INSURANCE RATES JULY 2026-JUNE 2027

2026-2027

EMPLOYEE/RETIREE MONTHLY COST

MEDICAL DENTAL VISION
PREMIUM
GROUP SHARE % SINGLE 2-PERSON | FAMILY SINGLE 2-PERSON FAMILY SINGLE 2-PERSON FAMILY
TRUMBULL
ADMINISTRATORS'
ASSOCIATION 22.50% 351.12 748.77 915.19 11.02 24.23 37.43 8.11 15.03 24.50
TRUMBULL EDUCATION
ASSOCIATION 22.00% 343.32 732.13 894.85 10.77 23.69 36.60 8.11 15.03 24.50
TRUMBULL UE 222, INC.
SUPERVISORS 22.00% 343.32 732.13 894.85 10.77 23.69 36.60 8.11 15.03 24.50
TRUMBULL UE 222, INC.
SUPPORT 21.50% 335.52 715.49 874.51 10.53 23.16 35.77 8.11 15.03 24.50
TRUMBULL
ADMINSTRATIVE SUPPORT | 19.50% 304.31 648.93 793.16 9.55 21.00 32.44 8.11 15.03 24.50
CUSTODIAL/MAINT 19.50% 304.31 648.93 793.16 9.55 21.00 32.44 8.11 15.03 24.50
SCHOOL LUNCH 18.00% 280.90 599.02 732.15 8.81 19.39 29.94 8.11 15.03 24.50
TBOE PARAEDUCATORS
SINGLE 17.00% 265.29 N/A N/A 8.32 N/A N/A 8.11 N/A N/A
TBOE PARAEDUCATORS
FAMILY & 2-PERSON 21.00% N/A 698.85 854.18 N/A 22.62 34.93 N/A 15.03 24.50
RETIREES 100.00%| 1,560.55 3,327.87 | 4,067.50 48.96 107.70 166.35 8.11 15.03 24.50

Premiums noted above are MONTHLY rates and will be deducted 2 pays per month (1/2 the monthly rate). EXCEPTION FOR TEA: Premiums will be deducted all
3 pays in April 2027. If you are not paid during the summer, premiums for July & August 2026 will be taken in a separate deduction starting in Sept 2026.

If you receive a balloon check, premiums for July & August 2026 will be deducted in that check. Please note that if you are out of accruals (sick time, personal,

etc) and not on FMLA, you must work on the 1st working day of the month to be entitled to the premium share rates above for that month. If you are out of

accruals or not on FMLA, and do not work on the first working day of the month, you will owe the full blended premium (100% - same as Retirees rate line)

for that month.
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