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Sexual Abuse and Molestation Coverage Policy for Outside Renters​
Effective Date: January 1, 2027 

Las Virgenes Unified School District requires Sexual Abuse and Molestation coverage when an outside 
facility user, renter, contractor, vendor, volunteer group, or third-party organization provides, directs, 
supervises, coaches, instructs, or otherwise conducts an activity involving minors on District property and 
the District is not directly supervising and controlling the activity through LVUSD employees. 

For these activities, the outside user or provider shall maintain Sexual Abuse and Molestation coverage 
with limits of not less than $3,000,000 per occurrence and $6,000,000 aggregate. This requirement applies 
to youth programs, camps, clinics, athletic activities, enrichment programs, childcare-related activities, 
rehearsals, clubs, training sessions, or similar activities where non-LVUSD adults are working directly 
with minors on District property. 

Coverage must apply to actual or alleged sexual abuse, molestation, sexual misconduct, negligent hiring, 
negligent supervision, negligent retention, negligent training, failure to report, and failure to investigate. 
Where available, the District shall be named as an additional insured, and the coverage shall be primary 
and noncontributory to any District insurance or self-insurance. 

The District may allow a lower Sexual Abuse and Molestation coverage threshold of $1,000,000 per 
occurrence and $2,000,000 aggregate for District-controlled events or activities staffed solely by LVUSD 
employees who have all been formally screened, fingerprinted, and cleared through the California 
Department of Justice as part of District employment. This exception exists because LVUSD employees 
are already subject to the District’s hiring, fingerprinting, background clearance, mandated reporter, 
supervision, evaluation, discipline, and administrative accountability processes. In those circumstances, 
the District controls both the activity and the adults responsible for supervising students.  

The presence of a custodian, security officer, administrator, or other District employee on campus for 
facility access, site coverage, or general oversight does not constitute District supervision of the renter’s 
activity for purposes of this requirement. An outside user may not avoid the higher coverage requirement 
merely because District personnel are present on campus. 

The District retains sole discretion to determine whether an event, activity, provider, or facility use 
requires the higher Sexual Abuse and Molestation coverage standard. Failure to provide required coverage 
may result in denial, suspension, or cancellation of facility use, event approval, or contracted services. 
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