SG: FM: ER:

D. PUBLIC COMMENTS BY ATTENDEES FOR ITEMS ON THE AGENDA

The Board values and encourages members of the public to make public comments during its meetings. All individual comments shall be limited
to three (3) minutes with a maximum time of 20 minutes per topic of discussion, unless the time limits are waived by action of the Board.

In order to ensure non-English speakers, receive the same opportunity to address the Board, any member of the public who utilizes a translator,
shall be provided at least twice the allotted time to address the Board, unless simultaneous translation equipment is used to allow the Board to hear
the translated public testimony simultaneously.

Speakers are encouraged to make their remarks in a courteous manner that is respectful of all members of the education community and of the
District’s goal of supporting student achievement.

E. DISCUSSION/ACTION/PUBLIC HEARING

Superintendent’s Office
El. Adoption of Resolution 2025-26-98, Revised Resolution Terminating Services of Classified Employees

for Lack of Work and/or Lack of Funds: Approval (Ref. E 1.1-9)
Moved Seconded Vote
SA: KB: SG: FM: ER:



F. ADJOURNMENT

Moved Seconded Vote
SA: KB: SG: FM: ER:
Time:

NOTICE: Individuals requiring special accommodations or modifications, including, but not limited to, any disabilities, including
an American Sign Language interpreter or auxiliary aids and services, accessible seating, or documentation in accessible formats,
should contact the Office of the Superintendent at (909) 418-6445, or designee prior to the meeting.

The District hereby certifies that a publicly accessible copy of this agenda for a Special Board Meeting was posted at the Briggs
Education Center, located at 950 West D Street, Ontario, California 91762, not less than 24 hours prior to this meeting. Public
records related to the public session agenda that are distributed to the Board of Trustees less than 24 hours before a regular
meeting, may be inspected by the public by contacting Irma Sanchez at (909) 418-6445 to make arrangements to view these
records.




ONTARIO-MONTCLAIR SCHOOL DISTRICT
Ontario, California

May 12, 2026
TO: Sonia Alvarado, President and Board of Trustees
FROM: James Q. Hammond, Superintendent

SUBJECT: Adoption of Resolution 2025-26-98, Revised Resolution Terminating Services of Classified
Employees for Lack of Work and/or Lack of Funds

REQUEST ACTION

Approve Adoption of Resolution 2025-26-98, Revised Resolution Terminating Services of Classified
Employees for Lack of Work and/or Lack of Funds.

BACKGROUND INFORMATION

As California continues to experience a significant state budget deficit, funding reductions are impacting Local
Education Agencies statewide. This decline in available resources, combined with ongoing enrollment
decreases, has resulted in reduced revenue for school districts and necessitates thoughtful, proactive measures
to maintain fiscal stability. As a result, on May 7, 2026, the Board of Trustees adopted Resolution 2025-26-
93, Terminating Services of Classified Employees for Lack of Work and/or Lack of Funds.

Upon further review, a revision is being recommended to the May 7, 2026 Board Adopted Resolution, (2025-
26-93) to adjust clarifying language. The proposed revised resolution addresses a clerical error and contains
additional non-substantive revisions to provide clear language and improve transparency, reinforcing the
intentionality of the resolution as it relates to reduction in force for classified employees.

The Ontario-Montclair School District (OMSD) has made considerable efforts in recent years to avoid staff
reductions through strategic planning and collaborative problem-solving. These efforts have included close
coordination with District leadership and employee associations, as well as the strategic use of one-time funds
to support student learning and preserve essential services. However, as these one-time funding sources expire
and fiscal pressures intensify, the District must now implement sustainable, long-term budget solutions.

As part of this process, OMSD has conducted a comprehensive review of classified positions in preparation
for the upcoming school year. The item before the Board proposes the elimination of select classified positions
due to a lack of work and/or insufficient ongoing funding. These recommendations are made with careful
consideration and reflect the District’s commitment to prioritizing core instructional programs and student
services.

School sites and departments have actively participated in identifying needs and setting priorities through
established engagement processes, including School Site Councils, educational partner input sessions, and the
Local Control and Accountability Plan (LCAP). While these decisions are difficult, they are necessary to
ensure responsible stewardship of District resources and to sustain high-quality educational opportunities for
all students into the future.

(Ref. E 1.1)



Adoption of Resolution 2025-26-98, Revised Resolution Terminating Services of Classified Employees
for Lack of Work and/or Lack of Funds
May 12, 2026

On February 19, 2026, the OMSD Board of Trustees adopted Resolution 2025-26-75 during their Regular
Board Meeting to reduce or eliminate services by job classifications, leading to the layoff of classified
employees by the end of the 2025 — 2026 school year, as described and set forth in that Resolution. Revised
Resolution 2025-26-98 supersedes Resolution 2025-26-93 to further clarify the language and formalizes the
adjustment of classified staffing levels for the 2026-2027 school year. This includes the termination of specific
services, the implementation of bumping rights, and the restoration of previously reduced work hours. It is
prepared to finalize the bumping process that occurred following the original Board Action on February 19,
2026.

Prior to March 15, 2026, following the Board of Trustees' review of the recommendations in Exhibits A and
B, the Superintendent’s designee formally notified the affected classified employees of impacts to their
positions for the 2026—2027 school year. In accordance with Education Code sections 45117 and 45308, these
notifications informed staff of either a reduction in hours or the termination of services. Additionally,
employees were advised that bumping procedures would be required for the upcoming academic year.

Adoption of this resolution authorizes administration to send layoff notices to the affected classified employees
listed in Exhibit A for the restoration in the employees’ hours and Exhibit B of the layoff due to lack of work
and/or lack of funds, to take effect at the end of the 2025 — 2026 school year. The required notice will be sent
to affected classified employees, informing them of this action and any related rights in accordance with the
Education Code, California Law, and Board Policy. Notices will be given on or before May 14, 2026, in the
manner prescribed in Education Code section 45117.

This revised resolution (Resolution 2025-26-98) corrects a clerical error included in Resolution 2025-26-93,
adopted by the Board of Trustees on May 7, 2026, and contains additional non-substantive updates. Included
with the resolution as Exhibit A is the revised Resolution and Exhibit B is a Final Layoff List.

Prepared by: Hector Macias, Deputy Superintendent, Human Resources — s’

1 v

FINANCIAL IMPLICATIONS

The fiscal impact of approving this item would be to reduce expenditures. However, this savings would be in
part, mitigated by contract administration issues, including but not limited to the employees exercising bumping

rights.
Reviewed by: Phil Hillman, Chief Business Official W

SUPERINTENDENT’S RECOMMENDATION

The Superintendent recommends the Board approve the Adoption of Resolution 2025-26-98, Revised
Resolution Terminating Services of Classified Employees for Lack of Work and/or Lack of Funds.

Approved by: James Q. Hammond, Superintendent (—\w
e o ~
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EXHIBIT A

ONTARIO-MONTCLAIR SCHOOL DISTRICT BOARD OF TRUSTEES
Resolution 2025-26-98

REVISED RESOLUTION TERMINATING SERVICES OF CLASSIFIED EMPLOYEES
FOR LACK OF WORK AND/OR LACK OF FUNDS

WHEREAS, on February 19, 2026, the Ontario-Montclair School District Board of Trustees adopted
Resolution 2025-26-75 to reduce or eliminate 63 classified positions, and reduce the hours of 21
classified positions for lack of work and/or lack of funds effective June 30, 2026, as set forth in that
resolution. The Resolution also restored the daily hours of all Bus Drivers to six (6) hours per day,
pending the 2026 — 2027 bidding process, in accordance with an MOU between the District and the
California School Employees Association, dated April 12, 2024;

WHEREAS, of the 63 positions identified for elimination, 19 were vacant. Additionally, of the 21
positions identified for a reduction in hours, 4 were vacant;

WHEREAS, the classified positions referenced in Resolution 2025-26-75 will be reduced or
eliminated within the meaning of Education Code section 45117 effective June 30, 2026;

WHEREAS, on or about February 19, 2026, the Superintendent caused notice to be served to this
Board recommending that, as a result of the reduction and/or eliminations, 141 classified employees
will receive notice that their services will not be required or will be reduced for the 2026 — 2027 school
year, pursuant to Education Code section 45117. These notices also included the 53 Bus Drivers
having their hours restored to six (6) hours per day, pending the 2026 — 2027 bidding process, in
accordance with an MOU between the District and the California School Employees Association,
dated April 12, 2024;

WHEREAS, on or about February 20, 2026, and before March 15, 2026, the Superintendent’s
designee served preliminary layoff notices on 141 classified employees stating that it has been
recommended that their services will not be required for the 2026 — 2027 school year, pursuant to
Education Code sections 45117 and 45308,;

WHEREAS, the preliminary layoff notices advised the recipients that they could request a hearing to
determine if there was cause for not reemploying them for the ensuing 2026 — 2027 school year, and
that a failure to timely request a hearing shall constitute a waiver of the right to a hearing and their
services will accordingly be terminated pursuant to the recommendation without a hearing;

WHEREAS, one employee requested a hearing, and subsequently withdrew his request. This means
that no recipient requested a hearing within the time allowed and therefore all recipients waived any
rights to a hearing, and the jurisdictional and statutory prerequisites have thus been satisfied as to all
such employees as required by law;

WHEREAS, accordingly, this layoff proceeded without the need for an evidentiary hearing;

WHEREAS, the employees who received notice were afforded displacement rights according to law;
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WHEREAS, the Board of Trustees opted not to proceed with the proposed reductions in hours of 21
classified positions identified in Resolution 2025-26-75, and hereby dismisses the Statements of
Reduction in Force as to the following employees, some of which include proposed reductions and
others were precautionary notices;

THE FOLLOWING CLASSIFIED PERSONNEL WILL RECEIVE THE APPROPRIATE
NOTIFICATION OF RESTORED HOURS:

NAME ASSIGNMENT EFFECTIVE
Wendy Acosta Library Media Asst./Lehigh 6 hrs. 07/01/2026
Andrea Alvarado Instructional Asst./Corona 6.75 hrs. 07/01/2026
Danielle Bahia Instructional Asst./Haynes 5 hrs. 07/01/2026
Cheryl Baker Library Media Asst./Buena Vista 4 hrs. 07/01/2026
Renee Barthelemy Instructional Asst./Mariposa 5 hrs. 07/01/2026
Christian Buenrostro Student Mentor & Campus Asst./Berlyn 4 hrs. 07/01/2026
Dulce Cabrales-Cid Library Media Technician/Wiltsey 4 hrs. 07/01/2026
Edna Carrillo Library Media Asst./Corona 4 hrs. 07/01/2026
Chelsea Castellano Instructional Asst./Arroyo 6.75 hrs. 07/01/2026
Chloe Collins PE Asst./Briggs-L&T 6.25 hrs. 07/01/2026
Anthony Correa Grounds Maintenance Worker II/Briggs-Operations 8 hrs.07/01/2026
Victoria Espinoza Student Mentor & Campus Asst./Corona 8 hrs. 07/01/2026
Ashley Flores Library Media Asst./Haynes 4 hrs. 07/01/2026
Yesenia Garcia Library Media Technician/ De Anza 6 hrs. 07/01/2026
Lily Gomez Instructional Asst./Euclid 5 hrs. 07/01/2026
Karla Gonzalez Instructional Asst./ Kingsley 5.5 hrs. 07/01/2026
Samantha Gonzalez Library Media Asst./Edison 3 hrs. 07/01/2026
Luis Hernandez-Garcia Student Mentor & Campus Asst./Euclid 8 hrs. 07/01/2026
Marina Holguin School Family Outreach Asst./Monte Vista 3.5 hrs. 07/01/2026
Lori Klancnik Library Media Asst./Central 6 hrs. 07/01/2026
Michelle Lopez Instructional Asst./Euclid 5 hrs. 07/01/2026
Kyle Luquin PE Asst./Briggs-L&T 6.25 hrs. 07/01/2026
Anthony Manago Student Mentor & Campus Asst./Lehigh 8 hrs. 07/01/2026
Jessica Mancera Administrative Asst. [I/Briggs-L&T 07/01/2026
Lourdes Manzo School Office Asst. /Hawthorne 7 hrs. 07/01/2026
Andria Metz Library Media Asst./Elderberry 3 hrs. 07/01/2026
Dalila Montes Food Service Asst. I/Kingsley 4 hrs. 07/01/2026
Wendy Gonzalez Moran Instructional Asst./Lincoln 5.5 hrs. 07/01/2026
Joel Perales Jr. Student Mentor & Campus Asst./Hawthorne 8 hrs. 07/01/2026
Desiree Perez Instructional Asst./Corona 5 hrs. 07/01/2026
Sam Perez Instructional Asst./Buena Vista 4 hrs. 07/01/2026
Emily Ramirez Library Media Asst./Montera 3 hrs. 07/01/2026
Emily Ramirez Library Media Asst./Vista Grade 3 hrs. 07/01/2026
Nyemia Jackson Rhodes Instructional Asst./Haynes 5.5 hours 07/01/2026
Leilani Sanchez Instructional Asst./Central 5.5 hrs. 07/01/2026
Jeffrey Sheedy Student Mentor & Campus Asst./Vina Danks 8 hrs. 07/01/2026
Samuel Villatoro Instructional Asst./Arroyo 5 hrs. 07/01/2026
Sara Zatarain Student Mentor & Campus Asst./Buena Vista 4 hrs. 07/01/2026
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WHEREAS, after preliminary notices were issued, one employee received a promotion, and 4
resigned, rendering a final layoff notice unnecessary as to these 5 employees;

WHEREAS, Education Code section 45117, subdivision (c), provides that the Board of Trustees shall
make the final determination as to the sufficiency of the cause and disposition of the layoff;

WHEREAS, the jurisdictional and statutory prerequisites have been satisfied as to the 46 classified
individuals named in the Final Layoff List attached hereto, and the 53 Bus Drivers being restored to
six hours per day in accordance with the MOU listed above, to the extent required by law; sufficient
cause exists for such employee’s termination/change of employment after consideration of facts
including but not limited to the employee’s length of service and scope of qualifications; and that
cause relates to the lack of work and/or lack of funds, and relates to the welfare of the schools and the
pupils thereof, within the meaning of Education Code section 45117 and 45308, subdivision (a), to the
extent those provisions apply;

WHEREAS, the services of no permanent or other classified employee are being terminated while
any probationary or other classified employee with less seniority is being retained to render a service
which the permanent or other employee is competent to render, within the meaning of, and except as
permitted by, Education Code section 45308;

WHEREAS, rights to reemployment pursuant to Education Code section 45117 and/or 45308 shall
be provided to the classified employees whose services are terminated as a result of this layoff; and

WHEREAS, Education Code section 45117, subdivision (¢)(3)(A), requires final Board action and
notifications to employees by no later than May 14, 2026.

NOW, THEREFORE, BE IT RESOLVED that the above recitals are true and correct, and this
Board hereby orders final layoff action in the proceeding described above.

BE IT FURTHER RESOLVED that the employment of the 46 classified individuals named in the
Final Layoff List attached hereto, and the 53 Bus Drivers being restored to six hours per day in
accordance with the MOU listed above, is hereby terminated or changed as noted effective upon the
close of the current fiscal year (i.e., the end of such employee’s last working day prior to July 1, 2026);

BE IT FURTHER RESOLVED this decision is effective immediately and that the 46 classified
employees named in the attached Final Layoff List, and the 53 Bus Drivers being restored to six hours
per day in accordance with the MOU listed above, shall be given appropriate notice by the
Superintendent or designee of the change, reduction or elimination of the employees’ positions, or
resulting displacement, with said notice to be given on or before May 14, 2026, in the manner
prescribed by law; and

BE IT FURTHER RESOLVED that reemployment rights be afforded in accordance with the

Education Code, if and when reemployment is offered and to the extent any reemployment rights are
applicable to any of the above-referenced employees.
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PASSED AND ADOPTED by the Board of Trustees of the Ontario-Montclair School District on the
of May, 2026 by the following vote:

AYES: NOES: ABSENT: ABSTAIN:

Sonia Alvarado, President
Board of Trustees
Ontario-Montclair School District

I, Kristen Brake, Clerk of the Board of Trustees of the Ontario-Montclair School District, do certify
that the foregoing Resolution was regularly introduced, passed and adopted by the Board of Trustees
at a special meeting held on .

Kristen Brake, Clerk
Board of Trustees

Ontario-Montclair School District

(Ref. E 1.6)



THE FOLLOWING TERMINATED OR IMPACTED CLASSIFIED PERSONNEL WILL RECEIVE

EXHIBIT B
FINAL LAYOFF LIST

THE APPROPRIATE NOTIFICATION:

NAME

Perla Aguayo

Sara Altamirano
Sarah Angulo
Yhadira Barajas
Christian Buenrostro
Rosalia Campos

Alexa Carmona

Janely Carmona

Yarensy Cruz-Rodriguez

Jeneen Cuevas
Maria Dedios
Kenna Delgadillo
Sara Duarte

Mia Ferrino
Jessica Ganda
Liliana Gonzalez
Adriana Grider
Samantha Hampton
Danielle Johnson
Aracely Lara
Anais Lopez

Jennifer Lopez

Pedro Lopez Jr.

ASSIGNMENT

Instructional Asst./Kingsley 6.75 hrs. to Lincoln 6.75 hrs.
Instructional Asst./Ramona 5 hrs. to Central 5 hrs.
School Family Outreach Asst./Buena Vista 8 hrs. to
39-Month List

Student Mentor & Campus Asst./Serrano 8 hrs. to

El Camino 4 hrs. and Elderberry 4 hrs.

Student Mentor & Campus Asst./Edison 4 hrs. to
Lincoln 4 hrs.

Student Mentor & Campus Asst./Vista Grande 4 hrs. to
Moreno 8§ hrs.

School Family Outreach Asst./Wiltsey 8 hrs. to
39-Month List

Instructional Asst./El1 Camino 6.75 hrs. to Montera 6.25 hrs.

Instructional Asst./Mission 6.75 hours to Berlyn 6 hrs.
School Family Outreach Asst./Vista Grande 8 hrs. to
Vina Danks 8 hrs.

School Family Outreach Asst./Ramona 8 hrs. to
Briggs-CWA 8 hrs.

School Family Outreach Asst./Lincoln 8 hrs. to
Howard 4 hrs.

Instructional Asst./Buena Vista 5.5 hrs. to Kingsley 5 hrs.
Instructional Asst./Bon View 6.75 hrs. to Lehigh 6.75 hrs.

Instructional Asst./Del Norte 6.75 hrs. to Montera 6 hrs.
School Family Outreach Asst./Elderberry 8 hrs. to

PE Asst./Briggs-L&T 6.25 hrs.

School Family Outreach Asst./Wiltsey 8 hrs. to

Central 8 hrs.

School Family Outreach Asst./Lehigh 8 hrs. to

Vernon 8§ hrs.

Student Mentor & Campus Asst./Haynes 8 hrs. to
Mariposa 8 hrs.

[A-Bilingual Spanish/Hawthorne 6.75 hrs. to
Proctor/Sultana 6.75 hrs.

School Family Outreach Asst./Howard 8 hrs. to
Lincoln 8 hrs.

School Family Outreach Asst./Haynes 8 hrs. to
Hawthorne 8 hrs.

Utility Maintenance Worker/Briggs-Operations 8 hrs. to

Grounds Maintenance Worker [I/Briggs-Operations 8 hrs.

(Ref. E 1.7)

EFFECTIVE

07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026
07/01/2026

07/01/2026



THE FOLLOWING TERMINATED OR IMPACTED CLASSIFIED PERSONNEL WILL RECEIVE
THE APPROPRIATE NOTIFICATION: (continued)

NAME ASSIGNMENT EFFECTIVE

Jessica Loza Instructional Asst./Central 6.75 hrs. to Del Norte 6.75 hrs.  07/01/2026

Maya Luna School Family Outreach Asst./Montera 8 hrs. to 07/01/2026
Euclid 8 hrs.

Aydin Macias School Family Outreach Asst./Howard 4 hrs. to 07/01/2026
39-Month List

Ashley Marquez Instructional Asst./Moreno 5 hrs. to Corona 5 hrs. 07/01/2026

Christopher Martin Student Mentor & Campus Asst./Central 8 hrs. to 07/01/2026
Serrano 8 hrs.

Rocio Mendez Instructional Asst./Berlyn 6 hrs. to Buena Vista 5.5 hrs. 07/01/2026

Adan Miguel Videographer/Briggs-Superintendent 8 hrs. to 39-Month List 07/01/2026

Kristeen Miguel School Family Outreach Asst./Del Norte 8 hrs. to 07/01/2026
Corona 8 hrs.

Ivan Miramontes Student Mentor & Campus Asst./Kingsley 8 hrs. to 07/01/2026
Montera 8 hrs.

Jonathan Navarro School Family Outreach Asst./Moreno 8 hrs. to 07/01/2026
Buena Vista 8 hrs.

Karina Palma-Trujillo Student Mentor & Campus Asst./Montera 8 hrs. to 07/01/2026
Vineyard 8 hrs.

Gabriela Pena School Family Outreach Asst./Central 8 hrs. to 07/01/2026
39-Month List

Jennifer Pinillos Pinedo School Family Outreach Asst./Vina Danks 8 hrs. to 07/01/2026
Library Media Technician/Vina Danks 5 hrs.

Claudia Prieto-Rodriguez Instructional Asst./Kingsley 6.75 hrs. to Howard 6.75 hrs.  07/01/2026

Maria Reed Instructional Asst./Montera 6.25 hrs. to Central 6.75 hrs. 07/01/2026

Matthew Robles Student Mentor & Campus Asst./Moreno 8 hrs. to 07/01/2026
39-Month List

Alex Rodriguez School Family Outreach Asst./Elderberry 8 hrs. to 07/01/2026
39-Month List

Anthony Ross Lead Campus Safety Officer/Briggs-CWA 8 hrs. to 07/01/2026
Campus Safety Officer/Briggs-CWA 8 hrs.

Gabriela Rubalcava School Family Outreach Asst./Euclid 8 hrs. to 07/01/2026
39-Month List

Jocelyn Silva-Hernandez School Family Outreach Asst./Briggs-CWA 8 hrs. to 07/01/2026
39-Month List

Taylor Stivers School Family Outreach Asst./El Camino 8 hrs. to 07/01/2026
Lehigh 8 hrs.

Valerie Varela Instructional Asst./Bon View 6.75 hrs. to 07/01/2026
El Camino 6.75 hrs.

Manuel Vasquez Campus Safety Officer/Briggs-CWA 8 hrs. to 07/01/2026

Utility Maintenance Worker/Briggs-Operations 8 hrs.

(Ref. E 1.8)



THE FOLLOWING BUS DRIVERS SHALL HAVE THEIR HOURS RESTORED TO 6 HOURS PER
DAY IN ACCORDANCE WITH AN MOU, DATED APRIL 12, 2026, WITH THE CALIFORNIA

SCHOOL EMPLOYEES ASSOCIATION & ITS CHAPTER 108:

NAME

Rita Alanis

Ximena Balanzar Anguiano
Patricia Torres Angulo
Rosemary Arnett
Martha Camarena
Dolores Campos
Luisa Castaneda
Benny Chau

Kina Childs

Carlos Contreras

Ana Robledo Correa
Renee De La Garza
Clara Lopez Desirena
Maria Estrada
Domenica Franco
Gabriela Gomez
Susana Gutierrez
Pauline Hasselbrook
Dolores Hernandez
Grace Hernandez
Griselda Hernandez
Tony Hoggard

Naila Hurtado
Catherine Ibarra
Rafael Juarez

Cristian Lazo
Jonathan Lopez
Eduardo Macias

Jkara Moore

Tina Ochoa

Dominic Ortiz

Alicia Quintana
Angelica Ramirez
Elizabeth Ramirez-Martinez
Ginger Ritter

Norma Rivera

Tyler Roberts

Jose Rodriguez
Monica Sanchez Ramirez
Darlene Saldana
Alejandra Mendoza Santana
Sarahi Santistevan
Selene Saucedo

Lori Smith

Susan Soltra

NAME

Sandy Strevell
Daniel Tamayo
David Tate
Lorne Taylor
Shanna Taylor
Eduardo Trejo
Monica Velasco
Gloria Vieyra
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