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Angie Benson- Chair
Jeffery Smith - Vice Chairperson
Jane Misra - Secretary
Bethany Brown— Community Member

Michelle Brockway - Ex-officio member
Karen Perdue — Ex-officio member
Michele Dewan — Ex-officio member
Jason Ziegler - Teacher Representative

Please email hhibesic@gmail.com to

contact your SIC representatives.

Principal, Michelle Brockway
Assistant Principal, Cassandra Ryman
Assistant Principal, Sean O’Hara

The SIC brings together administrators, educators, parents,
and community members to identify needs and implement
improvements that support student success.

We are committed to strong partnerships, open
communication, and meaningful parent involvement in
school decisions and activities.

As we continue striving for excellence, we value your support
and welcome your feedback and participation in shaping our
school’s future.

SIC Goals: 2025-26 School Year

Goal 1: Increase Parental Involvement and Increase
Parent/[Family Communication

Goal 2: Promote Student Agency

Goal 3: Increase Community Awareness of need for
more substitutes

Goal 1: Action Plan for increasing parent involvement and
communication

Parent and community participation was encouraged through the
Whiskers on Patrol program by welcoming volunteers to greet
students in the morning and attend school events.

A monthly upcoming events email was added to the regular parent
communication initiative.

Goal 2: Action Plan for promoting student agency

SIC and students executed several community giveback projects,
including Turkeys in Disguise, Blessing Box, Deep Well Toy Drive,
and IB Loves SC.

Student Council worked on developing a proposal to add a cafeteria
recycling bin and created a plan of action for implementation.

Goal 3: Action Plan to increase community awareness of need
for more substitutes

Information about substitute needs was shared with community
members. Attendance at the Education Staffing Services meeting
helped support awareness and recruitment efforts.
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