

















































































































REGULAR TEACHER'CONTRACT

L f:_z'(,oae 2018222,

: In exch 'nge for the Teachers serv'ces de cn d below the Corporatlon and the Teacher agree th '

1. 'The Teacher shai! teach in t’ne schools of the Corporanon for ho school t mbeginnmg July 01‘ 2025 and
'endmg onJune 3 ,2026: Ind. Codo 20- 28 G-A(a)( ){A) '

R .;'f 2 fThe schoo! terrr"descnbed in paragraph 1 }mmednately above for serwces under thls Corstract consnsts of
1?_-:260 00 days 1nd uode 20—28 6- 2(a) (3) (B)_ ‘ . P : i

he numner‘of hours per day the ] eacher'l . expected to work under th[s Comract |s 8 00,
nd: Code 10-28 6- : : : PR,

3 ,‘._‘The Corporatlon shal! pay the Teacher Tor serv:oes under thi

DAL . C_bnt(act"fﬁé toiaifga}é}y.jc;f $97,94400dur1n9 S
the scnool year Ind Code 2 ~28~6—2(a) (d) (C) SRR ShnhmniEmaE

5 ';The Corporatlon sha { pay ‘this amount in 24 nstallments on a T w1ce a Monih basm.‘-
O -:ind Code 20-28-6-2(a} (3) (D\ ind Coue 20 8-6-5(1) R i

: : This. Con!ract may be cancelled dunng its term for any of the grounds st forth in ind. Code 20-28-7 5 1(b) B o
Ry :pursuantlo 1he procedures s"'ijforth in: Ind Code 20 28 7 5 2. and !nd Code 20 28 7 5 -3, i

_f,_ E-_Thrs (,ontract 15 a pubhc record pursuant to ]nd Code 20-28'6 2(d) and !nd '_C de 5 14 3

| Agedie e cayeinme 20z,

" Regular Teacher Contract Updated January 2022~ " -




CROWN POINT COMMUNITY SCHOOL CORPORATION
ADDENDUM TO CONTRACT: ADMINISTRATION
Matt McCaleb, Assistant Athletic Director

The Corporation will extend the following benefits to Matt McCaleb
for the period of July 1, 2025 through June 30, 2026, as extended benefits:

1. 8% of the gross base salary in a 403b; match employee contribution of 3% of the gross base salary in a
403b; a total of $4,000.00 will be contributed to HSA/HRA, which includes the regular employer
contribution, or 403(b) at the employer’s discretion a grandfathered amount of $546.00 contributed to
HSA/HRA or 403(b) at employee’s discretion, purchase of each of the following benefits under the
provisions of the corporation insurance plan: Major medical insurance $36.96: Single/$185.04:

Family / Employee+Children/Employee+Spouse; $1.00 for Single/Family dental insurance;
Single/$1.00 for Family vision insurance; $1.00 for Term life insurance coverage; $1.00 for Long-term
Disability insurance; Employee Assistance Program (EAP) service.

2. Payment of reasonable travel expenses.

3. Twenty-five (25) vacation days per yéar; thirteen (13) holidays per year: New Year's (2 days),
President’s Day, Martin Luther King Day, Good Friday, Memorial Day, Independence Day, Labor Day,
Thanksgiving (3 days), Christmas (2 days)

4, All other leave days and benefits as stipulated in the Master Agreement with the Crown Point
Classroom Teachers’ Association, including 3 Personal Business Days, 2 Family Illness Days, and 10

Personal Illness Days.

Reimbursement up to $300 for membership in professional associations.

w1

Agreed to by the parties to the addendum of the contract dated june 23, 2025.




f :REGULAR TEACHER CONTRACT

Prescnbad pursuanl lo Ind :' Code 20 2 3

i 3 as the ’regular and umform contract '

o for i‘he employment of t A'chers pursuant to. Ind : Code 20 28 6—4(L) o

7 1‘1.5 reqular teacher contract (“Contract") rs by and between the governmg. ‘dy. of g Crown Pomt Commumty School hin
R Corpora'uon ("Corpora |on“) and Amy C McM:lIron-Helmuth ("Teacher") Am C McMIII;on Helmuth is a teac,her as :
= ocf \ec m }nd Code 20 18 2—22 R :

: 3 in exchange for the Teacher’s servuces descnbed be!ow 1he Corporanon and tne Teacher agree tha > -

i The Teacher shal! teach m the schoo)s of the Corporat:on fc he school"term begmmng Jufy 01 2025 and o
i t -V.endmg on June 30 2026 lnd Code 20-28 6-2(a) ( ) (A) R R BRI o

s ) :=The school term descnbed in paragranh 1 lmmedratety above for serv:ce ' :nnder th;s Contract consnsts cf R
'26000days nd:; Cod820-28-6—2(a) 3)(8) S : o

I .':‘,,'_The number of hours per day t_he Teacher lS expected t .work under thls' Conlract rs 8 00
i vind Code 20 28—6-2(3) rS) (E);: o : :

: ‘}1 he Corporat;on shaH pay the Teacherfor serv:ces under this Contract ‘(he totai sakary of $116 190 DD dunng S
: the school year Ind Code 20~_ 8—6-2(3) 13) (C) ' ' : ; . :

.. v'The Corporanon shan pay thxs amount in 24 mstal!ments on a Twice a Month basis' : ; .'_'f:_{ el
.'Ind Codc 20-28-6 2(a) (3) (D) 1nd Code 20 28-6 5(1) i :

'f :':1 his Contract may be cancelled dunng 1ls term for any of ihe grounds set forth In !n o ode 20-28-7_5 1(b) i
»pursuant to. the prouedures set fA :h m Ind Code 20 28—7 5 2 and lnd Code 20-28-7 5—3

i ,{_.Thrs Conlract zs a pubhc record pursuant toind Co_”' 20-28-6—2(d) and Ind je 514

 Agreed this 23rd day of June, 2025, -

: Seéuiar.‘-feacnerfCon't'_ra:ct:l_J_pdated January 2022 ERTOE



CROWN POINT COMMUNITY SCHOOL CORPORATION
ADDENDUM TO CONTRACT: ADMINISTRATION
Amy McMillion-Helmuth, Assistant Director of Secondary Education

The Corporation will extend the following benefits to Amy McMillion-Helmuth
for the period of July 1, 2025 through June 30, 2026, as extended benefits:

1. 8% of the gross base salary in a 403b; match employee contribution of 3% of the gross base salary ina
403b; a total of $4,000.00 will be contributed to HSA /HRA, which includes the regular employer
contribution, or 403(b) at the employer’s discretion; purchase of each of the following benefits under
the provisions of the corporation insurance plan: Major medical insurance $36.96: Single/$185.04:
Family / Employee+Children/Employee+Spouse; $1.00 for Single/Family dental insurance; $1.00 for
Single/ Family vision insurance; $1.00 for Term life insurance coverage; $1.00 for Long-term Disability
insurance; Employee Assistance Program (EAP) service.

o

Payment of reasonable travel expenses.

(U]

Twenty-five (25) vacation days per year; thirteen (13) holidays per year: New Year’s (2 days),
President’s Day, Martin Luther King Day, Good Friday, Memorial Day, Independence Day, Labor Day,
Thanksgiving (3 days), Christmas (2 days)

4. All other leave days and benefits as stipulated in the Master Agreement with the Crown Point
Classroom Teachers’ Association, including 3 Personal Business Days, 2 Family Illness Days, and 10

Personal Iliness Days,

5. Reimbursement up to $300 for membership in professional associations.

Agreed to by the parties to the addendum of the contract dated June 23, 2025.




.'.".V:"‘f':-EREGU LAR TEACHER CONTRACT

Prescrfbed pur

nt. to ln‘ .' Code 20~28_._ 3 as th': regular and umform contract

'for tne ernployfrent of'ﬁteachers pursudnt to Ind Code 20 28 6- 4(b)

G :'ﬁ_._._ﬁus:regutar_teacner contract ("Contract $.b}' and befween the: governmg body of the Crown Pomt Community Schoo{:-:'b i
rald B M :

' ;";'The Corporatlon shall pay the Teacher for serv:ces under this: Contrdci the lotal saiary of-_$131 045 00 durmg i
2 the school year lnd Code 20-28-B- 2(a) (3) (C) i

: :The Corporatnon shall pay.,tms‘amount in. 24'installments on. a,T wrce a Month basxs
Code 20 28- 6—2(a) (3 }(D) Ind: Code 20-28-6-5(1)*' : : : :

_ ,:'Th:s Contract may be caﬂceﬂed dunng its: term for anyo he'grounds set forth in lnd Cod 20~28-7 5 1( )'
] pursuant to lhe proceddres set forth.in lnd_‘ Code 20-28~7 5 z'and lnd Code 20 28»7 5 3 R

A_ Thtb Contract |s a pubhc record pursuant to tnd Code 20 28.'6_ ' (d) and Ind Code 5,_ 4 3,

. Agread this 23rd day of June, 2025, -

| Regular Teacher Contract Updated January 2022 .
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CROWN POINT COMMUNITY SCHOOL CORPORATION
ADDENDUM TO CONTRACT: ADMINISTRATION
Ronald Munden, Lake Street Elementary School Principal

The Corporation will extend the following benefits to Ronald Munden for the period of
July 1, 2025 through June 30, 2026, as extended benefits:

8.00% of the gross base salary in a 403b; match employee contribution of 3% of the gross base salary in
a 403b, a total of $4,000.00 will be contributed to HSA/HRA, which includes the regular employer
contribution, or 403(b) at the employer’s discretion; purchase of each of the following benefits under
the provisions of the corporation insurance plan: Major medical insurance $36.96: Single/$185.04:
Family/ Employee+Children/Employee+Spouse; $1.00 for Single/Family dental insurance; $1.00 for
Single/Family vision insurance; $1.00 for Term life insurance coverage; $1.00 for Long-term Disability
msurance; Employee Assistance Program (EAP) service.

Payment of reasonable travel expenses,

Twenty-five (25) vacation days per year; thirteen (13) holidays per year: New Year’s (2 days),
President’s Day, Martin Luther King Day, Good Friday, Memorial Day, Independence Day, Labor Day,
Thanksgiving (3 days), Christmas (2 days)

All other leave days and benefits as stipulated in the Master Agreement with the Crown Point
Classroom Teachers’ Association, including 3 Personal Business Days, 2 Family Iliness Days, and 10

Personal lliness Days.

Reimbursement up to $300 for membership in professional associations.

Agreed to by the parties to the addendum of the contract dated June 23. 2025.




Agreed this 23rd day of June, 2025. -

Regular Teacher Conract Updaled January 2022
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CROWN POINT COMMUNITY SCHOOL CORPORATION
ADDENDUM TO CONTRACT: ADMINISTRATION
Kelly Oost, Assistant Director of Exceptional Education

The Corporation will extend the following benefits to Kelly Oost
for the period of July 1, 2025 through June 30, 2026, as extended benefits:

8% of the gross base salary in a 403b; match employee contribution of 3% of the gross
base salary in a 403b, a total of $4,000.00 to be contributed to HSA/HRA, which includes
the regular employer contribution, or 403(b) at the employer’s discretion; purchase of
each of the following benefits under the provisions of the corporation insurance plan:
Major medical insurance $36.96: Single/$185.04:

Family / Employee+Children/ Employee+Spouse; $1.00 for Single/ Family dental
imsurance; $1.00 for Single/Family vision insurance; $1.00 for Term life insurance
coverage; Long-term Disability insurance; Employee Assistance Program (EAP) service.

Payment of reasonable travel expenses.

Twenty-five (25) vacation days per year; thirteen (13) holidays per year: New Year’s (2
days), President’s Day, Martin Luther King Day, Good Friday, Memorial Day,
Independence Day, Labor Day, Thanksgiving (3 days), Christmas (2 days)

All other leave days and benefits as stipulated in the Master Agreement with the Crown
Point Classroom Teachers” Association, including 3 Personal Business Days, 2 Family

Hiness Days, and 10 Personal Iliness Days.

Reimbursement up to $300 for membership in professional associations.

Agreed to by the parties to the addendum of the contract dated June 23, 2025,




Reghla:Te e antyact"U;Sdzéﬁeq.;J__a‘n_.ua.fsv.-ZO_ZZ




U1

CROWN POINT COMMUNITY SCHOOL CORPORATION
ADDENDUM TO CONTRACT: ADMINISTRATION
Heather Paskis, Director of Exceptional Education

The Corporation will extend the following benefits to Heather Paskis
for the period of July 1, 2025 through June 30, 2026, as extended benefits:

8% of the gross base salary in a 403b; match employee contribution of 3% of the gross
base salary in a 403b; a total of $4,000.00 will be contributed to HSA/HRA, which
includes the regular employer contribution, or 403(b} at the employer’s discretion;
purchase of each of the following benefits under the provisions of the corporation
insurance plan: Major medical insurance $36.96: Single/$185.04:

Family / Employee+Children/Employee+Spouse; $1.00 for Single/ Family dental
insurance; $1.00 for Single/Family vision insurance; $1.00 for Term life insurance
coverage; $1.00 for Long-term Disability insurance; Employee Assistance Program (EAP)
service.

Payment of reasonable travel expenses,

Twenty-five (25) vacation days per year; thirteen (13) holidays per year: New Year’s (2
days), President’s Day, Martin Luther King Day, Good Friday, Memorial Day,
Independence Day, Labor Day, Thanksgiving (3 days), Christmas (2 days)

All other leave days and benefits as stipulated in the Master Agreement with the Crown
Point Classroom Teachers’ Association, including 3 Personal Business Days, 2 Family
lliness Days, and 10 Personal [llness Days.

Reimbursement up to $300 for membership in professional associations.

Apreed to by the parties to the addendum of the contract dated June 23, 2025.



'::,'-REGULAR TEACHER CONTRACT o

: Prescnbed pursuant to Ind Code 20 28 6 3 as thc'regular and.'unrform contract duni

g '_',"-Tne Teach_u shall teach inthe schoois_ of the Corporatlon for lhe school term begmmng July 30 2025 and i _::'_ i L
35 endmg on. June 11 2026 lnd Code 20:28 -2{3) (3) ( ) S o : S : : B

5 '.'i'fl"he schoo] term descnbed in paragraph 1 1mmed|ateiy;

2 fwdmcmtf
- 200, OOdeye ind: Code20—28~6—2(a) (3){8) i e

: : The rumber of hours per day the Teacher is: expected to'work nder 1hss Contract,{ 8 00 s
~-'lnd _Code 20—28 b-Z(a) (3) {E) BRI . i :

: 4 T The Corpoaai on shall pay the Teacher: for serwces under th;s Contract the total sa!ary.ef $86 544 09 durln
the echooi yeal ind Code 20~28 6»2(a) (3) (C) R :

5 : The Corpo tion. shal! pay thls amount in: 2 N
R 'lnd Code 20 28 6-2 a) (3) (D) ind; Code 20 28 6 5(1)

S : ".Th:s Contract may be cancelled dunng !lS 1erm for any of Lhe grounds set forth m Ind Code 20 _:_:7'.5%"1 (b)
o ;pursuant to the pro\,edures set forth in Ind Code 20-28- 7. and Ind Code 20- 28 7 5- 3 SR

;__.:_'-"l_ hl_s-(;gn_tree_t'l_s:a.,pu_bl__uc reeor__d@pugs_uam ,tq!_nd- ode 20 28 3 2( ) and lnd Code 5 14 3

~‘Agreed this 23rd day.of June, 2025.

""" Reguiar Teacher Contract Updated January 2022 - -~



CROWN POINT COMMUNITY SCHOOIL CORPORATION
ADDENDUM TO CONTRACT: ADMINISTRATION
Melanie Pociask, Solon Robinson Elementary School Assistant Principal

The Corporation will extend the following benefits to Melanie Pociask for
the period of July 1, 2025 through June 30, 2026, as extended benefits:

1. 8% of the gross base salary in a 403b; match employee contribution of 3% of the gross base
salary in a 403b; $4,000.00 to be placed in a Health Savings Account or 403(b) at the
employer’s discretion; purchase of each of the following benefits under the provisions of
the corporation insurance plan: Major medical insurance $36.96: Single/ $185.04:

Family / Employee+Children/Employee+Spouse; $1.00 for Single/ Family dental insurance;
$1.00 for Single/Family vision insurance; $1.00 for Term life insurance coverage; $1.00 for
Long-term Disability insurance; Employee Assistance Program (EAP) service.

2. Payment of reasonable travel expenses.

3. Leave days including 3 Personal Business Days, 2 Family lliness Days, and 10 Personal
Illness Days.

Agreed to by the parties to the addendum of the contract dated June 23, 2025,




REGU LAR TEACHER CONTRACT

Prescnbed pursuant to lnd c

e 20~28 6- 3 as the regular and.unn'orm contract o

for the cmployment of teaoh"rs pursuant to lnd Code 20 .{8' 4(b)

Thts reoular teacher contract { Contract") is by and between the governmg body of the Crown Potnt Community School';;_i 8 i'. R L
Corporatlon ( Co_r_pota_tton")‘and_‘_fyte_;__B Radtke: (_"Tea_oher'_’)___'t_'yt_elj_ B Radtke isa teaohe__r as :_deﬁ_ned inind. Code 20-18 "= -

?7

- :, :'g_'i"rt _éxohange' .f_o'r'th'é':Teacﬁ;ner'": ';'er‘yioeé'_'de:s:ortbed :oétow ﬁtﬁezcmbbraﬁaniaadJmé Téaoh'éf"agrée'tna T

: A': LT he 1eacher shalt teach m the schoois of the Corporatton for the schoo] term beglnnmg July 30 2025 and
H endmg on June 11 2026 lnd Code 20-28~6—2ga (3 (A) :

RN The schoot term oescnbed m paragraph i tmmedla*ely above for semces under thtS Contract conS|sts of
200 00 days tnd Code 20 28-6 Z(a) (3) (B)_ L

S N '._e_nurnber of hours per day the Teacher is! expected to work under thls Conlract 1s 8 0. o
oo.iind Code_20»28—6-2(a) (3) (E) : i s : :

i -1 ne Corporatlon shat! pay the Teacher tor servnces under this Contract the totat satary of 589 190 00 durmg
}'-lhe schoot year tnd.lCode 20-28 6-2(a) !3) (C)i i » : :

'.f'-:] he Corporatlon sha I pay tnts amount in: 24 msta'lments on a Twuce a Month basxs
: !_';:lnd Code 20 28-6 2(a) (3) (D) tnd Code 20 28-6 5(1) R :

i 6 {l hxs Contmct may bo cancellcd durtng |ts term for any of the grounds set Tort _m-lnd Code 20-28-7 5-“(b)
pursuam to the procedures set forth in lnd Code 20 28 -7.5-2: ‘tnd “Code 20 28-7 5_3 Eap

: V,{*_Tm Contra(.t isa pubtc record pursuam to. Ind Code 20-28—6 2(d) and lnd Code 5 14 3

i R_égql_atTeaot)'ér_‘()ontract Upd_atéd January2022 G



CROWN POINT COMMUNITY SCHOOL CORPORATION
ADDENDUM TO CONTRACT: ADMINISTRATION
Tyler Radtke, Eisenhower Elementary School Assistant Principal

The Corporation will extend the following benefits to Tyler Radtke for
the period of July 1, 2025 through June 30, 2026, as extended benefits:

1. 8% of the gross base salary in a 403b; match employee contribution of 3% of the gross base
salary in a 403b; $4,000.00 to be placed in a Health Savings Account or 403(b) at the
employer’s discretion; purchase of each of the following benefits under the provisions of
the corporation insurance plan: Major medical insurance $36.96: Single/ $185.04:

Family / Employee+Children/Employee+Spouse; $1.00 for Single/Family dental insurance;
$1.00 for Single/Family vision insurance; $1.00 for Term life insurance coverage; $1.00 for
Long-term Disability insurance; Employee Assistance Program (EAP) service.

N

Payment of reasonable travel expenses.

3. Leave days including 3 Personal Business Days, 2 Family Iliness Days, and 10 Personal
[liness Days.

Agreed to by the parties to the addendum of the contract dated June 23, 2025.




: REG.ULAR TEACHER CONTRACT

Prescrrbed pursuant to d Code 20 28 6-

3‘as 3tho regular and uniform contract i

| :—18 242

e f the Teachers servies escrbed below, the Corporation and he Teacher agres that

._'-:';V-:_The Teacher shallteach an the schoolso ';Corpor on: for : "_
.._endmg on. June 30, 2026 Ind Code 20 28 6-2(a) (3) (A) e

-'.;V"'The scnool term descnbed m paraqraph 1 |mmedua"

i 'y,ah_oye ;.fo:;:._ serwcesunde g h:sContract '
: 2"260 00 daya Ind., Code 20 28“ 2(a (3} (B) [P F

i .}f:The nU’nDer of hours per day lhe Teache S expe'. ed 'to work under thls Contract [S B 00 .‘ :
.+ Ind. Cods 20- 28—6-2(a) @ (E) S '

aa T he Corporatlon shail pay the Teacher for: serwces under th_ Contract the totdl salary of $139 190 00 durmg R
He [rhe schooi year lnd Code 20 28 62(3)(3) (C) RO HasiR Nk R

he Corporataon shati pay thls amount 24 installments on a Twlce a Monthbasis
'-!rd'Code ?0-28 6 Q(a)( : "Code 20-28-6'5(1) R -

3 -"-Th_, Contract mdy be: cancelfed durmg 1ts term fo any of the grounds set forth m !nd Code 20- 28 7 5~1(b)
: _pursudni to the procedures sel forth in lnd Code 20-28-7 5-2 and ind Code 20 28 7. 5 3.

V 7 f 1?\13 Contraot is: a pubhc re(,ord pursuant to ind Code 20-28'6‘ 2(d)__ and lnd Code 5 14 3

| Agreed this 23rd day of June, 2025,

. Regular Teacher Contract Updated January 2022 -



CROWN POINT COMMUNITY SCHOOL CORPORATION
ADDENDUM TO CONTRACT: ADMINISTRATION

Sabrina Ramirez, Director of Secondary Education

The Corporation will extend the following benefits to Sabrina Ramirez
for the period of July 1, 2025 through June 30, 2026, as extended benefits:

1. 8% of the gross base salary in a 403b; match employee contribution of 3% of the gross base salary in a
403b; a total of $4,000.00 will be contributed to HSA/HRA, which includes the regular employer
contribution, or 403(b) at the employer’s discretion, a grandfathered amount of $909.00 contributed to
HSA/HRA or 403(b) at employee’s discretion, purchase of each of the following benefits under the
provisions of the corporation insurance plan: Major medical insurance $36.96: Single/$185.04:

Family / Employee+Children/ Employee+Spouse; $1.00 for Single/ Family dental insurance; $1.00 for
Single/Family vision insurance; $1.00 for Term life insurance coverage; $1.00 for Long-term Disability
insurance; Employee Assistance Program (EAF) service,

)

Payment of reasonable travel expenses.

3. Twenty-five (25) vacation days per year; thirteen (13) holidays per year: New Year’s (2 days),
President’s Day, Martin Luther King Day, Good Friday, Memorial Day, Independence Day, Labor Day,
Thanksgiving (3 days), Christmas (2 days)

4. All other leave days and benefits as stipulated in the Master Agreement with the Crown Point
Classroom Teachers’ Association, including 3 Personal Business Days, 2 Family Illness Days, and 10

Personal [lness Days.

Reimbursement up to $300 for membership in professional associations.

Ut

Aereed to by the parties to the addendum of the contract dated June 23, 2025.




_V:The Corporat!on shall pay'this amount in.
:'h,d Code 20—28 6-2(a) (3) (D) Jnd Code 20-28 -6

- Agreed this 23rd day of June; 2025,




CROWN POINT COMMUNITY SCHOOL CORPORATION
ADDENDUM TO CONTRACT: ADMINISTRATION
Katharine Reeder, Jerry Ross Elementary School Assistant Principal

The Corporation will extend the following benefits to Katharine Reeder for
the period of July 1, 2025 through June 30, 2026, as extended benefits:

1. 8% of the gross base salary in a 403b; match employee contribution of 3% of the gross base
salary in a 403b; $2,500.00 to be placed in a Health Savings Account or 403(b) at the
employer’s discretion; purchase of each of the following benefits under the provisions of
the corporation insurance plan: Major medical insurance $36.96: Single/$185.04:

Family / Employee+Children/Employee+Spouse; $1.00 for Single/ Family dental insurance;
$1.00 for Single/ Family vision insurance; $1.00 for Term life insurance coverage; $1.00 for
Long-term Disability insurance; Employee Assistance Program (EAP) service,

2, Payment of reasonable travel expenses.

3. Leave days including 3 Personal Business Days, 2 Family Illness Days, and 10 Personal
[llness Days.




4. :.T,he Corporatron shall'p ay'the -Tedcher for serv*ces r
the schoof year: lnd Code 20-28-6- 2(a) (3)H{C)

T achercontrachpdated January 2022
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5)“:

CROWN POINT COMMUNITY SCHOOL CORPORATION
ADDENDUM TO CONTRACT: ADMINISTRATION

Jacob Rodriguez, Colonel John Wheeler Middle School Principal

The Corporation will extend the following benefits to Jacob Rodriguez for the period of
July 1, 2025 through June 30, 2026, as extended benefits:

8% of the gross base salary in a 403b; match employee contribution of 3% of the gross base salary in a
403b; a total of $4,000.00 will be contributed to HSA/HRA, which includes the regular employer
contribution, or 403(b} at the employer’s discretion; purchase of each of the following benefits under
the provisions of the corporation insurance plan: Major medical insurance $36.96: Single/$185.04:
Family / Employee+Children/Employee+Spouse; $1.00 for Single/Family dental insurance; $1.00 for
Single/ Family vision insurance; $1.00 for Term life insurance coverage; $1.00 for Long-term Disability
insurance; Employee Assistance Program (EAP) service.

Payment of reasonable travel expenses.

Twenty-five (25) vacation days per year; thirteen (13) holidays per year: New Year's (2 days),
President’s Day, Martin Luther King Day, Good Friday, Memorial Day, Independence Day, Labor Day,
Thanksgiving (3 days), Christmas (2 days)

All other leave days and benefits as stipulated in the Master Agreement with the Crown Point
Classroom Teachers” Association, including 3 Personal Business Days, 2 Family Illness Days, and 10

Personal Illness Days.

Reimbursement up to $300 for membership in professional associations.

Agreed to by the parties to the addendum of the contract dated June 23, 2025.




: -rchlar teacher contract {"Contract”) is by and betweer_\ the governmg body of the. C wn Point 'Commumty School,_
i Corporat;on ('Corporatmn“) and Chnstopher_J Rossiano ("Teacher") Chnstopher J: Ross:ano 4s a teacher s def ned--

.The Corporahon shall pay ~the Teacher for Serwces under thls Conlract the total salary of $91 190.00 i unngg
":Vthe schoo] year !nd Code 20—28 -6-2(a) (3) (C) = S R :

5: The Corporanon shall -bay th:s amotint in’ 24 nstaliments 'on a. Twlce a "'onth basl
nd Code 20—28-6-2(a) 3} (D) lnd Code 2! 28’-6—5(1)' e e

: f-This Contraci may be cancelfed durmg its term for any of'the.grounds set forth indnd. Code 20-28:-:7[5-':1"(#:3) 5
B et fi 4nt =Code 20-28 7 5-2 and Ind; :'Code 20-28—7 53 : SR Tt

7. This Contract s & public record pursuantio ind. »-co"de': 2_0-28_—652‘(53): an__d_llnd..'.Cod_eﬂS_'-’I 4-3,

Agreed this 1st day of July, 2025,

" Regular Teacher Contract Updated January2022 =~ = 0




CROWN POINT COMMUNITY SCHOOL CORPORATION
ADDENDUM TO CONTRACT: ADMINISTRATION
Christopher Rossiano, Middle School Assistant Principal

The Corporation will extend the following benefits to Christopher Rossiano for
the period of July 1, 2025 through June 30, 2026, as extended benefits:

1. 8% of the gross base salary in a 403b; match employee contribution of 3% of the gross base
salary in a 403b; $4,000.00 to be placed in a Health Savings Account or 403(b) at the
employer’s discretion; purchase of each of the following benefits under the provisions of
the corporation insurance plan: Major medical insurance $36.96: Single/ $185.04:

Family / Employee+Children/ Employee+Spouse; $1.00 for Single/Family dental insurance;
$1.00 for Single/Family vision insurance; $1.00 for Term life insurance coverage; $1.00 for
Long-term Disability insurance; Employee Assistance Program (EAP) service.

2. Payment of reasonable travel expenses.

3. Leave days including 3 Personal Business Days, 2 Family Illness Days, and 10 Personal
Hlness Days.




;3The Corporaﬁon shau pay 1 the'Teacher for servaces under th Contract the 1otal salary of $130 190 00 dunng et G
: he schoof year |nd _Code 20-28- 6-2(3) (3) (C)_ : S

 Agreed this 23rd day of June, 2025

- Regular Toacher Contract Updated January2022 -+ 7o D




CROWN POINT COMMUNITY SCHOOL CORPORATION
ADDENDUM TO CONTRACT: ADMINISTRATION
Tracy Seibert, Taft Middle School Principal

"The Corporation will extend the following benefits to Tracy Seibert for the period of
July 1, 2025 through June 30, 2026, as extended benefits:

[ 8% of the gross base salary in a 403b; match employee contribution of 3% of the gross base salary in a
403b; a total of $4,000.00 will be contributed to HSA/HRA, which includes the regular employer
contribution, or 403(b) at the employer’s discretion; purchase of each of the following benefits under
the provisions of the corporation insurance plan: Major medical insurance $36.96: Single/$185.04:
Family/Employee+Children/Employee+Spouse; $1.00 for Single/Family dental insurance; $1.00 for
Single/ Family vision insurance; $1.00 for Term life insurance coverage; $.00 for Long-term Disability
insurance; Employee Assistance Program (EAP) service.

2. Payment of reasonable travel expenses.

3. Twenty-five (25) vacation days per year; thirteen (13) holidays per year: New Year's (2 days),
President’s Day, Martin Luther King Day, Good Friday, Memorial Day, Independence Day, Labor Day,
Thanksgiving (3 days), Christmas (2 days)

4.

All other leave days and benefits as stipulated in the Master Agreement with the Crown Point

Classroom Teachers” Association, including 3 Personal Business Days, 2 Family Iliness Days, and 10
Personal Iilness Days.

Reimbursement up to $300 for membership in professional associations.

Agreed to by the parties to the addendum of the contract dated June 23, 2025.




; chula' Teacher Contract Updated January 2022




CROWN POINT COMMUNITY SCHOOL CORPORATION
ADDENDUM TO CONTRACT: ADMINISTRATION
Diana Smith, Director of Grants and Assessments

The Corporation will extend the following benefits to Diana Smith
for the period of July 1, 2025 through June 30, 2026, as extended benefits:

1. 8% of the gross base salary in a 403b; match employee contribution of 3% of the gross base salary in a
403b; a total of $4,000.00 will be contributed to HSA/HRA, which includes the regular employer
contribution, or 403(b) at the employer’s discretion; purchase of each of the following benefits under
the provisions of the corporation insurance plan: Major medical insurance $36.96: Single/$185.04:
Family /Employee+Children/Employee+Spouse; $1.00 for Single/ Family dental insurance; $1.00 for
Single/ Family vision insurance; $1.00 for Term life insurance coverage; $1.00 for Long-term Disability
insurance; Employee Assistance Program (EAP) service.

!J

Payment of reasonable travel expenses.

Twenty-five (25) vacation days per year; thirteen (13) holidays per year: New Year’s (2 days),
President’s Day, Martin Luther King Day, Good Friday, Memorial Day, Independence Day, Labor Day,
Thanksgiving (3 days), Christmas (2 days)

4. All other leave days and benefits as stipulated in the Master Agreement with the Crown Point
Classroom Teachers” Association, including 3 Personal Business Days, 2 Family Iliness Days, and 10
Personal Iliness Days.

5. Reimbursement up to $300 for membership in professional associations.

Agreed to by the parties to the addendum of the contract dated June 23, 2025,




1,190 00 dur g

Agreed this 27th day of October, 202

~ Requiar Teacher Conlract Updated January 2022




CROWN POINT COMMUNITY SCHOOL CORPORATION
ADDENDUM TO CONTRACT: ADMINISTRATION
Sara Stanzione-Emerson, Middle School Assistant Principal

The Corporation will extend the following benefits to Sara Stanzione-Emerson for
the period of July 1, 2025 through June 30, 2026, as extended benefits:

1. 8% of the gross base salary in a 403b; match employee contribution of 3% of the gross base
salary in a 403b; $4,000.00 to be placed in a Health Savings Account or 403(b) at the
employer’s discretion; purchase of each of the following benefits under the provisions of
the corporation insurance plan: Major medical insurance $36.96: Single/$185.04:
Family/Employee+Children/Employee+Spouse; $1.00 for Single/Family dental insurance;
$1.00 for Single/ Family vision insurance; $1.00 for Term life insurance coverage; $1.00 for
Long-~term Disability insurance; Emplovee Assistance Program (EAP) service.

.

Payment of reasonable travel expenses.

3. Leave days including 3 Personal Business Days, 2 Family Illness Days, and 10 Personal
Illness Days.

Agreed to by the parties to the addendum of the contract dated June 23, 2025,




This Contract is a:public record pursuant todnd. G de 20-28-6-2(d} and Ind. Code 5-14

Agreed this 23rd ¢




Superintendent’s Contract of Employvment

By mutual consent of the perfies in the manner permitted by LC. 20-28-8-6, ihis
Superintendent’s Contract of Employment (hereafter “Contract™) supplements and, where
indicated, supplants the terms of the regular teacher coatract for the employment of Todd A.
Terrill, Bd.D. as Superintendent by the Board of School Trustees of the Crown Point Comnunity -
School Corporation and replaces the contract entered Tuly 13, 2020,

1. Parties to Contract and Definition of Terms. The parties to this Contract are:

a “Superntendent,” meaning Todd A. Tewill, Bd.D,; and

b. “Board, ” meaning the governing body of the Crown Point Community School
Carporation.

¢, “School Year” as used in this Coptract means a twelve (12) month period beginning
on July 1 of one calendar year and concluding on June 30 of the following calendar

year; and
d. “School Corporation™ as used in this Contract means the Crown Point Community
School Corporation.
2. Emplovment of the Superintendent and Term of Emplovment.  The Board agrees fo

continne to employ the Superintendent and the Superintendent agrees fo continued employment
by the Board in the position of superintendent which is the chief executive officer of the School
Corporation. The term of this Contract shall be July 1, 2021 through and. inclading June 30, 2024,
subject to the terms of this Condract.

The parties agree that on each June 30 this Contract shall antomatically be extended for an
additional School Year effective that vext day (L.e., on July 1) unless a party gives the other written
notice on or before the preceding Yanuary 1 that the party does not agree to the automatic extension
of this Coniract. The parties agree that the operation of this Paragraph shall result in a confinuous
three (3) School Year contract unless one party provides timely writien notiee to the other pursuant
to this Paragvaph or the Contract is cancelled pursuart to Paragraph 5 of the Confract, but i no
event shall the texm of this Contract extend beyond June 30, 2629. All provisions other than the
length of the Contract shal remain the same upon extension by operation of this Paragraph 2 unless
the parties specifically agres in writing to the modification of a ferm of the Contract.

The pasties agree that the Superintendent shall provide services on two hundred sbxty (260)
working days during each School Year, scheduled and worked in accordance with a written
scheduls of working days established by the Superintendent so as to insure the full and competent
performance of the duties established in Paragraph 3 of this Contract. The Superintendent’s two
hundred sixty (260) scheduled working days shall include vacation days, sick leave days, School
Corporation holidays and any other leave granted pursuant to this Centract and Board Policy.

3. Duties of Superintendent and Evaluation. The Superintendent and the Board agres that
policy making is the responsibility of the Board and that the operation and management of the
School Corporation are the responsibility of the Superintendent. The parties further agree that this
division of responsibilities is consistent with and shall continue to be implemented cansistent with

1



the Indiana Scheol Boards Association Code of Ethics for School Board Members, which is
incorporated into this Contract a3 a material ferm. The parties agree that the duties of the position
of Superintendent fo be performed pursnant to this Contract are set forth in a job deseription for
the position which is defined by Board policy and incorporated into this Contract by reference.
The review of the Superintendent’s job performance provided for in this Paragraph 3 shall be based
upon the duties in the job description, which job description may be amended from time to time
by the Board as well as specific goals and expectations established by the Board. The
Superintendent shall be responsible to, and shall be subject to, the direct supervision and evaluation
of the Board. The Superinfendent is also respensible for complying with all directives of the Board
which are anthorized by official Board action. The Superintendent agrees that, at all times while
employed pursuant to this Contract, he will fully meet the minimum qualifications for the position
of superintendent which include maintaining a superintendent license from the State of Indiana.

Unless otherwise approved by the Board, the Superintendent agrees that’his duties pursvant
to this Contract represent foll time employment and he will not accept outside employment,
perform work as an independent contractor, or engage in any other business pursuit invelving his
personal services if any of these activities terfere with the performance of his duties as
Superintendent.

The Board will review the Superintendent’s performance no less than once each School
Year. The evaluation instriment shall be in accordance with the requirements of LC. 20-28-11.5-
1 ef seq., as amended fom time to time, and agreed upon by the Superintendent and the Board. A
cumulative evalnation will be completed each School Year before any base salary jncrease shall
become effective. The Superintendent shall be -ineligible for any increase in salary for the
applicable School Year if his evaluation rating is “Tmprovernent Necessary” or Ineffective”.

4. Compensation and Benefits, As consideration for the performance of the duties of the
position of superintendent and meeting the qualifications established in this Contract, the Board
agrees that the Superintendent shall receive the following:

a, Base Salary, In recognifion of the Superintendeat’s prior year’s evaluation of
Highly Bffective and compensation increases fo all eligible certified employees, as of July
1, 2021, the Superintendent’s base salary is $176,000.00 payable in equal instalbmenis on
the School Corporation’s normal payroll dates.

Provided the Superintendent’s 2021-2022 evaluation rating is “Effective” or
“Uighly Bffective”, the annual base salary paid pursuant to this Paragraph 4(a) will be
increased by i) the amount of $6,000.00 consistent with. increases to be provided to all
eligible certified employees plus if) an amount equal to the Superintendent’s June 30, 2022
base salary multiplied by 3% for an evaluation rating of “Bffective” or by 4% for an
evaluation rating of “Highly Effective”, Corunencing July 1, 2023 and each year
thereafter, provided the Superinfendent’s prior year evaluation rating is “Effective” or
“Tighly Effective”, the annual base salary as of the prior June 30% will be increased by 3%
for an evalvation rating of “Biffective” or 4% for an evalvation rating of “Highly Effective™.

creases in basé salary by operation of this Paragraph 4(z) shall be approved by the Board
retroactive to the begioning of the School Year for which the increase is applicable, shall



constitute an amendment to this Contract and shall become a part hereof, but shall not be
considered a new agreement or an extension of the Contract,

b. Performance Stipend. In recognition of the Superinfendent’s 2020-2021
evaluation rating of Highly Effective and the district-wide accountabilily rating, the
Superintendent shall receive a one-time pexformance stipend in the amount of $5,000.00
in the 202.1-2022 School Year. Commencing July 1, 2022 and each School Year thereafter,
the Superinfendent will be eligible for a performance stipend equel to 3% of the
Superintendent’s immediately prior Jure 30" base salary for an Bffective rating or 4% of
the Saperintendent’s immediately prior June 30™ base salary for a Highly Effective rating.
Eligibility for the stipend will be based om: i} the Superintendent receiving an evaluation
rating of “Bffective™ or “Highly Bffective”; and if) increasing the School Cerporation’s
districi-wide accountability category rating over the previous year or, if the School
Corporation obtained the highest accountebility rating possible in the prior year, then
maintaining that highest possible accountability rating. Any cne-time perfortnance stipend
will be paid in the form of a Iump sum payment that will not become paxt of the
Superintendent’s anuual base salary but will be reported to the Indiana Teacher’s
Retirement Fund, The Superintendent can elect to have the stipend paid in a lump sum or
confributed into any benefit plan allowing emplayee contributions and offered by the
School Corporation, inctading fo = Health Savings Account or retirement vehicle to the
extent allowable by applicable Internal Revenue Code,

c. Paid Leave.

i. Sick Leave. Bach School Year the Superintendent shall be credited with
ten (10) paid days for personal illness. Unused sick days at the end of the appliable
School Year shall ascurnulate from year to vear to a maximum of one hundred ten
(110) days. Accumulated sick days are not intended as deferred compensation apd
shall have no monetary value if the maximum is exceeded or npon separation of
employment.

As of Tune 30, 2021, the Superintendent has trapsferred one hundred (160)
sick days accumulated in prior employment. On and afier July 1, 2021 the
Superinfendent may transfer up to an additional forty (40) sick days accumulated
in his prior employment, subject to the maximum aceumulation referenced above.

il Family Mness Days. Each School Year the Superintendent shall be credited
with two (2) paid family lness days. For purposes of this benefit, the femn
“famnily” shall mean the Superintendent’s spouse, child or parent. Unvsed family
illhess days will be forfeited at the end of the applicable School Year.

iii.  Personal Days. Bach School Year the Superintendent shall be credited with
three (3) paid personal days. Unused personal days at the end of the applicable
School Year will be converted to acournulated sick days, subject to the maximum.



iv.  Vacation Leave, Each School Year the Superintendent shall be credited
with twenty-five (25) paid vacation days. Vacation days must be taken within the
applicable Schoo] Year. At the end of each School Year, up to ten (10) nuused
vacation days may be converted af a rate equal to fifty percent (50%) of the
Superintendent’s per dieml base salary info one of the School Comporation’s
retitement plans. Any unused vacation days in excess of ten (10} days at the end
of the applicable School Year shall be forfeited. School holidays and school break
periods identified in the school calendar identified as administrative holiday days
are not required working days for the Superintendent and are not counted toward
the vacation day allocation.

V. Bereavement Leave. Bereavement leave extending for not mote than five
(5) consecutive days shall be allowed within seven (7) consecntive days affer the
death in the Superintendent’s immediate family. For purposes of this benefif,
“mmédiate family” means spouse, child (inciuding step and in-aw), parent
(including step and in-Jaw), sibling {inchiding in-law), grandparent {mcluding in-
law), grandohild, or a dependent who resides in the Superintendent’s household.
Bezcavement leave for any other relationship must be approved by the Board.

vi. Other Leaves. The Superintendent shall be entitled to paid or unpaid leave
in any other circumstance in which paid or unpeid leave is required by state or
federal law or permitted by the Board’s palicy then in force for paid leave for its
administrative employees, ncluding the Board’s recognized legal holidays each
School Year.

Insurance Benefifs.

1 Medical/Denta}/Vision. The Board will provide and pay an amount toward
premiums at the then cwrrent copiribution rate for admindstrators for the
Superintendent’s (and eligible dependents’) participation in the School
Corporation’s group health, dental, and vision plans. The Superintendent will have
a choice of coverage tier and options.

i.  Long Term Disability, The Superintendent may participate in the School
Corporation’s long term disability plan on the same tenns and conditions as
provided to the School Corporation’s administrative employees, with the Board
paying all but $1.00 of the premiura. The benefit emount shall not be less than two-
thirds of the Superintendent’s then curvent base salary.

il Grovp Life Insurance/AD&D. The Boaxd will provide the Superintendent
with a life insurance policy in the amount of two (2) times the Superintendent’s
then current base salary with the Board paying afl but $1.00 of the premivm. The
Board shall also pay the premium cost of the AD&D coverage.

iv.  HSA Benefit. The Board agrees to pay $7,300.00, or the maximum amount
allowsble by IRS regulation, into & Health Savings Account for the



Superintendent’s benefit annually. In the svent the maximym amowmnt allowable is
less than $7,300.00, the excess amount will be paid into the Superintendent’s 403 (b}
account to the extent it does not exceed the maximum allowable per subparagraph
e(ii) of this Pavagraph 4.

e. Refirement Benefits.

i, ISTRE. The Board will make the required minimum confribution fo the
Iudiana State Teachers’ Retirement Fund (ISTRF) that would otherwise be required
to be paid by the Superintendent. All paymenis to the Superintendent coming
within the definition of “annual compensation” as defined in 1.C. 5-10.2-4-3(d), as
amended from time to fime, shall be ivcluded in the Superintendent’s compensation
reported 1o the Indiana State Teachers” Retirement Fund.

#i.  403(b) Contribution. The Board will make annual contribution on behalf of
the Superintendent in the School Corporation’s 403 (b} plan in an amount equal to
13% of the Superinfendert’s then current base salary, up to the maximum allowable
bythe IRS, and a match of up to 3% of the Superintendent’s then cyrrent base salary
on amounts contributed by the Superintendent.

ifl. Vesting, The Superintendent will become 100% vested in all such benefit
plans and 1o contributions made on behalf'of the Superintendent will be subject to
forfeiture effective upon execution of this Contract.

£ Vehicle Allowance. For use of his personal vehicle, for performance of duties
herevmder, the Board will provide the Superintendent with a vehicle allowance in the
amount of Seven Hundred Fifty Dollars ($750.000) per month, payable in equal
installments on the School Corporation’s normal payroll dates. Additionally, the Board
will reimburse the Superintendent for mileage based on the current IRS rate for
business related fravel outside the boundaries of the School Corporation. The
Superintendent shall provide documentation regarding the same consistent with IRS
standards and Board protocols. Such allowance is taxable income to the Superintendent
and shal be considersd for purposes of TRE.

g. Technology Support. The Board will provide the Superintendent with technology
equipment {e.g., computers, laptops, peripheral devices) and a smart phene with data
plan, consistent with that provided to School Corporation administrators for
performance of duties hereunder. The smart phons provided may be used for both
business and personal conununications and mferpef access.

b. Business and Professionsl Frpenses. The Board agrees.to pay all reasonable
expenses for the Superintendent o attend stafe and national educaticnal conferences to
enhance his professional skills and ¥nowledge as approved in advance by the Board.
The Board agrees to pay for instiftional memberships for educational professionat
organizations or membership fees for professional organivations that the




Superintendent desires to join (e.g. JAPSS, AASA, TASBO, ASCD) and which are
approved by the Board.

;. Physical Examination. The Board agrees to pay the cost of an annual physical
examination of the Swuperintendent by 2 licensed medical doctor selected by the
Superintendent.

j. Benefits Provided to AH Administrators, The Superintendent may receive all other
benefits and pexticipate in ail other bepefit plans established by the Board for all
administrative employees of the Board, provided such perticipetion is legally
permissible. To the extent that benefits for other administrative employees duplicate a
benefit provided pursuant to this Contract, the bensfit provided by this Contract shail
be the benefit provided to the Superintendent.

Cancellztion of Contract, The parties agree that the following alferpative tennination
provisions set forth in this Paragraph 5 shall be the sole and exclusive means of cancelling
this Contract prior {o its expiration date and any may be utilized by the Board at the Board's
sole discretion:

2. Termination of Contract.  This Contract may be terminated pursuant to 1.C. 20~
28-8-7, as follows:

L Mutual. The Board and the Superiniendent may mutually consent o
termination on any date; or

fi.  For Cause. The Roard may terminate the Confract for cause before the
expiration date set forth in the Contract for one or more of the statutory reasons
for cancellation of a teacher contract coptained in L.C. 20-28-7.5-1(e). The Board
must give the Superintendent written notice of its intent to cancel this Contract for
canse and provide the Superintendent the opportrmity to have a hearing before the
Board in executive session af least ten (10) days before the Board meets in a public
meeting fo vote on fermaination; or

i,  Pailure to Meef Reguirements. The Board receives written notice that the
Superintendent no longer holds a license for the position of Superintendent of
Schools fom the Division of Professional Standaxds of the Indiana Department
of Bducation or receives a ceriified copy of a court document indicating that
the Superintendent was convicted of a crime. In the event one of theso
circumstances would oceuz, the Board may ferminate the Superintendent's
Contract immedjately upon providing written notice to the Superintendent. The
Superintendent agrees that he waives all statutory and constitutional due process
procedure to which he may otherwise be entitled to receive by law in the event
the Boexd has to terminate the Supsrintendent's Conmfract pursuant to this
provision.

iv. Expiration. Upon the expiration the termn of the Contract.



b,

Termination withont Cause. The parties agree that the following shall be the sole

and exclusive means of terminating this Contract during its term without cause:

C.

i Mautual. The parties may agree in writing fo ferminate this Contract without
cause; or

i At Board’s Blection. The Board shall provide the Superintendent with at
Jeast thirty (30) days’ prior writtey notice that it intends fo cancel this Contract
{inclusive of the underlying regular teachers contract) without canse and will afford
the Superintendent with the opporfunity to submit a request, within three (3) days .
of receipt of such notice, for a conference with the Board in execiitive session. The
purpose of the conference will be to afford the Superintendent an opportanity to
present information, to afford the Superintendent the opportunity to resign, and 1o
afford an oppertumity for the Board to reconsider whether cancellation is in the best
interests of the Schoel Corporation. If the Superintendent’s Conitract is cancelled
without canse pursusnt to this provision, including by resignation of the
Superintendent, such termination shall be effective on the date specified by the
Board in taking such action and the Board will pay the Superintendent an amount
which may not be more then the lesser of: (A) the Superintendent's current aanual
base salary; (B) two hundred fifty thousand dodlars ($250,000); or (C) the meximurn
amount permitted by law. In addition to the foregoing payment, as of the effective
date of termination any on-going cbligations by the Board to provide further
compensation or fringes benefits under this Contract would be limited to
maintaining medical insurance benefits until the earlier to oceur of (Y) one (1) year
following the effective date of termination; or (Z) the Superinfendent’s employment
with another employer which provides medical insurance as a benefit. The Board
and the Superintendent may mutually agree to waive or shorten the notice period
required for elective Board cancellation under this provision; or

fii. Af Superinfendent’s Election, The Superintendent shall provide the Board
with at least thirty (30) days’ prior written notice of termination; or

iv.  Disability, I the Superintendent is detenmined fo be disabled within the
terms of the Jong tesm disability policy provided by the Board and is entitled to
benefits under that policy.

‘Waiver of Due Process and Bieach of Coniract Remedies. In exchange for

agreement to the fexms of Paragraph S5(b)(i) by the other party, the Board and
Superintendent each waives the epplication of the termination provisions and the hearing
requirement under 1.C. 20-28-8-7(2), as amended Tom time to time, and any due process
requited by the Superintendent’s stats as a teacher, the application ofany othet procedural
requirement or substantive standard imposed by state, federal or common law, and any
cause of action for damages or equitable relief arising out of the cancellation of this
Contract except as is necessary 1o enforce this Confract in an action umrelated fo its
canceilation.



&. Defensé and Fhdémiuifitation of the Sunexiniendent for Acts or Omissicnis. “The Board.
agrees to provide the-Superintendent with legal counsel selected and.paid for by the Board and fo
defend end ipdemnify and hold the Superintendent harinless o all. claims, demands, and
Judgiignts asing out of the parfoimance of the dnties within the scope of his smployment as
deseribed herein to the follést extent permitted by law. The provisions of this paragraph exclude
any’ fitigation fnowhich fiie Snpérintendent is an ddverse party to the Board orin the evept a conflict
of interest arisés, NOfW‘ﬂxSﬁ.ndmg any provision jn this Copfract 1y thc, céantrary, the righits and
obligativns set forth in this Paragraph 6 fegarding issues which oeccumied during ihe
Superivtendent’s employment with the S¢hool Corpordtion shall survive the tetmiination date.

7. Entire Agreement. This Confract.contairis all the dgréed éims of efiployment-of the
Superintendent by the Bowrd. The patties furiher agrée iffat to the extent this Contrast s
inconsistent 'with the ‘Superintendent's basic feachar cantract, The terms of this Contract shall
oontrol.  Por purposes of fie constiuction and interpretation of {his Cuptidet, ‘botly parties
participated.inthe drafiing ofthis Contract and neither pariy shall be considered the draffer of this
Cojifrast or any paitisiar Ianguagc coptalned i this Gontract.

8. Goyerning Law ind Severability, This Contract shall be governsd by the laws of the
State of Indiapa. T durin g the term of this Coutract, any speeific elausg, or provision thergof is
determined to be xTngaI orin conflictwith Staterct Rederal {aw, the illegal of conflicting profision
shall be deemed veid. Theremainder of the Contract-shall not be affected and shall remain inifuall
fores and effect

Agreed this /8% day of Decew 2021

Superintendent Board of School Trustees
Cioywn Point Community School Corps



REGU LAR TEACHER: CONTRACT

Prescr/bed pursuant to Ind Codo 20 28~6-3 as he_ regular and {

rm contraci

de 20—28 6-4(b)

) for Ihe ernployment of teachers pursuant to Ind'

Tm< regular teacher oontract {"Contract”) is by and between the gover” ng bod ‘of the Crown‘” oim Community School
: Corporat:on ("Corporat1on") and Ke!ly Wade ("l'eacher } Kelly w de is a teacher as def ine _n“lnd_ Code 20-18-2 22

- n exchange f'orfthe Te.a'chers"fs'ervfice's 'deé'céibé'd'beibw, mezcamm‘aniana the Teachier agréekﬁét

1. 'The Teacher shal{ ‘each m the s¢ oois of the Corporahon for tho school term bogm_ ng July 30 2025 and :.;___: el ki
,ndmg on June 11,2027, Ind. Code 20»28-6 2( ) (3) (A) : Leiny S SRR

£ 2 "’:Thp school term descnbed in paragraph 1 1mmed|ately above for servnces under ihlS Contract consxsts of
S 200 00 days Ind Code 20-2 "6~2(a) (3) (B) L i DR : g

3. '_The number of hour:: per day the Teacher: 'expected to work under (hlh Contract 1s .
":}nd Code 20-28—6-2(3, (3) (E)' R faiiin , G

: The Corporaﬂon shan pay the !‘eacr‘er for service under'thls Contract the totaf salary of $86 544 00 dunng'_» T
_the scnool year 1nd Code 20~2862(a) 3) (C) i L i BT T

.::A_._The Corporaﬂon shan pay. thts amount in 24 mstal!monts on a Twn:e a Month bas:s SRR
R Ind Code 20 28-6 2(a) (3) (D) lnd ::_Code 20-28 6-.)( ) . R s

-;’ This Contract may be cancelfed dur(ng |ts term for any of. ths grounds set forih in Ind Code 20 28—? 5-1(b) i : '_ S
._purauant to the: procedures set forth n: ind Code 20-28-7 5 2 and hd Code 20-28—7 5:3. AN

7.5 .T h|s Contract |s a pubhc record 'p rsuant to lnd Code 20-28 6 2(d) and lnd Code 5 14-3

greed this 23rd day of June, 2025. .

- Regular Teagher Conlract Updated January 2022~




CROWN POINT COMMUNITY SCHOOL CORPORATION
ADDENDUM TO CONTRACT: ADMINISTRATION

Kelly Wade, Lake Street Elementary School Assistant Principal

the period of July 1, 2025 through June 30, 2026, as extended benefits:

1. 8% of the gross base salary in a 403b; match employee contribution of 3% of the gross base
salary in a 403b; $4,000.00 to be placed in a Health Savings Account or 403(b) at the
employer’s discretion; purchase of each of the following benefits under the provisions of
the corporation insurance plan: Major medical insurance $36.96: Single/$185.04:

Family / Employee+Children/Employee+Spouse; $1.00 for Single/Family dental insurance;
$1.00 for Single/Family vision insurance; $1.00 for Term life insurance coverage; $1.00 for
Long-term Disability insurance; Employee Assistance Program (EAP) service.

o

Payment of reasonable travel expenses.

3. Leave days including 3 Personal Business Days, 2 Family Illness Days, and 10 Personal
iliness Days.

Agreed to by the parties to the addendum of the contract dated June 23, 2025,




 REGULAR TEACHER CON:TRACT

Prescnb""d pursuant to Ind Code 20 28 6- as the regular and un/form cormact

for the ernployment of teachers pursuant to Ind Code,20- 8 6- 4(b)

: ~.Th|s regular teache' comract (“Contfavt") is: by and between the governmg body of the Crown Polnt Communlty Schoot :
1Corporatxon ("Ccrporatlon“) and Zachary T Wells. ("T eacher") Zachary T Welts 1s a teacher as deﬁned inInd’ Code 20~
A0 .

"Infexbh'ange'td_'r ihe"Teacneﬁ._sveenrices __e'sc”ribed vbeteiw"the'Cdrboretidn: nd théfTeeeh_er egree;th:at::f:' =

s Tne Teacher shall teach in the schoots of the Cerporatron for the schcol t rm begmnng July 01 2025 and
Rk '."endlng on June 30 2026 lnd Code 20 28 B- 2(a) (3) (A) S _ :

2 ." RE he sbnoot 1erm descnbed in paragraph 1 1mmed' ' te!y above for serv:ces under thls Contract consrsts of S
"_A1260 00 days End Code 20~28 b-2(a) (3) (B) ' i S :

: .,. :.:The number of hours per day the Teerher is. expected to wo _’u?nder thrs Contract rs 8 DO
s nd Code 20-28-6-1(3) {3) (E) A ; FRY L

: !he Corporanon shall 'pay the Teacher tor serwces under thla Contract the total salary of 5107 951 00 dunng g
theschoolyear_l_nd CodeZO 28-‘6-2(3){3)(0) L AR L T e e

S i The Corporatlon shall pay thls amount m 24 lnstallments on a
- V.tnd Code 20 28 B 2(a__ 3) (D) lnd Code 20 28 6-5(1)

Ce.;;afltl_l_bp_t:h' basis. .

5. 'Thfs Contract may be: cancel!ed during its: term for. any of_the grounds sef torth in Ind. VCode 20-28 7-5 'l(b) e f o

puvsuant to the procedures set forth in Ind. Code 20 28.7 .5_-2 and Ind. Code 20-28-7 5"3

rsuant to Ind Code 20 28 6 2(d) and |nd Code 5 14—3

. This ontract s & pubte record

"+ Regular Teacher Contract t}pdeted Jenua:ry2022_



[

CROWN POINT COMMUNITY SCHOOL CORPORATION
ADDENDUM TO CONTRACT: ADMINISTRATION
Zachary Wells, CPHS High School Assistant Principal

The Corporation will extend the following benefits to Zachary Wells
for the period of July 1, 2025 through June 30, 2026, as extended benefits:

8% of the gross base salary in a 403b; match employee contribution of 3% of the gross base salary in a
403b; a total of $4,000.00 will be contributed to HSA/HRA, which includes the regular employer
contribution, or 403(b) at the employer’s discretion; purchase of each of the following benefits under
the provisions of the corporation insurance plan: Major medical insurance $36.96: Single/$185.04:
Family/ Employee+Children/Employee+Spouse; $1.00 for Single/ Family dental insurance; $1.00 for
Single/Family vision insurance; $1.00 for Term life insurance coverage; $1.00 for Long-term Disability
insurance; Employee Assistance Program (EAP) service.

Payment of reasonable travel expenses.

Twenty-five (25) vacation days per year; thirteen (13) holidays per year: New Year's (2 days),
President’s Day, Martin Luther King Day, Good Friday, Memorial Day, Independence Day, Labor Day,
Thanksgiving (3 days), Christmas (2 days)

All other leave days and benefits as stipulated in the Master Agreement with the Crown Point
Classroom Teachers” Association, including 3 Personal Business Days, 2 Family Illness Days, and 10

Personal Ilness Days.

Reimbursement up to $300 for membership in professional associations,

Agreed to by the parties to the addendum of the contract dated June 23, 2025,






