CLARK COUNTY SCHOOL DISTRICT
POLICE ADMINISTRATOR SALARY SCHEDULE BASE
ANNUAL SALARIES (12 MONTH)
FISCAL YEAR 2026
PERS Increase of 8.75% (Employee burden of 4.375% Negotiated in Lieu of COLA)

RANGE
NUMBER A B C D E = G* H
40
41
42
43
44 155,657 163,440 171,612 180,192 189,202
45
46 175,114 183,870 193,063 202,716 212,852

198,662

223,495

*Eligibility for this step requires that the police administrator has been on any Step F for one (1) years, is beginning his/her 10th year in the School
District during the contracted school year, and the adjusted hire date and the effective date of the police administrative appointment is prior to
February 1. If the adjusted hire date is February 1 or after, the police administrator will be placed on Step G at the beginning of the subsequent

year.

Police administrator employees completing the following years of District service will be eligible for longevity compensation for which PERS

contributions will be made:

District Service Amount
10 Years 2,000
15 Years 2,500
20 Years 3,000
25 Years 4,000

The above salary table will be applied notwithstanding any contrary regulation.
Column advancement, if any, shall occur at the beginning of the administrative contract year (July 1).

The starting placement on the salary table for a lieutenant is 44D and the starting placement on the salary table for a captain is 46D.



