
GO 
Team 

Meeting
April 22, 2026

Morningside Elementary



Agenda

I. Call to Order

II. Roll Call; Establish Quorum 

III.Action Items Approval of Agenda 

a. Approval of Previous Minutes: 

IV.Discussion Items 2026 Spring MAP results

a. Pulse Check: Planning for 2026-2027

V. Information Items Principal’s Report

a. 2025-2026 Family Engagement and/or Partnership Highlights

a. Cluster Advisory Team Report – 3/4/2026 and 4/21/2026

b. GO Team Elections 

VI.Announcements

VII.Public Comment

VIII.Adjournment



2026 Spring
MAP Results

Data Points to Consider
• Spring Results
oLiteracy
oNumeracy



Spring MAPS Results
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86% vs 80%
80% vs 66%
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26 vs 25



Spring MAP Predictor for 
Achievement and Closing Gaps

85% vs 84%
86% vs 80%
80% vs 66%
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80% vs 66%
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*

*



Pulse Check: 
Planning for 
2026-2027

ACTIVITY:

During this discussion, we 
will look at data from the 
Spring MAP administration 
and identify 2-3 potential 
needs for the 2026-2027 
school year.

This activity will help 
school leadership as they 
prepare for the 2026-2027 
school year.



Pulse Check: Planning for 2026-2027
Guiding Questions

• What does this data tell us?

• What good news is there to celebrate?

• Where are growth opportunities?

• What trends do we see in the data?



ACTIVITY: Strengths & Opportunities

Based on your discussion about the school data, determine points of strength and

opportunities for improvement and summarize them below.

Strengths Opportunities

* Movement of majority of students from beginning 

levels

Further movement from developing levels into 

proficiency through focused targeting of standards 

mastery.

* Consistency across curriculum resources as well as Tier 1 

instruction (small groups)
All new to MES teachers will receive a dedicated 

induction. Fidelity of small groups daily. Check in for 

student success (4th/5th) with departmentalization of 

content.

* Focus on gap closure (especially 5th grade 

math)

Youth empowerment programs for increasing 

engagement (academic tutorial services, social 

safety, enrichment opportunities). Alignment with 

aspiring Atlanta educators from AU.



Planning for 2026-2027: 

Based on your responses for strengths and opportunities, what 

must be true for Morningside Elementary to Achieve a higher level 

of Excellence:

Need

1 Consistency and focus on gap closure

2 Meeting the SEL needs of students in all of our subgroups 
through support programs

3 Consistency on all Tier 1 processes and instruction in every 
classroom without exception



Next Steps

Principals will spend the 
summer preparing for 

SY2026-27

Schools will begin meeting 
after July 1 to organize their 

GO Teams for the year

During the first business 
meeting in Fall 2026, 

principal and GO Teams will 
review strategic priorities 
and metrics for the year



Information 
Items



Principal’s 
Report



Principal Report

• Hiring Update

o 3rd Grade

o Pre-K

o School Nurse

o GMAS 

o Visitors during GMAS

Principal’s 
Report



Additional Information 
Items
•  Cluster Advisory Team Report

• GO Team Elections

o Voting open April 15-24

o Find candidates, information, and 
request your voting link at 
apsstrongschools.com

http://www.apsstrongschools.com/


Announcements
• GO Team Members

• Complete your end of year 

surveys (AVAILABLE NOW! 

Check your email for the link)

• Principal Feedback Survey 

• Complete your required 

trainings ASAP

• Contact the GO Team 

Office with any questions



Thank you!
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