
Pursuant to Government Code 54957.5, a copy of all documents related to any item on this agenda that have been submitted 
to the Commission may be obtained from the Commission Office, 255 West Stanley Avenue, Suite 100, Ventura, CA  93001. 
 

Any individual with a disability, who requires reasonable accommodation to participate in a Personnel Commission meeting 
may request assistance by contacting the Personnel Commission Office/Classified Human Resources, 255 W. Stanley Avenue, 
Suite 100, Ventura, CA  93001 or 805.641.5000, ext. 1170 or FAX 805.653.7852. 

 

PERSONNEL COMMISSION 
MEETING AGENDA – April 15, 2026  
(Meeting Location:  Board Room) 
 

A. CALL TO ORDER CLOSED SESSION - 4:00 P.M. 
Public Employee Appointment/Discipline/Release - Government 
Code §54957(b) 

 
B. CALL TO ORDER OPEN SESSION - 4:30 P.M. 

 
C. ADOPTION OF AGENDA 

 
D. APPROVAL OF MINUTES 

• March 18, 2026 Regular Meeting 
 

E. PUBLIC COMMENTS 
Public comments are welcome and encouraged by the Personnel Commission within 
reasonable meeting time considerations in order to conduct the Commission's business. 
During this time, the Personnel Commission Chair may acknowledge visitors' requests to 
speak on a topic not on the regular Personnel Commission agenda. Persons wishing to 
address the Commission should complete a "speaker form" and turn it into the recording 
secretary. Individual speakers shall be allowed three minutes on any agenda item with a 
cumulative total of five minutes for all agenda items. The Commission may limit the total 
time for public input on each item to 20 minutes. Also, speakers will not be allowed to 
give their time to other speakers. The Commission is prohibited from taking action on 
any item that is not part of the printed and published agenda.  

 
F. REPORTS AND ANNOUNCEMENTS 

1. VESPA Representative 
2. Director’s Report 

i. Recruitment & Selection: Hiring Update 
3. Commissioners 

 
 



Pursuant to Government Code 54957.5, a copy of all documents related to any item on this agenda that have been submitted 
to the Commission may be obtained from the Commission Office, 255 West Stanley Avenue, Suite 100, Ventura, CA  93001. 
 

Any individual with a disability, who requires reasonable accommodation to participate in a Personnel Commission meeting 
may request assistance by contacting the Personnel Commission Office/Classified Human Resources, 255 W. Stanley Avenue, 
Suite 100, Ventura, CA  93001 or 805.641.5000, ext. 1170 or FAX 805.653.7852. 

G. ACTION AGENDA ITEMS 
 

1. Resolution Recognizing VUSD Education Support Professionals’ Day: 
May 5, 2026 
 

2. Personnel Commission Annual Budget 2026-2027 (First Reading) – 
Information Only 

 
3. Schedule Public Hearing on the PC Annual Budget 2026-2027 

Date: _______________  Location: ___________________ 
Moved: ______  Seconded_____  Vote: ___ / 3 
 

H. CONSENT AGENDA ITEMS 
 

1. Personnel Transactions Report 
 

I. CLOSED SESSION 
Public Employee Performance Evaluation - Government Code 
§54957(b) 

a. Title: Director, Classified Human Resources 
 

J.   REPORT OF ACTION TAKEN IN CLOSED SESSION 
 

 

K.  ADJOURNMENT 
a. Next Regular PC Meeting: May 20, 2026 
b. Motion to adjourn 

 



 
 

MINUTES 
March 18, 2026 

 

ITEM A CLOSED SESSION 
1. Public Employment – Government Code §54957(b) 
    Title: Director, Classified Human Resources 
Ms. Campbell, Chair, called the meeting to closed session at 4:00 p.m.   

 REPORT OF ACTION TAKEN IN CLOSED SESSION 
The Commission returned to open session at 4:06 PM and reported that no action was taken in closed 
session. 

CALL TO ORDER A regular meeting of the Personnel Commission of the Ventura Unified School District was held in the Board 
Room at the Education Service Center on March 18, 2026.  Ms. Campbell, Chair, called the meeting to order 
at 4:30 p.m.   
 

Present: Commissioners Campbell, Stallings, and Walker.  Classified Human Resources Staff Members Present: 
Marina Mihalevsky, Classified Human Resources Director 

ADOPTION OF 
AGENDA 
 

On a motion by Ms. Stallings, seconded by Mr. Walker, Motion/Seconded/Carried Unanimously (MSCU) the 
agenda for the March 18, 2026, Personnel Commission regular meeting was adopted by a vote of 3-0.  (Ayes 
– 3/ Stallings, Walker, Campbell; Nay 0; Abstain 0) 
 

APPROVAL OF 
MINUTES 

On a motion by Ms. Stallings, seconded by Mr. Walker, MSCU, the minutes of February 18, 2026, Personnel 
Commission special meeting was approved as presented by a vote of 3-0. (Ayes – 3/ Stallings, Walker, 
Campbell; Nay 0; Abstain 0) 
 
On a motion by Mr. Walker, seconded by Ms. Stallings, MSCU, the minutes of February 18, 2026, Personnel 
Commission special meeting was approved as presented by a vote of 3-0. (Ayes – 3/ Walker, Stallings, 
Campbell; Nay 0; Abstain 0) 
 

PUBLIC COMMENTS NONE 

ITEM F1 VESPA REPORT 
Ms. Carol Peek, VESPA President reported: 

1) VUEA & VESPA are in negotiations with VUSD regarding Article 20, Total Comp. There has been some 
back and forth, but we have yet to reach a tentative agreement. Our last negotiation session was 
yesterday, March 17th, and we have another meeting scheduled for April 9th. We are hoping to reach a 
settlement soon.  

2) VESPA is also in negotiations regarding layoff language, Article 19 and the MOU has not been approved 
yet. There is a future negotiation calendar date for this Article in May.  

3) VESPA has made some changes to the negotiations team. We added Frank Maciel, from Transportation, 
he has filled a vacancy we had on the team. Also, the Chair, Felix Cortez, has been the chair for over 8 
years (or more) and the VESPA Executive Board voted and took action to make Kris Dilger the new 
negotiations Chair effective immediately.  

4) VESPA continues to plan rallies, schedule organizing, attending Board of Education meetings, and this 
will continue until layoffs are finalized and negotiations are complete.  

5) VESPA has ordered some T-shirts with a joint logo for VUEA & VESPA.  
6) There is also an upcoming NEA ESP conference held March 25-29th, in Anaheim, CA. Several VESPA 

members will be in attendance. Also, Ms. Peek was asked to sit on a panel at the conference regarding 
layoffs. I am excited to represent VESAP & Ventura.  
 

ITEM F2 DIRECTOR’S REPORT 
Ms. Mihalevsky reported the following: 
Layoff Process & Employee Impact 

• The layoff process involved 26 FTE, impacting over 100 positions and approximately 120 employees.  

• Despite the challenges, the process created opportunities to connect with a significant portion of 
classified staff and gain broader insight into employee experiences and needs.  
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• This year, HR proactively modeled bumping scenarios in advance, allowing early notification to 
potentially impacted employees.  

• Ultimately, 8–10 employees initially identified were not impacted; follow-up meetings with these 
individuals reflected strong emotional responses and relief.  

Employee Options During Layoffs 

• Impacted employees were provided opportunities for lateral transfer or voluntary demotion, where 
applicable.  

• Transfer eligibility required review of exam comparability to ensure alignment with classification 
requirements.  

• Placement efforts focused first on vacancies within the same classification, and when unavailable, 
prior classifications held by the employee were considered.  

Professional Development 

• Participated in Uniform Complaint Procedures training through the Santa Barbara County Office of 
Education, with a focus on student complaint processes and compliance. 

 
Ms.  Mihalevsky continued with the following VUSD calendar highlights and upcoming events:  

• Spring Break March 30th – April 6th 

• District Holiday: Friday, April 3rd  

• Next regular Board meeting is scheduled for Tuesday, April 21st 
 

ITEM F3 
 
 
 
 

 

RECRUITMENT & SELECTION: HIRING UPDATE 
Ms.  Mihalevsky provided the Commissioners with an update regarding recruitment and selection.   
  Technology & Process Improvements 

• Partnering with CODESP to implement proctored and unproctored online testing, allowing 
candidates to complete exams remotely on flexible schedules.  

• In-office testing accommodations will remain available for candidates without computer access.  

• Exploring NEOGOV texting capabilities to improve communication efficiency with applicants.  
Current & Upcoming Recruitments 

• Eligibility list established for Planning and Compliance Specialist (Facilities).  

• Recruitment underway for Trades Maintenance Worker II following a declined re-employment offer.  

• Ongoing continuous recruitments remain active.  
Workforce Planning 

• Anticipating increased hiring activity for the upcoming school year, including paraeducator and 
campus support roles.  

• School sites are finalizing LCAP budgets, which will inform upcoming staffing requests.  

• HR will continue balancing internal transfers, re-employment lists, and external recruitment needs. 
 

ITEM F4 
 

Next Regular PC Meeting: April 15, 2026 
The next regular Personnel Commission meeting will be held on April 15, 2026. 

ITEM G PERSONNEL TRANSACTIONS REPORT 
On a motion by Ms. Stallings, seconded by Mr. Walker, MSCU, to approve the Personnel Transactions Report 
by a vote of 3-0. (Ayes – 3/ Stallings, Walker, Campbell; Nay 0; Abstain 0) 

ITEM H CLOSED SESSION 
1. Public Employment – Government Code §54957(b) 
    Title: Director, Classified Human Resources 
On a motion by Ms. Stallings, seconded by Mr. Walker, MSCU, the Commission moved to closed session at 
5:38 PM by a vote of 3-0. (Ayes – 3/ Stallings, Walker, Campbell; Nay 0; Abstain 0) 
 

ITEM I REPORT OF ACTION TAKEN IN CLOSED SESSION 
The Commission returned to open session at 5:55PM and reported that no action was taken in closed 
session. 

ADJOURNMENT On a motion by   Mr. Walker, seconded by Ms. Stallings, MSCU to adjourn the meeting at 5:56 p.m. 
(Ayes – 3/   Walker, Stallings, Campbell; Nay 0; Abstain 0) 



Ventura Unified School District 
   PERSONNEL COMMISSION 

 
RESOLUTION OF COMMENDATION 

Staff Appreciation Week 
VUSD Education Support Professionals’ Day 

 
 

 WHEREAS, school employees of the Ventura Unified School District collectively provide an essential network of services 
that support student learning and school operations; and 
 

 WHEREAS, classified school employees are responsible for those activities of the school district that support the 
instructional programs and make it possible for the teachers to teach and the students to learn in a clean, safe, healthy and high 
performing environment; and 
 

WHEREAS, paraprofessionals and instructional support staff serve in classrooms and other educational settings, 
reinforcing instruction and implementing targeted strategies that support student learning for diverse student populations, 
including TK–12 students, English learners, children in early learning programs, and students with exceptional needs, while also 
supporting parent education programs; and 

 

WHEREAS, school nurses and health office personnel play a vital role in supporting student health and educational success 
by promoting wellness, responding to student health needs, including ongoing and emergency medical care, and ensuring 
conditions of health and safety that are essential for learning and full participation in school activities; and 

 

WHEREAS, numerous employees who support schools perform essential technical, business, accounting, human 
resources, communications, technology, clerical, and administrative functions at district offices and school sites that directly 
support operations essential to a well-functioning educational environment; and 

 

WHEREAS, many school employees perform maintenance, custodial, and groundskeeping services, ensuring safe, clean, 
and well-maintained facilities and grounds that support access to educational environments conducive to positive learning 
experiences, while protecting the public’s investment in school infrastructure; and 

 

WHEREAS,, many school employees serve as child nutrition services workers, who plan for, prepare, and serve nutritious 
meals and snacks that promote student health and well-being and support readiness to learn, 

 

Whereas, many school employees provide transportation services, ensuring the safe and reliable transport of students to 
and from school and school-related activities, supporting school attendance and educational access; and 

 

WHEREAS, purchasing, warehouse, and publications staff ensure the availability of supplies and materials essential to 
teaching, learning, and district operations in service to students, staff, and the community; and 

 

WHEREAS,  numerous school employees provide campus supervision through active monitoring of students before, 
during, and after school; promoting positive student behavior, supporting conflict resolution, and responding to student needs; 
and maintaining safe, orderly, and secure environments across school campuses; and 

 

WHEREAS, through their professionalism and expertise classified and certificated school employees contribute to the 
establishment and promotion of a positive environment for learning and always strive for excellence in all their many jobs; and    

 WHEREAS, classified supervisory and management employees guide and cultivate effective and efficient structures and 
systems that support positive student outcomes, grow and develop high-quality school employees, and build community partnerships 
and support; and 
 

 WHEREAS, through their professionalism and expertise classified school employees contribute to the establishment and 
promotion of a positive environment for learning and always strive for excellence in all their many jobs; and 
 

 WHEREAS, the Personnel Commission of the Ventura Unified School District is proud to be the body responsible for the 
administration of Classified employee policies and procedures; 
 

 NOW THEREFORE, BE IT RESOLVED, that the Personnel Commission of the Ventura Unified School District hereby 
recognizes the professionalism and wishes to honor the contributions of the Classified employees of the Ventura Unified School 
District and recognizes the week of May 4 - 8, 2026 as Staff Appreciation Week in the Ventura Unified School District; and honors 
all Classified employees on VUSD Education Support Professionals’ Day on Tuesday, May 5th. 
 

ADOPTED, this 15th day of April 2026. 
 
 
 
 
 
 

Anne Campbell, Chair  Cathi Stallings, Member  John Walker, Member 



AGENDA ITEM #F 

Consideration:  
The Personnel Commission must adopt a budget for its operation for the 2026-2027 
fiscal year. 
  
Background: 
Education Code §45253 provides that the Personnel Commission shall prepare an 
annual budget and hold a public hearing on its adoption, no later than May 30th of each 
year.  As required, the Commission staff will forward a copy of the proposed budget to 
the governing board indicating the time, date, and place of the public hearing as a 
means of providing the Board and the District staff an opportunity to voice their views. 
Following the public hearing, the adopted budget is submitted to the County 
Superintendent of Schools for approval.  Following approval by the County 
Superintendent of Schools, one copy of the adopted budget will be returned to the 
Personnel Commission and one copy to the District, and shall be included by the 
Governing Board in the regular budget of the District. 
  
The proposed budget reflects anticipated operational expenditures for fiscal year 2026-
2027 with adopted figures based on the following key changes: 

• Change in director incumbent resulting in decrease in salary due to prior 
longevity compensation  

• 1.0 FTE Human Resources Specialist contractual step advancement from Range 
240/4 to 240/5 effective March 2026 – increase in base salary 

• 1.0 FTE Human Resources Specialist position reduction as part of District wide 
cost saving measures addressing the District’s structural deficit, and associated 
reductions to fringe and health benefits associated with position salary reduction. 

• An anticipated increase in health insurance benefits for full-time positions and 
Commissioners health benefits 

o PC budget reflects any eligible positions for health benefits regardless of 
current incumbent participation 

• A change in the CalPERS employer contribution rate from 26.81% to 26.4% 
• Recalculation of State Unemployment Insurance rate for all wages 
• Anticipated cost of substitute staffing due to HR Specialist extended half paid 

leave of absence. 
• Miscellaneous changes to 5000 Services and Other Operating Expenses 

  
Rationale: 
The Personnel Commission is required to hold a public hearing on the budget adoption 
no later than May 30, 2026. Notice of the public hearing will be forwarded to the Board 
of Education. 



 
Classified Human Resources
PERSONNEL COMMISSION

ANNUAL FINANCIAL AND BUDGET REPORT
FISCAL YEAR 2026-2027

2025-2026 2026-2027
Budgeted Amount Proposed Budget

(dollars only) (dollars only)

2000 CLASSIFIED SALARIES 1

2300 Administrative Personnel $291,477 $287,641
Commission Members 2 $2,700 $2,200

2400 Clerical & Other Office $389,754 $312,040
2900 Other $0 $25,000

Subtotal $683,931 $626,881

3000 EMPLOYEE BENEFITS
3100 Certificated Employees Retirement $0 $0
3200 PERS $182,638 $158,580
3300 OASDI & Medicare $51,142 $46,120
3400 Health & Welfare Benefits 3 $230,000 $210,303
3500 SUI $3,378 $301
3600 Workers' Compensation $11,895 $10,388
3800 PERS Reduction (no longer valid in 2014/15) $0 $0
3900 Other Benefits $0 $0

Subtotal $479,053 $425,692

4000 SUPPLIES
4300 Other Supplies $10,000 $10,000

Literature, Periodicals $0 $0
Office Supplies $0 $0
Examinations Purchase $0 $0
Printing & Forms $0 $0
Other $500 $500

4400 Non-Capitalized Equipment $1,000 $1,000
Subtotal $11,500 $11,500

5000 SERVICES AND OTHER OPERATING EXPENSES
5200 Travel & Conference Expenses

Mileage (Local) $5,750 $4,350
Expense Allowance $4,000 $4,000
Conference $4,000 $4,000

5300 Dues & Membership $1,200 $1,200
5500 Utilities & Housekeeping Services

Electricity $0 $0
Heat $0 $0
Water $0 $0
Other $0 $0

5600 Rentals, Leases & Repairs
Leasing Equipment $0 $0
Equipment Maintenance Contracts $0 $0
Other $8,600 $0



5800 Other Services & Operating Expenses
Advertising $4,000 $4,000
Salary Classification Surveys $0 $0
Physical Examination $10,000 $5,000
Fingerprinting $20,000 $20,000
Other Recruitment Expense $2,500 $2,500
Legal Expenses $0 $7,500
Contracted Testing $0 $0
Contracted Personnel Services $44,500 $43,000
Other $500 $0

5900 Communications
Telephone/Fax $0 $0
Postage $0 $0
Other $0 $0

Subtotal $105,050 $95,550

6000 EQUIPMENT
6400 New Equipment

Office Furniture $0 $0
Office Equipment $0 $0
Other $0 $0

6500 Equipment Replacement $0 $0
Subtotal $0 $0

FUND BALANCE

Designated for Personnel Commission $1,279,534 $1,159,623

1  Include only those expenditures directly attributable to the activities of the Commission and its employees.  For example, salaries of
    administrators having a line responsibility for all district operations should not be prorated even though some time may be spent working
    with the Personnel Director
2  Salaries for Commission members should not be included without prior and specific authorization by the Governing Board (Ed Code 45250).
3  Group medical benefits cannot be provided to former Personnel Commission members



Personnel Transaction Report
Consent Agenda Items 
To Personnel Commission for Approval 
Meeting Date 04/15/2026

New Hires
Last Name First Name Job Class Description Date
Gomez Raelene Behavior Support Assistant 03/16/26
Sanchez Hernandez Manuel Behavior Support Assistant 03/16/26
Ruvalcaba Jairo Bus Driver 04/07/26
Serrano Velazquez Cecilia Child Nutr Assist I 03/09/26
Kyle Hazel Para- After School 03/13/26
Villarroel Medina Odalisca Para- After School 03/13/26
Dodd Rachel Para- After School 03/17/26
Abbe Audrey Elane Paraeducator II 03/23/26
Ebrahimnezhad Parya Paraeducator II 03/23/26
Yoon Jenny Paraeducator II 03/25/26
Cobian Yvette Paraeducator III 04/07/26
Gatica Jose Paraeducator III 04/07/26
Hage Jessica Paraeducator III 04/07/26
Quezada Benjamin Paraeducator III 04/07/26
Reyes Miranda Paraeducator III 04/07/26
Rocha Victoria Paraeducator III 04/07/26
Garcia Vanessa Paraeducator III 04/08/26
Vences Olivia Paraeducator III 04/08/26

Permanent to Probationary
Last Name First Name Job Class Description Date
DeJony Theresa Behavior Support Assistant 04/13/26
Chavira Gloria Language Assessment Tech. 02/09/26

Probationary to Permanent
Last Name First Name Job Class Description Date
Torres Gloria Associate 03/14/26
Garcia Tatiana Behavior Support Assistant 03/06/26
Rahman Corinne Behavior Support Assistant 03/17/26
Iannolo Bailey Board Cert. Behavior Analyst 03/12/26
Torres Gabriela Board Cert. Behavior Analyst 03/12/26
Zapien Jose Bus Driver 03/03/26
Rhodes Shaun Bus Driver 03/27/26



Hensley Scott Campus Supervisor 03/13/26
Hebert Emily Campus Supervisor 03/19/26
Castaneda Aguirre Kimberly Campus Supervisor - Site 03/07/26
Ruiz Beltran Antonia Campus Support Asst 03/21/26
Oros Luvia Child Devel Teacher 03/11/26
Balades Raeanna Child Nutr Assist I 03/10/26
Hernandez Sara Child Nutr Assist I 03/11/26
Kessler Margaret Educ. Sign Lang. Interpreter 03/07/26
Cormode Kerrie Elem School Srvs Asst 02/25/26
Da Silva Luciana Elem School Srvs Asst 03/20/26
Cerda Denise Elem School Srvs Asst 3/12/2026 (Position 2 of 2 )
Martin Nicole Para - After School 3/11/2026 (Position 1 of 2 )
Velazquez Jessica Para - After School 3/12/2026 (Position 2 of 2 )
Guzman Christine Para - After School 3/13/2026 (Position 2 of 2 )
Lopez Sammie Para - After School 3/21/2026 (Position 2 of 2 )
Beck Jianping Para - After School 3/25/2026 (Position 2 of 2 )
Burger Richard Para - After School 3/25/2026 (Position 2 of 2 )
Graber David Para- After School 03/17/26
Rosa Kathryn Para- After School 03/17/26
Garcia Garcia Valentina Para- After School 03/18/26
Pfaffenzeller Veronica Paraeducator II 03/03/26
Squitieri Amanda Paraeducator II 03/04/26
Warren Jessica Paraeducator II 03/06/26
Oerlemans Samantha Paraeducator II 03/07/26
Vari Rebecca Paraeducator II 03/07/26
Reyes Peluzzo Paola Paraeducator II 03/10/26
Meyer Kristyn Paraeducator II 03/11/26
Graff Kacey Paraeducator II 03/12/26
Lara Vivianna Paraeducator II 03/14/26
Torrez Hernandez Marie Paraeducator II 03/17/26
Parsam Danielle Paraeducator II 03/18/26
Glass David Paraeducator II 03/26/26
Munoz Samantha Paraeducator III 03/10/26
Moreno Ascension Paraeducator III 03/12/26

Limited Term, Provisional & Exempt
Last Name First Name Job Class Description Date
Perez Nunez Allison Attendance Tech     04/01/26
Banales Ethan Campus Support Asst 03/01/26
Ceja Erin Campus Support Asst 03/01/26
Decker Patricia Campus Support Asst 03/01/26
Estrella Alexander Campus Support Asst 04/01/26
Perez Christian Child Care Assistant 03/01/26
Ceja Erin CNA I               03/01/26
Castro Sandy Custodian           03/01/26
Grande Elizabeth Family Liaison      03/01/26
Gutierrez Elizabeth Lang Assess Tech    03/01/26
Bowles Allison Para-After School   03/01/26
Ceja Erin Paraeducator I      03/01/26
Gomez Valerie Paraeducator I      03/01/26



Czerwinski Amanda Paraeducator I      03/12/26
Hernandez Martha Paraeducator I      04/01/26
Mercado Emely Paraeducator I      04/01/26
Flores Sarai Paraeducator I - TK 03/19/26
Castro Hannah Paraeducator II     03/01/26
Ceja Erin Paraeducator II     03/01/26
Grieco Grace Paraeducator II     03/01/26
Ramirez Sherry Paraeducator II     03/01/26
Reyes Miranda Paraeducator II     03/01/26
Wheeler Ervin Paraeducator II     03/01/26
Czerwinski Amanda Paraeducator II     03/12/26
Lopez Consuelo Paraeducator II     03/12/26
Mercado Emely Paraeducator II     04/01/26

Appointment to Additional Probationary Position
Last Name First Name Job Class Description Date

Appointment to Additional Permanent Position
Last Name First Name Job Class Description Date

Separation from Service
Last Name First Name Job Class Description Date
Saucedo Sonia Child Development Site Leader 3/31/2026
Mendoza Ramirez Daniela Para- After School 1/16/2026
Barragan Alma Paraeducator II 3/20/2026
Alvarado Laura Student Data Technician 3/27/2026

Leave of Absence
Last Name First Name Job Class Description Date
Barragan Alma Paraeducator II-E68 02/23/26-03/20/26 Unpaid Leave
Benitez Sandybelle Paraeducator II-E68 03/23/26-06/04/26 Unpaid Leave
Bobadilla Ortega Eva Bus Driver-K62 01/30/26-05/01/26 Unpaid Leave
Camacho Ar-tittaya Paraeducator II-E68 02/17/26-05/01/26 Paid Parental/Bonding Leave
Cortez Victoria Executive Assistant, Confidential-B20C 3/30/26-4/10/26-Paid Parental/Bonding Leave
Duarte Hernandez Paola Child Nutrition Asst I-D63 02/20/26-06/04/26 Unpaid Leave
Gosselin Molly Paraeducator II-E68 02/10/26-05/11/26 Paid Parental/Bonding Leave
Grajeda Jessica Cert SLPA-M32 3/20/26-8/24/26-Paid Parental/Bonding Leave
Lopez Gisela Child Nutrition Asst I-D63 03/07/26-04/20/26 Unpaid Leave
Maciel Frank Bus Driver-K62 3/2/26-3/04/26-Paid Parental/Bonding Leave
Mirza Agha Ahsan Asst. Superintendent Business Srvcs Correction: 10/31/25 - 11/07/25 Unpaid Status
Najieb Fatimah Bus Driver-K62 02/24/26-03/05/26 Unpaid Leave
Randolph Wesley Child Nutrition Asst I-D63 02/09/26-02/28/26 Unpaid Leave

Change of Status
Last Name First Name Job Class Description Date



Begum Bushra Child Nutrition Asst. I 03/11/26 Change in Hours-- 6 hrs/day to 6.5 hrs/day; same position; 
same location

Casarez Nora Child Nutrition Asst. I 03/11/26 Change in Hours-- 6 hrs/day to 6.5 hrs/day; same position; 
same location

Jimenez Romeo Child Nutrition Asst. I 03/11/26 Change in Hours-- 5 hrs/day to 5.5 hrs/day; same position; 
same location

Martinez Tina Child Nutrition Asst. I 02/12/26 Change in Hours-- 6.5 hrs/day to 7 hrs/day; same position; 
same location

Rose Robin Child Nutrition Asst. I 03/11/26 Change in Hours-- 3.5 hrs/day to 4 hrs/day; same position; 
same location

Salazar Gutierrez Carmen Child Nutrition Asst. I 02/11/26 Change in Hours-- 5.5 hrs/day to 6 hrs/day; same position; 
same location

Salazar Gutierrez Carmen Child Nutrition Asst. I 03/11/26 Change in Hours-- 6 hrs/day to 6.5 hrs/day; same position; 
same location

Slamkowski Mary Child Nutrition Asst. III 03/11/26 Change in Hours-- 6 hrs/day to 7.5 hrs/day; same position; 
same location

Schuylerr Leigh Anne Child Nutrition Manager 02/11/26 Change in Hours-- 6.5 hrs/day to 8 hrs/day; same position; 
same location

Decker Patricia Para- After School 02/11/26 Change in Hours-- 21.5 hrs/wk to 22 hrs/wk; same position; 
same location

Lopez Ramos Patricia Paraeducator II 04/07/26: Demotion to previous classification; 28.75hrs/wk @ Pierpont 

Vasquez Johnny Paraeducator III 03/2/26 Change in Location-- Balboa to Elmhurst; same time base; same 
classification

Mellor Darin Technology Specialist 03/16/26 Change in Location/Calendar-- 215 days/yr @ VACE to 12M/yr 
@ ESC; same time base; same classification



Working Out of Class
Vacancy
Last Name First Name Job Class Description Month Date Year
Begum Bushra Child Nutr Assist II-D62 March 2-6;9-13;16-20;23-27 2026
Gardner Jessica School Adm. Assistant I-B37 February 2;4;9;11;18;23;25 2026

Covering for EE who is WOC
Last Name First Name Job Class Description Month Date Year
Balades Raeanna Child Nutr Assist II-D62 March 2-6;9-11;16-20;23;25-27 2026
Bell Yukari Child Nutr Assist III-D61 March 2-6; 2026
Olson Michelle Child Nutr Assist III-D61 March 2-6;9-10;16-20;23;25-27; 2026

Covering for EE who is on LOA
Last Name First Name Job Class Description Month Date Year
Gonzalez Gina Child Nutr Mgr-Secondary-D36 March 2-6;9-10;16-20;23-27; 2026
Olson Michelle Child Nutr Mgr-Secondary-D36 March 11-13; 2026

Limited Term Assignment/Extra Help
Last Name First Name Job Class Description Month Date Year

Other Reasons
Last Name First Name Job Class Description Month Date Year
Carrillo Amanda Child Nutr Assist II-D62 March 20;23 2026
Balades Raeanna Child Nutr Assist III-D61 March 12-13;24 2026
Alhadad Hadeel Child Nutr Mgr-Elementary-D38 February 23;27 2026
Alanbar Bushra Child Nutr Mgr-Elementary-D38 March 19 2026
Diaz Susana Child Nutr Mgr-Elementary-D38 March 9 2026
Hernandez Baltazar Ulises Child Nutr Mgr-Elementary-D38 March 3-4;6 2026
Hernandez Baltazar Ulises Child Nutr Mgr-Elementary-D38 March 2 2026
Kaiser Karen Child Nutr Mgr-Secondary-D36 March 2 2026
Mercado Nayeli Elem School Services Asst-B59 March 18 2026
Lopez Alexia Food & Nutr Svcs-Oprs Asst-D19 March 20;23 2026
Sweatt Charles Head Custodian II-F37 March 20;23-27 2026
Mercado Nayeli Health Technician-B60 March 11 2026
Vreeland Laurine School Adm. Assistant II-B36 March 12-13;17-18 2026

Note

Note

Note

Note




