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It is a great pleasure to share 
with you the findings from 
our recent ISI inspection.

What the report captures so clearly is 
the spirit of Prestfelde: a school where 
childhood is cherished, curiosity is 
encouraged and every pupil is supported 
to grow in confidence, character and 
independence. Inspectors recognised the 
warmth of our community, the strength 
of relationships across the school and 
the genuine care for every child.

At Prestfelde, we believe that children 
learn best when they feel happy, secure 
and inspired. The report reflects this, 
highlighting a broad and engaging 
curriculum, a rich co-curricular 
programme and a school environment in 
which pupils are encouraged to explore, 
take risks in their learning and discover 
their individual strengths. 

From our youngest children in Little 
Prestfelde to our oldest pupils preparing 
for Senior School, there is a shared sense 
of purpose: to enjoy learning, to support 
one another and to make the most of 
every opportunity. Inspectors recognised 
that pupils are respectful, kind and 
thoughtful, and that they develop a 
strong understanding of responsibility 
and community during their time here.

The breadth of academic and co-
curricular opportunities, afforded by a 
Prestfelde education is second to none, 
and vastly enhanced by our 13+ provision 
that provides the perfect foundation for 
a confident and seamless transition to 
Shrewsbury School and other leading 
Senior Schools.

Our motto, Experientia Docet — experience 
teaches — underpins all that we do. 
Whether in the classroom, on the sports 
field, on stage or in the boarding house, 
pupils are encouraged to learn through 
doing, to reflect on their experiences and to 
grow as individuals.

Once a Prestfeldian, always a Prestfeldian.  

Matty Thavenot 
Headmaster, Prestfelde School

Introduction

FROM THE  
HEADMASTER
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What Our Community Says 
n Pupils: 	 93.7% positive

n Parents:	98.3% positive

n Staff:	 99.7% positive

These results reflect the strong relationships and 
positive culture that define life at Prestfelde. 



n “	�Leaders ensure pupils explore challenging 
and relevant topics throughout the 
curriculum. For instance, pupils learn 
about natural disasters in Geography and 
plan ambitious projects in Design and 
Technology (DT) lessons. Pupils in Year 6 
learn how to solder and construct electrical 
circuits when building a remote-controlled 
car. Teachers use specific scientific 
terminology to enable pupils to distinguish 
accurately between different adaptations 
and correctly classify arthropods. Pupils 
collaborate and work well together in 
art to create a collagraph of a cardboard 
house in the style of Hundertwasser. In 
Music, pupils build on their prior knowledge 
and skills when they use digital software 
in compositional activities. As a result of 
teachers’ imaginative and well-planned 
lessons, pupils develop a responsible and 
diligent approach to learning and make 
consistently good progress.”

n “	�Leaders in the Early Years provide a 
stimulating and creative curriculum. The 
well-resourced and varied facilities promote 
children’s learning and development. 
Children in the Early Years make good 
academic and personal progress.”

n “	�Leaders identify well-considered methods 
to develop pupils’ communication, literacy 
and numeracy skills. Pupils, for instance, 
participate in debates and oral activities in 
French. Older pupils in Year 5 demonstrate 
a confident grasp of long multiplication, 
clearly explaining multi‑step processes and 
methods for checking accuracy. Leaders 
plan curriculum activities that combine 
a range of subjects, such as when Latin, 
grammar and lessons exploring Roman 
history are integrated so that pupils learn 
about the Senate, verb tenses and historical 
context. Leaders provide opportunities for 
numeracy beyond the classroom. Pupils 
in Year 1, for example, discuss units of 
measurement when they collect leaves 
during outdoor learning activities.”

n “	�The school fulfils its responsibilities under 
the Equality Act 2010. The accessibility plan 
focuses on improving pupils’ access to 
the curriculum and all areas of the school 
site. Leaders provide staff with specific 
training so that pupils who have special 
educational needs and/or disabilities (SEND) 
are supported as effectively as possible. 
Leaders have enhanced opportunities for 
pupils to access a broader range of physical 
education (PE) activities.”

At Prestfelde, the enjoyment of learning is woven through every 
stage of school life. 

Inspectors recognised a broad curriculum 
that meets pupils’ needs, interests and 
aptitudes, supported by effective teaching 
and a clear strategy for monitoring and 
developing classroom practice. As a result, 
pupils make consistently good progress in 
their work. 

From the Early Years in Little Prestfelde, 
children benefit from a stimulating 
and creative environment. Inspectors 
praised the well-resourced indoor and 
outdoor spaces, where carefully planned 
activities help children to develop strong 
communication and language skills in 
fun and engaging ways. Vocabulary is 
extended thoughtfully, phonics is applied 
confidently, and children make good 
academic and personal progress as they 
prepare for Year 1. 

As pupils move through the school, learning 
remains ambitious, varied and relevant. 
Inspectors highlighted how specialist 
teaching widens pupils’ knowledge and 
skills, while imaginative lessons encourage 
responsibility, diligence and collaboration. 
Pupils debate in French, explore Roman 
history through integrated learning, 
compose music using digital software, and 
take on ambitious practical challenges in 
Design and Technology, Science and beyond. 

Learning at Prestfelde is enriched further 
through a wide-ranging co-curricular 
programme that supports pupils’ interests, 
personal development and sense of 
discovery. Whether through chess, 
computing, drama, LAMDA, sport or 
outdoor learning, pupils are encouraged 
to explore new interests and develop 
confidence in a wide variety of settings. 

Above all, the report reflects a 
school where pupils are known well 
and encouraged to flourish. Warm 
relationships, thoughtful support and an 
ambitious curriculum combine to create 
an environment in which children develop 
self-esteem, confidence and a life-long 
love of learning.

ISI Key Findings:

n “	�The curriculum is broad and meets  
the needs, interests and aptitudes 
of the pupils. Leaders have a clear 
strategy for monitoring and developing 
effective teaching. Consequently, 
pupils make consistently good progress 
in their work.”

LEARNING: 
Inspired by curiosity and enjoyment
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What This Means for Your Child  
Your child benefits from a broad and engaging curriculum designed 
to nurture curiosity and enjoyment of learning. 

Through specialist teaching, imaginative lessons and wide-ranging 
opportunities beyond the classroom, pupils build confidence in 
their abilities and develop a genuine love of learning. 



Prestfelde’s ethos is seen not only in 
classrooms but in daily interactions: in mixed-
age lunchtimes, pupil leadership, community 
spirit and the courtesy shown across the 
school. Inspectors found that pupils are 
respectful, tolerant and kind, a reflection of 
a school culture that places character and 
community at its heart. 

ISI Key Findings:

n “	�Leaders promote a warm, caring and 
supportive environment so that the 
school is an inclusive community. 
The school’s aims and values are 
ambitious and well considered. Leaders 
communicate these clearly to pupils, 
staff and parents. Pupils are respectful, 
tolerant and kind in their interactions and 
behaviour towards others.”

n “	�Pupils acquire moral understanding, 
self-knowledge and respectful attitudes. 
They understand the importance of acting 
and behaving responsibly. Pupils are well 
cared for and supported effectively as 
they progress through the school.”

n “	�Pupils are encouraged to seek positions 
of responsibility and to develop their 
leadership skills. Prefects are given 
appropriate responsibilities such as 
organising co-curricular events and 
supervising younger pupils under the 
guidance of staff. Pupils serve on the ‘echo 
representative’ committee and support 
staff by helping to organise charity 
fundraising initiatives. Older pupils visit 
the Early Years and support children’s 
reading. Peer mentors actively help other 
pupils by providing advice and friendship, 
when needed.”

n “	�The careers programme prepares pupils 
for the next stage in their education, 
informing them about the world of 
work effectively. Economic education is 
embedded into the curriculum from an 
early age. As a result, pupils are prepared 
well to make decisions that support their 
future ambitions and personal wellbeing.”

Prestfelde’s inspection report makes clear that the school’s 
strengths extend far beyond academic progress alone.

Inspectors recognised a warm, inclusive 
and supportive culture in which pupils are 
cared for well, behave thoughtfully and 
develop the personal confidence, moral 
understanding and social awareness to 
thrive both in school and beyond. 

The quality of relationships at Prestfelde 
is a defining feature of its community. 
Staff know pupils well and support their 
individual aspirations and needs carefully 
and consistently. This strong pastoral 
culture helps pupils to feel secure and 
understood, while also encouraging 
them to act responsibly, reflect on their 
choices and contribute positively to the 
life of the school. 

Inspectors highlighted the school’s 
thoughtful approach to physical and 
emotional wellbeing. Pupils benefit from 

a carefully planned PSHE programme, 
effective relationships education, 
opportunities for reflection, and a 
broad sporting provision that promotes 
health, teamwork and confidence. From 
the Early Years onwards, pupils are 
supported to understand themselves, 
manage emotions and build respectful 
relationships with others. 

The report also celebrated the school’s 
success in preparing pupils for life 
beyond school. Through the curriculum, 
co-curricular activities and pastoral 
life, pupils learn about democracy, 
diversity, economic wellbeing and the 
importance of mutual respect. They take 
on leadership responsibilities, contribute 
to charity initiatives, and grow in empathy 
and social maturity. 

BELONGING: 
Part of a strong community
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Part of a Supportive Community   
At Prestfelde, pupils grow up in a warm and 
inclusive environment where kindness, respect 
and responsibility are valued.

Strong relationships between pupils and staff 
help children feel secure, understood and 
confident in contributing positively to the life of 
the school. 



n “	�Leaders embed an appropriate safeguarding 
culture throughout the school. All staff and 
Governors complete statutory training. The 
school maintains effective links with local 
safeguarding partners. Pre employment 
checks are accurately recorded on the single 
central record of appointments (SCR).”

n “	�Leaders with responsibility for safeguarding 
are trained appropriately for their role. 
They meet regularly to discuss safeguarding 
concerns and take carefully considered 
decisions and actions in response. The 
safeguarding team keeps comprehensive 
and detailed safeguarding records that 
reflect current statutory guidance. They 
maintain effective and constructive 
relationships with local safeguarding 
partners and other external agencies and 
refer safeguarding concerns to them, when 
required.”

n “	�Health and safety procedures and 
policies are implemented effectively. 
The premises, including boarding 
accommodation, are well maintained 
and secure. Thorough risk assessment 

procedures promote the welfare and 
security of pupils both in school and on 
educational visits and trips.”

n “	�Leaders understand and teach pupils 
about contextual risks and challenges, 
including when they use the internet. 
Pupils learn how to be digitally 
responsible in computing and PSHE 
lessons. They are taught about the 
importance of secure passwords and, at 
an age-appropriate level, how to respond 
to suspicious online activity. Leaders 
ensure that suitable internet filtering and 
monitoring procedures are in place. Alerts 
are promptly reviewed by members of the 
safeguarding team, who take appropriate 
action and maintain thorough records.”

n “	�Boarding staff are aware of the 
safeguarding responsibilities associated 
with their roles and create a culture in 
which boarders’ security and welfare 
are prioritised. Boarders have access to 
a suitable independent person and are 
provided with clear guidance so that they 
know how to make contact, should they 
need to.”

Safeguarding at Prestfelde 
is underpinned by a strong 
culture of care, safety and 
shared responsibility. 

Inspectors recognised that leaders embed 
an appropriate safeguarding culture 
throughout the school, ensuring that 
pupils’ welfare is prioritised and that 
staff and Governors understand their 
responsibilities clearly. 

A central strength of the school is the 
quality of care that pupils receive day to 
day. Staff know pupils well, build positive 
and trusting relationships, and create an 
environment in which children feel safe, 
listened to and valued. Pupils understand 
how to seek support if needed, while 
leaders make sure that safeguarding 
systems, training and oversight remain 
robust and effective. 

Inspectors also highlighted the school’s 
thoughtful approach to pupils’ physical 
and mental health and emotional 
wellbeing. Through PSHE, assemblies, 
form time and the wider life of the school, 
pupils learn how to manage emotions, 
make responsible decisions and build 
respectful relationships. Health and safety 
procedures are implemented effectively, 
the premises are secure and well 
maintained, and thorough risk assessment 
processes support pupils both in school 
and on visits. 

Online safety is also given careful 
attention. Pupils are taught how to be 
digitally responsible, from understanding 
secure passwords to responding 
appropriately to suspicious online activity. 
Filtering and monitoring systems are in 
place and reviewed promptly, ensuring that 
the school’s safeguarding culture extends 
confidently into the digital world. 

ISI Key Findings:

n “	�Pupils have a secure understanding 
about the importance of seeking 
support, when needed, and know how 
to share a concern if they need to. 
Older pupils, for instance, can share 
concerns anonymously with senior 
staff by using an online form. ‘Worry 
boxes’ are provided in classrooms for 
younger children. Leaders remind 
pupils about the identity of the 
safeguarding team by prominently 
displaying posters around the school.”

n “	�In the Early Years, staff have a thorough 
understanding of their responsibility 
to protect children’s wellbeing. 
Leaders ensure that a range of effective 
procedures are in place so that the 
Early Years environment is suitable  
and secure.”

SAFEGUARDING: 
A culture of care and responsibility
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Your Child’s Safety  
and Wellbeing   
Your child’s safety and wellbeing are 
at the heart of everything we do. 

Staff know pupils well and create 
an environment where children feel 
safe, listened to and valued.



ISI Key Findings:

n “	�The co-curricular programme offers a 
wide range of opportunities for pupils 
throughout the school. It supports pupils’ 
skills, interests and personal development 
effectively. Participation rates in physical 
education and games are high.”

n “	�Leaders place physical health at the 
centre of pupils’ development, ensuring 
sport is accessible, valued and motivating. 
They ensure that physical education (PE) 
is embedded from the Early Years through 
structured lessons that include regular 
swimming sessions. Leaders arrange a 
broad and inclusive competitive games 
programme through which pupils learn 
to play a range of sports in a respectful 
manner. Specialist games staff help 
pupils to develop their sporting skills 
and understanding. As a result, pupils 
demonstrate high levels of engagement, 
develop physical competence and gain a 
secure understanding of sporting values.”

n “	�Leaders ensure that the programme of 
co-curricular and recreational activities 
is broad and inclusive. Pupils develop 
their co-ordination skills in dodgeball 
and explore mindfulness in yoga. Pupils 
participate in the chess and computing 
clubs which help them to develop 
problem-solving and critical thinking skills. 
Pupils are provided with opportunities to 
successfully prepare for London Academy 
of Music and Dramatic Art (LAMDA) 
examinations and take part in the school’s 
drama productions.”

n “	�The school provides pupils with well-
planned opportunities to develop self-
esteem and confidence. For example, 
pupils collaborate in drama productions 
and school concerts, gaining confidence 
from performing to live audiences. In 
assemblies, pupils are publicly rewarded 
for their positive attitudes to learning as 
well as for demonstrating kindness, acting 
responsibly and for their contributions to 
the school community.”

Life beyond the classroom is a central part of a Prestfelde 
education. Inspectors recognised the breadth and inclusivity 
of the school’s co-curricular provision, noting the wide range 
of opportunities available to pupils throughout their time at 
the school. 

From sport and performance to creative 
and intellectual pursuits, pupils are 
encouraged to explore new interests, 
develop existing talents and build 
confidence in a variety of settings. 
High levels of participation in physical 
education and games reflect a culture in 
which activity, teamwork and enjoyment 
are valued, while clubs such as chess, 
computing and drama support the 
development of problem-solving, creativity 
and collaboration. 

The co-curricular programme is carefully 
designed to complement academic 
learning while supporting pupils’ personal 

development. Whether pupils are preparing 
for LAMDA examinations, taking part in 
productions, engaging in recreational 
activities such as yoga, or developing co-
ordination through sport, they benefit from 
a balanced and enriching school experience. 

For boarders, this extends beyond the 
school day, with a well-structured 
programme that provides a thoughtful 
balance of organised activities, study time 
and opportunities to relax. Across all 
areas, the programme reflects Prestfelde’s 
commitment to developing well-rounded 
individuals who are confident, curious and 
willing to engage fully in school life. 

CO-CURRICULAR: 
Breadth of opportunity
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Opportunities to Discover  
New Passions    
Beyond the classroom, pupils are encouraged to 
explore a wide range of interests through sport, 
performance, creative activities and clubs. 

These experiences help children develop 
confidence, teamwork and resilience while 
discovering the activities they enjoy most. 



Boarding at Prestfelde reflects the school’s warm and inclusive 
ethos: a supportive, well-organised environment in which  
pupils feel secure, valued and at home. 

Inspectors recognised that boarding leaders 
promote an inclusive and respectful 
community, with boarding staff who know 
boarders well and place their physical and 
mental health and emotional wellbeing at 
the highest priority. 

Boarders benefit from individual care 
and strong relationships with staff, 
alongside a balanced routine of study time, 
organised activities and opportunities to 
relax. Inspectors noted that the boarding 
environment is managed well, enabling 
pupils to work quietly and effectively, 
while staff remain readily available to offer 
academic or pastoral support when needed. 

The accommodation itself was praised as 
comfortable, clean and secure. Boarders 
are well looked after day to day, with 
nutritious meals, suitable facilities and clear 
routines that support both independence 
and wellbeing. Regular consultation 
with boarders helps to ensure they feel 
heard and valued as part of the boarding 
community. 

Strong supervision and careful attention 
to health and safety underpin boarding 
life. The premises are well maintained, 
fire procedures are well established, and 
pupils are cared for compassionately in an 
environment where they can thrive socially 
and personally.

ISI Key Findings:

n “	�Boarding leaders promote an inclusive 
and respectful community. Boarding 
staff provide boarders with individual 
care, know them well and ensure that 
their physical and mental health and 
emotional wellbeing are given the 
highest priority.”

n “	�Boarding leaders provide boarders with 
an appropriate balance of study time, 
organised activities and unstructured 
relaxation time. The boarding 
environment is managed well so that 
boarders work quietly and effectively.”

n “	�Leaders promote boarders’ wellbeing 
consistently effectively. Pupils who 
board less frequently are integrated 
well so that they quickly feel part of 
the inclusive boarding community. 
Boarding houses are comfortable, 
clean and provide spacious sleeping 
accommodation. Boarding leaders 
consult with boarders in regular 
forums so that they feel listened to 
and valued. Boarders are provided with 
nutritious and balanced meals and a 
range of appropriate snacks outside 
mealtimes. Leaders manage the boarding 
environment well so that boarders have 
suitable storage areas for their laundry 
and personal items. Boarders are looked 
after compassionately and thrive in a 
caring and nurturing environment.”

BOARDING: 
A home away from home
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A True Home from Home
Boarding at Prestfelde provides a nurturing 
and well-structured environment where 
pupils feel secure, supported and part of a 
close-knit community. 

With attentive pastoral care, balanced 
routines and comfortable accommodation, 
boarders develop independence while 
feeling truly at home. 



Leadership at Prestfelde is strong, reflective and purposeful. 
Inspectors highlighted the effective partnership between 
leaders and Governors, noting that Governors work closely 
with leaders to ensure they have the appropriate skills and 
knowledge to promote pupils’ wellbeing and continue to 
develop the school’s provision.

Leaders communicate the school’s aims 
and values clearly to pupils, staff and 
parents, creating a shared sense of purpose 
across the community. Policies are written, 
reviewed and implemented effectively, 
and Governors provide both support and 
challenge through structured oversight 
and a clear understanding of the school’s 
priorities. 

Inspectors also recognised the school’s 
commitment to continuous improvement. 
Self-evaluation is thorough and informed 
by collaboration, reflection and staff 

development, ensuring that educational 
provision continues to evolve in ways 
that meet pupils’ needs well. Risk is 
understood and managed appropriately, 
with careful oversight from Governors and 
staff alike. 

The report further noted the strength of 
the school’s partnerships with external 
agencies, including safeguarding partners, 
the Local Authority and specialist 
professionals, helping Prestfelde meet 
statutory responsibilities and support 
pupils effectively.

LEADERSHIP: 
Leading with purpose
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ISI Key Findings:

n “	�Leaders ensure that the values of mutual 
respect, inclusion and tolerance are 
promoted through the curriculum, 
boarding, pastoral work and co-curricular 
activities. Pupils, for example, discuss 
humanitarian responses to earthquakes 
in different parts of the world. They 
participate in age-appropriate United 
Nations (UN) projects and debate a range 
of contemporary global issues. In English, 
pupils respectfully consider different 
viewpoints when discussing different 
characters in the books they read. Children 
in the Early Years show empathy and 
an understanding of difference when 
discussing a story about a character who 
lives with a disability. Leaders organise 
themed meals to celebrate cultural festivals 
around the world. As a result, pupils 
develop social maturity and empathy, 
preparing them well for life in British and 
global society.”

n “	�Leaders and managers have the required 
knowledge and skills to fulfil their 
responsibilities effectively. The school 
writes, reviews and implements policies 
effectively. Governors’ oversight of the 
school is effective and well structured. 
They receive detailed reports and provide 
appropriate challenge and support. Leaders, 
staff and Governors place the highest 
priority on promoting pupils’ wellbeing. 
Consequently, the Standards are met 
consistently well.”

n “	�Leaders and Governors demonstrate 
a commitment to continuous school 
improvement. Leaders across all parts 
of the school engage in a self-evaluation 
process that considers how to improve 
the school’s provision for pupils.”

n “	�Leaders demonstrate an appropriate 
understanding and management of 
risk. Staff write well-considered risk 
assessments that carefully identify 
and mitigate any potential risks. Risk 
assessments cover the premises 
and accommodation and a range of 

educational trips and visits. Staff evaluate 
risk assessments regularly so that they 
continue to address potential risks 
appropriately. Governors provide regular 
oversight of the school’s approach to 
managing risk. Staff also help pupils 
to understand the importance of 
mitigating potential risks. During an 
observation of an outdoor forest activity, 
for instance, younger pupils recall key 
safety information and demonstrate 
understanding of why considering risk is 
important. Throughout the school, the 
approach to managing risk is competent.”

n “	�Leaders establish effective links with 
external agencies. These include liaising 
with local safeguarding partners, the 
Local Authority, health and safety 
specialists, as well as consultants who 
provide specific staff training to support 
pupils who have SEND effectively. Leaders 
report appropriately to the Local Authority 
about pupils who join or leave the school 
at non-standard transition times. The 
school reviews provision for any pupils 
with an education, health and care 
plan (EHC plan), and provides the local 
authorities who fund these with an annual 
statement of income and expenditure.”

How This Supports Your Child  
Prestfelde is a place where children are happy, known 
and inspired — and where they leave ready for the next 
stage of their journey with confidence and character. 

Pupils grow in confidence, develop a love of learning and 
are supported to achieve their individual potential. 



Contact Information:
Prestfelde School, London Road, 
Shrewsbury, Shropshire SY2 6NZ

Email: admissions@prestfelde.co.uk 
Tel: 01743 245 400

prestfelde.co.uk
Prestfelde is proud to be part of the 
Shrewsbury School family of schools.
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