* Mission: Work together as a school and community to provide every child with an educational experience that will

1.

THOMPSON FALLS SCHOOL DISTRICT BOARD OF TRUSTEES

REGULAR MEETING
Monday, April 20, 2026
6:00 P.M. in Board Room

empower them to grow us a person and discover their individual potential.

AGENDA
Call to Order (Board Chair)
a. Pledge
b. Roll Call

Public Comment (Board Chair)

Employee grievance hearing. {Exhibit 3)

Adjustments to Order of Agenda, if any {Board Chair)
Communications and Reports

Correspondence from Trout Creek School Board
Literacy Coach

Principals

Activities Director

Superintendent

eo0oTm

ORDER OF BUSINESS
Qld Business:; None
Mew Business: (action)

6.

8,
9.

Consent Agenda-
a. Approve minutes from March 02, 2026, regular meeting. {Exhibit 6a.)
b. Approve financial report, expenditure, and payment of bills. (Exhibit 6b.)
¢ Approve MOU with Anaconda Job Corps. (Exhibit 6¢.)
d. Approve volunteer coaches, Julie Detlaff, softball and Bill McGuire, track.
e. Approve graduate, 25-26-25R-1 based on meeting state requirements.
f.  Approve coop with Plains, Thompson Falls and Noxon for High Schoo! baseball.
g. Approve hiring Joshua Schmidt as the Director of Maintenance.
h. Approve hiring Sarah Naegeli as the assistant Junior High track coach.
i. Approve hiring Taylour Lyght as a teacher for the 2026-27 school year.
i- Approve hiring lessy Lewis, lead teacher, Kim Milnor, and Faith Wagoner for summer

school teachers.
Approve the 2026-2027 school year calendar and the Professional Development schedule.
{Exhibit 7)
Approve the Transportation Service Agreement for the 2026-2027 school year with Noxon
school district. (Exhibit 8)
Accept resignations from Robin Miller, Callie Jacobson, Jessica Buchanan, concession
coordinator, Mike Tessier, girls’ basketball coach, and Suzun Kaiser effective the end of the
2025-26 school year.

10. Approve re-elections of certified staff. (Exhibit 10)
11. Next regular meeting -May 04, 2026, 6:00 PM
12. Adjourn.

Information about this agenda, including the Board packet and suppiemental documents, Is avafiobie at the School District affice. Please contact the

office if you have ony questions,

The Board Chalr Is authorlzed to adjust the order of agenda ltems to accommadate scheduling needs of interested parties.

Citizens may comment on ftems appearing on the agenda when Invited to participate during that agendo item by the Board Chair, Citizens may

comment on items related to School District business thot are not appearing on this agenda during the public comment portion of the meeting.
Publlc meetings may be recorded or broudeast by citizens. Questlons about recarding should be directed to the board chair,
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tfclerk@tfalls.org

From: Brittany Nichols <bnichols@tfalls.org>

Sent: Monday, March 30, 2026 12:08 PM

To: Sandra Muster

Cc: Thompson Falls Education Association; Bud Scully; rmanska@ mfpe.org; TF Clerk
Subject: Step Three Grievance

Attachments: Step Three Grievance - Brittany Nichols.pdf

Ms. Sandra Muster,

Attached is the Step Three Grievance | am filing with the Board regarding my advancement on the pay
scale to MA+20. Please let me know if you have any questions or cannot open the attachment.

Thank you for your consideration,
Brittany Nichols

5-12 Music Teacher
Thompson Falls Public Schools







APPENDIX C ~GRIEVANCE REPORT FORM

GRIEVANCE REPORT FORM

THOMESON FALLS DISTRICT Na. 2 _ Page 4 of 2
Grlevarit Brittaby Nlohols Dats of Brevancs: March 101, 2026

STATEMENT OF GRIEVANCE;

A, On Februaty 16%, 2026, Ms. Brittany Nlchﬁls submitted a letter of Itent (see atlached Exbibil 1) to advanes to M.A420
on the Cerlified Balary Schedule for the 20262027 school year to My, Bud Soully,

On February 174, 2026, Mr, S‘:-ouu}yI replied o Ms. Nichols (e attached Exhibit 1) with a denial of her request on the
premise of & Nationa! Beard Cerifioation requirement that Is nof stated In tha current Collective Bargaining Agreement.

Since Ms. Nichals has followed tha proper procedure to request resognition for additional preparation, Mr, Scully's
denlal of Ms, Nichols' request violates the CBA,

|Contract Provision Vidated:

5, ARTIOLE 14— PROFESSIONAL COMPENSATION

D. Resugnition for Additional Preparation: o S ' ‘

1. All credits agceptable toward Montana teachers' nertification or renewal of teauhing certificates will be seoepted as
additional profssional preparalion lo advance the teacher's preparation status on the salary sohedule.
Gontrast Provision Vielated:

.

Gontraot Provlsion Yiclated:

. ) u-so additiona! sheots if novessary
AGTION OR RELIEF REQUESTED: {A, B & C correspond fo same above) o

1A "fha"requestad"suﬂqn fa for Mr. Saully to appitiié Ms, Nishils' requist to ddvaice to M.ATH20 ori e Cérilfied Salary-
Sohedule for the 2026-2027 school year without addilfonal requitements such as vbtaining National Board Getlification.

IB.

N 44

SUPERVISOR'S RESPONSE: :

Crvant Blg“at“m’—@kﬁ =2 Dateghento supervisor:ia—‘io—mmA,

B,

10,

Supevisor Skanature, DNate given lo Griavant;
GRIEVANT'S RESPONSE!: ' S

A,

G

Brievant Blgnalire: Rate givan to Supetintandent;




Grievant:

THOMPSON FALLS DISTRICT No, 2

Page 2 of 2

SUPERINTENDENT'S RESHONSE:
A. ‘ '

B!

GRIEVANT'S RESPONSE:
A

B,

c.

| poaD's ResponsE:
A

B.

DISPOSITION OF GRIEVANCE:

Setted: T} Oevel {1 1Leveld L1 ClArbitralion

SETTLEMENT:

AN




Exhibit 1

From: Brittany Michols <bnichols@tfalls.org>
Date: Tue, Feb 17, 2026 at 803 AM

Subject; Re: Advancerment on Salary Schedule

Tot Bud Sevlly <bseullv@ifallsora>

Yoy, | read that in the contract and my classes are related to classrooin duties and curdeulum
and Instruction. My canfusion comes from looking at aur cutrentsalaty matrlx, there Is nothing
on the matrix that indicates National Board Certitication for M:A.+20,

Brittany Nichols
5~12 Music Teacher
* Thompsoh Falls Publl¢ Schools

On Tue, ¥eb 17, 2026 at 7:20 AM Bud Scy 1V <WW> wrote:

Article 14.D.7 of the CBA lists the. requirements, Graduate hours of which half are relatad to
classroom duties, It llst examples. . )

.‘ mBud Scully

On Feb 17, 2026, at 7:10 AM, Brittany Nichols <bnichols@tfallsorg> Wrote:
Good morning,

_ Ok, sorry | missed that requirement on the Salary Matrix, Are there ahy addltional requiretents
other than credit hours to move to MA,+107 o .

Thank you,

Brittany Nichols
512 Muslc Teacher
Thompson Falls Public Schools




‘Brittany Nichols -

Exhibit 1

On Tue, Feh 17, 2026 at 6:48 AM Bud Seully <bgcully@tfalls,org> wrote:

In otderto move to MA 20 you haveta be Natlonally Certifled, Having the graduate hours alone
daesn‘t quallfy you to move over on the salary matrlx, Theralsa NatlonalCartification program
that you must cormplete as well, :

Bud Scully

On Feb 16, 2026, at 7:45 PM, Brittany Nichols <bnichols@ifalls.org> wrote:

Hellp Mt, Scully,

| am writing to notify the school district that by the start of the 2026-2027 schoo! year | Wil have
obtained enough graduate credits to move from M.A, to MAA,+20 on tha salary schedule. | will

proyide officlal transcripts to the district after the conclusion of the summier semester. If you -

have any quastions, please [et e kKnow,

Thank you,

512 Music Teacher .
Thompson Falls Publi¢ Schools :




THOMPSON FALLS PUBLIC SCHOOLS

Bud Scully Len Dorscher Rebecka Sawyer Jodi Morgan
SUPERINTENDENT K-8 PRINCIPAL 7- 8 SUPERVISING TEACHER HIGH SCHOOL PRINCIPAL
406.827.3323 406.827.3592 406.827.3593 406.827.3561
bscully@tfalls.org Idorscher@ifalls.org rsawver@ffalls.orq imorgan@tfalls.org

March 22, 2026

Brittany Nichols
Via Email

Re: Grievance Response

Dear Ms. Nichals,

Please accept this as my response to your grievance dated March 10, 2026. We met with our representatives on
March 17, 2026, pursuant to Step Two of Article 3 — Grievance Procedure to discuss the matter, and this is my formal
response.

Based on the discussion we had last week, my review of the CBA and the notes from the negotiations sessions, | am
denying your grievance. The District's position:is that the exclusion of the NBC language from the MA+20 column is
a typo, and did not reflect a change to the CBA as'negotiated by the teams.

As a participant in the negotiations, | can confirm that the team never discussed removing the NBC language from
the CBA, and that the District never agreed to make that change. No one on the team can or would testify that the
parties agree to this ehange = it Is a mistake that is not representative of the agreements between the parties. | have
attached two documents that show the topics of discussion and, as you can see, the removal of the NBC requirement
was never discussed.

Therefore; | am denying your grievance. Please let me know if you have any questions.

Bud Scully
School District No. 2 www.thompsonfalls.net
206 Haley Ave. W www facebook com/ThompsonFallsSchools

Thompson Falls, MT 59873
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THOMPSON FALLS PUBLIC SCHOOLS

Bud Soulfy Len Dorgcher Rebacka Sawyer Jod Morgan
SUPERINTENDENT K-3PRINCIPAL 7 - 8 SUPERVISING TEACHER HIGH SCHOOL PRINGIPAL
A06.827.3328 406,827 3592 A06.827.3603 406,827.3561
bacully@ifalis.org dorscher@italis,org rsawver@ifals.ong Imorgan@ifalls.ong

School District No. 2 waw.thompsonfalls net
206 Haley Ave. W www, facebook.comiThompsonFallsSchools

Thompson Falls, MT 59873
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Yooy Basa Muitinliny Retirement Base
1 2026-26 41615 0.9 37454
2 DYE~-2F 42863 ALY | 9434
3 R0EV-ZB 44144 .94 41500
4 202829 4543 0.96 43654
§  2088-30 48837 0,98 - 45500

25-26

Sec 2. The doflar amount shail be 40% timas the base salary times .90 of the school yeér retired
plug §100 timeés the number of ek leave days or .83 times the Base Balary fimes .90 whickéver
is groatet.

Bec 4. the dollar amount shall be 30% times the base salary imes .90 of the $5hool year retirad

pius $100 times the nurmber of sick leave days or .70 timés the Bsise Salery times .30 whichever
is greater.

26-27

Sec 2. The dallar amount shall be 40% times the base salary fimes .92 of the school year rotired

plus $100 times the number of sick leave days or .83 times the Base Salary fimes .92 whichever
Is greatsr

Bee 4, the dollar amount shall be 30% times ths base salary times .92 of the acheol year retjred

plus 4100 times the number of sick leave days or 70 times the. Basa Salary times .92 whichever
is greater.

Tentatively agrsed or (circle one} gataltima: g: / // 5;%5 o D
TFSD Inltial % //7 ‘ "';,w ' TEEA Cedified Inifiah % (/5&7{# ﬁ@’

e
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Thompson Falls School District - Thoampson Falls Educator Asseclation Negotiations 2025



5/19 Minutes from Negotiations Meeting

District; Bud, Stacy
Board: Mona (Ryan absent)
TFEA: Doug, Bill, Lynette

Public: Kairina came afler public comment ime was over.
Public Gomments - none

Matrix Proposal 2 - TENTATIVE AGREEMENT ' '

1} Scully - The district Is willing to accept the TFEA matrix proposal without the ¢ondition of any
funds saved between proposal #1 and #2 to be used for extracurricular pay. He was very
adarmant that the HS budgst Is in big trouble bacause of the costs includlng the high cost of

- athlatics and the declining enrolliment. He stated that they are broke and the school will go into
debt and we will have to cut sports and staff. He was instructed to not allow any funds to go
towards extracurricular pay. When asked who instructed him, he said Ryan.

The TFEA clearly stated that we are willing to nagotiate the extra curricular pay as a separate
issue, and the district agreed to table that part today and discuss it again at the next meeting.

Discussion led fo where people will be placed on the matrix. There was some confusion by
Scully regarding the two steps back vs. the new matrix that was clarified. The district clarified
that they did not correct the previous inequity in the 24-25 contract negm‘tiations as was
previously bslieved. All parties ended by agresing to place averyone one step above where they
wers placed this year.

TFSD agraed to the TFEA salary matrix and we shall look into taking a member vate on It
separately from the other Issues so “confracts can be dope” as the district is requesting. Lynetle
will contact Alex to figure out Iif that's a reascnable action on our end since the other pieces of
the negotiations haven't been finalized,

18(2) Exiracurrlcular - TABLED « REVISIT NEXT MEETING

Some comments were made discussing the matrix proposal,

Discussion included the negofiations team acknowledging that sports are expensive from
Scully’s earlier comments but that shoufdn’t be taken out on the coaches hy not increasing their
pay for § years... which is what it will be at the end of the 26-27 confract. Altematives mentioned
as unacceptable by the district were shorter trips by bus and higher enrollment fees for students
which we said yes to on both counts If If meant that coaches could see a ralse, Scully mentioned
that the coachas do it because they “llke It". The TFEA countered that that's not a fair statement
and they should see taises in compensation and that being frozen for five years is
unacceptable. Scully countered that they see longevity increases, and the TFEA countered that
those only kick in at year 4, 8 and 12, Coaches might make around $5 an hour based on all the




fime thay put in. The district spends a lot of time talking about all the great sposts at their board
meetings, and we hope they would also show some appreciation to those coaches by way of o
increased pay, :

2A(2) - Payroll Wording Change - ENDED NO CHANGE TO CURRENT CONTRACT

TFEA countered with a if we accept thelr change, they moved tb all payments by direct depasit
and the word checks removed. District denled and the issue has now died and will not be
brought up &galn this negotiations contract. :

3A(2) - Retirement Package Wording Change - TABLED REVISIT NEXT MEETING

TFEA proposed a way to phase in the base pay instead of a large one time jump. The district
wants to run the numbers and get back to us, but sounded tentatively accepling of the concept.

Next Meeting to be requested hy the district, Stacy needs some time to do énd of year payroll
befora she can run humbers regarding the retirement.

Adjourn 5:55 PM




Anaconda - nof in 24-25 contract no new contract avallable

Eureka- nof in contract

8t. Ignatius
ABPENDIX B2
EXTRA-CURRICULAR SALARY SCHEDULE
o 2024-2028
SCHOOL DISTRICT NG. 28, 8T. IGNATIUS, MONTANA
Yewrs 8% 14% 2% 9% % %  E0%  400%
e $6,561 85180  B4440  $3387 Y2066 Y2506  $2410  $1.488
1 $6,744  B5AG1 4898 $3447  $3004 92681 92480 $1.632
2 $so0t  GOESE  GATAT  §eS60 3,966 42789 82571 Bige2
¥ 96180 $6721  G4004 CSBOTE  GOR00 62,8081  EDEN6 1,835
4 50092 §5910  B5U66  BOTED  $U87F 2965  $2.744 $1.689
5 8641 86108 96233 33026 $3480  $8,063  $2034 Q1744
16% Activities dirsctor
14%

12%
8%
8%
7%

8.6%

A%

Arlee

HS Head Coaches - Football, Baskatball, Volieyball, Wresting

MS Head Coaches - Track, Tennls, Softball, Baseball

Rehate, Chesrloaders, HS Ass§$tants: Foothall, Basketoall, Volleyball, Wresting
Musie, E:xrama, Frashrman

H8 Agsiatants: Track, Tennis, Basebalt, Softoall and Annual

All JH Coaches |

Broadoaster

(o




APPENDIN € EXTRACURRICULAR & GO CURRICULAR PAY SCHEDULE PER ACTIVITY 2024-2025

SALARY = 5 BASE YINDEX

BASE = §57,538
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APPENDIX E  EXTRA CURRICULAR PAY INDEX

Troy Public Schools, Certifled Salaries - Extra Duty Pay Index
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Troy

Extracuriculdr Pay

Ciass | rabes will he incraased at the rate of 0.5% of fhe kase per vadarfor up to 8 years®
sxperience acquired within the Distict ot the same posiflcn Beme sport, same leval),

Closs Il through V¥ rafes will be ingredsed at the rate of 0,33% of the base peryaar forup lo 9
years' experience acquired within the Blstrich ¢t the same pasition (same activtly, same level),

Out of District axperlence wil be evaluated and assigned by the Superniendent and Athleltc
Dlrector [A. 2]

When @ parsen moves up in Class n the sarme activity, they will retain thelr yecrs of experience.

- ?
fanyy

L
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Category

Elemenizry and

2526 Base*.8, 26-27 Basa*.92
Position

Soy's or Gir's 5-6 Basketball
Head Boy's & Girl'z 7-8 Coaches (al] sporis)

* Assistant Boy's & Gitl's 7-8 Coach {all sports)

DistrictWide

High Schoot

Missouls Children's Thaaler
Seience Olymplad

Head Crass Gauniry
Fundraiser (8th Gradse Advisor)

Activiies Oivector .

Disfrict Wallness Coordirator
District Aduti Education Coordinator
Gifted and Talented

‘Tech Coordiredar

Titte X Coordinator

Head Ceaches (2]l aporis}

Assistani Casclies {81 spors)

Armual

Band

Choral

Concesaions

Drama ger play

National Honor Society

Science Olytmptad

Skils USA

Student Courcil

Junior Class Advigors

WMentor Teacher Program Coordinator

Iviemaor Teacher {Protege w/ less than 5 years experiance)
Bentar Teachsr (New Prolage w/ Experience}
Attendanee at Tratning

Prolege

Aporow. Add Cost Difference over twa yoars:

Frozen since 2%
Percent | Fived

4%
%
&%
2%
3%
T%
{=bout 19}

1%
8%
10%
4%
8%
%

12%
9%
4%
8%
3%

%

$t,680.00
5%

3%

%

5%

$3s0

0%

$500
$300
$300
$300

2425
330,200.00

$1,208.00
$2,414.00
$1.812.00
$604.00
$806.00
£2,114.00
£300,00

$5,134.00
$2,446.00
$3.020.00
$1,208.00
£2,418.00
$1,842.00

$3.624.00
$2,718,00
$1,208.00
§2.418.00
$906.00
53,020.00
$1.000.00
31.510.00
. $906.00
2908.00
$1.540.00
$350.00
$3,020.00
$560.00
£300
$30D
5300

549,558.00

23-25%2
$98,116.00

2595 hase* 86 26-27 base®.88

$35,785.90

$%,431.88
$2 505,02
£2,147.23

$7i5.78
$1,073.57
$2.505.22

$300.00

$48.084.11
$2.863.14
$3,578.89
$1.431.56
$2.863.14
$2,147.33

$4 20467
$3.22100
$1,431.56
52,8631
$1,07367
£3.578.89
$1.000.00
$1,789.45
$1,073.67
$1,07367
$1,750.45

$350,0G
$3,578.85

$500.00.

$300
$300
$300

$55,188.91

§37,719.44

$1,508.78
$2,540.36
5228307

BTEL.39
§1,131.58
£2,640,36

3300.00

$6,412.30
$3,017.58
$3.771.94
$1,508.78
$3,017.56
$2,263.17

$4.526.313
$3,394.75
$1,508.78
$3,017.56
§1,131.88
§3771.94
$4,000.00
$1.885.57
$1,131.58
51,131.58
%1,885.97
$350.00
P, 7714
F500.00 {about 1.55%)
$300 (about 1%:)
$300
$300

$81.137.54

2527
$119,302.84

55788.9

3771844

F’{%’% Y



TFEA Criginated Proposal Matrix Proposal 2

1. Contract Section Number/Tidle:

Appendix A 26-27 Salary Schedules

2. Proposed language change/adjustment:
4/29 TFEA Propasal 1 (see pravious paperwork for full pmpmaal')

Summary - Use the new matrix with a basa of $41,700 for 25-26 and $42,954 for 26-27 to

quailfy for STARS. However, there Is an Inequlty caused by the 0-2 that neads to be resolved in
some way. ‘

§/6 Distrlot Counter:

Kaep the aame muitipliers in the marix but use tha base of $41,615 for 25-26 and $42,863 for

26-27. Discussed the Inequity and agreed we should attermpt to solve it TFEA agreed to come
back with an attempted solution. S

5119 TFEA Counter:

Agree to the district’s proposed numbers for the base 25-26 & 28-27 with conditions of some
adjustments dons to sclve the inequity issue. Backwards steps from proposal 1 are rémoved -
and extra funds saved will go towards naminal bumps to help employees stop losing ground by
Increases In Insurance prermiums, inflation, etc, The remaining funds saved {(another 142
employee left) approximatsly $21,000 we propose fo ba used towards gradually increasing the
extra~curricular pay which would cost approximately $20,000. See spreadsheets,

Tartatlvely agreed or (circle one)  Dateftime:

TFSI3 Initlal : TFEA Ceriified initial

Thompson Falls School Distrit - Thompsen Falls Educator Associatinn Negotiatlons 2025




TESD Originated Proposal Proposal #elier 1B(2)

1. Contract Section Number/Title:

Article 14.A.2 - Baslc Salary Schedule

2. Proposed language change/adjustment:
District Preposal: Change language 14.A.2

Teachers involved in voluntary, extra-curvicular assignments ;shaﬁ be compensated in
accordance with the extra-gurricular schedule eertainse-r-this-Agve LA :

TFEA Gounter:

Make no change to the wording in the 24-2% contract and use the saved funds from TFEA pay
matrix proposatl 2 to increase the % on of the extra currléular pay which will be frozen for 5
years [f not adjusted before 2017 which Is the end of this contract.

Wording to be worked out with the district if needed. See Spreadsheet.

Tentatively agreed or (clrcle one) Dateftime:

TFSD Initial ‘ TFEA Certified inifial




Thompsen Falls School District - Thompson Falls Educator Association Negotlations 2025

TFSD Originated Proposal Proposal #letter: 2A(2)

1. Contract Sectian Number/Title:

Article 14.E.2 Pay Perlods

2. 5/6 District Proposal:

Change language 14.A.2

2. Payroll checks shall be issued on the 20th day of each month. If the 20th falls on a day when

school is not I session, teachers shall receive thelr payroll checks on the tastprevisus-dey-that
seheota-in-sesslen business day prior to the 20th. Direct deposit Is not a chieck and may be -
delayed by the county or banking system. Direct deposit Is a eourtesy hy the district.

519 TFEA Countar:

This could cause some Issues with teachers nat receiving thelr paychecks during breaks and

before summer break. The TFEA finds it unreasonable for tedchers to have to return to school -
to pick up checks after their contract has ended for the year. We are willing to consider a change
if the district could switch to direst deposit for end of year checks, though only if direct deposit is

no longer considered & courtesy and the word checks Is stricken from the [angliage 80 as not fo

confuse papst checks with payroll paymerts, ) -

Tentatively agreed or (circle one)  Dateftime:

TESD Infifal TFEA Cerlified Initiat

et

p
-




Thompson Falls School District - Thompson Falls Educator Assoclation Negotlations 2025 Y

TESD Originaled Proposal Proposal #flstier: 3A(2)

1. Contract Section mumber/Titla:

Article 16.H.2 & 4 Retirement Package

2. 5/6 District Proposal:
Change language

Replace: “the base salary of the school year retired with “$41,615" In both section 2 end 4. .. .

Sec 2. The doflar amount shell be 40% imos the-base-selary $41,615 of the-schoshyearretifod
plus $100 timas the ngtmber‘qf,_sick leave days or .83 times the Base Salary whichever 15 '
graater. '

Sec 4. the dollar amount shall be 30% times-the-base-salany 541,615 olthe-sehoalyear-retied
plus $100 times the number of sick leave days or .70 imes the Base Salary whichever is
greater. )

519 TFEA Counter:

The TFEA ackriowledges the large inorease but asks fora different approach to have a more
gradual Increase to the retirerment package. Wording may need to bs included fo show that
25-26 would he the base fimes .9, and 26-27 would be the bage times .92, Example: 25-26 4 x
(41616 x.9), Intent s somathing like the followling: .



Year Bage + Mubipley Retivement Bags

1 202526 41615 0.9 37454

2 2026-27 42863 042 39434

3 2027-28 44140 8,94 41500

4  2028-2% | 45473 0.96 43654

&  2029-30 46837 0,98 45900
25-26

Sec 2. The dollar amount shall bs 40% fimes the base salary imes .90 of the sthool year retired

plus $100 times the number of sick leave days or .83 times the A’Base Salary times .80 whichever

Is greater,

Sec 4. the dollar amount shall be 30% times the base salary limes ,90 of tha school year retired
plug §100 times the number of sick leave days or .70 times the Base Salary timas .90 whichever

i greater.
28-27

et 2. The dollar smount shall be 40% times the bage salary times .92 of the school year refired
pius $100 limes the nuimber of sick leave days or .83 timed the Basa Salary times 92 whichever
is greatar,

Sec 4. the dollar amount shall be 30% times the base salary tmes ,92 of the school year retlred

plus $100 times the number of siclk leave days or .70 tirmes the Base Salary fitngs .92 Whichever

is graatar,

Tertalively agreed or (circle one) Dateftime:

TESD Initial ' TFEA Certified Inltial
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BOARD OF TRUSTEES
MINUTES OF THE MEETING
SPECIAL MEETING
June 23, 2025, 6:00 PM. Board Room

A reguilar meeting of the Board of Trustees of rhompson Falls Sshool District #2 was called 1o order by
Chairman $andra Muster at 6:00 P.M.

The Pledge of Alleglance was tecited by all,

Roll Call was dona; Trustees, Ryan Frizlds, Janeese Baxter, Jake Helvey, Sandra Muster, Ramona

lacobson, Superintendent Bud Scully, Distrlct Clerk Stacy Milner. Visitors present ars listed! 6n'the
atiached Hst, E

Board Chairman asked if there was an adjustment to the aganday Ryan Frields motioned to rémova
tterm 5. from consent agenda, Ramona lacobson sacond. The vote was unanimous.

Publle Input-Doug Padden statad the coaches’ pay should be considered. Morgan Leaf questioned the
Basrds’ chaln of command. Karla Padden requestad an axplanation of the Administrative Salary
Schedule. Lynette Elllott clarified that Staty Milnar was Step 4, Jessica Buchanan was Step 1and M.
Dotscher and Mrs, Morgan are on Step 8 on the Administrative Salary Schedula, :

Ryan Frlelds motioned to table the Administrative Salary Schedule. Je
Was unatimous, '
The Board of Trustees moved to the Executiva Session at 6:29 P.M.
The open sesslon began at 7:36 P.M,

Ryan Frields motioned to ramove 5, from the consart age
The vote was unanimauys,

nease Baxter second. The vote

ntla, Janeese Baxter seconded the motion,

Jeneese Baxtar molioned to approve tha consent ageanda.

&  Accept resignation of Amanda Lelchtnam for 1526 Sclmuol year -
b, Approve hirlng Lindsey Franklin as Litaracy/Instructional Coach- -

c. Agprg\;eg()ut of District students 25-26-2-2 through 2526-2-30 and 25-26+1-3, through
25-26-1-

d—Approve-Administrative-Salary-Sehadule forn025-26
&-:«Apammmmﬁmnmwﬂnetmrs&mmmwm@memm

Ryan Frlalds second the matlon, The vote was unamimous,

Ryah Frields motionad to approve the Superintandant contract with a 5% Increase and 20
accumulative personal days per year,

There wiil he a spaclal maating on June 26, 2025, 6:00 P,

Next regular maating will be August 04, 2025, 6:00 P.M,




Rya

Respectiully Submitted,

' District Clerk

n Frields motioned to adjourn at 7:45 p.M, Ramona Jacabson secand. Th

approved on OF =/ = ZL 23

me’/zae., VY Uedlin

v

Sandra Muster, Board Chairman

o vote was unanlmous.

R
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Thompson Falls School District af {ﬁ%gg?g‘ﬁ
2025-26 ADMINISTRATIVE SALARY SCHEDULE
Proposal B
Sehool -
K-8 9-12 Board Clerk |Nutritional
Elementary | Secondary Business Program
Principal ~ 210| Principal Manager Diractor
_ days 210 days 260 days ZEOda VS '
ar B 1 $82400]  $82,400  $77,0000%¢ o “5%{5 |
J 2 -584,358|  $84,358 $80,445| §345,032| )
3 586,316 536316 se3,8901%, Sdg,aa , 758
4 $88,274|  $88,274] \ ("~ SB5.8A0% SATTEC
5/ 590,232 $90,232|  §87,806] 349,088
6 $92,190 $92,190 $89,764!  $50,440| . |
7 $94,148 $94,148) $91,722]  $51,792
8 96,105} (~ §96,106]"y  $93,680| 453,144| |
9 $08,084| 998064 $95,638|  $54,496| ﬁ]l—
10| 0 $100,022]  $100,022 $97,596| 95584814 ¢
- 11 $101,980]  3101,980 ez |
12| 103,938 $103,938 2l 10 |
13 $105,896| 105,896 _ ;
14 $107,854]  $107,854 i
15 $109,812]  $109,812 ‘
16 $111,770|  $111,770 ] ;
17 5113,728]  $113,728 :
18 $115,686)  $115,686 ;
19 $117,644|  $117,644 |
20 $119,602|  $119602
“ L_mWf e et L0
M\u{j ducﬁm,% l}g-&/\’\}f . g
" ﬁ\«f} ,m, \ax b Aop
o gPp W 0>k




THOMPSON FALLS SCHOOL DISTRICT BOARD QF TRUSTEES
- Special Meeting
Monday, June 23, 2025
6:00 P.M. In Board Room

Misslom Work tagether a5 0 school and community to provide every child on educationaf experience that will
empower them ta grow as o parson and discaver thelr Individual potental,

R AGENDA
1. Callto Order (Board Chair)
a. Pledge of Allegiance (Board Chair)
b, RoliCall {Clark}
2. Evaluatlon of District Clerk (Closed sessTon)
3, Evaluation of Superintendent {Closed sesston)
4. Public Comment (Board Chalr)

QRDER OF BUSINESS
New Business: (action)

5. Consent Agenda
a. Accept resignation of Amanda Leichtnam for 25-26 school ysar o
b, Approve hiring Lindsey Frankiin as Literacy/Instructional Coach a
c Ap%ré:\ie Out of District students 25-26-21 throtgh 25-26-2-30 and 25»26 1—1 through
25-26-1-9
i, Approve Administrative Salary Schedule for 2025-26 -
e. Approve Administrative Contracis Superintendent and District clerk
6. MNext regular meeting — August 04, 2025, 6:00 PV
7. Adjourn.

+  Information about this agent, icluding the Board packet ol supplemantol doctiments, Is evatleble ag tee Schron) Distict amm Flaase cortugt the
office If you have any qeestions.
o yheBoard ChalrIs mithorized Lo vafust the arder of agend Remny i gecommedote the schediling needs of Interested porties,
& Citzens may comment an ltems appesting on the ogenda when invited to particinete durlng thirt doenda iam by the Board Chalr. Citfzens ey
comtinentan ltems reluted to School District business ek appanring on this gende durlig the public comthent portion of the inedting. -
«  Public mestings may be racorded or brandeart by chifzens. Questions alout recording should be divented to the board chuir,




Thompson Falls School District

2025-26 ADMINISTRATIVE SALARY SCHEDULE

_ School

K-8 9-12 Board Clerk | Nutritional

Elementary | Secondary Business Program

Principal Principal Manager Director

1 $82 400 $82,400 $79,310; 543,680
2 584,358 $84,358] 482,755  $45,032
3 $86,316 586,316 $86,200] $46,384
4 588,274 $88,274 480 645 547,736
5 590,232 $90,232 403.000] 549,088
6 $92,190 $92,190 $96,535) 550,440
7 $94,148 $94,148 $09 980 $51,792|
g 596,106 96,106  $103,425] 553,144
9 $98,064 $98,064 §106,870] 554,496
10 $100,022|  $100,022 $110,315| 855,848
11, $101,980]  $101,980 $113,760; $57,200
12 $103,038] $103988]  $117,205| 558,552
13 $105,896]  $105,896 5120,650] $59,904|
14 $107,854]  5107,854 $124,005 561,256
15 $109,812] . $109,812 $127,540] . $62,608
16 $111,770]  $111,770 $130,985] $63,960
17 $113,728)  $113,728: $134,430| 565,312
- 18 $115,686]  5115,686 $137,875] $66,664|
19 $117,644] S117,644 $141,3201 568,016
20 8119,602|  $119,602 $144,765| 569,368

»

o~

-
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THOMPSON FALLS SCHOOL DISTRICT BOARD QF TRUSTEES
Special Meeting
Thursday, June 286, 2025
6:00 P.M. In Board Room

Mission: Work together as o school and community to provide every child an educational experiance that wiil
empower them 1o grow as o person and discover thelr individua! potential,

. AGENDA
1. Call to Order {Board Chair)
a. Pledge of Allegiance (Board Chair)
b. Roll Call (Clerk}
2, Public Comment (Board Chalr)

ORDER OF BUSINESS

Old Business: {action)

8. Approve Administratlve Salary Schedule and placements,
4, Nextregular meetipg— August (4, 2025, 6:00 PM
5. Adjourn,

o Infbrmation ahouk this sgendo, Inc!udlng the Board poeket und supplemental documents, Is avofiubls at the Schanl D.'strlct ojﬁce Pﬁmsc ot the
afftee {f you have any questions.
w  The Boowd Cholr Is outhonlzed to adfust the order of agenda Items to accommonate tre scheduling neads of nterested partles.
v Gitlzens moy comment on ltems appearing on the ogenda when lnvited to purtielpote during that agendd Jtem by the Board Chatr, CHitens may
cenrment ot JEams retated to School Dfstrict buskese thot ore pot oppeering or tis ogendu daring the pulie camment portiin of!he meetfng
v Publle meetings may be recorded of Brogdeast by cltizens. Quastions about recording should ki titrected to the boord chair,




CERTIFIBD STAFF Baity Rate Annuat Annual
2095-2026 , 187 210 260
BURGESS, KAFELA BA+AC 7 $54,828 $293 $61,571] §78,201
BAUER, CHELSEY . BA g Cgadeanl sop|  §46,788) 957,860
BUER, FAITH BA 1 $a1,804, §224|  $47,084] 658,258
ELLIOT, LYNETTE MA 12 '$69,631, 8336 $70,384] 87,080
FRANKLIN, LINDSEY MA+10 15 §70,017 gaval _ 478,620| $97,350
FRANIKS, MONTANA BA D $41.815 $2o3) 46,733 $57,860
GILBERT, AMY BARBD a4 458,561 $ao7]  sveows| $98,976
KUMP, CORY BA+30 15 484,607 $345)  $72,553] $89,828
LEWI1S, JESSICA MA 11 146,000 Sag7|  $eB,881)  $84,920
LILLY, SIERRA BA 18 $53,801 Sodol 0854 $62,969
MICCORMBICK, BRITNEY BA 0 $41,615 goza]  gasvas| Bev.ee0|
MIEKELYON, LISA BA+10 12 §27,798 $148]  $31,186 $38,660
MILLER, ROBIN BA+30 12 |Spiit 630,018 . 9161  bEA38) $41,676)
MILNOR, KV MAHL0" 13 $68,888) 4387 $74,600| $02,731f
NAEGEL, SARAH MA 8 353,767 jang| " 4695818 474,061
RACKHAM, ANGELENE BA i Bsngis| . fa7sl,  $am000) $7ade
SCHARFE, LACEY BA 3 dao,788l . 400l $4Bedg| Boodmal
THOMAS, KARLI M& 10 §59,509 | galBl  pbbkee| Bé2,730
TRAVER, ERIN MA 4 550,146 $268 558,813) $60,721
RETLAFF HLIE MA 4 50,1486 288 ue,a%3|  $68,701
KELLY, CHRISTINA M 23 grigvel T gsee] 8 1de| $99,030
MILLER, JASE A 14, §63,4760 | Goss]  $60,082| $.880
SAWYER, REBECKA b 10 $50,500] ga168]  sesu28] mn,7d0
TOYIAS, DANICE MA#L0 14 $68,353 “gass|  7e,760| $96,038
CHRISTENSEN., ROB MA 18 JurwHuss $70,748 $378| $79.,447| $98,963
FARLAN, DARCY BA+40 16 $68,873 4368 hv7,544] $95,769
PERRIS, TRENNA BAF10 14 hrwngswd  $56,998 $a04 $62,937]  $79,181
BROSSBER®S, MICAH BA 21 [wmeLaman] $55.56§ poo7|  $62,888| §77,248
HART, CHRIS BA 7 ba7,387 $peal  $68,150) $65,818
LEICHTNAM, AMANDA MA 7 454,628 4295 861,671 $76,231
MEGUIRE, BILL BA+2D 13 la7%HB3%u) $59,197) $317 $66,478} $82,308
MICKELSON, JACOB BA { 18 $63,68% $287 §60,286] $74,639
MILLER, ROBIN BAI30 © 12 |sphit $30,119 die1)  $33,823| $4aievs
NICHOLS, BRITTNEY MA 18 |rmseLemen)  $64,181 gadal  $72,006| $609,240
NYGAARD, ERIC BAH4D 25 £71,370 sag2|  $80,148) $99,231
NYGAARD, KATRINA BA+AG 16 468,873 4ae8]  $77,844) $95,759
STILES, CADE B34 4 $43,004 235 $49,304] $61,043
THILMQNY, DOREE BAH30 18 468,145 $384 $76,526| $o4,748|
VYALKER, JERI MA+10 42 85,028 $348)  $75,020] $90,406
KENNEY, JODI BA D |wwwsnews  $41,818 $223 $46,738| $57,860
aftraally.rate 1260 daily rete [260 flads™
Morgan, fadk HS Princtpal $96,106 $458 118,988
porscher, Len Etein Principal 496,108 $458 $118,988
) Buslness
Manager/oard
Milner, Stacy Clark $85,848 $330 _$85,848

s

—
™
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THOMPSON FALLS PUBLIC SCHOOLS

Bud Suully Lan Dorscher Rebecka Sawyer Jodi Morgan
SUPERINTENDENT K-8 PRINCIPAL 7-8 SUPERVISING TEAGHER HIGH SCHOOL PRINCGIPAL
406.827.8323 406.827.3502 406.827.3693 406.827.3561
becullygtfalis.org idorscher@tfalis. org eawyer@tfalls.og morgen@iallsam

Negotiatigns
August 20320

6.

7. ¢
School District No. 2 Www.thom,gsonfaﬂs.net
206 Haley Ave. W www.facabook com{ThompsonFallsSchools

Thompson Falls, MT 59873
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202425 _ Head Assistant Assisiert  Assistent Volunteer
Padicipants Fall . . . N A As
T 47 |Gins Soeser Nigk Lemaser Kaliina Mygaard MedsonToytas = .., bed T
18 Boys Soccer Mictae] Scharfs. | Josh Alday - Cody Halfner CodyPalfister. 8384 §2718
2 Footbalk Jarad Kosketa ke Mickelson BH McGuire _ |Ray Bushanen [CmigleCoure  JayDes —  Jake Heley #4240 $2.718
25 |Volleyball Sondm Kopmierczak |Madison VWhesler | Sessicelows | - N.qu-lrwﬂmc: L WPA.M.A Mu.ﬂam
1 Gross Gouhfty Saraki Naegel - L@:ﬁ&mmmxﬁmi. . . ;@PAN."
26 |Jii Foothul Grrdd Lawes Dol Padden T T T 'gzEre g2
13 |JH Cross Commiry | Helly Frangk ~ 2L
90 | Vollaybal Keili Thom=s Chrisi Robinson 225 $1E12
Winter . o
5 Girls Wrestling A e 53,024 &2,718
5 |Boveviresing Nate Block Ashiey Block Jase Mier o
15 |Qirls Sastetball Miles Tossier Sandra Kaemicrezakf .ol -l e o 4421 $3262
8 Beoys Raskethafl Jake Mickelson Shawn Mergan Tyson Peifisrew Liarcos Thomas 4240 $2080
20 JH Boys Baskethall |Chadd Eaws Siezra Lily - . em‘m..ww 51,812
._ﬂ ) JH Girls Bagksthall |Karll Thomas Ghiss Kelly $2,325 1,983
picd Track & Fiald Tranna Ferls Sarah Hacgel Amy Gibart Jake Susic wﬁ.uﬂﬂ._.um;. $4,240 $3.762
2 Linifiad Track Chis Hest L. $1.812
15 Solf Dores Thilmomy - ifke Baxder John Mosher 52624
26 ISofiball  Yared Koskala  Julte Detiaft Lacey McCormick Risy Wison $368¢ 82,800
25 JH Track Jessica Lewis Coray Kump §2.325  $1,983
AfrlesicDirecior  Mad Whetler
Matianal Honar Seclety Jodi Kenney I =i |
Studert Council Ruseann Lundberm $1,668%
Peap Band Brittnay Nichas ‘ ) M.Nﬁm.
Chiorus Britey Michois. $o05
Concession . dedMemmo - 1.
Antnl Madison Wheeler o . _gra08,
MeT | NoevMBue' I

TOTAL

Head Assistant Assismrtssistart Activity Buz Sharge

S5342-

$5.342

| $3,126 2718 S12802

“s2713

" g2718

$0.718

sa.57
a4

T T sazss

§2,134
54137

.. S9ge0

§7.688

59,945

. m‘%hwm‘m

$4,318

| Saz62 S3282  §14.028

31312
23,524
36,978
34,318

$3.057.50
$2.655.05
§732740
$5,66200
$3,396.80
" 580740

§2.165.20
£8,121.00
$3,311.40

$5,56120
$71,113.80

8124080

T 77T 36,134 pT2.8T6tforZ pariods oF AD iman mastar chodide

JmGHSTHOOL WioRHIeH | T T o e $293%

17
18
3z

T ‘Suppies | SUBSERE2  SL,1098
o Dees T 35067.00 . :
Travel pA5 54308
Bus $MeS5E5 882220 i
" Zaceified  Fusl - ' j3avees #1223 ) $Tis52¢  543,856.25
. 18 noncertiied ) L | . LT :
beat moiapaei g e T T Ko ki pedh TOTALAGIRY
. .“m—— - . [ mmm e o m——— - - . e -
Girls Soccer Nick Lawyer Katsina Nygaard MediconToys | sagsd smTie $6.342
Boys Soccer Mickes] Seharfe | Jash Allday Cody Hatres Cody Palfister | EaE2 S27I8 36,342
Fosiall Jzred Koskels ReyBuchaman |CrigleCoure  JayDeal  JakeHshvey  S4240 §2990 $2,800 $2,350 §13218
Valleyhail Sandra Kezmiorczak Jessica Lows Riley Wikson o s4421 s28I0 gy §13128



S04

g2

82718

52,950
a2
$1,993

2,262

$3,125
31,983

k| Cross CounBry' Sarzh Nasgell Jencese Bexder o Sad2t
% |BFoomel Cade Sales BIE McGule . % 0
i3 Jii Croes Conntry  {Mally Franck . ) - -
20 ]aH Velleybell Kegli Thomas Ctirlsl Robinsen s2,355

Winter . .

3 (CrsWesS8 L Naie Blosk AchieyBlock | Jass Mer . a2t
15 |BeyeWrestling L
16 |Giris Baskethall Mo Tossier Sendra Kamierezak|. -~ - "~ L sa21
26 Bovs Basketball Jake Mickelson | ‘Tysan Pstiicrow -_{Mareus Thomas 54,240
20 JH Boys Baslartbalt Siers Ly ) G208

17 i Girls Baskethall  {iGadi Thenias Chitls Kelly s2aes
Spring
22 [Tracks Fld “Treana Fexis Sarsh Nasgsil Amy Glbett | Jake Susic | Soott Slbert ] Y

15 |Gok Deree Thilmony | Mke Bexter Jahn Mosher 53586
20 Softhall Jared Keskelz Suiie Deflaif Lacsy MeCormick Riey Wilson 54,198
24 | Track essica Lawis Corey Kamp . . 52325

Athletic Clractor Dieres Thilmaony 32047628 §5.132
Nefional Honor Socdely Jodi Kermey 1,510
Shxdent Council Roseam Landbetg $1.737
Pep Band Brittnay Nichols 35416
Chonss Brittnay Nichdls 3E06
Concession Jessios Bnchanan .09
Annug Jadi Kennzy ) SEO4
MeT Nev cSuke . ... TOTAUNenAtr $15327

4,421
4,188
w214

s2aT1s | 58080
$7.583
$988
S4157
L

sarE

$3,062 §3262  $14,207
$3.988

§7.294

4318

$15824

$157



Yooy Basa Multipliay Fetirencent Bage
1 2025340 1615 0.9 31454
2 MEG-27 42883 .92 - 38434
I 202729 #4149 0,94 41500
4 202329 45473 .88 435654
§ 262930 ABE3T 0,98 A5904)

2626

Sec 2. The dollar amount shall be 40% times the base salary times .90 of the school vear retired
plus $100 times the numbet of sick leave days or .83 times the Base Salary times .90 whichever
Is greater.

Sec 4. the dollar amount shall ba 30% times the base salaty times .80 of the school year retirad
plus $100 times the number of sick Jeave days or .70 times the Base Salary times .90 whichever
is greater.

26-27

Sec 2. The dollar amount shall ba 40% times the base saiary timas .92 of the school year retired
plus $100 times the number of sick leave days or .83 times the Base Salary fimes .92 whichever
is greater.

Sec 4. the dollar amount shall be 30% times ths base salary times .92 of the school vear refirad
plus $100 times the number of sick leave days or .70 times the Base Salary times .92 whichever
is greatar,

Tentatively agmg:g (circle one) ateftimes: g / Mé%5

TFSD initial

Thompson Falls Schaol District - Thompson Falls Educator Association Negotiations 2025

/7 %/ TFEA Ceriified inlha! %q LW/ ﬁ@’
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5M9 Minutes from Negotiations Meeting

District: Bud, Stacy
Board: Mona (Ryan absent)
"TREA: Doug, Bill, Lynette

Public: Katrina came after public comment tlme was over.
Public Gomments - nohe

Matrix Proposal 2 - TENTATIVE AGREEMENT

1) Scully ~ The district is willing to accept the TFEA matrix proposal without the condition of any
funds saved befween proposal #1 and #2 to be used for exiracurricular pay. He was very
adamant that the HS budget is in blg trouble because of the costs including the high cost of
atiletics and the declining enrollment. He stated that they are broke and ths school will go into
debt and wa will have to cut sports and staff. He wee instructed to nof aliow any funds fogo
toweards extracurricular pay. When asked who instructed him, he said Ryan.

The TFEEA clearly stated that we are willing to negofiate the extra curricular pay as a separate
Issue, and the district agreed to table that part today and discuss it again at the next meeting,

Discussion led to where pesople will be placed on the matrix. 'Thare wis soitie confusion by
Saully regarding the two steps back vs. the new matrix that was clarified. The district clarified
that they did not correct the previous inequity in the 24-25 contract negotiations as was

previously believed. All parties ended by agreeing to placa everyone one step ahove where they
ware placed thls year.

TFSD agread to the TFEA salary matrix and we shall iaok info taking & member vote on It

geparately from the other Issues so “coniracts can be done” as the district is requesting, Lynette

will contact Alex to figure out If that's a reasonable action on our eihd since the othier pleces of
the negatiations haven't been finalized. <

1B{2) Extracurriculer ~ TABLED - REVISIT NEXT MEETING

Some comments were made discussing the matrix proposal.

Discusslon included the negotiations team acknowledging that sports are-expensive from
Scully’s sarlier comments but that shouldn't be taken out on the coaches by not increasing their
pay for & years... which is what it will be at the end of the 26-27 contract. Alternatives mentioned
as unacceptable by the district were shorter trips by bus and higher enroliment fees for students
which we sald yes to on both counts if if meant that coaches could see a raise. Scully mentioned
that the coaches do it because they “like it", The TFEA countared that that's not a fair statement
and they should see ralses in compensation and that being frozen for five years is

unacceptable. Scully countered that thoy see longevity increases, and the TFEA countered that
those only kick in at veer 4, 8 and 12. Coaches might make around $5 an hour based on all the

s = m e pme




Anaconda ~ not in 24-25 contfract no new contract available

Eureka- not in contract

St Ignatiug
ABEENDIX B2
E)(TRNCURMGUL&RQ%ALARY SCHEDULE
-A025
SCHOOL DISTRICT NO, 28, 8T, IGNATIUS, MONTANA
Yours 6% 4% 2% 9% #% TH O 500%  400%

0 $6561 45180 BA44D 83,87 B2066 42,695  $2400  giden
4 $6744  UG591 34800 9447  UD084  §2601  S2400  §46Me
2 $5B34 UBE0E 94747 93660  $a166  G2769  $2671  Sigez
4 $6,130  §E72 $4,004  $3878 3260 f2.881  g2.850 41,438

#0.892  §G010 86066 Ga7BU  §3377 K205 274 1880
5 S6EH  $8906 SB35 $2.025  §3.49 §5,053 92894  $1.744

r

18%  Activities director

14% HS Head Coaches - Football, Basketball, Valleyball, Wrastling

(

2% M8 Head Coaches - Track, Tennis, Softball, Bagohal

4% Debate, Cheearieadara HE Asslatants: Foothall, Baskeibali, Vailaybali Wresting

8%  Musls, Dramg, Freshman

7% M8 Assistants: Traok, Tennis, Baseball, Softhall and Annual
8.5% AllJH Coaches '

4%  Broaduaster

Arlee
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APPEMDIXE  EXTRA CURRICULAR PAY INDEX
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Catwegory

Elementary and

Districi-wWide

High School

25-26 Base*.9, 26-27 Base™.82
Posiiion

Boy's or Girfs 5-8 Basketball

Head Boy's & Gitf's 7-8 Coaches {olf sporis}
Assistant Boy's & Glrl's 7-8 Coach {afi sports)
Missoula Children's Theater

Science Olympiad

Head Cross Country

Fundraiser (8t Grade Advisor}

Agiiviies Direclor

Plistrict Welness Coordieaior
District Adull Edication Coordinator
Cifted a2nc Talented

Tech Coordinstor

Thle X Coordinator

Head Coathes {all aports)

Assistant Coaches {all sporis}

Armual

Band

Choral

Concessions

Dramz per play

MNational Honor Socisty

Science Qlympiad

Skills USA

Student Council

Junior Class Advisors

Menfor Teacher Program Coordinaicer

Mentor Teacher [Protege wi fess than 5 years experiencs)
Mentor Teacher (New Profege w/ Experience)
Aftendance at Fraining

Frotege

Approx, Add Gost Differsnce over two years:

Frozen singe 21
Peteant f Fixed

4%
T%
8%
2%
3%
%
{shout 1%}

17%
8%
10%
4%
8%
6%

12%

5%

4%

B%

3%

10%
$1,000.00
5%

Z24-25
$30,200.00

$1.208.00
$2,114.00
§1.812.00
604,60
£906.00
$2.114.00
$300.00

45 134.00
$2.216.00
$2,020.00
$1,208.00
%2.416.00
$1.812.0G

$3.524.00
$2,718.00
$1,208.00
$2,416.06
$906.00
$3,020.00
$1,060.00
$1,510.00
$906.00
$508.00
$1,510.00
£350.00
$3,020.00
$500.00
$300
5300
$300

348,558.00

24-285 %2
$59,116.00

2536 base* 86 26-27 base*:88

$35,758.00

$1.431.56
$2.505.22
$2,147.33

$715.78
$1.073.67
$2,505.22

$300.00

$8,084 .11
$2,883.41
%3,578.85
$1.431.56
$2,868.11
$2,147.33

24.204.67
$3,227160
$1,4%1.56
F2.863.11
$1,073.57
$3.576.59
$1,000.00
5178045
$1,073.67
51.073.87
34,789.45
$350.00
$3,578.89
$500.00
$300
£300
£3060

$58,18:4.91

$37.710.44

$1,508.78
$2.640.38
$2,263.47

8754.39
$1.131.58
$2,640.36

§300.00

36,412.30
$3,017.56
$3,771.94
$1,508.78
§3,017.56
$2,263.17

$4.526.33
$3,394.75
$1.508.78
53,017.56
54,131.88
$3,771.34
$1.000.00
%1,885.97
51,131.58
$1,131.58
$4,885.07
$350.00
53,771.84
$500.00 {about 1.65%)
$300 {sbout 1%)
F300
$300

561,157.94

527
E118,302.84

357883

37718.44
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TFEA Criglnated Proposal Matrix Proposal 2

1. Contract Section Number/Title:

Appendix A 25-27 Salary Schedules

2. Proposed language change/adjustment:
- 4129 TFEA Proposal 1 (see previous paperwork for fufl proposal)

Summary - Use the new matrix with a base of $41,700 for 25-26 and $42,851 for 26-27 to

qualify for STARS. However, there is an inequity cauaed by the 0-2 that nesds to be resolved in
gOme way.

576 District Counter;

Kasp the same multipliers in the matrix but use the base of $41,615 for 25-28 and $42,863 for
26-27. Discussed the Ineguity and agreed we should nttempt to solve it TFEA agreed to come
back with an attempted sclution. : ‘

58 TFEA Counter:

Agree to the district’s proposed numbers for the base 25-26 & 26-27 with conditions of some
adjustmants done to solve the Inequity issue. Backwards steps from proposal 1 are removed
and extra funds saved will go towards nominat bumps to help employees stop losing ground by
increasas in insurance premiume, inflation, efe, The remaining funds saved (aiother 1/2
employee left) approximately $21,000 we propose fo be used towards gradually increasing the
extra-curricular pay which would cost approximately $20,000. See spreadshests.

Tentatively agreed or {circle one)  Dateftime:

TFSD Initlal TFEA Certified Inittal

Thompson Falls School Distriot - Thompson Falls Educator Assoclation Negofiations 2026




Thompson Falls School District - Thompson Falls Educator Assoclation Negotiatlons 2025

TFSD Orlginated Proposal Proposal #etter: 2A(2)

1. Contract Section Number/Titia:

Arficle 14.E.2 Pay Perlods

2. 5/6 District Proposal:
Changse language 14.A.2

2. Payrali chacks shall be issued on the 20th day of sach month. If the 20th falls on a day when
school Is not in session, teachsrs shall receive thelr payroli checks on the tast-previous-day-that
sehecHsrreeasion business day prior to the 20th. Direct deposit is not a check and may be
delayed by the county or banking system, Rirect deposit is a oourtesy by the district.

5/19 TFEA Coumnter:

This could cause some issues with teachers not receiving their paychecks during breaks and
before summer break. The TFEA finds it unreasonable for teachers to have to return 1o school
to plek up checks after thelr contract has ended for the year, We are willing to consider a change
i the district could switch to direct deposit for end of year checks, though only if direct deposit is
na lohger considered a courtasy and the word checks Is steicken from the Ianguage 50 &9 not to
canfuse paper checks with payrall payments,

Tentatlvely agreed or {citcle one}  Dateftime:

TFSD Initlal TFEA Certifled Initlal




Yom Baéa Multiplisr Retiremerit Base
1 2_025~26 416156 0.9 371454
2 202627 42863 052 39434
3 202748 44149 D94 41500
4 2028-29 45473 0,95 43654
5 2029-30 46837 6.08 45900

25-28

Sac 2. The dollar amount shall be 40% times the base salary imes .90 of the schiool year retired
plus $100 times the numbef of sick leave days or .83 times the Base: Sa[ar_y times .80 whichever
iz greatar, -

Sec 4. the dollar amount shall be 30% times the base salary fimes .80 of the schoo! year retired
pius $100 times the number of sick leave days or .70 times the Base Salary fimes 80 whichaver
is greater.

28-27

Sec 2. The dollar amount shall be 40% times the base salary fimes .92 of the school year retired -

plus $100 timas the number of sick leave days or .83 times the Base Salary fimes .02 whichever
is greater. :

Sec 4. the dollar amount shall be 30% times the base salary imes .92 of the school year retired
plus $100 imes the number of sick lsave days or .70 times the Base Salary iimes .92 whichever
Is greater, '

Téntatively agreed or (Gircle ang) Dateftime:

TFSD Initial ____ |  TFEA Certified Initial

Thompson Ealls School District - Thompson Falls Educator Assoclation Negotlations 2025
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BOARD OF TRUSTERS
MINUTES OF THE MEETING
SPECIAL MEETING
dune 23, 2025, 6:00 P Board Raom

A regulat meeting of the Board of Trustees of Thompson Falls School District #2 was called to order by
Chalrman Sandra Muster at 6:00 P.M.

The Pledge of Alleglance was raclted by all,

Rall Call was done; Trusteas, Ryan Frields, Jensese Baxter, Jake Helvey, Sandra Muster, Ramana

Jacobson, Superintendent Bud Scully, District Clerk Stacy Milner, Visitors prasent are listad on the
atlached list.

Boasd Chalman asked If there was an adjustment to the agenda: Ryan Frields motioned to remave
item 54, from consant agenda. Ramona lacobson sacond. The vote was Unanimous.

Public Input-Doug Padden stated tha coaches’ pay should be considerad. Morgan Leaf questioned the
Boards’ chalh of cotimand, Karla Padden requested an explanation o¥the Administrative Salary
Schadule. Lynette Elliott clarified that Stacy Milner was Step 4, Jestlca Buchanan was Step and Mr,
Dorschier and Mrs, Morgan are on 5tep 8 on the Adminlstrative Salary Schedule,

Ryan Friglds motloned to table the Administrative Salary Schedule, Jensese Baxter second. The vote
Was unanimaus,

The Board of Trustees moved to the Executive Sesslon at 6:29 P.M.

The open sesslon began gt 7:36 P.M.,

Ryan Frields motioned 1o remove Se. from the consent agents, Jeneess Baxter seconded the motion,
The voie was Unanimouys,

leneese Baxter motioned to approve the cansent agendn.

a. Accapt resignation of Amanda Leichtnam for 25-26 schoot year
b, Approve hiting Lindsey Franklih as Literacy/instruetional Coach

c. ?ggrg*&egﬂut of District students 25-26-2-1 through 25-26-2-30 and 25-26-1-1 through

MwavW%‘nigmMMﬂqM@f%M%
ari-Approve-Adminstrative-Contracts-{Prncipals-Supsrmtendent-and-Distics-Clerk

Ryan Frields second the motion. The vote was unanimous.

Ryan Frields motioned to approve the Suparintendent contract with a 5% Intraase and 20
acctmulative persanial days per yaar.

There will be u speclat mesting on June 26, 2025, G:00 P.M.,

Next ragular meeting will be August 04, 2025, 6:00 P.M,

o
838
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Thompson Falis School District gt miniges
2025-26 ADMINISTRATIVE SALARY SCHEDULE
Praposal B
School
K-8 - 9-12 Board Clerk | Nutritional
Flementary | Secondary Business Program
Principal 210 Principal Manager Directot
days 210 days 260 days__ o
WX g 1 382,400]  $82,400] _ 577,0000¢ ) 2d4 %
0 2 484,358 $84,358 $80,445| ¥ 545,032
3 $86,316]  $86,316 $83,200|%. $46,384 ng‘é.ﬁ
4 $88,274|  $88,274) \ (" $%¥5,848% SATTE6]
5 $90,232 $90,232 $87,806] $49,088
B $92,190 $92,190 $89,764| $50,440f
7 $94,148 $94,148|  $91,722] $51,792
8| ¢ $96,106 (596,106 593,680 $53,144
9 40%,064]  G08,064|  695,638| $54,496| &}r
10 $100,022|  $100,022| 997,596 $55,848L 4
11 $101,980|  $101,980 A '
12l $108,938]  $103,933 L )T}
13 $105,896|  $105,896 ’
14 $107,854|  $107,854
15 $109,812|  $109,812
16 §111,770]  $111,770
17 $113,728|  $113,728
18 $115,686]  $115,686
197 $117,644] $117,644
20 $119,602|  $119,602
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THOMPSON FALLS SCHOOL DISTRICT BOARD OF TRUSTEES
Special Meeting
Monday, June 23, 2025
6:00 P.M. in Board Room

Mission: Work together as @ school and communlty to provide every child on educationel experfence that will
empower them fo grow as o person and discover thefr individua! potentior,

AGENDA
1. Call to Order (Board Chair)

a. Pledge of Alleglance {Board Chair)

b, Roll Call (Clerk)
2. Evaluation of District Clerk (Closed session)
3. Evaluation of Superintendent (Closed session)
4. Publie Comment (Board Chait)

ORDER OF BUSINESS

News Business: (action)

5. Consent Agenda h
8. Accept resignation of Amanda Lelchtham for 25-26 school year
k. Approve hiring Lindsay Franklin gs Literacy/Instructional Coach : :
& Appr&we Out of District students 25-26-2-1 through 25-26-2-30 and 25-26-1-1 through
25-26-1-9
d. Approve Administrative Salary Schedule for 2025-26
e. Approve Administrative Contracts Supetintendent and District Clerk
6. Next regular meeting — August 04, 2025, 6:00 PM
7. Adjourn.

*  Information about-this agenda, incheding the Board packet and supplementel dustimants, Is ovallahle it the Schao! Gistrict affice. Plegse contugt tha
uffiee if yor have cny guestions, ’ ’
. The Board Chatr is authorized to adfust the arder of ngends fems to teooiinedota the sehedtling nseds of interested parifos,
v Cilrens may comment on fems appearing on the agenda when fnvited 1o pariielgete durleg thetk agandia ftam by the Board Chelr, Cltlzens moy
cormment on fems refated to Schuol District husiness not aapanring on this agandg dunng the publiz sorarment portlon of the ineeting,
*  Publleemeatings may he cecordaid or hrotaast by citfeens, Questions ahout recording should be diracted te the baard ehaln
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THOMPSON FALLS SCHOOL DISTRICT BOARD OF TRUSTEES
Special Meeting
Thursday, June 26, 2025
6:00 P.M. in Board Room

Mission: Work together as a schoal and community to provide every chife an educationut experience that will
empower them to grow s & person and discover thelr individual potentiaf,

AGENDA
1. Callto Orcler (Board Chalr).
a. Pledge of Allegiance {Board Chair}
b, Roll Call {Clerk)
2. Puhblic Comment {Board Chalr)

ORDER OF BUSINESS
0ld Business: (action)

3. Approve Administrative Salary Schedule and placements.
&, Next regular maeting — August 04, 2025, 6:00 PM
5. Adjourn,

o Informetion pbout this agends, inchuding the Beard packet and supplementsl doctiments, {s ivallohls ut the Schaol Distiit effice, Plense contact tha
offlee if you hove any questions.
&« Thu Boord Chetle I authorlzed to adjust the ordar pf ajenda kems to accominodute the scheduling ﬂ#e‘dﬁ' of Intarested parties -
o Cltiens may comiment on fems appeariy on th apenda when favited to partitlpate diring thrk dgenda ftem by the Bard Chair. Gtkens may
eniment ci ftems pelated fo Scheof District buskast that ore notappearing an s agenda during the pubills canment pordon of the magting,
o Public meatings i he recotded or broadzast by ltivens, Quastions abeut recording shomtd ke olvssted te the bard chalr.,




Memorandum of Understanding
Between
Thompson Falls Public Schools
And
Thompson Falls Education Association

The Thompson Falls Education Association, herein referred to as the Association, and the Thompson Falls District,
herein referred to as the District, agree to the following regarding the existing negotiated agreement for the 2026-
2027 school vear.

Whereas the Collective Bargaining Agreement (CBA) states in Article 14 Professional Compensation, subsection
D.1 Recognition for Additional Preparation: 4l credits acceptable toward Montana teachers' certification or
renewal of teaching certificates will be accepted as additional professional preparation to advance the teacher’s
Dpreparation status on the salary schedule, and whereas the CBA Appendix A 2026-2027 Salary Schedule excludes
the former National Board Certification (NBC) requirement language due to an omission when drafting the
negotiated contract, the District and Association agree to enter a Memorandum of Understanding (MOU), under
which the parties agree as follows.

Resolved:

1. Due to the unintentional exclusion of existing NBC language within the MA+20 column that was not
proposed to be removed during negotiations from the Appendix A 2025-2026 and 2026-2027 Salary
Schedules, Ms. Brittany Nichols acted according to the current contract language to meet all
requirements in effort to advance in recognition for additional preparation from an MA to MA+20 for
the 2026-2027 school vear.

2. Upon the condition of the approval of Ms. Brittany Nichols® formal request on February 16%, 2026, to
advance from an MA to MA+20 for the 2026-2027 school year, the 2026-2027 Salary Schedule (NBC
only) requirement shall be memorialized in the current contract within the MA+20 column.

This MOU is subject to the grievance and arbitration articles of the collective bargaining agreement between the
District and the Association. As has been the mutual agreement of the Association and the District, this
memorandum of understanding is not an attempt to negotiate or renegotiate a contract issue. This letter, after being
signed by both parties, is with the understanding that it will not be used by either party at any future time unless
negotiated.

"This agreement will be in effect for the duration of the 2024-2027 negotiated agreement, which does not set a
precedent or practice.

Dated this day of March, 2026.

Signed: Signed:
Board Chair, Thompson Falls Public Schools President, Thompson Falls Education Association







Trout Creek School District #6 Variéssa Palliftis

4 School Lane Trout Creek, MT 59874 | Swenisneleacher
Ph: 406-827-3629 Fax 406-827-4185 .
Robert Johnson, District Clerk
www.troutcreekeagles.org clerk @troutcreekeagles.org

Gabriele Ohning. Admin. Assistant
gohning(@troutcreekeagles.org

Thompson Falls School District Board,

In the spirit of cooperation and clarification, the Trout Creek School District (TCSD) Board of
Trustees would like to present some proposed revisions to the existing Tri-District T ransportation
Agreement for consideration and discussion in the upcoming 26-27 school year at the next Thompson
Falls School District Board of Trustee Regular Board Meeting. Please let Supervising Teacher Vanessa
Pallister and District Clerk Robert Johnson know the schedule of your next board meeting for the TCSD
Board of Trustees to attend and present.

D. Scott Rasor






TRANSPORTATION SERVICE AREA AGREEMENT
BETWEEN
NOXON SCHOOL DISTRICT #10, TROUT CREEK SCHOOL DISTRICT #6, AND
THOMPSON FALLS SCHOOL DISTRICT #2

This agreement made and entered into by and between NOXON SCHOOL DISTRICT #10.
hereinafter referred to as “NOXON", TROUT CREEK SCHOOL DISTRICT #6. hereinafter referred to
as “TROUT CREEK", and THOMPSON FALLS SCHOOL DISTRICT #2, hereinafter referred to as
“"THOMPSON FALLS".

WHEREAS,

A. The parties are duly authorized Montana school districts operating in Sanders County, Montana.

B. Section 20-10-101(7), MCA. defines “transportation service area” as “the geographic area of
responsibility for school bus transportation for each district that operates a school bus
transportation program’’,

C. Pursuant to Section 20-10-126(2)(a), MCA, school districts may not enter another district’s
transportation service area without a written agreement that it may do so.

D. Each of the parties has a need to transport students from the others’ transportation service areas,
and each of the parties is willing to grant permission for the others to operate as specified in this
agreement.

E. These recitals are intended as a substantive part of this agreement.

1. TERM: NOXON, TROUT CREEK, and THOMPSON FALLS agree that, for the safety and
welfare of the students they serve, they will permit each other’s buses to enter into their respective
transportation service areas to permit the buses to pick up, drop off and turn around in a safe manner for
a period of one (1) school year, beginning August 1, 2025, and ending June 30, 2026. The parties agree
that this permission will not be withdrawn for the duration of the term of this agreement.

SERVICE AREAS:
a NOXON agrees to permit buses from THOMPSON FALLS to enter its territory to pick
up and drop off high school students and turn around at the Local Store, a business located in
Trout Creek, Montana, which is part of the NOXON high school transportation service area.

b NOXON agrees to permit buses from TROUT CREEK to enter its territory to pick up
and drop off K-8 grade students and turn around at the Noxon Bridge, which is part of the
NOXON transportation service area.

¢ THOMPSON FALLS agrees to permit buses from NOXON and TROUT CREEK to
enter its transportation service area to pick up, drop off and turn their buses around at the
White Pine Cemetery, the White Pine Grange, and Beagles Bakery & Espresso’s parking lots,
which are part of the THOMPSON FALLS transportation service area.

d TROUT CREEK agrees to permit buses from NOXON and THOMPSON FALLS to
enter its territory to pick up, drop off K-8 grade students and turn around at the Way Side or
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the Local Store, businesses located in Trout Creek, Montana, which is part of the TROUT
CREEK school transportation service area.

e All school buses shall in all respects fully comply with the provisions, requirements, rules
and regulations of the State Highway Patrol and the State Department of Transportation
permitting operation of the vehicle as a school bus as set forth in MCA §§ 20-10-101, 20-10-
102, and 20-10-104 and in the Office of Public Instruction's booklet on minimum standards
for school buses.

A NO WAIVER: This Agreement does not constitute a waiver by any of the Districts ef-the
authertty—to-preserve-theright to grant or withdraw permission to any other school district to enter its

transportation service area.

4. ASSIGNMENT: This Agreement shall be binding upon the parties and their successors and
permitted assigns. No party shall assign its interest in this Agreement without the prior written
agreement of the district into which the assigning district proposes to operate. which consent shall not
be unreasonably withheld. Any party may condition its consent to assignment upon the inclusion of
additional contract language reasonably necessary to protect its interest

S. EXTENSION AND MODIFICATION: The parties hereto may extend or otherwise modify the
terms of this Agreement in whole or in part as circumstances may justify by mutual written agreement.
Such modifications may be made in letter form and shall have the same force and effect as a formal
addendum or amendment if executed by duly authorized representatives of the parties.

6. ENTIRE AGREEMENT: This contract shall constitute the whole agreement between the
parties and shall supersede any prior verbal or written agreement or understanding related to this
transaction.

0 ADDITIONAL DOCUMENTS: The parties agree to execute such other documents as needed
to put their agreement into full effect for themselves and their respective members, boards, and
organizations.

8. NOTICES: Any notice to be given to all parties shall be in writing and shall be sent to the
following addresses: [add official addresses]

9. CAPTIONS: The captions of this Agreement are for convenience and reference only.
10. TIME OF THE ESSENCE: Time is of the essence in all matters herein.

t1.  DISPUTE RESOLUTION: if the parties disagree on the meaning and effect of this
agreement, they shall first attempt to resolve their dispute between them. If that proves unsuccesstul
the parties will bring this dispute to the county transportation committee. If the matter remains
unresolved the parties will engage in mediation, the costs of which will be divided equally between the
disputing parties. If the matter is still not resolved it may be presented to the county superintendent, or
his designee, as a contested case proceeding.

Transportation Agreement FY26 2



12 Approval. This Agreement is approved by the parties’ respective Trustees. As provided by
Section 20-10-126(3). MCA, this agreement 1s subject to approval by the county superintendent and
county transportation committee, atter which it will be valid for the current school year.

IN WITNESS WHEREOF, the parties hereto have caused this agreement to be executed by the
signatures and dates below:

NOXON SCHOOL DISTRICT: ATTESTED TO BY: E
Chairman of the Board of Trustees  Date Noxon School District Clerk Date
TROUT CREEK SCHOOL DISTRICT: ATTESTED TOBY:

Chairman of the Board of Trustees Date Trout Creek School District Clerk Date

THOMPSON FALLS SCHOOL DISTRICT: | ATTESTED TO BY:

Chairman of the Board of Trustees Date Thompson Falls School District Clerk  Date
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TRANSPORTATION SERVICE AREA AGREEMENT
BETWEEN
NOXON SCHOOL DISTRICT #10, TROUT CREEK SCHOOL DISTRICT #6, AND
THOMPSON FALLS SCHOOL DISTRICT #2

This agreement made and entered into by and between NOXON SCHOOL DISTRICT #10,
hereinafter referred to as “NOXON”, TROUT CREEK SCHOOL DISTRICT #6, hereinafter referred to
as “TROUT CREEK”, and THOMPSON FALLS SCHOOL DISTRICT #2, hereinafter referred to as
“THOMPSON FALLS”.

WHEREAS,

The parties are duly authorized Montana school districts operating in Sanders County, Montana,

Section 20-10-101(7), MCA, defines “transportation service area” as “the geographic area of

responsibility for school bus transportation for each district that operates a school bus

transportation program’.

C. Pursuant to Section 20-10-126(2)(a), MCA, school districts may not enter another disirict’s
transportation service area without a written agreement that it may do so.

D. Each of the parties has a need to transport students from the others’ transportation service areas,
and each of the parties is willing to grant permission for the others to operate as specified in this
agreement.

E. These recitals are intended as a substantive part of this agreement.

w >

I TERM: NOXON, TROUT CREEK, and THOMPSON FALLS agree that, for the safety and
welfare of the students they serve, they will permit each other’s buses to enter into their respective
transportation service areas to permit the buses to pick up, drop off and turn around in a safe mwanner for
a period of one (1) school year, beginning August 1, 2025, and ending June 30, 2026. The partics agree
that this permission will not be withdrawn for the duration of the term of this agreement.

2. SERVICE AREAS:
a NOXON agrees to permit buses from THOMPSON FALLS to enter its territory to pick
up and drop off high school students and turn around at the Local Store, a business located in
Trout Creek, Montana, which is part of the NOXON high school transportation service area.

b NOXON agrees to permit buses from TROUT CREEK to enter its territory to pick up
and drop off K-8 grade students and turn around at the Noxon Bridge, which is part of the
NOXON transportation service area.

¢ THOMPSON FALLS agrees to permit buses from NOXON and TROUT CREEK to
enter its transportation service area to pick up, drop off and turn their buses around at the
White Pine Cemetery, the White Pine Grange, and Beagles Bakery & Espresso’s parking lots,
which are part of the THOMPSON FALLS transportation service area.

d TROUT CREEK agrees to permit buses from NOXON and THOMPSON FALLS to
enter its territory to pick up, drop off K-8 grade students and turn around at the Way Side or
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the Local Store, businesses located in Trout Creek, Montana, which is part of the TROUT
CREEK school transportation service area.

e  Allschool buses shall in all respects fully comply with the provisions, requirements, rules
and regulations of the State Highway Patrol and the State Department of Transportation
permitting operation of the vehicle as a school bus as set forth in MCA §§ 20-10-101, 20-10-
102, and 20-10-104 and in the Office of Public Instruction's booklet on minimum standards
for school buses.

3. NO WAIVER: This Agreement does not constitute a waiver by any of the Districts to grant or
withdraw permission to any other school district to enter its transportation service area.

4. ASSIGNMENT: This Agreement shall be binding upon the parties and their successors and
permitted assigns. No party shall assign its interest in this Agreement without the prior written
agreement of the district into which the assigning district proposes to operate, which consent shall not
be unreasonably withheld. Any party may condition its consent to assignment upon the inclusion of
additional contract language reasonably necessary to protect its interest

5. EXTENSION AND MODIFICATION: The parties hereto may extend or otherwise modify the
terms of this Agreement in whole or in part as circumstances may justify by mutual written agreement.
Such modifications may be made in letter form and shall have the same force and effect as a formaf
addendum or amendment if executed by duly authorized representatives of the parties.

6. ENTIRE. AGREEMENT: This contract shall constitute the whole agreement between the
parties and shall supersede any prior verbal or written agreement or understanding related to this
transaction,

7. ADDITIONAL DOCUMENTS: The parties agree to execute such other documents as needed
to put their agreement into full effect for themselves and their respective members, boards, and
organizations.

3. NOTICES: Any notice to be given to all partics shall be in writing and shall be sent to the
following addresses: [add official addresses]

9. CAPTIONS: The captions of this Agreement are for convenience and reference only.
10.  TIME OF THE ESSENCE: Time is of the essence in all matters herein.

11.  DISPUTE RESOLUTION: If the parties disagree on the meaning and effect of this
agreement, they shall first attempt to resolve their dispute between them. If that proves unsuccessful
the parties will bring this dispute to the county transportation committee. If the matter remains
unresolved the parties will engage in mediation, the costs of which will be divided equally between the
disputing parties. If the matter is still not resolved it may be presented to the county superintendent, or
his designee, as a contested case proceeding.
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12.  Approval. This Agreement is approved by the parties’ respective Trustees. As provided by
Section 20-10-126(3), MCA, this agreement is subject to approval by the county superintendent and
county transportation committee, after which it will be valid for the current school year,

IN WITNESS WHEREOF, the parties hereto have caused this agreement to be executed by the
signatures and dates below:

NOXON SCHOOL DISTRICT: ATTESTED TO BY:
Chairman of the Board of Trustees Date Noxon School District Clerk Date
TROUT CREEK SCHOOL DISTRICT: ATTESTED TO BY:
g |
LGt A 7-For-251 T /% " 7/2«?/ 2z
Chairman of the Board of Trustees Date Trout Cféek School District Clerk Date

THOMPSON FALLS SCHOOL DISTRICT: | ATTESTED TO BY:

Chairman of the Board of Trustees  Date Thompson Falls School District Clerk  Date
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Safety

K-8 Board Report - March, 2026

Our roof was fixed over spring break!

Unannounced fire drills have gone well. Students and staff in all grades have been able
to exit buildings and be accounted for in around 2 minutes.

Academics

We continue to have Kindergarten and Early Learning students get registered and
assessed. Current number are as follows: K- 13 students EL - 9 students

Angie Rackham(EL Teacher for next year) and "L'ind",esy Franklin are planning a trip to
Troy to check out a Pre-K program that has been very successful.

JH intervention groups have been going well. On the advice of Slde by Side Consulting,
we have focussed on ELA only.

Running Start Readlng ended Aprll 17th. Our celebration will be Frlday, April 24th at
1:30.

Students in all grades are getting ready for upcoming spnng concerts and our annual
variety show :

Two summer school sessions are planned for this summer. Once again, we will be
focussing on providing academic interventions to our students with the most needs.

Environment

K-8 classrooms played “Schoolhouse Clue” recently. Thank you to the PTO for setting
this up and providing prizes.

The MCT praduction of “Hercules” was a hit! Thank you to Nev McGuire for taking on
this endeavor.

As always, all K-8 classes participated in Beautification Days. Our campus is looking
much better after winter.

Doughnuts with Dads was held on Friday, April 17th.

We continue to finalize fI& i BIaRETEF Sl gragdsarning!
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Music

Home of the Blue Hawks

April 2026 TFHS Board Report

Please take a moment to celebrate Jodi Kenney for being selected GEAR UP
Coordinator of the Year! She continues to do an incredible job for our students and
schools.
Quarter 4 kicked off on Monday, March 23 with students and staff enjoying Spring
Break the week of April 6. Everyone is ready to power through the final quarter.
Unfortunately, the second HS Ski Trip to Look Out was cancelled due to the weather
and school being cancelled.
Prom (A Night in Greece) was a huge success. The junior class and their advisors
(Darcy Farlan, Cade Stiles & Doree Thilmony) did an outstanding job. Thank you to
all of them for their hard work. Also, Erin Traver was instrumental in helping with
all aspects of the prom. Shout out to her. We had 135 students attend prom.

Prom Royalty: King - Oliver Owusu-Brafi ~ Queen - Peyton Pate
The ACT State Testing for all juniors was on Wednesday, March 25. We had a 100%
participation rate. Juniors received their scores over Spring Break.
Jodi Kenney and I have been working with Angela McLean with The Montana
University System (MUS) to organize a community event for their Workforce
Development Listening Tour on June 18 at 1:30 pm in the TFHS Multi-purpose
Room. They hope to meet with community members and employers looking for
specific training and/or skill development needs.
The high school CTE teacher and I have been working on the Perkins Grant for the
2026-27 academic year.
We finished our final SoR Training this past Monday, April 13. Thank you to
Lindsay Franklin for all of her work organizing these valuable professional
development opportunities.
The high school staff will be helping work the home track meet on Tuesday, April 21
as well as supervising students doing clean up around the high school campus that
day.

Department- Mrs. Nichols

The Pre-Festival Concert will be Tuesday, April 14 @ 6:30pm in the HS Gym. The
Band and Choir will perform their pieces for the District Music Festival and
students who have prepared Solos/Duets will perform as well.

District Music Festival will be Friday-Saturday, April 17-18 in Missoula. Nine
students are planning on performing Solos/Duets.






Home of the Blue Hawks

Student Council- Ms. Lundberg
e Student Council sponsored a Spring/St.Patrick’s Day Dress Up Week. If students
wore green for St. Patrick’s day they could pick out a prize.
e LEvery student received a sweet treat on their locker for St. Patrick’s Day
Sponsoring a Goosechase Spring Scavenger Hunt for the week of April 13.
Student Body Elections will be held at the end of April.

Counseling - Mr. Christensen
e Rising Senior Night will be April 22 at 6:00 p.m. in the HS Library.
e Pre-ACT for sophomores will be April 27 and will last from 8:00 a.m. until lunch.

English Department - Ms. Walker

e I've been approved to teach WRIT 101 College Writing and LIT 110 Introduction to
Literature on behalf of FVCC next year for concurrent enrollment credits. The
courses will alternate with one of the two being offered every fall.

e I have not yet been approved to teach COMX 111 Public Speaking for college credit. I
am not inclined to take additional graduate courses in communications at this point
in time. However, some of my rhetoric and comp courses might be acceptable
depending on the program looked into and their transcript evaluation process.

e Public speaking will continue to be offered in the spring. We are also looking at
making Drama a year-long class, and the students could put on some skits at the
variety show in the spring.

e The adjunct pay associated with these FVCC classes will be put into the English
Department account and will primarily be used to fund field trips to plays.






Blue Hawk Athletics

Athletic Board Report April 2026
1. Our girls and boys basketball teams finished off their seasons.
a, Girls took 3rd at divisionals
i. All State: Gabi Hannum
i1, All State: Addy Deal
id. 2nd Team: Solveig Nygaard
2. A big thank you to the Pep Band and Mrs. Nichols. Their continuous
support of our sports programs has been awesome. We appreciate their
back and forth bus trips, early mornings and late nights of traveling to
come cheer on and play for our teams.
3. Spring Sports have begun for the Junior Migh and High School
a. Goif: 6 Girls, 18 Boys
b. Softball: 22
c. Track: 9 Girls, 26 Boys
d. Junior High Track: 14 Girls, 18 Boys
e. Baseball: 4
4. Coming up:
a. JH home track meet on April 17th
b. HS home track meet on April 21st
c. Gary Thompson Invite on April 23rd

Doree Thilmony
Ardivitine Nisnntar: dthilsana@Halle aeee | Wearls (AN Q7 6001
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BOARD OF TRUSTEES
MINUTES OF THE MEETING
REGULAR MEETING
March 02,2026 6:00 P.M. Board Room

A regular meeting of the Board of Trustees of Thompson Falls School District #2 was called to order by
Chairman Sandra Muster at 6:00 P.M,

The Pledge of allegiance was recited by all.

Roll Call was done; Trustees, Ryan Frields-absent, Jeneese Baxter, Jake Helvey, Sandra Muster,

Ramona Jacobson, Superintendent Bud Scully, District Clerk Stacy Milner. Visitors present are listed on
the attached list.

Public Comment- Cheryl Blakney wanted to state that the interventions the district is doing are
working and she is seeing great improvements.

Board Chairman asked if there was an adjustment to the agenda: None,

Rebecka Sawyer presented the Science Fair. Students from 5 through 8 grade did presentations to
everyone that stopped at their station. It had great attendance.

Superintendent Scully reported that the High School had a STEM night also and that the two events
wetre great family engagement and the students did an excellent job. The district has provided many
trainings for staff for the Science of Reading. Girls’ basketball is heading to divisionals this week and
wrestling competed at state last week with Westin Block placing. Superintendent Scully also reported
that the Accreditation report is filed and the renewal for federal grant management is completed.
Superintendent Sully will be attending the indian Education for All conference in Helena and the
School Administrators conference. Ray Buchanan will also be going to Helena for a Technology
conference.

Jeneese Baxter motioned to approve the consent agenda.

a. Approve minutes from February 02, 2026, regular meeting.
Approve financial report, expenditure, and payment of bills.

Approve hiring: Amy Laws, Savannah Newman, and Alicia Barrus as substitutes.
Accept Cade Stiles resignation effective the end of the 2025-26 school year.

Approve volunteer coaches; Bree Jensen, track coach, Khelsie Eichert, softball coach,
Nate Block, track coach.

Approve early graduate 25-26-2EG-8
Direct the Superintendent and Clerk to complete the MTSBA survey.
Approve hiring Lacey McCormick as High School Softball assistant coach.

oo T

= o

Jake Helvey second the motion. The vote was unanimous.

Ramona Jacobson motioned to approve the resolution of intent to levy permissive levies notice for
2026-2027, Jeneese Baxter second. The vote was unanimous.

854







Jake Helvey motioned to approve changes to job description and post Director of Maintenance
position Jeneese Baxter second, The vote was unanimous.

The next regular meeting will be April 13, 2026, at 6:00 P.M.

Adjourned at 6:15 P.M.

Respectfully Submitted, Approved on

Stacy Milner, District Clerk Sandra Muster, Board Chairman
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SANDERS COUNTY
Cash Report
For the Acuounting Period: 2/26

"

o / THOMPSON FALLS ELEMENTARY / THOMPSOR FALLS HIGH SCHOOL

Beginning Transfers
Fund/Eccount Balance Egceived in

101 ELEM GEMERAL

10100¢ CASH 590,747,60 147,570.05 0.00
110 ELEM TRANSFORTATICH

10100 casy 215,391.14 2,515.87 Q.00
112 ELEM FOOD SERVICES

10100 caAsH -71,905.35 24,171.74 0.00
113 ELEM TUITIOW

10100 CiSH 13,123,860 1,641.85 0.00
114 ELEM RETIREMENT

10100 CASH 217,821.50 423,01 n.oe
115 ELEM MISC PROGRAMS

10100 casy 119,4¢5.87 44, 789.00 0.0c
117 ELEM ADULT EDUCATION

10100 CASH 17,095.67 67.23 0.00
121 ELEM COMPENSATED ABSENCES

10100 CAsH 17,438.93 33.85 0.00
128 ELEM TECHNOLOGY

10100 CASH 27,031.53 261.76 0.00
12% FLEXIBILITY FUMD

10100 CASH 26.40 0.0% Q.00
161 ELEW BLDG RSRY

10100 CASH 231,235.87 581.07 c.00n
182 ELEM INTERLOCAL AGREEMENT

10100 CAsH 435,914,112 346,27 0.00

18¢ ELEM PAYROLL

10100 CAsH -33,921.85 0.00 438,751.42
187 ELEM CLAIMS

10100 casy 65,045.85 2.00 246,863. 60

Total Elementary 1,804,680.83 222,901.75 685,620.02

201 HS GENERAL

107.00 CASH 487,718.35 114,012.75 0.00
210 HE TRANSPORTATION

10100 CASH 130,917.98 1,617,238 0.00
213 H3 TUITION

10100 CASH 47,538.19 581.49 0.00
214 H3 RETIREMENT

10100 CASH 153,734,860 308.16 0.00
215 HS MISC PROGRAMS

10100 CASH 150,252,712 44,930.04 .00
217 HS ADULT 5DUCATION

10100 CASH 15,257,585 99.49 0. 00
218 HS TRAFFIC EDUCATION

10100 CASH 21,937.23 42.59 0,00
220 HS NON-OPERATING

10100 CASH 14,3714.80 27.91 0.00
221 HS COMPEMSATED BABSEHCES

10100 CASH 19,401.87 37.67 0.00
228 HE TECHNOLOGY

10100 CASH 24,765.9] IB1.7T 4.00

Disbursed

433, 259.8

212,441,

645,700.
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Page: 1
Report ID: L160

System: SLedger

Transfers Ending

cut Balance
175,1€3.5% 563,154,046
108,874,712 109,032,729
31,662, 16 -79,39%.17
40,046.79 4,718, 68
32,993.23 185, 321,28
G6, 624,43 97, 630,44
397.0% 16,765,786
Q.00 17,472.78
1,130.37 26,112,92
.00 26.45
G.on 231, 916. %4
0.00 436,760, 39
0.00 ~28,430,32
0,00 129,473.41
456,942,388 1,710,559,29
127,148.41 474, 582.66
60, 264,42 12,270,883
9, 887,41 38,232.27
17,922.51 141,120.2%
11,877,33 183, 205.43
397.09 14,953,95
0.00 21,979,852
0.00 14,402,73
0,00 19,439,54
1,180, 24 23,867,320







bb

03713726 SBHNDERS COUNTY

Eage: I
15:55:46 Cash Report Report ID: L160
Fcr the Acocunting Pericd: 2/26 System: SLedger
- / THOMPSOM FALLS ELEMEHTARY / THOMPSOM FALLS HISH SCHOOL
Baginning Transfers Trangfers Ending
Fund/Account Balance Peceived In Disbursed Out Balance
229 FLEXIBILITY FUND
19100 CASH 13,68 .02 0.00 0.00 0.00 13.70
260 HS BUILDING
10100 CASH 2,154,5% 4.19 0.00 .00 .00 2,188,71
261 HS BUILDING RSRV
10100 CASH 37,248,227 141.52 0.00 0.00 0.00 37,429,79
Total High School 1,110,355,67 162,084.98 .00 0.00 228,677.64 1,043,763.01
Totals 3,015,036.50 384,986.73 685,620.02 645,700,493 685, 620,02 2,754,322.30

Grand Totals 3,015,036,50 384,986.73 685,620.02 645,700.83 685,620.02 2,754,322,30
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Document# 2026-02-24 - Date 02/24/2026

Student Activity Account Transferof Funds ) o
Thompson Falls ngh School ' |

Amount Transfer From: Transfer TO
Account# Name L !Account# Name

5445.95 26100%988!0“8  329Ckssof2020
$560.70 261:Concessions | 328Classof2028
$427.84 261 Concessions | 327(Class of 2027 .
$438.41 261 Concessions ~~ ° 326'Class of 2026 P
$910.76 - 261'Concessionsw B 221 Letterman Footbail ._ '_
$440.10 _261Concessions 200 Student Councn -
$354.60  261: Concessions | _210 NHS o







Documenti)26-02-24-2 ~© Date02/24/2026

Student Actlwty Account Transfer of Funds -
Thompson Falls H|gh Schoo1

Amount Transfer From: Transfer To o
Account# Name - Account# Name _ -

$1,197.27 261'Concessions  221 Letterman Football '

$1,041.86 261 Concessions | 224!Letterman Wrestling

$1,900.58 261 Concessions 229, Letterman Golf

$355.61 261'Concessions - _”__200 Student Council -

$403.65 261 Concessions | 210 NHS

Reason for Transfer: Winter Concesslons Profit Sharing .

Approval: Principal

la
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a7l

e urhoRR DIVISIOH OF ELACAR BANK

PO Box 4506
Missoula, MT 59806

e

142056-04B**000356

THCMPSON FALLS SCHOCL DIST 2
HIGH 8CHOOL ACCOUNT

206 HALEY AVE

THOMPSON FALLS MT 50873-8505

Summary of Amﬁuntg

( @ Customer Service:

E 406-728-3115

[;P Website:

www fsbmsla.com

f

I Account Type Account Number Ending Balance {

‘ BUSINESS INTEREST CHECKING KEXKKH3285 $69,451,18 |

| 3MONTHCD XXXXXX1063 52001591 |

£
statement of Account
Account Title: THOMPSON FALLS SCHOOL DIST 2
HIGH SCHOOL ACCOUNT

Statement Dates 2/02/26 to 3/01/26 (28 days)

BUSINESS INTEREST CHECK?N@ XX)OO(XBE%S

P e - - N
Previous Balance $77,102 41 Average Ledger $74,066.83 ‘
Deposits/Credits {7} $6,713.20 Average Collected $74,066.83 |
Checks/Debits (36) $14,365.00 Interest Earned 50,57 l
Service Charge $0.00 Annual Percentage Yield Earned 0.01% 5
Interest Paid §0,57 2026 Interest Paid 51,15 |
Ending Balance $65,451.18 |

{;I: A 5 B

{3} Transaction Activity

Date Description Debits Credits Balance

2/02  CHECK 14742 -$192.32 $76,910.09

2/03  CHECK 14738 515232 §76,757.77

2/04 Montenain 10135 CTX  HS Activity 042000019554004 $112.00 $76,869.77

2/04  CHECK 14728 -$479.00 $76,390.77

2/04  CHECK 14739 -$152.32 $76,238.45

2/05 Montanaln 10139 CTX  HS Activity 042000014951060 $8.00 $76,246.45

2/06 DDA Reqular Deposit $830,10 $77,076.55

2/06 DDA Regular Deposit $3,244.10 $80,320.65

2/06 CHECK 14724 -$333.72 £79,986.93

Member N







i

®

Transaction Activity

= O

Date Description Debits Credits Balance
2/06  CHECK 14734 : -$448.72 $79,528.21
2/06  CHECK 14737 -5293.72 $79,244.49
2/06  CHECK 14749 -$154.24 $79,090.25
2/09  CHEcK 14747 -$1,323.50 §77,766.75
2/09 CHECK 14748 : -$304.04 §77,462.71
2/09  CHECK 14752 -$194.24 $77,268.47
2110 CHECK 14746 -$239.95 57702851
2110 CHECK 14753 -$30.90 $76,997.61
2111 Montanaln  10155CTX  HS Activity 042000010234949 $132.00 $77,120.61
2712 \isA PAYMENT WEB miinet stacy 043000094574748 -$2,775.14 $74,354.47
213 CHECK 14741 ~$192,32 $74,162.15
213 CHECK 14745 -$1,464.34 $72,697.81
2113 CHECK 14762 -$147.52 $72,550.29
217  CHECK 14707 : -$30.00 $72,500.29
2/17  CHECK 14716 -5152.32 $72,347.97
217 CHECK 14751 -$194.24 $72,153.73
2117 CHECK 14760 -$267.92 $71,885.81
217 CHECK 14764 . -$98.24 $71,787.57
2/18 DDA Regular Deposit $2,363.00 $74,150.57
2018 CHECK 14717 -$152.32 $73,098.25
218 CHECK 14754 -596.00 $73,502.25
2118 CHECK 14757 -$350.00 $73,552.25
2120 CHECK 14766 -§22.90 $73,529.35
2/23  CHECK 14759 -$288.00 $73,241.35
2/23  CHECK 14767 -5109.84 $73,131.51
2124 CHECK 14689 : -5400.00 $72,731.51
2/25  CHECK 14761 ~$258.04 $72,473.47
2/25  CHECK 14769 -$169.24 $72,304.23
2/25  CHECK 14771 -$344,04 $71,960,19
2/25  CHECK 14776 -$609,30 $71,350.89
2/26  Montanaln 10193 CTX  HS Activity 042000013894754 $24,00 $71,374.89
2/26  CHECK 14772 519234 $71,182.55
2126 CHECK 14774 : ~$388.35 $70,794.20
2/26  (CHECK 14775 -$1,343.59 $69,450.61
3/0t  Interest Deposit $0.57 $69,451.18
SUMMARY BY CHECK MUMBER

Date Check No Amount Date Check No Amount
A8 4689 $400.00 203 (S 31,464.34
Y 520 $90.00 200 VTS §239.96
207 WG T $152.32 2000 W47 $1,323,50
208 |4 $152.32 2409 Ve $304.04
206 W $333.72 s 749 $154,24
204 s o $479.00 27 VY $194.24
206 W34 r 344872 2009 W42 $194.24
206 2 $293.72 200 VA5 $30,90
2003 14738 315232 N8 e $96.00
2/04 14739 $152,32 218 VST X $350.00
23 4741 x $192.32 223 W9 x 5_2_&_33:0:0
202 14742 $192.32 a7 14760 $267.92

e
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Date 02/06/26 CheckNo Amount $830.10 Date 02/06/26 Check No Amount 53,244,170
r REFOSIF T e
M I E [ L THOMPSON FALLS HiGH SGHO0L : B
S ! KWIE'EEY(\J:W TG EFER 014683
= E —_— THOMESORIFA | R, VT 20814
i 7 I i e GEGERC,
& I IGE?B 13rinfag
S{1E M -
§ o . p Four Kupina eilars sid sare Saate FRITHI Jae0tnT
EESE Jal o) ool Fialelslsl=lnl2 | alnls ol o slo s A Remacuweon. )
WiLL SR wanr
i) ma:lsetm , iy CHA WLASSIO WRERTLEHC TRORBRY
el s e300 | B g e
bR AL V7 b h GASAT TALLE. HT BTADS )
‘bd
SRR A T 7163;#\* T e AR R AT ‘-‘mﬁ%&iﬁ
Date 02/18/25 Chack No Amount $2, 363 00 Date 02/24726 Check No 14689 Amount $400.00
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Elem/JH SAA Balances |
Last Balanced 03/19/2026

# Accounts ’ Balance

‘ 10 Elem/.ifm-.lf_ki_“ ' 8 97481
_1slChidron's Theater | " §84551)

35 Elem Student CounCII $2,345.89
400} JH Athletics © $2,68630°
210 JH Student Council
0 Classof200
331 Class 0f203f
898! Mlsc Earnlngs -
Bank Balance $105036?
‘_MII’IUS Outstanding Balance __M'  $35.00

Batanco” §10,538.07
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PO Box 4506
Missoula, MT 59808
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. 1420566-048*000355
g THOMPSON FALLS SCHOOL DIST 2
% ELEMENTARY ACCOUNT
206 HALEY AVE
THOMPSON FALLS MT 59873-8505

( Customer Service:

{ 406-728-3115

2 Website:

www.fsbmsla.com

Statement of Account

Account Title: THOMPSON FALLS SCHOOCL DIST 2
ELEMENTARY ACCOUNT

Statement Dates 2/02/26 to 3/01/26 (28 days)

BUSINESS INTEREST CHECKING - X000XX3760

Ef Previous Balance £16,628.27 Average Ledger $12,511.10 ]
I Deposits/Credits (5) $578.00 Average Collected $12511.00 |
| Checks/Debits (2) $6,667.70 Enterest Earned £0.10 i
i Service Charge $0.00 Annual Percentage Yield Earned 0.01% |
| Interest Paid 50.10 2026 Interest Paid $0.10 [
. Ending Balance $10,538.67 i
- PN — /
(3) Transaction Activity
Date Description Debits Credits Balance
2/04  Chargeback/Return Deposit ltem -584.00 $16,544.27
2/10 DDA Regular Deposit $84.00 $16,628.27
212 VISA PAYMENT CCD  043000094574512 043305139477942 -$6,583.70 410,044.57
2/18 DDA Regular Deposit $101.00 $10,145.57
2/18  Montanaln 10170 CTX  Cost of Sale 042000011137906 $120,00 $10,265.57
2/20 Montanaln 10178 CTX  Cost of Sale 042000013108865 $37.00 $10302.57
2/27  Montanain 10197 CTX  Cost of Sale 042000018754122 $236.00 $10,538.57
3/01  Interest Deposit $0.10 $10,538.67

Interest Rate Summary

Date Rate
2/07 0.01%

Member M,







DEPCHT
TIORET

e

g T AT AGT
find

] 173
TIDMASOH FM48, 4T SR

7

)

5

aL.] !

Y i
. ....'.....e==|u=|=eus==n 3
ELEMENTARY SYUDEHT
ADTIVIEY ACCOUNT

R sz

i B R I T

-

Armizla

;

bl CALF,
WHEOTT R AL
LS5

TeS

g ENILE GALETTOTM
ST 2

F100

e

LT SR A e p AR X

CEPY!
feRe §
u i
S| (S —
o
\ ! e
HE
g1l e
B H iy
AURBIEIEL [ |dalolul ofululelelololelol bely olnlzlalaVain|n]s| sPHRA reommovne
ELEWEyARY BTUDENF
ACTIVTIY ACCOUHT

& el 9100

t |

2k
rmars sa

Date 02/10/26

Check No

Amount 584.00
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United States Forest Anaconda Job Corps 1384Foster Creek Road
Department of Service Anaconda, MT 59711
Agriculture 400-563-8700

12 February, 2026

RE: MOU Agreements

To Whom it May Concern:

Enclosed is the current MOU agreement to. be signed between Anaconda Job Corps and Montana
School Districts. Please have a representative from your district sign the enclosed docu,ent and return
the executed agreement to us for our files. Please sent it in care of Kim Richards, Academic Instructor,
to the above address if mailing or email directly to richards kim@jobeorps.org. If you have any
questions or concerns, please notify Kim at (406)-563-8706. Thank you for your effort and attention to
this matter,

Sincerely,

/81 Kinmv Richawrdy

Kim Richards
Teacher
Anaconda Job Corps

Ce: Matthew Couch, AJCCC Center Directer

%
Caring for the Land and Serving People Printed on Recycied Paper V.@






MONTANA JOB CORPS AND MONTANA SCHOOL DISTRICTS

INTERLOCAL COOPERATIVE AGREEMENT

This Memorandum of Understanding {MOU} is entered into as of this 7 2 day of

E{:i)fﬂﬁ f’gz, ~ 2026 _.-between the Montana Anaconda Job Corps Center and the Trustees of
’@mry falls

School District.

WHEREAS, the local governments are authorized to enter into an interlocal agreement pursuant to Title
7, Chapter 11, Part 1, M.C.A. {the-“Interlocal Cooparation Act), to make the most efficient use of thelr
powers by enabling them to cooperate with each other on a basis of mutual advantage and thereby to
provide services and facilities in a manner and pursuant to forms of governmental organization that will
accord best the geographical, economic, population, and other factors Influencing the need and
development of local communities; and between the above-mentioned parties.

OBIJECTIVE:

Montana Job Corps Centers may provide educational and vocational services to eligible youth to
supplement the districts educational programs,

SERVICES TO BE PROVIDED:;

Mantana Job Corps centers agree to provide academic, vocational, and social skills training to quailfied
students. Credits earned will be reparted to the district. Credits earned will be counted toward

graduation requirements. If sufficient credits are earned, the student may choose to receive his/her high
school diploma from the district.

Montana Job Corps Center must be accredited by Cognia {formerly Advance Ed. and Northwest
Association of Schools and Colleges), meet CCSS and NGSS standards, and Instructors must have either a
current and appropriate Montana Secondary certification or Vocational certification,

This is a reciprocal agreement between Jab Corps Centers and the school district.

HOW COSTS WILL BE FUNDED:

lob Corps étudents are funded through the Department of Labor, Employment and Training
Administration. There is no cost to students or school district,

The district of residence is not responsible for transportation costs.

Any Montana student who chooses to receive educational and/or vocational services at a Montana Job
Corps center must be enrolied in his/her school district of residence for purposes of calculating average
number belonging (ANB).

B e AP AR o v st o







METHOD OF REFERRING:

Montana school districts may refer candidates to the Job Corps Admission and Placement Counselos.
The Montana Job Corps Admissions Counselor will determine eligibility and the optimum center
placement within the Department of Labor, Region IV. The indlvidual student’s vocatfonal and academic
needs are taken into consideration in this placement,

ROLES AND RESPONSIBILITIES:

This cooperative agreement applies only to those students who are legally enrolled in their school
district of residence.

The cooperating school district will review and approve the attained credits offered at the Montana Job
Corps center prior to the student’s enrollment in this program; to include Transformational Learning
opportunities/credits at the district’s discretion,

Montana Job Corps centers provide academic, vocational and social skills tralning preparing students for
future employment success through our Career Development Services System.

If a student does not wish to receive a diploma from his/her home high school, he/she will recelve the
diploma from the individual Montana Job Corps center upon graduation.

DURATION OF INTERLOCAL COOPERATIVE AGREEMENT:

The interlocal cooperation agreement Is effective on the of 2026 and shall
terminate on the 30" day of June 2027. Either party to this MOU may request modification. Either
partner may withdraw, giving written natice of its intent to withdraw thirty (30) days prior to the
ensuing fiscal year of operation.

CONDITIONS OF PARTICIPATION:

Students must meet the Department of Labor guidelines and standards for enrollment in Job Corps,
Once enrolled, students must maintain Degartment of Labor and Center standards for continued
enrollment in the program.

It is understood and supparted by all parties that the Job Corps Program has a zero-tolerance policy
concerning violence and drug use. Students must test drug free within 45 days of enrollment into Joh
Corps. Itis understood that any drug related incident, positive drug test, or violent incident on or off the
Center may be grounds for termination from the program, subject to Department of Labor and Center

policy.

The terms of this agreement will be discussed with each student before they enter into the program by
both the school district and the center.







Students who have coverage by medical card, insura nce, or through the school or other programs will
continue to receive and utilize said coverage. All other medical and dental coverage will be provided by

the Center in accordance with Department of Labor guidelines and with the coordination of the Center's
wellness staff.

 aad

Neither the Montana Job Corps norjﬁq{ﬂnhus district shall discriminate, in violation of law,
against any citizen for the provision of services based uporn race, ancestry, color, physical or mental
disability, religion, national origin, sex, age, marital or familial status, creed, ex-offender status, physical
condition, political belief, public assistance status or sexual orientation, gender identity, or expression.

The parties will not be liable for any damages proximately resulting from the negligence or wrongful acts
or omissions of the other parties’ employees or agents in the petformance of this agreement. Each party
shall indemnify, defend, and save harmless the other party from any such damage of liability.

In no event shall this Agreement be construed to impose any obligationon _TFE P S orit's
employees, other than those require by law.

In WITTNESS WHEROF, the parties hereto have caused the Agreement to be executed on the
tatest date noted below

SIGNATURES:

Chairgerson of the Board of Trustees Name of School Date

2fz]26

Anaconda Center Director Date

el
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Professional Development 2026-27

June
June 10

June 11

June 12

August TBD
TBD
TBD

TBD
August 13

August 14

August 17 (All Staff) TDD 8 Hrs

August 18 (All Staff) PIR 6 Hrs

August 18 (All Staff) TDD 8 Hrs

August 20 (Al Staff) PIR 6 Hrs

September 16

October 15-16 (Cert K-12) PIR 12 Hrs

October 26 (Cert K-12) PIR 3 Hrs
October 29 (Cert K-12) PIR 3 Hrs
October 30 (Cert K-12) PIR 3 Hrs

November 9-10
November 11-12

November 13 (All Staff) PIR 6 Hrs
November 17
November 18

January 18 (All Staff) TDD 8 Hrs
January 28-29

~ 8:00-8:30

Mandt Training

SoR - Student & Class
Engagement 8-3

Paras/Teachers 7th recertification

SoR - Writing Revolution
8:00-3:00

Mandt Training - TBD For
new Paras

Special Education Teachers
CPR

Special Education Teachers -
Paperwork Training

Mentor/Protege Trainings Lunch Provided

Protege work in classrooms
- optional

|Breakfast/Socialize 8:30
Introductions of New Staff -
Welcome Back

5 12:00-4:00 4
12:00 Lunch hours Love &
Prov_ided Logic

6:00 Parent Love & Logic

6:00 District BBQ &
Potluck @ Power Park
(District provides
burgers/soda/water)

SoR - Vocabulary
12:00 Lunchon |Strand Day1
your own 1:00-3:00

SoR - Vocabulary Strand Day
118:00-12:00

'Al - MTDA 8:00-10:00 - Might
'need fo be 8/20 depends on
their prior commitments to
|other districts

Billi-SSoM
Standards based
grading 1:00-4:00

|EFA ?7??

Lunch Provided

10:00 - 12:00

Safety

VideosMork in  12:00 Lunch on
classro_ol_'ns ‘your own

8:00-9:00 Principals meet
with all staff

 Joslyn virtual planning with HS

ELA/SS all day

MFPT Education Conference
Days - No School

K-12 Recordkeeping 4-7pm
K-12 Parent Teacher
Conferences 5-8pm

K-12 Parent Teacher
Conferences 8-11am

all day Joslyn onsite
all day Tayna onsite

SoR - K-6 Foundations of
SoR & Disciplinary literacy, EIS or

planning, teacher talk TBD  collaboration

7-12 8:00-12:00 1:00-3:00

K/1 teachers Standards

Based Grading--Billi Taylor  8:00-3:00 subs needed
2/3 teachers Standards

Based Grading--Billi Taylor  8:00-3:00 subs needed

This day would be reserved for: grading, collaboration, data segregation, RTI and interventions
all day Joslyn onsite colli pd extended day on Friday?



February 15 (All Staff) TOD 8 Hrs

all day

;S-O-R - Vccabuiarv Strand Day
2 8:00-4:00

iTayna onsite

February 16-17 -

K-z teachers Standards Basedf ’

Grading--Billi Taylor
all day

‘4hours
Joslyn onsite

subs needad

April 56

alday Tanya onsite




TRANSPORTATION SERVICE AREA AGREEMENT
BETWEEN
NOXON SCHOOL DISTRICT
AND
THOMPSON FALLS SCHOOL DISTRICT

This agreement made and entered into by and between NOXON SCHOOL DISTRICT,
hereinafier referred to as “NOXON” and THOMPSON FALLS SCHOOL DISTRICT, hereinafter
referred to as “THOMPSON FALLS”,

1. TERM: NOXON and THOMPSON FALLS agree that, for the safety and welfare of the
students they serve, they will permit each other’s buses to enter into their respective transportation
service areas to permit the buses to pick up, drop off and turn around in a safe manner for a period of
one (1) school year, beginning August 1, 2026, and ending June 30, 2027.

2. SERVICE AREAS: NOXON agrees to permit buses from THOMPSON FALLS to enter its
territory to pick up, drop off and turn around at the Local Store, a business located in Trout Creek,
Montana, which is part of the NOXON transportation service area. THOMPSON FALLS agrees to
permit buses from NOXON to enter its transportation service area to pick up, drop off and turn their
buses around at the White Pine Cemetery, which is part of the THOMPSON FALLS transportation
service area. All school buses shall in all respects fully comply with the provisions, requirements,
rules and regulations of the State Highway Patrol and the State Department of Transportation
permitting operation of the vehicle as a school bus as set forth in MCA §§ 20-10-101, 20-10-102, and
20-10-104 and in the Office of Public Instruction's booklet on minimum standards for school buses.

3. NO WAIVER: This Agreement does not constitute a waiver by either District of the authority
to preserve the right to grant or withdraw permission of any other school district to enter their
transportation service areas.

4. ASSIGNMENT: This Agreement shall be binding upon the parties and their respective
successors and assigns. Neither party shall assign its interest in the Agreement without the prior
written consent of the other party, which shall not be unreasonably withheld. Fither party may -
condition its prior written consent on the inclusion of reasonable additional contract language in the
Agreement to protect its interests,

5. EXTENSION AND MODIFICATION: The parties hereto may extend or otherwise modify
the terms of this Agreement in whole or in part as circumstances may justify by mutual written
agreement. Such modifications may be made in letter form and shall have the same force and effect as
a formal addendum or amendment if executed by duly authorized representatives of the parties.

6. ENTIRE AGREEMENT: This contract shall constitute the whole agreement between the

parties and shall supersede any prior verbal or written agreement or understanding related to this
transaction.

IN WITNESS WHEREOF, the parties hereto have caused this agreement to be executed by the
signatures and dates below:




NOXON SCHOOL DISTRICT

Chairman of the Board of Trustees Date

THOMPSON FALLS SCHOOL DISTRICT

Chairman of the Board of Trustees Date

ATTESTED TO BY:

By:
Clerk of the Board of Trustees of the Noxon
School District

ATTESTED TO BY:

By:
Clerk of the Board of Trustees of the
Thompson Falls School District




| /O
THOMPSON FALLS PUBLIC SCHOOLS

Bud Scully Len Dorscher Rebecka Sawyer Jodi Morgan
SUPERINTENDENT K- 8 PRINCIPAL 7- 8 SUPERVISING TEACHER HIGH SCHOOL PRINCIPAL
406.827.3323 406.827.3592 406.827.3593 406.827.3561
bscully@tfalls.org Idorscher@tfalls.org rsawyer@ffalls.org jmorgan@ffalls.org
4/15/26

Mr. Scully:
Please accept this ation to offer contracts to the following certified K-8 staff
members for the 2

Tenured
- Rebecka Sav
- Sierra Lilly"
- Amy Gilbert:.

Lisa Mickelso
- Sarah Naegeli
- Karli Thomas

Kaela Burge

Non-Tenured: ;
- Angie
- JulieD

- Lacey Scharfe’ ™
- Montana Franks
- Britney McCormack
- Jessica Spangler

- Faith Wagoner

-

Sincerely,

g___—_-—_—'—__,_,
Len Dorscher, K-8 Principal

School District No. 2 S
206 Haley Ave. W Facebook  Www.thompsonfalls.net
Thompson Falls, MT 59873 www.facebook.com/ThompsonFallsSchools






THOMPSON FALLS PUBLIC SCHOOLS

Bud Scully Len Dorscher Rebecka Sawyer Jodi Morgan
SUPERINTENDENT K-8 PRINCIPAL 7 -8 SUPERVISING TEACHER HIGH SCHOOL PRINCIPAL
406.827.3323 406.827.3592 406.827.3593 406.827.3561
bscully@tfalls.org Idorscher@tfalls.org rsawyer@tfalls.org jmorgan@tfalls.org

Date: April 15, 2026 :

To: Thompson Falls S_c_hﬁ'u,f District Board of Trustees
From: Jodi Morgan, HS Priht’:ip W

Re: 2026-27 Teacher Contracts |

Please consider my recommendafion to offer contracts for the 2026-27 academic year to the
following employees: '

Tenured : Non-Tenured
Rob Christensen Chris Hart
Darcy Farlan Jodi Kenney

Trenna Ferris
Micah Grossberg
Bill McGuire
Jake Mickelson
Brittany Nichols
Eric Nygaard
Katrina Nygaard
Doree Thilmony

Jeri Walker

School District No. 2 T
206 Haley Ave. W Facebook www.thompsonfalls.net

Thompson Falls, MT 59873 www.facebook.com/ThompsonFallsSchools






