EUNICE PUBLIC SCHOOLS
ANCILLARY SERVICES

2026-
YEARS| COTAL1 COTA L2/3 ASL MA
0 56,779 87,913 93,886
1 56,936 88,133 96,944
2 57,249 88,576 97,432
3 57,676 75,975 89,219 98,139
4 58,859 76,185 90,558 99,612
5 60,058 76,603 92,445 101,689
6 61,523 77,028 94,370 103,805
7 62,208 77,603 96,336 106,169
8 62,432 79,188 98,343 108,174
9 62,653 81,116 100,400 108,768
10 62,881 81,261 101,423 111,564
11 63,108 81,408 101,628 111,789
12 63,335 81,555 101,831 112,011
13 64,172 81,701 103,162 113,477
14 65,079 81,848 104,605 115,062
15 66,009 81,996 106,047 117,207
16 67,009 82,143 107,648 118,410
17 67,937 82,291 109,155 120,069
18 68,937 82,440 110,760 121,834
19 69,989 82,587 112,466 123,710
20 70,994 82,736 114,073 125,479
21 71,926 82,885 115,579 127,135
22 72,102 83,034 117,279 129,004
23 72,281 83,184 118,978 130,875
24 72,459 83,334 120,585 132,641
25 122,080 134,287
26 123,582 135,938
27 125,078 137,582
28 126,077 138,682
29 127,024 139,724
30+ 128,168 140,982
COTAPTA OT, PT, l;rsay%:z«lsg;il:{:. School
NOTE:

Employees will be placed on the salary schedule according to verifiable education and
applicable experience for these positions. Credit will not be allowed for lass than one-half
(1/2} years of experience; full semester

This is a one year document that reflects placement only. Future movement will
be determined by the Legislative funding allocation.

Notwithstanding anything to the contrary set forth herein, if funding is withdrawn
or reduced during the fiscal year due to insufficiency of appropriations, the
Board or school district shall be entitled to reduce the salary and benefits in
order to address funding deficiency and avoid deficit spending.

Board approved 4/24/2026



