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MEMORANDUM OF AGEREMENT

It is hereby agreed by and between the Saugerties Central School District and the CSEA, Local
1000 AFSCME AFL-CIO that the collective bargaining agreement that expired on June 30, 2025
shall be extended for a period of three (3) years (July 1, 2025 through June 30, 2028) and shall
remain unchanged except as set forth below:

1. Page 3, Article 2 {Grievance Procedure), Section 2.2, Step 4, Modify as foliows:

Step Four

If the Association is not satisfied with the decision rendered at Step Three of the grievance
procedure, it may submit the grievance to arbitration by providing written notice to the
Superintendent within twenty (20) calendar days after the decision at Step Three. Within
five(5) fifteen (15) calendar days after such written notice of submission to arbitration, the
Board and the Association will agree upon a mutually acceptable arbitrator and will obtain a
commitment from said arbitrator to serve. If the parties are unable to agree upon an
arbitrator or to obtain such a commitment, within the specified period, a request for a list of
arbitrators will be made to the Amerean-Asbitration-Associatior New York State Public
Employment Relations Board (NYSPERB), The parties will be bound by the rules and
procedures for the Ameriean-Asbitration-Assoeiation NYSPERB.

The arbitrator shall limit his or her decision strictly to the interpretation or application of the
expressed provision of this Agreement relating to issues submitted to him or her. The
arbitrators decision shall be final and binding upon both parties. The arbitrator has no
authority to add to or subtract from any provision of the submitted collective bargaining
agreement. The parties will share the cost of the arbitrator equally.

2. Page 4, Article 3 (Leaves: Extended, Sick, Individual, Bereavement), Section B, Revise first
sentence as follows:

All members of this unit shall accumulate sick time leave at the rate of twelve (12) days per

year. Sick time shall be pro-rated based for service of less than a full year.

3. Page 5, Article 4 (Retirement benefits), Section A(3), Add the following:

For Employees Hired Prior to ratification of this Agreement:

A retiree enrolled in a family or 2 person coverage shall pay $2,500 annually and a
retiree enrolled in individual coverage shall pay $1,500 annually.

For Employees Hired On or After ratification of this Agreement:

A retiree shall pay the same contribution percentage in retirement as they did in their
final year of service with the District.
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Page 7-8, Article 4 (Retirement Benefits), Section B(1), Revise as follows:

For employees hired prior to July 1, 2019: The District will provide a cash amount equal to
$45.00 $35-00 for each of the unused accumulated sick and/or individual leave days at the
time of retirement if the employee retires with under 15 years of service to the District;
$45.00 $40-00 for each such day if the employee retires with 15 to 19 years of service; and
$55.00856-80-for each such day if the employee retires with 20 or more years of service.

Page 7-8, Article 4 (Retirement Benefits), Section B(2), Replace the chart with the
following:

0 — 75 50 days $0 $0

7651 — 100 days $25/day $625 $1,250
101 - 140 days $40 /day $1,600
141-180 days $45/day $1,800
181-220 days $50/ $55/day $2:000 $2,200
221 - 230 days $55 $60/day $550 $600

Page 10, Article 5 (Insurance Coverage), Sections B and C, Revise as follows:

B. Dental Insurance

The employer agrees to provide full time employees who are members of this unit Dental
Insurance using the Delta Dental Plan, or other comparable plan that is substantially
equivalent in benefits, offered by the District.

C. Individual Vision Coverage

The Employer agrees to provide full-time employees with Platinum EBF family vision
coverage or other comparable plan that is substantially equivalent in benefits.

Page 11, Article 7 (Holidays), Add Juneteenth to the list of holidays.

Page 13, Article 9 (Working Hours), Sections D, Replace with the following:

In the event there is a State of Emergency due to inclement weather, and there is a ban on
roads within the Saugerties Central School District for non-essential employees, employees
required to report to work, and who do report to work, shall be paid double time for all hours
worked during the period of the State of Emergency.

Page 13, Article 8 (Vacation Plan) -Add new section N which provides as follows:

Upon separation for any reason, an employee or their estate, as the case may be, shall be
paid out for any remaining unused vacation accruals at their current rate of pay.
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Page 15, Article 10 (Overtime), Section F, Revise as follows:

Any employee who has completed his normal workday and is required to leave the premises
and report back to work-in-the-same24-housrperiod outside of their regularly scheduled
shift shall be paid, at the overtime rate of pay, for two (2) hours or actual work hours,
whichever is greater. The minimum of two (2) hours Fhisseetior shall not be applicable
when the employee leaves his work through no fault of the District or is prevented from
working because of work stoppages, failure of utilities, or acts of God, in which case he
shall be paid at the overtime rate of pay, for the time actually worked, if any.

Page 17, Article 12 (Salary Schedule), Add the following:

The salary schedules, shift differential and stipends shall increase by 3% effective July 1,
2025, July 1, 2026 and July I, 2027.

Page 17, Article 12 (Salary Schedule), Add the following:

In the event the District has the agreement of all other Unions, and with at least six (6)
months advance notice of the change, the District may implement a bimonthly payroll
system with paychecks distributed to employees on the 15" and the last business day of the
month.

Page 17, Article 12 (Salary Schedule), Add the following:

Absent extenuating circumstance approved by the Superintendent of Schools or their
designee, direct deposit of the paycheck of each unit member, to the financial institution of
the unit member’s choice, shall be required.

Page 21, Article 13 (Labor/Management Committee):
Safety Committee

Effective starting in the 2000-2001 school year, a safety committee will be established. The
Committee shall be composed of representatives chosen by the Association and District. The

Committee shall meet at the request of the Union. gquarterly-ermoere-regularhyifnecessary.

Page 21, Article 14 (Gear), Revise first paragraph as follows:

The District agrees to supply to each elementary school one (1) raincoat and one (1) pair of
boots. The District also agrees to supply two (2) raincoats and two (2) pairs of boots for the
Maintenance Shop. The District agrees to provide six (6) shirts, and two (2) sweatshirts for
each member of the unit each year. Employees shall be required to wear all District provided
shirts. The District agrees to provide employees with their annual allotment of shirts no
later than September 1 of each year. In the event that the District fails to meet the September
1 deadline, employees shall not be required to wear District provided shirts until the time
when shirts are distributed to the employees. The District will provide a shoe allowance of
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up to $185.00 160-00 per year. Effective July 1, 2026, the shoe allowance shall increase to
$210.00 per year. Effective July 1, 2027, the shoe allowance shall increase to $235.00
per year. Employees will purchase work shoes and be reimbursed after submitting an
appropriate receipt. Employees may purchase multiple pairs of shoes throughout the year for
reimbursement up to the maximum provided above. The District reserves the right to reject a
purchase that it does not deem work appropriate for the unit member's position and
responsibilities.

16. Page 22, Article 14 (Gear), Insert new paragraph which provides as follows:

All unit members shall be required to use multifactor authentication if required for particular
District programs. Employees shall receive training on multifactor authentication. Each unit
member will receive one Fob. At the unit members’ option, they may elect to use their
personal cellphone instead of the Fob, to exercise this option, their Fob must be returned to
the District. In the event a unit member loses or damages their Fob, the District will replace
it at no cost to the unit member. In the event a unit member loses or damages their Fob more
than one time, the unit member shall be responsible for the cost of replacing it, up to $50. In
the event a Fob does not work and does not appear to be damaged, the District shall be
responsible for the full cost of replacement.”

17. Incorporate all the terms and conditions of the memorandum of agreement from January 6,
2021.

18. This Agreement is subject to ratification of the Union and approval of the Board of
Education.

Dated: December 4, 2025

AUGERTIBE CSD ~ CSEA




