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St.Anthony I lI New Brighton

I N DEPEN DENT SCHOOL DISTRICT 282

Master Contract between School Board of lndependent School District 282 and
St. Anthony Village Principals' Association

Article I

PurPose of Agreement

This Agreement, entered into between the School Board of lndependent School District 282 of

St. Anthony and New Brighton, Minnesota (hereinafter referred to as the School Boord) and the

St. Anthony Vitt"g" principals' Association (hereinafter referred to as the principals) pursuant to

and in complianèe with the Public Employment Labor Relations Act of 1971, as amended,
(hereinaftei referred to as the PELRA) to provide the terms and conditions of employment for

þríncipals during the term of this agreement. All terms used in the Agreement shall have those

-""ning, as deiined in the PELRA. The School Board, all employees covered by thìs

Agreemãnt, and all provisions of the Agreement are subject to the laws of the State of

M-ínnesota, Federal laws, Rules and Regulations of the State Board of Education, and valid rules,

regulations and orders of State and Feàeral governmental agencies. Any provisions of this

Af,reement herein found to be in violation of any such laws, rules, regulations or orders shall be

null and void and without force and effect.
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ARTICLE II:
Definitions

Section l. Terms and Conditions of Employment: Shall mean the hours of employment, the
compensation therefore including fringe benefits, and the employer's personnel policies

aftecting the working conditíons of the employees, subject to the provisions of the PELRA'

Section 2. princípal:The term "principal" as used in this agreement shall refer to all employees

covered by this Agreement as defined in the PELRA'

Section 3. Lead principal: Shall mean the licensed administrator designated by the School

District as the chief executive and instructional leader of a specific school building. The Lead

Principal is responsible for:

¡ providing the necessary leadership to accomplish the professional tasks of the
principalship at the highest level, based upon a predetermined plan and district goals.

. Êxecuting the leadersñip, supervision, and tasks as outllned in the principal's position

description.
. Remaining on site during student and staff days and during any emergency, natural or

unnatural, unless otherwise excused by the Superintendent'

Section 4. Assistant principal: shall mean a licensed administrator appointed to assist a Lead

principal in the leadership and management of a school building. The Assistant Principal is

responsible for:
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. Performing supervisory and administrative tasks as delegated by the Lead principal or
Superintendent to accomplish professional tasks at the highest level.o Serving as the primary on-site administrator in the absence of the Lead principal or as
determined by the annual school district calendar.

o Fulfilling a duty year as defined by their individual contract (which may be ìo, l'1, or t2
months), providing the necessary leadershíp and supervision required by their specific
position description.

o Adhering to the pro-rata leave, holiday, and benefit provisions of this Agreement based
on the length of their assigned duty year.

Section 5. Duty Year Distinctions for:

l2-Month Contracts (Lead Principals and ì2-Month Assistant Principals):The contract for
l2-month employees is defined as a twelve-month contract (261 days) with thirÇ (3O)
days of vacation and thirteen (ì3) holidays annually.
ll-Month Contract (Middle School Assistant Principals):The contract for ll-month
employees is defined as an eleven-month contract (August lst to June 3Oth of the
following year)with twenty-two (22) days of vacation and twelve (12) holidays annually.
lO-Month Contract (Elementary Assistant Principal):The contract for lO-month
employees is defined as a ten-month contract (August lsth to June 15th) with sixteen (ì6)
days of vacation and thirteen (lì) holidays annually.

Article lll
Hours and Days of Service

Section l. Contract Period This contract is for a term of three (3) years commencing July 1,2026,
and ending June 30,2029.

Section 2. Duty Year

Leadership Standard: The duty year shall consíst of the time required to provide the
necessary leadership to accomplish the professional tasks of the principalship at the
highest level, based upon a predetermined plan and district goals.
l2-Month Contracts (Lead Principals and l2-Month Assistant Principals):The contract for
l2-month employees is defined as a twelve-month contract (261 days) with thirty (3O)
days vacation and thirteen (13) holidays annually.
lo-Month and ll-Month Contracts (Assistant Principals): The contract for Assistant
Principals assigned to lO-month or ll-month duty years shall be defined by their
individual contracts as authorized by the School Board.
Pro-Rata Benefits: Employees on lO-month or l'l-month contracts shall receive a pro-rata
share of vacation and holidays based on their assigned duty days compared to a full
261-day contract.
Vacation Redemption:At the employee's option, up to five (5) vacation days may be
redeemed for cash payment during each contract year, calculated at the daily rate of pay
at that time.
lndividual Terms: The specific beginning and ending dates of an indivídual principal's
contract may coincíde with the Master Agreement period or may be diflerent as
specified in the índividual's contract.
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Section 3. Work Dav The normal work day shall consist of the time required to provide the

".*=r*y b"d"rrh¡p, supervision and tasks as outlined in the principal's position description. lt

is expectäd that the principal will be on site during student and staff days as determined by the
annual school district calendar and during any emergency, natural or unnatural, unless

otherwise excused by the Superintendent.

Section 4. Holidavs principals shall have the following (.13 Thirteen) holidays based on their
duty year:
lndependence DaY New Year's DaY

Labor Day Martin Luther King Day, or another day at the
Thanksgiving Day principal's discretion
Fridayfollowing Thanksgiving Day President's Day

Christmas Eve Day Cood FridaY

Christmas Day Memorial DaY

New year's Eve Day Juneteenth - June lgth or when recognized

Section 5. Summer School Principals may attend summer school classes at a college or

,niversity in the Minneapolis-St. Paul metropolitan area upon application to and authorization

by the Superintendent. Any individual attending classes under this policy will report to his/her

oifí." daily to give attention to duties during the part of the work day that his/her classes are

not meeting.
Section 6. Consulting Leave Leod principals may be absent from duty five (5) days during a full

dutyyear, if necessary, to engage in consulting without loss in pay. Consulting leave is subject to
the approval of the Superintendent of Schools.

Article IV
Leaves of Absence

S n L Sick ve Síck leave shal I be granted in the amount of ì5 days peryear for personal

mily, accumulative to 2oo days subject to the following:illness, or death in the immediate fa

l. The Superintendent may require sick leave to be verified by a physician'

2. lmmediate family is def|ned as father, mother, sister, brother, daughter, son, step children,

wife, husband, giandmother, grandfather, mother-in-law, father-in-law, sister-in-law, or

brother-in-law.
3. The amount of time granted due to a death in a principal's immediate family shall be

determined at the discretion of the Superintendent'
4. principals may share sick time with other principals (in their unit). They will work directly

with the District Accountant to share days.

2. Maternitv or Child Reari Leave The School Board will grant a maternity or child
application for such leave subject to therearing leave to any principal who makes written

following:

Subdivision 7. The principal shall submit a written application for leave to the School Board at

least three (3) months prior to the des¡red start of the leave.

Subdivision 2. The leave shall begin at a date determined by the Superintendent in
consultation with the principal and may be for a mutually agreed upon time, not to exceed l5

months. ln determining the beginning date, ìf there is no mutual agreement, the
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Superintendent shall take into account individual capacities and characteristics, the ability to
perform specific duties of employment, efficiency, personal medical safety, willingness to
continue work, and the educational program. The Superintendent may request the principal
to furnish a statement from the principal's attending physician to help determine personal
medical safety.

Subdivision 3. Prior to the expiratlon of the leave, the principal shall signiflr intent to return to
duty in writing, the principal shall be reinstated to his/her original position or to a position of
like status. ln determining the actual date of return to duty, the Superintendent shall consult
with the principal in an attempt to determine a mutually agreeable date of return. lf there is
no mutualagreement, the Superintendent shall establish the date of return after taking into
consideration individual characteristics and capabilities, personal medical safety, willingness
to return to work, and the educational program. The Superintendent may require that the
principal furnish a medical certification indicating fitness for work before establishing the
date of return to duty.

Subdivision 4. A principal will be granted one additionalyear of leave by submitting a written
request no later than March I of the calendar year prior to the beginning of the school year for
which the extended leave is requested. However, a principal requesting an additional school
year of maternity leave shall not be allowed to return to duty during the term of that leave. lt
is the responsibility of the principal to file a letter of intent to return, to the original or a similar
position, not laterthan Januaryì of the schoolyear of absence. The School Board is under no
obligation to reinstate a principal who does not comply with the above requirements.

SubdÌvision 5. The continuing contract shall remain in effect and the principal shall retain all
seniority and fringe benefits which had accrued prior to taking maternity or child rearing
leave of absence.

Subdivision 6. This shall be a leave of absence without pay.

Section 3. Personal Leave Principals may be absent from duty three (3) days during a dut¡l year,
if necessary, to conduct personal business without loss in pay. Personal business is defined as a
negotiation, transaction, hearing, consultation, marriage of the principal, or an event which is
important to the welfare of the principal which can be conducted only during the day.

Personal leave is subject to the approval of the Superintendent. Before taking approved
personal leave, the Superintendent shall be notified of the time and length of absence.

Section 4. Sabbatical Leave The purpose of sabbatical leave is to improve education in the
district. Asabbatical leaveisnottoberegardedasanincreasedvacation,asanopportunityfor
increased financial advantage to the principal, or as due him/her because of length of service.
Sabbatical leave is an investment of school district funds designed to increase the effectiveness
of the faculty and/or administration. For a leave to be granted it must be properly shown that it
is advantageous to the school district. The following criteria apply:
L To be eligible for sabbatical leave, the principal must have been employed for six fullyears in

lndependent School District 282.
2. Not more than one principal may receive sabbatical leave at any one time.
3. The allowance granted to a principal on sabbatical leave shall be determined by the School

Board and shall be at least 50% and not exceed 75%o,lhe specific amount to be mutually
agreeable between the School Board and the principal involved. The principal shall receive
the same fringe benefits that are granted to full-time principals.
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4. A principalwho is granted a sabbatical leave must pledge to return to lndependent School

District 2B2for thrãe full school years following the termination of leave. lf the principal's

service is discontinued before the expiration of the three years for any reason other than his

or her incapacity to work, the principal shall pay back to the district the pro-rata amount of
the sabbatica I al lowance.

5. A principal shall receive credìt on the salary schedule for a year of sabbatical leave'

6. The applicant must present an outline of objectives including activities and/or courses to be

pursued and, if travel is part of the program, an outline of the countries andlor areas to be

visited. The plan for fulfilling the objectives outlined should be in sufficient detail so that the
Board can appropriately eváluate the request. A calendar covering the projected activities

for the year must be included with the request.
7. The Suþerintendent will evaluate and report to the School Board how the objectives and

plans of the applicant may be expected to contribute to the applicant's value to the district.

B. Upon returning from a sabbatical leave and before the end of his/her first quarter back at

work, the principal shall present to the Superintendent for transmission to the Board a

report of his/her activities while on leave. This report should describe all of the important
activities of the principal and wherever possible relate these activíties to his or her role.

Judgment regarding the benefits obtained from the sabbatical should be included in the
report.

g. Applications must be made before January I for a sabbatical anticipated to commence in
August of that sameYear.

Section 5. Leaves of Absence Without Pav A leave of absence without pay for up to 12 calendar

-""thr .r"y b" gr"r't"d t" 
" 

pr'.rcipal upon written application and subject to the approval of

the School goard for the purpose of furthering a principal's education, campaigning for or

running for public office, holding public office (for the term of the oftice) or for other
exten uati n g ci rcu msta nces.
l. Upon ¡-"trrn from such leave, a principal shall advance on the Salary Schedule in accordance

with the provisions of Article V, Section I'
2. The individual contract shall remain in effect and the principal shall retain all fringe benefits

which had accrued prior to taking the leave of absence without pay.

3. Requests for an unpaid leave of 
"bs.nc" 

shall be made in writing no later than one hundred

twenty (12O) calendar days prior to the commencement of the leave with the exception of
req uests for exten u ati n g perso na I ci rcu msta nces.

4. A leave of absence withòut pay may be extended for an additional period, not to exceed

twelve (.l2) calendar months, at the sole discretion of the School Board.

5. principals granted a leave under the provisions of this Article will be allowed to continue
their health protection coverage at their own expense for the duration of the leave.

Section 6. Unpaid Extended Leave of Absence
l. The School Board may grant an extended leave of absence without salary to any full-time

principal who has beénlmployed by the district for at least five (5) years and meets one of
the followi ng req uirements:

a. Has at least ten (1O)years of allowable service as defined in MN Stat (ì978) 354-05,

Subd.13, or,
b. Has at least ten (lO)years of full-time service in MN public elementary, secondary and

a rea vocationa l-tech nical schools.
2. The maximum duration of the extended leave of absence shall be established by mutual

agreement of the board and the principal and shall be at least three (3)years, but no more

than five (5)Years.
3. An extended leave of absence may be granted only once'
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4. Upon expiration of the extended leave of absence, the principal shall have the right to be
reinstated to a position for which the principal is licensed at the beginning of any school
yearwhich immediatelyfollowsthetermination of the extended leave of absence, unless
the principal is placed on unrequested leave of absence, or has the principal's contract
terminated for cause while the principal is on extended leave.

5. To preserve reinstatement rights the principal must, before February I in the schoolyear
preceding the schoolyear in which the principal wishes to return, advise the school board of
the principal's intention to return.

6. A principal who is reinstated after an extended leave of absence pursuant to this section
shall retain seniority and continuing contract rights except that the principal shall have no
right of reinstatement to any particular position nor will the year spent on the extended
leave of absence be considered in calculating the principal's salary upon his/her return to a
position in the district.

7. The school board shall not be obligated to reinstate a principal who has taken a full-time or
part-time position as a principal in another Minnesota school district while he/she is on an
extended leave of absence pursuant to this article.

8. Principals electing to take an unpaid extended leave of absence may elect to continue to
participate in the hospital/medical insurance program established by this agreement.
Principals electing to participate shall pay the full monthly premium cost of the coverage for
which the principal is elígible and enrolled.

Section 7. Bereavement Leave Upon advance notice and arrangement wíth the oflice of the
Superintendent, up to five days paid leave, non cumulative, may be used by a principal for the
attendance at or arrangement of the funeral of a principal's spouse, child, parent, dependents,
brother, sister, mother-in-law, father-in-laW brother-in-law, sister-in-laW significant other,
parents of signíficant other, children of significant other, or brother or sister of significant other
Up to three days leave, non cumulative, may be used by a principal for attendance at or
arrangement of the funeral of a principals' grandparent, grandchild, spouse's grandparent,
significant other's grandparents, or aunt or uncle. One day of leave, non-cumulative, deducted
from sick leave, may be used by a principalfor attendance at or arrangement of the funeral of
another family member or friend. Leave may be granted at the Superintendent's discretion for
other circumstances.

Section B. Other Leave Anytime off that exceeds allocated leave may be deducted from the
principal's salary on a pro-rata basis or granted compensatory time. The dates designated as
compensatory time shall be approved by the superintendent prior to their use for work for
application toward time off from work.

Article V
Compensation

Section L Salarv Schedule

20.26-27
Assistant
ÀssistJnt
Assistant

Elementary Principal (lO months)
Middle School Principal (ìl months)
High Scl^rool Principal (ì2 months)

$loB,loo
$le,òöo
$lzz,oôo

$11o,275

$lzo,soo
$129,54o

$lt2,5oo
$12=,ooo

$r¡z,i:r
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Lead Principals

Position

Elementary Principal
Middle School Principal
High School Principal

Elementary Principal
Middle School Principal
High School Principal

Elementary Principal
Middle School Principal
High School Principal

$1s2,29s

$lsz,zSB

$ts4,osl
$158,387

$t64,852
$i64,722
$i7o,6zl

60,4346,715651

5146,271

$152,¡¿o

$136,313

$14o,s83

$146,s72

20.26-20.27
Step t Step 2 Step 3 Step 4 Step 5

202t-20.28,
Stepl Step2 Step 3 Step 4 Step 5

$139,039

5143,39s

$i¿g,so+

$144,484
$t¿g,lgo
$155,387

$l+9,65o
$ts5,341

$160,913

$1s7,132

$161,555

$168,'155

$t63,418

$leg,ol7
$174,O40

2028-20.29
Step I Step 2 Step 3 Step 4 Step 5

$t4l,B2o
5146,263

$is2,4g4

$i47,sl+
$t52,lBo
$158,495

51s2,643

$rse,¿àB
$t6+,t32

60,275 $166,686

$171,377

$tl7,szt
5i64,786
$t7t,5lB
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Section 2. Stipend for Doctorate An additional stipend $2,774wi11 be paid for an earned
Doctorate Degree.

Section 3. Lonoevity: Principals shall receive additional annual stipend after they have
completed the indicated number of years of service as an administrator, with at least five of
those years in the St. Anthony New Brighton School District as listed below:

Section 6. Schedule of Payments
SubdÌvision 1. Payments shall be made on the lSth day of the month or the last school day
prior to the l5th, and on the last day of the month.

Subdivision 2. Payments of salary shall be at the rate of 1/24 of the salary cited in the Master
Agreement per each month of the period covered by the Master Agreement and the
individual's contract. The principal's individual contract, depending on the beginning and
ending dates of this contract, may coincide with the Master Agreement period or may be
diflerent from the Master Agreement period.

Section B. Professional Dues The annual membership dues for one national (NAESP, NASSP),
one state (MESPA, MASSP) professional association and one divisional dues shall be paid bythe
school district for each principal.

Section 9. Car Allowance
When the Principal uses a personal automobile in the performance of assigned
duties for travel in or out of the metropolitan area, she shall be reimbursed at the
lnternal Revenue Service allowable rate pursuant to M.5.471.665, Subd.l.

Section lo. Professional Development Each full-time principal shall receive an annual budget
allocation of $2,ooo for the principal's personal professional development plan. This plan wìll be
agreed upon each year with the Superintendent as part of the principal's personal goal and
growth plan.

Article Vl
lnsurance and Severance

Section l. Life lnsurance A life insurance policy with the addition of double indemnity for
accídental death for each employee will be provided by the school district. The amount of life
insurance shall be twice the annual salary.

8

Years of Service Lead Principal Assistant Principals

After 5 years of service: $3,ooo $t,5oo

After lO years of service: $¿,ooo $¡,ooo

After 15 years of service: $5,ooo $3,soo

After 2O years of service: $o,ooo $¿,ooo



Section 2. Legal Liabilitv Legal liability insurance covering the defense' settlement and

supplementary payments resulting fråm civilsuit againsfthe principal as a result of the

performance of fr¡J/frer duties shall be provided. The limit of the policy is $1,ogo'ooo per

occurrence and is $I,OOO deductible'

lncome P rotection will be Provided bY the

schoo I district. There shall be a waiting pe riod of ninety consec utive calendar daYs from the

start of illness before benefits will begin' Be nefits will be 66-213% of the princiPal's gross annual

salarywith a $5,OOO per month maximum payment'

ln the event that a single illness occurs which completely deplete a principal's accumulated

sick reave prior to the compretion of the go day waiting [eriod described above, the school

district will pay full salary after depletion of ,råh ,i.k leave accumulation up to the date above

described income protection begins'

Section 4. Hospitalization For the life of the contract, a hospitalization plan with surgical'

major medical, anJclinical coverage will be provided. Hospitalization plan premiums willfollow

Article X, Section C of the teachers' contract'

subdivision 2. Beginning July l,2oo5, the District shall offer a high-deductible health

insurance plan coupled with a VEBA Trust in addition to its other health insurance plans'

Each employee who chooses to enroll in the high-deductible/vEBA plan shall receive a

District contribution to a vEBA account set up ior that employee. The following provisions

shall apply to the high-deductible/vEBA plan offered by the District:

Single coverage: The School District shall contribute according to Article X' section c of

the teachers' contract. ln addition, the School District will make a $SSO annual

contribution to the employee's VEBA Account'
Dependent coverage: The School District shall contribute according to Article X, Section

c of the teachers' contract. ln addition, the school District will make a $l'loo annual

contribution to the employee's VEBA Account'
Timing of Deposits:vràRãeposits will be made twice annually. Deposits will be made

once on October l't or the next business day if a weekend and on February ì't or next

business daY if a weekend'
a) Administrative costs: The School District shall contribute up to $+'oo per account per

month toward the cost of administering active employees'VEBA accounts'

section 5. Dental lnsurance A family dental insurance plan will be provided with the school

district payìng goz" ottr,. *st of sìngle coverage or family coverage, based ?" th-1t^"-"-Î1i9,:

serected by the principar. Any rate in-crease or decrease otcurring during this contract period

will be shared equallybetweån the School Board and eligible employees'

Secrion 6. Tax Sheltered AnnuiW Principals may particlp":" i" Î {:t:i::T"'hins 
annuitv

program -, p-uio.d for in M.s.356.24. lf the princiþal elects to participate, the principal

mustnotifytheschooldistrictuyoctooerl'toftheschoolyearofpart¡cipation.Afterthe
principal initially elects to particípate in the district matching funds program' the principal

may change the contribution amount once per year' For Lead Principals the annual

district matching contribution *itl not "*.".d $e,ooo' The maximum career district

marching coniriÉution is gs¿,ooo. For Assistant Principals the annual district matching
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contribution will not exceed $4,oOO The maximum career district matching contribution
is $34,OOO.

Section 7. Severance

7.7 Heolth/Medicol Insuronce Upon retirement a principal shall have the option to
participate in the group health and hospitalization insurance. For those principals electing to
participate, the district wíll pay according to Article XV, C-l of the SAVEA contract, up to a
maximum of seven (7) years or until reaching Medicare eligibility, whichever occurs first,
according to the following formula:

a. Three years of health insurance will be granted upon retirement.
b. Two years of health insurance will be granted upon retirement if the principal has

accumulated a minimum of l5O unused sick days.
c. One year of health insurance will be granted upon retirement if the principal has ìO

years of service in the district or two years of insurance will be granted if the
principal has 15 years of service in the distríct.

Retirees may elect to continue to participate in the group life insurance program for up to lB
months following retirement, at their own expense.

Participation by an eligible part-time principal in the insurance plans is voluntary. principals
who choose not to participate shall receive no additional compensation. Further, the parties
agree that the school district is only obligated to allow part-time principals to participate in the
school district insurance programs on a pro-rata basis, and if such principals are ineligible to
participate under the terms of any of the existing insurance contracts, the school district shall
have no further responsibílity.

Article Vll
Termination of Employment Due to Discontinuance of position

Section l: Senioritv Date Principal seniority shall be based upon continuous and unbroken
employment with the Employer from the most recent date of service as a principal within the
principals' unit including periods on authorized leave of absence. Each employee employed
under individual written contract pursuant to M.S. 122a.4o in a position for which a principal's
certificate is required by the state of Minnesota will be assigned a principal seniority date"
based upon the first day of actual service for the Employer pursuant to such individual contract.
Each principal will also be assigned a "district seniority date," which shall be determined
according to the same standards applied to the establishment of seniority dates for teachers
under the master contract between the Employer and the exclusive representative of teachers.
The original seniority dates shall be retained by any principal whose employment has been
legally terminated by resignation or termination pursuant to M.S. 122a.40, but whose
employment was subsequently reinstated by the Employer without actual interruption of
regular service.

Section 2: Principals'Seniority List For purposes of this article there shall be administrative
levels based on areas of principal certification. The employer shall prepare from its records a
Principal Seniority List, in order of principal's seniority date, which shall contain the principal's
seniority date, name, district employment experience area(s) of certification and district
seniority date for each employee. The Employer will post the Principal Seniority List at the
Distríct office on or before November l5 of each year and will provide copies of the list for
members of the list. Any principal may challenge the correctness of the information contaìned
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in the posted principal Seniority List by filÌng a grievance within 15 duty days from the date of
the posting.

Section 3: Unrequested Leave of Absence The Employer may place principals on unrequested

1."r. of absence for the reasons authorized by M.S. 122a.4o, Subd.lO. The príncipal lowest on the
applicable seniority list with appropriate licensure shall be the fírst principal placed on

unrequested leave of absence. Among principals whose positìons on the seniority list is tied, the
f mployer shall select the principal to be placed on unrequested leave of absence, based upon

criteria- including, but not limited to, performance, training, experience and skills in special

assignments.

Section 4: Bumping Rights Any employee placed on unrequested leave of absence who has a

*r"."tb, *lid certificate from the State of Minnesota and is properly licensed may elect to
displacJany principal who is lower on the Principal Seniorìty List. Any principal who has no

further bumping rights to any principal position may elect to displace any teacher with a more

recent district seniãrity date who is employed in a position for which both are certified by the
State of Minnesota. Bumping rights may only be exercised by written notice within 7 duty days

from the date of receipt of notice of placement on unrequested leave of absence.

Section Riohts under ionment Princi pals who accept reassignment to a
non-administrative position shall reta in their right to reinstatement to a principal position in the
event of vacancy or creation of a new position i

no principal is then on unrequested leave. The
shall continue for a period of twenty-four mont
as provided by MN statue, whichever is greater

n the inverse order of reassignment, but only íf
right of reinstatement conferred in this section
hs from the date of reassignment or for a period

Section 6: Realiqnment Nothing in this Article, for purposes of placement on unrequested
leave of absence or recall therefrom, shall require the School District to reassign a senior
principal to a different school to accommodate the seniority claim of a junior principal; nor shall

it require the School District to assign a senior principal to a substantially different assignment.

Section 7:Termination of Reinstatement Rights Reinstatement r¡ghts will cease five years from

the date the unrequested leave of absence was commenced. No further rights to re¡nstatement

shall exist unless extended by mutual written consent with each qualified principal.

Article VIll
Grievance Procedures

Section l. Crievance Definition A "grievance" is hereby defined to mean a dispute or

disagreement as to the interpretation of application of any term or terms of this Agreement.

Section 2. Representation The principal, Principals'Association, or School Board may be

@poftheprocedurebyanyperSonoragentdesignatedbysuchparty
to act on his/her/their behalf.

Section 3. Definitions and lnterpretations
Subdivision l. Time Limits: All time limits herein shall consist of school days except that
when a grievance is submitted on or after June l, time limits shall consist of all week days so

that the matter may be resolved before the close of the school term or as soon as possible

thereafter. The number of days indicated at each level shall be considered a maximum and

every effort shall be made to expedite the process. Failure to appeal a grievance from one
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levelto another within the tíme periods hereafter provided shall constitute a waiver of the
grievance except in the case where an employee is removed from his/her immediate
assignment; e.9., leave of absence, sabbatical leave, or summer vacation in which case due
allowance shall be granted for written correspondence if necessary. Failure at any step of th¡s
procedure to communicate the decision of a grievance within the specified time limits to the
aggrieved principal or principals shall permit the aggrieved to proceed to the next step.

Subdivision 2. Extension: Time limits specified in this Agreement may be extended by
mutual agreement.

Subdivision 3. Days: Reference to days regarding time periods in this procedure shall refer
to working days. A working day is defined as all week days not designated as holídays by state
law.

Subdivision 4. Computation of Time: ln computing any period of time prescribed or allowed
by procedures herein, the date of the act, event, or default for which the designated period of
time begins to run shall not be included. The last day of the period so computed shall be
counted, unless it is a Saturday, a Sunday, or a legal holiday, in which event the period runs
untilthe end of the next day which is not a Saturday, a Sunday, or a legal holiday.

SubdÌvision 5. Filing and Postmark The filing or service of any notice or document shall be
timely if it bears a postmark of the United States mail within the time period.

Section 4. Adjustment of a Crievance
SubdivisÌon L Level one: The aggrieved shall meet on an informal basis with her or her
immediate supervisor in an attempt to resolve the grievance within twenty (2O) days after the
grievance occurred or twenty (2O) days after the principal, through the use of reasonable
diligence, should have knowledge of the occurrence that gave rise to the grievance.

Subdivision 2. Leveltwo: lf the grievance is not resolved within fifteen (15) days of the first
informal meeting, the grievance may be reduced to writing and served upon the immediate
supervisor. Service must be made within fifteen (.l5) days of the last informal meeting. The
immediate supervisor shall meet with the aggrieved within seven (7) days after receipt of the
written grievance. lf a resolution of the grievance results, the terms of that resolution shall be
written on or attached to the grievance and shall be signed by all parties.

Subdivision 3. Level three: This level is applicable only to the associate principal. All others
use level four as the next step in the adjustment process. lf the grievance is not resolved
within fifteen (ì5) days of the first leveltwo meeting, the grievance may be reduced in writing
and served upon the Superintendent. The Superintendent shall meet with the aggrieved
within seven (7) days after receipt of the written grievance. lf a resolution of the grievance
results, the terms of that resolution shall be written on or attached to the grievance and shall
be signed by all parties.

Subdivision 4. Levelfour: lf no agreement is reached within fifteen (15) days of the first
meeting of the previous level, the aggrieved may serve a proper notification of the unresolved
grievance on the Chairman and Clerk of the School Board. The notification shall contain a
concise statement indicating the ¡ntention of the party to proceed with the grievance, an
outline of the grievance, the provision(s) of the contract ¡n díspute, and the relief requested.
The School Board shall meet with the aggrieved within ten (ìo) days after receiving notice of
the grievance. lf a resolution of the grievance results, the terms of that resolution shall be
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written on or attached to the grievance and shall be signed by all parties. lf the parties are

unable to reach agreement witfrin ten (ìO) days after the first level four meeting, either party

may request arbitratîon by serving a written notice described in Section of this Article.

Subdivision 5. School Board Review: The School Board reserves the right to review any

decision issued under any level of this procedure provided the School Board or its

representative notify theþarties of its intention to review within ten days after the decision

has been rendered. ln the event the School Board reviews a grievance under this section, the

School Board reserves the right to reverse or modify such decision.

Sections'@lntheeventthattheprincipalandtheSchoolBoardare
thegrievancemaybesubmittedtoarbitrationasdefined

herein:

Subdivision t. Request: A request to submit a grievance to arbitration must be in writing
signed by the aggrieved party, and such request must be filed in the office of the
Su=perintãnOeniwittrin ten days following the decision in levelfour of the grievance.

Subdivision 2. prior Procedure Required: No grievance shall be considered by the arbitrator

which has not been first duly processed in accordance with the grievance procedure and

appeal provisions.

SubdivisÌon 3. Selection of Arbitrator: Upon the proper submission of a grievance under the

terms of this procedure, the parties shall, within ten days after the request to arbitrate,

attempt to agree upon the selection of an arbitrator. lf no agreement on an arbitrator is

reached, either party may request the PERB to appoint an arbitrator, pursuant to M.S' 197'7O,

subd. 4, providing slchì ã request is made within twenty days after request for arbitration. The

request shall ask that the appointment be made within thirty days after the receipt of said

request. Failure to agree upon an arbitrator or the failure to request an arbitrator from the
pERB within the timé periods provided herein shall constitute a waiver of the grievance.

Subdivision 4. Submission of Crievance lnformation:
a. upon appointment of the arbitrator, the appealing party shall within five days after

notice of appointment forward to the arbitrator, with a copy to the School Board, the
submission of the grievance which shall include the followíng:

l. the issues involved,
2. statement of the facts,
3. position of the grievant,
4. the written documents relating to Section 6 of this Article.
b. The School Board shall make a similar submission of information relating to the

grievance within five days after notice of appointment and with a copy to the aggrieved.

Subdivision 5. Hearing: The grievance shall be heard by a single arbitrator and both parties

may be represented byluch person or persons as they may choose and designate and the
p"rii., shall have tt''" iigl',t to a hearing at which time both parties will have the opportuníty

to submit evidence, ofter testimony, and make oral or written arguments relating to the issues

before the arbitrator. The proceeding before the arbitrator shall be a de novo.

Subdivision 6. Decision: The decision by the arbitrator shall be rendered within thirty days

after the close of the hearing. Decisions óy tne arbitrator in cases properly before him/her
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shall be final and binding upon the parties, subject however, to the limitation of arbitration
decisions as provided in the PELRA.

Subdivision 7. Expenses: Each party shall bear its own expenses in connection with
arbitration including expenses relating to the party's representatives, witnesses, and any other
expenses which the part¡r incurs in connection with presenting its case in arbitration. A
transcriptorrecordingshall bemadeofthehearingattherequestof eitherparty. Theparties
shall share equally fees and expenses of the arbitrator, the cost of the transcript or recording if
requested by either or both parties, and any other expenses which the parties mutually agree
are necessary for the conduct of the arbitration.

Subdivision B. Jurisdictircn:'T.he arbitrator shall have jurisdiction over disputes or
disagreements relating io Eiievances before the arbitr¿¡tor pursuant to the terms of this
procedure. The jurisdiction of thè arbitrator shall not extend to proposed changes in terms
and conditions of er'nplg,¡zment.as:'defined herein and contained in this written agreement;
nor shall an arbitrator have jurisdiction over any grievance which has not been submitted to
arbitration in compliance with the terms of the grievance and arbitration procedure as
outlined herein, nor shallthe jurisdiction of the arbitrator extend to matters of inherent
managerial policy, which shall include but are not limited to such areas of discretion of policy
as the functions and programs of the employer, its overall budget, utilization of technologV, 

-

the organízational structure and selection and direction and number of personnel. ln
considering any issue in dispute, in its order the arbitrator shall give due consideration to the
statutory rights and obligations of the public school board to efficiently manage and conduct
its operations within the legal limitations surrounding the financing of such operation.

Subdivision 9. No reprisals of any kind will be taken by the School Board or the school
administration against any principal because of his/her part¡cipat¡on in the grievance
procedure.

Article IV
Duration

Section l. Terms and Reopening Neootiations This Agreement shall remain, unless otherwise
stated within this Agreement, in full force and eflect for a period commencing on July l, 2026,
through June 30, 2029, and thereafter until modifications are made pursuant to the pELRA. lf
either party desires to modiflz or amend this Agreement commencing July 1,2026, it shall give
written notice of such intent no later than May 1,2026. Unless otherwise mutually agreed, the
parties shall not commence negotiations more than 90 days prior to the expiration of this
Agreement.

The contract will be in effect from July l, 2o26 through June 3o,2o29.

Section 2. Efiect This Agreement constitutes the full and complete Agreement among the
School Board and the exclusive representatíve representing the principals of the distriét. The
provisions herein relating to terms and conditions of employment supersede any and all prior
Agreements, resolutions, practices, school district policies, rules or regulations concerning
terms and conditions of employment inconsistent with these provisions.

Section 3. FinaliW Any matters relating to the current contract terms, whether or not referred
to in this Agreement, shall not be open for negotiation during the term of this Agreement.
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Section 4. Severabilìty The provisions of the Agreement shall be severable if any provision

thereof or the application of any such provisions under any circumstances is held invalid, it shall

not affect any other provisions of this Agreement or the application of any provision thereof.

Article X
Agreement Signatures

ln witness whereof, the parties have executed this Agreement as follows:

FOR:
ST. ANTHONY VI LLACE PRI NCI PALS'
ASSOCIATION

Negotiator

Negotiator

FOR:
INDEPE

N

HOOL DISTRICT 282

2026.

tr

Negotiator

Dated this

lerk

â+ dav orftr/ú/,2026. Dated tnirâ lo"v * A?nL
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