It is the expectation of the Bibb County School District that all Emerging Educators hired under the
District’s Strategic Waiver work to complete all certification requirements within the first 3 years of
employment. As such, all Emerging Educators will adhere to the protocol below. Emerging Educators
who do not adhere to the protocol for any specific year may not receive a contract for the following year.

Year of Emerging Educator Protocol
Employment General Education Teachers
New Hires e  Must fully participate in the Emerging Educator Year 1 Program
(Year One) o Educator Preparation Program (EPP) Information sessions*
o Assigned Professional Learning sessions
*If enrolled in an EPP in Year 1, attendance at EPP Information sessions is waived*
Year 2 e  Must be continuously enrolled in an EPP
o Grade Reports or Transcripts submitted as evidence to Principal
e Complete a specified number of GACE review sessions/modules
e Sign up for and take GACE in content area
Year 3+ e Same criteria as Year 2
Program If an emerging educator completes their program, but still needs to pass the GACE, they must...
Completers e Complete a specified number of GACE review sessions/modules
e Sign up for and take the GACE in content area at least 2 times per year

Emerging educators who have not completed at least 50% of their program by the end of the 1%

semester of their 3™ year will not be issued a contract for the following school year. A program
planning guide, grade report and transcript must be submitted as documentation to the Principal.

With the approval of the principal, the Emerging Educator may be offered a paraprofessional

position to start the year. A condition of this offer will be that the Emerging Educator maintain

enrollment in their EPP through the upcoming Spring and Summer terms. Progress will be
monitored prior to the start of the school year and if the educator was actively enrolled, the
educator will be allowed to begin the year as a paraprofessional. Continued enrollment for the
Fall term will be verified prior to September 1*. If the educator is actively enrolled, the educator
may then be rehired as a teacher. If at any time enrollment is discontinued, the District will not
offer a contract for the subsequent year.

Year of
Employment

Emerging Educator Protocol
Special Education Teachers

New Hires
(Year One)

e Register for and take GACE in content area(s).
e Must apply to and be accepted into an EPP to begin no later than September 1.
e  Must participate in all scheduled Emerging Educator Meetings

o EPP Information Sessions

o Assigned Professional Learning*
*If enrolled in an EPP in Year 1, attendance at EPP Information Sessions is waived*

Year2

e  Must be continuously enrolled in an EPP
o Grade Reports or Transcripts submitted as evidence to Principal
Complete a specified number of GACE review sessions/modules if they have not passed.
Register for and take GACE in content area(s).

Year3

Year 2 Criteria, plus...
Must complete EPP and pass the GACE by May 10™. Educators who do not meet
these criteria will be nonrenewed for the upcoming school year.

Special Education Emerging Educators who have completed an EPP but still need to pass the GACE
may be considered for a general education position. Decisions will be made on a case by case

basis.




