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ARTICLE 14 RATES OF PAY

A. Salaries

2. Allemployees eligible for step increases shall receive their step increase on July 1%t
of each year. New employees hired before January 1 of a given year shall receive a
step increase on July 1°t of the same year. New employees hired January 1%t or later
of a given year will not receive a step increase until July 1% of the next year.

3. Ifanemployee is hired or reclassified into a higher paying classification, the
employee shall be moved effective with date of assignment to the step in the new
classification that is based upon the greater of the following:

e Step consistent with their years of related work experience as
determined by Human Resourcel; or

e The next higher step in pay, on the new pay range; or
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e Step Hne of the new pay range.

4. Ifanemployeeis hired_ or reclassified into a lower paying classification,
the employee shall be moved effective with date of assignment to the step in the
new classification based upon the greater of the following:

a. Step consistent with theiryears of related work experience as determined by
Human Resources;.

b. Step consistent with their last held step in the lower paying classification, if
applicable; or

c. Step @@ne ) of the new pay range.
B. Out-of-Class Pay

1. Employees temporarily assigned by the District to a higher paying classification shall
assume all the duties and responsibilities of the assigned position and be considered
acting out-of- classification. Afterfive {5} consectitive- workdaysin-steh-assignmen

employee shall be entitled to the rate of pay that is the comparable pay step in the new
classification range which provides a salary one {ff pay step higher than the salary they
were receiving prior to the assignment, or the rate of the first pay step of the new
classification range, whichever pays the greater amount for the remainder of the
assignment. NOTE: The District will change job descriptions to read "Performs related
duties consistent with job description and assignment." However, the District may continue
to use employees out of class as long as it complies with any applicable contract language
regarding out-of-class pay.

2. Employees who are paid below range 15 shall be paid at their current experience
step at range 15 for 30 minutes or actual time worked, whichever is greater, per
instance they are required to assist a student with a toileting protocol.
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C. Longevity Stipend

including

D. Pay Options

1. Eachregular EdueationStupportProfessionatemptoyee ESP whose work
assignmentis less than 12_ months shall be paid on the basis of 12_

equal payments. Employees who are ona 12 pay schedule will receive all
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monies earned in the fiscal year by June 30'™". Annually, a returning employee shall

be permitted to elect payment on the basis of 10 &€} equal payments, September -
through June. Other employees shall be permitted to elect such payment at the
time they are offered employment. Once an election is made, it must remain in
effect for the current year and will remain in effect from year to year thereafter
provided the selected pay option is valid for the employee’s work assignment

dates.

2. Employees who wish to change their pay option election must notify the District in
writing on or before July 15" of the new fiscal year.

3. This section does not apply to 12-month employees.

E. Overtime RGO BENEaUOATI

1. Overtime pay for employees shall be allowed only in cases of emergency and when
authorized by the building principal or supervisor.

2. Overtime (& =
ESPs who i

a. Overtime shall be paid for all assigned work in excess of 40 {{@i&#)-hours in any
workweek, except when employees work a four & — 10 &€& workweek. In such

case overtime will be paid for all assigned work in excess of 10 {{&€ff hours in a

day or 40 ffi@ifeyh) hours in any workweek.

b. Overtime pay shall be based on the actual number of hours on duty per day
exceptthat one and one-half hours of overtime will be guaranteed in
instances where an employee is called back to work. For the purpose of




























































