
Topic: CalSTRS Reduced Workload Program – Contracts for 2026/2027 

Date: April 6, 2026 

To: Chief Business Officials 
Business Managers 
Payroll / Human Resources 

From: Brent Watson, Executive Director 
District Financial Services 

Enclosed is CalSTRS Employer Directive 2026-02 dated February 9, 2026, which outlines 
requirements for member participation in the reduced workload program (RWP). This 
directive provides information on the new online submission process which will be handled 
by SDCOE Retirement Reporting on behalf of the district; it also includes minor changes to 
the law. Please review the employer directive and take appropriate action: 

• Employer Eligibility

• Member Eligibility

• Agreement to Reduce Workload

• Participation in the Reduced Workload Program

• Termination of Participation in the Reduced Workload Program

Also enclosed in this bulletin are the following documents:  

• Exhibit A – CalSTRS RWP – Salary Payment and Semester Participation Pointers

• Exhibit B – CalSTRS RWP – Sample of Reduced Workload Agreement

• CalSTRS ES1161(rev 4/23) Reduced Workload Program Eligibility Certification form

• Education Code section 22713 for your reference.

• Education Code section 44922 for your reference.

Rates 
The 2026/2027 Classic member’s – employee rate is (pending) of the member’s pay rate.  
The 2026/2027 Classic member’s - employer rate is (pending) of the member’s pay rate.   
The 2026/2027 PEPRA member’s – employee rate is (pending) of the member’s pay rate.  
The 2026/2027 PEPRA member’s - employer rate is (pending) of the member’s pay rate.   

The purpose of this benefit is for the employee to phase into retirement.  The school 
district may want to consider a clause in the agreement that the employee shall retire at 
the end of a specified period.  Without this clause the school district would be obligated to 
reinstate the employee to full-time at the end of the reduced workload term. 
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It is the employer’s responsibility to ascertain eligibility for participation in the 
program, which must be certified to CalSTRS.  Therefore, to ensure continued or 
new participation, we recommend that you promptly and carefully review current 
participant(s) employment, any new requests for participation, and check with 
your principals for requests or interest from employees at their schools. 
 
Participation in the program must be Board approved “before the employee’s normal job 
assignment starts for the school year,” cannot be made retroactive, and must be for one 
school year.  Refer to Salary Payment and Semester Participation Pointers (Exhibit A). 
 
UTo Qualify For Participation: 

The employee must have attained age 55 prior to RWP effective date.  The employee 
must have been a CalSTRS Defined Benefit member with 10 years of credited service.  
A member must be employed in a full-time position for the five years immediately 
preceding the reduction in workload.  Effective July 2010 CalSTRS clarified language 
regarding one of the eligibility requirements for the RWP. A member must be employed 
in a full-time position for the five years immediately preceding the reduction in workload. 
However, the members do not have to earn five years of service credit to be eligible to 
participate in the RWP.  All Leaves of Absences during this five-year period require a 
letter on district letterhead certifying specific dates and board approval.  Effective 
January 1, 2003, retirement is considered a break in service.  The reinstated member 
must perform five years of full-time service to re-qualify for RWP. 
 

For New Participants – documents required: 
1) One copy of the Board minutes, 2) Signed RWP Agreement (Exhibit B) (on district 
letterhead), and 3) Signed CalSTRS RWP Eligibility Certification form (ES1161 Rev. 
04/23- sixth, seventh, & eighth pages of this document) must be received by SDCOE 
Retirement Reporting 30 calendar days prior to the first day of the employee’s normal 
job assignment, i.e., June 1, July 1, or August 1.  Please note Employer Certification 
and signature are required.  Both forms are enclosed.  Districts should NOT submit 
forms directly to CalSTRS. Please submit documents to SDCOE for review and 
certification via the Secure File Transfer Portal STRS folder. Please do not email forms 
containing social security numbers for security reasons.  The certification form will be 
used by SDCOE Retirement Reporting to complete the Employee Change Request 
on CalSTRS Secure Employer Website on behalf of the district.   
 
For Continuing Participants – documents required: 
If the first year of participation Board minutes authorized participation for multiple 
years, you only need to submit a newly signed RWP Agreement (Exhibit B).  
Otherwise, as a continuing participant with new Board approval, two documents are 
required:  1) One copy of the Board minutes, 2) Signed RWP Agreement (Exhibit B) 
(on district letterhead).  Note:  The CalSTRS RWP Eligibility Certification form is only 
required during first year of participation.   
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Clarification on Years of Participation: 
The reduced workload shall be performed for a period of time, as specified in the 
regulations.  The period of time specified in the regulations shall not exceed 10 years 
but may be less than 10 years. 
 
“Regulations” refers to regulations that may be established by governing boards of 
school districts, community college districts or county superintendents of schools 
regarding the Reduced Workload Program.  It is these regulations that set the maximum 
period of reduced workload according to each school district’s discretion, up to 10 
years.  The regulations may vary between organizations, but the period of the reduced 
workload continues to be prohibited from exceeding 10 years. 
 
Termination of Participation: 
Participation may be terminated by mutual agreement between the employer and the 
employee; it must be in writing.  RWP Agreements end on the normal last working day 
of the track assignment for the employee.  Therefore, if an employee terminates or 
retires in the middle of the school year, he/she may lose CalSTRS Defined Benefit 
service credit and final compensation benefits.  A copy of the termination agreement is 
sent to this office for processing to CalSTRS. 
 
Please direct questions to Cameron Andrew (858)292-3505/ cameron.andrew@sdcoe.net, 
Laura Benavides (858)295-6932 / laura.benavides@sdcoe.net, or Beth Valderrama at 
(858)295-6913 / HTelizabeth.valderrama@sdcoe.netTH in the Retirement Reporting unit. 
 
BW:EV 
 
Enclosures 

mailto:cameron.andrew@sdcoe.net
mailto:laura.benavides@sdcoe.net
mailto:Telizabeth.valderrama@sdcoe.netT


Exhibit A – CalSTRS Reduced Workload Program (RWP) 
 
Salary Payment and Semester Participation Pointers 
 
Full School Year 
 

 Employed .5 FTE or greater of the normal contract. 
 May have:  10, 11, or 12 salary payments that relate to the normal job 

assignment period. 
 
First Semester 
 

 Upon district approval, the effective date on the RWP agreement forms is 
the normal start day of the first semester. 

 For reporting purposes, must be paid .5 FTE or greater in 10, 11, or 12 
equal payments that relate to the normal job assignment of the school 
year.  

 
Second Semester 
 

 Upon district approval, the effective date on the RWP agreement forms is 
the normal start day of the first semester. 

 For reporting purposes, must be paid .5 FTE or greater in 10, 11, or 12 
equal payments that relate to the normal job assignment of the school 
year.  

 The employee cannot be in a voluntary unpaid status the first semester 
and qualify for the RWP the second semester.  See Mid-Year Start Date 
below. 

 
Mid-Year Start Date 
 

 Mid-Year Reduced Workload Program participation is no longer allowed.  
Participation may only be for the full school year as outlined above.   



Exhibit B – CalSTRS Reduced Workload Program (RWP) 
 
Sample of Retirement Workload Agreement (on district letterhead) 
 

REDUCED WORKLOAD AGREEMENT 
 
 
_________________________    __________________________ 
Employee’s Name     PeopleSoft, HCM, Employee ID# 
 
Pursuant to Education Code Section 44922/87483, and in accordance with the 
__________________________________ Certificated Contract, I agree to perform my 
teaching service on the following part-time basis with full retirement credit. 
 

1. Participation in the program will begin _____________________ and end 

___________________ close of the day for school year 20_____. 

2. The required days of service will be ________ with commensurate compensation 

not less than .5 FTE of the salary rate for the school year. 

3. Contributions to the California State Teachers’ Retirement System shall be based 

on the full salary amount.   

4. Any leave without pay that would reduce earnings below .5 FTE will void 

participation in this program. 

5. Retirement before the “normal” close of the contract school year will void 

participation for the final year.  Service credit will be adjusted accordingly. 

 
Pay Option 
 

1.  _____ FTE pay for  10,  11, or  12  (circle one) months for the entire school year. 

 
 
________________________________ __________________________________ 
Employee’s Name (Printed) Authorized Representative’s Name (Printed) 
 
 
________________________________ __________________________________ 
Employee’s Signature Authorized Representative’s Signature 
 
Date:  ________________________ 



Reduced Workload Program Eligibility Certification - Instructions 
 

REDUCED WORKLOAD PROGRAM ELIGIBILITY CERTIFICATION INSTRUCTIONS • REV 04/23 • PAGE 1 of 1 

Read these instructions before completing this form. 
Print or type in dark ink. Initial all corrections. 
 
Use this Reduced Workload Program Eligibility 
Certification form to verify the member’s eligibility for the 
Reduced Workload Program, per Education Code 
section 22713. This form must be submitted to, and 
approved by, CalSTRS prior to the start of the school 
term of the first school year in which the member’s 
workload is reduced. 
 
SECTION 1: MEMBER INFORMATION 
Enter member’s full name, Client ID or Social Security 
Number, county code and name, and district code and 
name. 
 
SECTION 2: REDUCED WORKLOAD PROGRAM 
ELIGIBILITY REQUIREMENTS 
Per Education Code section 22713, specific 
requirements must be met for any member to participate 
in the Reduced Workload Program. Review each part 1 
through 4, and check the corresponding “YES” or “NO” 
box that is applicable to the member meeting each 
requirement. If the response to any of the requirements 
is “NO,” the member may not be eligible to participate in 
the Reduced Workload Program. Please contact 
CalSTRS immediately for final determination. 
 
Date of Agreement is the date in which the agreement 
between the employer and member is established for the 
member to participate in the Reduced Workload 
Program. The date of the agreement must be before the 
school term begin date. 
 
School Term is defined as a minimum period of 35 
weeks beginning the first day and ending the last day 
creditable service is required to be performed by a 
member employed on a full-time basis. 
 
Full-Time Salary is the annualized pay rate the member 
participating in the Reduced Workload Program would 
have earned if he or she were to be employed full-time in 
the position. 
 
Percentage of Full-Time Position means the 
percentage of time the member will be reducing his or 
her full-time position to. The member must work at least 
50% of the time the employer requires for full-time 
employment in that position. 
 
 
 
 

SECTION 3: EMPLOYER CERTIFICATION AND 
SIGNATURE 
Sign and date this form before submitting it to CalSTRS. 
This form will not be accepted without a signature and 
date. 
 
SUBMIT 
This form must be submitted to, and approved by, 
CalSTRS prior to the start of the school term of the first 
school year in which the member’s workload is reduced. 
 

Secure 
Employer 
Website: 

Send the completed form to the ES 
Forms Queue found in the Business 
Areas dropdown of the Recipient via 
SEW. 

Email to: Submit this form via email to the 
esforms@calstrs.com mailbox unless 
otherwise instructed by your CalSTRS 
representative. If sending forms to the 
esforms@calstrs.com mailbox, please 
remove all Social Security numbers and 
only provide the Client ID where 
applicable. 

Mail to: CalSTRS 
P.O. Box 15275, MS 17 
Sacramento, CA 95851-0275 

  

QUESTIONS 
For information regarding the Reduced Workload 
Program or this form, please contact your CalSTRS 
Employer Services representative at 
EmployerHelp@CalSTRS.com.



Reduced Workload 
Program Eligibility 

  

Certification 
ES 1161 REV 04/23  California State Teachers’ Retirement System 

  P.O. Box 15275, MS 17 
   Sacramento, CA 95851-0275 

  800-228-5453 
 CalSTRS.com 
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Please thoroughly read the attached instructions before completing this form. Please type or print 
legibly in dark ink. This form must be submitted to, and approved by, CalSTRS prior to the start of 
the school term of the first school year in which a member’s workload is reduced. 
Section 1: Member Information 
Provide either your Client ID or Social Security number. 
CLIENT ID  SOCIAL SECURITY NUMBER  
       

    
LAST NAME  
 

  
FIRST NAME MI
     
  
COUNTY CODE/NAME 
 
  
DISTRICT CODE/NAME 
 
  

Section 2: Reduced Workload Program Eligibility Requirements 
Yes  No 

    1. The governing board of the employer or a county superintendent of schools has established  
                   regulations that allow employees who are members of the DB program to participate in the   
                   Reduced Workload Program. 
 

    2. The member has met all of the following requirements: 
• Member is 55 or older prior to the start of the school term of the first school year in which 

the member’s workload is reduced. 
• Member has at least 10 years of service credit prior to the start of the school term of the 

first year in which the member’s workload is reduced. 
• Member has been employed in a full-time position to perform creditable service under the 

DB program each year of the five school years immediately preceding the first year in 
which the member’s workload is reduced, without having a break in service. 

• Member is employed by a school district or county office of education as a PreK-12 
certificated employee who does not hold a position with a salary greater than that of 
school principal OR is employed by a community college district (community colleges 
have no salary limit). 

 
 
 
 
 
 



 Client ID: OR SSN: 
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    3. A written agreement exists between the employer and the member that: 
• Is in effect prior to the beginning of the school term of the first year in which the member’s 

workload is reduced. 
• Requires member to work at least 50 percent of a full-time position. 
• Includes member and employer contribution information. 

    4. Total amount of time in which member reduces his/her workload is not more than 10 school     
                   years. 
 

Note: If the response to any of the above items is “NO,” the member may not be eligible to participate in 
the Reduced Workload Program. Please contact CalSTRS immediately for final determination. 

DATE OF AGREEMENT  SCHOOL TERM BEGIN DATE  
       

    
FULL-TIME SALARY  PERCENTAGE OF FULL-TIME POSITION  
       

    
  

Section 3: Employer Certification and Signature 
I understand it is unlawful to make a knowingly false material statement, to knowingly fail to disclose a 
material fact or to otherwise provide false information with the intent to use it, or allow it to be used, to 
obtain, receive, continue or increase a benefit administered by CalSTRS. I hereby certify by submitting 
the information on this form is true and correct and that the member is eligible to participate in the 
Reduced Workload Program as described in Education Code sections 22713. 
 

OFFICIAL’S NAME & TITLE  
  
OFFICIAL’S SIGNATURE DATE (MM/DD/YYYY) 
  
CALSTRS USE ONLY  
  
CALSTRS SIGNATURE   APPROVAL DATE  

 



 
California State Teachers’ 

Retirement System 
Executive Office 

PO Box 15275 
Sacramento, CA  95851-0275 

www.CalSTRS.com 
2/9/2026 

TO: All County Superintendents of Schools 
District Superintendents of Schools 
Community College Districts and 
Other Employing Agencies remitting contributions to CalSTRS 

FROM: Cassandra Lichnock 
Chief Executive Officer 

SUBJECT: Employer Directive 2026-02 
Supersedes Employer Directive 2022-02 
Reduced Workload Program 

PURPOSE 

This directive provides information regarding the Reduced Workload Program and reporting the 
associated creditable compensation. It was updated to provide information regarding new system 
functionality and minor changes to the law.  

SCOPE 

This directive contains information for county offices of education, school districts, charter 
schools and community college districts. 

DISCUSSION 

Education Code section 22713 governs the Reduced Workload Program, which allows Defined 
Benefit Program members who meet eligibility requirements to reduce their workload from a 
full-time position to a part-time position that is at least 50% of the time the employer requires for 
the full-time position.  

For each school year the member's workload is reduced in accordance with this program, the 
member will be paid for the reduced work schedule, but the member's CalSTRS contributions 
will be based on an amount the member would have contributed if the member had performed 
creditable service for that position on a full-time basis. The member will receive a full year of 
service credit for each year the member participates in the Reduced Workload Program. The 
member will also be entitled to have their final compensation calculated based on the final 
compensation the member would have earned if they had worked full time. 

Employer eligibility  

To offer the Reduced Workload Program to members, an employer must: 

http://www.calstrs.com/
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• Adopt regulations pursuant to Education Code section 44922 or 87483. 
• Maintain the necessary records to separately identify each member who participates in 

the Reduced Workload Program. 

Member eligibility  

To be eligible to participate in the Reduced Workload Program, a member must: 

• Be age 55 or older prior to the start of the school term of the first school year the member 
participates in the program. 

• Have at least 10 years of CalSTRS service credit in the Defined Benefit Program prior to 
the start of the school term of the first school year the member participates in the 
program. 

• Be employed by a county office of education, school district, charter school or 
community college district that offers the program. 

o If the member is employed by a school district or county office of education, the 
member must be a prekindergarten through grade 12 certificated employee who 
does not hold a position with a salary above the maximum salary of a school 
principal for the employer. 

• Have been employed on a full-time basis to perform creditable service under the Defined 
Benefit Program for each of the five school years immediately preceding the first school 
year in which the member's workload is reduced, without having a break in service. 

o Service in multiple assignments cannot be aggregated for the purposes of 
determining full-time employment. 

o Employer-approved leaves of absence and unpaid absences from the performance 
of creditable service for personal reasons do not constitute a break in service. 

o The period of time during which a member previously participated in the Reduced 
Workload Program, if applicable, will be considered full-time employment 
provided the agreement to reduce the member's workload was not terminated 
during that year. 

o If the member previously service retired, the time during which the member was 
retired for service constitutes a break in service. 

Agreement to reduce workload  

Participation in the Reduced Workload Program must be exercised at the request of the member 
and documented in a written agreement between the member and employer. The agreement must 
be in effect prior to the start of the school term of the first school year for which the agreement 
applies and must include the following requirements: 

• The total amount of time in which a member reduces their workload shall not exceed 10 
school years. 

• The reduced workload shall be equal to at least one-half of the time the employer requires 
for full time in that position. 
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• The member shall be paid creditable compensation, that is the pro rata share of the 
creditable compensation the member would have been paid for that position had the 
member not reduced their workload. 

• For each school year the member's workload is reduced, the member shall contribute to 
the Teachers' Retirement Fund the amount that the member would have contributed had 
the member performed creditable service for that position on a full-time basis. 

• For each school year the member's workload is reduced, the employer shall contribute to 
the Teachers' Retirement Fund at a Reduced Workload Program contribution rate, 
adopted annually by the Teachers' Retirement Board, on the creditable compensation the 
member would have been paid had the member performed creditable service for that 
position on a full-time basis. 

Participation in the Reduced Workload Program  

The employer shall certify the member's eligibility for participation in this program in the Secure 
Employer Website (SEW) by submitting an Employee Change Request for the Reduced 
Workload Program.  

CalSTRS must receive and approve a completed Employee Change Request in SEW prior to the 
start of the school term of the first school year during which the member's workload is reduced. 
CalSTRS will communicate the approval or denial of the request to the member, employer and 
report source.  

Once CalSTRS approves a member's participation in the Reduced Workload Program, the 
employer must: 

• Report the member's compensation for the position each school year using the applicable 
Reduced Workload Program Assignment Code listed in the F496 File Specification. 

• Remit member contributions equal to the amount the member would have contributed 
had the member performed creditable service for the position on a full-time basis. 

• Remit employer contributions at the Reduced Workload Program contribution rate for the 
applicable school year on the creditable compensation the member would have been paid 
had the member performed creditable service for that position on a full-time basis. 

Reporting remuneration in addition to salary for the Reduced Workload Program 

To correctly calculate contributions due and retirement benefits payable, remuneration in 
addition to salary associated with a position for which the member is participating in the 
Reduced Workload Program should be reported as specified below.  

Ongoing remuneration in addition to salary for CalSTRS 2% at 60 members should be reported 
with Assignment Code 36, an annual pay rate based on the remuneration in addition to salary the 
member would have earned had the member not reduced their workload, and earnings based on 
the actual amount earned.  
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For example, if a CalSTRS 2% at 60 member is working an 80% contract and the employer 
prorates the member's master's stipend from $1,000 to $800, the employer should report the $800 
earnings as remuneration in addition to salary with an annual pay rate of $1,000. 

Ongoing remuneration in addition to salary payments paid every pay period the creditable 
service is performed for CalSTRS 2% at 62 members should be reported with Assignment Code 
72, an annual pay rate based on the remuneration in addition to salary the member would have 
earned had the member not reduced their workload, and earnings that match the annual pay rate 
so that contributions and benefits are calculated correctly. 

For example, if a CalSTRS 2% at 62 member is working an 80% contract for a 10-month school 
term and the employer prorates the member's master’s stipend from $1000 to $800, the employer 
should report the remuneration in addition to salary with earnings of $100 and an annual pay rate 
of $100.  

Limited-term remuneration in addition to salary payments are only creditable for CalSTRS 2% at 
60 members and should be reported with Assignment Code 71, an annual pay rate based on the 
remuneration in addition to salary the member would have earned had the member not reduced 
their workload, and earnings that match the annual pay rate so that contributions and benefits are 
calculated correctly. Do not report limited-term payments for CalSTRS 2% at 62 members.  

For example, if a CalSTRS 2% at 60 member is working an 80% contract and the employer 
prorates the member’s retirement bonus from $1,000 to $800, the employer should report the 
limited-term remuneration in addition to salary payment with earnings of $1,000 and an annual 
pay rate of $1,000. 

Termination of participation in the Reduced Workload Program  

The agreement to participate in the Reduced Workload Program shall be terminated if any of the 
following occur: 

• The member's employment is terminated prior to the end of the school term. Termination 
of employment includes but is not limited to retirement, resignation or death. 

• The member earns less than one-half of the annualized pay rate as defined in Education 
Code section 22104.8. 

• The member and employer mutually agree to terminate participation. 
o Participation in the Reduced Workload Program is not automatically terminated if 

a member performs creditable service on a full-time basis when the member was 
supposed to have a reduced workload. Therefore, unless the member and 
employer have a mutual agreement to terminate participation in the program, the 
school years in which a member performs creditable service on a full-time basis 
will still be included in the 10-school-year maximum for which the member is 
permitted to participate in the program. 

If an agreement to participate in the Reduced Workload Program is terminated, the employer 
must notify CalSTRS within 30 days of termination of the agreement. If the agreement is 
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terminated before completion of a school term, the employer must also re-report the member's 
compensation for the school year in which the agreement was terminated so that member and 
employer contributions are due based on the actual compensation the member earned at the 
normal contribution rates.  

If an employee whose agreement was terminated wishes to participate in the program again, any 
subsequent agreement to reduce the member's workload must meet all the eligibility 
requirements, and a new Employee Change Request must be submitted to CalSTRS. 

ACTION 

To participate in the Reduced Workload Program, you must: 

• Adopt regulations pursuant to Education Code section 44922 or 87483. 
• Enter into a written agreement with each eligible member who wants to participate in the 

Reduced Workload Program and who also meets the requirements to participate in the 
Reduced Workload Program. 

• Maintain the necessary records to separately identify each member who participates in 
the Reduced Workload Program. 

• Certify a member's eligibility to participate in the program to CalSTRS through an 
Employee Change Request in SEW prior to the beginning of the school term of the first 
school year in which the employee's workload is reduced. 

Once CalSTRS approves an employee's participation in the Reduced Workload Program: 

• Report compensation earned in the position for which the member's workload is reduced 
using the applicable Reduced Workload Program Assignment Code from the F496 File 
Specification. If you are using the new file format report compensation associated with 
service in the Reduced Workload with the applicable Reduced Workload Program 
Assignment Code and Service Type from the Contribution File Specification.  

• Remit member contributions equal to the amount the member would have contributed 
had the member performed creditable service for the position on a full-time basis. 

• Remit employer contributions at the Reduced Workload Program contribution rate for the 
applicable school year on the creditable compensation the member would have been paid 
had the member performed creditable service for that position on a full-time basis. 

If an agreement to reduce a member's workload is terminated: 

• Notify CalSTRS within 30 days after the date the agreement is terminated. 
• If the school term was not completed, re-report the member's compensation without the 

Reduced Workload Program Assignment Code so that contributions are due on the actual 
compensation the member earned at the normal contribution rates. 
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USING THIS DIRECTIVE AS A REFERENCE: 

This Employer Directive is intended to serve as a reference only; it does not take precedence 
over the law. Employers are responsible for keeping themselves informed and apprised of 
changes in the law. If there is a conflict between the law and this directive, the law prevails. 

If you have any questions regarding this Employer Directive, please contact 
EmployerHelp@CalSTRS.com. 

mailto:EmployerHelp@CalSTRS.com


EDUCATION CODE - EDC 
TITLE 1 GENERAL EDUCATION CODE PROVISIONS [1. - 32500] 
  ( Title 1 enacted by Stats. 1976, Ch. 1010. ) 

DIVISION 1 GENERAL EDUCATION CODE PROVISIONS [1. - 32500] 
  ( Division 1 enacted by Stats. 1976, Ch. 1010. ) 

PART 13. STATE TEACHERS' RETIREMENT SYSTEM [22000 - 25115] 
CHAPTER 13. Service Credit [22700 - 22724] 
  ( Chapter 13 added by Stats. 1993, Ch. 893, Sec. 2. ) 
22713.   
(a) Notwithstanding any other provision of this chapter, if the governing board of a school 
district or a community college district, or a county superintendent of schools establishes 
regulations pursuant to Sections 44922 and 87483, an employer may enter into a written 
agreement with an employee who is a member of the Defined Benefit Program to reduce his or 
her workload in a position from full time to part time, receive the service credit the member 
would have received if the member had been employed in that position on a full-time basis and 
have his or her retirement allowance, as well as other benefits that the member is entitled to 
under this part, based, in part, on the final compensation the member would have been entitled 
to if the member had been employed on a full-time basis. The option to reduce the member’s 
workload shall be exercised at the request of the member if all of the following conditions are 
met: 
(1) The member is employed by either of the following: 
(A) A school district or county office of education as a prekindergarten through grade 12 
certificated employee who does not hold a position with a salary above the maximum salary of 
a school principal for that employer. 
(B) A community college district.  
(2) The member has a minimum of 10 years of credited service in the Defined Benefit Program 
prior to the start of the school term of the first school year of the agreement to reduce the 
member’s workload. 
(3) The member shall have been employed on a full-time basis to perform creditable service 
under the Defined Benefit Program each year of the five school years immediately preceding 
the first school year in which the member’s workload is reduced, without having a break in 
service. For the purposes of this paragraph: 
(A) Employer-approved leaves of absence, and unpaid absences from the performance of 
creditable service for personal reasons from full-time employment do not constitute a break in 
service. 
(B) Creditable service that was performed for a school year in which a member reduced his or 
her workload pursuant to this section shall be treated as full time, provided that the agreement 
to reduce the member’s workload was not terminated during that year pursuant to subdivision 
(e).  
(C) The period of time during which a member is retired for service shall constitute a break in 
service. 
(4) The member is 55 years of age or older prior to the start of the school term of the first 
school year of the agreement for which the member’s workload is reduced. 
(b) The employer, in conjunction with the system, shall certify the member’s eligibility for 
participation in the reduced workload program in accordance with subdivision (a). The 
employer’s certification shall be submitted in a format prescribed by the system and shall be 
received in the system’s headquarters office prior to the start of the school term of the first 
school year of the agreement for which the member’s workload is reduced.  



(c) The agreement to reduce the member’s workload shall be in effect prior to the start of the 
school term of the first school year of the agreement for which the member’s workload is 
reduced, and shall include the following requirements: 
(1) The total amount of time in which a member reduces his or her workload pursuant to this 
section shall not exceed 10 school years. 
(2) The reduced workload shall be equal to at least one-half of the time the employer requires 
for full-time employment in that position in accordance with Section 22138.5. 
(3) The member shall be paid creditable compensation that is the pro rata share of the 
creditable compensation the member would have been paid for that position had the member 
not reduced his or her workload. 
(4) For each school year the member’s workload is reduced pursuant to this section, the 
member shall make contributions to the Teachers’ Retirement Fund in the amount that the 
member would have contributed if the member had performed creditable service for that 
position on a full-time basis and if that service was subject to coverage under the Defined 
Benefit Program. 
(5) For each school year the member’s workload is reduced pursuant to this section, the 
employer shall contribute to the Teachers’ Retirement Fund at a rate adopted by the board as 
a plan amendment with respect to the Defined Benefit Program an amount based upon the 
creditable compensation that would have been paid to the member if the member had 
performed creditable service for that position on a full-time basis and if that service was subject 
to coverage under the Defined Benefit Program. 
(d) The employer shall maintain the necessary records to separately identify each member 
who participates in the reduced workload program pursuant to this section. 
(e) The agreement to reduce a member’s workload shall be terminated if one of the following 
actions is taken:  
(1) The member’s employment is terminated prior to the end of the school term. 
(2) The member performs less than one-half of the days or hours the employer requires for full 
time in that position pursuant to Section 22138.5. 
(3) The member and the employer mutually agree that the member will perform creditable 
service without making contributions in accordance with paragraphs (4) and (5) of subdivision 
(c). 
(f) Upon termination of the agreement for any of the reasons described in subdivision (e): 
(1) The employer shall notify the system that the agreement to reduce a member’s workload 
has been terminated within 30 days of the agreement being terminated. 
(2) The member’s service credit and contributions for that school year in which the agreement 
is terminated shall be computed in accordance with Section 22701 and Chapters 15 and 16. 
(3) That school year in which the agreement is terminated shall not be included in the total 
amount of time in which a member is allowed to reduce his or her workload pursuant to 
paragraph (1) of subdivision (c). 
(4) Any subsequent agreement to reduce a member’s workload shall meet all of the conditions 
set forth in this section. 
(Amended by Stats. 2017, Ch. 298, Sec. 4. (AB 1325) Effective January 1, 2018.) 
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TITLE 2. ELEMENTARY AND SECONDARY EDUCATION [33000 - 65001] 
  ( Title 2 enacted by Stats. 1976, Ch. 1010. ) 

DIVISION 3. LOCAL ADMINISTRATION [35000 - 45500] 
  ( Division 3 enacted by Stats. 1976, Ch. 1010. ) 
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  ( Article 2 enacted by Stats. 1976, Ch. 1010. ) 
44922.   
Notwithstanding any other provision, the governing board of a school district or a county 
superintendent of schools may establish regulations which allow their certificated employees to 
reduce their workload from full-time to part-time duties. 
The regulations shall include, but shall not be limited to, the following, if the employees wish to 
reduce their workload and maintain retirement benefits pursuant to Section 22713 of this code 
or Section 20900 of the Government Code: 
(a) For employees subject to coverage under the Defined Benefit Program under the State 
Teachers’ Retirement Plan, the regulations shall include all requirements for participation in the 
reduced workload program pursuant to Section 22713. 
(b) For employees subject to coverage under the Public Employees’ Retirement System: 
(1) The employee shall have reached the age of 55 years of age prior to reduction in workload. 
(2) The employee shall have been employed full time in a position requiring certification for at 
least 10 years of which the immediately preceding five years were full-time employment. 
(3) During the period immediately preceding a request for a reduction in workload, the 
employee shall have been employed full time in a position requiring certification for a total of at 
least five years without a break in service. For purposes of this subdivision, sabbaticals and 
other approved leaves of absence shall not constitute a break in service. 
(4) The option of part-time employment shall be exercised at the request of the employee and 
can be revoked only with the mutual consent of the employer and the employee. 
(5) The minimum part-time employment shall be the equivalent of one-half of the number of 
days of service required by the employee’s contract of employment during his or her final year 
of service in a full-time position. 
(6) This option is limited in prekindergarten through grade 12 to certificated employees who do 
not hold positions with salaries above that of a school principal. 
(7) The period of this part-time employment shall include a period of time, as specified in the 
regulations, which shall be up to and include five years. 
(8) The period of part-time employment shall not extend beyond the end of the school year 
during which the employee reaches his or her 70th birthday. 
(c) (1) The employee shall be paid a salary that is the pro rata share of the salary he or she 
would be earning had he or she not elected to exercise the option of part-time employment but 
shall retain all other rights and benefits for which he or she makes the payments that would be 
required if he or she remained in full-time employment. 
(2) The employee shall receive health benefits as provided in Section 53201 of the 
Government Code in the same manner as a full-time employee. 
(Amended by Stats. 2017, Ch. 298, Sec. 29. (AB 1325) Effective January 1, 2018.) 
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CHAPTER 2 - Definitions 
Section 22104.8. 

Universal Citation: 

CA Educ Code § 22104.8 (2025) 

22104.8. (a) “Annualized pay rate” means the salary, as described in Section 22119.3, a 
person could earn during a school term in each position subject to membership if 
creditable service were performed for that position on a full-time basis. 

(b) The annualized pay rate shall be determined pursuant to the publicly available pay 
schedule by using either of the following methods: 

(1) Explicitly itemized as a single amount, either separately or within a table. 

(2) Derived from an explicit hourly or daily rate multiplied by the total hours or days required 
in order to be employed in the position subject to membership on a full-time basis 
pursuant to Section 22138.5. If the total hours or days required to be employed on a full-
time basis is not established, the number of hours or days shall be the minimum standard 
described in Section 22138.5. 

(c) If no annualized pay rate exists pursuant to subdivision (b) for a position subject to 
membership, all compensation earned in that position shall be deemed “supplemental 
pay” pursuant to paragraph (2) of subdivision (a) of Section 22119.3. 

(d) This definition of “annualized pay rate” is consistent with subdivision (e) of Section 
22115. 

(e) (1) The board shall determine a date based on when the system has the capacity to 
implement the changes made by the act that added this subdivision. The date determined 
by the board shall be posted on the internet website of the system no later than July 1, 
2027. 

(2) This section shall become operative on the date determined by the board pursuant to 
paragraph (1). 

(Amended (as added by Stats. 2024, Ch. 690, Sec. 2) by Stats. 2025, Ch. 239, Sec. 1. (SB 
853) Effective January 1, 2026. 
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