
Class A B C D E F G

Step BA BA<24 BA +24 BA + 36 BA + 48 BA + 60 BA + 72

1 66,018       66,018       66,018    69,618    73,506     77,395     81,280     

2 66,018       67,710    71,604    75,504     79,384     83,271     

3 66,018       69,703    73,588    77,482     81,370     85,256     

4 67,801       71,686    75,580    79,465     83,356     87,243     

5 69,786       73,671    77,560    81,452     85,339     89,222     

6 71,776       75,656    79,554    83,437     87,331     91,218     

7 73,759       77,648    81,535    85,427     89,313     93,201     

8 75,748       79,637    83,525    87,412     91,303     95,190     

9 77,731       81,625    85,509    89,398     93,286     97,177     

10 79,722       83,609    87,497    91,384     95,275     99,160     

11 85,594    89,483    93,373     97,260     101,147   

12 91,473    95,356     99,249     103,136   

13 97,342     101,230   105,117   

14 -          103,212   107,105   

15 -          -          109,091   

17 99,325     105,204   111,080   

19 101,317   107,189   113,068   

21 103,306   109,178   115,055   

23 117,356   

25 119,699   
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Effective 07/01/2025 2.40% COLA (Board Approved:  11/18/2025)

Bargaining Unit Members hired beginnning 18-19 school year shall be given year-to-year credit for 

experience inside and outside of the District at the time of initial placment on the salary schedule.

Unit coursework must be upper division or graduate level - no units from community college will be 

accepted for salary advancement.

To progress beyond Class “B”, teacher must possess a “regular” teaching credential (emergency 

permits, internship credentials do not qualify as “regular” credentials).

Only one Masters stipend will be paid per teacher. Only one Doctoral stipend will be paid per 

teacher. 

Blended Program credential holders will be placed on Column C (24 units) as documented on the 

transcript.  After initial hire date, units completed by teacher will be used for column progression 

and must be upper division.

SALARY SCHEDULE
2025-2026 at 185 Days

 2.40% COLA Effective 07/01/2025

Masters Degree Stipend:  $1,605

Doctoral Degree Stipend:  $2,000

No units will be counted for salary advancement which were taken by a teacher before earning a 

B.A.


