SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
SUPERINTENDENT EMPLOYMENT AGREEMENT

This Employment Agreement ("Agreement") is made and entered into by the

Governing Board of the School District ("District”" or "Board") and ("Superintendent").
1. Term. The District hereby employs Superintendent for a period
beginning on May 1, 2026 and terminating on June 30, 2028, unless terminated
earlier or extended as provided by the terms of this Agreement or as required by
law.

2. Salary.
a. Base Salary. The Superintendent shall be paid a base salary of

Three Hundred Sixty-Five Thousand Dollars ($365,000) per year. If it is
necessary to determine the Superintendent's daily rate-of-pay (per diem), the
Parties agree that the Superintendent's annual base salary shall be divided by
two hundred thirty-nine (239).

b. Salary Increases by Mutual Consent. The Board reserves the

right to increase the Superintendent's salary for any year of this Agreement
with the mutual written consent of the Superintendent and the Board.

c. Salary Payment Process. The Superintendent's salary shall be payable

in twelve (12) approximately equal monthly payments, less all applicable deductions
and withholdings required by law or authorized by the Superintendent. An increase in
salary shall not extend the term of this Agreement.

d. Effective Date. Salary increases shall be effective on any date

ordered by the Board in accordance with Education Code section 35032.



3. Additional Benefits.
a. Health Benefits. The Superintendent shall be entitled to the same

benefits, including medical, dental, vision, and life insurance benefits, and to longevity,
accrue the same sick leave and all other applicable leaves, which are provided by the
District to all other certificated administrators. The Superintendent shall follow
District procedures and use District forms or applicable electronic reporting systems
for reporting use of leaves.
b. Holidays. The Superintendent shall receive all holidays
granted to the District's certificated administrators.
c. Vacation. As of May 1, 2026, the Superintendent shall be
entitled to twenty-two (22) days of annual vacation which may be earned and
accrued, from year to year, but the Superintendent may not accrue more than
a total of forty (40) days of vacation in addition to vacation time previously
accrued as a District employee. Upon termination of employment with the
District, the Superintendent shall be entitled to compensation for unused and
accrued vacation days prior to May 1, 2026, plus the maximum of forty (40)
days of vacation allowed under this Agreement at the then current salary
rate. The Board will not negotiate or pay the Superintendent for any
additional vacation days over the forty (40) day maximum accrual in
addition to vacation days accrued prior to May 1, 2026. The daily rate shall
be the Superintendent’s annual salary divided by 239.
d. Business Related Expenses. The District shall provide the

Superintendent a travel and expense allowance of $4,800 per year for the
payment of reasonable actual and necessary business related expenses
incurred by the Superintendent in the course and scope of the
Superintendent’s employment. The Superintendent shall not be reimbursed
for any expenses above this amount unless such other expenses are
specifically provided for in this Agreement. The Superintendent shall not be
required to provide receipts or other documentation for the Business
Expenses incurred under this Section 3(f).

€. Travel Expense Reimbursement. The District shall reimburse the




Superintendent for actual and necessary expenses incurred by the Superintendent within
the course and scope of her employment for travel and related expenses as to the extent
that such costs are not covered by any District allowances or business expenses paid
with a District credit card as follows:
. In-state conference fees;
. Mileage reimbursement for all personal automobile travel outside
of Sacramento County at the current IRS rate per mile, as well as

bridge tolls and parking fees;

. Air travel;
. Auto rentals, cab or shuttle fares for out-of-county travel; and
. Per diem/meal expenses at the same rate provided to other

employees of the District.
For all reimbursements and credit card expenses, the Superintendent shall submit expense
claims in writing with appropriate supporting documentation (e.g., receipts, registration
forms, mileage documentation). For expense reimbursement not authorized by this
Agreement, the Superintendent must seek prior approval from the Board. The
Superintendent knowingly and voluntarily waives the Superintendent’s right to expense
reimbursement as provided under Education Code 44032 and other applicable provisions
of law. The Superintendent shall submit a monthly report of all credit card charges to the

Board.
f. Tax Deferred Plans. The District agrees to provide the

Superintendent with the ability to participate in any retirement or deferred
compensation or other plans which are made available to other certificated
management employees. All contributions to such plans will be paid by the

Superintendent from her total salary and shall conform to all requirements of state

and federal law.

g. Professional Development and Affiliations. The

Superintendent shall endeavor to maintain and improve their professional
competence by a variety of means, including mentoring and training
opportunities, and joining and participating in appropriate professional

associations and their activities. The Superintendent is expected to attend



appropriate professional meetings. Prior approval of the Board shall be
obtained when the Superintendent plans to attend national meetings outside
the State of California. The District agrees to pay the Superintendent's dues
for membership in no more than five (5) appropriate professional
associations, including any professional mentors not otherwise provided by
third-parties during the term of this Agreement, without prior approval of the
Board.

h. Technology and Devices. The District shall provide to the

Superintendent, in the District’s sole discretion, a District-owned laptop
computer, tablet or other wireless email device and a smart phone,
hereinafter “Technology Devices.” The District shall pay any costs and
expenses associated with owning, licensing, operating, and maintaining such
Technology Devices. This does not include costs associated with
maintaining home internet access. All Technology Devices so provided are
the property of the District and the District shall have the right to control the
access to, and use, of Technology Devices through its Board policies,
including but not limited to its technology use policies, personnel policies,
and its risk management policies. The Superintendent agrees to sign all
technology use agreements or other forms that are required of other District
employees. All District-provided Technology Devices are provided to
facilitate the performance of the Superintendent’s duties and obligations as
an employee of the District and the Superintendent agrees to conduct all
District business, whether by email, text or otherwise, on a District
Technology Device. If the Superintendent conducts District business on a
private device, through a District account, all communications related to the
District’s business shall be available to the District irrespective of the form
of communication. The Superintendent may use District-provided
Technology for personal use within reasonable limits and in a manner
consistent with Board policies, including but not limited to personnel
policies and risk management policies and shall not use any Technology

Devices in any manner that is inconsistent with such policies. All



Technology Devices and any other equipment or property of the District,

shall be returned to the District upon cessation of employment.

4. Superintendent' ties.

a. General Duties. The Superintendent is employed as District

Superintendent and shall perform the duties of District Superintendent as prescribed
by this Agreement, the laws of the State of California, Board Policy, and the
Superintendent's job description. The Superintendent shall be chief executive officer
and secretary of the Board. The Superintendent shall have primary responsibility for
execution of Board policy, responsibility for the duties prescribed by Education Code
section 35035, and responsibility for any duties authorized by the Board pursuant to
Education Code section 17604. The Superintendent is responsible for ensuring staff
implements all terms of this agreement. As appropriate, the Superintendent may use
the resources of other staff to carry out these duties.

b. Personnel Matters. The Superintendent shall have primary responsibility

for all personnel matters including selection, assignment, discipline, and dismissal of
employees, subject to the approval of the Board. The Board shall refer all complaints
and concerns made to individual members of the Board, or the Board as a body, for

review and action by the Superintendent.

c. Administrative Functions. The Superintendent, as the chief executive

officer, shall (1) review all policies adopted by the Board and make appropriate
recommendations to the Board; (2) periodically evaluate or cause to be evaluated all
District employees as provided by California law and Board policy; (3) advise the
Board of all possible sources of funds that might be available to implement present or
contemplated District programs; (4) assume responsibility for those duties specified in
Education Code section 35250; (5) endeavor to maintain and improve her professional
competence by all available means, including, but not limited to, subscription to and
reading of appropriate periodicals; attendance at State and regional professional
conferences and meetings; and membership in appropriate professional associations;
(6) establish and maintain positive community, staff and Board relations; (7) serve as

the Board's representative with respect to all employer-employee matters and make



recommendations to the Board concerning those matters; (8) recommend to the Board,
District goals and objectives for the ensuing school year; and (9) unless unavoidably
detained, or with prior Board approval to be absent, attend all meetings of the Board
with the exception of those closed sessions in which the Board discusses matters
related to the Superintendent's employment, and shall serve as an ex officio member
on any and all District committees and subcommittees, and shall be entitled to submit
recommendations on any items of business considered by the Board or any committee
or subcommittee of District.

d. Board-Superintendent Roles. The Board has primary responsibility

for formulating District policies and setting District goals. The Superintendent has
primary responsibility for implementing District policies and goals. In addition,
while the Superintendent shall have primary responsibility for assignment and
transfer of employees and for selecting candidates for consideration for employment,
the Board alone shall have the authority to hire and dismiss District personnel. The
Board and the Superintendent agree to collaboratively support and assist one another
to fulfill these roles and responsibilities.

€. Board-Superintendent Relations. The Parties acknowledge the

importance of creating and projecting to students, staff, parents, and the community a
positive and professional image of the Board, the Superintendent and the District.
Thus, to avoid damage to the Board's and the Superintendent's image and credibility,
and as not to lessen each other's ability to perform effectively, the Parties agree to
conduct the business of the District by communicating and interacting in a manner that
is professional and respectful. Board concems, criticisms and dissatisfaction with the
Superintendent's performance shall therefore be addressed through closed session
discussions or via the evaluation process. The Superintendent’s concerns, criticisms
and dissatisfaction with the Board shall likewise be addressed with professionalism
and respect.

) Evaluation.
a. Yearly Evaluation. The Board shall discuss and evaluate the

performance and working relationship between the Superintendent and the Board,

each school year. During the first eight months of this agreement, the Board will conduct



a mid-term evaluation. After that time, the Superintendent shall work with the Board to
develop a timeline for each year’s evaluation process. This evaluation shall be based
on the duties of the position, the job description (if any) and any mutually agreed upon
District goals and objectives, which shall be jointly developed by the Superintendent
and the Board. The Board may conduct more than one formal written evaluation each
school year. Any evaluation instrument shall also be jointly developed by the
Superintendent and the Board which shall include a provision indicating whether or not
the overall evaluation was “Satisfactory” and shall be retained in the Superintendent’s

personnel file.

b. Self-Evaluation. To assist the Board in the evaluation process, the

Superintendent shall complete a written self-evaluation. This self-evaluation shall
include a review of any action plans presented to the Superintendent at previous
evaluations and shall include a report to the Board regarding the "State of the District."
In addition, the Superintendent agrees to provide the Board with a written report
regarding her use of sick leave and vacation days indicating days used during the
current school year and the number of accrued, unused days remaining. (The
Superintendent agrees to submit a copy of this report to the District's payroll and

personnel departments as well).

c. Board Evaluation of the Superintendent. Upon receipt of the self-

evaluation and the "State of the District" report, the Board shall evaluate the
Superintendent. To initiate the evaluation process, the Superintendent shall inform
each member of the Board in writing of the need for an evaluation by February 1 each
year. Upon completion, the Board shall meet with and provide a copy of the evaluation
report to the Superintendent in a closed session Board meeting no later than June 30
each year; however, the Board's failure to evaluate the Superintendent or its failure to
timely evaluate the Superintendent shall have no impact upon the term of this
Agreement or upon the Superintendent's salary. Any Board evaluation of the
Superintendent shall be deemed at least “satisfactory” if a majority of the members of
the Board so determine.

d. Action Plan. Based upon findings specified in the evaluation report, the

Superintendent, in collaboration with the Board, will prepare an action plan, if



necessary, which will address areas identified as needing clarification, emphasis or
improvement. The action plan will be included as an addendum to the evaluation
report. If a jointly prepared action plan cannot be agreed upon, the Board, in its sole
discretion, shall issue the action plan. The Superintendent and the Board shall sign the
evaluation report and the action plan. However, failure of the Superintendent to sign
the evaluation or action plan shall have no legal effect upon the Superintendent's duty

to implement the evaluation and action plan.

e. Contract Review. At the conclusion of each annual evaluation, the

Parties shall review this Agreement and consider proposed modifications and additions.
Any contract extension or salary increases must be approved by the Board in open
session at a regular meeting so that the public remains informed about the

Superintendent's current salary and contract term.

f. Impact of a Satisfactory Evaluation. At the conclusion of each year's

evaluation, the Superintendent and the Board shall state, in writing, on the
Superintendent's evaluation form, whether or not the evaluation is "satisfactory" or
"unsatisfactory”.

g Outside Facilitator. Whenever it is deemed desirable by the Governing

Board, an outside advisor may be mutually selected by the Board and the
Superintendent to facilitate discussion of the relationship between the Board and
Superintendent. The outside advisor shall be paid for by District.

6. I'ermination of Agreement.

a. Mutual Consent. This Agreement may be terminated at any time by

mutual consent of the Board and the Superintendent.

b. Resignation. The Superintendent may resign and terminate this
Agreement only by providing the Board with at least ninety (90) days advance
written notice, unless the Parties agree otherwise.

C. Non-Renewal of Agreement by the District. The Board may elect

not to renew this Agreement upon its expiration by providing written notice to the
Superintendent in accordance with Education Code section 35031 (currently Forty-
five (45) days’ prior notice) or other applicable provisions of law.

d. Termination for Cause. The Board may terminate the Superintendent




for: (1) breach of this Agreement; (2) unsatisfactory performance established by at
least two written evaluations conducted at least six (6) months apart; (3) refusal or
failure to act in accordance with a specific provision of this Agreement or a lawful
directive of a majority of the Board; (4) misconduct or dishonest behavior with regard
to the Superintendent's employment; or (5) conviction of a crime involving dishonesty,
breach of trust, or physical or emotional harm to any person.

The existence of such cause shall constitute a material breach of this
Agreement and shall extinguish all rights and duties of the Parties under this
Agreement. If cause exists, the Board shall meet with the Superintendent in closed
session and shall submit a written statement of the grounds for termination and copies
of written documents the Board reasonably believes supports termination. If the
Superintendent disputes the charges, the Superintendent shall then be entitled to a
conference before the Board in closed session, which shall take place no sooner than
fourteen (14) days after the meeting at which the written statement of the grounds for
termination have been provided to allow the Superintendent an adequate opportunity
to prepare her response. The Superintendent and the Board shall each have the right to
be represented by counsel at their own expense. The Superintendent shall have a
reasonable opportunity to respond to all matters raised in the charges and to submit
any written documents the Superintendent's believes are relevant to the charges. The
conference with the Board shall be an evidentiary hearing and either Party shall have
the opportunity to call witnesses. If the Board, after considering all evidence
presented, decides to terminate this Agreement, it shall provide the Superintendent
with a written decision. The decision of the Board shall be final. The Superintendent's
conference before the Board shall be deemed to satisfy the Superintendent's
entitlement to due process of law and shall be the Superintendent's exclusive right to
any conference or hearing otherwise required by law. The Superintendent waives any
other rights that may be applicable to this termination for cause proceeding with the
understanding that completion of this hearing exhausts the Superintendent's
administrative remedies and then authorizes the Superintendent to contest the Board's
determination in a court of competent jurisdiction.

e. Termination without Cause. The Board may, for any reason, without




cause or a hearing, terminate this Agreement at any time. In consideration for the
exercise of this right, the District shall pay to Superintendent from the date of
termination until the expiration of this Agreement, or for a period of twelve (12)
months, whichever is less, a sum equal to the difference between Superintendent's
salary at the rate in effect during the Superintendent's last month of service and the
amount which the Superintendent earns from any other employment-related source
(whether as employee, independent contractor, consultant or self-employed). As a
condition of payment, the Superintendent shall be obligated to immediately seek other
employment. As an additional condition of payment, the Superintendent must file a
written statement with the Board no later than the tenth (10%) day of each month
listing her earnings from employment as an administrator by another California public
school district for the previous month. Failure to file the statement by the tenth (10%)
day of each month shall result in the District having no obligation to pay for that
month.

For purposes of this Agreement, the term "salary" shall include only the
Superintendent's regular monthly base salary and shall not include the value of any
other stipends, reimbursements or benefits received under this Agreement. All
payments made pursuant to this termination without cause provision shall be subject
to applicable payroll deductions and shall be treated as compensation for state and
federal tax purposes. No payments made pursuant to this early termination provision
shall constitute creditable service or creditable compensation for retirement purposes.
Payments made pursuant to this termination without cause provision shall be
considered as final settlement pay and shall not count for any retirement purpose;
accordingly, no deductions shall be made for retirement purposes.

The Superintendent shall also be entitled to District-paid health benefits, as
those benefits may change from time-to-time, until expiration of this Agreement, a
period of twelve (12) months, or until the Superintendent obtains other employment
for which the Superintendent qualifies for and is receiving health benefits, whichever
occurs first.

If the Superintendent is terminated without cause and elects to retire instead of

fulfilling the Superintendent's obligation to seek other employment as set forth above,
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the Parties agree that effective upon the date of the Superintendent's retirement with the
CalSTRS or CalPERS, the amount payable to the Superintendent as salary shall be
reduced by the amount of retirement income eamed by the Superintendent from
CalSTRS or CalPERS.

The Parties agree that any damages to the Superintendent that may result from
the Board's early termination of this Agreement cannot be readily ascertained.
Accordingly, the Parties agree that the payments made pursuant to this termination
without cause provision, along with the District's agreement to provide paid health
benefits, constitutes reasonable liquidated damages for the Superintendent, fully
compensates the Superintendent for all tort, contract and other damages of any nature
whatsoever, whether in law or equity, and does not result in a penalty. The Parties
agree that the District's completion of its obligations under this provision constitutes
the Superintendent's sole remedy to the fullest extent provided by law. Finally, the
Parties agree that this provision meets the requirements governing maximum cash
settlements as set forth in Government Code sections 53260, et seq.

f. Termination for Inappropriate Fiscal Practices. Notwithstanding any

other provision of this Agreement to the contrary, if the Board believes, and
subsequently confirms through an independent audit, that the Superintendent has
engaged in fraud, misappropriation of funds, or other illegal fiscal practices, then the
Board may terminate the Superintendent and the Superintendent shall not be entitled
to any cash, salary payments, health benefits or other noncash settlement (e.g. health
benefits) as set forth above. If the Superintendent elects to contest the Board's
determination in this regard, the Superintendent may request a hearing before an
administrative law judge who shall determine the amount of the cash settlement in

accordance with the requirements of Government Code section 53260(b).

g. Termination for Disability/Fitness for Duty Examination. Upon

request, the Superintendent shall undergo physical/mental examination by a mutually
selected physician. The appointed physician shall review this Agreement, the
District's job description for the position, and be provided background information
related to the duties of the position. The Superintendent shall submit all costs to the

District's insurance carrier. All non-insured costs shall be borne by the District. The
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physician shall submit a confidential written report to the Board and the
Superintendent addressing only the Superintendent's fitness to perform the job. The
physician's report shall specifically indicate whether or not the Superintendent has any
physical or mental impairment that substantially limits the Superintendent's ability to
perform the essential functions of her position. No confidential medical information
shall be submitted to the Board, the District, any third party, or any of the District's
officers, agents or employees unless it is determined that the Superintendent is unable
to perform the essential functions of the position and such medical information is
directly related to such determination. If the Superintendent is determined by the
District to be a disabled employee under state or federal law, the physician's report
shall indicate what reasonable accommodations, if any, may be available to allow the
Superintendent to perform the essential functions of the position. If the District
determines that the Superintendent is disabled and, following an interactive dialogue
with the Superintendent, that she is unable to perform the essential functions of the
position, the Parties agree that this Agreement may be immediately terminated by the
Board upon written notice to the Superintendent. Termination of this Agreement due
to the Superintendent's inability to perform the essential functions of the position shall
terminate the obligations of both Parties under this Agreement. Notwithstanding any
other provision of this Agreement, this section shall be the exclusive means of
terminating this Agreement based upon the Superintendent's inability to perform the
essential functions of the position.

7. Abuse of Office Provisions. In accordance with Government Code section
53243 et seq., and as a separate contractual obligation, if the Superintendent receives a
paid leave of absence or cash settlement and this Agreement is terminated for any
reason, such paid leave or cash settlement shall be fully reimbursed to the District by
the Superintendent if the Superintendent is convicted of a crime involving an abuse of
office or the position of Superintendent. In addition, if the District funds the criminal
defense of the Superintendent against charges involving abuse of office or position and
the Superintendent is then convicted of such charges, the Superintendent shall fully
reimburse the District all funds expended for the Superintendent's criminal defense.

Notwithstanding any other provision of this Agreement to the contrary, if the Board
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believes, and subsequently confirms through an independent audit, that the
Superintendent has engaged in fraud, misappropriation of funds, or other illegal
practices, then the Board may terminate the Superintendent and the Superintendent
shall not be entitled to the cash, salary payments, health benefits or other non-cash
settlement as set forth above. This provision is intended to fully implement the
requirements of Government Code section 53260, subdivision (b). In addition, if this
Agreement is terminated, any cash settlement related to the termination that
Superintendent receives from the District shall be fully reimbursed to the District if the
Superintendent is convicted of a crime involving an abuse of her office or position. For
purposes of this provision, "abuse of office or position" means either of the following:
(a) an abuse of public authority, including, but not limited to, fraud, and violation of the
law under color of authority and (b) a crime against public justice, including but not
limited to, a crime described in Title 7 (commencing with Section 92) of Part 1 of the

Penal Code.
8. Notification of Absence. The Superintendent shall keep the Board President

informed about the Superintendent's time away from the District, including the
Superintendent's plans to be absent from the District. For planned vacations, the

Superintendent shall give the Board as much advance notice as possible.

9. Annual Reporting Requirements. The Superintendent shall report to the

Human Resources Department in writing on a monthly basis the Superintendent's

use of sick leave and work days.

10.  Outside Professional Activities. The Superintendent may engage in limited

consulting, teaching, speaking, writing, or other professional activities on her own time
as long as these outside activities do not interfere or conflict with the Superintendent’s
duties as outlined in this Agreement or Board policy, including typical weekend or
evening District function attendance. The Superintendent shall notify the Board prior

to undertaking any of the above-mentioned activities.

11. F'ax/Retirement Liability. Notwithstanding any other provision of this

Agreement, the District shall not be liable for any retirement or state/federal tax
consequences to the Superintendent, any designated beneficiary, heirs, administrators,

executors, successors or assigns of the Superintendent. The Superintendent shall
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assume sole responsibility and liability for all state or federal tax consequences of this
Agreement and all related payroll and retirement consequences, including, but not
limited to, all tax and retirement consequences stemming from any payments made to
the Superintendent as a result of the termination without cause provision of this
Agreement, retirement payments, expense reimbursements, and payments for
insurance. The Superintendent agrees to defend, indemnify and hold the District

harmless from all such tax, retirement and similar consequences.

12. otification uperintendent Regarding Other ment. The
Superintendent shall notify the Governing board in writing prior to being

interviewed as a finalist for employment outside the District.

13. Credentials. The Superintendent hereby certifies that the Superintendent

holds legal and valid administrative and teaching credentials which the
Superintendent shall maintain in effect throughout the life of this Agreement and shall
keep on file in the Office of the Sacramento County Superintendent of Schools, and

that the Superintendent meets the qualifications of Education Code section 35028.

14.  Dispute Resolution. The Superintendent and Board agree to make a good faith
effort to settle any dispute or claim that arises under this Agreement through discussion
and negotiations. In the event of a claim or dispute, the Superintendent or Board may
request, in writing, to the other Party to refer the dispute to mediation. This request
must be made within thirty (30) days of the action giving rise to the dispute. Upon
receipt of a request for mediation, both Parties shall make a good faith effort to select a
mediator and complete the mediation process within sixty (60) days. The mediator's
fee shall be paid by the District. Each Party shall bear its own attorney fees and costs.
Any mediator selected shall have expertise in the area of the dispute and be
knowledgeable in the mediation process. No person shall serve as mediator in any
dispute in which that person has any financial or personal interest in the outcome of
the mediation. The mediator's recommendation for settlement, if any, is non-binding
on the Parties. Mediation pursuant to this provision shall be private and confidential.
Only the Parties and their representatives may attend any mediation session. Other

persons may attend only with the written permission of both Parties. All persons who
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attend any mediation session shall be bound by the confidentiality requirements of
California Evidence Code section 1115 et seq. and shall sign an agreement to that
effect. Completion of mediation shall be a condition precedent to litigation, unless the

other Party unreasonably refuses to cooperate in the setting of mediation.

15.  General Provisions.
a. Governing Law/Venue. This Agreement, and the rights and obligations

of the Parties, shall be construed and enforced in accordance with the laws of the State
of California. The venue shall be in Sacramento County, California subject to any

applicable transfer of venue provisions.

b. Entire Agreement. This Agreement contains the entire agreement and

understanding between the Parties. There are no oral understandings, terms or
conditions, and neither Party has relied upon any representation, express or implied,

not contained in this Agreement.

c. No Assignment. The Superintendent may not assign or transfer any

rights granted or obligations assumed under this Agreement.

d. Modification. This Agreement cannot be changed or supplemented
orally. It may be modified or superseded only by a written instrument executed

by both Parties.

e. Exclusivity. To the extent permitted by law, the Parties agree that the
employment relationship between the District and the Superintendent shall be
governed exclusively by the provisions of this Agreement and not by Board policies,
administrative regulations, Management Handbooks or similar documents.

f. Management Hours. The Parties recognize that the demands of the

position will require Superintendent to average more than eight (8) hours a day
and/or more than 40 hours per week. The Parties agree that Superintendentshall not

be entitled to overtime compensation.

g. Construction. This Agreement shall not be construed more strongly in
favor of or against either Party regardless of which Party is responsible for its

preparation.
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h. Board Approval. The effectiveness of this Agreement shall be
contingent upon approval by District's Board as required by law.

il Execution of Other Documents. The Parties shall cooperate fully in the
execution of any other documents and in the completion of any other acts that may be
necessary or appropriate to give full force and effect to this Agreement.

J. Independent Review. The Superintendent has had the opportunity
to obtain, and has obtained, independent legal or other professional advice with
regard to this Agreement, and the consequences thereof, including tax and
retirement consequences. The Superintendent acknowledges that the terms of this
Agreement have been read and fully explained to her by her representative(s) and
that those terms are fully understood and voluntarily accepted.

k. Binding Effect. This Agreement shall be for the benefit of and shall
be binding upon all Parties and their respective successors, heirs, and assigns.

I Execution. This Agreement may be executed in one or more
counterparts each of which shall be deemed an original, but all of which together shall
constitute one and the same instrument. Photographic copies of such signed
counterparts may be used in lieu of the originals for any purpose.

m. Savings Clause. If any provision of this Agreement or its application is
held invalid, the invalidity shall not affect the other provisions or applications of the
Agreement that can be given effect without the invalid provisions or applications and

the provisions of this Agreement are declared to be severable.

n. Public Record. The Parties recognize that, once final, this Agreement

is a public record and must be made available to the public upon request.

0. Indemnity. In accordance with the provisions of Government Code
§825 and 995, the District shall defend and indemnify the Superintendent, acting in
the course and scope of her duties, from any and all demands, claims, suits, actions,
and legal proceedings brought against the Superintendent in the Superintendent’s
individual or official capacity as an agent and employee of the District consistent
with all requirements of law. This Section, 15(0) shall survive termination of this

Agreement.
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p. Form 700 Review. The Superintendent shall timely complete the

required Fair Political Practices Commission (FPPC) Form 700 each year and

forward a copy to the Board President.

SACRAMENTO CITY
UNIFIED SCHOOL DISTRICT

Dated =
President of the Board of Trustees
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CCEPTANCE OF
OFFER

I accept the above offer of employment and the terms and conditions thereof and will report
for duty as directed above.

I understand that the District is relying upon information provided by me during the application
process in extending this offer of employment. By signing below, I represent that I have not provided
the District with any false information or made any material misrepresentation during the job
application process. I agree that false, incomplete, or misleading statements or omissions made during
the job application process constitute dishonesty and breach of this Agreement and are grounds for
termination of this Agreement for cause.

I have not entered into a contract of employment with the governing board of another school
district or any other employer that will in any way conflict with the terms of this Employment

Agreement.

Dated:

Superintendent
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