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Summary of 2025-2026 Results

Top Box – percentage of responses that are a 5 out of 5 

Top 2 Box – percentage of responses that are a 4 or 5 out of 5
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Summary of 2025-2026 Results 

1. National Leaders: Students’ daily experience is now better than 85% of other school 
districts across the entire country.

2. High Satisfaction: On a scale of 1 to 5, students gave their overall school experience 
an average rating of nearly 4.

3. School Pride: There has been a huge jump over the last year in the number of 
students who would recommend their school to a friend.

4. Strong Leadership: Students gave their highest rating of the entire survey to their 
school leaders, with a 4.35 mean score for the statement "I believe my principal is a 
good leader."

5. Other Key Strengths: Students feel positive about the fact that what they are 
learning is important and that their families are treated with respect.

6. Key Areas for Improvement: Enjoyment of specials/electives and perception of 
healthy food choices at lunch.

Students
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Summary of 2025-2026 Results 

1. Strong Overall Satisfaction: Parents maintained a high overall experience rating of 
3.96 out of 5, matching last year’s strong performance.

2. Growing Level of Agreement: The percentage of parents who "Agree" or "Strongly 
Agree" with positive statements about their school (Top 2 Box) increased from 
73.84% to 74.66%.

3. A Culture of Respect: Parents gave one of their highest ratings to the statement "I 
am treated with respect at this school" (Mean: 4.31). This aligns with student 
feedback, where students also rated being treated with respect very highly (Mean: 
4.32).

4. Safe and Clean Schools: Parents expressed high confidence in school facilities, with 
a 4.34 mean score for school cleanliness and maintenance.

5. Key Areas for Improvement: Some parents feel their child may not always have the 
necessary classroom supplies and equipment for effective learning.

Parents/Caregivers
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Summary of 2025-2026 Results 

While overall employee scores declined, there are specific areas where staff remain 
positive:

1. High Sense of Purpose: The highest-rated item across the employee survey was "I 
believe my work positively impacts those we serve" (Mean: 4.38). This shows that 
even during challenging times, staff remain deeply committed to the students.

2. Clarity in Roles: Staff feel they have a very clear understanding of what is expected 
of them in their jobs (Mean: 4.11).

3. Support from Immediate Supervisors: Employees continue to feel a strong 
connection to their direct leaders, with a high score of 4.02 for the belief that leaders 
in their immediate work environment care about their welfare.

4. Key Areas for Improvement:  Fewer staff say they would recommend the district, and 
perceptions of how resources are allocated to maximize effectiveness remain low. 

Employees
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Students 

Mean Score:  85%tile in 
National Benchmarking
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Students 
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Parents/Caregivers

Mean Score:  20%tile in 
National Benchmarking
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Parents/Caregivers
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Parent/Caregiver Board Questions 
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Employees

Mean Score:  5-10%tile in 
National Benchmarking
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Employee Board Questions 
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Points for Reflection 

● Staff satisfaction levels have fluctuated annually, with peaks in 2023 
and 2025 and dips in 2024 and 2026.

● Students continue to report an overall positive school experience, 
with 2026 responses rates reaching an all-time high.

● Staff and families have expressed concerns related to resource 
allocation, class sizes, and the level of support available in 
classrooms.

● Key areas for growth include decision-making, resource 
management, and staff support.


