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FY26 Health Insurance Rate Sheet 
 
The Ipswich Public Schools offers the following health plans to employees, and contributes 67% of the total cost. 
Therefore, the employee is responsible for the remaining 33%.  
 
Below is a breakdown of the employee monthly premiums for FY 26 (July 1, 2025-June 30, 2026). Please note that 
depending on your pay frequency, the below rates will vary from what you see on your paycheck, and will be calculated 
into your deductions per pay period. 
 

  
Blue Care Elect (PPO) 
$250/$750 plan-year deductible 
33% Employee Cost 

 
Network Blue NE (HMO) 
$250/$750 plan-year deductible 
33% Employee Cost 

 
Network Blue Select (HMO) 
$250/$750 plan-year deductible 
33% Employee Cost 

Individual $548.56 $411.11 $357.66 

Family $1,407.05 $1,096.74 $954.17 
 

PLAN INFORMATION 

Blue Care Elect (PPO) Summary of Benefits and Coverage Summary of Benefits 

Network Blue NE Summary of Benefits and Coverage Summary of Benefits 

Network Blue Select Summary of Benefits and Coverage Summary of Benefits 

 
PLAN DIFFERENTIATION 
The choice between HMO and PPO depends on your preferences, healthcare needs, and budget. The primary differences 
between BCBS HMO and PPO plans are related to network structure, cost-sharing, and flexibility. HMO plans often have 
lower premiums and more restrictions on provider choices, while PPO plans provide a broader network and greater 
flexibility, but they come with higher costs.  
 
The HMO Blue Select health plan has a limited provider network. Under this plan, members have access to network 
benefits from only the providers in the HMO Blue Select network.  
 
Be sure to carefully review the details of the specific BCBS plan you are considering to understand the exact terms and 
benefits it offers. Please note that all plans have a $250/$750 plan-year deductible.  
 
Additional information can be found HERE. Helpful resources and additional programs offered to Blue Cross Blue Shield 
Subscribers can be found HERE. 
 
ENROLLMENT 
To join or make changes, please complete the HEALTH ENROLLMENT FORM and return to HR@ipsk12.net.  
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https://drive.google.com/file/d/1QWIEJ9KkGhdwmnYgRNI09WjYCOEUc1sV/view?usp=sharing
https://drive.google.com/file/d/1nKHhVYGGb8knl1CgMUo3odOzgZ2gLHJ3/view?usp=drive_link
https://drive.google.com/file/d/1hBLmh_ZbeWB97IawtsZN6Iebh3CsmxWP/view?usp=sharing
https://drive.google.com/file/d/1YZ1Bk0QRMbJBrnocZ113ICZhNzj0vqCm/view?usp=drive_link
https://drive.google.com/file/d/1gYt1o3KzRzGgdRL7Y1tLLPYGU2jpBZrP/view?usp=sharing
https://drive.google.com/file/d/1M1oe717hw4M7tFcHYQdkdJzK6LtfNiDm/view?usp=sharing
https://planinfo.bluecrossma.com/customblue/2025/miiatownofipswich
https://drive.google.com/file/d/1OMf9v4VPDbM4MEoIau6fgTMNYJWF-90u/view?usp=sharing
https://drive.google.com/file/d/1vRb5xgCq82VxBzx_7L0r_GFBLM7vLvCm/view?usp=drive_link
mailto:HR@ipsk12.net
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FY26 Dental Insurance Rate Sheet 
 
The Ipswich Public Schools offers the following dental plans to employees. The employee is responsible for paying 100% 
of the dental premiums, as Ipswich Public Schools does not contribute to this benefit.  

Below is a breakdown of the employee monthly premiums for FY 26 (July 1, 2025-June 30, 2026). 

TIER LEVEL LOW OPTION HIGH OPTION 

Individual $46.05 $55.39 

Family $96.28 $124.99 

PLAN INFORMATION 
Low Option Summary of Benefits 

High Option Summary of Benefits 

 
PLAN DIFFERENTIATION 

Low Plan 
●​ Annual maximum is $750.00 per member per calendar year 
●​ Does not cover surgical placement or endosteal implants and abutment, crowns, bridges, and partial and complete 

dentures 
 

High Plan 
●​ Annual maximum is $1,000 per member per calendar year 
●​ Pays 50% for surgical placement or endosteal implants and abutment, crowns, bridges, and partial and complete 

dentures 
 

Additional information on dental plan benefits can be found here: 
●​ Maximum Carry Over Information 
●​ Pre-Treatment Estimates 

 
 

ENROLLMENT 
To join or make changes, please complete the DENTAL ENROLLMENT FORM and return to HR@ipsk12.net.  
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https://drive.google.com/file/d/1N91n7y-UkX06gxQ9Yw-FIF_zKoK9gyco/view?usp=drive_link
https://drive.google.com/file/d/14n7sLpmb6ng1knA3aSroxcsbA2X9bTGg/view?usp=drive_link
https://drive.google.com/file/d/1us8S_IzU83mUkv9CqHXCT2zgOmDcUteE/view?usp=drive_link
https://drive.google.com/file/d/1jmWCcRGRgluVNgcfuN9mBeHdpQiMwNuD/view?usp=drive_link
https://drive.google.com/file/d/1YJ06AOOgrGwyahTTk8QNU3yB-_68TKiU/view?usp=drive_link
mailto:HR@ipsk12.net
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FY26 Vision Insurance Rate Sheet 
 
The Ipswich Public Schools offers the following vision plan to employees. The employee is responsible for paying 100% 
of the vision premiums, as Ipswich Public Schools does not contribute to this benefit.   
 
Below is a breakdown of the employee monthly premiums for FY 26 (July 1, 2025-June 30, 2026). 

TIER LEVEL MONTHLY PREMIUM 

Individual $6.50 

Individual +Spouse $13.00 

Individual +Child(ren) $13.65 

Family $18.85 

PLAN INFORMATION 
Altus Vision- 150 Plus Summary of Benefits 

 
PLAN DIFFERENTIATION 
The Individual +Child(ren) rate stays the same regardless of the number of children covered. If a spouse is added, the plan 
would change to the family level. 
 
Additional information on vision plan benefits can be found here: 

●​ VSP Vision Care Benefit Enhancements 
 
 
ENROLLMENT 
To join or make changes, please complete the VISION ENROLLMENT FORM and return to HR@ipsk12.net.  
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https://drive.google.com/file/d/189pUfSSn7yzmrQCQxdbTm8oYfF2w1cxo/view?usp=drive_link
https://drive.google.com/file/d/15KfdMFMjHEoCMMFqPcRdHWKn_rvz1d_4/view?usp=drive_link
https://drive.google.com/file/d/1YJ06AOOgrGwyahTTk8QNU3yB-_68TKiU/view?usp=drive_link
mailto:HR@ipsk12.net
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