
  

                                                                                                                                          
PERSONNEL COMMISSION  

AGENDA 
 

Thursday, April 16, 2026 
 

CLOSED SESSION 
3:45 p.m. 

Human Resources Conference Room, Building B 
 

REGULAR MEETING  
4:30 p.m.  

Board Room, Building A 
 

Classified Employees 
in PARTNERSHIP with EDUCATION 

Personnel Commission 
1966 – Present 

 
 

PERSONNEL COMMISSION: 
Bob Ewing, Chair 

Lance Bidnick, Vice-Chair 
Daniel P. Gooch, Member 

 
 
 
 
 
 

Regular Personnel Commission meetings are livestreamed and/or recorded and can be 
viewed on the District’s YouTube channel:  Ocean View School District - YouTube 

 
 

OCEAN VIEW SCHOOL DISTRICT 
 

https://www.youtube.com/@ovsdvideo/streams
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PERSONNEL COMMISSION MEETING AGENDA 
 

THURSDAY, APRIL 16, 2026 
 

CLOSED SESSION: 3:45 p.m. 
HUMAN RESOURCES CONFERENCE ROOM, BUILDING B 

 
OPEN SESSION: 4:30 p.m. 

BOARD ROOM, BUILDING A 
 

Personnel Commission meetings are livestreamed and/or recorded and can be viewed 
on the District’s YouTube channel:  Ocean View School District - YouTube 

 
   
1. CALL TO ORDER TIME: ____________p.m.  

    
2. ROLL CALL   
    

3. CLOSED SESSION: The public is invited to comment on the identified items listed under “Closed 
Session” prior to the adjournment to Closed Session. All public comments shall be limited to three 
minutes per person. 

    
 A. Government Code § 54957 and 54957.1: Personnel matters: Executive Director, Human 

Resources performance evaluation 
    

4. MINUTES:  (ACTION) 
A. Approval of Closed Session meeting minutes of March 12, 2026. Moved: 

Second: 
Vote: 

___  
___  
___ 

    
5. ADJOURNMENT OF CLOSED SESSION TIME: ___________ p.m. (ACTION) 
   Moved: 

Second: 
Vote: 

___  
___  
___ 

    
6. RECONVENE TO OPEN SESSION AND    
 CALL TO ORDER TIME: ___________ p.m.   
    

7. ROLL CALL   
    

8. PLEDGE OF ALLEGIANCE   
    

9. REPORT OUT OF CLOSED SESSION  
   

https://www.youtube.com/@ovsdvideo/streams
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AGENDA FOR THE PERSONNEL COMMISSION MEETING – APRIL 16, 2026 – PAGE 2 

  
10. COMMUNICATIONS 

  
 A. WRITTEN COMMUNICATIONS TO THE PERSONNEL COMMISSION 
  
 B. PUBLIC COMMENTS: Personnel Commission meetings will be held in-person and are open to 

the public. The Personnel Commission welcomes comments or concerns on any item within the 
jurisdiction of the Personnel Commission. If you wish to address an item on the agenda, please 
indicate when, at this point, or at the time the agenda item is discussed. No action may be taken 
on comments of off-agenda items unless specifically authorized by law.  

 

 
 Speakers wishing to address the Personnel Commission after the first public comments will 

have an opportunity to do so during “Second Public Comments” later in the meeting. All public 
comments shall be limited to three minutes per person.  

  
11. MINUTES:  (ACTION) 

A. Approval of Regular meeting minutes of March 12, 2026. Moved: 
Second: 
Vote: 

___  
___  
___ 

   
12. CONSENT CALENDAR:  (ACTION) 

Moved: 
Second: 
Vote: 

___  
___  
___ 

A. JOB DESCRIPTION REVIEWS/REVISIONS 

   There are no job description revisions requiring approval at this time.  
      

 B. ELIGIBILITY LISTS   
  1. 2025-78 Speech and Language Assistant  
  2. 2025-79 Early Learning Instructional Assistant  
  3. 2025-80 ALC Attendant  
  4. 2025-81 Universal Instructional Assistant  
  5. 2025-82 Groundskeeper I  
      
 C. CLASSIFIED ACTIVITY LISTS  
  1. March 10, 2026  
  2. March 24, 2026  
    
 D. CLASSIFIED RECRUITMENT UPDATE  
    
 E. ADVANCE STEP PLACEMENT NOTIFICATIONS  

 
13. NEW COMMISSION BUSINESS 

 
 A. PROPOSED PERSONNEL COMMISSION BUDGET 2026-2027 – 

PRELIMINARY DRAFT – FIRST READING AND DISCUSSION 
(FIRST READING 

& DISCUSSION) 
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AGENDA FOR THE PERSONNEL COMMISSION MEETING – APRIL 16, 2026 – PAGE 3 
    
14. OTHER COMMUNICATIONS 

    
 A. SECOND PUBLIC COMMENTS 
    
 B. COMMISSIONER REPORTS   
  
 C. EXECUTIVE DIRECTOR AND STAFF REPORTS          
  

15. 
 

ADJOURNMENT    TIME:    p.m. (ACTION) 
  Moved: 

Second: 
Vote: 

___  
___  
___ 

 
 
A copy of the Personnel Commission agenda is posted on the District’s website - Personnel Commission Agendas and Minutes - Ocean View 
School District 72 hours prior to the start of a regular meeting, and 24 hours prior to the start of a special meeting.  
 
Agenda items must be submitted in writing to the Executive Director, Human Resources, no later than the end of the working day seven 
days preceding the next Commission meeting. Items submitted less than a week before the scheduled meeting date may be postponed to a 
later meeting in order to allow sufficient time for consideration and research of the issue.  
 
Persons requiring accommodation in order to view the agenda or participate in the meeting may make the request for accommodation by 
contacting the Personnel Commission Office at 714-847-2551, extension 1400 at least 48 hours in advance of the meeting. (Government Code 
54954.2 (a)1). 
 

 

https://www.ovsd.org/departments/hr/the-personnel-commission/personnel-commission-agendas-and-minutes
https://www.ovsd.org/departments/hr/the-personnel-commission/personnel-commission-agendas-and-minutes


OCEAN VIEW SCHOOL DISTRICT 
Regular Closed Session Personnel Commission Meeting Minutes 

March 12, 2026 

CALL TO ORDER The March 12, 2026, Regular Closed Session meeting of the Personnel Commission was 
called to order at 3:52 p.m. 

ROLL CALL Commissioners Ewing, Bidnick, and Gooch were present. Dr. Scott Jensen was also 
present.  

APPROVAL OF 
MINUTES  

Motion by Commissioner Gooch to approve the minutes of the February 18, 2026, Regular 
Closed Session Meeting. 

Seconded by Commissioner Ewing and carried with a 2:0 vote. Commissioner Bidnick 
abstained from the vote.  

COMMISSION BUSINESS 

INFORMATION/ 
ACTION ITEMS 

The Personnel Commission met regarding: 

A. Discussion of appointment of employees and employee termination, evaluation of
employee performance, complaints or charges against employee, and other
personnel matters pursuant to Government Code § 54957 and 54957.1.

1. Personnel matters: Public Employee Discipline/Dismissal/Release

ADJOURNMENT Motion by Commissioner Gooch to adjourn the March 12, 2026, Closed Session Meeting 
at 4:23 p.m. 

Seconded by Commissioner Bidnick and carried with a 3:0 vote. 

_______________________________________ 
 Executive Director, Human Resources  
 Secretary to the Personnel Commission 

_______________________________________ 
Date 
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OCEAN VIEW SCHOOL DISTRICT 
Regular Personnel Commission Meeting Minutes 

March 12, 2026 

CALL TO ORDER Commissioner Ewing called the March 12, 2026, Regular Personnel Commission 
Meeting to order at 4:30 p.m. 

ROLL CALL Commissioners Ewing, Bidnick, and Gooch were present. 

STAFF MEMBERS 
PRESENT 

Dr. Scott Jensen, Executive Director, Human Resources; Michelle Eifert, Personnel 
Assistant; Diana Flores, Associate Personnel Analyst; Lorena Aceves, Human 
Resources Administrator; Janet Barajas, Administrative Assistant. 

PLEDGE OF 
ALLEGIANCE  

Diana Flores led the pledge of allegiance. 

REPORT OUT OF 
CLOSED SESSION 

There was nothing to report out of closed session. 

WRITTEN 
COMMUNICATIONS 

There were no written communications to the Personnel Commission. 

FIRST PUBLIC 
COMMENTS 

There were no comments from the public. 

APPROVAL OF 
MINUTES 

Motion by Commissioner Gooch to approve the minutes of the February 18, 2026, 
Regular Personnel Commission meeting. 

Seconded by Commissioner Ewing and carried with a 2:0 vote. Commissioner Bidnick 
abstained from the vote. 

CONSENT 
CALENDAR 

The following items were received on the Consent Calendar. 

A. Job Reviews and Revisions
There were no job description revision requiring approval at this time.

B. Recruitment and Testing – Eligibility Lists
•2025-70 Custodian  
•2025-71 Instructional Assistant – ABA 
•2025-72 Maintenance HVAC Mechanic 
•2025-73 Cook – 11 Months  
•2025-74 Universal Instructional Assistant 
•2025-75 Noon Duty Supervisor 
•2025-76 Child Care Program Facilitator 
•2025-77 Instructional Assistant – ABA  

C. Classified Activity Lists
The Personnel Commission received the Classified Activity Lists that were
approved by the Board of Trustees at their meetings of February 10, 2026, and
February 24, 2026.

D. Classified Recruitment Lists
The Personnel Commission received the most current update of classified
vacancies and recruitments.
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MINUTES OF THE MARCH 12, 2026 PERSONNEL COMMISSION MEETING – PAGE 2 

CONSENT 
CALENDAR 
(CONTINUED) 

E. Advance Step Placement Notifications
The Personnel Commission received the advance step placement notifications that
were approved by the Executive Director.

Motion by Commissioner Bidnick to approve the Consent Calendar. 

Seconded by Commissioner Gooch and carried with a 3:0 vote.  

NEW PROPOSED 
CLASSIFICATION: 
BUS DRIVER/ 
DELEGATED 
BEHIND-THE-
WHEEL TRAINER  

Dr. Jensen explained that a new job classification for Bus Driver/Delegated Behind-the-
Wheel Trainer is before the Commission for review and approval.  

To best support the District for the upcoming school year, the District looks to expand 
and expedite the pipeline of qualified school bus drivers by recruiting and training 
additional Bus Driver trainees. Currently, the training program is managed by a single 
transportation instructor within the District, creating a significant workload. This 
proposed classification would serve as a behind-the-wheel support role, assisting with 
key training responsibilities under the direction of the instructor. This added capacity 
will help ensure timely certification of new drivers and support the recertification of 
current drivers as their licenses come up for renewal. 

Motion by Commissioner Gooch to approve the new classification of Bus 
Driver/Delegated Behind-the-Wheel Trainer. 

Seconded by Commissioner Bidnick, and carried with a 3:0 vote. 

JOB STUDY 
PRESENTATION 

Dr. Jensen shared a slideshow presentation explaining the rationale and process the 
task force will follow in implementing the classification and compensation job study that 
is currently underway.  

SECOND PUBLIC 
COMMENTS 

There were no comments from the public. 

COMMISSIONER 
REPORTS 

Commissioner Gooch had nothing to report.  

Commissioner Bidnick congratulated all the Classified School Employees of the Year. 

Commissioner Ewing announced the next meeting of the Personnel Commission is 
scheduled for April 16, 2026.  

DIRECTOR AND 
STAFF REPORTS 

Dr. Jensen thanked the Human Resources staff for the great work they are doing. He 
also wished everyone a happy spring recess which would be coming up shortly.    

Michelle Eifert shared additional information about Classified School Employee of the 
Year, mentioning that Fidel Jacobo Ayala, Lead Food Service Worker at Hope View, 
was selected by the County Office as their pick in the category of Food and Nutrition 
Services. A full page ad in the Orange County Register will come out the week of May 
18, highlighting all the nominees. Fidel will now move forward to the State level 
competition.  
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MINUTES OF THE MARCH 12, 2026 PERSONNEL COMMISSION MEETING – PAGE 3

ADJOURNMENT Commissioner Ewing asked for a motion to adjourn. 

Motion to adjourn by Commissioner Gooch. 

Motion seconded by Commissioner Bidnick, and carried with a 3:0 vote, at 4:45 p.m. 

Executive Director, Human Resources 
Secretary to the Personnel Commission 

_______________________________ 

Date 

_______________________ 
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OCEAN VIEW SCHOOL DISTRICT 
PERSONNEL COMMISSION 

Memo 
TO: Personnel Commissioners 

FROM: Michelle Eifert 
Personnel Assistant 

DATE: April 16, 2026 

SUBJECT: Agenda Item No. 12:B – ELIGIBILITY LISTS 
_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ 

Background Information 

The following eligibility lists are for ratification or approval. These lists are confidential within the meaning of 
Education Code Section 45274 and Government Code Section 6254(g) along with other examination 
records and data The information below is   to provide the Commissioners, District administration, and staff 
with data on classified recruitment and testing statistics. (Confidential eligibility lists provided to 
Commissioners only.) 

1. 2025-78 Speech and Language Assistant
2. 2025-79 Early Learning Instructional Assistant
3. 2025-80 ALC Attendant
4. 2025-81 Universal Instructional Assistant
5. 2025-82 Groundskeeper I

Recommendation 

The Executive Director, Human Resources recommends the Personnel Commission ratify/approve the 
following Classified Personnel Eligibility Lists: 2025-78 through 2025-82. 
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ELIGIBILITY LISTS 
Page 2 

List 
No. 

Classification Recruitment and Testing Statistics No. of 
Ranks 

No. of New/ 
Merged 
Eligibles 

List Type 

2025-78 Speech and Language Assistant No. of Applicants 1 1 2 Open, 
Promotional, and 
Merge 

Screened Out 0 
No Show/ Withdrew 0 
Did Not Qualify 0 

2025-79 Early Learning Instructional No. of Applicants 2 1 5 Open, 
Promotional, and 
Merge 

Assistant Screened Out 1 
No Show/ Withdrew 0 
Did Not Qualify 0 

2025-80 ALC Attendant No. of Applicants 6 1 1 Open and 
Promotional Screened Out 0 

No Show/ Withdrew 3 
Did Not Qualify 2 

2025-81 Universal Instructional Assistant No. of Applicants 18 3 77 Open, 
Promotional, and 
Merge 

Screened Out 0 
No Show/ Withdrew 6 
Did Not Qualify 0 

2025-82 Groundskeeper I No. of Applicants 27 5 6 Open and 
Promotional Screened Out 11 

No Show/ Withdrew 9 
Did Not Qualify 1 
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OCEAN VIEW SCHOOL DISTRICT 
PERSONNEL COMMISSION 

Memo 
TO: Personnel Commissioners 

FROM: Michelle Eifert 
Personnel Assistant 

DATE: April 16, 2026 

SUBJECT: Agenda Item No. 12:C – CLASSIFIED PERSONNEL ACTIVITY LIST(S) 
______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ 

Background Information 

The Board of Trustees received the following Classified Personnel Activity Lists for approval at the regular 
Board Meetings of March 10, 2026, and March 24, 2026. 

These lists are provided for the Personnel Commissioners to review classified employee activity recently 
processed by Classified Personnel staff.  

------------------------------------------------------------------------------------------------------------------------------------ 
Recommendation 

The Executive Director, Human Resources recommends that the Personnel Commission receive the 
Classified Personnel Activity Lists of March 10, 2026, and March 24, 2026. 

Page 7



O
C

EA
N

 V
IE

W
 S

C
H

O
O

L 
D

IS
TR

IC
T 

H
un

tin
gt

on
 B

ea
ch

, C
al

ifo
rn

ia
 

C
la

ss
ifi

ed
 P

er
so

nn
el

 
M

ar
ch

 1
0,

 2
02

6 

EXHIBIT A 

A
PP

R
O

VE
 E

M
PL

O
YM

EN
T 

In
 a

cc
or

da
nc

e 
w

ith
 M

er
it 

Sy
st

em
 R

ul
es

 5
.1

 to
 5

.4
: 

N
A

M
E 

PO
SI

TI
O

N 
SI

TE
 

SA
LA

RY
 

R
A

N
G

E/
 

ST
EP

 
EF

FE
C

TI
VE

 
D

AT
E 

La
rk

in
, A

nt
ho

ny
 

Bu
s 

D
riv

er
/U

til
ity

 W
or

ke
r 

Tr
an

sp
or

ta
tio

n 
$2

8.
16

4 
ho

ur
ly

 
37

.1
 

02
/1

3/
20

26
 

M
ag

an
a,

 K
ay

la
 

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l A

ss
is

ta
nt

 
C

irc
le

 V
ie

w
 

$1
9.

44
4 

ho
ur

ly
**

 
22

.1
 

02
/1

3/
20

26
 

M
ar

tin
ez

, M
ar

is
sa

 
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l A
ss

is
ta

nt
 

St
ar

 V
ie

w
 

$1
9.

44
4 

ho
ur

ly
**

 
22

.1
 

02
/1

7/
20

26
 

M
es

si
ck

, J
as

on
 

In
st

ru
ct

io
na

l A
ss

is
ta

nt
 –

 A
BA

 
H

ar
bo

ur
 V

ie
w

 
$2

2.
56

1 
ho

ur
ly

 
28

.1
 

02
/1

3/
20

26
 

Si
lv

a,
 A

br
ah

am
 

M
ai

nt
en

an
ce

 H
VA

C
 M

ec
ha

ni
c 

Fa
ci

lit
ie

s 
$5

,9
48

.1
8 

m
on

th
ly

 
45

.1
 

03
/0

9/
20

26
 

W
ith

er
s,

 K
el

se
y 

In
st

ru
ct

io
na

l A
ss

is
ta

nt
 –

 A
BA

 
H

ar
bo

ur
 V

ie
w

 
$2

2.
56

1 
ho

ur
ly

 
28

.1
 

02
/1

3/
20

26
 

A
PP

R
O

VE
 S

U
B

ST
IT

U
TE

 E
M

PL
O

YM
EN

T 
In

 a
cc

or
da

nc
e 

w
ith

 M
er

it 
Sy

st
em

 R
ul

es
 5

.1
 to

 5
.4

: 
N

A
M

E 
PO

SI
TI

O
N 

ST
AT

U
S 

SA
LA

RY
 

R
A

N
G

E/
 

ST
EP

 
EF

FE
C

TI
VE

 
D

AT
E 

Bu
i, 

An
h 

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l A

ss
is

ta
nt

 
Su

bs
tit

ut
e 

$1
9.

44
4 

ho
ur

ly
**

 
22

.1
 

02
/1

9/
20

26
 

C
lo

w
ar

d,
 T

am
i 

Le
ad

 F
oo

d 
Se

rv
ic

e 
W

or
ke

r 
Su

bs
tit

ut
e 

$1
8.

96
7 

ho
ur

ly
 

21
.1

 
02

/1
7/

20
26

 
H

ar
ou

n,
 C

hr
is

ty
 

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l A

ss
is

ta
nt

 
Su

bs
tit

ut
e 

$1
9.

44
4 

ho
ur

ly
**

 
22

.1
 

02
/1

9/
20

26
 

Q
ui

ja
no

, A
le

xi
s 

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l A

ss
is

ta
nt

 
Su

bs
tit

ut
e 

$1
9.

44
4 

ho
ur

ly
**

 
22

.1
 

02
/2

3/
20

26
 

R
io

pk
a,

 A
nd

re
w

 
In

st
ru

ct
io

na
l A

ss
is

ta
nt

 –
 S

pe
ci

al
 E

du
ca

tio
n 

Su
bs

tit
ut

e 
$2

2.
00

1 
ho

ur
ly

 
25

.1
 

02
/1

9/
20

26
 

R
io

pk
a,

 A
nd

re
w

 
In

st
ru

ct
io

na
l A

ss
is

ta
nt

 –
 S

ev
er

el
y 

D
is

ab
le

d 
Su

bs
tit

ut
e 

$2
0.

94
1 

ho
ur

ly
 

27
.1

 
02

/1
9/

20
26

 
Sc

he
lle

nb
er

g,
 R

ob
er

t 
C

us
to

di
an

 
Su

bs
tit

ut
e 

$2
2.

56
2 

ho
ur

ly
 

28
.1

 
02

/1
9/

20
26

 
Va

n 
H

ol
t, 

An
dr

ea
 

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l A

ss
is

ta
nt

 
Su

bs
tit

ut
e 

$2
3.

68
9 

ho
ur

ly
**

 
22

.5
 

02
/1

1/
20

26
 

A
PP

R
O

VE
 R

EI
N

ST
AT

EM
EN

T 
In

 a
cc

or
da

nc
e 

w
ith

 M
er

it 
Sy

st
em

 R
ul

es
 8

.4
.1

: 
N

A
M

E 
PO

SI
TI

O
N 

SI
TE

 
SA

LA
RY

 
R

A
N

G
E/

 
ST

EP
 

EF
FE

C
TI

VE
 

D
AT

E 
H

er
na

nd
ez

, J
os

e 
M

ai
nt

en
an

ce
 H

VA
C

 M
ec

ha
ni

c 
Fa

ci
lit

ie
s 

$7
,2

50
.1

0 
m

on
th

ly
 

45
.5

 
03

/0
2/

20
26

 

A
PP

R
O

VE
 S

EP
A

R
AT

IO
N

 
In

 a
cc

or
da

nc
e 

w
ith

 M
er

it 
Sy

st
em

 R
ul

es
 8

.1
 to

 8
.8

: 
N

A
M

E 
PO

SI
TI

O
N 

SI
TE

 
R

EA
SO

N
 

EF
FE

C
TI

VE
 

D
AT

E 
Fe

liz
, J

os
ep

h 
N

oo
n 

D
ut

y 
Su

pe
rv

is
or

 
H

ar
bo

ur
 V

ie
w

 
R

es
ig

ne
d 

02
/1

0/
20

26
 

M
oo

re
, L

is
a 

In
st

ru
ct

io
na

l A
ss

is
ta

nt
 –

 S
pe

ci
al

 E
du

ca
tio

n 
M

es
a 

Vi
ew

 
Ex

ha
us

te
d 

Al
l A

va
ila

bl
e 

Le
av

e 
02

/1
0/

20
26

 

**
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l A
ss

is
ta

nt
s 

m
ay

 b
e 

el
ig

ib
le

 fo
r a

n 
ad

di
tio

na
l $

6.
50

/h
ou

r. 

Page 8



O
C

EA
N

 V
IE

W
 S

C
H

O
O

L 
D

IS
TR

IC
T 

H
un

tin
gt

on
 B

ea
ch

, C
al

ifo
rn

ia
 

C
la

ss
ifi

ed
 P

er
so

nn
el

 
M

ar
ch

 2
4,

 2
02

6 

EXHIBIT B (Page 1 of 2) 

A
PP

R
O

VE
 E

M
PL

O
YM

EN
T 

In
 a

cc
or

da
nc

e 
w

ith
 M

er
it 

Sy
st

em
 R

ul
es

 5
.1

 to
 5

.4
: 

N
A

M
E 

PO
SI

TI
O

N 
SI

TE
 

SA
LA

RY
 

R
A

N
G

E/
ST

EP
 

EF
FE

C
TI

VE
 

D
AT

E 
Al

m
ag

ue
r, 

Ti
ffa

ny
 

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l A

ss
is

ta
nt

 
H

ar
bo

ur
/C

ol
le

ge
 

$1
9.

44
4 

ho
ur

ly
**

 
22

.1
 

02
/2

5/
20

26
 

M
ac

k,
 E

la
in

a 
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l A
ss

is
ta

nt
 

St
ar

 V
ie

w
 

$1
9.

44
4 

ho
ur

ly
**

 
22

.1
 

03
/0

4/
20

26
 

Pe
tra

ko
s,

 R
ac

he
l 

Fo
od

 S
er

vi
ce

 W
or

ke
r 

M
ar

in
e 

Vi
ew

 
$1

7.
61

7 
ho

ur
ly

 
18

.1
 

02
/2

6/
20

26
 

A
PP

R
O

VE
 S

U
B

ST
IT

U
TE

 E
M

PL
O

YM
EN

T 
In

 a
cc

or
da

nc
e 

w
ith

 M
er

it 
Sy

st
em

 R
ul

es
 5

.1
 to

 5
.4

: 
N

A
M

E 
PO

SI
TI

O
N 

ST
AT

U
S 

SA
LA

RY
 

R
A

N
G

E/
ST

EP
 

EF
FE

C
TI

VE
 

D
AT

E 
Ba

ng
, J

as
m

in
e 

Le
ad

 F
oo

d 
Se

rv
ic

e 
W

or
ke

r 
Su

bs
tit

ut
e 

$1
8.

96
7 

ho
ur

ly
 

21
.1

 
02

/2
0/

20
26

 
Ba

rc
en

as
, I

sa
be

l 
Fo

od
 S

er
vi

ce
 W

or
ke

r 
Su

bs
tit

ut
e 

$1
7.

61
8 

ho
ur

ly
 

18
.1

 
02

/2
5/

20
26

 
Br

eb
ec

k,
 R

ya
n 

C
us

to
di

an
 

Su
bs

tit
ut

e 
$2

2.
56

1 
ho

ur
ly

 
28

.1
 

03
/0

4/
20

26
 

C
am

ar
en

a,
 M

ia
 

In
st

ru
ct

io
na

l A
ss

is
ta

nt
 –

 A
BA

 
Su

bs
tit

ut
e 

$2
2.

56
1 

ho
ur

ly
 

28
.1

 
02

/2
6/

20
26

 
C

lo
w

ar
d,

 T
am

i 
C

oo
k 

Su
bs

tit
ut

e 
$2

0.
43

3 
ho

ur
ly

 
24

.1
 

02
/1

7/
20

26
 

D
el

ga
do

, A
ile

en
 

Bi
lin

gu
al

 T
ra

ns
la

to
r L

ev
el

 I 
Su

bs
tit

ut
e 

$1
9.

44
4 

ho
ur

ly
 

22
.1

 
03

/0
3/

20
26

 
D

ey
de

n,
 M

ar
y 

Sc
ho

ol
 H

ea
lth

 T
ec

hn
ic

ia
n 

Su
bs

tit
ut

e 
$2

1.
46

7 
ho

ur
ly

 
26

.1
 

01
/0

1/
20

26
 

Ea
gl

es
on

, E
liz

ab
et

h 
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l A
ss

is
ta

nt
 

Su
bs

tit
ut

e 
$1

9.
44

4 
ho

ur
ly

**
 

22
.1

 
03

/0
4/

20
26

 
G

am
a,

 L
ui

sa
 

Ea
rly

 L
ea

rn
in

g 
As

so
ci

at
e 

Ed
uc

at
or

 
Su

bs
tit

ut
e 

$2
6.

15
5 

ho
ur

ly
 

30
.3

 
01

/2
9/

20
26

 
G

ar
ci

a,
 K

at
ie

 
Le

ad
 F

oo
d 

Se
rv

ic
e 

W
or

ke
r 

Su
bs

tit
ut

e 
$1

8.
96

7 
ho

ur
ly

 
21

.1
 

03
/1

0/
20

26
 

La
nt

, A
ng

el
a 

AL
C

 A
tte

nd
an

t 
Su

bs
tit

ut
e 

$1
8.

05
0 

ho
ur

ly
 

19
.1

 
03

/0
4/

20
26

 
La

nt
, A

ng
el

a 
D

is
tri

ct
 R

ec
ep

tio
ni

st
 

Su
bs

tit
ut

e 
$2

4.
27

9 
ho

ur
ly

 
31

.1
 

03
/0

4/
20

26
 

La
nt

, A
ng

el
a 

Sc
ho

ol
 L

ib
ra

ry
 S

pe
ci

al
is

t 
Su

bs
tit

ut
e 

$2
2.

00
0 

ho
ur

ly
 

27
.1

 
03

/0
4/

20
26

 
La

nt
, A

ng
el

a 
Sc

ho
ol

 O
ffi

ce
 C

le
rk

 
Su

bs
tit

ut
e 

$2
2.

56
1 

ho
ur

ly
 

28
.1

 
03

/0
4/

20
26

 
Le

al
, A

dr
ia

n 
C

us
to

di
an

 
Su

bs
tit

ut
e 

$2
2.

56
1 

ho
ur

ly
 

28
.1

 
02

/2
5/

20
26

 
Lo

pe
z,

 D
es

ire
e 

In
st

ru
ct

io
na

l A
ss

is
ta

nt
 

Su
bs

tit
ut

e 
$1

8.
96

8 
ho

ur
ly

 
21

.1
 

02
/0

1/
20

26
 

M
an

z,
 B

ro
ok

e 
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l A
ss

is
ta

nt
 

Su
bs

tit
ut

e 
$1

9.
44

4 
ho

ur
ly

**
 

22
.1

 
02

/2
5/

20
26

 
M

oh
am

m
ad

i, 
Af

se
ne

h 
In

st
ru

ct
io

na
l A

ss
is

ta
nt

 –
 A

BA
  

Su
bs

tit
ut

e 
$2

2.
56

1 
ho

ur
ly

 
28

.1
 

03
/0

2/
20

26
 

M
oh

am
m

ad
i, 

Af
se

ne
h 

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l A

ss
is

ta
nt

 
Su

bs
tit

ut
e 

$2
2.

56
1 

ho
ur

ly
**

 
22

.4
 

03
/0

2/
20

26
 

N
aj

er
a 

Sa
lg

ad
o,

 K
at

ie
 

Ex
ec

ut
iv

e 
As

si
st

an
t 

Su
bs

tit
ut

e 
$3

9.
82

2 
ho

ur
ly

 
C

48
.1

 
01

/3
1/

20
26

 
Pa

vo
n,

 R
ey

na
 

Sc
ho

ol
 H

ea
lth

 T
ec

hn
ic

ia
n 

Su
bs

tit
ut

e 
$2

1.
46

7 
ho

ur
ly

 
26

.1
 

03
/0

9/
20

26
 

R
aw

lin
so

n,
 C

as
sa

nd
ra

 
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l A
ss

is
ta

nt
 

Su
bs

tit
ut

e 
$1

9.
44

4 
ho

ur
ly

**
 

22
.1

 
02

/2
5/

20
26

 
R

iv
er

a,
 E

dg
ar

 
C

us
to

di
an

 
Su

bs
tit

ut
e 

$2
2.

56
1 

ho
ur

ly
 

28
.1

 
03

/0
4/

20
26

 

Page 9



O
C

EA
N

 V
IE

W
 S

C
H

O
O

L 
D

IS
TR

IC
T 

H
un

tin
gt

on
 B

ea
ch

, C
al

ifo
rn

ia
 

C
la

ss
ifi

ed
 P

er
so

nn
el

 
M

ar
ch

 2
4,

 2
02

6 

EXHIBIT B (Page 2 of 2) 

A
PP

R
O

VE
 S

U
B

ST
IT

U
TE

 E
M

PL
O

YM
EN

T 
CO

N
TI

N
U

ED
 

In
 a

cc
or

da
nc

e 
w

ith
 M

er
it 

Sy
st

em
 R

ul
es

 5
.1

 to
 5

.4
: 

N
A

M
E 

PO
SI

TI
O

N 
ST

AT
U

S 
SA

LA
RY

 
R

A
N

G
E

/S
TE

P 
EF

FE
C

TI
VE

 
D

AT
E 

Ta
pi

a,
 D

ey
si

 
In

st
ru

ct
io

na
l A

ss
is

ta
nt

 –
 S

pe
ci

al
 E

du
ca

tio
n 

Su
bs

tit
ut

e 
$2

0.
43

4 
ho

ur
ly

 
24

.1
 

03
/0

5/
20

26
 

Ta
pi

a,
 D

ey
si

 
In

st
ru

ct
io

na
l A

ss
is

ta
nt

 –
 S

ev
er

el
y 

D
is

ab
le

d 
Su

bs
tit

ut
e 

$2
2.

00
0 

ho
ur

ly
 

27
.1

 
03

/0
5/

20
26

 
Te

nn
, A

D
 

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l A

ss
is

ta
nt

 
Su

bs
tit

ut
e 

$1
9.

44
4 

ho
ur

ly
**

 
22

.1
 

03
/0

4/
20

26
 

Tr
ue

be
, J

an
el

le
 

Sc
ho

ol
 O

ffi
ce

 C
le

rk
 

Su
bs

tit
ut

e 
$2

2.
56

1 
ho

ur
ly

 
28

.1
 

02
/2

5/
20

26
 

W
es

tp
ha

l, 
M

at
th

ew
 

U
ni

ve
rs

al
 In

st
ru

ct
io

na
l A

ss
is

ta
nt

 
Su

bs
tit

ut
e 

$1
9.

44
4 

ho
ur

ly
**

 
22

.1
 

03
/0

4/
20

26
 

W
or

le
y,

 J
an

et
 

H
um

an
 R

es
ou

rc
es

 T
ec

hn
ic

ia
n 

Su
bs

tit
ut

e 
$3

3.
47

7 
ho

ur
ly

 
36

.5
 

03
/0

4/
20

26
 

A
PP

R
O

VE
 S

EP
A

R
AT

IO
N

 
In

 a
cc

or
da

nc
e 

w
ith

 M
er

it 
Sy

st
em

 R
ul

es
 8

.1
 to

 8
.8

: 
N

A
M

E 
PO

SI
TI

O
N 

SI
TE

 
R

EA
SO

N
 

EF
FE

C
TI

VE
 

D
AT

E 
Ac

ke
rm

an
, A

ni
tra

 
Sp

ee
ch

 a
nd

 L
an

gu
ag

e 
As

si
st

an
t 

H
op

e 
Vi

ew
 

R
es

ig
ne

d 
03

/2
7/

20
26

 
Fl

or
es

 R
ec

in
os

, P
ao

la
 

In
st

ru
ct

io
na

l A
ss

is
ta

nt
 –

 A
BA

 
Vi

lla
ge

 V
ie

w
 

R
es

ig
ne

d 
03

/1
0/

20
26

 
M

ar
qu

ez
, S

ab
ry

na
 

C
le

ric
al

 S
pe

ci
al

is
t 

D
is

tri
ct

 O
ffi

ce
 

R
el

ea
se

d 
03

/0
6/

20
26

 
M

ed
in

a,
 P

at
ric

ia
 

Ea
rly

 L
ea

rn
in

g 
Ed

uc
at

or
 

C
ol

le
ge

 V
ie

w
 P

re
sc

ho
ol

 
R

el
ea

se
d 

03
/0

6/
20

26
 

So
ud

er
s,

 V
ic

to
ria

 
Ea

rly
 L

ea
rn

in
g 

In
st

ru
ct

io
na

l A
ss

is
ta

nt
 

C
ol

le
ge

 V
ie

w
 

R
es

ig
ne

d 
03

/0
2/

20
26

 
Yo

se
f, 

H
an

an
 

In
st

ru
ct

io
na

l A
ss

is
ta

nt
 –

 A
BA

 
O

ak
 V

ie
w

 
R

el
ea

se
d 

02
/2

7/
20

26
 

**
U

ni
ve

rs
al

 In
st

ru
ct

io
na

l A
ss

is
ta

nt
s 

m
ay

 b
e 

el
ig

ib
le

 fo
r a

n 
ad

di
tio

na
l $

6.
50

/h
ou

r. 

Page 10



 OCEAN VIEW SCHOOL DISTRICT 
PERSONNEL COMMISSION 

Memo 

TO: Personnel Commissioners 

FROM: Michelle Eifert 
Personnel Assistant 

DATE: April 16, 2026 

SUBJECT: Agenda Item No. 12:D – CLASSIFIED PERSONNEL VACANCY/RECRUITMENT LIST 
________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ 

Position 
Number 
of Open 
Positions 

Job Posting Open/Close Written Exam Date Final 
Interview 

ALC Attendant 2 6/30/2025 - 12/30/2025 2/2/2026 3/26/2026 
Cook 11- Month 1 1/5/2026 - 1/26/2026 3/18/2026 
Early Learning – Instructional Assistant 1 3/3/2026 - 9/3/2026 Every other Thursday 
Early Learning Associate Educator 1 3/13/2026 - 3/13/2027 Every other Thursday 
Financial Analyst 1 3/17/2026 - 4/7/2026 4/7/2026 
Groundskeeper 1 2 2/16/2026 - 3/11/2026 3/16/2026 
Instructional Assistant - ABA 7 11/21/2025 - 5/21/2026 3/18/2026 
Lead Food Service Worker 1 2/23/2026 - 3/13/2023 3/18/2026 
Noon Duty Supervisor 4 5/7/2025 - 5/7/2026 Eligibility List 
Speech & Language Assistant 2 1/28/2026 - 7/28/2026 Every other Thursday 
School Office Clerk 1 Eligibility List  n/a 
Universal Instructional Assistant (50) 45 12/30/2025 -12/30/2026 3/18/2026 

---------------------------------------------------------------------------------------------------------------------------------------------- 
Recommendation 
The Executive Director, Human Resources recommends that the Personnel Commission receive the 
Classified Personnel Vacancy and Recruitment List. 
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OCEAN VIEW SCHOOL DISTRICT 
PERSONNEL COMMISSION 

Memo 
TO: Personnel Commissioners 

FROM: Michelle Eifert 
Personnel Assistant 

DATE: April 16, 2026 

SUBJECT: Agenda Item No.12:E – ADVANCE STEP PLACEMENT NOTIFICATIONS 
________________________________________________________________________________ 

Background Information 

Employee Classification Step Justification 
Robert Truax HVAC Mechanic 5 Brings over 30 years of residential and 

commercial HVAC experience.  

Recommendation 

The Executive Director, Human Resources recommends that the Personnel Commission receive the above 
notifications of Advance Step Placement. 
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OCEAN VIEW SCHOOL DISTRICT 
PERSONNEL COMMISSION 

Memo 
TO: Personnel Commissioners 

FROM: Scott Jensen, Ed.D. 
Executive Director, Human Resources 

DATE: April 16, 2026 

SUBJECT: Agenda Item No. 13.A: Proposed Personnel Commission Budget 2026-2027 
Preliminary Draft First Reading and Discussion  

Background Information 

Education Code 45253 requires the Commission to prepare an annual budget for its own office which, 
upon the approval of the County Superintendent of Schools, shall be included by the governing board 
in the regular budget of the school district. A proposed budget is presented to the Commission as a first 
reading draft, enabling Commissioners and district officials an opportunity for input prior to a public 
hearing.  A public hearing is then held, prior to the May 30 Personnel Commission budget adoption 
deadline, inviting the governing board and district administration representatives to attend and give 
their views. The Commission, prior to adopting a proposed budget for the following year, is required to 
fully consider these expressed views before sending the budget to the County Superintendent for 
action.   

As established by the Commission in 2002, each year the Vice-Chair of the Commission serves as the 
budget development liaison with the Executive Director, Human Resources.  The Vice-Chair provides 
input and review of the proposed budget, prior to it coming before the Commission.  Lance Bidnick, 
current Vice-Chair, is serving as the liaison this year for the 2026-2027 Personnel Commission budget. 

Process 

In preparing to develop this preliminary draft budget, the Executive Director met with Accountant, Jose 
Velasquez, to obtain information necessary to identify past expenditures and trends, project future 
expenditures, including salary and benefit costs, and discuss budget strategies.   

The Executive Director and Vice-Chair then met to discuss how to best meet the essential needs of the 
Commission and delivery of services, and how these might align with the district budget objectives.   

It is understood that we need to be mindful of the District’s fiscal solvency.  The Executive Director will 
continue to be prudent, strategically planning all expenditures around the essential, necessary, and 
discretionary priority levels, to enable any remaining funds be re-deposited to the general fund at the 
end of the fiscal year to support and build the District’s reserves.   
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Proposed Personnel Commission Budget 2026-2027 
Preliminary Draft – First Reading and Discussion 
Page 2 

This preliminary budget has been prepared by Executive Director, Dr. Jensen, with Vice-Chair and 
budget liaison, Lance Bidnick.  

The Preliminary Draft 2026-2027 Annual Budget of the Personnel Commission is the Director’s best 
estimate as to the minimum budget required to operate during the next fiscal year. 

….………………………………………………………………………………………………………………….. 
Recommendation 

Personnel Commission Vice-Chair Lance Bidnick and Executive Director, Human Resources, Dr. 
Jensen recommend the Personnel Commission receive the Preliminary Draft 2026-2027 Annual 
Budget of the Personnel Commission for first reading and discussion.   

It is further recommended that the Commission fully consider any expressed views on the budget and 
that a public hearing/adoption of the 2026-2027 budget be held at the May meeting of the Personnel 
Commission on May 14, 2026. 
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Education Code 45253 

(a) The commission shall prepare an annual budget for its own office which, upon the approval of the
county superintendent of schools, shall be included by the governing board in the regular budget of the
school district. The annual budget of the commission may include amounts for the purposes of Section
45255.

(b) The budget shall be prepared for a public hearing by the commission to be held not later than May
30 of each year, or at a date agreed upon between the governing board and the personnel commission
to coincide with the process of adoption of the school district budget. The commission shall forward a
copy of its proposed budget to the governing board indicating the time, date and place for the public
hearing of the budget and shall invite board and district administration representatives to attend and
present their views. The commission shall fully consider the views of the governing board prior to
adoption of its proposed budget. The commission shall then forward its proposed budget to the county
superintendent of schools for action.

(c) If the county superintendent of schools proposes to reject the budget as submitted by the
commission of a school district, he or she shall, within 30 days after the commission’s submission of
the budget, hold a public hearing on the proposed rejection within the affected district. He or she shall
have informed both the commission and the governing board of the date, time and place of the hearing.
He or she may after the public hearing either reject, or, with the concurrence of the commission, amend
the proposed budget. In the absence of agreement between the personnel commission and the county
superintendent, the budget of the preceding year shall determine the amount of the new budget, and
the items of expenditure shall be determined by the commission.

(d) If the county superintendent of schools proposes to reject the budget as submitted by the personnel
commission of a county office of education, the county superintendent shall contract with the Office of
Administrative Hearings of the State of California for an administrative law judge to conduct a public
hearing on the proposed rejection. The administrative law judge shall render findings and any proposed
amendments, if any, to the proposed budget. The personnel commission may accept or reject the
findings and proposed amendments. If the personnel commission rejects the findings and proposed
amendments, if any, of the administrative law judge, the budget of the preceding year shall determine
the amount of the new budget, and the items of expenditure shall be determined by the commission.

(e) The procedures of subdivision (d) apply if an individual serves as both the county superintendent of
schools and the superintendent of a school district within the county.
(Amended by Stats. 1995, Ch. 652, Sec. 3. Effective January 1, 1996.)
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