
​
WYOMING BOARD OF EDUCATION 

Central Office 
420 Springfield Pike 

Wyoming, Ohio  45215 
  

In partnership with families and community, Wyoming City Schools cultivates  
innovative, student-centered educational programs and opportunities 

that foster the academic growth and personal development of every child. 
 

 
Planning Meeting          ​ ​ ​ ​ ​  Central Office Conference Room 
Tuesday, May 5, 2026​​ ​ ​ ​ ​ ​ ​ ​    7:30 a.m.  
                                                                  
 

A G E N D A  
 

I.​ Call to Order and Roll Call. 

II.​ Pledge of Allegiance. 

III.​ Adoption of Agenda. 

IV.​ Board of Education Report.  

A.​ Approve the Following Policies:​
PO 7540.09​ Artificial Intelligence (“AI”)​
PO 8500 ​ Food Services 

B.​ 2027-2028 District Calendar Update 

1.​ WHS & WMS 2027-2028 Calendar 
2.​ WPS 2027-2028 Calendar 

C.​ Approve Board of Education Report. 

V.​ Superintendent’s Report. ​
​
The Superintendent recommends approval of new personnel (except as otherwise noted) subject 
to the possession of a teaching certificate as required by 3319.30 of the Ohio School Code and/or 
the Policies of the Wyoming Board of Education. Salary is in accordance with the salary schedule, 
subject to verification and documentation of degrees, experience, and satisfactory results of 
required BCI/FBI Background Checks. 



A.​ Personnel 

1.​ 2026-2027 New Personnel​
Ganaway, Ganeva ​ MS Certified Staff​ Teacher/BA/Step 1/185 Days 

2.​ 2025-2026 Evaluation Committee Work at Curriculum Rate​
Wegenhart, Todd ​ Up to 6 Hours/$43/Hour​
 

3.​ STRS Disability Leave Per Attached​
​  

B.​ 2026 Summer Camp Proposal​
Girls Tennis Camp Grades 1-9 Step 1​ June 22 - 25, 2026 

C.​ 2026-2027 Primary Schools Student and Parent Handbook 

D.​ 2026-2027 Middle School Student and Parent Handbook 

E.​ 2026-2027 High School Student and Parent Handbook 

F.​ 2026-2027 Administrator Handbook 

G.​ 2026-2027 Classified Handbook 

H.​ 2026-2027 Athletic Student and Parent Handbook 

I.​ Approve Superintendent’s Report. 

VI.​ Move to Executive Session to consider the appointment, employment, dismissal, discipline, 
promotion, demotion, or compensation of public employees or public officials and discuss 
details relative to the security arrangements and emergency response protocols because 
disclosure of the matters discussed could reasonably be expected to jeopardize the security of 
the district. 

VII.​ Adjourn. 

 

 

 

 

 

The Wyoming City Schools Board of Education does not discriminate based on a person's Protected Class(es) 
in its education programs or activities and does not tolerate unlawful harassment.  
The Wyoming City Schools Board of Education is an equal opportunity employer. 


