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ARTICLE XIX DEPENDENT CHARTER SCHOOL 
(Continued) 

 
 
 
IV. Assignment and Transfer 
 

A.​ Transfers from a NUSD Non-Charter School into a NUSD Dependent Charter School 
 

A teacher shall file a request for transfer in accordance with the provisions during the open 
transfer and reassignment period as described in Article XI - Transfer and Reassignment. All 
qualifying transfer requests to a dependent charter are subject to interview by the dependent 
Charter School administration. 

 
If the transfer request is granted, the teacher shall request and be granted an LOA from 
NUSD per Article VII - Leaves paragraph J in order to transfer into a dependent charter 
school. 

 

Transfers from a NUSD Non-Charter School into a NUSD Dependent Charter School 

 
Scenario 

Member Status in 
Non-Charter upon 
start of the next 

school year 

Enters NUSD 
Dependent 

Charter School 
as 

 
While on 
LOA 

 
At Dependent 

Charter School 

1. 2nd year 
probationary 

1st year 
probationary 

Maintains 
placement on 

NUSD non-charter 
seniority list for up 
to 3 years while 

the Leave Of 
Absence (LOA) is 

in effect 

Assigned 
dependent 

charter school 
seniority number 

 
2. 

 
Permanent 

 
1st year 

probationary 

\ 

 
B.​ Transfers from a Dependent Charter into a NUSD Non-Charter School 

 
A dependent charter school teacher can apply through the open transfer and reassignment 
period as described in Article XI - Transfer and Reassignment for non-charter school positions 
that he/she is appropriately credentialed for. 

 
If a Dependent Charter permanent teacher makes the request for transfer into a non-charter 
school, that teacher will maintain their permanency within NUSD. 

 
If the request for transfer into a non-charter is made by a Dependent Charter probationary 
teacher, that teacher will maintain their probationary status within NUSD unless that teacher 
has completed 2 years of probationary teaching at the dependent charter, in which case the 
teacher would earn permanent status in NUSD. 
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Transfers from a NUSD Dependent Charter into a NUSD Non-Charter School 

 
 
 
Scenario 

Member Status 
in NUSD 

Dependent 
Charter School 
at the start of 
the next year 

 
Enters 
NUSD 

Non-Charter 
as 

 
Leaving 

Dependent 
Charter 
School 

 
 
 

At NUSD Non-Charter 

1. 2nd year 
probationary 

2nd year 
probationary 

 
 
 
 
 

 
Loses 

seniority 
number on 
dependent 
charter list 

Assigned NUSD 
non-charter seniority 
number based on the 
following: 
1.​ If originally hired at the 

dependent charter, 
seniority will be based 
on the date of hire at the 
dependent charter 

2.​ If originally hired by 
non- charter and 
subsequently 
transferred to a 
dependent charter, 
seniority will be based 
on the original non- 
charter hire date as long 
as there has been 
consecutive service in 
NUSD non-charter or 
dependent charter 
schools 

2. 3rd year 
probationary Permanent 

 
 
 
 

 
3. 

 
 
 
 

 
Permanent 

 
 
 
 

 
Permanent 

 
V. Work Calendar/Work Year 
 

A.​ The current instructional minutes, collaboration time, workday and work year at LGA will be 
used as the baseline from which future negotiations will commence. 
 

B.​ Site administration will meet and consult with site charter school teachers to determine the 
appropriate number of periods and schedule to accommodate charter program needs. 
 

C.​ Teachers 

Work Year 187 work days (180 student days and 7 staff days) 

Instructional 
Minutes 67,075 
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Work Day Arrive 15 minutes prior to student day 

 
See attached bell schedule. (30 minute lunch included) 

Back-to-School Night: 1 event per year 
Exhibition Night: 2 events per year 

Non-Instructional Duties: 12 hours 

Office Hours: 100 minutes/week 

Members shall meet their office hours requirements by working within their 
departments to create a schedule that may offer both morning and afternoon 
options for students. 

1.​ The member shall publish windows of availability prior to the start of the 
quarter, subject to changes as needed. 

2.​ Windows of availability will be either directly before, or directly at the 
conclusion of the student school day. 

3.​ Windows of availability will not be scheduled during any other school 
business 
that requires the attention of the member holding office hours. 

Staff Meeting: 60 minutes/month (except in case of emergency) 

 
 Minimum Days: In alignment with the meet and consult language, if 

minimum days are used for finals, staff is allowed to leave after the end of 
the student day. Under the current student schedule, there are eight (8) 
minimum days for finals. 

 
The option to have up to five (5) current instructional days changed to early 
release days to allow for teacher collaboration (either by grade level or 
departments), or other entire staff development activities. It is understood 
that this collaboration/development time will not be used for faculty meetings 
and teachers will attend until what would be the end of a normal school day. 

Graduation/Promotion Ceremony: Teachers not covering other classes 
shall attend graduation/promotion if occurring during a contracted workday. If 
after the normal work day, teachers will attend based on NIDS assignment. 

Parent/Teacher Meetings: Participation in principal or parent-initiated 
meetings is among a teacher's required duties. These meetings will be 
scheduled no earlier than thirty (30) minutes before or later than sixty (60) 
minutes after the student day; or unless otherwise mutually agreed upon. 
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Admin-Requested Period Substitution: In the event a substitute is not 
available, a regular teacher may be used as a substitute during his/her prep 
period. The Administrator will make the request of the employee, and their 
participation is voluntary, unless there is an emergency situation in which a 
class of students will go without coverage. Any teacher, who serves as a 
substitute teacher will be compensated at the Extra Duty rate, established in 
Article IV of this agreement, per regular period and 1.75 times the Extra Duty 
rate per block period. It is the employee’s responsibility to ensure the time is 
reported to Payroll on an hourly timesheet. 

Collaboratio
n Time 

60 minutes/week - Students released early 
Collaboration meeting time shall be used at all grade levels for the purposes 
of: 
•​Developing Common Assessments 
•​Planning and modifying instruction in alignment with Grade-Level/Subject 

Standards 
•​Unit Development 
•​Sharing Best Practices 
•​Analyzing Student Assessment Data 
•​Student Placement 
•​Interdisciplinary Planning 
•​Student Social-Emotional Well-being 

 
 

*Advisory Period is a 20-minute period in the school day during which each teacher is assigned 
group of students for the school year. This is an opportunity to connect with students and 
families, promote student college and career readiness, and build positive school culture. 
Teacher advisors will become the main point of contact for families of their group of students, and 
will be expected to facilitate communication with other staff when necessary. Refer to LGA staff 
handbook for additional information 

 
       D. Counselors 

Work Year 
 
 
 
 
 
 
 
 
 

 
Work Day 

 
 
 
 

200 work days 

8 hours/day (30 minute lunch included) 

Back-to-School Night: 1 event per year 
Night Events: 2 events per year 

Non-Instructional Duties: Minimum of 12 hours and maximum of 15 hours. 

Staff Meeting: 60 minutes/month (except in case of emergency) 

Graduation/Promotion Ceremony: 
All counselors will attend if during the normal work day. If after the normal 
work day, counselors will attend based on NIDS assignment. 
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Collaboration 
Time 

Parent/Teacher Meetings - By appointment 
Participation in principal or parent-initiated meetings is among a counselor’s 
required duties. These meetings will be scheduled no earlier than thirty (30) 
minutes before or later than sixty (60) minutes after the student day; or 
unless otherwise mutually agreed upon. 

60 minutes/week - Students released early 

 
VI. Article VI – Health and Welfare 
 

Dependent Charter members will be provided the same medical, dental, and vision insurance as all 
other unit members. 

 
VII. 4x4 Semester Schedule (approx. 67,075 instructional minutes) 
 

STUDENTS: 8 classes for students, 4 classes semester 1 and 4 classes semester 2.  
TEACHERS: 6 classes taught, 1 prep period each semester. 

 
Regular Day Schedule 

Mondays, Tuesdays, Thursdays, Fridays 

First Lunch (Middle School)  Second Lunch (High School) 

Period Start End Minutes Period Start End Minutes 

1 8:30 9:59 89 1 8:30 9:59 89 

2 10:04 11:33 89 2 10:04 11:33 89 

Lunch 11:33 12:03 30 3 11:38 1:07 89 

3 12:08 1:37 89 Lunch 1:07 1:37 30 

4 1:42 3:11 89 4 1:42 3:11 89 

Advisory 3:16 3:36 20 Advisory 3:16 3:36 20 

 

Early Release Day Schedule 

Wednesdays 

First Lunch (Middle School)  Second Lunch (High School) 

Period Start End Minutes Period Start End Minutes 

1 8:30 9:45 75 1 8:30 9:45 75 

2 9:50 11:05 75 2 9:50 11:05 75 

Lunch 11:05 11:35 30 3 11:10 12:25 75 
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3 11:40 12:55 75 Lunch 12:25 12:55 30 

4 1:00 2:15 75 4 1:00 2:15 75 

 
VIII. Salary 
 

Dependent charter schools shall utilize the Dependent Charter Certificated salary schedule, located 
in Appendix B of this agreement, which has been updated and shall be in effect as of July 1, 2025. 
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