
MOORPARK UNIFIED SCHOOL DISTRICT 
 

BOARD MEETING HIGHLIGHTS 
May 5, 2026 – District Office Board Room

 
General Business, Board Reports  
• Board Members shared information regarding their recent site visits, committee reports and other 

community related activities.   
 

Superintendent’s Report 
 

• Above and Beyond Recognition:  The Board of Education and Superintendent Hays recognized and thanked 
Marlica Navalta, Staff Secretary, for going Above and Beyond for the students, staff and families of THS@MC. 

 
• School Resource Officer Report: Nick Odenath, Moorpark Chief of Police, and Deputy Nathalie Ospina, 

Moorpark School Resource Officer, presented and reviewed activities, reports and visits conducted by the 
SRO during the 2025-2026 school year.   
 

Board Items for Action/Discussion 
 

• The Board reviewed the VCOE letter accepting the District’s positive certification for the 2025-2026 
second period interim report.   
 

 

Building Program 
 

Personnel 
• The Board approved: 

o Classified employment report 
o Certificated employment report and introduced Merly Soni, the new Director of Curriculum & 

Instruction 
o Payment of stipends 
o 2026-2027 revised school year calendars and the proposed new 2027-2028 and 2028-2029 school 

year calendars 
o Resolution, Classified Employees Week, May 17-23, 2026 
o Resolution, Implementing Classified Layoffs 
o The annual declaration of need for fully qualified educators, 2026-2027 

• The AB 1200 disclosure was reviewed for the base salary increases to all MEA & CSEA bargaining unit 
members; confidential employees; certificated and classified management employees; Assistant 
Superintendents; and Superintendent along with the sources of funding for the proposed payments.  The 
Disclosure of Collective Bargaining Unit Agreement was submitted to the Ventura County Office of Education 
for the required ten-day review and has been accepted. 

• The Board approved the tentative agreement between the District and the California School Employees 
Association, Chapter 498 for the 2025-2026 school year: including an on-schedule increase of 3% to the 
classified salary schedule, retroactive January 1, 2026; classified salary schedule adjustments; and 
modifications to Article I (Preamble), Article X (Hours and Overtime), Article XIII (Discipline), and Article XXV 
(Term)  

• The Board approved the tentative agreement between the District and the Moorpark Educators Association, 
including an on-schedule increase of 3.5% to the certificated and counselor salary schedules, retroactive to 



March 1, 2026; salary schedule adjustments; calendar adjustment; and modifications to Article 5 (Working 
Hours & Calendar); Article 8 (Safety); Article 10 (Evaluations); and Article 13 (Leaves)  

• The Board approved an on-schedule increase of 3% to the confidential salary schedule, retroactive to January 
1, 2026. 

• The Board approved an on-schedule increase of 3% to the classified and certificated management salary 
schedules, retroactive to March 1, 2026. 

• The Board approved an on-schedule salary increase of 2.5% for the Assistant Superintendents, retroactive to 
March 1, 2026.  

• The Board approved an on-schedule salary increase of 2.5% for the District Superintendent, retroactive to 
March 1, 2026.  

• The Board approved the proposed revisions to the following Salary Schedules: 
o Classified Management Salary Schedule: Occupational Therapist and Director of Child Nutrition 

Services - column shifts 
o Certificated Management Salary Schedule: Occupational Therapist, Program Specialist, and Assistant 

Principal, High School - column shifts 
 

Instructional Services 
• The Board recognized MUSD’s 2026 Indian Education Honorees: Indian student of the year: Arielle Ramirez, 

Kaleah Ruvalcaba and Olivia DeLaCruz; Indian education graduating class: Jocelyn Little and Olivia DeLaCruz 
• The Board approved: 

o 2025-2026 CTE Advisory Committee 
o Preschool self-evaluation survey 
o Student Discipline/Explusions – two 

 

Business Services 
• The Board approved: 

o Service agreements: Star of CA (SE services); ABA Network (SE services); Amergis Healthcare Staffing, 
Inc.; The HELP Group; MOU, Dual Enrollment, VCCCD; Agreement, VCCCD, College and Career Access 
Pathways; Interdistrict Transfer MOU; MOU with Ventura USD, Indian Education Consortium 

o Acceptance of donations 
o Warrants issued through April 30, 2026 
o Ratification of purchase orders 
o Resolution, Ordering a Regular Governing Board Member Election, November 3, 2026 
o Award of bid – Chaparral Middle School Flooring Project 

Board Policies 
 
 

Adjournment 
 
The next regular meeting is scheduled for Tuesday, May 19, 2026, 5:30 PM. 
 


