
 RUSD RETIREE HEALTH AND 
WELFARE BENEFITS PLAN

2026-2027



Kaiser Anthem Anthem PPO/HSA

2026-2027 REEP MEDICAL BENEFIT PLANS

HMO 30 Plan
Deductible HMO
$500 Plan

HMO 30 Plan
DHMO 500 Select
Plan 

PPO 500 Plan
HSA 1700 Plan
HSA 3000 Plan



HMO PLAN COMPARISONS



PPO & HSA
PLAN

COMPARISONS



Kaiser Senior
Advantage (over 65)



Wellness Coaching
Total Health Assessment (THA)
Healthy Lifestyle Programs
On-demand wellness apps
24/7 Virtual Care
Mental Health & Wellness Resources
Maternity Resources
Care Away From Home
Fitness Network Benefits
Digital  Wellness Tools
Musculoskeletal Program
One Pass KPSA Members

KAISER PERMANENTE'S ADVANTAGE
HEALTH & FITNESS RESOURCES 

See the Risk Management Benefits website for information on these
Kaiser resources and more.   



Plan Options
24/7 NurseLine
Specialized Care Management
Family Planning & Parenting Support
Emotional Well-being Resources
MyHealth Advantage
Digital  Tools & Services
Sydney Health Mobile App
Virtual Care Options
Special  Offers Program

ANTHEM RESOURCES 

See the Risk Management Benefits website for information on these
Anthem resources and more.  



Business Goal

Business Plan

Business Insights

Express Scripts Rx for Anthem (cont.)

Specialty Medications Including Injectables  

Express Advantage 2-Tiered Pharmacy Network

Express Scripts: Acredo
Specialty  

Up to a 30-day supply per
copay 

Tier 1 Pharmacies include but
are not limited to: Rite Aid,

Costco, Wal-Mart, Albertsons,
Vons, Stater Bros.

Tier 2 Pharmacies include but
are not limited to: CVS,

Walgreens, Target and The
Medicine Shoppe - $15
Additional copayment

Call Express Scripts if
you have questions at
1-888-806-4969 or go

online at www.express-
scripts.com.



Express Scripts Rx Cost 
Saving Programs 

(Anthem Plans)



Retiree (After 5/1/25) Rate Sheet 



Grandfathered Retiree (Before 5/1/25) Rate Sheet 



Eligibility
Requirements

Healthcare Plan
Changes

AB 528 Lifetime
Dental Mid-Year Retirement

RETIREMENT BENEFITS OVERVIEW

Certificated Employees :
Age 55+ with minimum 15
years of service
Service includes al lowable
out-of-district credit
Continue to receive same
health benefits as active
employees
Optional dental and vision
coverage at own expense

Classified Employees:
Age 55+ with minimum 15
years of service as full-t ime
employee
Retain same health benefits
as active employees
Optional dental and vision
coverage at own expense

Open Enrollment occurs
annually in June
Updated plan information
and rates available on
district website
Both in-state and out-of-
state plans are available

California law allows
eligible certif icated retirees
to enroll  in health and
dental plans
Applies to retirees who lose
eligibil ity for continued
healthcare coverage
Includes spouses and
surviving spouses
Full  premium costs must be
paid by the retiree

Benefits remain active
until  the end of the month
in which retirement occurs
Health and Welfare rebate
eligibil ity only for year
immediately preceding
retirement
If  spouse continues
working for district ,
benefits transfer to active
employee's name



DISTRICT MARRIED COUPLES

To qualify both
employees must retire
with a minimum of 15

years of service and must
be under the age of 65 as

medical benefits
terminate at age 65.



HEALTH
REIMBURSMENT
ARRANGEMENT

(HRA)



COVERAGE 
Your RUSD group coverage will conclude on September
30th, with your retiree benefits commencing on October
1st. The Advantage Group (TAG) will issue payment
coupons to be paid on the 1st of each month.  Payments
must be received by the 30th of the covered month to
maintain active coverage. For assistance with retiree
billing inquiries, direct payment authorization, or
alternative payment options, please email Darlene Jobes
or call 1-877-506-1660. 

COBRA 
Upon termination of your current benefits, CPI, our COBRA
administration partner, will send you an enrollment packet detailing
the costs for each coverage option. While the packet may take
approximately two weeks to arrive, please be assured that upon
enrollment, your coverage will be retroactively effective to October
1st, ensuring continuous coverage. Your COBRA eligibility period for
both dental and vision coverage extends for 18 months. At the
conclusion of this period, while vision coverage will cease, you have
the option to transition to RUSD's lifetime dental coverage.
HealthEquity will provide advance notification as you approach the
end of your COBRA period. At that time, you may contact our office
to discuss current lifetime dental rates and enrollment options. HRA 

If you determine that none of our offered plans align with your requirements, you have the option to enroll in the Health
Reimbursement Account (HRA). Please note that you can only choose one option—either the HRA or the medical insurance
plan. The Retiree HRA FAQ can be found on the Retiree Information page. The contribution amount for the HRA is
$13,545.60. If you would prefer to enroll in the HRA rather than remain on a medical plan, please contact the Risk and
Benefits Office. Additionally, please be aware that the medical insurance contribution applies exclusively to retirees. 

RETIREMENT HEALTH BENEFITS



If you or your spouse/domestic partner are turning age 65 or become Medicare eligible, you must apply for Medicare Parts A and B to continue
your medical benefits. Part A covers inpatient hospital coverage and Part B covers outpatient care coverage. RUSD medical benefits will
terminate first day of the month in which the retired employee reaches their 65th birthday or when they become eligible for full Medicare
benefits, whichever comes first. For general Medicare information or questions, please visit the Medicare website.

Welsh Insurance Services , a broker located in Redlands, provides RUSD members with FREE consultations to explain Medicare basics and
easily compare health plan options. You may reach Welsh Insurance Services at 909-648-1991 or visit their website for more information. 

• To apply visit SSA.gov or contact the Social Security Administration at (800) 772-1213. You are responsible for paying for all Medicare
premiums. Enrollment period begins 3 months before you or your spouse/domestic partner turns 65.   When applying for Medicare, the Social
Security Administration requires form CMS L564 Request for Employment Information. Request Benefits Administration for a completed CMS
L564 form. 

• As a Medicare-eligible retiree, you have the option to enroll in Kaiser Senior Advantage, a supplemental plan that works in conjunction with
your Medicare coverage. If you are interested in enrolling in Kaiser Senior Advantage, please contact the Risk and Benefits Office for enrollment
information and assistance. 

• Submit a copy of your Medicare Card to the to the Risk and Benefits Office by mail or email if you wish to enroll on the Kaiser Senior
Advantage Plan. If we do not receive your Medicare Card documentation, your benefits coverage will automatically terminate on the first day of
the month in which you turn 65.

MEDICARE



HEALTHCARE BENEFITS GLOSSARY



Nathan Natividad, 
Risk and Benefits Technician 
Ext. 20522
nathan_natividad@redlands.k12.ca.us

909-307-5300
risk_management@redlands.k12.ca.us

Carianne Mackamul-Covey, 
Risk and Benefits Manager
 Ext. 20502
carianne_mackamul-covey@redlands.k12.ca.us

Gabby Hernandez, 
Risk and Benefits Technician
Ext. 20521
Gabriela_Hernandez@redlands.k12.ca.us

CONTACT US
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