ASSESSING OUR PERFORMANCE
UNDER THE ANTI-BULLYING BILL OF
RIGHTS ACT
2024-2025 SCHOOL YEAR
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HOW ARE THE ELIZABETH PUBLIC SCHOOLS GRADED

IN THE IMPLEMENTATION OF THE ANTI-BULLYING BILL
OF RIGHTS ACT?

= A rubric was developed, by the State, to aide districts in
assessing schools’ efforts and improving them.

=  Anti-Bullying Bill of Rights (ABR) programs.

® The rubric consists of 8 Core Elements and 26 indicators.

= Each indicator can receive a score of 0-3 points.

®= The rubric is desighed to be a growth model intended to
enhance district/school programs and implementation.



Sell-Assessment

Process/Requirements

1. Complete the assessment.
2. Input the information onto NJDOE website.
-1 3. Present the results to the public.
& 4. Obtain approval from the Board of Education.
5. Obtain Superintendent's assurances.

6. Submut the self-assessments to NJDOE.



Fight Core Elements of
the Selt-Assessment

1. Programs, Approaches, Initiatives

A. The school annually establishes HIB programs, approaches and initiatives.

B. The school annually implements & documents HIB programs, approaches or
other initiatives.

C. The school annually assesses HIB programs, approaches or other initiatives. are
designed to create school-wide conditions to prevent and address HIB.

D.The school’s HIB programs, approaches or other initiatives are designed to
create school-wide conditions to prevent and address HIB.

E.The school safety team (SST) has identified patterns of HIB and reviewed school
climate and school policies for the prevention of HIB.




Eight Core Elements of the Self-Assessment

2. Training on e o
BOE HIB PO'IC_V chool employees, contracted service

providers and volunteers are provided
training on the HIB policy.
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The HIB policy training includes
mstruction on preventing HIB on the basis of

protected categories enumerated in the Anti-
Bullying Bill of Rights and other
distinguishing characteristics that may ncite
mcidents of discrimination or HIB.

The HIB policy was discussed with
students, 1n accordance with the district’s
process for these discussions.



Fight Core Elements of the

Self-Assessment

3. Other Staff Instruction and Training Programs

Fach teaching staff member completed at least 2 hours of mstruction mn suicide prevention that
included information on HIB, in each five-year professional development period.

Fach teaching staff member completed at least 2 hours of mstruction on HIB prevention, in
each five-year professional development period.

The school anti-bullying specialist (ABS) was given time during the usual school schedule to
participate In-service training in preparation to act as the ABS.

The members of the school safety team (SST) were provided with professional development in
effective practices of successtul school climate programs or approaches.

School leaders have received mformation on the prevention of harassment, inimidation and
bullying as part of their training on 1ssues of school ethics, school law and school governance.



EIGHT CORE ELEMENTS OF THE SELF-

ASSESSMENT

4. Curriculum and Instruction on HIB and Related

Information and Skills

age-appropriate instruction on
preventing HIB in accordance
with the New Jersey Student
Learning Standards.

The school provided ongoing,

J

The school observed the
“Week of Respect,” during the
week beginning with the first

Monday in October of each year,
recognizing the importance of

character education by providing

age-appropriate instruction
focusing on HIB prevention.
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Fight Core Elements of the

Self-Assessment
5. HIB Personnel

THE PRINCIPAL
APPOINTED A SCHOOL
ANTI-BULLYING
SPECIALIST (ABS).

gha

THE ABS MET AT
LEAST TWO TIMES PER
SCHOOL YEAR WITH THE
DISTRICT ANTI- BULLYING
COORDINATOR(ABC).

@R

THE SCHOOL SAFETY
TEAM (SST) MET AT
LEAST TWO TIMES PER

SCHOOL YEAR.



Eight Core Elements of the

Self-Assessment

6. SCHOOL LEVEL
INCIDENT REPORTING

PROCEDURE sociaL

~ The school implemented the
district’s procedure for reporting HIB
that includes all required elements.

SPIRITUAL

. The school implemented the
district’s procedure for reporting new
imnformation on a prior HIB report.

FINANCIAL PHYSICAL

ENVIRONMENTAL

WELLNESS



Fight Core Elements of the Seli-

Assessment

7. HIB Investigation Procedure

The school followed the BOE-approved policy on HIB investigation procedures,
which provides for:

A. Notification to parents of alleged offenders and alleged victims in each
reported HIB incident.

B. Completion of the investigation within 10 school days of the written
incident report.

C. Preparation of a written report on the findings of each HIB investigation.

D. Results of the investigation reported to the chief school administrator
(CSA) within 2 school days of completion of the investigation.




EIGHT CORE ELEMENTS OF THE SELF-
ASSESSMENT

8. HIB Reporting

The school has a procedure for
ensuring that staff member reports
(i.e., verbal and written) include the
required information for all
© % Incidents of violence, vandalism
and HIB.

The district posts all HIB
assessment scores on their website.



SCORING

O - Does Not Meet the Requirements.

a A\

1 - Partially Meets the Requirements

. w

2 - Meets All Requirements

Y/

>
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3 - Exceeds the Requirements

» The highest possible score is 78 - this means that
EVERY indicator exceeded the requirements.

|




HIB Self-Assessment School Grades
2024-2025 Schools
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HIB Self-Assessment School Grades
2024-2025 Schools




EIGHT CORE ELEMENTS OF THE

SELF-ASSESSMENT

A score of 52 indicates that, A
on average, the indicators ﬁ
have been met.

All 37 schools scored a 65
or higher.

Our school scores ranged
from 65 to 76.

The average score across all
schools was 71, which is up
from a 70 for the 2023-2024
school year.



THE WORHK AHEAD OF US

* Analyze Self-Assessments by school.

* Ensuring ongoing parental involvement on
our School Safety/Climate Teams for all
our schools.

* Focus on training School Safety/Climate
Teams in improving school climate at all
schools.

* Focus on providing the most effective and
appropriate interventions & consequences
for each HIB investigation.

* Implementing & proactively addressing
SEL/HIB/Character Education in person &
virtual programming for all schools.

* Panorama Education - SEL Program
Expanded & continuing in all 37 Schools




HIGHLIGHTS OF OUR

WORK TO DATE..
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Week of Respect - First full week of October

HIB & Character Education Programming
Panorama Education-Student/Parent surveys & SEL
Character Strong - SEL Trainings/Curriculum
Positive Behavior Supports in Schools (PBSIS)
Harmony Power - Sensei John Mirrione
Therapeutic Learning Connections - Connie Palmer
Relationship Violence Training

Bully Busting Curriculum

Bound for Greatness Program

State/County Training for ABC

Guest Speakers at Schools

Cyber-Bullying /Internet Safety Training - "Kid's
Spreading Kindness," Union County Prosecutor's Office

HIBster electronic reporting system - 11th year
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