PCE - PEACE CORPS LEAVE

ELIGIBILITY:
1. An employee must be post-probationary in their current bargaining unit.

a. A probationary administrator is eligible for a Peace Corps, VISTA, Teacher Corps Leave of
Absence if the administrator passed probation as a CCSD licensed employee.

b. A probationary school police administrator is eligible for a Peace Corps, VISTA, Teacher Corps
Leave of Absence if the school police administrator passed probation as a CCSD school police
officer.

2. An employee must have completed two full years of employment in the employee’s current bargaining
unit.

3. A Peace Corps, VISTA, Teacher Corps Leave of Absence may be granted to serve as full-time
participant in the Peace Corps, VISTA or the National Teacher Corps.

SUPPORTING DOCUMENTATION:
1. Must submit a copy of the approved agency contract verifying full-time participation in the program.

NEGOTIATED AGREEMENT(S) / CCSD REGULATION:
++ CCSD Regulation 4354
¢+ CCEA Negotiated Agreement



