KINGSBURG ELEMENTARY CHARTER SCHOOL DISTRICT
GOVERNING BOARD MEETING

Monday, April 13, 2026

Kingsburg Elementary Charter School District Professional Development Building
1310 Stroud Avenue
Kingsburg, California 93631

4:00 p.m. — PUBLIC SESSION
5:00 p.m. — CLOSED SESSION
6:00 p.m. — PUBLIC SESSION
(Please note: Designated times are approximate)

AGENDA

In compliance with the Americans with Disabilities Act, if you need special assistance to access the Board meeting room or to
otherwise participate at this meeting, including auxiliary aids or services, please contact the Superintendent’s Office at 897-2331.
Notification at least 48 hours prior to the meeting will enable the District to make reasonable arrangements to ensure accessibility
to the Board meeting.

Public records relating to a public session agenda item of a regular meeting that are distributed within 72 hours prior to the
meeting will be available for public inspection at the District Office, 1310 Stroud Avenue, Kingsburg, California.

PUBLIC SESSION AND PUBLIC COMMENT ON AGENDIZED AND NON-AGENDIZED ITEMS
1. Call to Order and Roll Call

2. Pledge of Allegiance

3. Moment of Contemplative Silence

4. Approval of Agenda

DISCUSSION

5. Superintendent’s Report
5.1. Communications/Recognitions

6. Assistant Superintendent’s- Curriculum & Instruction, Special Projects Report
7. Assistant Superintendent’s- Business Services Report
8. Board Member Reports
9. First Reading: Board Policies/Administrative Regulations/Exhibits
9.1. BP/AR 1445: Response to Immigration Enforcement
9.2. BP 4151, 4251,4351: Employee Compensation
ADJOURN FOR PUBLIC HEARING

PUBLIC HEARING
Quarterly Report on Williams Uniform Complaints

RECONVENE PUBLIC SESSION
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ACTION

NOTICE TO PUBLIC — CONSENT AGENDA
All matters listed under the Consent Agenda are considered to be routine or sufficiently supported by prior or accompanying
reference materials and information as to not require additional discussion. A motion will enact all consent agenda items. There
will be no separate discussion of these items prior to the time the Board of Trustees votes on the motion unless members of the
board, staff or public request specific items to be discussed or moved from the consent agenda for separate action. The district
administration recommends approval of the following consent agenda items:

10. Consent Agenda
10.1. Consider Approval of Minutes — March 9, 2026 Board Meeting
10.2. Consider Approval of Minutes — March 18, 2026 Special Board Meeting
10.3. Consider Approval of Cash Balances
10.4. Consider Approval of Budget Report
10.5. Consider Approval of Accounts Payable Report
10.6. Consider Approval of 2026-2027 Employee Stipend Schedule
10.7. Consider Approval of Revised KECSD Workplace Violence Prevention Plan
10.8. Consider Approval of Agreement for Fresno State Parent University
10.9. Consider Approval of Quote for Decodable Books at Lincoln Elementary
10.10. Consider Approval of 2026 -2028 Continued Partnership with Borchardt, Corona, Faeth &
Zakarian for Independent Financial Auditors to the District

10.11 Consider Approval of Donation from Kingsburg Historical Park for VR Headsets for the Expanded

Learning Opportunities Program
All items are routine. Should you have any specific questions regarding Consent Agenda items, please
feel free to call prior to the meeting. For questions regarding the Accounts Payable Report, please
contact Mac Vaquera.

BUSINESS SERVICES

11. Consider Adoption of Resolution No. 26-10: In the Matter of Increasing Developer Fees on Residential,

Commercial and New Construction and Additions

12. Consider Approval of 2027-2028 MOU with VROP for CTEIG Grant for the CTE Program at Rafer
Johnson Junior High

13. Consider Approval of 2026-2027 Contract with Scout Edu, Inc. for Independent Study Requirement for

Central Valley Home School

14. Consider Approval of Agreement with Isom Advisors Consulting Services for Disclosure Services for the

District
15. Consider Approval of Agreement with SitelogIQ, Inc. for Solar Sites at the District
CURRICULUM & INSTRUCTION
16. Consider Approval of Quote for Teaching Fellows for the June and July Summer Program
17. Consider Approval of Quote from Scholastic LitCamp for Summer Program
HUMAN RESOURCES
18. Consider Approval of Employer Partnership MOU with REACH University
19. Consider Approval of 2026-2027 Annual Declaration of Need for Fully Qualified Educators

20. Consider Approval of 2026-2027 Staffing List
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21. Consider Approval of 2026-2027 Salary Schedules
21.1. Certificated Management
21.2. Pupil Personnel Services
21.3. Certificated Preschool
21.4. Certificated
21.5. Classified Management/Supervisory/Confidential Salary Schedule
21.6. Classified

ADMINISTRATIVE SERVICES
22. Consider Approval of Quarterly Report on Williams Uniform Complaints
23. Consider Approval of Board Policies/Administrative Regulations/Exhibits
Second Readings

23.1. AR 0450: Comprehensive Safety Plan

23.2. AR 4114: Transfers

23.3. Exhibit 4119.21E(1): Professional Standards

23.4. Exhibit 4219.21E(1): Professional Standards

23.5. AR 5145.2: Freedom of Speech

PUBLIC COMMENT

PUBLIC COMMENT
The Public Comment portion of the agenda provides an opportunity for the public to address the Governing Board on items
within the Board's jurisdiction and which are not already on the agenda. The Board of Education is prohibited by law from
taking action on matters discussed that are not on the Agenda, and no adverse conclusions should be drawn if the Board does
not respond to public comment at this time. Concerns will be referred to the Superintendent's office for review and response.
Our policy states that during the public comment portion of the Board meeting, speakers should limit their comments to three
(3) minutes with a total of fifteen (15) minutes per issue allowed. That policy will be enforced for all speakers. Any person who
wishes to speak during this time should rise; state their name, and the subject of their remarks.

24. Public Comment on Agendized and Non-Agendized Items

25. Set Date, Time, and Location of Next Regularly Scheduled Board Meeting:
May 11, 2026, 4:00 p.m., Professional Development Building

CLOSED SESSION

REVIEW OF PERSONNEL MATTERS PURSUANT TO GOVERNMENT CODES 11126 AND 54957
Review of personnel matters is limited to consideration of the appointment, employment, evaluation of performance,
change of status, or dismissal of a public employee; or to hear "complaints or charges brought against such employee by
another person or employee unless the employee requests a public session.”

26. Public Employee Discipline/Dismissal/Release/Complaint (Government Code Section 54957)

27. Anticipated & Existing Litigation (Government Code Section 54956.9(b))

28. Student Discipline and Other Confidential Student Matters (Education Code Sections 35146, Ed. Code,
§48900 et seq.)

29. Public Employee Employment (Government Code Section 54957)
29.1. Certificated Personnel
29.1.1. Consider Acceptance of Resignation: 6™ Grade Teacher, Reagan Elementary School
29.1.2. Consider Acceptance of Resignation: 3" Grade Teacher, Lincoln Elementary School
29.1.3. Consider Approval of Request to Hire: 2" Grade Teacher, Lincoln Elementary School
29.1.4. Consider Approval of Request to Hire: 2" Grade Teacher, Lincoln Elementary School
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29.1.5. Consider Approval of Request to Hire: 3™ Grade Teacher, Lincoln Elementary School
29.1.6. Consider Approval of Request to Hire: 5% Grade Teacher, Reagan Elementary School
29.1.7. Consider Approval of Request to Hire: 5% Grade Teacher, Reagan Elementary School

29.2. Classified Personnel

29.2.1. Consider Acceptance of Resignation:
29.2.2. Consider Acceptance of Resignation:
29.2.3. Consider Acceptance of Resignation:
29.2.4. Consider Acceptance of Resignation:
29.2.5. Consider Acceptance of Resignation:
29.2.6. Consider Acceptance of Resignation:

Learner Department

Paraprofessional, Washington Elementary
Paraprofessional, Rafer Johnson Junior High
Paraprofessional- Categorical, Reagan School
Teacher, Washington Preschool

Paraprofessional- Categorical, Washington School
Assistant Secretary, Expanded Learning and English

29.2.7. Consider Approval of Request to Hire: Paraprofessional- RSP, Special Education
29.2.8. Consider Approval of Request to Hire: Paraprofessional, Categorical, Washington School
29.2.9. Consider Approval of Personnel Report: Substitute Employees and Coaches

30. Pupil Personnel

30.1. Consider Interdistrict Transfer Requests (Pursuant to Education Code 48204, 35146)
30.1.1. Consider Approval of 2025-26 New Attendance Requests — Site-Based Program
30.1.2. Consider Approval of 2025-26 New Attendance Requests — Central Valley Home School
30.1.3. Consider Approval of 2026-27 New Attendance Requests — Site-Based Program
30.1.4. Consider Approval of 2026-27 New Attendance Requests — Central Valley Home School

RECONVENE PUBLIC SESSION
ACTION
31. Report of Actions Taken in Closed Session

32. Adjourn
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Notes for Board Policy/Administrative Regulation/Exhibit Revisions
April 13, 2026

NEW - Board Policy 1445 - Response to Immigration Enforcement

New policy includes a significant amount of material that was formerly in Board
Policy/Administrative Regulation 5145.13 - Response to Immigration Enforcement, and
addresses a district's response to immigration enforcement including NEW LAW (AB 495,
2025) which requires districts to update their policies by March 1, 2026, with language
that is equivalent to the model policy language developed by the California Attorney
General in, "Promoting a Safe and Secure Learning Environment for All: Guidance and
Model Policies to Assist California's K-12 Schools in Responding to Requests for Access
and Information for Immigration Enforcement Purposes." Additionally, new policy includes
list of actions that district staff are prohibited from undertaking, unless an exception
applies, related to (1) citizenship or immigration status of a student or the student's family
members, (2) education records of or any information about a student or a student's
family or household, (3) personnel records, personal information, or any other confidential
information of an employee, and (4) permission to an officer or employee of an agency
conducting immigration enforcement to enter a school bus or other transportation
provided by the district, a nonpublic area of any district property or facility, or a nonpublic
area where any district-sponsored program or activity is occurring. In addition, new policy
reiterates the prohibition against obstructing, interfering with, or otherwise impeding an
officer or employee of an agency conducting immigration enforcement who nonetheless
enters district-provided transportation, a nonpublic area of any district property or facility,
or a nonpublic area where any district-sponsored program or activity is occurring. New
policy also includes that (1) the Superintendent or designee is required to report to the
Governing Board any requests by an officer or employee of an agency conducting certain
immigration enforcement actions, (2) students may not be denied equal rights and
opportunities, or be subjected to unlawful discrimination, harassment, intimidation, or
bullying in the district's programs and activities on the basis of the student's or family's
immigration status or for the refusal to provide information related to the student's or
family's immigration status, (3) resources and data collected by the district are prohibited
from being used to compile a list, registry, or database of individuals based on national
origin, immigration status, religion, or other category of individual characteristics
protected against unlawful discrimination, and (4) the Superintendent or designee is
required to provide parents/guardians with specified information and notifications related
to immigration status or religious beliefs and their rights related to immigration
enforcement. Additionally, new policy provides that complaints alleging discrimination,
harassment, intimidation, and bullying based on actual or perceived immigration status
be filed in accordance with Board Policy/Administrative Regulation 1312.3 - Uniform
Complaint Procedures and that the Superintendent or designee provide to the California
Department of Education copies of this policy, any associated administrative regulation,
and any other Board policies and administrative regulations required by Education Code
234.7.




New regulation includes a significant amount of material that was formerly in Board
Policy/Administrative Regulation 5145.13 - Response to Immigration Enforcement, and
addresses a district's response to immigration enforcement including NEW LAW (AB 495,
2025) which requires districts to update their policies by March 1, 2026, with language
that is equivalent to the model policy language developed by the California Attorney
General in, "Promoting a Safe and Secure Learning Environment for All: Guidance and
Model Policies to Assist California's K-12 Schools in Responding to Requests for Access
and Information for Immigration Enforcement Purposes." Additionally, new regulation
provides direction on responding to (1) requests by an officer or employee of an agency
conducting immigration enforcement for information about a student, a student's family
or household, or a district employee, (2) requests by an officer or employee of an agency
conducting immigration enforcement for access to a student or permission to enter a
school bus, any other transportation provided by the district, a nonpublic area of any
district property or facility, or a nonpublic area where any district-sponsored program or
activity is occurring, (3) immigration enforcement when any officer or employee of an
agency conducting immigration enforcement is actually or imminently present on district
property, and (4) instances when a student's parent/guardian has been detained by an
agency conducting immigration enforcement or deported.

Board Policy 4151, 4251, 4351- Employee Compensation

The District has historically required certificated employees to complete at least seventy-
five percent (75%) of their assigned work year in order to advance on the salary schedule.
This standard ensures that step advancement reflects a substantial year of active service
to the District.

Currently, Board Policy 4151 does not expressly apply the same 75% service
requirement to classified employees. This proposed revision establishes consistency
across employee groups by applying the same minimum active-duty service standard to
both certificated and classified staff.

Aligning the requirement promotes clarity in administering salary schedules and ensures
that step advancement continues to reflect meaningful service to the District.

The policy will also be updated to recognize shift differential pay as part of our classified
compensation. This compensation already exists in our salary schedules, but best practice
and CalPERS guidance indicate that any ongoing compensation that is part of an
employee’s regular earnings should also be supported by board policy. By including shift
differential in Board Policy, we are ensuring that this compensation is clearly established,
consistently applied, and eligible to be reported as compensation earnable for retirement
purposes.



Board Policy Manual
Kingsburg Elementary Charter
School District

Regulation 1445: Response To Immigration Enforcement Status: DRAFT

Original Adopted Date: Pending

Responding to Requests for Information or Documents
Upon receiving any request by an officer or employee of an agency conducting immigration enforcement for
information about a student, a student's family or household, or a district employee as described in the
accompanying Board policy, district staff shall deny the request, to the extent practicable, unless any of the following
apply: (Education Code 234.7; 34 CFR 99.30, 34 CFR 99.31)

1. The request is for student directory information

District staff shall respond to the request in accordance with Board Policy/Administrative Regulation 5125.1 -
Release of Directory Information.

2. The district is required to release the records or information by state or federal law, in order to administer a
state or federally supported educational program, or due to a valid judicial subpoena, judicial warrant, or court
order

3. For records or information about a student or a student's family or household, the parent/guardian has
provided written consent unless prohibited by a valid judicial subpoena, judicial warrant, or court order, or in
cases involving investigation of child abuse, neglect, or dependency or, if the student is at least 18 years age,
the student has provided written consent
Such written consent shall include all of the following: (34 CFR 99.30)

a. The signature and signature date of the parent/guardian, or student if the student is at least 18 years of
age

b. A description of the records to be disclosed

c. The reason for the release of information

d. The parties or class of parties receiving the information

e. A copy of the records to be released, if requested by the parent/guardian or student

4. For records or information about a district employee, the employee has provided written consent and the
district's human resource department or equivalent has been consulted

Such written consent shall include all of the following:
a. The signature and signature date of the employee
b. A description of the records to be disclosed
¢. The reason for the release of information
d. The parties or class of parties receiving the information

e. A copy of the records to be released, if requested by the employee

Regardless of whether the district discloses the requested records or information, district staff shall do all of the
following when such a request has been received:

1. Make a copy of the request and notify the Superintendent or designee

2, For requests regarding student information, provide the student's parent/guardian, or the student, if the
student is at least 18 years of age, with notice, a description of the request, and any documentation provided
to the district describing the request, unless prohibited by a valid judicial subpoena, judicial warrant, or court
order, or in cases involving investigation of child abuse, neglect, or dependency



3. For requests regarding district employee information, provide the employee with notice, a description of the
request, and any documentation provided to the district describing the request, unless prohibited by a valid
judicial subpoena, judicial warrant, or court order

In accordance with law and Board Policy 5125 - Student Records, the Superintendent or designee shall annually
notify parents/guardians that the district will not release student information to third parties for immigration
enforcement purposes, unless the parent/guardian consents or as required to do so by a valid judicial subpoena,
judicial warrant or court order.

Responding to Requests for Access to Students or for Access to District-Provided Transportation, Nonpublic Area
of District Property or Facility, or Nonpublic Area in which District-Sponsored Activity is Occurring

If an officer or employee of an agency conducting immigration enforcement requests access to a student, such as for
purposes of interviewing, searching, or detaining the student, or permission to enter a school bus, any other
transportation provided by the district, a nonpublic area of any district property or facility, or a nonpublic area where
any district-sponsored program or activity is occurring, district staff shall take the following actions:

1. Advise the officer or employee that before district staff can respond to the request, they must first receive
notification and direction from the Superintendent, principal, or designee

N

. Request to see and record or otherwise document the officer's or employee's valid identification, including the
officer's or employee's name and, if applicable, badge number, the phone number of the officer's or employee's
supervisor

w

. Request that the officer or employee produce any documentation that authorizes the officer's or employee's
request, make copies of all such documentation, and retain at least one copy for district records

4. Contact and consult with the district's legal counsel or Superintendent or designee

5. Follow the direction from the district's legal counsel or Superintendent or designee

For a request to access a student, the district shall deny the request unless any of the following apply: (Education
Code 234.7)

1. The officer or employee provides a valid judicial warrant or court order

2. District staff receives parent/guardian consent or, if the student is at least 18 years of age, the student's
consent, unless the officer or employee presents a valid judicial warrant or court order that authorizes and
directs the district to give such permission without parent/guardian consent or, if the student is at least 18
years of age, the student's consent

Regardless of whether the officer or employee is given access to the student, the student's parent/guardian shall be
immediately notified, unless prohibited by a valid judicial warrant or court order, or in cases involving investigations
of child abuse, neglect, or dependency. (Education Code 48906)

Additionally, district staff shall notify the Superintendent or designee as early as possible of any request by an officer
or employee of an agency conducting immigration enforcement for access to a student. (Education Code 234.7)

For a request for permission to enter a school bus, any other transportation provided by the district, a nonpublic area
of any district property or facility, or a nonpublic area where any district-sponsored program or activity is occurring,
the district shall deny the request unless any of the following apply: (Education 234.7)

1. The officer or employee provides a valid judicial warrant or court order

2. Permission is required to be granted by state or federal law or in order to administer a state or federally
supported educational program

3. The officer or employee is a sworn law enforcement officer, declares that exigent circumstances exist, and
demands immediate access

In this situation, district staff shall comply with the officer's or employee's orders and immediately contact the



Superintendent or designee and then the district's legal counsel.

An officer or employee of an agency conducting immigration enforcement who, pursuant to this administrative
regulation, is granted permission to enter district property or facilities which are not open to all visitors shall first
register in accordance with Board Policy 1250 - Visitors/Outsiders, except in cases where the officer or employee is
a sworn law enforcement officer and states that exigent circumstances exist. (Penal Code 627.2, 627.3)

The Superintendent or designee shall email the Bureau of Children's Justice in the California Department of Justice
(BCJ@doj.ca.gov) regarding any attempt by a law enforcement officer to access a student or a school site for
immigration enforcement purposes.

Responding to Immigration Enforcement Activity on District Property

When any officer or employee of an agency conducting immigration enforcement is actually or imminently present
on district property, district staff shall notify staff working at the property and, if the district property is a school, the
parents/guardians of students at the school in accordance with Board Policy/Administrative Regulation 0450 -
Comprehensive Safety Plan.

District staff shall report the presence of any officer or employee of an agency conducting immigration enforcement
on district property to district police and other appropriate administrators.

District staff shall not obstruct, interfere with, or otherwise impede, or attempt to obstruct, interfere with, or
otherwise impede, any officer or employee of an agency conducting immigration enforcement, even if the officer or
employee appears to be acting outside the law or in excess of the stated or documented authorization. If such an
officer or employee enters the premises without consent, district staff shall document their actions but only to the
extent that documentation does not impede their actions and shall, at all times, obey any direction from such officers
or employees.

After all officers and employees of an agency conducting immigration enforcement leave, each district staff member
who observed or interacted with them shall promptiy provide the following to the district's legal counsel or other
district official designated by the Superintendent:

Copies of any information and documents collected from the officers or employees such as valid identification, name,
badge number, phone number of the officer's or employee's supervisor, and documentation that authorizes the
officer's or employee's request

1. The identity of all other district staff known to have communicated with the officers or employee
2. A description of all requests and activities by the officers and employees

3. The type of documentation, such as a warrant or subpoena, that authorized the officer's or employee's request
or actions

4. District staff's response to the officer's or employee's request

5. Written notes of any other actions taken by and any other interactions with any officer or employee

Responding to the Detention or Deportation of Student's Parent/Guardian

The Superintendent or designee shall encourage parents/guardians to update their emergency contact information
as needed at any time. The Superintendent or designee shall notify parents/guardians that the district will only use
information provided on the emergency cards in response to specific emergency situations and not for any other
purpose. (Education Code 234.7)

Additionally, the Superintendent or designee may encourage all students and families to learn their emergency phone
numbers and be aware of the location of important documentation, including birth certificates, passports, social
security cards, physicians' contact information, medication lists, lists of allergies, and other such information that
would allow the students and families to be prepared in the event that a student's parent/guardian is detained or
deported.

In the event that a student's parent/guardian is detained or deported, the Superintendent or designee shall release
the student to the person(s) designated in the student's emergency contact information or to any individual who



presents a caregiver's authorization affidavit on behalf of the student. The Superintendent or designee shall only
contact child protective services if district personnel are unable to arrange for the timely care of the student by the
person(s) designated in the emergency contact information maintained by the school or identified on a caregiver's
authorization affidavit. (Education Code 234.7)

In an instance where a student's parent/guardian was detained or deported, the Superintendent or designee shall
notify the student, as well as the individuals designated in the student's emergency contact information and any
individual who presented a caregiver's authorization affidavit on behalf of the student, that the student continues to
meet the residency requirements for attendance in the district if the student and the student's parent/guardian who
was detained or deported satisfy the conditions as specified in Education Code 48204.4.

The Superintendent or designee may refer a student or the student's family members to other resources for
assistance, including, but not limited to, an U.S. Immigrant and Customs Enforcement detainee locator, legal
assistance, or the consulate or embassy of the parent/guardian's country of origin.




Board Policy Manual
Kingsburg Elementary Charter
School District

Policy 1445: Response To Immigration Enforcement Status: DRAFT
Original Adopted Date: Pending

The Governing Board is committed to the success of all students and to providing a safe and welcoming place for
students, their families, and staff irrespective of their citizenship or immigration status.

Unless required by state or federal law, required to administer a state or federally supported educational program, or
presented with a valid judicial subpoena, judicial warrant, or court order, district staff shall not do any of the
following:

1. Solicit or collect information or documents regarding the citizenship or immigration status of a student or the
student's family members (Education Code 234.7)

2. Seek or require information or documents, to the exclusion of other permissible information or documents,
regarding the citizenship or immigration status of a student or the student's family members (Education Code
234.7)

3. To the extent practicable, disclose or provide in writing, verbally, or in any other manner to an officer or
employee of an agency conducting immigration enforcement:

a. The education records of or any information about a student or a student's family or household such as
personal information as defined in Civil Code 1798.3, information about a student's home, or information
about a student's travel schedule without parent/guardian written consent (Education Code 234.7)

b. The personnel records of any district employee, personal information of any district employee as defined
in Civil Code 1798.3, or any other confidential employee information (Education Code 234.7;
Government Code 7285.2)

4. Grant permission to an officer or employee of an agency conducting immigration enforcement to enter a
school bus, any other transportation provided by the district, a nonpublic area of any district property or
facility, or a nonpublic area where any district-sponsored program or activity is occurring (Education Code
234.7; Government Code 7285.1)

However, district staff shall not obstruct, interfere with, or otherwise impede an officer or employee of an agency
conducting immigration enforcement who nonetheless enters district-provided transportation, a nonpublic area of
any district property or facility, or a nonpublic area where any district-sponsored program or activity is occurring.

The Superintendent or designee shall report to the Board in a timely manner any requests by an officer or employee
of an agency conducting immigration enforcement for any of the following: (Education Code 234.7)

1. Education records of or any information about a student or a student's family or household

2. Personnel records of any district employee, personal information of any district employee as defined in Civil
Code 1798.3, or any other confidential employee information

3. Permission to enter a school bus, any other transportation provided by the district, a nonpublic area of any
district property or facility, or a nonpublic area where any district-sponsored program or activity is occurring

Such reports shall be provided in a manner that ensures the confidentiality and privacy of any potentially identifying
information. (Education Code 234.7)

In accordance with law, Board Policy 0410 - Nondiscrimination in District Programs and Activities, and Board Policy
5145.3 - Nondiscrimination/Harassment, no student shall be denied equal rights and opportunities, nor be subjected
to unlawful discrimination, harassment, intimidation, or bullying in the district's programs and activities on the basis
of the student's or family's immigration status or for the refusal to provide information related to the student's or
family's immigration status. (Education Code 200, 220, 234.1)

Resources and data collected by the district shall not be used, directly or by others, to compile a list, registry, or
database of individuals based on national origin, immigration status, religion, or other category of individual
characteristics protected against unlawful discrimination. (Government Code 8310.3)



The Superintendent or designee shall provide parents/guardians with information and notifications as specified in
Education Code 234.7, including information regarding their children's right to a free public education regardless of
immigration status or religious beliefs and their rights related to immigration enforcement.

The Superintendent or designee shall develop pracedures for, and may provide training to staff on, interactions with
an officer or employee of an agency conducting immigration enforcement, including a request for any of the
following:

1. Education records of or any information about a student or a student's family or household

2. Personnel records of any district employee, personal information of any district employee as defined in Civil
Code 1798.3, or any other confidential employee information

3. Permission to enter a school bus, any other transportation provided by the district, a nonpublic area of any
district property or facility, or a nonpublic area where any district-sponsored program or activity is occurring

Complaints alleging discrimination, harassment, intimidation, and bullying based on actual or perceived immigration
status shall be filed in accordance with Board Policy/Administrative Regulation 1312.3 - Uniform Complaint
Procedures.

The Superintendent or designee shall provide to the California Department of Education, upon request and in the
manner requested, copies of this policy, any associated administrative regulation, and any other Board policies and
administrative regulations required by Education Code 234.7.




Board Policy Manual
Kingsburg Elementary Charter

School District
Policy 4151: Employee Compensation Status: DRAFT
Original Adopted Date; 02/21/2012 | Last Revised Date: 12/16/2024 | Last Reviewed Date: 12/16/2024
Board Policy Manual
Kingsburg Elementary Charter School District
Policy 4151: Employee Compensation Status: ADOPTED

Effective Date: 02/21/2012

Board Approval Date: 5/11/2020
Board Approval Date: 10/12/2020
Board Approval Date: 12/14/2022
Last Revised Date: 12/11/2024
Board Approval Date: 12/16/2024

This policy will be reviewed yearly by the school board and pertains to all employees both classified, classified
management, and certificated employees in Kingsburg Elementary Charter School District. To recruit and retain
employees committed to the district's goals for student learning, the Governing Board recognizes the importance of
offering a competitive compensation package which includes salaries and health and welfare benefits.

- | Provisi
The Board shall adopt separate salary schedules for certificated, classified, and supervisory and administrative
personnel. These schedules shall comply with law and shall be printed and made available for review at the district
office. (Education Code 45022, 45023, 45160, 45162, 45268)

The Board shall determine the frequency and schedule of salary payments, including whether payments for
employees who work less than 12 months per year will be made over the course of the school year or in equal
installments over the calendar year. (Education Code 45038, 45039, 45048, 45165)

Advancement on the salary schedule shall be earned upon completion of one full year of service. For purposes of
step advancement, a full year of service shall be defined as service in active-duty status for not less than seventy-
five percent (75%) of the employee's assigned work days during the applicable school or fiscal year.

“Active-duty status” means days actually worked. Time spent on any form of leave, whether paid or unpaid, shall
not be counted toward fulfillment of the 75% requirement.

Employees who do not meet the 75% active-duty service requirement shall remain on their current salary step for
the subsequent year.

In extraordinary circumstances or emergency situations, the Board may determine to continue to compensate
employees during periods of extended closure or disruption of normal district operations when permitted by law.

The Superintendent or designee shall post a notice explaining the Fair Labor Standards Act's wage and hour
provisions in a conspicuous place at each work site. (29 CFR 516.4)

Each certificated employee, except an employee in an administrative or supervisory position, shall be classified on
the salary schedule on the basis of uniform allowance for education level and years of experience. Certificated
employees shall not be placed in different classifications on the schedule, nor paid different salaries, solely on the
basis of the grade levels at which they teach. (Education Code 45028)

Initial Placement
For each certificated employee on the regular classroom or pre-school salary schedules, Step placement will be
determined by verification of out-of-district full-time experience up to 8 years or a higher step placement may be
added for hard to fill positions as determined by the Superintendent.

Longevity Pay
Each certificated employee on the regular classroom salary schedule shall receive 2% longevity pay increment every
3 years after Step 19.
Each certificated employee on the pre-school salary schedule shall receive 2% longevity pay increment every 3
years after Step 15.
Each certificated employee on the certificated management or pupil personnel services salary schedules shall receive



2% longevity pay increment every 3 years after Step 10.

Classified Employees
Initial Salary Placement
The following will be the procedure when placing a new classified employee on the appropriate salary schedule.

The successful applicant will be placed on the appropriate salary schedule based on the range of the position being
filled. The successful applicant will be placed on Step 1 unless given credit for prior verified related professional
experience. The successful applicant must work with the Human Resources Department (HR) and his/her former
employer(s) to ensure that prior related professional experience is verified.

No credit will be given for experience that cannot be verified within 90 days after the employee's official start date.
The verification from the successful applicant’s former employer(s) must be received by HR within 90 days of the
position start date to receive additional adjustment in salary placement.

Verified related public or private sector professional experience will be credited as follows:

e Except for Senior Management and Director positions, year for year credit up to a maximum of five (5) years will
be given based upon related professional experience for positions that fall within the same discipline, specialized
field of expertise, skill set or substantially similar job duties for which the successful applicant is being hired.
“Discipline” means subject matter or specialized field of expertise for the position; “Skill set” means technical
experience directly related to the position being hired.

» Senior Management and Directors shall be given year for year credit for verified, related professional experience.
Half-year credit may be given for positions held that are considered preparatory for the position: specialized field of
expertise for the position; or require technical experience directly related to the position being hired.

e "One year” credit means 75 percent of the number of working days or total working hours required by the
successful applicant’s former employer's full-time equivalent position, measured from July 1 through June 30 (fiscal)
or from January 1 through December 31 (calendar).

» The successful applicant must have been in active-duty status to receive credit for years of prior related
professional experience (e.g., time that the successful applicant was on leave or re-employment lists due to lay-off or
medical issues will not be credited).

¢ Part-time means a position less than 75 percent as defined above.
All verified, related professional experience will be combined to determine years of creditable experience.

Professional Growth Stipends

The Professional Growth Program for classified employees is designed to promote activities which will assist
employees in acquiring the knowledge and skills needed to do their jobs well; to reach the maximum level of their
professional potential; to promote safe working practices and procedures; to provide employees with opportunities
to learn better and more efficient ways to do the job; to stimulate employees to reach and maintain acceptable levels
of productivity and job effectiveness; and to encourage employees to improve their relations with students, other
staff members, and the public.

Classified employees seeking to add professional growth stipends to their compensation may do so by submitting a
Letter of Intent to the Human Resources Department no later than March 1 of each year. The Letter of Intent must
include the accredited university or college, the courses to be taken, semester units, and justification regarding how
the courses will enhance their ability to perform their jobs and improve job performance. The Human Resources
Department will review the request and determine if the courses listed will be acceptable to earn the professional
growth stipend.

Upon approval, the professional growth stipend is as follows:

Must have completed 12 units $ 300 per year
Must have completed 24 units $ 600 per year
Must have completed 36 units $ 900 per year
Must have completed 48 units $ 1,200 per year
Must have completed 60 units $1,500 per year
Must have completed 72 units $1,800 per year



Must have completed 84 units $2,100 per year
Must have completed 96 units $2,400 per year
Must have completed 108 units $2,700 per year
Caps at 120 completed units $3,000 per year

*Stipend based on an 8-hour day.

The stipend will be applied commensurate with the employees’ contracted hours.

Official transcripts must be received by August 1 of each school year. Awards shall be granted for the current school
year for 11- month employees and shall be retroactive to July 1 of each school year for 12- month employees. The
Professional Growth stipend will be paid to employees in equal monthly installments over the course of the fiscal
year.

The Board finds that the following longevity pay increments, which will be applied retroactively to all employees
have been consistent with the longevity pay given to similarly-situated classified employees since February 21, 2012,
In conjunction with established salary placement limitations, the Board further finds that no classified employee has
been granted longevity pay without first serving a minimum of 5 consecutive years.

In order to recognize the dedication and hard work of our employees, longevity pay serves as a powerful incentive to
retain experienced employees, foster loyalty, and reduce turnover. By offering longevity pay for years of service to
the District, it will create a more stable workforce, enhance organizational continuity, boost morale and reduce the
cost associated with recruitment and training.

Any classified employee, after completing thirteen {13) years of consecutive service with the District, shall receive an
additional two percent (2%) of their current base pay paid in equal monthly installments throughout the fiscal year,
After completing sixteen (16) years of consecutive service with the District, each classified employee shall receive an
additional four percent (4%) of their current base pay paid in equal monthly installments throughout the fiscal year.
After completing nineteen (19) years of consecutive service with the District, each classified employee shall receive
an additional six percent (6%) of their current base pay paid in equal monthly installments throughout the fiscal

year.

After completing twenty-two (22) years of consecutive service with the District, each classified employee shall
receive a maximum of an additional eight percent (8%) of their current base pay paid in equal monthly installments
throughout the fiscal year.

The longevity pay increments are not cumulative (e.g., an employee who completes 16 years of consecutive service
is entitled to 4% longevity pay, not 4% plus 2% after completing 13 years of consecutive service).

Shift Differential

The Governing Board recognizes that certain classified positions may require work outside of standard daytime
hours. Employees assigned to a regular work schedule that includes hours between 5:00 p.m. and 11:00 p.m. shall
receive a shift differential as specified in the applicable salary schedule.

Such differential compensation shall be based on the employee’s contracted work schedule and hours worked
within the defined time period and shall be applied consistently to similarly situated employees.

The district shall provide compensatory time off or cash payment for overtime work in accordance with law and any
applicable negotiated employee agreement. Overtime is not paid to salaried employees who serve in exempt
positions.

Full-time, non-exempt classified employees shall be paid an overtime rate of not less than one and one-half times
their regular rate of pay for any hours worked in excess of eight hours in one day or 40 hours in one work week, or
twice their regular rate of pay for any hours worked in excess of 12 hours in one day or eight hours on the seventh
consecutive day of work.

Part-time classified employees who work in excess of eight hours in one day or work on the sixth or seventh day of
the week shall be paid an overtime rate of not less than one and one-half times their regular rate of pay.

No overtime shall be allowed except as authorized by an employee's immediate supervisor. The district shall
carefully keep records related to the accrual of overtime. Employees subject to overtime payment shall complete a



daily record of time worked. Falsification of time records will result in disciplinary action against the employee and
may subject him/her to civil and criminal penalties.

Employees may receive overtime compensation in the form of compensatory time off (CTO). CTO may be accrued
up to a maximum of forty-five {(45) hours (thirty [30] hours of overtime work). All overtime must be approved by the
employee's respective Department Supervisor and/or Principal prior to the work being performed. The
Superintendent or designee -determines if the employee is paid or earns compensatory time off. An employee
accepting CTO must elect to do so pursuant to a written agreement (documented by the district overtime
authorization form) entered into between the district and the employee. it shall be deemed the responsibility of the
employee to turn in the district overtime authorization form to the appropriate department or school office for
maintenance of records. (Education Code 45128-45129, Labor Code 204.3)

Employees must use CTO accrual annually within 12 calendar months after earning CTO. After 12 months, unused
CTO will be converted to monetary compensation reflecting one and one-half times the employee’s regular hourly
rate. Use of CTO may be used at any time with the pre-approval of the employee's respective Department
Supervisor and/or Principal, provided that this does not unduly disrupt district operations. Up to 16 hours of CTO
may be used in conjunction with accrued vacation time.

This amended policy shall become effective upon approval by the Board of Trustees.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject

matter of the policy.
State
8 CCR 11040

Ed. Code 44042.5

Ed. Code 45022-45061.5
Ed. Code 45023

Ed. Code 45028

Ed. Code 45127-45133.5
Ed. Code 45160-45169
Ed. Code 45268

Ed. Code 45500

Gov. Code 3540-3549
Gov. Code 3543.2
Gov. Code 3543.7
Lab. Code 226

Lab. Code 232
Federal

26 CFR 1.409A-1

26 USC 409A

29 CFR516.4

29 CFR 516.5-516.6
29 CFR 541.0-541.710

29 CFR 553.1-553.51
29 USC 201-219

29 USC 203

29 USC 207

29 UsC 213
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and professional employees

Wage overpayment

Salaries

Availability of sal | I

Salary schedule and exceptions

Classified | - I : . ..

Salary schedule for classified service in merit system
fistri

Classified School Employee Summer Assistance Program
Meeting and negotiating

Scope of representation

Duty to meet and negotiate in good faith
Employee access to payroll records
Disclosure of wages

Description

Definitions and covered plans

Deferred compensation plans

Notice of minimum wage and overtime provisions
Records

Exemptions for executive, administrative, and professional
employees

Fair Labor Standards Act; applicability to public agencies
Fair Labor Standards Act

Definitions

Fair Labor Standards Act

Exemptions from minimum wage and overtime
requirements

Description

Flores v. City of San Gabriel (9th Cir., 2016) 824 F.3d 890



Office of Management and Budget
Publication

Website

Website
Website
Website
Website
Cross References
Code
3100
3100
3400
3400
3580
3580
4000
4030
4030
4112.6
4113.5
4121
4140
4141
4143
4154
4154
4212
4212.6
4213.5
4240
4241
4243
4254
4254
43121
4312.6
4313.5
4354
4354

4869-0439-1422,v. 1

Administrative Relief for Recipients and Applicants of
Federal Financial Assistance Directly Impacted by COVID-
19 due to Loss of Operations, Memo M-20-17, March 19,
2020

CSBA District and County Office of Education Legal
Services

U.S. Department of Labor, Wage and Hour Division
Internal Revenue Service

CSBA

Description

Budget

Budget

Management Of District Assets/Accounts

Management Of District Assets/Accounts
——
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Concepts And Roles
Nondiscrimination In Employment
Nondiscrimination In Employment
Personnel Files

Temporary/Substitute Personnel
Bargaining Units

Collective Bargaining Agreement
Negotiations/Consultation

Health And Welfare Benefits

Health And Welfare Benefits

Appointment And Conditions Of Employment
Personnel Files

Working Remotely

Collective Bargaining Agreement

Health And Welfare Benefits
Health And Welfare Benefits
Contracts

Personnel Files

Working Remotely

Health And Welfare Benefits
Health And Welfare Benefits



WESLEY SEVER, ED.D.
Superintendent

MATT STOVALL
Assistant Superintendent,
Curriculum & Instruction
BOBBY RODRIGUEZ
Assistant Superintendent,
Business Services

ELEMENTARY CHARTER SCHOOL DISTRICT [atestssssensmmes

& Student Services

SARAH BALLARD
Director of Human Resources

Notice of Public Hearing

The Kingsburg Elementary Charter School District hereby gives notice that

a Public Hearing will be held during the regularly scheduled board meeting

as follows:
TOPIC: Williams Uniform Complaints
HEARING DATE: April 13, 2026
TIME: 4:00 p.m.
LOCATION: Professional Development Building
Kingsburg Elementary Charter School District
1310 Stroud Avenue
Kingsburg, CA 93631
Dr. Wesley Sever, Superintendent
Kingsburg Elementary Charter School District
County of Fresno
State of California
Posted on March 25, 2026
Locations of Posting:
District Office, School Sites,
and District Website
1310 Stroud Avenue o Kingsburg, California 93631 (559) 897-2331 o Fax (559) 897-4784

Our mission is simple, "We will find a way for ALL students to learn!"



KINGSBURG ELEMENTARY CHARTER SCHOOL DISTRICT
GOVERNING BOARD MEETING

Monday, March 9, 2026

Kingsburg Elementary Charter School District Professional Development Building
1310 Stroud Avenue
Kingsburg, California 93631

4:00 p.m.
MINUTES
PUBLIC SESSION AND PUBLIC COMMENT ON AGENDIZED AND NON-AGENDIZED ITEMS

1. Call to Order and Roll Call
President, Karyll Smith Quinn, called the meeting to order at 4:01 p.m.

Board Members Present:
Reverend Edward Ezaki, President
Karyll Smith Quinn, Clerk
Constance Lunde, Member

Brad Bergstrom, Member

Frank Yanes, Member

District Office Administrators Present:

Wesley Sever, Ed.D., Superintendent

Matt Stovall, Assistant Superintendent, Curriculum & Instruction, Special Projects
Bobby Rodriguez, Assistant Superintendent, Business Services

Erin Pasillas, Director of'Special Education & Student\Services

Sarah Ballard, Director ‘of Human Resources

2. Pledge of Allegiance
3. Moment of Contemplative Silence
4. Approval of Agenda:

Moved: Mrs.Lunde, Seconded: Mrs. Smith Quinn, to approve the March 9, 2026, Board agenda as
submitted:

Approved: Mr. Bergstrom — Yes; Rev. Ezaski — Yes; Mrs. Lunde — Yes; Mrs. Smith Quinn — Yes;
Mr. Yanes — Yes;

Motion Carried: 5-0
DISCUSSION

5. Superintendent's Report
5.1 Communications/Recognitions
5.1.1 Enrollment is up by 32 students bringing the total to 2,132 students.
5.1.2 Mr. Marshall along with Roosevelt Elementary School hosted a successful, well attended
Goodies with Guardians event over Valentine’s Day.
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5.1.3 Dr. Sever thanked Washington Preschool and staff for sharing Valentine cheer with the

Senior Center, where students sang songs.

5.1.4 Mrs. Simmons and her team at Community Schools continue to do great work! Success

Together Family Nights have waitlists, Magnet Mania is up next. Raising Highly Capable
Kids continues to teach parenting assets and is held twice a year with two classes per
session. Community Schools has also started Spring Digital Literacy (beginning computer
class) in collaboration Fresno State will be giving out free Chromebook Computers. The
food drive in partnership with KCAPS kicks off at the end of this month.

5.1.5 Mr. Stovall and his team have been doing an incredible job with Kingsburg Reads One

Book, the author visit was a success and there is excitement across town with our local
businesses.

5.1.6 Last month’s board meeting was featured in the Dala Monthly; with a $5K grant for the

Roosevelt Elementary Library, from the Masumoto Community Education and Leadership
Fund.

5.1.7 Mr. Stovall, Mrs. Winchell and Mr. Pickrell attended thé CISC conference in Monterey and

found the information very valuable.

5.1.8 Mrs. Regier and Mr. Lutz attended the California‘Consortium of Independent Studies (CCIS)

— learning about expectations of upcoming audits and changes.

5.1.9 Dr. Sever started a book study with the stddents at Island Community Day, School and

teacher Ms. Miguel, reading, Sometimes you. Win, Sometimes you Learn by: Jehn C.
Maxwell. The session lasts 1 hour with 3 students and they discuss the traps that stop you
from learning. Board members are welcome to attend.

5.1.10 Rafer Johnson Junior High's play, Dare to Dream, is coming up and should be a spectacular

production.

6. Director of Human Resources- Special Report
6.1 Mrs. Ballard, Director of Human Resources discussed aypossible partnership with Reach University,

7.

8.

an accredited non-profit university. Reach'University partners, with school districts, enabling
employees to earn a bachelor’s degree whilethey work, offering a low cost tuition model,
presenting a great option for eligible employees. This will help KECSD grow local talent and retain
employees. Moredinformation will be provided at the next board meeting.

Assistant Superintendent- Curricdlum & Instruction,Special Projects' Report

7.1,

7.2,

7.3.

MraStovallishared the LCAP Staff Survey results with the Board. The District gathered
stakeholder input on key. priorities for the 2026-2027 Local Control and Accountability Plan,
focusing on student achievement, professional development, curriculum, school climate, and
support services. Feedback from staff highlighted the need for staffing, intervention support,
access to academic coaching, professional development, paraprofessional support, technology
access and updated'hardware, as well as mental health services to enhance student learning
and'well-being across all schools.

Great feedback is being gathered during the Math Pilot. Teachers are interested in Track Pad
and we may be able to conduct tests utilizing the technology.

Kingsburg Reads One Book (KROB) is off to a great start. The author visits went really well and
students at Reagan in the Million Word Reader Club really enjoyed sharing lunch with the
author. Mrs. Simmons and Mrs. Garcia have done an excellent job engaging business
downtown.

Assistant Superintendent- Business Services' Report

8.1.

8.2.

Mr. Rodriguez gave a Shout-out to Bricki McNulty, Child Nutrition Director, who continues to
provide creative menu options. The most recent menu addition, carne asada fries was a hit,
which utilized individual ingredient components to prevent fries from getting soggy. The green
eggs and ham during Read Across America week had mixed reviews. The color in the eggs was
created by blending spinach.

Projects
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8.2.1. A new project is being presented to the Board to paint the Rafer Johnson Junior High
(RJJH) Gym with light gray upper walls and dark gray ducts over spring break. In addition,
MOT will remove outdated banners to create a fresh and inviting space. This will be the
first time the gym has been painted since its original construction.

8.2.2. There was a leak under the electrical box at the RJJH Library. An emergency construction
crew came in to remove concrete and hand dug to repair the leak. Temporary fencing was
put in place.

8.2.3. Solar Update: The Inspector of Record (IOR) have all been submitted. Washington
Elementary, Roosevelt Elementary and Rafer Johnson Junior High have Permission to
Operate (PTO), March 16%, 2026. Lincoln Elementary has PTO on March 30, 2026.

8.2.4. Summer Projects: Upcoming summer projects include the following:

8.2.4.1. Washington Elementary: Add tackboard to rooms 1 and 2, remove the awning,
repaint lines, replace cafeteria doors
8.2.4.2. Roosevelt Elementary: Add tackboard to staff reomjrooms 31 and 32

8.2.4.3. Lincoln Elementary: Add tackboard to rooms37 and 39

8.2.4.4. Central Valley Home School: Replace front and north doors

8.2.4.5. Rafer Johnson Junior High: Room 4 addfcarpet, (make mare of a classroom
setting), divide room 13 into two rooms removing ovens and adding carpet

8.2.4.6. District Office: Replace roof

8.2.4.7. Possible other projects: Sanding and, additional, painting

9. Board Member Reports

9.1. Mr. Yanes conducted two visits at both Washington and Lincoln Elementary Schools. He was
very impressed with the level of Wwork our staff is doing‘and,commended Ashley Valdez on a
fabulous job during Lauren Galli's‘absence.

9.2. Mrs. Lunde enjoyed visiting Lincoln'Elementary and Central ValleysHome School, during the
author visit.

9.3. Mrs. Smith Quinn really enjoyed a visit to Reagan Elementary? She remarked the love, caring
and kindness our teachers and administrators have for.our students is phenomenal.

9.4. Rev. Ezaki provided-a report on his site visits to Central Valley Home School and Island. He
praised the current facility improvements and organizational updates, highlighting the
effectiveness of the new high-fencing installation. Additionally, he noted the active participation
of students engaged in in-person elective pragfamming at the CVHS campus.

10. First Readings
10.1. AR 0450:"Comprehensive Safety Plan
10.2.£4 AR 4114: Transfers
1043. » Exhibit 4119.21E(1): Professional’Standards
10.4. ™ Exhibit 4219.21E(1): Professional Standards
10.5. AR 5145.2: Freedom of Speech

Following a presentation of the proposed regulations, Board Member Mrs. Smith Quinn requested changes
to AR 5145.2. With the amendment, the regulations and exhibits will be brought back to the next Board
meeting for approval.

ACTION

11. Consent Agenda
11.1.  Consider Approval of Minutes — February 10, 2026 Board Meeting
11.2.  Consider Approval of Cash Balances
11.3. Consider Approval of Budget Report
11.4. Consider Approval of Accounts Payable Report
11.5. Consider Approval to Surplus Equipment
11.6. Consider Approval of SIOP Training for New Teachers/Administrators
11.7. Consider Approval of Professional Learning Agreement TCOE
11.8. Consider Approval of Decodable Books- Roosevelt Elementary
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Items 11.1.- 11.8:
Moved: Mr. Bergstrom; Seconded: Mr. Yanes

Approved: Mr. Bergstrom — Yes; Rev. Ezaski — Yes; Mrs. Lunde — Yes; Mrs. Smith Quinn — Yes;
Mr. Yanes — Yes;

Motion Carried: 5-0

BUSINESS SERVICES

12.

13.

14.

15.

16.

Consider Approval of 2025-2026 Second Interim Report
Moved: Mr. Bergstrom; Seconded: Mr. Yanes

Approved: Mr. Bergstrom — Yes; Rev. Ezaski — Yes; Mrs. Lunde = Yes; Mrs. Smith Quinn — Yes;
Mr. Yanes — Yes;

Motion Carried: 5-0

Consider Approval of the Corrective Action Packet for the 2025-2025 Audit Findings
Moved: Mrs. Lunde; Seconded: Mr. Bergstrom

Approved: Mr. Bergstrom — Yes; Rev. Ezaski — Yes; Mrs. Lunde'= Yes; Mrs. Smith Quinn — Yes;
Mr. Yanes - Yes;

Motion Carried: 5-0

Consider Approval of Quote.frem Sound Contracting'for Upgrades to the Audio Visual System in the
Lincoln Cafeteria

Moved: Mrs. Smith"Quinn; Seconded: Mr. Yanes

Approved: Mr. Bergstrom = Yes;j/Rev. Ezaski.— Yes;/Mrs. Lunde — Yes; Mrs. Smith Quinn — Yes;
Mr. Yanes —=Yes;

Motien Carried: 5-0

Consider Approval of Proposal from AMS.NET to Allow Switching Infrastructure to be Managed by a
Central Platform

Moved: Mrs. Smith Quinn; Seconded: Mrs. Lunde

Approved: Mr. Bergstrom — Yes; Rev. Ezaski — Yes; Mrs. Lunde — Yes; Mrs. Smith Quinn — Yes;
Mr. Yanes - Yes;

Motion Carried: 5-0

Consider Approval of Bid from Ro’s Precise Painting to Paint the Inside of Rafer Johnson Junior High
Gym

Moved: Mr. Lunde; Seconded: Mr. Bergstrom

Mr. Bergstrom — Yes; Rev. Ezaski — Yes; Mrs. Lunde — Yes; Mrs. Smith Quinn — Yes;
Mr. Yanes - Yes;
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Motion Carried: 5-0
ADMINISTRATIVE SERVICES

17. Consider Approval of Delegate Assembly Nominees to the 2026 CSBA Delegate Assembly (Corrected
Version)

The Board let the item die for lack of motion.

18. First Reading: Board Policies/Administrative Regulations/Exhibits
18.1. BP 1114: District Sponsored Social Media
18.2.  BP 2120: Superintendent Recruitment and Selection
18.3. BP 4119.24: Maintaining Appropriate Adult-Student Interactions
18.4. AR 5144.1: Suspension and Expulsion/Due Process

PUBLIC COMMENT

19. Public Comment on Agendized and Non-Agendized Items
19.1. Dr. Johnny Alvarado, candidate for Fresno County Superintendent of Schoals,)addressed the
Board and the public. Dr. Alvarado introduced himself andyshared his vision and ebjectives for
seeking the position of Superintendent.

20. Set Date, Time, and Location of Next Regularly Scheduled Board,Meeting:
Monday, April 13, 2026, 4:00 p.m., Profassional Development Building

CLOSED SESSION

21. Public Employee Discipline/Dismissal/Release/Complaint (Government Code Section 54957)
22. Anticipated & Existing Litigation (Government Code Section 54956.9(b)) & (d)(1)
23. Public Employee Employment (Government Code Section,54957)

24. Certificated Personnel
24.1.1 Consider Acceptance ‘of Resignation:“Jennifer Kredit, RSP Teacher, Washington Elementary
School
24.142. Consider Acceptance of Resignation: Brianna Murphy, 5% Grade Teacher, Reagan Elementary
School
24.1.3% Consider Approval to Hire: Angelia Kourafas, .75FTE K-8 Teacher, Central Valley Home School

25. Classified Personnel
25.1.1 Consider Approval of Request to Hire: Cinthia Cabuto, Cafeteria Helper, Washington School
25.1.2 Consider Approval©f Request to Hire: Wyatt Gleason, Cafeteria Helper, Reagan Elementary
School
25.1.3 Consider Approval of Personnel report: Substitute Employees and Coaches

26. Pupil Personnel
26.1.1 Consider Interdistrict Transfer Requests (Pursuant to Education Code 48204, 35146)
26.1.2 Consider Approval of 2025-26 New Attendance Requests — Site-Based Program
26.1.3 Consider Approval of 2025-26 New Attendance Requests — Central Valley Home School
26.1.4 Consider Approval of 2026-27 New Attendance Requests — Site-Based Program
26.1.5 Consider Approval of 2026-27 Renewal Attendance Requests — Site-Based Program

RECONVENE PUBLIC SESSION
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ACTION
28. Report of Actions Taken in Closed Session:

Action taken on agenda item 24.1.1- 25.1.3:
Moved: Mrs. Smith Quinn; Seconded: Mr. Bergstrom to take the following action:

Acceptance of Resignation: Jennifer Kredit, RSP Teacher, Washington Elementary School
Acceptance of Resignation: Brianna Murphy, 5™ Grade Teacher, Reagan Elementary School
Approval Request to Hire: Angelia Kourafas, .75FTE K-8 Teacher, Central Valley Home School
Consider Approval of Request to Hire: Cinthia Cabuto, Cafeteria Helper, Washington School
Consider Approval of Request to Hire: Wyatt Gleason, Cafeteria Helper, Reagan Elementary School
Consider Approval of Personnel Report: Substitute Employees anddCoaches

Mr. Bergstrom — Yes; Rev. Ezaski — Yes; Mrs. Lunde — Yes; Mrs. Smith Quinn — Yes;
Mr. Yanes — Yes;

Motion Carried: 5-0

Action taken on agenda items 26.1.1 — 26.1.5:
Moved: Mrs. Smith Quinn; Seconded: Mrs. Lunde, to take theXfollowing action:

Approved 2025-26 New Attendance Requests — Site-Based Program
Approved 2025-26 New Attendance Requests — Central Valley Home School
Approved 2026-27 New Attendance Reguests — Site-Based Program
Approved 2026-27 Renewal Attendance Requests,— Site-Based Program

Mr. Bergstrom — Yes; Rev. Ezaski — Yes; Mrs. Lunde —<Yes; MrsySmith Quinn — Yes;
Mr. Yanes - Yes;

Motion Carried: 5-0
28. Adjourn

Meeting was adjourned at,5:45 p.m.
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KINGSBURG ELEMENTARY CHARTER SCHOOL DISTRICT
GOVERNING BOARD MEETING

SPECIAL BOARD MEETING
March 18, 2026

Kingsburg Elementary Charter School District Professional Development Building
1310 Stroud Avenue
Kingsburg, California 93631

10:00 a.m.
MINUTES
PUBLIC SESSION AND PUBLIC COMMENT ON AGENDIZED AND NON-AGENDIZED ITEMS

1. Call to Order and Roll Call
President, Reverend Edward Ezaki, called the meeting to order at 10:00 a.m.

Board Members Present:
Reverend Edward Ezaki, President
Karyll Smith Quinn, Clerk
Constance Lunde, Member

Brad Bergstrom, Member

Board Members Absent:
Frank Yanes, Member

District Office Administrators Present:
Wesley Sever, Ed.D4 Superintendent
Erin Pasillas, Director of 'Special Education and Student Services

2. Pledge of Allegiance
3. Moment of Contemplative Silence
4. Approval of Agenda
Moved: RevaEzaki; Seconded: Mrs. Smith Quinn
Approved: Mr."Bergstrom - Yes; Mrs. Lunde — Yes; Rev. Ezaki — Yes; Mrs. Smith Quinn — Yes;

Mr. Yanes — Absent
Motion Carried: 4-0

5. Public Comment on Agendized Items
5.1. No comments were received from the public.

CLOSED SESSION
6. Public Employee Discipline/Dismissal/Release/Complaint (Government Code Section 54957)

7. Anticipated Litigation (Government Code Section 54956.9(b))

Minutes - Kingsburg Elementary Charter School District -1- March 18, 2026



8. Student Discipline and Other Confidential Student Matters (Education Code Sections 35146,
Ed. Code, §48900 et seq.)

8.1. The Governing Board Will Meet in Closed Session to Consider Student Expulsion
Recommendations per California Education Codes 48916, 49073-49079
8.1.1 Case No. 24-04
RECONVENE PUBLIC SESSION
ACTION

9. Report of Actions Taken in Closed Session

Action taken on agenda item 8.1.1.:
Moved: Mr. Bergstrom; Seconded: Rev. Ezaki, to take the followi ction:

e Case No. 26-04- The Board ratified the stipulated expulsion of the student to Island Community
Day School for the remainder of the 25-26 school year. The student will have the opportunity to
return to a comprehensive school site for the start of the 26-27 school year, given the successful
completion of the rehabilitation plan.

Approved: Mr. Bergstrom — Yes; Mrs. Lunde — Yes; Rev. E
Mr. Yanes — Absent
Motion Carried: 4-0

Yes; Mrs. Smith Quinn — Yes;

10. Adjourn

Meeting was adjourned at

Minutes - Kingsburg Elementary Charter School District -2- March 18, 2026



2023-24
60001
60012
60008
60020
65334
60006
65066
65104
65215
65276
65281
65335

2024-25

60001
65400
60012
60008
60020
65334
60006
65066
65104
65215
65276
65281
65335

2025-26
60001
65400
60012
60008
60020
65334
60006
65066
65104
65215
65276
65281
65335

JULY AUGUST  SEPT OCT NOV DEC JAN FEB MAR APR MAY JUNE
GE 20,202,997| 19,271,414 | 18,135,834 | 17,771,903 | 17,659,066 | 19,912,474 | 19,959,366 | 22,045,477 | 23,398,287 | 24,048,191 | 23,174,503 | 25,750,243
CHDE 229,084 213,746 247,305 256,427 381,879 349,688 330,424 355,788 331,332 343,073 343,002 343,399
CAFE 502,800 436,623 353,644 162,204 121,919 183,471 74,958 160,661 269,430 285,461 523,535 629,245
SPRES 2,200,348 2,200,348 | 2,214,399 | 2,214,877 | 2,214,877 | 2,228,942 | 2,229,425 | 2,229,425 | 2,243,777 | 2,244,251 2,244,251 | 2,259,195
16 B 6,346 6,346 6,387 6,388 6,388 6,429 6,430 6,430 6,472 6,473 6,473 6,516
DF 1,233,589| 1,281,437 1,228,706 1,258,686 1,264,501 1,281,325 1,281,597 1,330,216 1,338,262 1,205,374 | 1,166,121 1,214,520
04 A 498 513 516 516 516 520 520 520 523 523 523 527
06 Refund 92,354 92,354 92,943 92,963 92,963 93,554 93,574 93,574 94,177 94,196 94,196 94,824
13 Refi 97,613 97,719 98,342 98,364 98,364 98,988 99,009 99,009 99,647 99,668 99,668 100,331
Bond Intrst 74,778 80,423 85,358 85,885 87,069 253,250 313,833 314,282 344,577 560,865 580,086 112,039
16 Refi 22,005 24,048 25,075 25,224 25,548 86,265 26,982 27,104 35,399 94,104 99,260 106,701
16 B Debt 32,972 36,380 38,169 38,431 39,000 150,592 57,996 58,214 72,758 180,962 190,581 204,269
GE 22,889,928| 21,080,488 | 22,054,060 | 21,457,722 | 20,761,666 | 21,446,181 | 24,473,039 | 23,396,480 | 24,409,778 | 24,521,151 | 23,554,680 | 25,775,914
ASB 105,122 122,592 143,968 185,556 179,982 163,192 156,196 183,665 187,315 174,924 157,391
CHDE 330,987 445,809 487,730 496,258 572,821 632,361 619,725 527,395 559,637 562,728 508,581 544,600
CAFE 551,244 619,238 564,707 386,424 396,949 481,497 488,853 404,134 657,063 495,239 433,740 840,937
SPRES 2,244,705 2,259,648 | 2,275,572 2,276,053 | 2,276,053 | 2,292,453 | 2,292,934 | 2,292,944 | 2,292,944 | 2,309,666 2,309,666 | 2,309,666
16 B 6,474 6,716 6,563 6,565 6,565 6,612 6,614 6,614 6,614 6,662 6,662 6,662
DF 965,355 985,168 1,032,720 875,991 873,427 766,177 857,351 783,962 841,204 626,283 509,488 619,944
04 A 523 527 530 531 531 534 534 534 544 548 548 548
06 Refund 94,215 94,843 95,511 95,531 95,531 96,220 96,240 96,240 96,240 96,942 96,942 96,942
13 Refi 99,688 100,352 101,059 101,080 101,080 101,809 101,830 101,830 101,852 102,594 102,594 102,594
Bond Intrst 114,493 118,807 122,425 124,603 124,776 78,189 322,694 328,139 379,872 592,334 607,636 104,545
16 Refi 33,003 34,169 34,769 35,361 35,406 35,000 23,610 25,133 38,582 93,396 95,502 101,813
16 B Debt 53,887 56,069 57,230 58,319 58,406 58,337 57,363 60,161 86,135 190,692 199,441 211,463
GE 23,355,249| 21,410,753 | 23,931,240 | 20,586,597 | 22,356,551 | 25,480,286 | 24,970,057 | 24,526,342 | 25,224,208
ASB 147,025 144,738 169,149 171,005 149,111 140,342 130,674 122,996 188,065
CHDE 539,716 498,828 713,048 782,048 753,357 797,369 803,548 811,657 889,488
CAFE 735,582 610,488 769,264 763,445 545,417 652,856 719,723 860,423 993,005
SPRES 2,310,155| 2,326,612 | 2,343,253 | 2,343,253 | 2,343,775 | 2,357,926 | 2,358,454 | 2,358,454 | 2,358,454
16 B 6,663 6,711 6,759 6,759 6,760 6,801 6,803 6,803 6,803
DF 505,109 508,778 477,884 492,344 492,464 562,095 586,385 676,541 647,922
04 A 548 552 556 556 556 559 560 560 560
06 Refund 96,963 97,653 98,352 98,352 98,374 98,968 98,990 98,990 98,990
13 Refi 102,616 103,347 104,086 104,086 104,109 104,738 104,761 104,761 104,761
Bond Intrst 107,558 111,509 118,470 118,487 118,641 308,954 358,881 393,587 395,442
16 Refi 28,025 32,231 33,600 33,604 32,714 91,811 104,274 38,232 38,722
16 B Debt 51,456 53,438 56,159 56,167 55,320 168,098 192,749 88,717 89,626
C:\Users\brodriguez\Documents\Bobbys Documents\Budget\Cash balances\Cash Balances 23-24 thru 25-26.xIs 4/2/2026



3{1 Kingsburg Joint Union Elementary Boar d Report Page 1 of 15
Fiscal Year: 2026 04/02/2026
Requested by rcrodriguez From 03/01/2026 thru 03/31/2026 02:00:07 PM
Fund Summary Note this summary includes only the account lines that were included on this report
Fu: 0100 General Fund
Expended Unencumbered
Approved Working Current Year To Date Encumbered Balance %
Revenues
Total: 8000 Revenues $38,291,571.08 $41,399,908.67 $4,278,307.05 $29,156,763.79 $0.00  $12,243,144.88 29.6
Expenditures
Total: 1000 Certificated $15,301,753.02 $15,510,324.53 $1,281,616.03 $10,191,289.08 $0.00 $5,319,035.45 34.3
Total: 2000 Classified 6,975,783.82 7,234,566.02 572,064.78 4,877,499.13 0.00 2,357,066.89 32.6
Total: 3000 Benefits 11,347,913.67 11,576,879.58 789,039.45 6,762,314.33 181,103.50 4,633,461.75 40.0
Total: 1000 - 3000 33,625,450.51 34,321,770.13 2,642,720.26 21,831,102.54 181,103.50 12,309,564.09 35.9
Total: 4000 Books & Supplies 1,985,519.96 3,851,900.22 127,624.21 1,252,721.55 196,004.05 2,403,174.62 62.4
Total: 5000 Services & Other 5,733,680.57 7,454,444.45 618,980.85 4,736,025.05 1,676,814.01 1,041,605.39 14.0
Total: 4000 - 5000 7,719,200.53 11,306,344.67 746,605.06 5,988,746.60 1,872,818.06 3,444,780.01 305
Total: 1000 - 5000 41,344,651.04 45,628,114.80 3,389,325.32 27,819,849.14 2,053,921.56 15,754,344.10 34.5
Total: 6000 Capital Outlay 968,521.03 1,453,800.47 63,049.41 732,005.77 30,707.50 691,087.20 475
Total: 7000 Other Outgo/Financing Uses 367,734.23 772,614.23 129,777.00 460,847.56 133,647.06 178,119.61 231
Total: 1000 - 7000 42,680,906.30 47,854,529.50 3,582,151.73 29,012,702.47 2,218,276.12 16,623,550.91 34.7
Total: Net Increase/(Decrease) in Fund Balance ($4,389,335.22) ($6,454,620.83) $696,155.32 $144,061.32  ($2,218,276.12)  ($4,380,406.03) 67.9
Total: Beginning Balance 17,425,768.79 29,569,078.09 0.00 29,569,078.09
Total: Ending Fund Balance (9790) $13,036,433.57 $23,114,457.26 $696,155.32 $29,713,139.41
Components of Ending Fund Balance
Total: Nonspendable (9710 - 9719) 0.00 0.00 0.00 0.00
Total: Restricted (9730 - 9749) 0.00 0.00 0.00 0.00
Total: Committed (9750 - 9769) 0.00 0.00 0.00 0.00
Total: Assigned (9770 - 9788) 0.00 0.00 0.00 0.00
Total: UnAssigned (9780 - 9790) 0.00 0.00 0.00 (6,454,620.83)
Total: Undesignated 13,036,433.57 23,114,457.26 696,155.32 36,167,760.24




34 Kingsburg Joint Union Elementary Boar d R ort
Fiscal Y ear: 2026 ep Page 2 of 15

. 04/02/2026
Requested by rcrodriguez From 03/01/2026 thru 03/31/2026 02:00:07 PM
Fund Summary Note this summary includes only the account lines that were included on this report
Fu: 0800 Student Activity Special Revenue Fun
Expended Unencumbered
Approved Working Current Year To Date Encumbered Balance %
Revenues
Total: 8000 Revenues $249,788.16 $184,227.40 $94,645.00 $185,212.15 $0.00 ($984.75) -0.5
Expenditures

Total: 1000 Certificated $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0
Total: 2000 Classified 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 3000 Benefits 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 3000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 Books & Supplies 187,085.37 138,846.09 9,221.63 56,941.96 16,423.44 65,480.69 47.2
Total: 5000 Services & Other 62,702.79 144,615.44 20,364.70 75,471.82 19,209.31 49,934.31 34.5
Total: 4000 - 5000 249,788.16 283,461.53 29,586.33 132,413.78 35,632.75 115,415.00 40.7
Total: 1000 - 5000 249,788.16 283,461.53 29,586.33 132,413.78 35,632.75 115,415.00 40.7
Total: 6000 Capital Outlay 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 7000 Other Outgo/Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 7000 249,788.16 283,461.53 29,586.33 132,413.78 35,632.75 115,415.00 40.7
Total: Net Increase/(Decrease) in Fund Balance $0.00 ($99,234.13) $65,058.67 $52,798.37 ($35,632.75) ($116,399.75) 117.3

Total: Beginning Balance 106,633.94 138,664.32 0.00 138,664.32

Total: Ending Fund Balance (9790) $106,633.94 $39,430.19 $65,058.67 $191,462.69

Components of Ending Fund Balance

Total: Nonspendable (9710 - 9719) 0.00 0.00 0.00 0.00

Total: Restricted (9730 - 9749) 0.00 0.00 0.00 0.00

Total: Committed (9750 - 9769) 0.00 0.00 0.00 0.00

Total: Assigned (9770 - 9788) 0.00 0.00 0.00 0.00

Total: UnAssigned (9780 - 9790) 0.00 0.00 0.00 (99,234.13)

Total: Undesignated 106,633.94 39,430.19 65,058.67 290,696.82




3{1 Kingsburg Joint Union Elementary Boar d Report Page 3 of 15
Fiscal Year: 2026 04/02/2026
Requested by rcrodriguez From 03/01/2026 thru 03/31/2026 02:00:07 PM
Fund Summary Note this summary includes only the account lines that were included on this report
Fu: 1200 Child Development Fund
Expended Unencumbered
Approved Working Current Year To Date Encumbered Balance %
Revenues
Total: 8000 Revenues $605,955.00 $956,500.77 $122,641.00 $877,177.48 $0.00 $79,323.29 8.3
Expenditures
Total: 1000 Certificated $197,532.40 $205,200.50 $17,571.52 $147,375.85 $0.00 $57,824.65 28.2
Total: 2000 Classified 153,924.40 144,074.02 14,232.23 101,807.28 0.00 42,266.74 29.3
Total: 3000 Benefits 163,494.70 173,601.33 10,136.14 84,986.00 6,000.00 82,615.33 47.6
Total: 1000 - 3000 514,951.50 522,875.85 41,939.89 334,169.13 6,000.00 182,706.72 34.9
Total: 4000 Books & Supplies 305,411.92 641,231.77 3,339.61 8,906.14 7,753.71 624,571.92 97.4
Total: 5000 Services & Other 5,484.07 105,434.07 0.00 4,303.83 2,018.41 99,111.83 94.0
Total: 4000 - 5000 310,895.99 746,665.84 3,339.61 13,209.97 9,772.12 723,683.75 96.9
Total: 1000 - 5000 825,847.49 1,269,541.69 45,279.50 347,379.10 15,772.12 906,390.47 71.4
Total: 6000 Capital Outlay 0.00 0.00 0.00 (4,209.00) 0.00 4,209.00 0.0
Total: 7000 Other Outgo/Financing Uses 34,656.56 34,656.56 0.00 0.00 0.00 34,656.56 100.0
Total: 1000 - 7000 860,504.05 1,304,198.25 45,279.50 343,170.10 15,772.12 945,256.03 725
Total: Net Increase/(Decrease) in Fund Balance ($254,549.05) ($347,697.48) $77,361.50 $534,007.38 (%$15,772.12) ($865,932.74) 249.0
Total: Beginning Balance 254,549.05 347,697.48 0.00 347,697.48
Total: Ending Fund Balance (9790) $0.00 $0.00 $77,361.50 $881,704.86
Components of Ending Fund Balance
Total: Nonspendable (9710 - 9719) 0.00 0.00 0.00 0.00
Total: Restricted (9730 - 9749) 0.00 0.00 0.00 0.00
Total: Committed (9750 - 9769) 0.00 0.00 0.00 0.00
Total: Assigned (9770 - 9788) 0.00 0.00 0.00 0.00
Total: UnAssigned (9780 - 9790) 0.00 0.00 0.00 (347,697.48)
Total: Undesignated 0.00 0.00 77,361.50 1,229,402.34




3{1 Kingsburg Joint Union Elementary Boar d Report Page 4 of 15
Fiscal Year: 2026 04/02/2026
Requested by rcrodriguez From 03/01/2026 thru 03/31/2026 02:00:07 PM
Fund Summary Note this summary includes only the account lines that were included on this report
Fu: 1300 Cafeteria Fund
Expended Unencumbered
Approved Working Current Year To Date Encumbered Balance %
Revenues
Total: 8000 Revenues $1,688,577.35 $1,688,577.35 $290,586.00 $1,010,145.14 $0.00 $678,432.21 40.2
Expenditures
Total: 1000 Certificated $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0
Total: 2000 Classified 562,190.61 575,202.23 48,974.03 395,022.49 0.00 180,179.74 31.3
Total: 3000 Benefits 292,322.72 309,120.85 21,593.57 179,896.89 12,945.00 116,278.96 37.6
Total: 1000 - 3000 854,513.33 884,323.08 70,567.60 574,919.38 12,945.00 296,458.70 335
Total: 4000 Books & Supplies 1,535,571.17 1,499,549.54 84,463.26 480,884.72 262,718.73 755,946.09 50.4
Total: 5000 Services & Other 79,404.45 129,662.88 3,683.15 79,727.05 11,112.59 38,823.24 29.9
Total: 4000 - 5000 1,614,975.62 1,629,212.42 88,146.41 560,611.77 273,831.32 794,769.33 48.8
Total: 1000 - 5000 2,469,488.95 2,513,535.50 158,714.01 1,135,531.15 286,776.32 1,091,228.03 434
Total: 6000 Capital Outlay 0.00 0.00 0.00 13,218.70 0.00 (13,218.70) 0.0
Total: 7000 Other Outgo/Financing Uses 56,275.21 56,275.21 0.00 0.00 0.00 56,275.21 100.0
Total: 1000 - 7000 2,525,764.16 2,569,810.71 158,714.01 1,148,749.85 286,776.32 1,134,284.54 4.1
Total: Net Increase/(Decrease) in Fund Balance ($837,186.81) ($881,233.36) $131,871.99 ($138,604.71) ($286,776.32) ($455,852.33) 51.7
Total: Beginning Balance 837,186.81 1,141,894.83 0.00 1,141,894.83
Total: Ending Fund Balance (9790) $0.00 $260,661.47 $131,871.99 $1,003,290.12
Components of Ending Fund Balance
Total: Nonspendable (9710 - 9719) 0.00 0.00 0.00 0.00
Total: Restricted (9730 - 9749) 0.00 0.00 0.00 0.00
Total: Committed (9750 - 9769) 0.00 0.00 0.00 0.00
Total: Assigned (9770 - 9788) 0.00 0.00 0.00 0.00
Total: UnAssigned (9780 - 9790) 0.00 0.00 0.00 (881,895.28)
Total: Undesignated 0.00 260,661.47 131,871.99 1,885,185.40




3{1 Kingsburg Joint Union Elementary Boar d Report Page 5 of 15
Fiscal Year: 2026 04/02/2026
Requested by rcrodriguez From 03/01/2026 thru 03/31/2026 02:00:07 PM
Fund Summary Note this summary includes only the account lines that were included on this report
Fu: 1700 Special Reserve Fund for Other Than
Expended Unencumbered
Approved Working Year To Date Encumbered Balance %
Revenues
Total: 8000 Revenues $0.00 $0.00 $0.00 $15,201.51 $0.00 ($15,201.51) 0.0
Expenditures
Total: 1000 Certificated $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0
Total: 2000 Classified 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 3000 Benefits 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 3000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 Books & Supplies 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 5000 Services & Other 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 6000 Capital Outlay 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 7000 Other Outgo/Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 7000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: Net Increase/(Decrease) in Fund Balance $0.00 $0.00 $0.00 $15,201.51 $0.00 (%$15,201.51) 0.0
Total: Beginning Balance 2,807,016.55 2,867,252.80 0.00 2,867,252.80
Total: Ending Fund Balance (9790) $2,807,016.55 $2,867,252.80 $0.00 $2,882,454.31
Components of Ending Fund Balance
Total: Nonspendable (9710 - 9719) 0.00 0.00 0.00 0.00
Total: Restricted (9730 - 9749) 0.00 0.00 0.00 0.00
Total: Committed (9750 - 9769) 0.00 0.00 0.00 0.00
Total: Assigned (9770 - 9788) 0.00 0.00 0.00 0.00
Total: UnAssigned (9780 - 9790) 0.00 0.00 0.00 0.00
Total: Undesignated 2,807,016.55 2,867,252.80 0.00 2,882,454.31




3{1 Kingsburg Joint Union Elementary Boar d Report Page 6 of 15
Fiscal Year: 2026 04/02/2026
Requested by rcrodriguez From 03/01/2026 thru 03/31/2026 02:00:07 PM
Fund Summary Note this summary includes only the account lines that were included on this report
Fu: 2104 Building Fund
Expended Unencumbered
Approved Working Current Year To Date Encumbered Balance %
Revenues
Total: 8000 Revenues $0.00 $0.00 $0.00 $43.86 $0.00 ($43.86) 0.0
Expenditures
Total: 1000 Certificated $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0
Total: 2000 Classified 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 3000 Benefits 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 3000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 Books & Supplies 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 5000 Services & Other 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 6000 Capital Outlay 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 7000 Other Outgo/Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 7000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: Net Increase/(Decrease) in Fund Balance $0.00 $0.00 $0.00 $43.86 $0.00 ($43.86) 0.0
Total: Beginning Balance 6,563.52 6,758.70 0.00 6,758.70
Total: Ending Fund Balance (9790) $6,563.52 $6,758.70 $0.00 $6,802.56
Components of Ending Fund Balance
Total: Nonspendable (9710 - 9719) 0.00 0.00 0.00 0.00
Total: Restricted (9730 - 9749) 0.00 0.00 0.00 0.00
Total: Committed (9750 - 9769) 0.00 0.00 0.00 0.00
Total: Assigned (9770 - 9788) 0.00 0.00 0.00 0.00
Total: UnAssigned (9780 - 9790) 0.00 0.00 0.00 0.00
Total: Undesignated 6,563.52 6,758.70 0.00 6,802.56




3{1 Kingsburg Joint Union Elementary Boar d Report Page 7 of 15
Fiscal Year: 2026 04/02/2026
Requested by rcrodriguez From 03/01/2026 thru 03/31/2026 02:00:07 PM
Fund Summary Note this summary includes only the account lines that were included on this report
Fu: 2500 Capital Facilities Fund
Expended Unencumbered
Approved Working Current Year To Date Encumbered Balance %
Revenues
Total: 8000 Revenues $560,433.70 $560,433.70 ($28,618.80) $168,702.01 $0.00 $391,731.69 69.9
Expenditures
Total: 1000 Certificated $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0
Total: 2000 Classified 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 3000 Benefits 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 3000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 Books & Supplies 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 5000 Services & Other 223,433.70 223,433.70 0.00 2,000.00 2,000.00 219,433.70 98.2
Total: 4000 - 5000 223,433.70 223,433.70 0.00 2,000.00 2,000.00 219,433.70 98.2
Total: 1000 - 5000 223,433.70 223,433.70 0.00 2,000.00 2,000.00 219,433.70 98.2
Total: 6000 Capital Outlay 0.00 1,262.23 0.00 (58,403.89) 0.00 59,666.12 4,727.0
Total: 7000 Other Outgo/Financing Uses 337,000.00 337,000.00 0.00 65,769.04 134,693.74 136,537.22 40.5
Total: 1000 - 7000 560,433.70 561,695.93 0.00 9,365.15 136,693.74 415,637.04 74.0
Total: Net Increase/(Decrease) in Fund Balance $0.00 ($1,262.23) ($28,618.80) $159,336.86 ($136,693.74) ($23,905.35)  1,893.9
Total: Beginning Balance 398,759.15 488,596.46 0.00 488,596.46
Total: Ending Fund Balance (9790) $398,759.15 $487,334.23 ($28,618.80) $647,933.32
Components of Ending Fund Balance
Total: Nonspendable (9710 - 9719) 0.00 0.00 0.00 0.00
Total: Restricted (9730 - 9749) 0.00 0.00 0.00 0.00
Total: Committed (9750 - 9769) 0.00 0.00 0.00 0.00
Total: Assigned (9770 - 9788) 0.00 0.00 0.00 0.00
Total: UnAssigned (9780 - 9790) 0.00 0.00 0.00 (1,262.23)
Total: Undesignated 398,759.15 487,334.23 (28,618.80) 649,195.55




3{1 Kingsburg Joint Union Elementary Boar d Report Page 8 of 15
Fiscal Year: 2026 04/02/2026
Requested by rcrodriguez From 03/01/2026 thru 03/31/2026 02:00:07 PM
Fund Summary Note this summary includes only the account lines that were included on this report
Fu: 5100 Bond I nterest and Redemption Fund
Expended Unencumbered
Approved Working Current Year To Date Encumbered Balance %
Revenues
Total: 8000 Revenues $55.00 $55.00 $0.00 $0.00 $0.00 $55.00 100.0
Expenditures
Total: 1000 Certificated $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0
Total: 2000 Classified 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 3000 Benefits 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 3000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 Books & Supplies 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 5000 Services & Other 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 6000 Capital Outlay 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 7000 Other Outgo/Financing Uses 55.00 55.00 0.00 0.00 0.00 55.00 100.0
Total: 1000 - 7000 55.00 55.00 0.00 0.00 0.00 55.00 100.0
Total: Net Increase/(Decrease) in Fund Balance $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0
Total: Beginning Balance 0.00 0.00 0.00 0.00
Tota: Ending Fund Balance (9790) $0.00 $0.00 $0.00 $0.00
Components of Ending Fund Balance
Total: Nonspendable (9710 - 9719) 0.00 0.00 0.00 0.00
Total: Restricted (9730 - 9749) 0.00 0.00 0.00 0.00
Total: Committed (9750 - 9769) 0.00 0.00 0.00 0.00
Total: Assigned (9770 - 9788) 0.00 0.00 0.00 0.00
Total: UnAssigned (9780 - 9790) 0.00 0.00 0.00 0.00
Total: Undesignated 0.00 0.00 0.00 0.00
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Fiscal Year: 2026 04/02/2026
Requested by rcrodriguez From 03/01/2026 thru 03/31/2026 02:00:07 PM
Fund Summary Note this summary includes only the account lines that were included on this report
Fu: 5101 Bond I nterest and Redemption Fund
Expended Unencumbered
Approved Working Current Year To Date Encumbered Balance %
Revenues
Total: 8000 Revenues $225,500.00 $225,500.00 $0.00 $3.47 $0.00 $225,496.53 100.0
Expenditures
Total: 1000 Certificated $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0
Total: 2000 Classified 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 3000 Benefits 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 3000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 Books & Supplies 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 5000 Services & Other 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 6000 Capital Outlay 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 7000 Other Outgo/Financing Uses 225,500.00 225,500.00 0.00 0.00 0.00 225,500.00 100.0
Total: 1000 - 7000 225,500.00 225,500.00 0.00 0.00 0.00 225,500.00 100.0
Total: Net Increase/(Decrease) in Fund Balance $0.00 $0.00 $0.00 $3.47 $0.00 ($3.47) 0.0
Total: Beginning Balance 530.59 556.05 0.00 556.05
Total: Ending Fund Balance (9790) $530.59 $556.05 $0.00 $559.52
Components of Ending Fund Balance
Total: Nonspendable (9710 - 9719) 0.00 0.00 0.00 0.00
Total: Restricted (9730 - 9749) 0.00 0.00 0.00 0.00
Total: Committed (9750 - 9769) 0.00 0.00 0.00 0.00
Total: Assigned (9770 - 9788) 0.00 0.00 0.00 0.00
Total: UnAssigned (9780 - 9790) 0.00 0.00 0.00 0.00
Total: Undesignated 530.59 556.05 0.00 559.52
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Fiscal Year: 2026 04/02/2026
Requested by rcrodriguez From 03/01/2026 thru 03/31/2026 02:00:07 PM
Fund Summary Note this summary includes only the account lines that were included on this report
Fu: 5102 Bond I nterest and Redemption Fund
Expended Unencumbered
Approved Working Current Year To Date Encumbered Balance %
Revenues
Total: 8000 Revenues $1,100.00 $1,100.00 $0.00 $0.00 $0.00 $1,100.00 100.0
Expenditures
Total: 1000 Certificated $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0
Total: 2000 Classified 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 3000 Benefits 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 3000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 Books & Supplies 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 5000 Services & Other 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 6000 Capital Outlay 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 7000 Other Outgo/Financing Uses 1,100.00 1,100.00 0.00 0.00 0.00 1,100.00 100.0
Total: 1000 - 7000 1,100.00 1,100.00 0.00 0.00 0.00 1,100.00 100.0
Total: Net Increase/(Decrease) in Fund Balance $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0
Total: Beginning Balance 0.00 0.00 0.00 0.00
Tota: Ending Fund Balance (9790) $0.00 $0.00 $0.00 $0.00
Components of Ending Fund Balance
Total: Nonspendable (9710 - 9719) 0.00 0.00 0.00 0.00
Total: Restricted (9730 - 9749) 0.00 0.00 0.00 0.00
Total: Committed (9750 - 9769) 0.00 0.00 0.00 0.00
Total: Assigned (9770 - 9788) 0.00 0.00 0.00 0.00
Total: UnAssigned (9780 - 9790) 0.00 0.00 0.00 0.00
Total: Undesignated 0.00 0.00 0.00 0.00
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Fiscal Year: 2026 04/02/2026
Requested by rcrodriguez From 03/01/2026 thru 03/31/2026 02:00:07 PM
Fund Summary Note this summary includes only the account lines that were included on this report
Fu: 5103 Bond I nterest and Redemption Fund
Expended Unencumbered
Approved Working Current Year To Date Encumbered Balance %
Revenues
Total: 8000 Revenues $285,400.00 $285,400.00 $0.00 $637.93 $0.00 $284,762.07 99.8
Expenditures
Total: 1000 Certificated $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0
Total: 2000 Classified 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 3000 Benefits 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 3000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 Books & Supplies 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 5000 Services & Other 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 6000 Capital Outlay 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 7000 Other Outgo/Financing Uses 285,400.00 285,400.00 0.00 0.00 0.00 285,400.00 100.0
Total: 1000 - 7000 285,400.00 285,400.00 0.00 0.00 0.00 285,400.00 100.0
Total: Net Increase/(Decrease) in Fund Balance $0.00 $0.00 $0.00 $637.93 $0.00 ($637.93) 0.0
Total: Beginning Balance 95,511.16 98,351.87 0.00 98,351.87
Total: Ending Fund Balance (9790) $95,511.16 $98,351.87 $0.00 $98,989.80
Components of Ending Fund Balance
Total: Nonspendable (9710 - 9719) 0.00 0.00 0.00 0.00
Total: Restricted (9730 - 9749) 0.00 0.00 0.00 0.00
Total: Committed (9750 - 9769) 0.00 0.00 0.00 0.00
Total: Assigned (9770 - 9788) 0.00 0.00 0.00 0.00
Total: UnAssigned (9780 - 9790) 0.00 0.00 0.00 0.00
Total: Undesignated 95,511.16 98,351.87 0.00 98,989.80
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Fiscal Year: 2026 04/02/2026
Requested by rcrodriguez From 03/01/2026 thru 03/31/2026 02:00:07 PM
Fund Summary Note this summary includes only the account lines that were included on this report
Fu: 5104 Bond I nterest and Redemption Fund
Expended Unencumbered
Approved Working Year To Date Encumbered Balance %
Revenues
Total: 8000 Revenues $8,300.00 $8,300.00 $0.00 $675.33 $0.00 $7,624.67 91.9
Expenditures
Total: 1000 Certificated $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0
Total: 2000 Classified 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 3000 Benefits 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 3000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 Books & Supplies 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 5000 Services & Other 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 6000 Capital Outlay 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 7000 Other Outgo/Financing Uses 8,300.00 8,300.00 0.00 0.00 0.00 8,300.00 100.0
Total: 1000 - 7000 8,300.00 8,300.00 0.00 0.00 0.00 8,300.00 100.0
Total: Net Increase/(Decrease) in Fund Balance $0.00 $0.00 $0.00 $675.33 $0.00 ($675.33) 0.0
Total: Beginning Balance 101,058.72 104,085.96 0.00 104,085.96
Total: Ending Fund Balance (9790) $101,058.72 $104,085.96 $0.00 $104,761.29
Components of Ending Fund Balance
Total: Nonspendable (9710 - 9719) 0.00 0.00 0.00 0.00
Total: Restricted (9730 - 9749) 0.00 0.00 0.00 0.00
Total: Committed (9750 - 9769) 0.00 0.00 0.00 0.00
Total: Assigned (9770 - 9788) 0.00 0.00 0.00 0.00
Total: UnAssigned (9780 - 9790) 0.00 0.00 0.00 0.00
Total: Undesignated 101,058.72 104,085.96 0.00 104,761.29
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Fiscal Year: 2026 04/02/2026
Requested by rcrodriguez From 03/01/2026 thru 03/31/2026 02:00:07 PM
Fund Summary Note this summary includes only the account lines that were included on this report
Fu: 5106 Bond I nterest and Redemption Fund
Expended Unencumbered
Approved Working Current Year To Date Encumbered Balance %
Revenues
Total: 8000 Revenues $100,142.62 $331,951.96 $1,855.26 $326,298.37 $0.00 $5,653.59 17
Expenditures
Total: 1000 Certificated $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0
Total: 2000 Classified 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 3000 Benefits 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 3000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 Books & Supplies 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 5000 Services & Other 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 6000 Capital Outlay 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 7000 Other Outgo/Financing Uses 100,197.62 100,307.62 0.00 43,566.89 0.00 56,740.73 56.6
Total: 1000 - 7000 100,197.62 100,307.62 0.00 43,566.89 0.00 56,740.73 56.6
Total: Net Increase/(Decrease) in Fund Balance ($55.00) $231,644.34 $1,855.26 $282,731.48 $0.00 ($51,087.14) -22.1
Total: Beginning Balance 115,704.75 112,710.89 0.00 112,710.89
Total: Ending Fund Balance (9790) $115,649.75 $344,355.23 $1,855.26 $395,442.37
Components of Ending Fund Balance
Total: Nonspendable (9710 - 9719) 0.00 0.00 0.00 0.00
Total: Restricted (9730 - 9749) 0.00 0.00 0.00 0.00
Total: Committed (9750 - 9769) 0.00 0.00 0.00 0.00
Total: Assigned (9770 - 9788) 0.00 0.00 0.00 0.00
Total: UnAssigned (9780 - 9790) 0.00 0.00 0.00 (55.00)
Total: Undesignated 115,649.75 344,355.23 1,855.26 395,497.37
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Fiscal Year: 2026 04/02/2026
Requested by rcrodriguez From 03/01/2026 thru 03/31/2026 02:00:07 PM
Fund Summary Note this summary includes only the account lines that were included on this report
Fu: 5107 Bond I nterest and Redemption Fund
Expended Unencumbered
Approved Working Current Year To Date Encumbered Balance %
Revenues
Total: 8000 Revenues $323,500.00 $323,500.00 $489.24 $85,532.98 $0.00 $237,967.02 73.6
Expenditures
Total: 1000 Certificated $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0
Total: 2000 Classified 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 3000 Benefits 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 3000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 Books & Supplies 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 5000 Services & Other 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 6000 Capital Outlay 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 7000 Other Outgo/Financing Uses 398,062.71 398,062.71 0.00 150,061.03 0.00 248,001.68 62.3
Total: 1000 - 7000 398,062.71 398,062.71 0.00 150,061.03 0.00 248,001.68 62.3
Total: Net Increase/(Decrease) in Fund Balance ($74,562.71) ($74,562.71) $489.24 ($64,528.05) $0.00 (%$10,034.66) 135
Total: Beginning Balance 32,756.26 103,249.66 0.00 103,249.66
Total: Ending Fund Balance (9790) ($41,806.45) $28,686.95 $489.24 $38,721.61
Components of Ending Fund Balance
Total: Nonspendable (9710 - 9719) 0.00 0.00 0.00 0.00
Total: Restricted (9730 - 9749) 0.00 0.00 0.00 0.00
Total: Committed (9750 - 9769) 0.00 0.00 0.00 0.00
Total: Assigned (9770 - 9788) 0.00 0.00 0.00 0.00
Total: UnAssigned (9780 - 9790) 0.00 0.00 0.00 (74,562.71)
Total: Undesignated (41,806.45) 28,686.95 489.24 113,284.32
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Fiscal Year: 2026 04/02/2026
Requested by rcrodriguez From 03/01/2026 thru 03/31/2026 02:00:07 PM
Fund Summary Note this summary includes only the account lines that were included on this report
Fu: 5108 Bond I nterest and Redemption Fund
Expended Unencumbered
Approved Working Current Year To Date Encumbered Balance %
Revenues
Total: 8000 Revenues $503,455.36 $503,455.36 $909.20 $158,608.25 $0.00 $344,847.11 68.5
Expenditures
Total: 1000 Certificated $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.0
Total: 2000 Classified 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 3000 Benefits 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 3000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 Books & Supplies 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 5000 Services & Other 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 4000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 1000 - 5000 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 6000 Capital Outlay 0.00 0.00 0.00 0.00 0.00 0.00 0.0
Total: 7000 Other Outgo/Financing Uses 625,618.07 625,618.07 0.00 283,310.58 0.00 342,307.49 54.7
Total: 1000 - 7000 625,618.07 625,618.07 0.00 283,310.58 0.00 342,307.49 54.7
Total: Net Increase/(Decrease) in Fund Balance ($122,162.71) ($122,162.71) $909.20 ($124,702.33) $0.00 $2,539.62 21
Total: Beginning Balance 83,300.23 214,328.38 0.00 214,328.38
Total: Ending Fund Balance (9790) ($38,862.48) $92,165.67 $909.20 $89,626.05
Components of Ending Fund Balance
Total: Nonspendable (9710 - 9719) 0.00 0.00 0.00 0.00
Total: Restricted (9730 - 9749) 0.00 0.00 0.00 0.00
Total: Committed (9750 - 9769) 0.00 0.00 0.00 0.00
Total: Assigned (9770 - 9788) 0.00 0.00 0.00 0.00
Total: UnAssigned (9780 - 9790) 0.00 0.00 0.00 (625,618.07)
Total: Undesignated (38,862.48) 92,165.67 909.20 715,244.12




34-Kingsburg Joint Union Elementary ACCOUNTS PAYABLE BOARD REPORT 4/7/2026 Page 1 of 29
Paid Date(s) From: 3/6/2026 To: 4/7/2026
0100-General Fund
Vendor Warrant No Reference Description Fu---Re----Y -Gl---Fn---Ob-----Si Amount
3728-AGParts Education 512825615 PO-261495 UL Certified ODM 45W USB-C 0100-09000-0-0000-2420-430000-000 162.26
Warrant Total: 162.26
Vendor Total: 162.26
33-Amazon.com ServicesLLC 512821874 PO-261300 Amazon Online Marketplace, 0100-63000-0-1110-1000-430000-090 160.38
CM-260082 1WVM-W1H3-3FF4 0100-63000-0-1110-1000-430000-090 (14.58)
CM-260083 1F3C-MTDV-3KCV 0100-63000-0-1110-1000-430000-090 (145.80)
PO-261538 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 463.23
PO-261561 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 39.93
PO-261562 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 34.89
PO-261500 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 487.88
PO-261501 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 269.36
CM-260081 1KP6-Q9V4-MGGQK 0100-74350-0-1177-1000-430000-082 (6.53)
PO-261438 Amazon Online Marketplace, Pig 0100-78100-0-1110-1000-430000-080 103.32
PO-261503 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 263.97
PO-261503 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 6.53
PO-261516 Scotch Permanent Double Sided Ta  0100-26000-0-1110-1000-430000-000 667.63
PO-261531 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 487.07
PO-261532 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 438.25
PO-261534 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 89.97
Warrant Total: 3,345.50
512822768 PO-261485 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 52.26
PO-261516 Scotch Permanent Double Sided Ta  0100-26000-0-1110-1000-430000-000 9.37
CM-260084 17PH-RT4R-64CY 0100-74350-0-1177-1000-430000-082 (22.09)
CM-260085 9246265076 0100-26000-0-0000-8200-430000-060 (35.96)
CM-260086 1DDY-YHTK-46XK 0100-63870-0-7110-1000-430000-090 (480.02)
PO-261302 Amazon Online Marketplace, 0100-63870-0-7110-1000-430000-090 480.02
PO-261456 Nerf Nerfoop - The Classic Mini F 0100-26000-0-1110-1000-430000-000 43.30
PO-261517 Crayola Colors Of The World Wash ~ 0100-26000-0-1110-1000-430000-000 348.50
PO-261472 Amazon Online Marketplace, Pig 0100-07140-0-1148-1000-430000-070 381.98
PO-261477 Amazon Online Marketplace Pigg 0100-09000-0-1164-1000-430000-070 287.60
PO-261497 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 80.09
PO-261568 Amazon Online Marketplace, 0100-81500-0-0000-8110-430000-000 49.39
PO-261546 Amazon Online Marketplace, 0100-81500-0-0000-8110-430000-000 62.98
PO-261547 Amazon Online Marketplace, 0100-81500-0-0000-8110-430000-000 10.57
PO-261553 Amazon Online Marketplace, Pig 0100-09000-0-1110-1000-430000-070 667.85
PO-261538 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 28.23
PO-261539 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 419.60



34-Kingsburg Joint Union Elementary

0100-Genera Fund

ACCOUNTSPAYABLE BOARD REPORT

Paid Date(s) From: 3/6/2026 To: 4/7/2026

4/7/2026

Page 2 of 29

Vendor Warrant No Reference Description Fu---Re----Y -Gl---Fn---Ob-----Si Amount

512822768 PO-261539 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 53.18
PO-261498 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 318.76

PO-261499 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 486.63

PO-261501 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 98.07

PO-261504 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 320.30

PO-261507 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 392.23

PO-261515 IRISUSA 13 QT Plastic Storage B 0100-26000-0-1110-1000-430000-000 257.22

PO-261461 Amazon Online Marketplace Pigg 0100-09000-0-1110-1000-430000-080 18.80

PO-261595 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 141.64

PO-261554 Amazon Online Marketplace, Pig 0100-09000-0-1110-1000-430000-070 95.61

PO-261555 Frito-Lay Flamin' Hot Mix, Variety 0100-26000-0-1110-1000-430000-000 106.49

PO-261556 Mini Glow in The Dark Animal Re 0100-26000-0-1110-1000-430000-000 80.39

PO-261557 Gulfmew 2.76 Inch 36 Pcs Inspir 0100-26000-0-1110-2495-430000-000 1,883.09

Warrant Total: 6,636.08

512823779 CM-260087  19RL-1WJQ-6MRV 0100-09000-0-1110-1000-430000-080 (42.30)
CM-260088 IM31-XP1G-KJPL 0100-26000-0-1110-1000-430000-000 (16.34)

CM-260089 IWWR-R16Q-M Q41 0100-26000-0-1110-1000-430000-000 (44.32)

CM-260090 1WC9-RTFW-4KNM 0100-74350-0-1177-1000-430000-082 (196.14)

PO-261461 Amazon Online Marketplace Pigg 0100-09000-0-1110-1000-430000-080 42.30

PO-261470 Amazon Onfine Marketpl-ace 0100-09000-0-1164-1000-430000-090 73.26

PO-261536 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 196.14

PO-261501 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 29.78

PO-261554 Amazon Online Marketplace, Pig 0100-09000-0-1110-1000-430000-070 780.78

PO-261557 Gulfmew 2.76 Inch 36 Pcs Inspir 0100-26000-0-1110-2495-430000-000 610.00

PO-261560 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 497.04

PO-261564 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 470.80

PO-261593 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 435.92

PO-261498 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 18.49

PO-261506 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 494.08

PO-261507 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 98.07

PO-261517 Crayola Colors Of The World Wash ~ 0100-26000-0-1110-1000-430000-000 60.66

Warrant Total: 3,508.22

512824707 PO-261477 Amazon Online Marketplace Pigg 0100-09000-0-1164-1000-430000-070 215.70
PO-261556 Mini Glow in The Dark Animal Re 0100-26000-0-1110-1000-430000-000 14.13

PO-261456 Nerf Nerfoop - The Classic Mini F 0100-26000-0-1110-1000-430000-000 26.16

PO-261426 JUY A Quilling Strips Set, 32 Col 0100-26000-0-1110-1000-430000-000 21.78

PO-261504 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 98.27
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512824707 PO-261438 Amazon Online Marketplace, Pig 0100-78100-0-1110-1000-430000-080 51.66
PO-261594 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 277.95
PO-261343 3M Tape Dispenser Replacement C  0100-26000-0-1110-1000-430000-000 7.62
PO-261343 3M Tape Dispenser Replacement C  0100-26000-0-1110-1000-430000-000 512
PO-261577 winvin Set of 24 Mounse Costume D  0100-26000-0-1110-1000-430000-000 751.50
PV-260169 1CG6-NJIY9-FYRT 0100-74350-0-1177-1000-430000-082 104.61
Warrant Total: 1,574.50
512825616 PO-261579 10-5000 Pcs Custom Rubber Brace ~ 0100-26000-0-1110-2495-430000-000 728.60
PO-261654 Amazon Online Marketplace, Pig 0100-00000-0-1110-1000-430000-082 170.34
PO-261655 Amazon Online Marketplace, 0100-00000-0-1135-1000-430000-090 98.07
PO-261615 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 19.60
PO-261625 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 477.86
PO-261629 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 140.79
PO-261633 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 10.86
Warrant Total: 1,646.12
512827488 CM-260091 11K6-Q1GY-CRP3 0100-74350-0-1177-1000-430000-082 (21.49)
PV-260175 1YMJIDC79-1QJG 0100-00000-0-0000-7300-430000-000 8.48
PO-261638 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 244.43
PO-261639 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 294.16
PO-261640 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 408.19
PO-261630 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 207.04
PO-261634 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 415.88
PO-261617 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 406.40
PO-261618 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 402.99
PO-261619 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 77.93
PO-261620 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 484.61
PO-261621 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 249.10
PO-261621 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 227.11
PO-261553 Amazon Online Marketplace, Pig 0100-09000-0-1110-1000-430000-070 26.14
PO-261614 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 272.35
PO-261616 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 3.24
PO-261642 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 282.28
PO-261627 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 467.96
PO-261628 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 196.70
PO-261653 Fitvids Folding Exercise 0100-33100-0-5760-1120-430000-000 101.01
PO-261656 Amazon Online Marketplace, 0100-00000-0-1135-1000-430000-090 234.15
PO-261622 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 174.59
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512827488 PO-261624 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 445.13
Warrant Total: 5,608.38
512828474 PO-261720 Amazon Online Marketplace, 0100-81500-0-0000-8110-430000-000 366.00
Warrant Total: 366.00
512829409 PO-261618 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 88.79
PO-261681 Biugaaufai 20 Pack 6.5 Inch Garde 0100-26000-0-1110-2495-430000-000 2,044.02
PO-261114 Booooom Jackson Rainbow Color 0100-67700-9-1155-1000-430000-070 261.53
CM-260094 1MNG6-F6Y D-RDFJ 0100-74350-0-1177-1000-430000-082 (4.50)
PO-261622 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 259.52
PO-261682 Nush Nush Large Silver Gift BagsB  0100-26000-0-1110-2495-430000-000 2,813.79
PO-261472 Amazon Online Marketplace, Pig 0100-07140-0-1148-1000-430000-070 165.60
CM-260095 1J13-CYVJF4K4 0100-74350-0-1177-1000-430000-082 (17.64)
PO-261716 Amazon Online Marketplace, Pig 0100-11000-0-1110-1000-430000-060 49.10
PO-261699 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 475.16
PO-261700 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 479.82
PO-261705 Amazon Online Marketplace, 0100-11000-0-1110-1000-430000-060 78.40
PO-261631 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 288.22
PO-261680 Lilymicky 200 Pack 16 oz Disposa 0100-26000-0-1110-1000-430000-000 1,942.06
PO-261697 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 497.58
PO-261698 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 271.02
PO-261640 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 55.53
PO-261686 (144 Pack) Freshscent 0.5 oz. Stick 0100-26000-0-1110-2495-430000-000 2,046.37
PO-261737 Amazon Online Marketplace, 0100-81500-0-0000-8110-430000-000 22.76
PO-261710 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 449.33
PO-261711 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 100.35
PO-261706 Brother Genuine Cartridge TN920XX  0100-11000-0-1110-1000-430000-085 423.00
PO-261727 Amazon Online Marketplace, 0100-81500-0-0000-8110-430000-000 43.58
PO-261708 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 497.99
PO-261709 Amazon Online Marketplace, Pig 0100-74350-0-1177-1000-430000-082 392.08
PO-261729 CZWZ 20Pcs Mini Multicolor Pe 0100-26000-0-1110-1000-430000-000 172.97
Warrant Total: 13,896.43
Vendor Total: 36,581.23
3725-American Eagle Enterprises 512828475 PO-261509 Rafer, MPR- Quote 1537 0100-81500-0-0000-8110-580000-000 2,450.00
Warrant Total: 2,450.00
Vendor Total: 2,450.00
2658-American Fidelity 512824708 PO-260074 Employer Reporting: 0100-00000-0-0000-7300-580000-000 541.15
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Warrant Total: 541.15
Vendor Total: 541.15
4162-Anderson Landscape Constructio 512829411 PO-261738 Rafer, Football Field- Estimate 0100-60190-0-0000-8110-580000-000 4,300.00
Warrant Total: 4,300.00
Vendor Total: 4,300.00
4153-Apollo Health Inc 512825617 PO-261675 Physicals/Drug Screening/E&M Se  0100-81500-0-0000-8110-580025-000 900.00
Warrant Total: 900.00
Vendor Total: 900.00
1794-AT&T Global Services 512822769 PO-260071 Monthly Telephone Service 0100-00000-0-0000-8200-590004-000 189.22
Warrant Total: 189.22
512824709 PO-260017 Monthly Charges’CVHS Site July 0100-00000-0-0000-2700-590004-082 166.92
PO-260019 Monthly Telephone Expenditures 0100-00000-0-0000-8200-590004-000 1,612.38
PO-260015 HSI BUS Elite-S Service duly 1, 0100-00000-0-1110-1000-590008-082 247.33
Warrant Total: 2,026.63
Vendor Total: 2,215.85
3451-AXA Equitable Life Insurance C 512824710 PO-260073 Employee Life Insurance Benefit 0100-00000-0-0000-0000-951400-000 820.86
Warrant Total: 820.86
Vendor Total: 820.86
3706-Banner Pest Control Inc 512829412 PO-260075 District-Wide Pest Control Service 0100-81500-0-0000-8110-580000-000 215.00
PO-260075 District-Wide Pest Control Service 0100-81500-0-0000-8110-580000-000 205.00
PO-260075 District-Wide Pest Control Service 0100-81500-0-0000-8110-580000-000 205.00
PO-260075 District-Wide Pest Control Service 0100-81500-0-0000-8110-580000-000 205.00
PO-260075 District-Wide Pest Control Service 0100-81500-0-0000-8110-580000-000 205.00
Warrant Total: 1,035.00
Vendor Total: 1,035.00
4090-BlueTriton Brands Inc 512822770 PO-260138 Provision of drinking water service 0100-81500-0-0000-8110-580000-000 359.36
Warrant Total: 359.36
Vendor Total: 359.36
97-Borchardt Corona & Faeth 512825618 PV-260171 414 0100-00000-0-0000-7190-580000-000 3,682.00
Warrant Total: 3,682.00
Vendor Total: 3,682.00
3050-California Teaching Fellows 512821875 PO-260926 Washington Morning Program 0100-74350-0-1110-1000-580000-000 9,933.15
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512821875 PO-260581 Washington ESELO 0100-26000-0-1110-1000-580000-060 28,174.43
PO-260582 Lincoln ESELO 0100-26000-0-1110-1000-580000-070 32,155.28
PO-260583 Reagan ESELO 0100-26000-0-1110-1000-580000-085 32,155.28
PO-260688 Rafer (RJJH) MSELO 0100-26000-0-1110-1000-580000-090 13,245.36
PO-260579 Roosevelt ESELO 0100-26000-0-1110-1000-580000-080 15,996.55
Warrant Total: 131,660.05
512827491 PO-260579 Roosevelt ESELO 0100-26000-0-1110-1000-580000-080 11,477.92
PO-260581 Washington ESELO 0100-26000-0-1110-1000-580000-060 26,752.00
PO-260582 Lincoln ESELO 0100-26000-0-1110-1000-580000-070 15,395.83
PO-260583 Reagan ESELO 0100-26000-0-1110-1000-580000-085 26,272.63
PO-260688 Rafer (RIJH) MSELO 0100-26000-0-1110-1000-580000-090 9,732.98
PO-260926 Washington Morning Program 0100-74350-0-1110-1000-580000-000 9,976.30
Warrant Total: 99,607.66
Vendor Total:  231,267.71
149-CDW Government LLC 512828476 PO-261648 Avid AE-54 headphoneswith3.5m  0100-09000-0-1110-1000-430000-060 4,861.37
Warrant Total: 4,861.37
Vendor Total: 4,861.37
162-Childs & Co Inc 512821876 PO-261544 Maintenance Stock- Invoice 3418 0100-81500-0-0000-8110-430000-000 141.66
Warrant Total: 141.66
512829413 PO-261735 MCK00000183 Hinge- 5 Hvy Wt ( 0100-81500-0-0000-8110-430000-000 502.70
Warrant Total: 502.70
Vendor Total: 644.36
166-City of Kingsburg 512822771 PO-260112 Monthly District Garbage Fees 0100-00000-0-0000-8200-550008-000 10,085.81
PO-260112 Monthly District Garbage Fees 0100-00000-0-0000-8200-550009-000 2,668.84
Warrant Total: 12,754.65
Vendor Total: 12,754.65
2320-Comcast Corporation 512827492 PO-260078 Monthly Telecommunications Exp 0100-00000-0-0000-8200-590004-000 593.09
Warrant Total: 593.09
Vendor Total: 593.09
3521-DC Inspections Inc 512827494 PO-261234 Washington School Solar Project 0100-00000-0-0000-8500-620019-000 12,200.00
Warrant Total: 12,200.00
Vendor Total: 12,200.00
298-EDCARE GROUP, THE 512824714 PO-260113 Annua Employee Insurance Premi 0100-00000-0-0000-7600-370100-000 61,733.00
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512824714 PO-260113 Annual Employee Insurance Premi 0100-00000-0-0000-7110-370200-000 7,234.00
PO-260113 Annual Employee Insurance Premi 0100-00000-0-0000-7600-370200-000 16,643.50
PO-260113 Annua Employee Insurance Premi 0100-00000-0-0000-0000-951400-000 310,836.00
Warrant Total:  396,446.50
Vendor Total:  396,446.50
2587-EMCOR Services MESA Energy 512821878 PO-261551 Washington, Room 16 HVAC- 0100-81500-0-0000-8110-560000-000 535.00
Warrant Total: 535.00
512822772 PO-261592 Washington, Room 7 HVAC- 0100-81500-0-0000-8110-580000-000 2,065.89
Warrant Total: 2,065.89
512827495 PO-261659 Roosevelt, Room 30 and 31 0100-81500-0-0000-8110-560000-000 715.00
PO-261661 Lincoln, Chiller HVAC- Invoice 0100-81500-0-0000-8110-560000-000 422.50
Warrant Total: 1,137.50
512828477 PO-261724 Roosevelt, Rooms 30, 31 and 32- 0100-60190-0-0000-8110-640000-304 52,944.33
Warrant Total: 52,944.33
Vendor Total: 56,682.72
3658-Enchanted Playhouse Theatre Co 512827496 PO-261414 Student Tickets 0100-09000-0-1110-1000-580000-070 1,150.00
Warrant Total: 1,150.00
Vendor Total: 1,150.00
3153-Executive Office Interiors 512827497 PO-261279 District Office- Proposal 2313 0100-60190-0-1110-1000-580000-000 9,039.89
Warrant Total: 9,039.89
Vendor Total: 9,039.89
2379-Fedex Freight Inc 512827498 PV-260176 399078971 0100-00000-0-0000-7300-590010-000 97.00
Warrant Total: 97.00
Vendor Total: 97.00
2331-Ferguson Enterprises Inc 512827499 PO-260032 Maintenance Supplies purchased d 0100-81500-0-0000-8110-430000-000 906.32
Warrant Total: 906.32
512829414 PO-260032 Maintenance Supplies purchased d 0100-81500-0-0000-8110-430000-000 1,696.33
Warrant Total: 1,696.33
Vendor Total: 2,602.65
4148-Fire System Solutions 512821879 PO-261573 Rafer- Invoice 40753 0100-81500-0-0000-8110-580000-000 320.00
PO-261574 Reagan- Invoice 40758 0100-81500-0-0000-8110-580000-000 960.00
Warrant Total: 1,280.00
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Vendor Total: 1,280.00
309-Follett Content Solutions LLC 512822773 PO-261542 Our classisafamily by Olsen, Shan ~ 0100-09000-0-1110-1000-430000-070 241.32
PO-261528 The biggest snowman ever by Krol 0100-26000-0-1110-1000-430000-000 950.92
Warrant Total: 1,192.24
512824717 PO-260994 "AdaTwist, scientist 0100-78100-0-1110-1000-430000-070 444.07
Warrant Total: 444.07
512829415 PO-261542 Our classisafamily by Olsen, Shan ~ 0100-09000-0-1110-1000-430000-070 713.40
Warrant Total: 713.40
Vendor Total: 2,349.71
3941-FortraLLC 512822774 PO-261591 Intermapper Server - 500 Devices 0100-00000-0-0000-2420-580000-000 886.64
Warrant Total: 886.64
Vendor Total: 886.64
324-Fresno County Superintendent 512822775 PO-261585 5-Person Team registration for FCS ~ 0100-09000-0-1110-1000-520000-000 700.00
PO-261175 CASC 0100-62660-0-1110-1000-580000-000 2,000.00
Warrant Total: 2,700.00
Vendor Total: 2,700.00
343-Gas Company, The 512824718 PO-260077 Monthly Natural Gas Utility Charg 0100-00000-0-0000-8200-550003-000 10,588.93
Warrant Total: 10,588.93
Vendor Total: 10,588.93
3705-Gopher X 512822776 PO-261575 Grounds- Proposal P6750 0100-81500-0-0000-8110-430000-000 519.19
Warrant Total: 519.19
Vendor Total: 519.19
1626-Gottschalk Music Center 512827501 PV-260172 1357817 0100-07140-0-1156-1000-430000-085 150.80
PV-260172 1357817 0100-67700-0-1155-1000-430000-085 41.27
Warrant Total: 192.07
Vendor Total: 192.07
4020-hand2mind Inc 512829416 PV-260178 INV 000505563 0100-09000-0-1110-1000-430000-080 64.67
Warrant Total: 64.67
Vendor Total: 64.67
4060-Hanford Bin ProsLLC 512823780 PO-260187 Green Waste Cart Cleaning Service  0100-81500-0-0000-8110-580000-000 420.00
Warrant Total: 420.00
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Vendor Total: 420.00
3518-Hanford Sentinel 512825622 PO-261674 Classified Package 0100-11000-0-0000-2700-580000-000 202.00
Warrant Total: 202.00
Vendor Total: 202.00
403-Home Depot 512822777 PO-261565 Rafer- Invoice 3124183 0100-81500-0-0000-8110-430000-000 20.89
Warrant Total: 20.89
512827502 PO-261157 Stanley 25 ft. PowerLock Tape 0100-63870-0-7110-1000-430000-090 20.14
PO-261580 Prowood 0100-63870-0-7110-1000-430000-090 654.12
PO-261660 Maintenance- Invoice 5523220 0100-81500-0-0000-8110-430000-000 47.66
Warrant Total: 721.92
512828479 CM-260092 2121021 0100-81500-0-0000-8110-430000-000 (194.14)
PO-261721 Maintenance- Order 0100-81500-0-0000-8110-430000-000 307.33
Warrant Total: 113.19
Vendor Total: 856.00
3503-Image 2000 Fresno Inc 512824719 PO-260116 Service Contract RISO FT5230 0100-26000-0-0000-2420-580000-000 111.02
Warrant Total: 111.02
Vendor Total: 111.02
3777-John Muir Middle School Athlet 512825625 PO-261679 Registration for 51st Annual John 0100-00000-0-1135-1000-430000-090 250.00
Warrant Total: 250.00
Vendor Total: 250.00
4095-Johnson Controls Fire Protecti 512821882 PO-261549 Rafer, Kitchen- Invoice 53738278 0100-81500-0-0000-8110-580000-000 189.62
PO-261550 Lincoln, Kitchen- Invoice 0100-81500-0-0000-8110-580000-000 231.03
Warrant Total: 420.65
Vendor Total: 420.65
1845-Johnstone Supply 512827505 PO-261199 Maintenance Supplies purchased d 0100-81500-0-0000-8110-430000-000 195.01
Warrant Total: 195.01
Vendor Total: 195.01
435-Js Communications Inc 512825624 PO-261548 Motorola Two Way Radio 0100-81500-0-0000-8110-580000-000 100.90
Warrant Total: 100.90
Vendor Total: 100.90
3969-Kaivac Inc 512829417 PO-261545 Custodial, Kaivac Replacement 0100-81500-0-0000-8110-430000-000 273.95
Warrant Total: 273.95
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Vendor Total: 273.95
465-KENOY ER PUMP COMPANY INC 512829418 PO-260841 Rafer, Well Pump- Estimate 1526 0100-81500-0-0000-8110-580000-000 2,613.51
PO-260836 Rafer, Pump- Estimate 1527 0100-81500-0-0000-8110-580000-000 448.35
Warrant Total: 3,061.86
Vendor Total: 3,061.86
3450-Kingsburg Express Lube Inc 512829419 PO-261734 2019 Ram 1500 Pickup VIN 1374- 0100-81500-0-0000-8110-560000-000 59.28
Warrant Total: 59.28
Vendor Total: 59.28
498-L akeshore Learning Materias 512822778 PO-261368 Item #FF290 Best Buy Listening Ce  0100-26000-0-1110-1000-430000-000 650.58
Warrant Total: 650.58
Vendor Total: 650.58
2266-Lee SilvaVillage Tire Sales 512825626 PO-261651 Grounds- Invoice 34851 0100-81500-0-0000-8110-560000-000 32.40
PO-261652 2005 Dodge Pickup VIN 0608- 0100-81500-0-0000-8110-560000-000 30.27
Warrant Total: 62.67
Vendor Total: 62.67
2564-L utz, Scott 512822779 PO-261604 Reimbursement for expenses rela 0100-00000-0-0000-2420-520000-000 675.05
Warrant Total: 675.05
Vendor Total: 675.05
546-McMaster-Carr Supply Company 512827507 PO-261662 Maintenance- Quote 386252 0100-81500-0-0000-8110-430000-000 596.25
Warrant Total: 596.25
512829420 PO-261736 Maintenance- Quote 427706 0100-81500-0-0000-8110-430000-000 263.50
Warrant Total: 263.50
Vendor Total: 859.75
3522-Mid-Valley Disposal LLC 512821883 PO-261566 Grounds- Invoice 3439982 0100-00000-0-0000-8200-550008-000 135.00
Warrant Total: 135.00
512825627 PO-260140 Roll Off Bin Rental Chargesduring ~ 0100-00000-0-0000-8200-550008-000 300.00
PO-260140 Roll Off Bin Rental Chargesduring ~ 0100-00000-0-0000-8200-550008-000 666.69
Warrant Total: 966.69
512827508 PV-260173 3458558 0100-00000-0-0000-8200-550008-000 5.47
Warrant Total: 5.47
Vendor Total: 1,107.16
3833-Mrs. Nelson's Book Company 512822780 PO-261465 United States History Independenc 0100-00000-0-1110-1000-430000-082 645.51
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Warrant Total: 645.51
Vendor Total: 645.51
1450-NAPA Auto Parts of Selma 512825628 PO-260064 Maintenance Supplies purchased d 0100-81500-0-0000-8110-430000-000 11.43
PO-260064 Maintenance Supplies purchased d 0100-81500-0-0000-8110-430000-000 11.49
PO-260064 Maintenance Supplies purchased d 0100-81500-0-0000-8110-430000-000 11.73
Warrant Total: 34.65
512827509 PO-260064 Maintenance Supplies purchased d 0100-81500-0-0000-8110-430000-000 163.45
PO-260064 Maintenance Supplies purchased d 0100-81500-0-0000-8110-430000-000 174.48
PO-260064 Maintenance Supplies purchased d 0100-81500-0-0000-8110-430000-000 113.31
Warrant Total: 451.24
512829421 PO-260064 Maintenance Supplies purchased d 0100-81500-0-0000-8110-430000-000 40.52
Warrant Total: 40.52
Vendor Total: 526.41
595-Nelson's Ace Hardware 512822781 PO-260063 Maintenance Materials and Suppli 0100-81500-0-0000-8110-430000-000 2,030.30
Warrant Total: 2,030.30
512829422 PO-260063 Maintenance Materials and Suppli 0100-81500-0-0000-8110-430000-000 4,378.14
Warrant Total: 4,378.14
Vendor Total: 6,408.44
3683-ODP Business Solutions LLC 512828481 PO-260973 Not to exceed 5,000 for school sup 0100-11000-0-1110-1000-430000-060 170.58
PO-260973 Not to exceed 5,000 for school sup 0100-11000-0-1110-1000-430000-060 75.98
PO-260973 Not to exceed 5,000 for school sup 0100-11000-0-1110-1000-430000-060 803.23
PO-260973 Not to exceed 5,000 for school sup 0100-11000-0-1110-1000-430000-060 120.49
PO-260973 Not to exceed 5,000 for school sup 0100-11000-0-1110-1000-430000-060 125.32
PO-260973 Not to exceed 5,000 for school sup 0100-11000-0-1110-1000-430000-060 50.89
PO-261519 Expo Dry Erase Markers 0100-09000-0-1110-1000-430000-070 517.59
PO-260972 Not to exceed $4000 in basic 0100-11000-0-1110-1000-430000-070 155.16
PO-260972 Not to exceed $4000 in basic 0100-11000-0-1110-1000-430000-070 131.25
PO-260972 Not to exceed $4000 in basic 0100-11000-0-1110-1000-430000-070 293.16
PO-260972 Not to exceed $4000 in basic 0100-11000-0-1110-1000-430000-070 6.22
PO-260972 Not to exceed $4000 in basic 0100-11000-0-1110-1000-430000-070 49.25
PO-261519 Expo Dry Erase Markers 0100-09000-0-1110-1000-430000-070 7,394.85
PO-261211 For Supplies and Materialsfor Afte  0100-26000-0-1110-1000-430000-000 75.23
PO-260973 Not to exceed 5,000 for school sup 0100-11000-0-1110-1000-430000-060 38.48
PO-261211 For Supplies and Materialsfor Afte  0100-26000-0-1110-1000-430000-000 128.61
PO-261211 For Supplies and Materialsfor Afte  0100-26000-0-1110-1000-430000-000 676.08
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512828481 PO-260703 Open PO - Materials and suppliest 0100-00000-0-1110-1000-430000-082 94.11
PO-261155 Materials and Supplies (Pens, Penc 0100-11000-0-1110-1000-430000-090 114.28
PO-260703 Open PO - Materials and suppliest 0100-00000-0-1110-1000-430000-082 258.12
PO-260538 Instructional Materials 25-26 SY 0100-11000-0-1110-1000-430000-085 957.07
PO-260347 Community Schools Resource Off 0100-63320-0-0000-2700-430000-000 357.44
PO-260347 Community Schools Resource Off 0100-63320-0-0000-2700-430000-000 26.25
PO-260538 Instructional Materials 25-26 SY 0100-11000-0-1110-1000-430000-085 9.36
PO-260538 Instructional Materials 25-26 SY 0100-11000-0-1110-1000-430000-085 93.49
PO-260347 Community Schools Resource Off 0100-63320-0-0000-2700-430000-000 23.94
PO-260347 Community Schools Resource Off 0100-63320-0-0000-2700-430000-000 495.27
PO-260538 Instructional Materials 25-26 SY 0100-11000-0-1110-1000-430000-085 109.40
PO-260347 Community Schools Resource Off 0100-63320-0-0000-2700-430000-000 52.84
PO-260347 Community Schools Resource Off 0100-63320-0-0000-2700-430000-000 104.04
PO-260538 Instructional Materials 25-26 SY 0100-11000-0-1110-1000-430000-085 75.76
PO-260500 SPECIAL EDUCATION & 0100-65000-0-5760-1120-430000-000 106.93
PO-261155 Materials and Supplies (Pens, Penc 0100-11000-0-1110-1000-430000-090 121.57
PO-260021 District Office Supplies Staples, 0100-11000-0-0000-7300-430000-000 61.35
PO-260021 District Office Supplies Staples, 0100-11000-0-0000-7300-430000-000 107.87
PO-260021 District Office Supplies Staples, 0100-11000-0-0000-7300-430000-000 43.36
PO-260021 District Office Supplies Staples, 0100-11000-0-0000-7300-430000-000 216.34
PO-260021 District Office Supplies Staples, 0100-11000-0-0000-7300-430000-000 38.35
PO-260021 District Office Supplies Staples, 0100-11000-0-0000-7300-430000-000 32.99
PO-260021 District Office Supplies Staples, 0100-11000-0-0000-7300-430000-000 39.86
Warrant Total: 14,352.36
Vendor Total: 14,352.36
1036-Oriental Trading Company 512824720 PV-260170 74104576401 0100-09000-0-1164-1000-430000-085 1,877.75
Warrant Total: 1,877.75
Vendor Total: 1,877.75
618-Pacific Gas & Electric 512822782 PO-260096 Monthly Utility Chargesfor Fiscal Y ~ 0100-00000-0-0000-8200-550001-000 14251
Warrant Total: 142,51
512829423 PO-260096 Monthly Utility Chargesfor Fiscal Y ~ 0100-00000-0-0000-8200-550001-000 182.76
PO-260096 Monthly Utility Chargesfor Fiscal Y ~ 0100-00000-0-0000-8200-550001-000 112.10
Warrant Total: 294.86
Vendor Total: 437.37
3425-Pacific Shredding 512827510 PO-260122 Shredding Service, District-Wide f 0100-00000-0-0000-8200-580000-000 478.24
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Warrant Total: 478.24
Vendor Total: 478.24
1001-Pacific West Controls Inc 512827511 PO-261663 Lincoln, Chiller HVAC- Invoice 0100-81500-0-0000-8110-580000-000 832.00
PO-261665 Reagan, HVAC- Invoice 0100-81500-0-0000-8110-580000-000 3,247.92
Warrant Total: 4,079.92
Vendor Total: 4,079.92
3124-Pauls, Michelle 512829424 PO-261771 Reimbursement for meals 0100-09000-0-1110-1000-520000-000 212.50
Warrant Total: 212.50
Vendor Total: 212,50
1808-Pearson 512822783 PO-261552 KTEA-3 Q-globa Scoring 0100-90530-0-1110-1000-430000-000 130.90
Warrant Total: 130.90
512825629 PO-261671 KTEA-3 Q-global Score Report 0100-90530-0-1110-1000-430000-000 120.00
Warrant Total: 120.00
Vendor Total: 250.90
4152-Penguin Random House LLC 512821884 PO-261462 9781783693115 Dandelion Launch 0100-09000-0-1110-1000-430000-080 3,982.41
PO-261462 9781783693115 Dandelion Launch 0100-74350-0-1110-1000-430000-080 10,000.00
Warrant Total: 13,982.41
512823782 PO-261584 9780744095630 Dandelion wold a 0100-09000-0-1110-1000-430000-000 4,131.53
Warrant Total: 4,131.53
Vendor Total: 18,113.94
2789-Phelan, Brooke 512822784 PO-260925 Mileage Reimbursement 25-26 Aca  0100-00000-0-0000-2700-580000-082 27.98
Warrant Total: 27.98
Vendor Total: 27.98
2151-Pickrell, Kerry 512825630 PO-261637 Mileage to Conference in Montere 0100-09000-0-1110-1000-520000-085 462.63
Warrant Total: 462.63
Vendor Total: 462.63
3320-Positivity Project LLC, The 512825631 PO-261657 Positivity project student shirts 0100-11000-0-1110-1000-430000-085 750.00
Warrant Total: 750.00
Vendor Total: 750.00
1924-Power Design Electric Inc 512822785 PO-261569 Lincoln- Invoice 4239 0100-81500-0-0000-8110-580000-000 1,161.75
Warrant Total: 1,161.75
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Vendor Total: 1,161.75
3432-Quadient Inc 512822787 PO-260097 District Postage Expenses for Fisca 0100-00000-0-0000-7300-590010-000 1,069.87
Warrant Total: 1,069.87
Vendor Total: 1,069.87
3431-Quadient Leasing USA Inc 512824721 PO-260098 L ease Payment on Postage Machin 0100-00000-0-0000-7300-580000-000 589.70
Warrant Total: 589.70
Vendor Total: 589.70
4135-Quinn Rental Services 512827513 PO-261666 Grounds- Invoice 34437801 0100-81500-0-0000-8110-560000-000 783.58
Warrant Total: 783.58
Vendor Total: 783.58
693-Really Good Stuff 512821885 PO-261365 Item# 167702 Wooden Organizer f 0100-26000-0-1110-1000-430000-000 169.98
Warrant Total: 169.98
Vendor Total: 169.98
3643-Rex Moore Group Inc 512822788 PO-261570 Lincoln- Invoice 52288 0100-81500-0-0000-8110-580000-000 1,810.00
PO-261572 Washington- Invoice 52287 0100-81500-0-0000-8110-580000-000 796.60
Warrant Total: 2,606.60
512828485 PO-261723 Lincoln- Invoice 52658 0100-81500-0-0000-8110-580000-000 360.00
Warrant Total: 360.00
512829425 PO-261740 Lincoln- Invoice 52808 0100-81500-0-0000-8110-580000-000 360.00
Warrant Total: 360.00
Vendor Total: 3,326.60
3682-Rex Moore Integrated Systems | 512823784 PO-260099 Fire and Security Monitoring Servic ~ 0100-81500-0-0000-8110-580000-000 1,190.05
Warrant Total: 1,190.05
Vendor Total: 1,190.05
710-Rochester 100 Inc 512822790 PO-261543 Clear Folders 0100-09000-0-1110-1000-430000-070 1,657.51
Warrant Total: 1,657.51
Vendor Total: 1,657.51
3669-Ro's Precise Painting Inc 512822789 PO-261571 Island, Basketball Court- Invoice 0100-73990-0-1110-1000-580000-000 150.00
Warrant Total: 150.00
Vendor Total: 150.00
2649-Rush Advertising Specidlties 512823785 PO-261563 CVHS Campus Knight w/ Vinyl - A 0100-00000-0-1110-2700-580001-082 2,811.56
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Warrant Total: 2,811.56
512827514 PO-261442 Hallway "RR" Logo Aluminum (A 0100-41270-0-1110-1000-580000-000 3,149.38
Warrant Total: 3,149.38
Vendor Total: 5,960.94
3710-Sanchez, Arllette G 512822791 PO-260476 ARLLETTE G. SANCHEZ 0100-65000-0-5760-3600-580000-000 140.94
Warrant Total: 140.94
Vendor Total: 140.94
3545-Savvas Learning Company LLC 512829426 PO-261635 English language learners elementar ~ 0100-09000-0-1110-1000-580000-000 17,000.00
Warrant Total: 17,000.00
Vendor Total: 17,000.00
3519-Sebastian 512829427 PO-261741 Washington, Room 17 and 18- 0100-81500-0-0000-8110-580000-000 2,143.33
Warrant Total: 2,143.33
Vendor Total: 2,143.33
3690-SiteOne L andscape Supply LLC 512822792 PO-260061 Grounds Supplies purchased during ~ 0100-00000-0-0000-8400-430010-000 181.71
PO-260061 Grounds Supplies purchased during 0100-00000-0-0000-8400-430010-000 1,874.97
Warrant Total: 2,056.68
512824722 PO-260061 Grounds Supplies purchased during ~ 0100-00000-0-0000-8400-430010-000 50.59
Warrant Total: 50.59
512827515 PO-260061 Grounds Supplies purchased during ~ 0100-00000-0-0000-8400-430010-000 326.65
Warrant Total: 326.65
Vendor Total: 2,433.92
3092-Sound Contracting Inc 512827516 PO-261702 Reagan Backup Projector Transmi 0100-67700-9-1155-1000-430000-085 590.64
PO-261704 Emergency Service Call to Reagan-  0100-09000-0-1110-1000-580000-000 300.00
Warrant Total: 890.64
512829428 PO-261687 Dalite Tensioned Contour Electrol m  0100-67620-0-1110-1000-580000-306 17,788.72
Warrant Total: 17,788.72
Vendor Total: 18,679.36
1294-SouthCounty Support Services 512822793 PO-260108 Home-to-School Student Transpor 0100-07230-0-0000-3600-510000-000 27,915.15
PO-260108 Home-to-School Student Transpor 0100-09000-0-0000-3600-510000-000 54,265.75
Warrant Total: 82,180.90
512827517 PO-260106 Encumbered District-wide Transp 0100-09000-0-0000-3600-580014-000 494.42
PO-260106 Encumbered District-wide Transp 0100-09000-0-0000-3600-580014-000 482.84
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512827517 PO-260106 Encumbered District-wide Transp 0100-09000-0-0000-3600-580014-000 1,501.31
PO-260106 Encumbered District-wide Transp 0100-09000-0-0000-3600-580014-000 2,701.38
PO-261694 Transportation for Student Field 0100-26000-0-0000-3600-580014-000 1,058.56
PO-261694 Transportation for Student Field 0100-26000-0-0000-3600-580014-000 571.41
PO-261728 Transportation for Student Field 0100-26000-0-0000-3600-580014-000 999.60
Warrant Total: 7,809.52
Vendor Total: 89,990.42
1291-Southwest Transportation Agenc 512827519 PO-261692 WO#260481-K9 0100-09000-0-0000-3600-560000-000 4,891.16
Warrant Total: 4,891.16
Vendor Total: 4,891.16
821-Stone, Michelle 512829429 PO-261772 Reimbursement for meals 0100-09000-0-1110-1000-520000-000 297.50
Warrant Total: 297.50
Vendor Total: 297.50
4009-Success Together Inc 512821886 PO-260861 Success Together Family Night, Ha  0100-63320-0-0000-2700-580000-000 2,000.00
Warrant Total: 2,000.00
512829430 PO-260861 Success Together Family Night, Ha  0100-63320-0-0000-2700-580000-000 2,000.00
Warrant Total: 2,000.00
Vendor Total: 4,000.00
3285-THE HOME DEPOT PRO 512822796 PO-260023 Custodial Supplies purchased 0100-26000-0-0000-8200-430000-060 35.96
PO-260023 Custodial Supplies purchased 0100-26000-0-0000-8200-430000-060 1,116.03
Warrant Total: 1,151.99
512823787 PO-260023 Custodia Supplies purchased 0100-00000-0-0000-8200-430000-085 148.98
Warrant Total: 148.98
512824724 PO-260023 Custodial Supplies purchased 0100-00000-0-0000-8200-430000-080 37.97
PO-260023 Custodial Supplies purchased 0100-26000-0-0000-8200-430000-070 654.38
PO-260023 Custodial Supplies purchased 0100-26000-0-0000-8200-430000-070 136.92
PO-260023 Custodial Supplies purchased 0100-26000-0-0000-8200-430000-070 95.33
PO-260023 Custodial Supplies purchased 0100-26000-0-0000-8200-430000-070 116.52
PO-260023 Custodial Supplies purchased 0100-26000-0-0000-8200-430000-070 226.49
PO-260023 Custodial Supplies purchased 0100-26000-0-0000-8200-430000-070 38.84
Warrant Total: 1,306.45
512827521 PO-260023 Custodia Supplies purchased 0100-00000-0-0000-8200-430000-090 76.52
PO-260023 Custodia Supplies purchased 0100-00000-0-0000-8200-430000-082 95.33
PO-260023 Custodia Supplies purchased 0100-26000-0-0000-8200-430000-060 178.78
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512827521 PO-260023 Custodia Supplies purchased 0100-26000-0-0000-8200-430000-070 490.98
PO-260023 Custodia Supplies purchased 0100-00000-0-0000-8200-430000-000 1,704.77
PO-260023 Custodia Supplies purchased 0100-00000-0-0000-8200-430000-080 954.20
PO-260023 Custodia Supplies purchased 0100-00000-0-0000-8200-430000-085 2,238.64
Warrant Total: 5,739.22
512828487 PO-260023 Custodia Supplies purchased 0100-00000-0-0000-8200-430000-000 25.83
PO-260023 Custodia Supplies purchased 0100-00000-0-0000-8200-430000-000 282.80
PO-260023 Custodia Supplies purchased 0100-00000-0-0000-8200-430000-090 1,020.19
PO-260023 Custodia Supplies purchased 0100-26000-0-0000-8200-430000-060 94.06
Warrant Total: 1,422.88
Vendor Total: 9,769.52
3512-T-MOBILE 512822795 PO-260100 Hotspot Service Feesfor Fiscal Ye 0100-00000-0-0000-7200-590008-000 2,141.20
Warrant Total: 2,141.20
Vendor Total: 2,141.20
872-Tulare County Office of Ed. 512822797 PO-261590 2025-2026 Intern Program Support 0100-09000-0-1110-1000-580000-000 4,500.00
Warrant Total: 4,500.00
512824725 PO-260587 CCLA Leadership Support | Meal 0100-09000-0-1110-1000-520000-000 455.00
Warrant Total: 455.00
Vendor Total: 4,955.00
3753-UBEO Business Services 512822798 PO-260672 Canon Staples X1 0100-11000-0-1110-1000-430000-060 8.16
PO-260672 Canon Staples X1 0100-11000-0-1110-1000-430000-060 83.68
Warrant Total: 91.84
512824726 PO-260672 Canon Staples X1 0100-11000-0-1110-1000-430000-060 112.03
Warrant Total: 112.03
Vendor Total: 203.87
3349-UniFirst Corporation 512822799 PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 159.02
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 115.08
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 226.26
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 105.60
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 119.40
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 17.26
Warrant Total: 742.62
512823788 PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 105.60
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 117.15
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512823788 PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 226.26
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 115.08
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 119.40
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 17.26
Warrant Total: 700.75
512825632 PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 105.60
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 117.15
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 226.96
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 115.08
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 119.40
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 17.26
Warrant Total: 701.45
512828488 PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 105.60
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 117.15
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 227.64
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 151.18
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 119.40
PO-260062 Service for Uniforms, Rugsand Mop  0100-00000-0-0000-8200-550005-000 17.26
Warrant Total: 738.23
Vendor Total: 2,883.05
4156-Uplift Balloon Events 512821888 PO-261474 Services for Kingsburg Reads One B 0100-09000-0-1164-1000-580000-085 578.00
Warrant Total: 578.00
Vendor Total: 578.00
2534-US Bank National Association 512823789 PO-260237 Professional Development 0100-09000-0-1110-1000-430000-000 37.66
PO-260237 Professional Development 0100-09000-0-1110-1000-430000-000 111.14
PO-260237 Professional Development 0100-09000-0-1110-1000-430000-000 81.51
PO-260237 Professional Development 0100-09000-0-1110-1000-430000-000 88.81
PO-261117 Materials and Supplies for Student E  0100-26000-0-1110-1000-430000-000 88.40
PO-261117 Materials and Supplies for Student E  0100-26000-0-1110-1000-430000-000 1,026.93
PO-261239 Dinner for CCSPP Raising Highly C  0100-63320-0-0000-2700-430000-000 164.39
PO-261341 CJSF Award for Promotion 0100-07140-0-1110-1000-430000-090 530.26
PO-261117 Materials and Supplies for Student E  0100-26000-0-1110-1000-430000-000 312.32
PO-261424 Athletic Director Meeting Friday, 0100-00000-0-1135-1000-430000-090 194.01
PO-261494 Roosevelt, Auditorium N/E 0100-81500-0-0000-8110-430000-000 337.36
PO-261567 Lincoln EL OP- Invoice 965654 0100-26000-0-1110-1000-430000-000 103.95
PO-261601 Kingsburg Read One Book materi 0100-09000-0-1110-1000-430000-000 399.17
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512823789 PO-260237 Professional Development 0100-09000-0-1110-1000-430000-000 31.62
PO-261117 Materials and Supplies for Student E  0100-26000-0-1110-1000-430000-000 200.33
PO-261117 Materials and Supplies for Student E  0100-26000-0-1110-1000-430000-000 49.57
PO-261117 Materials and Supplies for Student E 0100-26000-0-1110-1000-430000-000 90.25
PO-260237 Professional Development 0100-09000-0-1110-1000-430000-000 154.32
PO-260237 Professional Development 0100-09000-0-1110-1000-430000-000 40.60
PO-261494 Roosevelt, Auditorium N/E 0100-81500-0-0000-8110-430000-000 50.84
PV-260162 4246-0445-5572-0782 0100-00000-0-0000-7100-430000-000 262.03
PV-260162 4246-0445-5572-0782 0100-00000-0-0000-7100-430000-000 160.61
PO-261004 Hotel Reservation - Sheraton SanD  0100-11000-0-0000-2420-520000-000 664.41
PO-261004 Hotel Reservation - Sheraton SanD  0100-11000-0-0000-2420-520000-000 83.01
PO-261510 Conference Registration for: 0100-11000-0-0000-7300-520000-000 475.00
PO-261609 Lodging for 2026 ACSA 0100-00000-0-0000-7100-520000-000 1,179.26
PV-260163 4246-0445-5572-0782 0100-11000-0-0000-7300-520000-000 290.00
PV-260164 4246-0445-5572-0782 0100-11000-0-0000-7300-520000-000 290.00
PV-260165 4246-0445-5572-0782 0100-90530-0-1110-1000-520000-000 79.99
PV-260166 4246-0445-5572-0782 0100-09000-0-1110-1000-520000-085 87.98
PO-261227 EL OP- Order 5630392 0100-26000-0-0000-8110-560000-000 615.21
PO-261319 Wizix/ California Buisness Machine  0100-11000-0-1110-1000-560000-080 200.00
PO-261589 Expenses related to student field t 0100-26000-0-1110-1000-580000-000 1,644.50
PO-261589 Expenses related to student field t 0100-26000-0-1110-1000-580000-000 858.21
PO-261600 Materials & Supplies for KROB 0100-09000-0-1110-1000-580000-000 25.00
PO-261610 EA VIRTUAL PROGRAM CLAS 0100-00000-0-0000-7100-580000-000 735.00
PO-261611 Pear Deck Premium EDU (Y early) 0100-09000-0-1110-1000-580000-000 149.99
PV-260162 4246-0445-5572-0782 0100-00000-0-0000-7100-580000-000 132.59
PO-261589 Expenses related to student field t 0100-26000-0-1110-1000-580000-000 7.04
PO-261589 Expenses related to student field t 0100-26000-0-1110-1000-580000-000 207.81
PO-261589 Expenses related to student field t 0100-26000-0-1110-1000-580000-000 79.57
PO-261589 Expenses related to student field t 0100-26000-0-1110-1000-580000-000 4,654.49
PO-261589 Expenses related to student field t 0100-26000-0-1110-1000-580000-000 9,200.00
PO-261598 Hotel for 2026 CISC Symposium 0100-40350-0-1110-1000-580000-000 365.68
PO-260596 Musicplay 1 year subscription not t 0100-67700-9-1155-1000-580000-080 200.00
PO-261599 USPS Postage fees 0100-00000-0-0000-7300-590010-000 24.28
PO-261599 USPS Postage fees 0100-00000-0-0000-7300-590010-000 76.82
PV-260168 4246-0445-5572-0782 0100-11000-0-0000-7300-590010-000 146.70
PV-260168 4246-0445-5572-0782 0100-11000-0-0000-7300-590010-000 73.66
Warrant Total: 27,062.28

512823793 PO-261229 Hilton San Diego Airport/Harbor | 0100-00000-0-1110-1000-520000-082 734.38
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Warrant Total: 734.38
512823794 PV-260167 4246-0445-5572-0782 0100-09000-0-1110-1000-520000-060 38.68
Warrant Total: 38.68
Vendor Total: 27,835.34
1035-USBank Corp Trust Service 512824727 PO-260125 Solar 2025 COP Interest Payment 0100-00000-0-0000-9100-743800-000 127,025.00
Warrant Total: 127,025.00
Vendor Total:  127,025.00
4075-Valley Elevator INC 512828489 PO-261719 Reagan, MPR- Invoice 2026-665 0100-81500-0-0000-8110-580000-000 1,353.32
Warrant Total: 1,353.32
Vendor Total: 1,353.32
1010-Valley Fence Company 512822800 PO-261186 Island Community Day School- 0100-60190-0-1110-1000-580000-000 6,115.00
PO-260969 Washington Room 13- Proposal 0100-81500-0-0000-8110-580000-000 992.00
PO-261188 Island Community Day School- 0100-60190-0-1110-1000-580000-000 16,540.00
PO-261187 Island Community Day School- 0100-60190-0-1110-1000-580000-000 41,179.00
Warrant Total: 64,826.00
Vendor Total: 64,826.00
1567-Verizon Wireless 512822801 PO-260124 Business UNL Mob Clt/Desk Phon 0100-26000-0-0000-8200-590006-000 36.06
Warrant Total: 36.06
Vendor Total: 36.06
918-Weco Supply Company Inc 512824728 PO-260143 Monthly Rental for Torch Welding T 0100-81500-0-0000-8110-560000-000 128.24
Warrant Total: 128.24
Vendor Total: 128.24
3093-Winchell, Amy 512825633 PO-261670 milage to conferencein Monterey 3 0100-09000-0-1110-1000-520000-060 461.90
Warrant Total: 461.90
Vendor Total: 461.90
2375-Wright Express FSC 512824729 PO-260092 District Vehicle Fuel Expendituresf  0100-81500-0-0000-8110-430009-000 2,032.71
Warrant Total: 2,032.71
Vendor Total: 2,032.71
Total # of Warrants: 140 Fund Total: 1,257,764.51
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3491-559 Y ard Card Cel€ebrations 512825614 PO-261684 Veterans Roosevelt yard sign for V 0800-82100-0-1110-4000-580000-080 75.00
Warrant Total: 75.00
Vendor Total: 75.00
33-Amazon.com ServicesLLC 512827489 PO-261511 Amazon Onf-ine Marketplace 0800-82100-0-1163-4000-430000-090 39.21
PO-261512 Amazon Onfine Marketpl-ace 0800-82100-0-1163-4000-430000-090 10.89
PO-261204 Amazon Online Marketplace, 0800-82100-0-1110-4000-430000-060 57.75
PV-260174 IWY K-WRD9-HX 1M 0800-82100-0-1110-4000-430000-090 33.42
PO-261581 Amazon Online Marketplace, 0800-82100-0-1110-4000-430000-060 147.09
PO-261511 Amazon Onf-ine Marketplace 0800-82100-0-1163-4000-430000-090 33.76
PO-261511 Amazon Onf-ine Marketplace 0800-82100-0-1163-4000-430000-090 61.59
PO-261511 Amazon Onf-ine Marketplace 0800-82100-0-1163-4000-430000-090 1,070.20
PO-261520 Amazon Online Marketplace, 0800-82100-0-1110-4000-430000-060 126.05
PO-261520 Amazon Online Marketplace, 0800-82100-0-1110-4000-430000-060 289.66
PO-261520 Amazon Online Marketplace, 0800-82100-0-1110-4000-430000-060 125.46
PO-261521 Amazon Online Marketplace, 0800-82100-0-1110-4000-430000-060 156.67
PO-261512 Amazon Onfine Marketpl-ace 0800-82100-0-1163-4000-430000-090 175.71
PO-261512 Amazon Onfine Marketpl-ace 0800-82100-0-1163-4000-430000-090 10.01
Warrant Total: 2,337.47
Vendor Total: 2,337.47
209-D & D Distributing 512821877 PO-260391 Products for Student Ice Cream 0800-82100-0-1110-4000-430000-085 420.00
Warrant Total: 420.00
512824713 PO-261435 Products for Student Ice Cream Sal 0800-82100-0-1110-4000-430000-060 319.20
PO-260391 Products for Student Ice Cream 0800-82100-0-1110-4000-430000-085 520.80
Warrant Total: 840.00
512825619 PO-261683 Product for students Ice Cream sal 0800-82100-0-1110-4000-430000-080 134.40
PO-261685 Product for students Ice Cream sal 0800-82100-0-1110-4000-430000-080 470.40
PO-261683 Product for students Ice Cream sal 0800-82100-0-1110-4000-430000-080 252.00
Warrant Total: 856.80
512827493 PO-260376 Materials and Supplies (Ice Cream) 0800-82100-0-1110-4000-430000-090 268.80
PO-260376 Materials and Supplies (Ice Cream) 0800-82100-0-1110-4000-430000-090 252.00
PO-260420 Products for Student Ice Cream 0800-82100-0-1110-4000-430000-070 369.60
PO-261435 Products for Student Ice Cream Sal 0800-82100-0-1110-4000-430000-060 369.60
Warrant Total: 1,260.00
Vendor Total: 3,376.80
218-Demco Inc 512825620 PO-261144 Elephant and Piggie drawstring bag 0800-82100-0-1110-4000-430000-060 52.89
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Warrant Total: 52.89
Vendor Total: 52.89
4028-Freeway Lanes 512827500 PO-261689 Bowling Trips 3/10/26 - 94 stude 0800-82100-0-1110-4000-580000-085 5,567.00
Warrant Total: 5,567.00
Vendor Total: 5,567.00
2782-Fresno State 512821880 PO-261588 RO1. Solo 0800-82100-0-1110-4000-580000-070 210.00
Warrant Total: 210.00
Vendor Total: 210.00
403-Home Depot 512827503 PO-261513 Materials and Supplies for Dare to 0800-82100-0-1163-4000-430000-090 470.57
Warrant Total: 470.57
Vendor Total: 470.57
1990-Island Photography 512825623 PO-261678 2025-26 Y earbook 0800-82100-0-1110-4000-580000-085 6,322.74
Warrant Total: 6,322.74
Vendor Total: 6,322.74
1294-SouthCounty Support Services 512827518 PO-261693 Transportation for Student Reward 0800-82100-0-1110-4000-580000-085 1,271.00
PO-261026 Transportation for Students Friday, 0800-82100-0-1110-4000-580000-090 2,381.39
Warrant Total: 3,652.39
Vendor Total: 3,652.39
835-SY SCO FOODSERVICES OF MODEST 512821887 PO-261025 Materials and Supplies for Rafer J 0800-82100-0-1110-4000-430000-090 412.79
Warrant Total: 412.79
512827520 PO-261025 Materials and Supplies for Rafer J 0800-82100-0-1110-4000-430000-090 190.74
PO-261025 Materials and Supplies for Rafer J 0800-82100-0-1110-4000-430000-090 283.92
Warrant Total: 474.66
512829431 PO-261025 Materials and Supplies for Rafer J 0800-82100-0-1110-4000-430000-090 334.24
Warrant Total: 334.24
Vendor Total: 1,221.69
2534-US Bank National Association 512823790 PO-260890 Supplies for School Events, Field T 0800-82100-0-1110-4000-430000-080 49.08
PO-260261 Supplies for School Events and 0800-82100-0-1110-4000-430000-060 26.84
PO-260261 Supplies for School Events and 0800-82100-0-1110-4000-430000-060 21.78
PO-261529 Materials and Supplies for Student 0800-82100-0-1110-4000-430000-090 95.06
PO-260378 Materials and Supplies for Student 0800-82100-0-1110-4000-430000-090 55.53
PO-260261 Supplies for School Events and 0800-82100-0-1110-4000-430000-060 11.59
PO-260261 Supplies for School Events and 0800-82100-0-1110-4000-430000-060 11.28
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512823790 PO-260261 Supplies for School Events and 0800-82100-0-1110-4000-430000-060 450.20
PO-260345 Supplies for School Events and St 0800-82100-0-1110-4000-430000-085 45,73
PO-260345 Supplies for School Events and St 0800-82100-0-1110-4000-430000-085 121.83
PO-260345 Supplies for School Events and St 0800-82100-0-1110-4000-430000-085 244.00
PO-260261 Supplies for School Events and 0800-82100-0-1110-4000-430000-060 37.78
PO-260261 Supplies for School Events and 0800-82100-0-1110-4000-430000-060 254.09
PO-260261 Supplies for School Events and 0800-82100-0-1110-4000-430000-060 37.68
PO-260261 Supplies for School Events and 0800-82100-0-1110-4000-430000-060 19.46
PO-260261 Supplies for School Events and 0800-82100-0-1110-4000-430000-060 203.95
PO-260261 Supplies for School Events and 0800-82100-0-1110-4000-430000-060 133.34
PO-261311 Student Jog A Thon T -shirts (vari 0800-82100-0-1110-4000-580000-070 3,030.32
PO-261436 Student Entry Fee 0800-82100-0-1110-4000-580000-082 229.50
PO-261042 Incentive Trips/ PBIS Rewards (Ro 0800-82100-0-1110-4000-580000-090 1,277.75
Warrant Total: 6,356.79
Vendor Total: 6,356.79
Total # of Warrants: 16 Fund Total: 29,643.34
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1200-Child Development Fund
Vendor Warrant No Reference Description Fu---Re----Y -Gl---Fn---Ob-----Si Amount
33-Amazon.com ServicesLLC 512827490 PO-261613 Amazon Market place piggyback ¢ 1200-61050-0-0001-1000-430000-000 1,463.23
Warrant Total: 1,463.23
512829410 PO-261613 Amazon Market place piggyback ¢ 1200-61050-0-0001-1000-430000-000 87.13
Warrant Total: 87.13
Vendor Total: 1,550.36
3451-AXA Equitable Life Insurance C 512824711 PO-260073 Employee Life Insurance Benefit 1200-00010-0-0000-0000-951400-000 6.00
Warrant Total: 6.00
Vendor Total: 6.00
298-EDCARE GROUP, THE 512824715 PO-260113 Annua Employee Insurance Premi 1200-00010-0-0000-0000-951400-000 1,808.50
Warrant Total: 1,808.50
Vendor Total: 1,808.50
3683-ODP Business SolutionsLLC 512828482 CM-260093 459193496001 1200-61050-0-0001-1000-430000-000 (92.30)
PO-260265 School Supplies for the 2025-2026 A 1200-61050-0-0001-1000-430000-000 176.30
PO-260265 School Supplies for the 2025-2026 A 1200-61050-0-0001-1000-430000-000 32.25
PO-260265 School Supplies for the 2025-2026 A 1200-61050-0-0001-1000-430000-000 41.73
PO-260265 School Supplies for the 2025-2026 A 1200-61050-0-0001-1000-430000-000 90.26
PO-260265 School Supplies for the 2025-2026 A 1200-61050-0-0001-1000-430000-000 284.69
Warrant Total: 532.93
Vendor Total: 532.93
746-Scholastic Book Fairs 512823786 PO-261112 Little Bears Friend 1200-61050-0-0001-1000-430000-000 414.25
Warrant Total: 414.25
Vendor Total: 414.25
2534-US Bank National Association 512823791 PO-261451 Student engagement event 2/13/26 1200-61050-0-0001-1000-430000-000 146.64
Warrant Total: 146.64
Vendor Total: 146.64
Total # of Warrants: 7 Fund Total: 4,458.68



34-Kingsburg Joint Union Elementary ACCOUNTS PAYABLE BOARD REPORT 4/7/2026 Page 25 of 29
Paid Date(s) From: 3/6/2026 To: 4/7/2026
1300-Cafeteria Fund
Vendor Warrant No Reference Description Fu---Re----Y -Gl---Fn---Ob-----Si Amount
3451-AXA Equitable Life Insurance C 512824712 PO-260073 Employee Life Insurance Benefit 1300-00010-0-0000-0000-951400-000 12.00
Warrant Total: 12.00
Vendor Total: 12.00
298-EDCARE GROUP, THE 512824716 PO-260113 Annua Employee Insurance Premi 1300-53100-0-0000-3700-370200-000 3,781.50
PO-260113 Annua Employee Insurance Premi 1300-00010-0-0000-0000-951400-000 3,408.00
Warrant Total: 7,189.50
Vendor Total: 7,189.50
349-Gold Star Foods Inc 512821881 PO-260164 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 216.00
PO-260164 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 170.10
PO-260164 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 954.79
PO-260164 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 1,429.48
PO-260164 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 68.75
Warrant Total: 2,839.12
512825621 PO-261647 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 465.50
PO-261647 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 1,839.91
PO-261647 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 170.31
PO-261647 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 304.11
PO-261647 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 2,348.85
PO-261647 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 1,492.11
PO-261647 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 2,077.30
PO-261647 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 597.43
PO-261647 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 1,298.16
Warrant Total: 10,593.68
512828478 PO-261647 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 1,679.01
PO-261647 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 65.62
PO-261647 Food Purchases NSLP, NSBP, 1300-53100-0-0000-3700-470000-000 838.72
Warrant Total: 2,583.35
Vendor Total: 16,016.15
3828-Imperial Bag & Paper CoLLC 512823781 PO-260163 NSLP, NSBP, ASSP,SSO Paper 1300-53100-0-0000-3700-430000-000 1,274.03
PO-260163 NSLP, NSBP, ASSP,SSO Paper 1300-53100-0-0000-3700-430000-000 99.33
Warrant Total: 1,373.36
512827504 PO-260163 NSLP, NSBP, ASSP,SSO Paper 1300-53100-0-0000-3700-430000-000 1,545.24
Warrant Total: 1,545.24
512828480 PO-260163 NSLP, NSBP, ASSP,SSO Paper 1300-53100-0-0000-3700-430000-000 1,874.27
Warrant Total: 1,874.27
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Vendor Total: 4,792.87
3683-ODP Business Solutions LLC 512828483 PO-260167 Food Service Office Supplies for 1300-53100-0-0000-3700-430000-000 89.68
PO-260167 Food Service Office Supplies for 1300-53100-0-0000-3700-430000-000 16.12
Warrant Total: 105.80
Vendor Total: 105.80
2322-PRODUCERS DAIRY FOODSINC 512822786 PO-260161 Milk Purchases for NSLP.NSBP, 1300-53100-0-0000-3700-470000-000 1,137.66
PO-260161 Milk Purchases for NSLP.NSBP, 1300-53100-0-0000-3700-470000-000 1,293.90
Warrant Total: 2,431.56
512823783 PO-260161 Milk Purchases for NSLP.NSBP, 1300-53100-0-0000-3700-470000-000 1,367.40
PO-260161 Milk Purchases for NSLP.NSBP, 1300-53100-0-0000-3700-470000-000 1,317.34
PO-260161 Milk Purchases for NSLP.NSBP, 1300-53200-0-0000-3700-470000-000 58.52
Warrant Total: 2,743.26
512827512 PO-260161 Milk Purchases for NSLP.NSBP, 1300-53100-0-0000-3700-470000-000 1,017.27
PO-260161 Milk Purchases for NSLP.NSBP, 1300-53100-0-0000-3700-470000-000 1,800.27
PO-260161 Milk Purchases for NSLP.NSBP, 1300-53200-0-0000-3700-470000-000 29.26
PO-260161 Milk Purchases for NSLP.NSBP, 1300-53200-0-0000-3700-470000-000 53.64
Warrant Total: 2,900.44
512828484 PO-260161 Milk Purchases for NSLP.NSBP, 1300-53100-0-0000-3700-470000-000 951.66
PO-260161 Milk Purchases for NSLP.NSBP, 1300-53100-0-0000-3700-470000-000 1,137.66
PO-260161 Milk Purchases for NSLP.NSBP, 1300-53200-0-0000-3700-470000-000 29.26
Warrant Total: 2,118.58
Vendor Total: 10,193.84
835-SY SCO FOODSERVICES OF MODEST 512822794 PO-260162 NSLP, NSBP, ASSSP, SSO Food P 1300-53100-0-0000-3700-430000-000 237.67
PO-260162 NSLP, NSBP, ASSSP, SSO Food P 1300-53100-0-0000-3700-430000-000 196.54
PO-260162 NSLP, NSBP, ASSSP, SSO Food P 1300-53100-0-0000-3700-470000-000 1,478.56
PO-260162 NSLP, NSBP, ASSSP, SSO Food P 1300-53100-0-0000-3700-470000-000 616.10
PO-260162 NSLP, NSBP, ASSSP, SSO Food P 1300-53100-0-0000-3700-470000-000 9,714.25
PO-260162 NSLP, NSBP, ASSSP, SSO Food P 1300-53100-0-0000-3700-470000-000 1,292.40
PO-260162 NSLP, NSBP, ASSSP, SSO Food P 1300-53100-0-0000-3700-470000-000 5,298.25
PO-260162 NSLP, NSBP, ASSSP, SSO Food P 1300-53200-0-0000-3700-470000-000 315.78
Warrant Total: 19,149.55
512824723 PO-260162 NSLP, NSBP, ASSSP, SSO Food P 1300-53100-0-0000-3700-470000-000 10,234.41
Warrant Total: 10,234.41
512828486 PO-260162 NSLP, NSBP, ASSSP, SSO Food P 1300-53100-0-0000-3700-430000-000 405.84
PO-260162 NSLP, NSBP, ASSSP, SSO Food P 1300-53100-0-0000-3700-430000-000 100.22
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512828486 PO-260162 NSLP, NSBP, ASSSP, SSO Food P 1300-53100-0-0000-3700-430000-000 184.80
PO-260162 NSLP, NSBP, ASSSP, SSO Food P 1300-53100-0-0000-3700-470000-000 1,562.25
PO-260162 NSLP, NSBP, ASSSP, SSO Food P 1300-53100-0-0000-3700-470000-000 8,966.21
PO-260162 NSLP, NSBP, ASSSP, SSO Food P 1300-53100-0-0000-3700-470000-000 426.17
PO-261644 NSLP, NSBP, ASSSP, SSO Food P 1300-53100-0-0000-3700-470000-000 3,281.94
Warrant Total: 14,927.43
Vendor Total: 44,311.39
2534-US Bank National Association 512823792 PO-261458 Rice for Student Lunch 1300-53100-0-0000-3700-470000-000 39.48
PO-261526 Save Mart 1300-53100-0-0000-3700-470000-000 22.87
Warrant Total: 62.35
Vendor Total: 62.35

Total # of Warrants: 17

Fund Total:

82,683.90
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477-Kingsburg High School 512827506 PV-260177 Oct-Dec25 Developer Fees 2500-90510-0-0000-0000-868100-000 35,335.44
Warrant Total: 35,335.44
Vendor Total: 35,335.44
Total # of Warrants; 1 Fund Total: 35,335.44
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RECAPBY FUND OF WARRANTS ISSUED

0100-General Fund 140 1,257,764.51
0800-Student Activity Special Revenue Fund 16 29,643.34
1200-Child Development Fund 7 4,458.68
1300-Cafeteria Fund 17 82,683.90
2500-Capital Facilities Fund 1 35,335.44
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Kingsburg Elementary Charter School District
Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

1. Agenda Item:
Stipend Schedule 2026-27

2. Agenda Item Category:
v Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

3. Submitted By:

Bobby Rodriguez, Assistant Superintendent, Business Services

4. Attachments:
Not Applicable
v To Be Enclosed with Board Packets

*Overnight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

5. Purpose:

To approve the stipend schedule for the 2026-27 school year. These stipends provide opportunities
for staff to participate at their school sites. This stipend schedule includes a new sport at Rafer

Johnson Jr. High (Boys Volleyball), reducing the math vertical team to pre-adoption numbers, and
the SLP excess caseload stipends.

6. Financial Impact:
$626,143

7. Funding Source:
Various Resources

8. Impact on Students:

These stipends have a direct impact on student involvement (clubs, sports, etc.) and achievement. They also

provide opportunities for our community to see the great things that are occurring at our school sites.

Submit Completed Request to Maxine Balling




Proposed lo the Board on 04/13/2026

KINGSBURG ELEMENTARY CHARTER SCHOOL DISTRICT

2026-27
Employee Stipend Schedule

1 Schedule 26-27 proposed 041326.xisx

| Stipends Over & Above Regular Assignment (Paid monthly over at least a 3 month period) Totals
RIH - General Athletic Director - Certificated $4,000 0100-11000-0-1135-1000-110002-090 $4.000.00
Activities Director - Certificated $2,000 0100-11000-0-1135-1000-110002-090 $2,000.00
Coach-Rafer Johnson Junior High (per Sport) $1,000
(Basketball(4), Football, Baseball, Track (2), Girls Volleyball(2),
CrossX, Soccer(2),Tennis, Softball & Boys Volleyball) x 16 0100-11000-0-1135-1000-110002-090 $16,000.00
GATE/AVID (2) $500 0100-07140-0-1110-1000-110002-090 $1,000.00
PLC Lead !8? $700 0100-09000-0-1110-1000-110002-000 $5,600.00
I\EA (1) $2,000 0100-09000-0-1154-1000-110002-090 $2.000.00
Musical Director $1,000 0100-11000-0-1155-1000-110002-090 $1,000.00
Site Specific $600 0100-11000-0-1110-1000-110002-090 $600.00
Vertical Math Team (2) $200 0100-09000-0-1152-2130-110002-090 $400.00
Kingsburg Reads One Book/Literacy Committee (3) $200 0100-09000-0-1110-2130-110002-090 $600.00
Technology Committee (2) $200 0100-05000-0-1110-2130-110002-0%0 $400.00
$33.600.00
Reagan 1 I Cﬂldlcln"_ ch 1 Clubx m 5650 0100-11000-0-17135-1000-1 10002-085 5585000
Drama Director 51,000 0100-11000-0-1110-1000-110002-085 $1,000.00
GATE Instructor (2) $650 0100-07140-0-1110-1000-110002-085 $1.300.00
PLC Lead (3) $700 0100-09000-0-1110-1000-110002-000 $2,100.00
Site S;e-cﬁt $1,750 0100-11000-0-1110-1000-110002-085 $1,750.00
Vertical Math Team (3) 5_200 0100-09000-0-1152-2130-110002-085 $600.00
King§burg Reads One HﬂokILilerncx Committee (4) S_ZOO 0100-09000-0-1110-2130-110002-085 $800.00
Technolng! Committee (3) $200 0100-09000-0-1110-2130-110002-085 $600.00
514,000.00
Lincoln Track Head Conch S$650 0100-11000-0-1135-1000-110002-070 $650.00
Track Assistant Coaches (2) x $500 S-S—BI] 0100-11000-0-1135-1000-110002-070 S1,000,00
Peach Blossom {2) S_‘_!ﬁ 0100-11000-0-1110-1000-110002-070 $150.00
]'(K'I_D‘ and Prose (2) 575 0100-11000-0-1110-1000-110002-070 £150.00
PLC l.u_d_g!) 5700 0100-09000-0-1110-1000-110002-000 $1 400,00
Site SEiﬁ: $400 0100-11000-0-1110-1000-110002-070 $400.00
Vertical Math Team (2) $_200 0100-09000-0-1152-2130-110002-070 $400.00
Kingsburg Reads One Boul:fLIlcrlt: Commitiee (3) Sillﬂ 0100-09000-0-1110-2130-110002-070 $600.00
Technology Committee (2} 5200 0100-09000-0-1110-2130-110002-070 $400.00
$5,150.00
Roos | Character Education Assembly (Character Cumm! 5!_29 0104-11000-0-1110-1000- 1 10002-080 £100 00
EL Site Coordinator !S&C funds in District “'ide! {2) S500 0100-09000-0-1110-1000-110002-000 $1.000.00
Poet Y and Prose 5150 0100-11000-0-1110-1000-110002-080 $150.00
Site ific S_.Z._M 0100-11000-0-1110-1000-110002-080 $200.00
PLC Lead (1) $T00 0100-09000-0-1110-1000-110002-000 $700.00
PHIS Conch ‘3_500 0100-11000-0-1110-1000-210002-080 $500.00
Vertical Math Team (1) 5200 0100-09000-0-1152-2130-110002-080 $200.00
Kingsburg Reads One Book/Literacy Committee {2) $200 0100-09000-0-1110-2130-110002-080 §400.00
Technology Committee (2) 5200 0100-09000-0-1110-2130-110002-080 SA00.00
o — £3,650.00
‘Wash PLC Lend (2) 700 0100-09000-0-1 | 10-1000-1 10002-000 £1,400,00
Cheer Squad Coach (2 300 0100-11000-0-1110-1000-110002-060 $600.00
Vertical Math Team (2) 5200 0100-09000-0-1152-2130-110002-060 $400.00
Kingsburg Reads One Book/Literncy Commitiee (2) $200 0100-09000-0-1110-2130-110002-060 $400.00
Tuhﬂn!ﬂsx Committee (2) 5_200 0100-09000-0-1110-2130-110002-060 Hm
_ - _ $3,200.00
Distnct-Wide High School Tutor Courdinator (split wiKHS) 51,200 (1100-00000-0-0000-7500-240002-000 $1,200.00
Intern SVEEGH Frn&rl (7); TPSL Suenort !0! $2.500 0100-00000-0-1110-1000-110002-000 17,500.00
Induction Support Pm\‘ikr (7} 52,500 0100-09000-0-1110-2100-110002-000 17,500.00
School Psych Intern (2) 525,000 0100-xxxxx-0-1110-3120-120000-000 50,000.00
Summer School Pl’il'll‘i!lﬂ 2026 Iz? 55,720 0100-26000-0-1172-2700-130002-000 17,440.00
Summer School Teacher 2026 {23! g.ouo 0100-26000-0-1172-1000-110002-000 $132,000,00
| Summer School Tencher SE'II Ed. 2026 (2) 57,640 0100-26000-0-1172-1000-110002-000 $15,280.00
Summer School Teacher Substitute (teaching cred ) 2026 $300/day (0100-26000-0-1172-1000-110002-000 $4,000.00
Summer School Teacher Substitute (substitute credential) 2026 S175/day 0100-26000-0-1172-1000-110001-000 $2.625.00 |
Summer School Classified Positions sIS! 2026 SNML/hr 0100-26000-0-1172-1000-210002-000 550,000,00
Summer Planning 2026 S40/hr 0100-09000-0-1172-1000-110002-000 $84,000.00
Summer Learning Loss Traininings 2026 SAlihr 0100-09000-0-1177-1000-110002-000 $48,000.00
EL Summer School TeLlu_r 8‘667 0100-09000-0-1172-1000-110002-000 52,667.00
CCSPP Site Team (11) 700 0100-63220-0-1110-1000-110002-000 7,700.00
Stipend for MA <45 Units !T_I_.'d.'l! 0100-00000-0-1110-1000-110002-000 1.431.00
EL Testing & Training (Fullfhalf day) $175/§90 doy | 0100-00000-0-1110-1000-110004-000 £14,000.00
Slfﬂ! Commiltee (8) S200 0100-09000-0-1138-1000-110002-000 $1.600.00
Sll'el: Committes G:limrlrm S2000yr 0100-09000-0-1138-2700-230002-000 $2,000.00
Sungkmelltll Attendance Student SIIEEDHS S40/hour 0100-74350-0-1110-1000-110004-000 $10,000.00
District Su_'Ending Bu'rﬁ (22) 200 0]00-00000-0-1138-XXX-XXXXX-000 $4,400.00
ELOP Teacher Intervention !nl’ler 3:00pm} $60/hour 0100-26000-0-1110-1000- 1 10004-000 SA0,000.00
SLP Excess Caselond $10weekistudent > 55, K-8 TBD 0100-65000-0-5760-3150-120002-000 $10,000.00
SLP Excess Cascload $10week/student > 40, PK-TK TBD 0100-65000-0-5760-3150-120002-000 $10.000.00
$563,343.00
CVHS EL Site Coordinntor (S&C funds in District Wide) S500 0100-09000-0-1110-1000-210002-000 $500.00
PLC ﬂ[_l]_ @ 0100-09000-0-1110-1000-110002-000 $700.00
thlmclnﬂ- Web Dcﬂn {1} 700 0100-09000-0-1110-2420-110002-082 $700.00
Poetry and Prose (2) 150 0100-00000-0-1110-1000-110002-082 $300.00
Vertical Math Team (2) 5200 0100-09000-0-1152-2130-110002-082 $400.00
| Kingsburg Reads One Book/Literacy Committee (2) 5200 0100-09000-0-1110-2130-110002-082 $400.00
Technology Committee (1) S200 0100-09000-0-1110-2130-110002-082 $200.00
$3,200.00

Stipend Schedule 26-27 proposed 041326 dsx
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2026-27

Mileage & Cell Phone Stipends
(Classified & Certificated)

Monthly Mileage Stipend

Employee Monthly Amount Number of Payable Months
Scott Lutz $100 12

Jason Wood $100 12

Tricia Penner $150 11 (August - June)
Mary Silva $136.36 11 (August - June)

Annual Total: $5,549.96
Monthly Cell Phone Stipend

Employee Monthly Amount Number of Payable Months
Maxine Balling $75 12

John Hawkins $40 12

Danny Mcintyre $75 12

Scott Lutz $75 12

Nathan McNulty $75 12

Lisa Oehschlaeger $40 12

Alfred Ramirez $40 12

Myra Garcia $40 11 (August - June)
Angelica Melendez $40 11 (August - June)
Tricia Penner $75 11 (August - June)

Annual Total: $6,745
Monthly Business Expense

Employee Monthly Amount Number of Payable Months
Sarah Ballard $200 12

Danny Mcintyre $170 12

Erin Pasillas $200 12

Bobby Rodriguez $275 12

Matthew Stovall $275 12

Annual Total: $13,440

Proposed to the Board 04/13/2026

Effective 07/01/2026




1.

2.

Kingsburg Elementary Charter School District
Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

Agenda Item:

Revised KECSD Workplace Violence Prevention Plan

Agenda Item Category:
/ Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

Submitted By:

Sarah Ballard, Director of Human Resources

Attachments:
Not Applicable

v To Be Enclosed with Board Packets

*Qvernight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

Purpose:
There are no significant changes. To approve the updated Workplace Violence Prevention Plan

(WVPP) in compliance with California law and Cal/OSHA requirements. The plan outlines the
District's policies, procedures, and trainingprotocols to prevent, respond to, and document incidents

of workplace violence, while promoting a safe and secure environment for employees and students.

Financial Impact:
There is no direct financial impact associated with the approval of this plan. Implementation will be

supported through existing resources, including required annual training and ongoing safety practices.

Funding Source:
N/A

Impact on Students:
A safe work environment for employees directly contributes to a safe and supportive school environment for

students. This plan strengthens prevention, communication, and response protocols, helping ensure that

learning remains uninterrupted and students are supported by focused, confident staff.

Submit Completed Request to Maxine Balling




WORKPLACE VIOLENCE
PREVENTION PLAN
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PROGRAM OBJECTIVES AND POLICY STATEMENT

The Kingsburg Elementary Charter School District (District) is committed to ensuring the safety and
well-being of its employees, to providing an environment free of violence or threats of violence and to
safeguarding all students, employees and all other guests entering District property.

The District prohibits and will not tolerate any form of workplace violence by any employee or third
party, including employees, vendors, visitors, parents, students, or others, either on any District property
or at any District-sponsored event.

This Workplace Violence Prevention Plan (“WVPP” or “Plan”) is intended to supplement the District’s
Comprehensive School Safety Plan developed pursuant to Education Code § 32281 and general Injury
and Illness Prevention Program (“IIPP”) required by 8 CCR § 3203. This Plan is in effect at all times in
all work areas and is intended to be specific to the hazards and corrective measures for each work area
and operation.

The WVPP shall be available to employees and Cal/OSHA at all times.

The District shall provide all safeguards required by law and regulation, including provision of personal
protective equipment and training at no cost to the employee, at a reasonable time and place for the
employee, and during the employee's paid time.

The primary objective of the WVPP is to prevent and/or eliminate workplace violence as follows:
e [Establish and maintain an effective WVPP.
e Provide a safe working environment.
e Establish policies, training and communications to improve workplace violence prevention.

e Provide written records of workplace violence incidents and investigations, in accordance with
the Plan.

The District hereby authorizes and ensures the establishment, implementation, and maintenance of this
Plan and the documents/forms within this Plan. The District is committed to a culture of safety and
violence prevention. These policies and procedures will bring positive changes to the workflow, business
operations, and overall health and safety of the District’s employees.

DEFINITIONS
A. REQUIRED DEFINITIONS

Assault: an unlawful attempt, coupled with a present ability, to commit a violent injury on the person of
another. (Penal Code section 240)

Emergency: unanticipated circumstances that can be life threatening or pose a risk of significant injuries
to employees or other persons.

Kingsburg Elementary Charter School District
‘Workplace Violence Prevention Plan 2026
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Engineering controls: an aspect of the built space or a device that removes a hazard from the workplace
or creates a barrier between the employee and the hazard.

Log: the violent incident log required by this Plan.
Plan: this Workplace Violence Prevention Plan.

Threat of violence: any verbal or written statement, including, but not limited to, texts, electronic
messages, social media messages, or other online posts, or any behavioral or physical conduct, that
conveys an intent, or that is reasonably perceived to convey an intent, to cause physical harm or to place
someone in fear of physical harm, and that serves no legitimate purpose. A threat exists only if there is
just reason to fear the commission of the offensive act. (Penal Code section 703)

Workplace violence: any act of violence or threat of violence that occurs in a place of employment,
including, but not limited to, the following: (i) the threat or use of physical force against an employee that
results in, or has a high likelihood of resulting in, injury, psychological trauma, or stress, regardless of
whether the employee sustains an injury; (ii) an incident involving a threat or use of a firearm or other
dangerous weapon, including the use of common objects as weapons, regardless of whether the employee
sustains an injury; and (iii) the following four workplace violence types:

Type 1 violence: workplace violence committed by a person who has no legitimate business at the
worksite, including violent acts by anyone who enters the workplace or approaches employees with the
intent to commit a crime.

Type 2 violence: workplace violence directed at employees by customers, clients, patients, students,
inmates, or visitors.

Type 3 violence: workplace violence against an employee by a present or former employee, supervisor, or
manager.

Type 4 violence: workplace violence committed in the workplace by a person who does not work there
but has or is known to have had a personal relationship with an employee.

Workplace violence does not include lawful acts of self-defense or defense of others.

Work practice controls: procedures and rules which are used to effectively reduce workplace violence
hazards.

B. OPTIONAL DEFINITIONS

Alarm: a mechanical, electrical, or electronic device that does not rely upon an employee’s vocalization
in order to alert others.

Environmental risk factors: factors in the facility or area in which services or operations are conducted
that may contribute to the likelihood or severity of a workplace violence incident, including, but not
limited to, risk factors associated with the specific task being performed, such as the collection of money.

Kingsburg Elementary Charter School District
Workplace Violence Prevention Plan 2026
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RESPONSIBLE PERSONS

The Superintendent has the authority and responsibility for implementing this Plan for the District. In the
absence of the Superintendent, the person(s) with authority and responsibility for implementation of this
Plan is the Director of Human Resources and the immediate supervisor of affected employee]s].

The Director of Human Resources will be accountable for implementation and maintenance of this
program. School Site Principals, Managers, Directors, and Supervisors are responsible for implementing
and maintaining the Plan in their areas of responsibility and will provide day-to-day program support,
guidance and training to the individual employees on the District’s WVPP.

A copy of the WVPP is available from each principal, manager, director, and supervisor.

ROLE

NAME

PRIMARY
RESPONSIBILITY

CONTACT

INFORMATION

Director of Human
Res.

Sarah Ballard

Overall responsibility of
the plan, employee
involvement & training,
review and updates. May
receive reports of
workplace violence.

(559) 897-2331

Chief Safety Officer/
Director - MOT

Danny Mclntyre

Responsible for hazard
identification and
response, leads Safety
Committee

(559) 897-6415

Principals

Amy Winchell-Wash
Shawn Marshall-Roos
Lauren Galli-Lincoln
Kerry Pickrell-Reag
Melody Lee-RJJH

Lisa
Regier-CVHS/Island

Communication with staff
on procedures within the
Plan. May receive reports
of workplace violence.
Evaluate workplace
hazards and report
concerns to the District.

(559) 897-2955
(559) 897-5193
(559) 897-5141
(559) 897-6986
(559) 897-1091
(559) 897-6740

Directors

Erin Pasillas-SpEd/
Student Services

Tiffany Barkowsky-PS

Jason Wood-Tech
Dept

Communication with staff
on procedures within the
Plan. May receive reports
of workplace violence.
Evaluate workplace
hazards and report
concerns to the District.

(559) 897-6864
(559) 897-6989
(559) 897-6745
(559) 897-3214
(559) 897-8372

Kingsburg Elementary Charter School District
Workplace Violence Prevention Plan 2026
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Bricki McNulty-Food
Sv

Laura North-Expanded
Learning

A. EMPLOYEE ACTIVE INVOLVEMENT - GENERAL

The District shall obtain the active involvement of employees in developing, implementing, reviewing
and revising the Plan, including, but not limited to, through their participation in identifying,
evaluating, and correcting workplace violence hazards, in designing and implementing training,
and in reporting and investigating workplace violence incidents.

OPTIONS TO OBTAIN EMPLOYEE INVOLVEMENT
1. Designated Role

The Director of Human Resources shall obtain the active involvement of employees in developing and
implementing the Plan, including their participation in identifying, evaluating, and correcting workplace
violence hazards; designing and implementing training; reporting and investigating workplace violence
incidents, and in reviewing the Plan. The Director of Human Resources may carry out his/her
responsibilities by the methods listed below.

2. Committee or Task Force

The District shall create and maintain a Workplace Violence Prevention Plan Committee in partnership
with the District Safety Committee.

The WVPP committee shall be under the direction of the Director of Human Resources, or designee. The
committee should operate with close contact and communication with the principals, program
coordinators, directors, managers and supervisors.

This committee shall obtain the active involvement of employees in developing and implementing the
Plan, including their participation in identifying, evaluating, and correcting workplace violence hazards;
designing and implementing training; reporting and investigating workplace violence incidents, and in
reviewing the Plan. The Committee may carry out its responsibilities by the methods listed below.

METHODS TO OBTAIN EMPLOYEE INVOLVEMENT

1. Conducting committee meetings/employee meetings.
2. Distributing a survey regarding the proposed Plan and workplace violence in the District.
3. Providing the proposed Plan to employees at no cost before the Plan is implemented and

soliciting feedback from employees.

Kingsburg Elementary Charter School District
Workplace Violence Prevention Plan 2026
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The Director of Human Resources will attend staff meetings of different departments
throughout the District to obtain employee input.

Maintaining forms where employees can provide suggestions, feedback or concerns
regarding the proposed Plan and/or violence in the District.

Preparing written records of workplace violence issues discussed at committee
meetings/employee meetings, making copies of the records available to all affected
employees and maintaining the records on file.

Communicating safety and health issues to each facility/site/department, coordinating
training, developing incentive programs or other special safety programs.

Providing the approved version of the Plan to employees at no cost and soliciting
feedback from employees.

COORDINATION

The District shall coordinate implementation of the Plan with all other employers whose employees
(“third-party employers and/or employees™) provide services to the District on District property. This is to
ensure that all personnel at the worksite understand their respective roles as provided in the Plan, that all
employees are provided the training required by the Plan, and that workplace violence incidents involving
any employee are reported, investigated, and recorded in the Violence Incident Log.

The District may coordinate the implementation of the Plan with other employers by the following

methods:

METHODS TO COORDINATE THE PLAN

1.

2,

Prepare a list of third-party employers in the District’s facilities/departments/sites.

Designate the Director of Human Resources as the point of contact for third-party
employers in the District’s facilities/departments/school sites.

Provide all third-party employers a copy of the relevant worksite Plan and obtain copies
of each third-party employer’s Plan.

Provide third-party employees the District’s training materials.

Determine the appropriate training for third-party employees by their respective job
duties, as provided in this Plan and determine which employer will provide the training.

The Director of Human Resources shall meet with the WVPP Administrator of
third-party employers when third party employees are assigned to work at the District’s
facilities/departments/school sites and discuss the Plan and the Plan of the third-party
employer. These meetings shall occur periodically.

Kingsburg Elementary Charter School District
Workplace Violence Prevention Plan 2026
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7. Ensure all third-party employees receive and review the Plan when they begin working in
the District’s facilities/departments/sites.

8. Require all third-party employees to report all reportable incidents (as defined in this
Plan) to the appropriate supervisor, manager or other designated person, and participate in
any investigations, as required by this Plan, the District’s IIPP and/or other District
policy.

9. Coordinate procedures with third-party employers for reporting, investigating and
documenting workplace violence incidents.

10. Provide third-party employers with reports of workplace violence concerns and incidents
and records of workplace violence investigations to ensure a coordinated response.
(Employee privacy information will be redacted from these reports.)

11. Meet with third-party employers occasionally, but not less than annually, to discuss the
Plan, any revisions to the Plan, any recent workplace violence incidents and relevant
training.

12. Review contracts with third-party employers regarding the responsibilities of each party;
regarding which entity is responsible for training third-party employees and for reporting,
investigating and documenting workplace violence incidents involving third-party
employees.

13. Document which third party employers have assumed responsibility for training and for
reporting, investigating and documenting workplace violence incidents involving third

party employees.

COMMUNICATION

The District recognizes that to maintain a safe, healthy and secure workplace, it must have open, two-way
communication between all employees, including classified staff, teachers, principals, directors, and
supervisors, and other employers on all workplace safety, health and security issues. The District’s
communication procedures are designed to encourage and facilitate a continuous flow of information
between management, employees, and other employers regarding any suggestions, concerns or
information relating to health, safety or security issues, without fear of reprisal and in a form that is
readily understandable by all affected employees.

The District will ensure that all workplace violence policies and procedures within this Plan are clearly
communicated to and understood by all employees, including any revisions to the Plan, in accordance
with the “Plan Review” section of this Plan.

All employees may communicate suggestions, concemns or information regarding workplace violence to
the Director of Human Resources or either directly to their principal or supervisor in accordance with the
“Reports of Workplace Violence” and/or “Law Enforcement” sections of this Plan. Employees may also
communicate suggestions or concerns to their School Safety Representative.

Kingsburg Elementary Charter School District
Workplace Violence Prevention Plan 2026

7



No employee will be subject to any discipline, retaliation or reprisal for reporting or communicating
regarding workplace violence or any injury resulting from workplace violence.

The District’s communication procedures may include the following items:

REQUIRED COMMUNICATIONS WITH EMPLOYEES REGARDING WORKPLACE
VIOLENCE MATTERS

In addition to any other communications required by this Plan, the District shall communicate with
employees regarding:

1.

How an employee can report a violent incident, threat, or other workplace violence
concern to the District or law enforcement without fear of reprisal. Please see the
“Reports of Workplace Violence” section of this Plan.

How employee concerns will be investigated in a timely manner and how employees will
be informed of the results of the investigation and any corrective actions to be taken, in
accordance with the “Hazard Identification, Evaluation and Correction,” and
“Investigation and Post Incident Response” sections of this Plan.

METHODS FOR COMMUNICATING WITH EMPLOYEES REGARDING
WORKPLACE VIOLENCE MATTERS

1.

New employee orientation on workplace security policies, procedures and work practices,
including the Plan.

The Director of Human Resources will attend staff meetings of different
departments/sites throughout District to obtain employee input.

Conducting periodic/regularly scheduled committee meetings/employee meetings that
address security issues and potential workplace violence hazards. All meetings should be
documented, including, but not be limited to, signed attendance rosters, agenda for items
discussed and minutes of the meetings.

Communicating safety and health issues to each facility/department/school site.

Posted or distributed workplace safety and violence prevention information, including
regarding any identified workplace violence hazards.

Maintaining forms where employees can provide suggestions, feedback or concerns
regarding the Plan and/or violence in the District.

Distributing a survey periodically regarding the Plan and workplace violence in the
District.

Procedures for employees to inform the District about workplace security hazards,
workplace violence or threats of violence, including in accordance with the “Reports of
Workplace Violence” section of this Plan.

Kingsburg Elementary Charter School District
Workplace Violence Prevention Plan 2026



9. Making the Plan available to all employees upon request at no cost.
10. Training and re-training programs, as provided in the Plan.

11. Updating employees on the status of investigations and corrective actions through email
and/or at meetings, including the progress of investigations, the results of investigations,
and any corrective actions taken.

12. Effective communication between employees and principals, managers, directors, and
supervisors about workplace violence concems, including in accordance with the
“Reports of Workplace Violence” and “Hazard Identification, Evaluation and Correction”
sections of this Plan.

REPORTS OF WORKPLACE VIOLENCE

The District requires all employees to report workplace violence (including threats of violence), as
described below. The District requires completion of the Violent Incident Report (Attachment A) when
workplace violence occurs, except as described below. The affected employee or the person receiving the
report may complete the Violent Incident Report form.

In addition, employees may communicate suggestions, concerns or information regarding workplace
violence either directly to the Director of Human Resource, their principal, director, supervisor, or
manager or in accordance with this section and the “Communications” section of this Plan.

No District or third-party employee will be subject to any discipline, retaliation or reprisal for reporting a
concern regarding workplace violence, workplace violence or any injury resulting from workplace
violence to the District or law enforcement. Any employee, including any principal, director, supervisor
or manager, who retaliates against an employee for reporting a concern regarding workplace violence,
workplace violence or any injury resulting from workplace violence, is subject to discipline, up to and
including termination. Depending on the nature of the incident and the content of any report made to law
enforcement or the District, the District may provide an employee with counseling or training, as
warranted, regarding appropriate circumstances to make a report of workplace violence.

Nothing in this policy shall prevent an employee from accessing the employee’s cellular telephone or
other communication devices to seek emergency assistance, assess the safety of an emergency situation,
or communicate with a person to verify their safety.

Incidents of workplace violence must be reported. Reports may be completed and submitted as follows:

WORKPLACE VIOLENCE MAY BE REPORTED TO THE FOLLOWING

1. To the employee’s immediate principal, director, supervisor or manager.
2. To the Director of Human Resources or Chief Safety Officer.

3. Using a form where employees can report workplace violence.

4. To law enforcement, as appropriate.
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Any person receiving a report of workplace violence shall forward it to Director of Human Resources.

The Director of Human Resources shall accept and respond to reports of workplace violence, as described
in this Plan. In addition to reviewing the Violent Incident Report form as described above, the Director of
Human Resources is responsible for recording information relating to each occurrence of workplace
violence on the Violent Incident Log (Attachment C).

If workplace violence results in an injury requiring the completion of other documents, such as a
California Department of Industrial Relations Form 5020 (Employer’s Report of Occupational Injury or
Illness), the Cal/OSHA Form 301 Injury and Illness Incident Report, and/or California Department of
Industrial Relations, Division of Workers’ Compensation Form DWC-1 (Workers’ Compensation Claim
Form), a Violent Incident Report Form is still required. All forms are processed and stored in accordance
with the applicable laws and regulations relating to those forms.

Employees may also report incidents of workplace violence to law enforcement, as appropriate.
Emergency Situations
During any emergency situation, any District personnel observing the situation should:

1. Get students and themselves to safety.

2. Notify Site Administration.

3. Call 911 when safe to do so.
4, Implement the Catapult EMS system, if warranted
Non-E Situati

Contact numbers for the District Office, local law enforcement and emergency services agencies may be
available in every facility/department/school site and are also provided below. During any non-emergency
situation, employees involved in a workplace violence incident must report it, as described above. The
principal/supervisor/director, the Director of Human Resources or Chief Safety Officer may then report
the incident to law enforcement, if warranted.

CONTACT NON-EMERGENCY NUMBER | EMERGENCY NUMBER
District Office (559) 897-2331 911
Kingsburg Police Department (559) 897-4418 911
Fresno County Sheriff’s Office | (559) 600-3111 911
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Kingsburg Fire Department (559) 897-6531 911

Any employees who report workplace violence and believe they are being subjected to discipline,
retaliation or reprisal should report it to the Director of Human Resources.

RESPONSE TO WORKPLACE VIOLENCE

In addition to the other provisions of this Plan, District shall respond to actual or potential workplace
violence, including emergencies, by the methods described below:

No District or third-party employee will be subject to any discipline, retaliation or reprisal for reporting
workplace violence or any injury resulting from workplace violence to the District or law enforcement.

Employees may always obtain help from the individuals identified in the “Responsible Persons” and
“Reports of Workplace Violence” section of this Plan. When dealing with students, always follow the
most recent behavior plan, if applicable.

A. REQUIRED RESPONSES TO ACTUAL OR POTENTIAL WORKPLACE VIOLENCE

EMERGENCIES
1. Making this Plan available to employees.
2. Informing employees how to obtain help from the Site Supervisor or designee or the

Director of Human Resources and law enforcement. Employees may contact law
enforcement by dialing 911 in case of an emergency. The contact information for District
personnel is (559) 897-2331. The non-emergency contact information for local law
enforcement is: Kingsburg Police Department (559) 897-4418, Fresno County Sheriff’s
Office (559) 600-3111, and/or Kingsburg Fire Department (559) 897-6531.

3. Effective means to alert employees of the presence, location and nature of workplace
violence emergencies include but are not limited by the following:

a. 30 Second Bell

b. Intercom alerts/Announcement over the PA System
c. Text message / email alerts
d. Two-way radios
e. Catapult EMS System
4. Developing and informing employees of evacuation and sheltering plans that are

appropriate and feasible for the employees’ worksite and when to implement those plans
including the following:

a. Placing maps of evacuation routes in each classroom/office.
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b. Placing locations of emergency exits in each classroom/office.

OPTIONAL RESPONSES TO ACTUAL OR POTENTIAL WORKPLACE VIOLENCE
EMERGENCIES

Conduct periodic District Safety Committee meetings to discuss workplace violence emergencies that
have been reported. All meetings should be documented, including, but not be limited to, signed
attendance rosters, agenda for items discussed, the name and title of the personnel conducting the
meeting, and minutes of the meetings.

Distributing a survey periodically regarding the Plan and workplace violence.

Communicating procedures for employees to inform the District about workplace security hazards,
workplace violence or threats of violence, including in accordance with the “Communications” and
“Reports of Workplace Violence” sections of this Plan.

COMPLIANCE

The District is committed to ensuring that all safety and health policies and procedures involving
workplace security, including this Plan, are clearly communicated and understood by all employees.

All employees are responsible for using safe work practices, for following all directives, policies and
procedures, including this Plan, and for assisting in maintaining a safe and secure work environment.
Failure to follow this Plan, the District’s IIPP, the District’s Comprehensive School Safety Plan, or any
other applicable District directives, policies or procedures is grounds for discipline, up to and including
termination. Principals, directors, managers, and supervisors will enforce this Plan fairly and uniformly.

In addition to methods provided in other sections of this Plan, the District’s system to ensure that
employees, including principals, directors, managers, and supervisors, comply with this Plan and the rules
and work practices that are designed to make the workplace more secure, and do not engage in threats or
physical actions which create a security hazard for others in the workplace, include at a minimum, those
listed below:

A. REQUIRED COMPLIANCE PROCEDURES

1. Making this Plan available to all employees. When an employee requests a copy of this
Plan, the District shall provide the requester with a printed or electronic copy of the Plan.

2. Training programs as provided in the Plan, and any necessary re-training, including
re-training for any employee whose safety performance is deficient.

4, Disciplining employees for failure to comply with this Plan, the District’s IIPP, the
District’s Comprehensive School Safety Plan and/or workplace security practices in
accordance with the District’s discipline board policy and administrative regulations.

5. Periodic inspections of the school site in accordance with the “Hazard Identification,
Evaluation and Correction” section of this Plan.
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OPTIONAL COMPLIANCE PROCEDURES

1.

New employee orientation on workplace security policies, procedures and work practices,
including the Plan.

Providing employees with unobstructed access through a server or website, which allows
an employee to review, print, and email the current version of this Plan. Unobstructed
access means that the employee, as part of their regular work duties, predictably and
routinely uses the electronic means to communicate with management or co-employees.

Posted or distributed workplace safety information, including regarding any identified
workplace violence hazards.

Conducting periodic committee meetings/employee meetings. All meetings should be
documented, including, but not be limited to, signed attendance rosters, the name and title
of the personnel conducting the meeting, an agenda for items discussed and minutes of
the meetings.

Counseling, including for employees whose performance is deficient in complying with
work practices designed to ensure workplace security.

Maintaining forms where employees can provide suggestions, feedback or concemns
regarding the Plan and/or violence in the District.

Distributing a survey periodically regarding the Plan and workplace violence in the
District.

TRAINING

The District is committed to ensuring that all employees have effective general and job-specific training
on workplace security practices that address the workplace violence risks that employees may reasonably
anticipate encountering in their jobs.

The District shall use training material appropriate in content and vocabulary to the educational level,
literacy and language of employees.

All training conducted in accordance with this Plan shall permit an opportunity for interactive questions
and answers with a person knowledgeable about the Plan. Training may involve presentations,
discussions, and/or practical exercises.

All training must be documented by using the Training Log (Attachment B). Training records will be kept
for 2 minimum of one (1) year.
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A. REQUIRED EMPLOYEE INVOLVEMENT

The District shall obtain the active involvement of employees in designing and implementing all required
training under this Plan. The District may obtain this involvement by the following methods:

OPTIONS TO OBTAIN EMPLOYEE INVOLVEMENT
a. Designated Role

The Director of Human Resources shall obtain the active involvement of employees designing and
implementing training required under the Plan. The Director of Human Resources may carry out his/her
responsibilities by the methods listed below.

b. Committee or Task Force

The District shall maintain a District Safety Committee as well as a Workplace Violence Prevention
Committee.

These committees shall be under the direction of the Chief Safety Officer and Director of Human
Resources, or designee(s). These committee should operate with close contact and communication with
the principals, directors, supervisors, and managers.

The committees shall obtain the active involvement of employees in designing and implementing training
required under the Plan. The Committee may carry out its responsibilities by the methods listed below:

METHODS TO OBTAIN EMPLOYEE INVOLVEMENT

a. Providing training materials to employees before training is implemented and
during the annual Plan review and soliciting feedback from employees.

b. Informing employees, principals, directors, supervisors, and managers of the
training required under the Plan and proposed changes to training required under
the Plan.

c. The Director of Human Resources will attend staff meetings of different

departments throughout the District to obtain employee input regarding training.
d. Utilize Sounding Board to obtain staff input.

€. Maintaining forms where employees can provide suggestions, feedback or
concerns regarding training under the Plan.

f. Distributing a survey periodically regarding training under the Plan.

B. TYPE OF TRAINING AND TIMING
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1. General Workplace Security Training — New Hire and Annually

The District shall provide training (1) when this Plan is first established, to all new employees, and to all
employees annually; (2) to other employees for whom training has not previously been provided and to all
employees, principals, directors, supervisors and managers given new job assignments for which specific
workplace security training for that job assignment has not previously been provided, and (3) whenever
the District is made aware of new or previously unrecognized hazards, and (4) for principals, directors,
supervisors, and managers to familiarize themselves with the workplace violence hazards to which
employees under their immediate direction and control may be exposed.

Training shall be provided on the following:

1. This Plan, including the definitions and requirements as provided in this Plan; how to
obtain a copy of this Plan at no cost; and how to participate in the development and
implementation of this Plan, as described in this section and in the section “Responsible
Persons — Employee Involvement.”

2. Reporting workplace violence incidents or concerns to the District or law enforcement
without fear of reprisal, as described in the “Communications,” “Reports of Workplace
Violence” and “Response to Workplace Violence,” sections of this Plan.

3. Workplace violence hazards specific to employees’ jobs, the corrective measures the
District has implemented, how to seek assistance to prevent or respond to violence, and
strategies to avoid physical harm such as how to recognize workplace violence hazards,
including the risk factors associated with the four types of workplace violence and ways
to defuse hostile or threatening situations.

4, The Violent Incident Log and how to obtain copies from the District.

5. Records of workplace violence hazard identification, evaluation, and correction and how
to obtain copies from the District.

6. Training records and how to obtain copies from the District.

7. Opportunities the District has for interactive questions and answers with a person
knowledgeable about this Plan.

2. Additional Training — As Needed

Additional training shall be provided when a new or previously unrecognized workplace violence hazard
has been identified and when changes are made to this Plan. The additional training may be limited to
addressing the new workplace violence hazard or changes to this Plan.

OPTIONAL TOPICS FOR SPECIFIC WORKPLACE SECURITY TRAINING

The District provides training to all employees regarding general workplace security practices and issues,
including how to recognize alerts, alarms, or other warnings about emergency conditions and how to use
identified escape routes or locations for sheltering/employee routes of escape/emergency medical care
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provided in the event of any violent act upon an employee/post-event trauma counseling for employees
desiring such assistance. Local law enforcement will be consulted for additional training as needed.

In addition, the District provides specific training to all employees regarding workplace security hazards
unique to their job assignment, to the extent that such information was not already covered in other
training.

Type I Violence Training — For [ Managers (1 Supervisors L1 Employees

O General Crime Awareness, including high crime areas

[ Locations and Operations of Alarms

[0 Communications Procedures

O Working in isolation

0 Working with money

[0 Working late at night

[0 Working in areas with poor visibility or low lighting
O Other:

Type II Violence Training — For [0 Managers [ Supervisors [1 Employees

] Self-Protection

[ De-escalation training

O Physical restraint training (Supervisors only)

O Location, operation, care and maintenance of alarms and other protection devices
O Use of the “Buddy System” or other assistance from co-workers

O Customers and/or clients with history of violent behavior

O Other:

Type III and IV Violence Training — For [ Managers [ Supervisors [1 Employees
[0 Managing with respect and consideration

0 Working with individuals with history of violent behavior

[ High stress times such as impending layoffs

[ Access to potential or improvised weapons such as scissors, tools, etc.
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[ Domestic violence involving spouse/domestic partner/former spouse/domestic partner at work
[ Restraining Orders
0 Other:

HAZARD IDENTIFICATION, EVALUATION AND CORRECTION

A. HAZARD IDENTIFICATION AND EVALUATION

The District shall conduct inspections for workplace violence hazards on a periodic basis. Periodic
inspections consist of identification, evaluation and correction of workplace security hazards, unsafe
conditions and work practices, and employee reports and concerns. Hazards identified during the
inspections must be documented.

Periodic inspections shall be conducted at a minimum as follows:

1. When this Plan is first established.

2. When the District is made aware of new or previously unrecognized workplace violence
hazards.

3. After each workplace violence incident.

4. Whenever there is a report of workplace violence.

5. Annually.

Inspections must be documented using effective means to identify, evaluate and correct workplace
violence hazards, including, assessment procedures/checklists including the Hazard Identification,
Evaluation and Correction Record (Attachment E) and the Hazard Periodic Inspection Checklists
(Attachment D). The date and name of the person conducting the inspections shall be documented. Any
deficiencies must be documented and reported to the Chief Safety Officer or the Director of Human
Resources. Items will be addressed in a timely manner based on the severity of the hazard.

Periodic inspections may require assessing more than one type of workplace violence. The District
performs inspections for each type of workplace violence by using the methods specified in this Plan and
in the District’s assessment procedures/checklists.

All identified hazards must be corrected, as described below in the subsection “Hazard Correction.” This
includes hazards identified during the inspections, by employee concerns, by Violent Incident Report
Forms, by workplace violence incidents, or whenever the District is made aware of a new or previously
unrecognized hazard.

Records of workplace violence hazard identification, evaluation, and correction shall be created and
maintained for a minimum of five years. Please see the “Records” Section of this Plan.

The following personnel shall conduct periodic inspections in the following facilities/departments/sites.
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NAME/JOB TITLE

SITE/DEPARTMENT

Principals/LD and Asst Supervisor of Operations | All Sites/Departments

METHODS FOR PERIODIC INSPECTIONS

Periodic inspections may include the following:

1. Review all workplace violence incidents that occurred in the facility/department/site
within the previous year, regardless of whether an injury occurred.

2. Review all reported workplace violence concerns, including those communicated to the
District in accordance with the “Communications” and “Reports of Workplace Violence”
section of this Plan.

3. Identify and evaluate environmental risk factors for workplace violence in each
facility/department/site, including surrounding areas, such as employee parking areas and
other outdoor areas.

4, An assessment of the following specific environmental risk factors:

Lack of posting of emergency telephone numbers for law enforcement, fire, and
medical services.

Lack of employee access to a telephone with an outside line.

Adequacy of workplace security systems, such as door locks, entry codes or
badge readers, security windows, physical barriers and restraint systems.

The exterior and interior of the workplace for its attractiveness to criminals.

Procedures for the employee response during a robbery or other criminal act,
including the District policy regarding prohibiting employees, who are not
security guards, from confronting violent persons or persons committing a
criminal act.

Employees working in locations isolated from other employees because their
assignment requires them to work alone, in remote locations, during night or
early morning hours, or where an assailant could prevent entry into the work area
by responders or other employees.
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Poor illumination or blocked visibility of areas where possible assailants may be
present.

The need for surveillance measures, such as mirrors or cameras.

Lack of physical barriers between employees and persons at risk of committing
workplace violence.

Access to and freedom of movement within the workplace by non-employees,
including recently discharged employees or other persons with whom an
employee is having a dispute.

Lack of effective escape routes.

Lack of a designated safe area where employees can go to in an emergency.
Effective location and functioning of emergency buttons and alarms.
Obstacles and impediments to accessing alarm systems.

Effectiveness of systems and procedures that warn others of actual or potential
workplace violence danger or that summon assistance, including alarms, panic
buttons, etc.

Locations within the facility where alarm systems are not operational.

Entryways where unauthorized entrance may occur, such as doors designated for
staff entrance or emergency exits.

Procedures for reporting suspicious persons or activities.
Storage of high-value items or currency.

Community-based risk factors, such as information relating to local crime
conditions and the local police contact information.

Frequency and severity of threatening or hostile situations that may lead to
violent acts by students/parents/visitors/general public.

Employees’ skill in safely handling threatening or hostile recipients
(students/parents/visitors/general public).

Availability of security guards.

The use of work practices such as the “buddy” system for specified emergency
events.
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y. Failure to follow the District’s communication procedures and processes, in
accordance with “Communications” section of this Plan.

Z. Frequency and severity of employees’ reports of threats of physical or verbal
abuse by principals, directors, supervisors, managers, or other employees.

aa. Any prior violent acts, threats of physical violence, verbal abuse, property
damage or other signs of strain or pressure in the workplace.

B. HAZARD CORRECTION

The District shall correct workplace hazards which threaten the security of employees in a timely manner
based on the severity of the hazard. The District shall correct hazards when observed or discovered.
Hazard correction must be documented using effective means to include assessment procedures, checklist,
etc., including the Hazard Identification, Evaluation and Correction Record (Attachment E) and the
Hazard Periodic Inspection Checklists (Attachment D).

When an imminent hazard exists which cannot be immediately corrected without endangering
employee(s) and/or property, the District shall remove all exposed personnel from the area except those
necessary to correct the existing condition. Employees necessary to correct the hazardous condition shall
be provided the necessary safeguards.

The District shall inform employees regarding completed workplace violence investigations conducted
pursuant to this Plan and the records of any corrective action taken, in accordance with this and the
“Communications” section.

METHODS FOR HAZARD CORRECTION

~ The District shall use engineering and work practice controls to eliminate or minimize employee exposure
to the identified hazards to the extent feasible. The District shall take measures to protect employees from
imminent hazards immediately. Hazard correction will be specific to a given facility, school site, or
department.

Corrective measures may include, as applicable, but shall not be limited to:

L. Making the workplace unattractive to criminals by installing and maintaining lighting
around and at the workplace.

2 Posting of emergency telephone numbers for law enforcement, fire, and medical services.
3. Ensuring employees have access to a telephone with an outside line.
4. Providing functioning systems, such as door locks, physical barriers, emergency alarms

and other restraint systems.

5. Posting signs that limited cash is kept on the premises and that the premises are subject to
surveillance.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Limiting the amount of cash on hand and using time access safes for large bills.

Ensuring sufficient numbers of staff are trained and available to prevent and immediately
respond to workplace violence incidents during each shift.

Providing line of sight or other immediate communication in all areas where members of
the public may be present. This may include removal of sight barriers, provision of
surveillance systems or other sight aids such as mirrors, use of a buddy system,
improving illumination, or other effective means.

Configuring facility spaces so that employee access to doors and alarm systems cannot be
impeded by persons or obstacles.

Configuring facility spaces to control and limit freedom of movement within the
workplace by non-employees, including recently discharged employees or persons with
whom an employee is having a dispute.

Ensuring adequate employee escape routes.

Maintaining sufficient staffing, including a School Resource Officer, who can maintain
order in the facility and respond to workplace violence incidents in a timely manner.

Installing, implementing, and maintaining the use of an alarm system or other effective
means by which employees can summon help and other aid to defuse or respond to an
actual or potential workplace violence emergency.

Providing training and re-training, including as provided in the “Training” section of this
Plan, including the District’s emergency action procedures/reporting workplace violence
concerns and incidents/awareness of the warning signs of potential workplace
violence/handling threatening or hostile situations that may lead to violent acts by
students/parents/visitors/general public.

Providing procedures for a “buddy” system during specified times/for specified
emergency events.

Establishing a policy for prohibited practices, including a no-weapons policy.

Ensuring all employees report workplace violence concerns and incidents, including
suspicious persons, activities and packages, in accordance with the “Communications”
and “Reports of Workplace Violence” sections of this Plan.

Ensuring communication in accordance with the “Communications” section of this Plan.

Ensuring an appropriate response to workplace violence concerns and incidents, and
other issues such as verbal abuse or property damage are reported to the appropriate
principal, director, supervisor or manager and resolved in accordance with this Plan and
District policy.
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20. Ensuring appropriate discipline for employees for workplace violence incidents, in
accordance with this Plan and the District’s Staff Handbook, and/or discipline policy.

21. Use of the District’s Catapult EMS System
INVESTIGATIONS AND POST-INCIDENT RESPONSE

The District must investigate workplace violence, concerns of workplace violence, and injuries from
workplace violence, regardless of how they are reported or how the District becomes aware of them. In
addition to the procedures discussed above in the “Communication” and “Hazard Identification,
Evaluation and Correction” sections of this Plan, the District shall promptly investigate and communicate
with an employee regarding employee concermns of workplace violence and conduct investigations to
prevent or respond to workplace violence.

The primary goal of investigation is the prevention of similar incidents. Management, administrative and
supervisory personnel including the Chief Safety Officer and Director of Human Resources are
responsible for ensuring investigations in their areas of responsibility are conducted.

Investigative reports prepared in accordance with this Plan shall not contain information, such as a
person’s name, address, electronic mail address, telephone number, social security number, or other
information that alone, or in combination with other publicly available information, reveals the person’s
identity.

The Violent Incident Report (Attachment A) requests details of the incident, including what happened,
why it happened, what should be done to prevent it from happening again and what action has been taken
to reduce or eliminate future incidents. Please also refer to the “Reports of Workplace Violence” section
of this Plan.

In the event an employee is injured or sought medical treatment, supervisors shall also comply with the
appropriate procedures, including completing the required entries or forms, such as OSHA Log 300 or
300A, Cal/OSHA Form 301 Injury and Illness Incident Report, and/or California Department of Industrial
Relations, Division of Workers’ Compensation Form DWC-1 (Workers’ Compensation Claim Form).
Please also refer to the “Reports of Workplace Violence” section of this Plan. Should an injury qualify as
a “serious” injury as defined by Title 8 CCR Section 330, the District must report the injury to Cal/lOSHA
if required by Title 8 CCR Section 342,

When an employee reports workplace violence or a concern of workplace violence or when the District
otherwise becomes aware of a concern of possible or actual workplace violence, the District shall conduct
an investigation and respond to the workplace violence. The principal/supervisor, Chief Safety Officer or
the Director of Human Resources or other designated person shall conduct the investigation.

The District offers a variety of support and resources for employees affected by workplace violence,
including the Employee Assistance Program under the District’s benefits package as well as school
counseling services.

Procedures for investigating workplace violence incidents may include:

A. REQUIRED INVESTIGATIVE ACTIVITIES
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1. Informing employees how concerns will be investigated and how the employees will be
informed as to the results of the investigations and any corrective action, in accordance
with the “Communications” and “Hazard Identification, Evaluation and Correction”
sections of this Plan.

OPTIONAL INVESTIGATIVE ACTIVITIES
1. Visiting the scene of the alleged incident as soon as possible.

2. Interviewing the affected employee(s) and any witnesses, including law enforcement
and/or security personnel.

3. Preparing appropriate summaries of the interviews.

4. Examining the workplace for factors associated with the incident, including any previous
reports of inappropriate behavior by the perpetrator.

5. Reviewing any relevant physical, electronic or other evidence, such as video footage,
photographs, and/or emails or other communications.

6. Reviewing any relevant previous incidents.

7. Coordinating, to the extent necessary and feasible, with any law enforcement
investigation.

8. Determining the cause of the incident.

9. Taking corrective action to correct the hazards and prevent the incident from reoccurring.

10. Preparing a written report of findings and any action taken, and ensuring corrective action
is taken.

11. Obtain any reports completed by law enforcement, if possible.

The requirements and procedures of this section are in addition to those described elsewhere in this Plan
and those which will be taken in accordance with the District’s policy regarding investigating misconduct
and/or discipline. An investigation in accordance with those policies, and other applicable policies, may
serve as an investigation under this Plan.

B. REQUIRED RESPONSE TO EMPLOYEE CONCERNS

To the extent not addressed in accordance with this section and the “Communication” and “Hazard
Identification, Evaluation and Correction” sections of this Plan, the District may investigate and
communicate with employees regarding their concerns using the following:

METHODS TO INFORM EMPLOYEES OF INVESTIGATIONS AND
CORRECTIVE ACTIONS (One or more methods listed below may be utilized)
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a. Updating the employee on the status of the investigation into the employee’s
concern and any relevant corrective action.

b. Providing the employee with a copy of any completed workplace violence
investigation conducted pursuant to this Plan relevant to the employee’s concern
and the records of any corrective action taken. No personally identifying
information of any other employee which is the subject of the investigation will
be provided to employee(s) not involved in the incident.

c. The employee’s first line supervisor and/or the Director of Human Resources
meeting with the employee to discuss the concerns, the investigation and the
corrective actions to be taken.

d. Sending the employee via email a summary of the employee’s concern, the
investigation and actions taken in response to the employee’s concern.

VIOLENT INCIDENT LOG

The District shall record information regarding incidents of workplace violence in the Violent Incident
Log (Attachment C). The Log shall contain the information requested in the Log about all incidents, the
post-incident response and incident investigation.

The District shall prepare the Log based on information solicited from involved employees, including
those who experienced the violent incident; on witness statements; and on the findings of investigations
into workplace violence incidents. The Log shall not contain any elements of personally identifiable
information, such as a person's name, address, electronic mail address, telephone number, or Social
Security number, or other information that, alone or in combination with other publicly available
information, reveals any person's identity.

Workplace violence resulting in an injury requiring recording the information on the OSHA Log 300 or
300A, Cal/OSHA Form 301 Injury and Illness Incident Report, and/or California Department of Industrial
Relations, Division of Workers’ Compensation Form DWC-1 (Workers® Compensation Claim Form) must
also be recorded on those documents, in addition to the Violent Incident Log. All OSHA forms and logs
are processed and stored in accordance with the applicable laws and regulations relating to those forms.

For multiemployer worksites, the employer or employers whose employees experienced the workplace
violence incident shall record the information in the Violent Incident Log and shall provide a copy of that
log to the controlling employer.

PLAN REVIEW

The District shall review and revise this Plan as provided below. The District shall review the Plan at least
annually, when a deficiency is observed or becomes apparent, after a workplace violence incident, and as
needed at any other time.

Review and any revision, as needed, of the Plan shall consist, at a minimum, of the following:

1. The Plan itself and the effectiveness of the Plan.
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2.

3.

Procedures used to obtain the active involvement of employees in developing, implement
and reviewing the plan, as discussed in “Responsible Persons — Employee Involvement.”

Violent Incident Log.

OPTIONAL ITEMS FOR REVIEW

9.

Investigations of alleged hazardous conditions or employee concerns.
Investigations of workplace violence incidents.

Written records of workplace violence issues discussed at the District Safety Committee
meetings and/or WVPP Committee meetings.

The effectiveness of security systems, including alarms, emergency response plans, and
security personnel, if applicable.

Records of hazard identification, evaluation and correction.
Communications regarding safety and health issues.
Training programs as provided in the Plan.

The District forms where employees can provide suggestions, feedback or concerns
regarding the Plan and/or violence at the District.

Any survey regarding the Plan and workplace violence at the District.

METHODS TO CONDUCT THE PLAN REVIEW

The District shall conduct the review required by this section by the following methods:

1.

6.

Providing the Plan and proposed revisions to the Plan to employees at no cost before
revisions are implemented and soliciting feedback from employees.

Interviewing employees regarding the proposed revisions and/or violence in the District.

The Director of Human Resources will attend staff meetings of different
facilities/departments/sites throughout the District to obtain employee input.

Utilizing Sounding Board to provide proposed revisions to the Plan.

Maintaining forms where employees can provide suggestions, feedback or concerns
regarding the Plan and/or violence in the District

Distributing a survey regarding the Plan and workplace violence to District employees.

The District shall communicate any revisions to the Plan to all employees, in accordance with the
“Communications” section of this Plan.
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RECORDS
The District shall keep and maintain records as required by this Plan.

The District shall create a Training Attendance Log (Attachment B), which shall include training dates,
contents or a summary of the training sessions, names and qualifications of persons conducting the
training, and names and job titles of all persons attending the training sessions, and maintain the Training
Log for a minimum of one year.

To the extent feasible, any associated written materials or presentations shall be kept with the relevant
Training Attendance Log.

The District shall create and maintain the following records for a minimum of five years:

1. Hazard Identification, Evaluation and Correction. (See Attachment E)

2. Violent Incident Log. (See Attachment C)

3. Records of workplace violent incident investigations conducted pursuant to this Plan.
These records shall not contain “medical information” as defined by California Civil
Code Section 56.05(j).

The following records shall be made available to employees upon request and without cost, for
examination and copying within 15 calendar days of a request: (1) Records of workplace violence hazard
identification, evaluation and correction; (2) Training records showing the training dates, contents or a
summary of the training sessions, names and qualifications of persons conducting the training, and names
and job titles of all persons attending the training sessions (see Attachment B); and (3) the Violent
Incident Log. Any employee personally identifiable information shall not be released, except as
authorized by law. All records required by this Plan shall be made available to Cal-OSHA upon request
and as required by law.

REPORTING RESPONSIBILITIES

As required by California Code of Regulations (CCR), Title 8, Section 342(a). Reporting
Work-Connected Fatalities and Serious Injuries, the District will immediately report to Cal/OSHA any
serious injury or illness (as defined by CCR, Title 8, Section 330(h)), or death (including any due to
Workplace Violence) of an employee occurring in a place of employment or in connection with any
employment.

K-12 EDUCATION SETTINGS AND STUDENTS WITH DISABILITIES

In the K-12 school context, workplace violence scenarios involving students with disabilities or students
suspected of having a disability require necessary consideration of additional laws and intra-school
district coordination with responsible departments (e.g. Student Services, Special Education, Educational
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Services, etc.). Laws that must be considered include those concerning special education’, Section 504 of
the Rehabilitation Act of 1973 (“Section 504”) and the Americans with Disabilities Act.?

Students that are alleged to have engaged in workplace violence related to school attendance, regardless
of disability status, will frequently be subject to disciplinary proceedings, including expulsion. In addition
to the District’s board policies and administrative regulations addressing student discipline, Education
Code §§ 48900-48927 will need to be consulted with the appropriate district personnel and, if need be,
legal counsel.

Students currently identified as having a disability, or suspected of having a disability under special
education laws and/or Section 504 laws, and subject to removal from school or school activities for
violations of codes of conduct such as those found in the Education Code, and that are considered a
“change of placement” (e.g. more than 10 days of suspension in a school year, disciplinary transfers to
different schools or settings, expulsion, etc.) are likely entitled to additional legal protection in the form of
manifestation determination meetings* that potentially can halt continued school removal absent narrow
exceptions that allow removals of no more than 45 school days in accordance with narrowly tailored
parameters.’ In addition to manifestation determinations connected to students with individualized
education programs (“IEP”) or those that should have an IEP but do not’, the law also favors
manifestation determinations for Section 504 eligible students that are subject to a “significant change of
placement” arising out of school related misconduct.”

Additionally, students eligible for an IEP, who are involved in behavioral emergencies, defined as
“unpredictable, spontaneous behavior that poses clear and present danger of serious physical harm to the
individual with exceptional needs, or others, and that cannot be immediately prevented by a response less
restrictive than the temporary application of a technique used to contain the behavior® will be entitled
under California law to additional considerations, including but not limited to, the potential right to an
IEP meeting within two days of the behavior emergency in qualifying scenarjos.’

! See 20 U.S.C. §§ 1400 et seq. and Education Code §§ 56000 et seq. The regulations connected with theselaws are
found at 34 C.F.R. §§ 300.1-818 and Title 5 CCR §§ 300 et seq., respectively.

2See 29 U.S.C. § 794 and corresponding regulations found at Title 34 C.F.R. §§ 104.1-104.61.
3 See 42 U.S.C. §§ 12101 et seq. and corresponding regulations found at Title 34 C.F.R. §§
4See 20 U.S.C. § 1415(k)(1) and (7); Title 34 C.F.R. 300.530.

* See Title 34 C.F.R. § 300.530(g).

6 See 20 U.S.C. § 1415(k)(5); Title 34 C.F.R. § 300.534.

7 Although the term "manifestation determination" does not appear in the statutory or regulatory language of Section
504, the Office for Civil Rights (“OCR?”) has interpreted Section 504 as requiring a manifestation determination in
connection with disciplinary actions that constitute a "significant change in placement"” under_Title 34 C.FR. 104,35,

§ See Education Code § 56521.1(a).
® See Education Code § 56521.1(g).
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ACKNOWLEDGMENT OF RECEIPT

I have access to or received a copy of the District’s Workplace Violence Prevention Plan (the “Plan”) and
understand that it contains important information about the District’s workplace safety and security
policies and about my rights, responsibilities and obligations as an employee. I acknowledge that I have
read, understand, and will adhere to the District Plan and that I have familiarized myself with the material
in the Plan. I understand that the District may change, rescind, delete, or add to any policies, benefits, and
practices described in the Plan from time to time, at its sole and absolute discretion, with or without prior
notice.

Date Signature

Print Name
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WORKPLACE VIOLENCE PREVENTION PLAN

VIOLENT INCIDENT REPORT — ATTACHMENT A

Employee Name:

Name/Title/Contact Information of Person Completing Form:

Date/Time | Incident Location Incident Description | Violence Committed By?®

Type of Incident: (check all that apply)

[0 Physical attack without a weapon (e.g. biting, choking, grabbing, hair pulling, kicking, punching, slapping,
pushing, pulling, scratching, or spitting) (] Attack with weapon (e.g. gun, knife, other object) [ Threat of
physical force or use of weapon or other object [ Sexual assault or threat (rape or attempted rape, physical
display, or unwanted verbal or physical sexual contact) (1 Verbal Harassment (1 Animal Attack (]

Other

Incident Location Specifics: (check all that apply)

O Office O Classroom [ Hallway [ Restroom/Bathroom [0 Parking Lot (0 Other Area Outside Building
[ Personal Residence [1 Break Room [ Cafeteria [ Other

Incident Specifics: (check all that apply)

0 Victim Performing Usual Job Duties 1 Poor Lighting [ Rushed ] Working During Low Staffing Level [J High
Crime Area { Isolated/Alone (1 Unable to Get Help/Assistance (1 Working in Community Setting [1 Working in
Unfamiliar/New Location

Consequence Specifics: (check all that apply)

O Medical Treatment Provided [] Assistance Provided to Conclude Incident (detail in Incident Description)
O Security Contacted [0 Law Enforcement Contacted [ Lost Time of Work Hours: O Actions
Requested to Protect from Continuing Threat (if any):

1 The perpetrator will be classified as: (1) client or customer; (2) family or friend of a client or customer; (3)
stranger with criminal intent; (4) co-worker, supervisor or manager of victim, (5) partner or spouse, parent or
relative of victim, or (6) other perpetrator.



WORKPLACE VIOLENCE PREVENTION PLAN

TRAINING ATTENDANCE LOG — ATTACH TB

Trainer Name:

Trainer Qualifications:

Training Name / Description:

Date

Attendee

Attendee Title

Attach Training materials




WORKPLACE VIOLENCE PREVENTION PLAN

VIOLENT INCIDENT LOG — ATTACHMENT C

Name/Title of Person Completing Form:

Date Completed:
Log# | Date/Tim | Incident Incident Violence Committed
e Location Description By?d

Type of Incident: (check all that apply) (as defined in the “Definitions” section)
I Type 1 Incident OO Type 2 Incident O Type 3 Incident [J Type 4 Incident

[0 Physical attack without a weapon (e.g. biting, choking, grabbing, hair pulling, kicking, punching, slapping,
pushing, pulling, scratching, or spitting) I Attack with weapon (e.g. gun, knife, other object) [1 Threat of
physical force or threat of use of weapon or other object (] Sexual assault or threat (rape or attempted rape, physical
display, or unwanted verbal or physical sexual contact) [J Verbal Harassment O Animal Attack [I Other

Incident Location Specifics: (check all that apply)

O Office [J Classroom [0 Hallway [ Restroom/Bathroom [0 Parking Lot [ Other Area Outside Building O
Personal Residence [0 Break Room [ Cafeteria [ Other

Incident Circumstances: (check all that apply)

O Victim Performing Usual Job Duties [] Poor Lighting [ 1 Rushed [0 Working During Low Staffing Level [1 High
Crime Area [ Isolated/Alone [ Unable to Get Help/Assistance 1 Working in Community Setting (1 Working in
Unfamiliar/New Location O Other:

Consequence Specifics: (check all that apply)

[0 Security Contacted/Law Enforcement Contacted [1 Law Enforcement/Security Response: O
Actions Taken to Protect from Continuing Threat or Other Hazards Identified as a Result of Incident (if any):
O Other Injuries (describe) [OMedical responders
other than Law Enforcement Contacted. If so, describe: ODid
the severity of the injuries require reporting to Cal/OSHA? If so, date/time/representative contacted:

! The perpetrator will be classified as: (1) client; (2) customer; (3) family or friend of a client or customer; (4) stranger with criminal intent; (5)
co-worket, supervisor or manager of victim, (6) partner or spouse, parent or relative of victim, or (7) other perpetrator.



WORKPLACE VIOLENCE PREVENTION PLAN

HAZARD PERIODIC INSPECTION CHECKLIST — ATTACHMENT D"

Completed by: Date:
Site:
Supervisor:
STAFFING
YE COMMENTS/
HAZARD S NO CORRECTIVE
MEASURES
Designated personnel responsible for the Plan,
including chief safety officer?
Contact information for the Plans Responsible
Personnel?
Emergency telephone numbers for law
enforcement, fire and medical services available?
TRAINING
YE COMMENTS/
HAZARD S NO CORRECTIVE
MEASURES

Has required training been conducted on schedule
and in accordance with the Plan?

Employees have been trained on topics required by
the Plan?

Employees have been provided a copy of the Plan
at no cost to the employees?

Employees have the opportunity to be involved in
the development and implementation of the Plan?

Employees have opportunities for interactive
questions and answers with a person
knowledgeable about the Plan?

12 Note: Not every hazard must be corrected with every engineering or work practice control. The above checklist is
to assist you in identifying hazards and developing possible corrections.



WORKPLACE VIOLENCE PREVENTION PLAN

Information provided on how to obtain copies of
the Violent Incident Logs and records of hazard
identification and corrections?

ENGINEERING / FACILITIES
COMMENTS/
HAZARD NO CORRECTIVE
MEASURES

Landscaping arranged/trimmed to prevent blind
spots?

Branches of large trees are trimmed back away
from the building to prevent roof access?

View of walkways is not obstructed?

Access to roof is limited and hatches are locked
from inside?

Ladders are not stored outside?

Oversized vehicles are not parked next to the
building?

Doors to high risk areas are locked?

Quality locks and dead bolts are installed?

Strike plates are installed securely in door jamb?

A key check out/control system is in place?

Door hinges have non-removable pins or hinges are
installed to the inside?

Door frames are made of pry-proof material,
preferably metal?

Misc. openings are secure, i.e. crawl space, roof
vents, etc.?

Are windows and views outside and inside clear of
advertising or other obstructions?




WORKPLACE VIOLENCE PREVENTION PLAN

A security system is installed and operational?

Are security cameras and mirrors placed in
locations that would deter an assailant or provide
greater security for employees?

Fire alarms and smoke detectors are operational?

Exterior lighting is operational and adequate?

Exterior lights are mounted high enough to make
access difficult?

All entrances/exits are well illuminated?

Lighting gives good coverage, minimizing
shadows?

Lighting is inspected regularly?

WORK PRACTICE CONTROLS

HAZARD

NO

COMMENTS/
CORRECTIVE
MEASURES

Staff are required to wear an ID Badge?

Visitor access to building is limited?

Visitors are required to sign in and sign out and
wear a visitor’s badge?

Staff provided with map and or clear directions to
their workspaces and entrances and exits?

Designated safe area where employees can go to
in an emergency?

Effective escape routes?

Access to a telephone with an outside line?

Contact information for law enforcement, fire and
medical services posted?
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The main entrance has a barrier to staff access in
place?

Work practices such as the “buddy” system for
specified emergency events?

Incident reporting system in place and staff have
been trained?

Procedures for reporting suspicious persons and
activities?

Staff trained on response to violence, including
active shooter?

Communication procedures between employees,
administration, operations and other departments
regarding conditions or other concerns that may

increase potential workplace violence?

Critical files and safes are secure?

Appropriate measures for staff handling cash and
cash on hand is limited?

Passwords are utilized for computer access?

An up-to-date computer web/network security
system is installed?

Comments and Recommendations based on this evaluation;




WORKPLACE VIOLENCE PREVENTION PLAN

HAZARD IDENTIFICATION, EVALUATION AND CORRECTION RECORD - ATTACHMENT
E

Date of Inspection:

Persons Conducting Inspection:

Persons Reporting:

Unsafe Condition, Work Practice or Employee Concern (include what, who, when, where and
how it is unsafe):

Causes of Other Contributing Factors (What caused or contributes to the unsafe condition?):

Persons Involved:

Corrective Action Taken and Date:

Preventive Action (if any):

Description of Hazard Correction:
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Date Received by Chief Safety Officer/Director of Human Resources:




Kingsburg Elementary Charter School District
Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

Agenda Item:

Fresno State's Parent University

Agenda Item Category:
¢/ Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

Submitted By:
Matt Stovall

Attachments:
Not Applicable

v To Be Enclosed with Board Packets
*Overnight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

Purpose:
The program will offer our parents access to in-person classes, and also the following classes:
English Conversation, Digital Literacy, Spanish Conversation and Social and Emotional Wellness, etc.

Financial Impact:
$8,000

Funding Source:
LCFF

Impact on Students:
When parents gain confidence in navigating the education system through Fresno State's Parent University,

students benefit from a more engaged and knowledgeable support system at home, leading to improved

academic outcomes and personal development.

Submit Completed Request to Maxine Balling




Consulting Services Agreement
Parent University

This Consulting Services Agreement (“Agreement”) is entered intfo by and between [Kingsburg
Elementary Charter School District] (“Agency”) and California State University, Fresno Foundation
(“Contractor”), a California nonprofit public benefit corporation supporting Fresno State in accordance
with California Education Code Sections 89900, et seq. and Title 5 CCR Sections 42400, et seq. This
Agreement is effective July 1, 2026 (“Effective Date”).

1. Services Provided
Contractor will provide the following consulting services:

1.1 Promotional Materials

e Produce bilingual promotional materials for recruitment of participants.

1.2 Parent University Training Classes

e Deliver virtual or hybrid Parent University classes including, but not limited to:

Digital Literacy Parenting Skills Spanish Conversation
English Conversation Pathway to College Social Emotional Learning
Financial Literacy Professional Development

Health and Wellness Small Business Development

Classes will be offered to one cohort recruited by the Agency and Contractor.

e Each selected class will include eight (8) sessions.

e The contractor will provide staff for virtual class delivery and oversee curriculum
implementation.

e Certificates of Completion will be provided to participants who complete an eight hour session.,

e The contractor will notify the Agency if a session needs to be rescheduled, postponed, or
canceled and assist in informing participants.

1.3 Agency Responsibilities

e Actively promote the program and encourage ongoing participation by sharing and utilizing the
bilingual promotional materials provided by the Contractor.
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Consulting Services Agreement
Parent University

2, Term

Contractor shall provide the Services beginning on the Effective Date and expiring on June 30, 2027,
unless earlier terminated by either party in accordance with section 7 below.

3. Payment

The Agency agrees to pay Contractor based on the selected model:

Service Model Fee
Virtual Only (online classes) $
Hybrid (virtual + in-person) $8000

e Payment is due within 30 calendar days of invoice.
e Contractor will submit invoices to:
Agency Name: Kingsburg Elementary Charter School District]

Attn: Matt Stovall
Email: mstovall@kesd.org

4. Travel Expenses

All travel expenses incurred by the Contractor are included in the Consulting Services Fee.

5. Independent Contractor
e Contractor and staff are independent contractors and not employees or agents of the Agency.

e Contractor may provide similar services to other organizations during the term of this Agreement.
6. Indemnification

Contractor: Shall indemnify and hold harmless the Agency for claims arising from Contractor’s
negligence or intentional misconduct.

Agency: Shall indemnify and hold harmless Contractor, CSU Fresno, the State of California, and
their representatives for claims arising from Agency’s negligence or misconduct.

Both parties must maintain general liability insurance of at least $1,000,000 per occurrence.
This indemnification survives termination of the Agreement.
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Consulting Services Agreement
Parent University

7. Termination

Either party may terminate this Agreement with 30 calendar days’ written notice. If terminated early,
the Agency will pay the Contractor for services delivered up to the termination date.

8. Workers’ Compensation
The Contractor provides all necessary Workers’ Compensation insurance for staff at its own expense.
9. Taxes

The Contractor is responsible for all payroll and income taxes for its employees. The Agency will not
withhold taxes or other deductions from Contractor fees.

10. Notices
All communications must be in writing and sent personally or via certified mail:

Contractor:
California State University, Fresno Foundation
Attention: Parent University
4910 N. Chestnut Ave,, Fresno, CA 93726
Agency: Kingsburg Elementary Charter School District
Attn: Matt Stovall
Email: mstovall@kesd.org

Address: 1310 Stroud Avenue, Kingsburg, CA 93631

11. No Entitlement
The Contractor has no guarantee of future contracts or employment with the Agency.

12, Governing Law & Venue
This Agreement is governed by California law. Any disputes will be heard in Fresno County, California.
13. Binding Effect

This Agreement is binding on both parties and their respective heirs, executors, administrators, or
successors.

14, Severability
If any provision is deemed invalid, all other provisions remain in effect,
15. Amendments

Changes to this Agreement must be written and signed by both parties.
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Consulting Services Agreement
Parent University

16. Entire Agreement

This Agreement represents the full understanding between the parties.
17. Attorneys’ Fees

The prevailing party in a dispute is entitled to reasonable attorneys’ fees and costs.
18. Compliance

Each party will comply with all applicable laws while performing services under this Agreement.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the date first written above.

Agency Name - Kingsburg Elementary Charter School District]

BY:” MM ﬁwﬂ

Name: Matt Stovall
Title: Assistant Superintendent
Date: 4/13/2026

California State University, Fresno Foundation

BY:

Nicole Lane

Executive Director of Auxiliary Services
Date:

BY:

Jason A, Bush, Ph.D.

Interim Associate Vice President of Research and Sponsored Programs
Date:
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Kingsburg Elementary Charter School District
Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

Agenda Item:

Decodable Books - Lincoin

Agenda Item Category:
¢/ Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

Submitted By:
Matt Stovall

Attachments:
Not Applicable
v To Be Enclosed with Board Packets

*Overnight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

Purpose:
To purchase class sets of decodable books for the 2025/2026 school year. These materials will

support the reading curriculum at Lincoln Elementary.

Financial Impact:
$28,210.02

Funding Source:
LCFF

Impact on Students:
These decodable books will provide Lincoln school students with reading materials that directly align with the

UFLI (University of Florida Literacy Institute) phonics instruction, allowing them to practice specific skills to improve reading fluency and

comprehension.

Submit Completed Request to Maxine Balling




T APRFA

CDUCNT T ON

Quote # 20260320-101101571

Lincoln Elementary School Laprea Education
1200 Mariposa Street 62 Dogwood Lane
Kingsburg , CA 93631
Pleasantville, NY 10570
United States
Ashley Valdez
avaldez@kesd.org Prepared by: Joseph Pandolfo
559 897-5141
joseph@structuredliteracy.com
Reference: 20260320-101101571 +19143593492
Quote created: March 20, 2026
Quote expires; May 4, 2026

Total $28,210.02
PRODUCTS & SERVICES QUANTITY PRICE
Developing Decoders 2nd Grade Green Fiction Developing Decoders 3 $11,475.00

Collection (170 titles, with 6 copies of each)

Developing Decoders Second Grade Green Nonfiction Collection (70 9 $13,230.00
titles, with 6 copies of each)




SUMMARY

One-time subtotal $24,705.00
Shipping & Handling (5%) $1,235.25
Sales Tax $2,269.77
8.75%
Total $28,210.02
Total contract value $28,210.02

Comments

We are so excited to be working with you, if any changes are needed to this quote, please email
joseph@structuredliteracy.com.

Best,

Joe

Purchase terms

Terms and Conditions: This quote remains valid for 45 days from the issue date. To proceed with your order, please
email a copy of your purchase order to info@structured|iteracy.com, ensuring the quote number listed above is
included. Orders will be shipped within 14 business days upon receipt of the purchase order.

Unless otherwise specified, payment is due within 30 days from the delivery date of all purchased items. We accept
checks and major credit cards.

IMPORTANT: Please make sure your purchase order references the quote number.




Kingsburg Elementary Charter School District
Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

1. Agenda Item:

Borchardt, Corona, Faeth & Zakarian

2. Agenda Item Category:

£

v Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

Submitted By:

Bobby Rodriguez, Assistant Superintendent, Business Services

Attachments:
Not Applicable

v To Be Enclosed with Board Packets

*Overnight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

Purpose:
To continue to partnership with Borchardt, Corona, Faeth & Zakarian as our independent financial
auditors for fiscal years ending 2026, 2027, and 2028.

Financial Impact:
$32,950 in 2026

$33,930 in 2027
$33,930 in 2028
Total $100,810

Funding Source:
Resource 00000

Impact on Students:
The independent audit allows the district to stay in compliance with state and federal requirements so that we

may continue to operate in the best interests of our students and staff.

Submit Completed Request to Maxine Balling




C | BO RCHARDT’ CORO NA’ Christina J. Zakarian, CPA
Z FA E T H &’ ZA KA R l A N Gustavo I\O/I"Cc;ona, CPA

Certified Public Accountants Consultant
Scott A. Faeth, CPA

Consultant
March 4, 2026

Kingsburg Elementary Charter School District
Attention: Bobby Rodriguez, Chief Business Official
1310 Stroud Ave.

Kingsburg, California 93631

We are pleased to confirm our understanding of the services we ‘are to provide Kingsburg Elementary
Charter School District for the years ended June 30, 2026, 2027, and 2028. . :

Audit Scope and Objectives

We will audit the financial statements of the governmental activities, the business-type activities, each major
fund, and the aggregate remaining fund information, including the disclosures, which collectively comprise
the basic financial statements, of Kingsburg Elementary Charter School District as of and for the years
ended June 30, 2026, 2027, and 2028. Accounting standards generally accepted in the United States of
America (GAAP) provide for certain required supplementary information (RSI), such as management's
discussion and.analysis (MD&A), to supplement Kingsburg Elementary Charter School District's basic
financial statements. Such information, although not a part of the basic financial statements, is required by
the Governmental Accounting Standards Board who considers it to be an essential part of financial reporting
for placing the basic financial statements in an appropriate operational, economic, or historical context. As
part of our engagement, we will apply certain limited procedures to Kingsburg Elementary Charter School
District's RSI in accordance with auditing standards generally accepted in the United States of America
(GAAS). These limited procedures will consist of inquiries of management regarding the methods of
preparing the information and comparing the information for consistency with management’s responses to
our inquiries, the basic financial statements, and other knowledge we obtained during our audit of the basic
financial statements. We will not express an opinion or provide any assurance on the information because
the limited procedures do not provide us with sufficient evidence to express an opinion or provide any
assurance. The following RSI is required by GAAP and will be subjected to certain limited procedures,
but will not be audited:

Management's Discussion and Analysis
Budgetary Comparison Schedules
Pension Information

OPEB Information

hPoN =

We have also been engaged to report on supplementary information other than RSI required by the State's
audit guide, Guide for Annual Audits of K-12 Local Education Agencies and State Compliance Reporting
that also accompanies Kingsburg Elementary Charter School District's financial statements. We will
subject the following supplementary information to the auditing procedures applied in our audit of the
financial statements and certain additional procedures, including comparing and reconciling such
information directly to the underlying accounting and other records used to prepare the financial statements
or to the financial statements themselves, and other additional procedures in accordance with GAAS, and
will provide an opinion on it in relation to the financial statements as a whole in a report combined with our
auditor’s report on the financial statements.

Schedule of Average Daily Attendance

Schedule of Instructional Time

Schedule of Financial Trends and Analysis

Schedule of Expenditures of Federal Awards

Reconciliation of Annual Financial and Budget Report With Audited Financial Statements

arON=
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Kingsburg Elementary Charter School District
Page Two

In connection with our audit of the basic financial statements, we will read the following other information
and consider whether a material inconsistency exists between the other information and the basic financial
statements, or the other information otherwise appears to be materially misstated. If, based on the work
performed, we conclude that an uncorrected material misstatement of the other information exists, we are
required to describe it in our report.

1. Organization

The objectives of our audit are to obtain reasonable assurance as to whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error; issue an auditor's report that
includes our opinion about whether your financial statements are fairly presented, in all material respects,
in conformity with GAAP; and report on the fairness of the supplementary information referred to in the
second paragraph when considered in relation to the financial statements as a whole. Reasonable
assurance is a high level of assurance but is not absolute assurance and therefore is not a guarantee that
an audit conducted in accordance with GAAS and Government Auditing Standards will always detect a
material misstatement when it exists. Misstatements, including omissions, can arise from fraud or error and
are considered material if there is a substantial likelihood that, individually or in the aggregate, they would
influence the judgment of a reasonable user made based on the financial statements. The objectives also
include reporting on:

e Internal control over financial reporting and compliance with provisions of laws, regulations,
contracts, and award agreements, noncompliance with which could have a material effect on the
financial statements in accordance with Government Auditing Standards

* Internal control over compliance related to major programs and an opinion (or disclaimer of opinion)
on compliance with federal statutes, regulations, and the terms and conditions of federal awards
that could have a direct and material effect on each major program in accordance with the Single
Audit Act Amendments of 1996 and Title 2 U.S. Code of Federal Regulations (CFR) Part 200,
Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards
(Uniform Guidance).

Auditor’s Responsibilities for the Audit of the Financial Statements and Single Audit

We will conduct our audit in accordance with GAAS and the standards for financial audits contained in
Government Auditing Standards, issued by the Comptroller General of the United States, the Single Audit
Act Amendments of 1996; and the provisions of the Uniform Guidance, and will include tests of accounting
records, a determination of major program(s) in accordance with Uniform Guidance, and the State’s audit
guide, Guide for Annual Audits of K-12 Local Education Agencies and State Compliance Reporting of
Kingsburg Elementary Charter School District and other procedures we consider necessary to enable us
to express such opinions. As part of an audit in accordance with GAAS and Government Auditing Standards
we exercise professional judgment and maintain professional skepticism throughout the audit.

We will evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management. We will also evaluate the overall presentation of the financial
statements, including the disclosures, and determine whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation. We will plan and perform
the audit to obtain reasonable assurance about whether the financial statements are free of material
misstatement, whether from (1) errors, (2) fraudulent financial reporting, (3) misappropriation of assets, or
(4) violations of laws or governmental regulations that are attributable to the school district or to acts by
management or employees acting on behalf of the school district. Because the determination of waste
and abuse is subjective, Government Auditing Standards do not expect auditors to perform specific
procedures to detect waste or abuse in financial audits nor do they expect auditors to provide reasonable
assurance of detecting waste and abuse.
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Because of the inherent limitations of an audit, combined with the inherent limitations of internal control,
and because we will not perform a detailed examination of all transactions, there is an unavoidable risk that
some material misstatements or noncompliance may not be detected by us, even though the audit is
properly planned and performed in accordance with GAAS and Government Auditing Standards. In
addition, an audit is not designed to detect immaterial misstatements or violations of laws or governmental
regulations that do not have a direct and material effect on the financial statements or on major programs.
However, we will inform the appropriate level of management of any material errors, fraudulent financial
reporting, or misappropriation of assets that comes to our attention. We will also inform the appropriate
level of management of any violations of laws or governmental regulations that come to our attention, unless
clearly inconsequential. We will include such matters in the reports required for a Single Audit. Our
responsibility as auditors is limited to the period covered by our audit and does not extend to any later
periods for which we are not engaged as auditors.

In connection with this engagement, we may communicate with you or others via email transmission. As
emails can be intercepted and read, disclosed, or otherwise used or communicated by an unintended third
party, or may not be delivered to each of the parties to whom they are directed and only to such parties, we
cannot guarantee or warrant that emails from us will be properly delivered and read only by the addressee.
Therefore, we specifically disclaim and waive any liability or responsibility whatsoever for interception or
unintentional disclosure of emails transmitted by us in connection with the performance of this engagement.
In that regard, you agree that we shall have no liability for any loss or damage to any person or entity
resulting from the use of email transmissions, including any consequential, incidental, direct, indirect, or
special damages, such as loss of revenues or anticipated profits, or disclosure or communication of
confidential or proprietary information.

We will also conclude, based on the audit evidence obtained, whether there are conditions or events,
considered in the aggregate, that raise substantial doubt about the school district's ability to continue as a
going concern for a reasonable period of time.

Our procedures will include tests of documentary evidence supporting the transactions recorded in the
accounts, may include tests of the physical existence of inventories, and direct confirmation of receivables
and certain assets and liabilities by correspondence with selected individuals, funding sources, creditors,
and financial institutions. We will also request written representations from your attorneys as part of the
engagement, and they may bill you for responding to this inquiry.

We may, from time to time and depending on the circumstances, use third-party service providers in serving
your account. We may share confidential information about you with these service providers but remain
committed to maintaining the confidentiality and security of your information. Accordingly, we maintain
internal policies, procedures, and safeguards to protect the confidentiality of your personal information. In
addition, we will secure confidentiality agreements with all service providers to maintain the confidentiality
of your information and we will take reasonable precautions to determine that they have appropriate
procedures in place to prevent the unauthorized release of your confidential information to others. In the
event that we are unable to secure an appropriate confidentiality agreement, you will be asked to provide
your consent prior to the sharing of your confidential information with the third-party service provider.
Furthermore, we will remain responsible for the work provided by any such third-party service providers.

Audit Procedures - Internal Control

We will obtain an understanding of the school district and its environment, including the system of internal
controf, sufficient to identify and assess the risks of material misstatement of the financial statements,
whether due to error or fraud, and to design and perform audit procedures responsive to those risks and
obtain evidence that is sufficient and appropriate to provide a basis for our opinions. The risk of not detecting
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentation, or the override of internal control. Tests of
controls may be performed to test the effectiveness of certain controls that we consider relevant to
preventing and detecting errors and fraud that are material to the financial statements and to preventing
and detecting misstatements resulting from illegal acts and other noncompliance matters that have a direct
and material effect on the financial statements. Our tests, if performed, will be less in scope than would
be necessary to render an opinion on internal control and, accordingly, no opinion will be expressed in our
report on internal control issued pursuant to Government Auditing Standards.
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As required by the Uniform Guidance, we will perform tests of controls over compliance to evaluate the
effectiveness of the design and operation of controls that we consider relevant to preventing or detecting
material noncompliance with compliance requirements applicable to each major federal award program,
However, our tests will be less in scope than would be necessary to render an opinion on those controls
and, accordingly, no opinion will be expressed in our report on internal control issued pursuant to the
Uniform Guidance.

An audit is not designed to provide assurance on internal control or to identify significant deficiencies or
material weaknesses. Accordingly, we will express no such opinion. However, during the audit, we will
communicate to management and those charged with governance internal control related matters that are
required to be communicated under AICPA professional standards., Government Auditing Standards, and
the Uniform Guidance.

Audit Procedures - Compliance

As part of obtaining reasonable assurance about whether the financial statements are free of material
misstatement, we will perform tests of Kingsburg Elementary Charter School District's compliance with the
provisions of applicable laws, regulations, contracts, and agreements, including grant agreements.
However, the objective of our audit will not be to provide an opinion on overall compliance, and we will not
express such an opinion in our report on compliance issued pursuant to Government Auditing Standards.

The Uniform Guidance requires that we also plan and perform the audit to obtain reasonable assurance
about whether the auditee has complied with federal statutes, regulations, and the terms and conditions of
federal awards applicable to major programs. Our procedures will consist of tests of transactions and other
applicable procedures described in the OMB Compliance Supplement for the types of compliance
requirements that could have a direct and material effect on each of Kingsburg Elementary Charter School
District's major programs. For federal programs that are included in the Compliance Supplement, our
compliance and internal control procedures will relate to the compliance requirements that the Compliance
Supplement identifies as being subject to audit. The purpose of these procedures will be to express an
opinion on Kingsburg Elementary Charter School District’s compliance with requirements applicable to each
of its major programs in our report on compliance issued pursuant to the Uniform Guidance.

Responsibilities of Management for the Financial Statements and Single Audit

Our audit will be conducted on the basis that you acknowledge and understand your responsibility for (1)
designing, implementing, establishing and maintaining effective internal controls relevant to the preparation
and fair presentation of financial statements that are free from material misstatement, whether due to fraud
or error, including internal controls over federal awards, and for evaluating and monitoring ongoing activities
to help ensure that appropriate goals and objectives are met; (2) following laws and regulations; (3) ensuring
that there is reasonable assurance that government programs are administered in compliance with
compliance requirements; and (4) ensuring that management and financial information is reliable and
properly reported. Management is also responsible for implementing systems designed to achieve
compliance with applicable laws, regulations, contracts, and grant agreements. You are also responsible
for the selection and application of accounting principles, for the preparation and fair presentation: of the
financial statements, schedule of expenditures of federal awards, and all accompanying information in
conformity with accounting principles generally accepted in the United States of America, and for
compliance with applicable laws and regulations (including federal statutes) and the provisions of contracts
and grant agreements (including award agreements). Your responsibilities also include identifying
significant contractor relationships in which the contractor has responsibility for program compliance and
for the accuracy and completeness of that information.



Kingsburg Elementary Charter School District
Page Five

You are also responsible for making drafts of financial statements, schedule of expenditures of federal
awards, all financial records, and related information available to us and for the accuracy and completeness
of that information (including information from outside of the general and subsidiary ledgers); and for the
evaluation of whether there are any conditions or events, considered in the aggregate, that raise substantial
doubt about the school district's ability to continue as a going concern for the 12 months after the financial
statement date or shortly thereafter (for example, within an additional three months, if currently known).
You are also responsible for providing us with (1) access to all information of which you are aware that is
relevant to the preparation and fair presentation of the financial statements, such as records,
documentation, identification of all related parties and all related-party relationships and transactions, and
other matters; (2) access to personnel, accounts, books, records, supporting documentation, and other
information as needed to perform an audit under the Uniform Guidance; (3) additional information that we
may request for the purpose of the audit, and (4) unrestricted access to persons within the school district
from whom we determine it necessary to obtain audit evidence. At the conclusion of our audit, we will
require certain written representations from you about the financial statements; schedule of expenditures
of federal awards; federal award programs; compliance with laws, regulations, contracts, and grant
agreements; and related matters.

Your responsibilities include adjusting the financial statements to correct material misstatements and for
confirming to us in the written representation letter that the effects of any uncorrected misstatements
aggregated by us during the current engagement and pertaining to the latest period presented are
immaterial, both individually and in the aggregate, to the financial statements of each opinion unit taken as
a whole.

You are responsible for the design and implementation of programs and controls to prevent and detect
fraud, and for informing us about all known or suspected fraud affecting the school district involving (1)
management, (2) employees who have significant roles in internal control, and (3) others where the fraud
could have a material effect on the financial statements. Your responsibilities include informing us of your
knowledge of any allegations of fraud or suspected fraud affecting the school district received in
communications from employees, former employees, grantors, regulators, or others. In addition, you are
responsible for identifying and ensuring that the school district complies with applicable laws, regulations,
contracts, agreements, and grants. You are also responsible for taking timely and appropriate steps to
remedy fraud and noncompliance with provisions of laws, regulations, contracts and grant agreements that
we report. Additionally, as required by the Uniform Guidance, it is management's responsibility to evaluate
and monitor noncompliance with federal statutes, regulations, and the terms and conditions of federal
awards; take prompt action when instances of noncompliance are identified including noncompliance
identified in audit findings; promptly follow up and take corrective action on reported audit findings; and
prepare a summary schedule of prior audit findings and a separate corrective action plan. The summary
schedule of prior audit findings should be available for our review no later than June 30 of the year being
audited.

You are responsible for identifying all federal awards received and understanding and complying with the
compliance requirements and for the preparation of the schedule of expenditures of federal awards
(including notes and noncash assistance received, and COVID-19-related concepts, such as lost revenues,
if applicable) in conformity with the Uniform Guidance. You agree to include our report on the schedule of
expenditures of federal awards in any document that contains, and indicates that we have reported on, the
schedule of expenditures of federal awards. You also agree to include the audited financial statements with
any presentation of the schedule of expenditures of federal awards that includes our report thereon. Your
responsibilities include acknowledging to us in the written representation letter that (1) you are responsible
for presentation of the schedule of expenditures of federal awards in accordance with the Uniform
Guidance; (2) you believe the schedule of expenditures of federal awards, including its form and content,
is stated fairly in accordance with the Uniform Guidance; (3) the methods of measurement or presentation
have not changed from those used in the prior period (or, if they have changed, the reasons for such
changes); and (4) you have disclosed to us any significant assumptions or interpretations underlying the
measurement or presentation of the schedule of expenditures of federal awards.
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You are also responsible for the preparation of the supplementary information, which we have been
engaged to report on, in conformity with U.S. generally accepted accounting principles. You agree to include
our report on the supplementary information in any document that contains and indicates that we have
reported on the supplementary information. You also agree to include the audited financial statements with
any presentation of the supplementary information that includes our report thereon. Your responsibilities
include acknowledging to us in the written representation letter that (1) you are responsible for presentation
of the supplementary information in accordance with GAAP:; (2) you believe the supplementary information,
including its form and content, is fairly presented in accordance with GAAP; (3) the methods of
measurement or presentation have not changed from those used in the prior period (or, if they have
changed, the reasons for such changes); and (4) you have disclosed to us any significant assumptions or
interpretations underlying the measurement or presentation of the supplementary information.

Management is responsible for establishing and maintaining a process for tracking the status of audit
findings and recommendations. Management is also responsible for identifying and providing report
copies of previous financial audits, attestation engagements, performance audits or other studies related
to the objectives discussed in the Audit Scope and Objectives section of this letter. This responsibility
includes relaying to us corrective actions taken to address significant findings and recommendations
resulting from those audits, attestation engagements, performance audits, or other studies. You are also
responsible for providing management’s views on our current findings, conclusions, and recommendations,
as well as your planned corrective actions, for the report, and for the timing and format for providing that
information.

Other Services

We will also assist in preparing the financial statements, supplementary information, schedule of
expenditures of federal awards, related notes, conversion entries, and Data Collection Form of Kingsburg
Elementary Charter School District in conformity with accounting principles generally accepted in the United
States of America based on information provided by you. These nonaudit services do not constitute an
audit under Government Auditing Standards and such services will not be conducted in accordance with
Government Auditing Standards. We will perform the services in accordance with applicable professional
standards. The other services are limited to the services previously defined above. We, in our sole
professional judgment, reserve the right to refuse to perform any procedure or take any action that could
be construed as assuming management responsibilities.

You agree to assume all management responsibilities for the financial statements, schedule of expenditures
of federal awards, and related notes, and any other nonaudit services we provide. You will be required to
acknowledge in the management representation letter our assistance with preparation of the financial
statements, the schedule of expenditures of federal awards, and related notes and that you have reviewed
and approved the financial statements, the schedule of expenditures of federal awards, and related notes
prior to their issuance and have accepted responsibility for them. Further, you agree to oversee the nonaudit
services by designating an individual, preferably from senior management, with suitable skill, knowledge,
or experience; evaluate the adequacy and results of those services; and accept responsibility for them.

Engagement Administration, Fees, and Other

We understand that your employees will prepare all cash or other confirmations we request and will locate
any documents selected by us for testing.

At the conclusion of the engagement, we will complete the appropriate sections of the Data Collection Form
that summarizes our audit findings. It is management's responsibility to electronically submit the reporting
package (including financial statements, schedule of expenditures of federal awards, summary schedule of
prior audit findings, auditor's reports, and corrective action plan) along with the Data Collection Form to the
federal audit clearinghouse. We will coordinate with you the electronic submission and certification. The
Data Collection Form and the reporting package must be submitted within the earlier of 30 calendar days
after receipt of the auditor’s reports or nine months after the end of the audit period.

We will provide copies of our reports to Kingsburg Elementary Charter Schoo! District: however,
management is responsible for distribution of the reports and the financial statements. Unless restricted
by law or regulation, or containing privileged and confidential information, copies of our reports are to be
made available for public inspection.
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The audit documentation for this engagement is the property of Borchardt, Corona, Faeth & Zakarian and
constitutes confidential information. However, subject to applicable laws and regulations, audit
documentation and appropriate individuals will be made available upon request and in a timely manner to
the California State Controller's Office and/or California Department of Education or their designee, a
federal agency providing direct or indirect funding, or the U.S. Government Accountability Office for
purposes of a quality review of the audit, to resolve audit findings, or to carry out oversight responsibilities.
We will notify you of any such request. If requested, access to such audit documentation will be provided
under the supervision of Borchardt, Corona, Faeth & Zakarian personnel. Furthermore, upon request, we
may provide copies of selected audit documentation to the aforementioned parties. These parties may
intend, or decide, to distribute the copies or information contained therein to others, including other
governmental agencies.

The audit documentation for this engagement will be retained for a minimum of five years after the report
release date or for any additional period requested by the cognizant agency. If we are aware that a federal
awarding agency, pass-through entity, or auditee is contesting an audit finding, we will contact the party (ies)
contesting the audit finding for guidance prior to destroying the audit documentation.

Scott Faeth is the engagement partner and is responsible for supervising the engagement and signing the
reports or authorizing another individual to sign them. We expect to begin our audit in approximately June
and to issue our reports no later than December 15.

Our fee for these services will be at our standard hourly rates plus out-of-pocket costs (such as report
reproduction, word processing, postage, travel, copies, telephone, etc.) except that we agree that our gross
fee, excluding out-of-pocket costs, will not exceed the totals listed below. Our standard hourly rates vary
according to the degree of responsibility involved and the experience level of the personnel assigned to
your audit. Our invoices for these fees will be rendered each month as work progresses and are payable
on presentation. In accordance with our firm policies, work may be suspended if your account becomes 90
days or more overdue and may not be resumed until your account is paid in full. If we elect to terminate
our services for nonpayment, our engagement will be deemed to have been completed upon written
notification of termination, even if we have not completed our report(s). You will be obligated to
compensate us for all time expended and to reimburse us for all out-of-pocket costs through the date of
termination. The fees listed below are based on anticipated cooperation from your personnel and the
assumption that unexpected circumstances will not be encountered during the audit. If significant
additional time is necessary, we will discuss it with you and arrive at a new fee estimate before we incur
the additional costs.

Our fees for these services will be:

Fiscal Years Ending
6/30/2026  6/30/2027  6/30/2028

Financial Audit $ 15,340 $ 15,800 $ 15,800
Compliance Audit (Federal and State) 10,350 10,660 10,660
Attendance 6,960 7,170 7,170
Board Presentation of Report 300 300 300
Total $ 32,950 $ 33,930 $ 33,930

As a reference, prior year fees were $32,950.

NOTE: We may need to revise our estimates if the State mandates additional audit procedures
beyond items noted at this time. Fees for any additional procedures will be discussed with you in
advance and will be sent to you as an addendum to this letter. Those fees will be billed separately.

In addition to the above noted fees, the Auditor will be reimbursed for reasonable and necessary out-of-
pocket costs.
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NOTE: All Board items are subject to approval by the Board President.

1. Agenda Item:

Donation - Kingsburg Historical Park VR Headsets

2. Agenda Item Category:

.

v Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

Submitted By:

Bobby Rodriguez, Assistant Superintendent, Business Services

Attachments:
Not Applicable

v To Be Enclosed with Board Packets

*Overnight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

Purpose:

To approve the donation from the Kingsburg Historical Park for a set of 8 Avantis Class VR CVR264-
CRS-8 VR Headsets with carrying and charging case. These VR headsets will be used during the
ELOP after school program for virtual field trips and other learning opportunities at Rafer Johnson

Jr. High School.

Financial Impact:
The value of the VR headsets is $4,500

The annual charge for licensing is $769

Funding Source:
ELOP, Resource 26000

Impact on Students:
The VR headsets will allow the students at RJJH attending the after school program to virtually visit places

and participate in learning opportunities.

Submit Completed Request to Maxine Balling




—_——

KINGSBURG
DONATION APPROVAL FORM

Required for all donations; personal, private, business

Date of Donation:

03/10/2026

School/Department
Receiving Donation:

ELOP

Donor Name:

Matt Gehrett / Kingsburg Historical Park

Donor Address:

2321 Sierra St

Phone: (559) 869-8320 Email: | hgehrett@gmail.com
Value of Donation: Cash $ Non-Cash $ 4,500.00

For donations of supplies/equipment, give the location the item(s) will be stored and description of the items
donated. (Model number, serial number, brand, if possible) Attach any relevant documentation or photos.

Avantis ClassVR CVR264-CRS-8 | Set of 8 VR Headsets with Carrying & Charging Case

Please note, all donations must be approved PRIOR to acceptance.

1. Regardless of cost, donations of the following items shall be reviewed by the Business Services department
and other departments as applicable:
a. Computer and technology equipment;

20T

Contracted services;

Furniture, chairs, shelving, or similar items

Equipment that requires additional electrical capacity or additional space; and
Additions, removal or modifications of any district facilities, structures or grounds.

2. Once accepted, a donation becomes the sole property of the District.

3. Aletter from the Superintendent will be issued to notify the donor if the gift was approved for use in the District.

4. The Board shall reject any gift/donation which may directly or indirectly impair its authority to make decisions
in the best interest of district students or its ability or commitment to provide equitable educational

opportunities

5. ALL donations shall comply with KECSD Board Policy 3290 and criteria for acceptance.

Print Name Signhature Date Approved | Denied
Principal/Director 3/10/26
Chief Business Official Bobby Rodriguez %ﬁ ~ | 30126 | x
MOT Director — 3/1 0/26
Technology Coordinator Jason Wood ! { 3/10/26 X
Other |
(if applicable) 3/10/26
Board Approval Date (if applicable)

Page | 1

SB
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Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

1. Agenda Item:

Resolution 26-10 to Increase Developer Fees

2. Agenda Item Category:
Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

3. Submitted By:

Bobby Rodriguez, Assistant Superintendent, Business Services

4. Attachments:
Not Applicable

v To Be Enclosed with Board Packets
*Overnight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

5. Purpose:
To accept the Developer Fee study and approve an increase to Developer Fees to help finance
increased costs due to additional students.

6. Financial Impact:
Increase Developer Fees for residential and Commercial and New Construction and Additions;

Residential to increase from $5.17 sq/ft to $5.38
Commercial to increase from $0.84 sq/ft to $0.87

7. Funding Source:
Fund 25

8. Impact on Students:

The increase in rates will provide additional funds for facilities as schools are creating more spaces for students

at our school sites.

Submit Completed Request to Maxine Balling




WESLEY SEVER, ED.D.
Superintendent

MATT STOVALL
Assistant Superintendent,
Curriculum & Instruction
BOBBY RODRIGUEZ
Assistant Superintendent,
Business Services

ERIN PASILLAS

ELEMENTARY CHARTER SCHOOL DISTRICT [t

Director of Human Resources

RESOLUTION 26-10

ADOPTING DEVELOPMENT FEES ON RESIDENTIAL AND COMMERCIAL
INDUSTRIAL DEVELOPMENT TO FUND THE CONSTRUCTION OR
RECONSTRUCTION OF SCHOOL FACILITIES

WHEREAS, Education Code section 17620 et seq. and Government Code section 65995,
authorize the governing board of any school district to levy a fee, charge, dedication, or other
form of requirement (hereinafter “fee” or “fees”), in the maximum amounts specified therein,
against residential, commercial and industrial development projects occurring within the
boundaries of the district (hereinafter “development”), for the purpose of funding the
construction or reconstruction of school facilities; and

WHEREAS, this Board has previously resolved to levy fees on development projects
pursuant to this authority; and

WHEREAS, Government Code section 65995 provides that the maximum fees which
may be levied on development projects shall be increased in 2000 and every two years thereafter
according to the adjustment for inflation set forth in the statewide cost index for Class B
construction as determined by the State Allocation Board “SAB” and to become effective at its
January meeting; and

WHEREAS, the SAB at its January 28, 2026 meeting, set the maximum fee to $5.38 per
square foot for residential development and to $0.87 per square foot for commercial/industrial
development; and

WHEREAS, the new Fees are an increase of what is currently being collected by
Kingsburg Elementary Charter School District. A copy of the Study is attached hereto, marked
Exhibit "A," and incorporated herein by this reference; and

WHEREAS, in the judgment of this Board it is necessary and appropriate, and in the best

interests of the District and its students, to levy fees for the purpose of funding the construction

1310 Stroud Avenue O Kingsburg, California 93631 (559) 897-2331 [0 Fax (559) 897-
4784

Our mission is simple, ""We will find a way for ALL students to learn!"
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or reconstruction of school facilities necessary to serve the students generated by new
development occurring within the District;

NOW, THEREFORE, BE IT RESOLVED, ORDERED AND FOUND by this Board as
follows:

Il The foregoing recitals are true and correct.

2. This Board approves and adopts the Study and recommendation of the District
Superintendent, or designee, to levy fees in the maximum amounts authorized on new residential,
commercial and industrial development that occurs within the District, and based upon the Study
and recommendations, and upon all other written and oral information presented to this Board
concerning this matter, makes the following findings:

A.  The purpose of the fees is to finance the construction and reconstruction of
school facilities in order to provide adequate school facilities for the students of the District who
will be generated by new residential and commercial/industrial development taking place in the
District;

B.  The construction or reconstruction of school facilities is necessary to
mitigate student overcrowding which exists, or is projected to exist in the District, for the
following reasons:

(1)  New residential and commercial and industrial development is
projected to occur within the District within the next five years which will generate additional
school-aged children;

(2)  Additional students projected from new development may exceed the
capacity of existing school facilities although the District is fully utilizing all existing school
facilities to the extent deemed educationally feasible;

(3)  Existing school facilities in the District are in need of, or will be in
need of, reconstruction or modernization. New development will generate students who will

attend District schools and be housed in existing facilities. These students cannot be housed

1310 Stroud Avenue [J Kingsburg, California 93631 (559) 897-2331 O Fax (559) 897-
4784
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without maintaining existing school facilities, ultimately making reconstruction or modernization
of such facilities necessary;

(4)  Both existing students and new students generated by future
development occurring within the district will need to be housed and served in existing school
facilities, as well as new and additional school facilities necessary to serve the increasing student
population.

(5)  As commercial and industrial development occurs, new jobs are
created. Many of the people hired for these jobs move into the community, thereby increasing
the need for residential development which generates additional students adding to the impact on
the school facilities of the District. The maximum fee that can be levied against residential
development is insufficient to cover the full cost of the new or reconstructed school facilities
needed by the district to house students generated from new residential development, and
therefore justifies a separate fee against commercial and industrial development in the maximum
amount allowed by law.

C.  Without the addition of new school facilities and/or the reconstruction and
modernization of existing facilities, the District will be unable to adequately house and serve
additional students generated by new development which will impair or adversely impact the
normal functioning of educational programs and services of the District;

D.  The District has no, or limited revenue sources available for funding the
construction or reconstruction of school facilities attributable to new development;

E.  The fees adopted herein bear a reasonable relationship to the need for, and
the estimated cost of, the construction or reconstruction of school facilities attributable to the
type of new development on which the fees will be imposed;

F.  The cost of providing for the construction and/or reconstruction of school
facilities attributable to the type of new development occurring in the District will exceed the

revenues reasonably anticipated from fees;

1310 Stroud Avenue [ Kingsburg, California 93631 (559) 897-2331 O Fax (559) 897-
4784
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G.  Existing students will benefit from the use of developer fees for new school
facilities. Conversely, students generated from new development will occupy existing school
facilities and will benefit from the use of fees to reconstruct or modernize those facilities.
Therefore, it is appropriate to use developer fees for existing facilities to the extent of the
estimated use of such facilities by students generated by new development.

3 Based on the foregoing, this Board hereby determines:

A. To levy a fee on any new or on other residential development, as described
in Education Code § 17620(a), occurring within the District, in the maximum amount currently
authorized by law of $3.59 per square foot of assessable space as such space is defined in
Government Code § 65995(b)(1), (this represents the elementary share of the $5.38 total
residential fee).

B. To levy a fee on categories of new commercial or industrial development,
as described in Education Code § 17620(a), occurring within the boundaries of the District, in
the maximum amount currently authorized by law of $0.58 per square foot of chargeable covered
and enclosed space as such space is defined in Government Code § 65995(b)(2), (this represents
the elementary share of the $0.87 total commercial/industrial fee). Except for Rental Self-
Storage projects in which a fee of $0.04 per square foot is justified.

4. The fee provisions of this Resolution are not exclusive, and this Board
specifically reserves authority to undertake other or additional methods to finance school
facilities in partial or complete substitution for, or in conjunction with, the fee provisions set
forth therein, as authorized by law. This Board reserves the authority, in its discretion, to
substitute the dedication of land or other form of requirement in lieu of fees to be levied pursuant
to this Resolution.

5. The District intends to utilize fees for new construction of school facilities,
reconstruction or modernization of existing facilities, purchase, lease or lease-purchase of
portable or relocatable classrooms and related facilities as interim school facilities to house

students pending the construction of permanent facilities, or the purchase, lease or lease-purchase
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of land for school facilities. This includes all associated costs to plan and execute school
facilities projects including, but not limited to, architectural and engineering costs, testing and
inspection costs, permits and plan checking, and other administrative costs related to the
provision of school facilities. Construction, reconstruction or modernization of school facilities
includes, but is not limited to, classrooms and equipment and furnishings for classrooms, and all
other reasonable and customary auxiliary, accessory, adjunct, or other supportive facilities for
classrooms such as restrooms, gymnasiums, administrative offices, cafeterias, libraries, multi-
purpose rooms, maintenance and storage rooms, walkways, overhangs, parking lots, landscaping,
and all other similar facilities. Finally, fees may be used for studies and reports necessary to
make the findings and determinations required by law for the collection of fees which may
include the school facilities needs analysis described in Government Code section 65995.6, for
reimbursement of administrative costs to collect fees, and for such other purposes consistent with
the purpose and intent of this Resolution, or authorized by law, or deemed necessary or
appropriate by this governing board.

6. The Superintendent, or designee, is authorized to certify compliance of a
particular development project with the fee or other requirement levied by this Board, or to
certify where appropriate that a project is fully or partially exempt from fees in appropriate
circumstances. Any certification of compliance for a particular residential construction project is
expressly conditioned upon the continued satisfaction by that project of the requirements for that
certification and failure to meet those requirements in the future may result in the revocation of
such certification and enforcement of the appropriate fee requirement for the project.

7. Pursuant to Education Code § 17621(c), this board determines that the fee levied
on residential development is not subject to the restrictions set forth in subdivision (a) of
Government Code § 66007 and, pursuant to Education Code § 17620(b), shall be collected at the
time of issuance of the building or similar permit required for a particular development project.

8. Pursuant to Government Code section 66001(d), the Superintendent or his

designee shall review the Fund established pursuant to this Resolution for the fifth fiscal year
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following the first deposit of fees in the Fund, and every five years thereafter, and with respect to
any portion of a fee remaining unspent five or more years after deposit, the Superintendent or his
designee shall report to this Board which shall either make the findings required by section
66001(d) for said unspent fees, or direct the refund of such fees in the manner provided in
66001(e) and ().

0. Pursuant to Government Code section 66001(e), the Superintendent or designee,
shall advise this board whenever it appears sufficient fees have been collected to complete
financing on incomplete public improvements that have been identified in the Study. This board
shall then make a determination whether or not sufficient fees have been collected for a
particular project, and when a determination is made by this board that sufficient fees have been
collected, this Board shall identify, within 180 days of the determination, an approximate date by
which the construction of the public improvement will be commenced, or shall refund the fees as
provided in said section, unless the provisions of section 66001(f) are deemed to apply.

10.  The fees adopted herein are effective sixty (60) days after the approval of this
Resolution unless the School Board states this is an urgency due to the significant needs and
impacts of the impending new housing developments and there is a 4/5ths majority vote, to cause
that the imposition of fees shall take effect thirty (30) days after the date of this Resolution.

11.  The Superintendent or his designee is hereby authorized and directed to do the
following:

A. As required by Government Code § 66006(a), to establish a separate
capital facilities fund (herein “Fund”) into which the fees received by the District shall be
deposited and shall not be commingled with other revenues and funds of the District. The fees,
and any interest earned thereon, shall be expended only for the purpose of funding the
construction or reconstruction of school facilities or such other purposes as are permitted by law
and authorized by this Board.

B. If applicable, negotiate agreements with other school district(s) with

common territorial boundaries ensuring that the total fees collected by each school district does
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not exceed the maximum fees allowed by law for residential and commercial and industrial
development and providing for an equitable division of the fees with such other school
district(s). As required by Education Code section § 17623(a), copies of such agreement(s) shall
be transmitted to the State Allocation Board, and shall also be sent to any county or city planning
agency which is calculating or collecting fees on behalf of the District.

C. Take such further action as is necessary or appropriate to carry out the
purpose and intent of this Resolution.

I, , Secretary to the Board of Trustees of the Kingsburg

Elementary Charter School District, do hereby certify that the foregoing Resolution was

proposed by Board member , seconded by Board member

, and was duly passed and adopted, by vote of said Board, at an official

and public meeting thereof held on April 13, 2026 as follows:

AYES:
NOES:
ABSENT:
ABSTAIN:

Dated:

Secretary, Board of Trustees
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Executive Summary

This Developer Fee Justification Study demonstrates that the Kingsburg Elementary Charter School

District requires their share of the full statutory impact fee to accommodate impacts from

development activity.

A fee of $3.45 (2/3 of $5.17) per square foot for residential construction and a fee of 50.56 (2/3 of

$0.84) per square foot for commercial/industrial construction is currently assessed on applicable

permits pulled in the District. The new fee amounts are $3.59 (2/3 of $5.38) per square foot for

residential construction and $0.58* (2/3 of $0.87) per square foot for commercial/industrial

construction. This proposed increase represents $0.14 per square foot and $0.02 per square foot for

residential and commercial/industrial construction, respectively.

The following table shows the impact of the new fee amounts:

Kingsburg Elementary Charter

Developer Fee Collection Rates

Totals

Residential

Commercial/Ind.

District Share:

Net Impact

Residential

Commercial/Ind.

*except for Rental Self Storage facilities in which a fee of $0.04 per square foot is justified.

Change
$0.21

$0.03

Change
$0.14

$0.02

The total projected number of housing units to be built over the next five years is 365. The average

area per unit is 2,216 square feet. This Study demonstrates a need of $3.70 per square foot for

residential construction.
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Background

Education Code Section 17620 allows school districts to assess fees on new residential and
commercial construction within their respective boundaries. These fees can be collected without
special city or county approval, to fund the construction of new school facilities necessitated by the
impact of residential and commercial development activity. In addition, these fees can also be used
to fund the reconstruction of school facilities to accommodate students generated from new
development projects. Fees are collected immediately prior to the time of the issuance of a building

permit by the City or the County.

As new developments generate students, additional school facilities or modernization of existing
facilities will be needed to house the new students. Because of the high cost associated with
constructing school facilities and the District’s limited budget, outside funding sources are required
for future school construction. State and local funding sources for the construction and/or

reconstruction of school facilities are limited.

The authority cited in Education Code Section 17620 states in part “... the governing board of any
school district is authorized to levy a fee, charge, dedication or other form of requirement against
any development project for the construction or reconstruction of school facilities.” The legislation
originally established the maximum fee rates at $1.50 per square foot for residential construction
and $0.25 per square foot for commercial/industrial construction. Government Code Section 65995
provides for an inflationary increase in the fees every two years based on the changes in the Class B
construction index. As a result of these adjustments, the fees authorized by Education Code 17620
are currently $5.38 per square foot of residential construction and $0.87 per square foot of

commercial or industrial construction.
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Purpose and Intent

Prior to levying developer fees, a district must demonstrate and document that a reasonable
relationship exists between the need for new or reconstructed school facilities and residential,
commercial and industrial development. The justification for levying fees is required to address three

basic links between the need for facilities and new development. These links or nexus are:

Burden Nexus: A district must identify the number of students anticipated to be generated by
residential, commercial and industrial development. In addition, the district shall identify the school

facility and cost impact of these students.

Cost Nexus: A district must demonstrate that the fees to be collected from residential, commercial
and industrial development will not exceed the cost of providing school facilities for the students to

be generated from the development.

Benefit Nexus: A district must show that the construction or reconstruction of school facilities to be
funded by the collection of developer fees will benefit the students generated by residential,

commercial and industrial development.

The purpose of this Study is to document if a reasonable relationship exists between residential,
commercial and industrial development and the need for new and/or modernized facilities in the

Kingsburg Elementary Charter School District.

Following in this Study will be figures indicating the current enrollment and the projected
development occurring within the attendance boundaries of the Kingsburg Elementary Charter
School District. The students generated will then be loaded into existing facilities to the extent of
available space. Thereafter, the facilities needed will be determined and an estimated cost will be
assigned. The cost of the facilities will then be compared to the area of residential, commercial and

industrial development to determine the amount of developer fees justified.
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Enrollment and Impacts

In 2025/2026 the District’s total enrollment (CBEDS) was 2,132 students. The enrollment by grade

level is shown here in Table 2.

Table 2

Kingsburg Elementary Charter

CURRENT ENROLLMENT
Grade 2025/2026

TK/K 339

1 216

2 201

3 221

4 250

5 209

6 225
TK-6 Total 1,661
7 245

8 226

7-8 Total 471
TK-8 Total 2,132

This data will be the basis for the enroliment impacts which will be presented later after a review of

the development projections and the student generation factors.
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Student Generation Factor

In determining the impact of new development, the District is required to show how many students
will be generated from the new developments. To ensure that new development is paying only for
the impact of those students that are being generated by new homes and businesses, the student
generation factor is applied to the number of new housing units to determine development-related

impacts.

The student generation factor identifies the number of students per housing unit and provides a link
between residential construction projects and projections of enrollment. The State-wide factor used
by the Office of Public School Construction is 0.50 for grades TK-8. For the purposes of this Study we
will use the local factors to determine the students generated from new housing developments. This
was done by comparing the number of housing units in the school district to the number of students
in the school district as of the 2020 Census. Table 3 shows the student generation factors for the

various grade groupings.

Table 3

Kingsburg Elementary Charter
STUDENT GENERATION FACTORS

Grades Students per Household
TK-6 0.3173
7-8 0.0941
Total 0.4114

When using the Census data to determine the average district student yield rate, it is not possible to
determine which students were living in multi-family units versus single family units. Therefore, only
the total average yield rate is shown. The Census data does indicate that 82.6% of the total housing
units within the district boundaries are single family units. It is reasonable to assume that the
construction of new housing units would be similar to the current housing stock, which was
confirmed by the various planning departments within the school district boundaries, and therefore
the overall student generation rate will be used to determine student yields from the projected

developments.
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New Residential Development Impacts

The Kingsburg Elementary Charter School District has experienced an average new residential
construction rate of approximately 73 units per year over the past four years. This was determined
by reviewing the residential permits pulled and school development impact fees paid to the District.
After contacting each of the planning departments within the school district boundaries, it was
determined that the residential construction rate over the next five years will average 73 units per
year. Projecting the average rate forward, we would expect that 365 units of residential housing will

be built within the District boundaries over the next five years.

To determine the impact of residential development, a student projection is done. Applying the
student generation factor of 0.4114 to the projected 365 units of residential housing, we expect that
150 students will be generated from the new residential construction over the next five years. This

includes 116 elementary school students and 34 middle school students.

The following table shows the projected impact of new development. The students generated by

development will be utilized to determine the facility cost impacts to the school district.

Table 4

Kingsburg Elementary Charter
DEVELOPMENT IMPACT ANALYSIS

Generation Students
Grades Rate Generated
TKto 6 0.3173 116
7t08 0.0941 34
Totals 0.4114 150
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Existing Facility Capacity

To determine the need for additional school facilities, the capacity of the existing facilities must be
identified and compared to current and anticipated enrollments. The District’s existing building
capacity will be calculated using the State classroom loading standards shown in Table 6. The following
types of “support-spaces” necessary for the conduct of the District’s comprehensive educational

program, are not included as “teaching stations,” commonly known as “classrooms” to the public:

Table 5
List of Core and Support Facilities

Library Resource Specialist
Multipurpose Room Gymnasium

Office Area Lunch Room

Staff Workroom P.E. Facilities

Because the District requires these types of support facilities as part of its existing facility and
curriculum standards at its schools, new development’s impact must not materially or adversely
affect the continuance of these standards. Therefore, new development cannot require that the

District house students in these integral support spaces.

Classroom Loading Standards

The following maximum classroom loading-factors are used to determine teaching-station
“capacity,” in accordance with the State legislation and the State School Building Program. These
capacity calculations are also used in preparing and filing the baseline school capacity statement with

the Office of Public School Construction.

Table 6
State Classroom Loading Standards

TK/Kindergarten 25 Students/Classroom
1%%-3" Grades 25 Students/Classroom
4.6 Grades 25 Students/Classroom
7*-8t Grades 27 Students/Classroom
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Existing Facility Capacity

The State determines the baseline capacity by either loading all permanent teaching stations plus a
maximum number of portables equal to 25% of the number of permanent classrooms or by loading all
permanent classrooms and only portables that are owned or have been leased for over 5 years. As
allowed by law and required by the State, facility capacities are calculated by identifying the number of
teaching stations at each campus. All qualified teaching stations were included in the calculation of the
capacities at the time the initial inventory was calculated. To account for activity and changes since the
baseline was established in 1998/99, the student grants (which represent the seats added either by
new schools or additions to existing schools) for new construction projects funded by OPSC have been

added. Using these guidelines the District’s current State calculated capacity is shown in Table 7.

Table 7

Kingsburg Elementary Charter
Summary of Existing Facility Capacity

Total State State Total

Permanent Portable Chargeable Chargeable Loading Funded State
School Facility Classrooms Classrooms Portables Classrooms Factor Projects Capacity
Grades TK-6 51 12 12 63 25 576 2,151
Grades 7-8 17 0 0 17 27 0 459
Totals 68 12 12 80 576 2,610
OPSC Funded Projects
Name Project # TK-6 Grants 7-8 Grants Special Ed CR
Reagan Elem 1 576 0 0 26

This table shows a basic summary of the form and procedures used by OPSC (Office of Public School
Construction) to determine the capacity of a school district. There were a total of 68 permanent
classrooms in the District when the baseline was established. In addition there were 12 portable
classrooms. OPSC regulations state that if the number of portables exceeds 25% of the permanent
classrooms, then the maximum number of portables to be counted in the baseline capacity is 25% of
the permanent classrooms. Since the District has fewer portable classrooms than 25% of the
permanent classrooms, all 12 portable classrooms are included in the baseline. This results in a total

classroom count of 80 and is referred to as the chargeable classrooms.

Page 8



Kingsburg Elementary Charter School District
2026 Developer Fee Justification Study
February 2026

To determine the total capacity based on State standards, the capacity of the chargeable classrooms
are multiplied by the State loading standards and then the capacity of the projects completed since
1998/99 (when the baseline was established) are added based on the State funded new construction

projects. As Table 7 shows, the total State capacity of the District facilities is 2,610 students.

Students in Excess of Capacity by State Housing Standards

This next table compares the facility capacity with the space needed to determine if there is available
space for new students from the projected developments. The space needed was determined by
reviewing the historic enrollments over the past four years along with the projected enrollment in
five years to determine the number of seats needed to house the students within the existing
homes. The seats needed were determined individually for each grade grouping. The projected

enrollment in the space needed analysis did not include the impact of any new housing units.

Table 8

Kingsburg Elementary Charter
Summary of Available District Capacity

State Space Available
School Facility Capacity Needed Capacity
Grades TK-6 2,151 1,661 490
Grades 7-8 459 471 (12)
Totals 2,610 2,132 478

The District capacity of 2,610 is more than the space needed of 2,132, assuming the existing facilities
remain in sufficient condition to maintain existing levels of service. The difference is 478 students.
Since the enrollment space needed for grades 7-8 exceeds the District capacity there is no excess

capacity available to house those students from new development.
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Calculation of Development’s Fiscal Impact on Schools

This section of the Study will demonstrate that a reasonable relationship exists between residential,
commercial/industrial development and the need for school facilities in the Kingsburg Elementary
Charter School District. To the extent this relationship exists, the District is justified in levying

developer fees as authorized by Education Code Section 17620.

School Facility Construction Costs

For the purpose of estimating the cost of building school facilities we have used the State School
Building Program funding allowances. These amounts are shown in Table 9. In addition to the basic
construction costs, there are site acquisition costs of $124,329 per acre and service-site, utilities, off-

site and general site development costs which are also shown in Table 9.

Table 9
NEW CONSTRUCTION COSTS
Per Student

Grade Base Grant Fire Alarms Fire Sprinklers Total
TK-6 $32,822 $40 $548 $33,410
7-8 $34,716 $52 $656 $35,424
Site Acreage Needs Projected Equivalent Site

Typical Average Unhoused Sites Acres
Grade Acres Students Students Needed Needed
TK-6 10 600 0 0.00 0.00
7-8 20 800 34 0.04 0.85

TOTAL 0.85
General Site Development Allowance
Allowance/
Grade Acres Acre Base Cost % Allowance  Added Cost Total Cost
TK-6 0.00 $53,428 S0 6% S0 SO
7-8 0.85 $53,428 $45,414 6% $72,265 $117,679
Totals 0.85 $117,679
Site Acquisition & Development Summary
Site

Acres Land Total Development Site General Site Total Site
Grade Needed Cost/Acre Land Cost Cost/Acre Dev. Cost Development Development
TK-6 0.00 $124,329 S0 $353,149 SO S0 S0
7-8 0.85 $124,329 $105,680 $332,244 $282,407 $117,679 $400,086
Totals 0.85 $105,680 $282,407 $117,679 $400,086

Note: The grant amounts used are twice those shown in the appendix to represent the full cost of the facility needs
and not just the standard State funding share of 50%.

Page 10



Kingsburg Elementary Charter School District

2026 Developer Fee Justification Study
February 2026

Reconstruction/Modernization Costs

In addition to any new facilities needed, there is also a need to reconstruct or modernize existing
facilities to maintain the existing levels of service as students from new development continue to
arrive in the District’s facilities. To generate capacity, it may also be necessary to reopen closed
school facilities. Such reopening often requires reconstruction to provide the District’s existing level
of service. For purposes of this report, the analysis of modernization/reconstruction includes the

possible reopening and refurbishing of any closed or unused school facilities.

California has made a significant investment in school facilities through grants provided to help extend
the useful life of public schools. The State’s largest funding source for public school modernization
projects, the School Facilities Program (SFP), requires a minimum local funding contribution of 40% of
SFP-eligible costs. The State may provide up to 60% of the eligible costs at those times that State
funding is available. However, SFP modernization grants frequently, if not usually, fall short of
providing 60% of the actual costs for major modernizations. In the best cases, developer fees can help
meet the District’s required 40% local share. In many cases, developer fees may be necessary to

supplement both the State’s and the school district’s contribution to a project.

Buildings generate eligibility for State reconstruction/modernization funding once they reach an age

of 25 years old for permanent buildings and 20 years old for portables.

The usable life of school facilities is an important consideration in determining district facility needs
into the future. The specific time when the projected residential developments will be built cannot
be precisely predicted. Some new homes may be immediately occupied by families with school-aged
children, while others may be immediately occupied who will have school-aged children in five to ten
years. As a result of these variables, for each new home, the District must be prepared to house the
students residing there for an extended period of time. Students generated by the next five years of
development will need to be accommodated in District schools for a significant amount of time that
could exceed twenty years. Thus, the District will need to ensure that it has facilities in place for

future decades.

As evidenced by the State Building program’s use of the criteria that buildings older than twenty-five
years (and portables older than twenty years) are eligible for modernization funds, school buildings
require reconstruction/modernization to remain in use for students beyond the initial twenty to

twenty-five years of life of those buildings. To the extent that the District has buildings older than
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twenty to twenty-five years old, the point will be reached without reconstruction/modernization
that those buildings will no longer be able to provide the existing level of service to students, and
may, in some circumstances, need to be closed entirely for health and safety reasons. However,
because of the new development, reconstruction/modernization must occur to have available school

housing for the students generated from development.

The following table shows the District’s eligibility for modernization/reconstruction funding in the

State Building Program.

Table 10

Modernization Project Needs
Eligible Modernization Grants State District Project

School Elem Middle Spec Ed Funding Share Total
Lincoln Elem 225 0] 0 $1,493,881 $995,920 $2,489,801
Roosevelt Elem 300 0 0 $1,991,841 $1,327,894 $3,319,735
Washington Elem 150 0 0 $1,033,415 $688,944 $1,722,358
TOTALS 675 0 0 $4,519,136 $3,012,758 $7,531,894

Table 11

New Development Share of Modernization Costs

Eligible
Modernization New Development
Grade Grants Students S/Student Amount
TK-6 675 116 $11,066 51,283,656
7-8 0 0 $11,682 S0
Totals 675 116 $1,283,656

Includes students from new developments not housed in new facilities.
Amounts based on State OPSC allowances for modernization projects.

This data is used to show that there are significant needs within the school District to invest in its

existing facilities. Without modernizing its schools, the District could be forced to begin closing some

of its buildings and schools.

To accurately account for the portion of the modernization projects attributed to the impact of new
developments, only the students from new developments that were not already housed in new
facilities are included in the net needs for modernization projects. As can be seen in the charts, the

net modernization needs due to new development impacts are much less than the total District

modernization needs.
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Impact of New Residential Development

This next table compares the development-related enrollment to the available district capacity for

each grade level and then multiplies the unhoused students by the new school construction costs to

determine the total school facility costs related to the impact of new residential housing

developments.

In addition, the State provides that new construction projects can include the costs for site

acquisition and development, including appraisals, surveys and title reports. The District needs to

acquire 0.85 acres to meet the needs of the students projected from the new developments.

Therefore, the costs for site acquisition and development of the land have been included in the total

impact due to new development.

Finally, the modernization needs are included for the students not housed in new facilities, but who

would be housed in existing facilities that are eligible for and need to be modernized to provide

adequate housing and to maintain the existing level of service for the students generated by
development.

Table 12

Kingsburg Elementary Charter
Summary of Residential Impact

Total
School Students Available Net Construction Cost Fa?:ilaity
Facility Generated Space Unhoused Per Student Costs
Elementary 116 490 0 $33,410 SO
Middle 34 0 34 $35,424 $1,204,416
Site Purchase: 0.85 acres $105,680
Site Development: $400,086
New Construction needs due to development: $1,710,182
Modernization needs due to development: $1,283,656
TOTAL DEVELOPMENT IMPACT: $2,993,838
Average cost per student: $19,959
Total Residential Sq Ft: 808,840
Residential Fee Justified: $3.70
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The total need for school facilities based solely on the impact of the 365 new housing units projected
over the next five years totals $2,993,838. To determine the impact per square foot of residential
development, this amount is divided by the total square feet of the projected developments. As
calculated from the historic Developer Fee Permits, the average size home built has averaged 2,216
square feet. The total area for 365 new homes would therefore be 808,840 square feet. The total

residential fee needed to be able to collect $2,993,838 would be $3.70 per square foot.

Impact of Other Residential Development

In addition to new residential development projects that typically include new single-family homes
and new multi-family units, the District can also be impacted by additional types of new
development projects. These include but are not limited to redevelopment projects, additions to
existing housing units including ADU’s {accessory dwelling unit), and replacement of existing housing

units with new housing units.

These development projects are still residential projects and therefore it is reasonable to assume
they would have the same monetary impacts per square foot as the new residential development
projects. However, only the impact is considered of the net increase in area for the residential
projects. Therefore, the development impact fees should only be charged for other residential
developments if the new building(s) exceed the square footage area of the previous building(s). If the
new building is larger than the existing building, then it is reasonable to assume that additional
students could be generated by the project. The project would only pay for the development impact
fees for the net increase in assessable space generated by the development project. Education Code
allows for an exemption from development impacts fees for any additions to existing residential

structures that are 500 square feet or less.

Impact of Commercial/Industrial Development

There is a correlation between the growth of commercial/industrial firms/facilities within a community
and the generation of school students within most business service areas. Fees for commercial/
industrial can only be imposed if the residential fees will not fully mitigate the cost of providing school

facilities to students from new development.

The approach utilized in this section is to apply statutory standards, U.S. Census employment statistics,
and local statistics to determine the impact of future commercial/industrial development projects on the

District. Many of the factors used in this analysis were taken from the U.S. Census, which remains the
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Facility Problern Solvers

most complete and authoritative source of information on the community in addition to the “1990

SanDAG Traffic Generators Report”.

Employees per Square Foot of Commercial Development

Results from a survey published by the San Diego Association of Governments “1990 San DAG Traffic
Generators” are used to establish numbers of employees per square foot of building area to be
anticipated in new commercial or industrial development projects. The average number of workers per
1,000 square feet of area ranges from 0.06 for Rental Self Storage to 4.79 for Standard Commercial

Offices. The generation factors from that report are shown in the following table.

Table 13
Commercial/Industrial Average Square Foot Employees Per Average
Category Per Employee Square Foot
Banks 354 0.00283
Community Shopping Centers 652 0.00153
Neighborhood Shopping Centers 369 0.00271
Industrial Business Parks 284 0.00352
Industrial Parks 742 0.00135
Rental Self Storage 15541 0.00006
Scientific Research & Development 329 0.00304
Lodging 882 0.00113
Standard Commercial Office 209 0.00479
Large High Rise Commercial Office 232 0.00431
Corporate Offices 372 0.00269
Medical Offices 234 0.00427

Source: 1990 SanDAG Traffic Generators report

Students per Employee

The number of students per employee is determined by using the S0802: Means of Transportation to
Work by Selected Characteristics 2018-2022 American Community Survey 5-Year Estimates and DP1:
Profile of General Population and Housing Characteristics 2020: DEC Demographic Profile for the
District. There were 6,359 employees and 5,226 homes in the District. This represents a ratio of 1.2168

employees per home.

There were 2,150 school age children attending the District in 2020. This is a ratio of 0.3381 students
per employee. This ratio, however, must be reduced by including only the percentage of employees
that worked in their community of residence (35.0%), because only those employees living in the
District will impact the District’s school facilities with their children. The net ratio of students per

employee in the District is 0.1183.
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School Facilities Cost per Student

Facility costs for housing commercially generated students are the same as those used for residential
construction. The cost factors used to assess the impact from commercial development projects are

contained in Table 12.

Residential Offset

When additional employees are generated in the District as a result of new commercial/industrial
development, fees will also be charged on the residential units necessary to provide housing for the
employees living in the District. To prevent a commercial or industrial development from paying for the
portion of the impact that will be covered by the residential fee, this amount has been calculated and
deducted from each category. The residential offset amount is calculated by muiltiplying the following
factors together and dividing by 1,000 (to convert from cost per 1,000 square feet to cost per square
foot).
e Employees per 1,000 square feet (varies from a low of 0.06 for rental self storage to a high of
4.79 for office building).
s Percentage of employees that worked in their community of residence {35.0 percent).
e Housing units per employee (0.8218). This was derived from the 2018-2022 ACS 5 Year
Estimates and DP1 data for the District, which indicates there were 5,226 housing units and
6,359 employees.
e Percentage of employees that will occupy new housing units (75 percent).
e Average square feet per dwelling unit (2,216).
e Residential fee charged by the District (53.59 (2/3 of $5.38) per square foot).

e Average cost per student was determined in Table 12.

The following table shows the calculation of the school facility costs generated by a square foot of new

commercial/industrial development for each category of development.

Page 16



Kingsburg Elementary Charter School District
2026 Developer Fee Justification Study

February 2026
Table 14
Kingsburg Elementary Charter
Summary of Commercial and Industrial Uses
Employees Students Students Average Cost Residential  Net Cost
per 1,000 per per Cost per per offset per per

Type Sa. Ft. Employee 1,000 Sg. Ft.  Student Sq. Ft. Sa. Ft. Sq. Ft.
Banks 2.83 0.1183 0.335 $19,959 $6.68 $4.86 $1.82
Community Shaopping Centers 1.53 0.1183 0.181 $19,959 $3.61 $2.63 $0.98
Neighborhood Shopping Centers 2.71 0.1183 0.321 $19,959 $6.40 $4.65 $1.75
Industrial Business Parks 3.52 0.1183 0.417 $19,959 $8.31 $6.04 $2.27
Industrial Parks 1.35 0.1183 0.160 $19,959 $3.19 $2.32 $0.87
Rental Self Storage 0.06 0.1183 0.007 $19,959 $0.14 $0.10 $0.04
Scientific Research & Development 3.04 0.1183 0.360 $19,959 $7.18 $5.22 $1.96
Lodging 1.13 0.1183 0.134 $19,959 $2.67 $1.94 $0.73
Standard Commercial Office 4.79 0.1183 0.567 $19,959 $11.31 $8.22 $3.09
Large High Rise Commercial Office 4.31 0.1183 0.510 $19,959 $10.18 $7.40 $2.78
Corporate Offices 2.69 0.1183 0.318 $19,959 $6.35 $4.62 $1.73
Medical Offices 4.27 0.1183 0.505 $19,959 $10.09 $7.33 $2.76

*Based on 1990 SanDAG Traffic Generator Report

Net Cost per Square Foot

Since the Districts share of the State Maximum Fee is now $0.58 (2/3 of $0.87) for
commercial/industrial construction, the District is justified in collecting the maximum fee for all
categories except for Rental Self Storage. The District can justify the collection of $0.04 per square foot

of Rental Self Storage construction.

Verifying the Sufficiency of the Development Impact

Education Code Section 17620 requires districts to find that fee revenues will not exceed the cost of
providing school facilities to the students generated by the development paying the fees. This section

shows that the fee revenues do not exceed the impact of the new development.

The total need for school facilities resulting from new development totals $2,993,838. The amount the
District would collect over the five-year period at the maximum rate of $3.59 (2/3 of $5.38) for
residential and $0.58 (2/3 of $0.87) for commercial/industrial development would be as follows:

$3.59 x 365 homes x 2,216 sq ft per home = 52,903,736 for Residential

$0.58 x 22,126 sq ft per year x 5 years = $64,165 for Commercial/Industrial

Total projected 5 year income: $2,967,901

The estimated income is less than the projected facility needs due to the impact of new

development projects.
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Fanilify Problum Solveds

District Map

The following map shows the extent of the areas for which development fees are applicable to the

Kingsburg Elementary Charter School District.
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Conclusion

Based on the data contained in this Study, it is found that a reasonable relationship exists between
residential, commercial/industrial development and the need for school facilities in the Kingsburg
Elementary Charter School District. The following three nexus tests required to show justification for

levying fees have been met:

Burden Nexus: New residential development will generate an average of 0.4114 TK-8 grade students
per unit. Because the District does not have adequate facilities for all the students generated by new
developments, the District will need to build additional facilities and/or modernize/reconstruct the

existing facilities to maintain existing level of services in which the new students will be housed.

Cost Nexus: The cost to provide new and reconstructed facilities is an average of $3.70 per square
foot of residential development. Each square foot of residential development will generate $3.59

(2/3 of $5.38) in developer fees resulting in a shortfall of $0.11 per square foot.

Benefit Nexus: The developer fees to be collected by the Kingsburg Elementary Charter School
District will be used for the provision of additional and reconstructed or modernized school facilities.
This will benefit the students to be generated by new development by providing them with adequate

educational school facilities.

The District’s planned use of the fees received from development impacts will include the following

types of projects, each of which will benefit students from new developments.

1) New Schools: When there is enough development activity occurring in a single area, the

District will build a new school to house the students from new developments.

2) Additions to Existing Schools: When infill development occurs, the District will
accommodate students at existing schools by building needed classrooms and/or support
facilities such as cafeterias, restrooms, gyms and libraries as needed to increase the school
capacity. Schools may also need upgrades of the technology and tele-communication

systems to be able to increase their capacity.
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3)

4)

Portable Replacement Projects: Some of the District’s capacity is in portables and
therefore may not be included in the State’s capacity calculations. These portables can be
replaced with new permanent or modular classrooms to provide adequate space for
students from new developments. These projects result in an increase to the facility
capacity according to State standards. In addition, old portables that have reached the end
of their life expectancy, will need to be replaced to maintain the existing level of service.
These types of projects are considered modernization projects in the State Building

Program. If development impacts did not exist, the old portables could be removed.

Modernization/Upgrade Projects: In many cases, students from new developments are
not located in areas where new schools are planned to be built. The District plans to
modernize or upgrade older schools to be equivalent to new schools so students will be
housed in equitable facilities to those students housed in new schools. These projects may
include updates to the building structures to meet current building standards, along with

upgrades to the current fire and safety standards and any access compliance standards.

The District plans to use the developer fees collected on additions to the school as needed as well as

modernizing existing buildings to provide adequate facilities for the students from new developments.

Per the District's agreement with the High School District, the elementary share of the developer fees

collected is 2/3rds or 66.67%. The reasonable relationship identified by these findings provides the

required justification for the Kingsburg Elementary Charter School District to levy the maximum fees of

$3.59 (2/3 of §5.38) per square foot for residential construction and $0.58 (2/3 of $0.87) per square

foot for commercial/industrial construction, except for Rental Self Storage facilities in which a fee of

$0.04 per square foot is justified as authorized by Education Code Section 17620.
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1/25/24, 3:33 PM

PROFILE OF GENERAL POPULATION AND

DP1: PROFILE OF GENERAL POPULATION ... - Census Bureau Tables

C

HOUSING CHARACTERISTICS

Note: This is a modified view of the original table produced by the U.S. Census Bureau. This
download or printed version may have missing information from the original table.

Label

>
>

SEX AND AGE
MEDIAN AGE BY SEX

RACE

TOTAL RACES TALLIED [1]
HISPANIC OR LATINO
HISPANIC OR LATINO BY RACE

RELATIONSHIP

HOUSEHOLDS BY TYPE

C|v|iv v v v v

v

v

httos://data.census.qov/table?a=DP1: PROFILE OF GENERAL POPULATION AND HOUSING CHARACTERISTICS&a=9500000US0619800

HOUSING OCCUPANCY
WV Total housing units
Occupied housing units
WV Vacant housing units
For rent
Rented, not occupied
For sale only
Sold, not occupied
For seasonal, recreational, or
All other vacants
VACANCY RATES
Homeowner vacancy rate (percent)
Rental vacancy rate (percent) [5]
HOUSING TENURE
WV QOccupied housing units
Owner-occupied housing units

Renter-occupied housing units

Kingsburg Elementary Charter School District, California

Count

5,463
5,225
238
53

18

4

18

92

1.2

2.6

5,225
3,254

1,971

United States®

ensus

eassmsmm—— Bureau

Percent

100.0%

95.6%

4.4%

1.0%

0.3%

0.8%

0.3%

0.3%

1.7%

100.0%

62.3%

37.7%

172



1/25/24, 3:33 PM DP1: PROFILE OF GENERAL POPULATION ... - Census Bureau Tables

Table Notes

PROFILE OF GENERAL POPULATION AND HOUSING CHARACTERISTICS

Survey/Program: Decennial Census
Year:; 2020
Table ID: DP1

Note: For information on data collection, confidentiality protection, nonsampling error, subject definitions, and guidance on using the data, visit the 2C
Census Demographic and Housing Characteristics File (DHC) Technical Documentation webpage.

To protect respondent confidentiality, data have undergone disclosure avoidance methods which add “statistical noise" - small, random additions or
subtractions - to the data so that no one can reliably link the published data to a specific person or household. The Census Bureau encourages data
users to aggregate small populations and geographies to improve accuracy and diminish implausible results.

An "(X)" means not applicable.
An "-" means the statistic could not be computed because there were an insufficient number of observations.

[1] The alone or in combination categories are tallies of responses rather than respondents. That is, the alone or in combination categories are not
mutually exclusive. Individuals who reported two races were counted in two separate and distinct alone or in combination race categories, while thost
who reported three races were counted in three categories, and so on. For example, a respondent who indicated "White

and

Black or African American" was counted in the White alone or in combination category as well as in the Black or African American alone or in
combination category. Consequently, the sum of all alone or in combination categories equals the number of races reported (i.e., responses), which
exceeds the total population.

{21 "Child" includes biological, adopted, and stepchildren of the householder.

[3] "Own children" includes biological, adopted, and stepchildren of the householder.

[4] The homeowner vacancy rate is the proportion of the homeowner inventory that is vacant "for sale." It is computed by dividing the total number o
vacant units "for sale only” by the sum of owner-occupied units, vacant units that are "for sale only," and vacant units that have been sold but not yet
accupied; and then multiplying by 100.

[5] The rental vacancy rate is the proportion of the rental inventory that is vacant "for rent." It is computed by dividing the total number of vacant unit
"for rent" by the sum of the renter-occupied units, vacant units that are "for rent," and vacant units that have been rented but not yet occupied; and ti

multiplying by 100.

Source: U.S. Census Bureau, 2020 Census Demographic Profile

https://data.census.qov/table?a=DP1: PROFILE OF GENERAL POPULATION AND HOUSING CHARACTERISTICS&q=9500000US0619800 2/2



1/25/24, 1:58 PM

Selected Housing Characteristics

DP04: Selected Housing Characteristics - Census Bureau Table

United States

Census

oo Bureau

Note: This is a modified view of the original tabie produced by the U.S. Census Bureau. This download or printed version may have missing information from

the original table.

Label
v HOUSING OCCUPANCY
WV Total housing units
Occupied housing units
Vacant housing units
Homeowner vacancy rate
Rentai vacancy rate
WV UNITS IN STRUCTURE
V' Total housing units
1-unit, detached
1-unit, attached
2 units
3 or 4 units
51lo 9 units
10 to 18 units
20 or more units
Mobile home
Boat, RY, van, etc
WV YEAR STRUCTURE BUILT
WV Total housing units
Built 2020 or later
Built 2010 to 2019
Built 2000 1o 2009
Built 1990 to 1999
Built 1980 to 1988
Built 1870 to 1979
Built 1960 to 1969
Buill 1850 to 1959
Buiit 1940 10 194¢
Built 1838 or earlier
Vv ROOMS
WV Tolal hausing units
1room
2 rooms
3 rooms
4 rooms
5 rooms
6 rooms
7 raoms
8 rooms
9 rooms or mere
Median rooms
Vv BEDROOMS
V' Total housing units

No bedroom

1 hndraame

Kingsburg Elementary Charter School District, California

Estimate

5,486
5130
356
0.0

71

5,486
4165
a8
92
176
219
165
202
341

28

5,486

362
1,158
388
685
488
390
499
228

588

5,486
93
58

227

1,008

1172
998

8798

448

56

5,486

93

Margin of Error

+585
+583

+203

7.9

+585
=501
+§7
114
*128
+143
+128

*93

+585

=21
+189
249
+273

%172

237
2217
+98

185

*585

76

+159
*316
+289
*283
197
196

+205

Percent

5,486
93,5%
6.5%
(x)

(x)

5,486
75.9%
1.8%
1.7%
3.2%
4.0%
3.0%
3.7%
6.2%

0.5%

5,486

0.0%

211%
16.2%
12.5%

B88%
10.8%

8.1%
4.2%

10,7%

5,486
1.7%
11%
41%
200%
21.4%
18.2%
16.0%
9.4%
B.2%

x)

5,486

1.7%

Percent Margin of Error

(X)
38
*38

X)

(X)

+46
4.5

28

t4.5
4.0

3.4

Kingsburg Join

https://data.census.qov/table/ACSDP5Y2022.DP04?q=DP04: Selected Housing Characteristics&a=9500000US0619800 9600000US0619830,06356... 1/2



1/25/24, 1:58 PM DPO04: Selected Housing Characteristics - Census Bureau Table
Table Notes

Selected Housing Characteristics

Survey/Program: American Community Survey
Year: 2022

Estimates: 5-Year

Table ID: DP04

Although the American Community Survey (ACS) praduces population, demographic and housing unit estimates, the decenniai census is the afficial source of population totals for April 1st of each decennial year. In betwee
censuses, Lhe Census Bureau's Population Estimates Program produces and disseminates the official estimates of the population for the nation, states, counties, cities, and towns and eslimates of housing units for states :
counties

Information about the American Community Survey (ACS) can be found on the ACS website, Supporting documentation including code lists, subject definitions, data accuracy, and slatistical testing, and a full list af ACS
tables and table shells (without estimales) can be found on the Technical Documentation section of the ACS website.

Sample size and data quality measures (including coverage rates, allocation rates, and response rates) can be found on the American Community Survey website in the
Methodology
section

Source: U.S. Census Bureau, 2018-2022 American Caommunity Survey 5-Year Estimales

Data are based on a sample and are subject to sampling variability. The degree of uncertainty for an estimate arising from sampling variabllity is represented through the use of a margin of error, The value shown here is tr
90 percent margin of error. The margin of error can be interpreted roughly as previding a 90 percent probabiiity that the interval defined by the estimate minus the margin of error and the estimate plus the margin of error
{the lower and upper confidence bounds) cantains the true value, In addition to sampling variability, the ACS estimales are subject to nonsampling ernor (for a discussion of nonsampling variability, see ACS Technical
Documentation). The effect of nonsampling error is not represented in these tables

Househelds not paying cash rent are excluded from the calculation of median gross rent

Teiephone service data are nat availabie for cerlain geographic areas due to problems with dala collection of this question that occurred in 2019, Both ACS 1-year and ACS 5-year files were affected. It may take several ye
in the ACS 5-year files until the estimates are available for the geographic areas affected

The 2018-2022 American Community Survey (ACS) data generally refiect the March 2020 Office of Management and Budget (OMBJ delinealtions of melropalitan and micropolitan slatislical areas. In certain instances, the
names, codes, and boundaries of the principal cities shawn in ACS lables may differ from the OMB deiineation lists due 1o differences in the effective dates of the geographic entities

Estimates of urban and rural populations, housing units, and characteristics reflect baundaries of urban areas defined based on 2020 Census data. As a result, data for urban and rural areas fram the ACS do not necessaril
reflect the results of ongning urbanization.

Explanation of Symbols:

The estimate cauld not be computed because there were an insufficienl number of sample observations. For a ratio of medians estimale, one or both ol the median estimates falls in the lowesl interval or highest interval c
an open-ended distributicn, For a 5-year median estimate, the margin of error associated with a median was larger than the median itsell.

N

The estimate or margin of enior cannot be displayed because there were an insulficient number of sample cases in the selected geagraphic area.

(X)

The estimate or margin of eror is not applicable or not avatlabie

median-

The median falis in the lowest interval of an open-ended distribution (far example "2,500-")

median+

The median falls in the highest interval of an open-ended distribution (far example "250,000+")

o

The margin of error could not be computed because there were an insufficient number of sample observalions.

s

The margin of error could not be computed because the median falls in the lowest interval or highest interval of an open-ended distribution.

S ewnn

A margin cf error is not appropriate because the corresponding estimate is controlled to an independent population or housing estimate, Effectively, the corresponding estimate has no sampling error and the margin of ern
may be treated as zero.

https://data.census.qov/table/ACSDP5Y2022.DP04?q=DP04: Selected Housing Characteristics&g=9500000US0619800 9600000US0619830.,06356... 2/2



1/25/24, 1:47 PM S0802: Means of Transportation to ... - Census Bureau Table

. o United States®
Means of Transportation to Work by Selected Characteristics C

ensus

esmmmmm— Bureau

Note: This is a modified view of the original table produced by the U.S. Census Bureau. This download or printed version may have missing
information from the original table.

Kingsburg Elementary Charter School District, California

Total Car, truck, or van -- drove alone
Label Estimate Margin of Error Estimate
) Workers 16 years and over 6,359 +683 5,296
) EARNINGS IN THE PAST 12 MONTHS (IN 2022 INFLATION-ADJUSTED DOL
> POVERTY STATUS IN THE PAST 12 MONTHS
) Workers 16 years and over 6,359 +683 5,296
Vv Workers 16 years and over who did not work from home 6,000 *662 5,296
> TIME OF DEPARTURE TO GO TO WORK
Vv TRAVEL TIME TO WORK
Less than 10 minutes 25.8% 5.5 25.6%
10 to 14 minutes 9.2% £33 8.8%
15 to 19 minutes 8.7% +3.3 9.9%
20 to 24 minutes 13.7% +4.3 12.8%
25 to 29 minutes 5.7% 21 5.7%
30 to 34 minutes 17.8% +3.8 18.4%
35 to 44 minutes 7.5% +2.9 8.5%
45 to 59 minutes 6.1% *+3.5 6.9%
60 or more minutes 5.6% +2.8 3.5%
Mean travel time to work (minutes) 22.8 *+21 22.0
WV Workers 16 years and over in households 6,359 +683 5,296

https://data.census.qov/table/ACSST5Y2022.5080270=50802&0=9500000US0619800 9600000US0619830.0635670 1/3



1/25/24, 1:47 PM S0802: Means of Transportation to ... - Census Bureau Table

Table Notes

Means of Transportation to Work by Selected Characteristics

Survey/Program: American Community Survey
Year: 2022

Estimates: 5-Year

Table ID: S0802

Although the American Community Survey (ACS) produces population, demographic and housing unit estimates, the decennial census is the official source of population totals for April 1st of each
decennial year. In between censuses, the Census Bureau's Population Estimates Program produces and disseminates the official estimates of the population for the nation, states, counties, cities, an
towns and estimates of housing units for states and counties.

Information about the American Community Survey (ACS) can be found on the ACS website. Supporting documentation including code lists, subject definitions, data accuracy, and statistical testing,
and a full list of ACS tables and table shells (without estimates) can be found on the Technical Documentation section of the ACS website.

Sample size and data quality measures (including coverage rates, aliocation rates, and response rates) can be found on the American Community Survey website in the
Methodology
section.

Source: U.S. Census Bureau, 2018-2022 American Community Survey 5-Year Estimates

Data are based on a sample and are subject to sampling variability. The degree of uncertainty for an estimate arising from sampling variability is represented through the use of a margin of error. The
value shown here is the 90 percent margin of error. The margin of error can be interpreted roughly as providing a 90 percent probability that the interval defined by the estimate minus the margin of
error and the estimate plus the margin of error (the lower and upper confidence bounds) contains the true value. In addition to sampling variability, the ACS estimates are subject to nonsampling erro
(for a discussion of nonsampling variability, see ACS Technical Documentation). The effect of nonsampling error is not represented in these tables.

Foreign born excludes people born outside the United States to a parent who is a U.S. citizen.
Workers include members of the Armed Forces and civilians who were at work last week.

Industry titles and their 4-digit codes are based on the 2017 North American Industry Classification System. The Industry categories adhere to the guidelines issued in Clarification Memorandum No.
"NAICS Alternate Aggregation Structure for Use By U.S. Statistical Agencies," issued by the Office of Management and Budget.

Occupation titles and their 4-digit codes are based on the 2018 Standard Occupational Classification.

When information is missing or inconsistent, the Census Bureau logically assigns an acceptable value using the response to a related question or questions. If a logical assignment is not possible, dat
are filled using a statistical process called aflocation, which uses a similar individual or household to provide a donor value. The "Allocated"” section is the number of respondents who received an
allocated value for a particular subject.

Several means of transportation to work categories were updated in 2019. For more information, see: Change to Means of Transportation.

In 2019, methodological changes were made to the class of worker guestion. These changes involved modifications to the question wording, the category wording, and the visual format of the
categories on the guestionnaire. The format for the class of worker categories are now listed under the headings "Private Sector Employee," "Government Employee," and "Self-Employed or Other."
Additionally, the category of Active Duty was added as one of the response categories under the "Government Employee" section for the mail questionnaire. For more detailed information about the

https://data.census.qov/table/ACSST5Y2022.508027a=S08028q=9500000US06 19800 9600000US0619830.0635670 2/3



1/25/24, 1:47 PM S0802: Means of Transportation to ... - Census Bureau Table
2019 changes, see the 2016 American Community Survey Content Test Report for Class of Worker located at http://www.census.gov/library/working-papers/2017/acs/2017_Martinez_01.html.

The 2018-2022 American Community Survey (ACS) data generally refiect the March 2020 Office of Management and Budget (OMB) delineations of metropolitan and micropolitan statistical areas. In

certain instances, the names, codes, and boundaries of the principal cities shown in ACS tables may differ from the OMB delineation lists due to differences in the effective dates of the geographic
entities.

Estimates of urban and rural populations, housing units, and characteristics reflect boundaries of urban areas defined based on 2020 Census data. As a result, data for urban and rural areas from the
ACS do not necessarily reflect the results of ongoing urbanization.

Explanation of Symbols:

The estimate could not be computed because there were an insufficient number of sample observations. For a ratio of medians estimate, one or both of the median estimates falls in the lowest inter
or highest interval of an open-ended distribution. For a 5-year median estimate, the margin of error associated with a median was larger than the median itself.
N

The estimate or margin of error cannot be displayed because there were an insufficient number of sample cases in the selected geographic area.
(X}

The estimate or margin of error is not applicable or not available.

median-

The median falls in the lowest interval of an open-ended distribution (for example "2,500-")

median+

The median falls in the highest interval of an open-ended distribution (for example "250,000+").

%

The margin of error could not be computed because there were an insufficient number of sample observations.
%ok

The margin of error could not be computed because the median fails in the lowest interval or highest interval of an open-ended distribution.

EET T2

A margin of error is not appropriate because the corresponding estimate is controlled to an independent population or housing estimate. Effectively, the corresponding estimate has no sampling erro
and the margin of error may be treated as zero.

https://data.census.aqov/table/ACSST5Y2022.508027a=S0802&0=9500000US0619800 9600000US0619830.0635670 3/3



SchoolWorks, Inc.

8700 Auburn Folsom Road, #200
Granite Bay, CA 95746
916.733.0402

Use of Developer Fees:

A School District can use the revenue collected on residential and commercial/industrial
construction for the purposes listed below:

o Purchase or lease of interim school facilities to house students generated by new
development pending the construction of permanent facilities.
Purchase or lease of land for school facilities for such students.

° Acquisition of school facilities for such students, including:

Construction

Modernization/reconstruction

Architectural and engineering costs

Permits and plan checking

Testing and inspection

Furniture, Equipment and Technology for use in school facilities

® Legal and other administrative costs related to the provision of such new facilities

° Administration of the collection of, and justification for, such fees, and

. Any other purpose arising from the process of providing facilities for students
generated by new development.

O O O O 0 O

Following is an excerpt from the Education Code that states the valid uses of the Level 1
developer fees. It refers to construction and reconstruction. The term reconstruction was
originally used in the Leroy Greene program. The term modernization is currently used in the
1998 State Building Program and represents the same scope of work used in the original
reconstruction projects.

Ed Code Section 17620. (a) (1) The governing board of any school district is authorized to levy
a fee, charge, dedication, or other requirement against any construction within the boundaries of
the district, for the purpose of funding the construction or reconstruction of school facilities,
subject to any limitations set forth in Chapter 4.9 (commencing with Section 65995) of Division
1 of Title 7 of the Government Code. This fee, charge, dedication, or other requirement may be
applied to construction only as follows: ...

The limitations referred to in this text describe the maximum amounts that can be charged for
residential and commercial/industrial projects and any projects that qualify for exemptions.
They do not limit the use of the funds received.



SchoolWorks, Inc.
8700 Auburn Folsom Road, Suite 200
Granite Bay, CA 95746
916.733.0402

Determination of Average State allowed amounts for Site Development Costs

Problem Solvers

Elementary Schools Original 2009 Adjusted
OPSC Site Inflation Site Project 2009
District Project# Acres Development Factor Development Year Cost/Acre
Davis Jt Unified 3 9.05 $532,282 38.4% $1,473,469 2004 $162,814
Dry Creek Jt Elem 2 8.5 $516,347 46.2% $1,509,322 2002 $177,567
Dry Creek Jt Elem 5 11.06 $993,868 20.1% $2,387,568 2006 $215,874
Elk Grove Unified 5 12.17 $556,011 48.2% $1,648,316 2001 $135,441
Elk Grove Unified 10 11 $690,120 48.2% $2,045,888 2001 $185,990
Elk Grove Unified 11 10 $702,127 48.2% $2,081,483 2001 $208,148
Elk Growe Unified 14 10 $732,837 46.2% $2,142,139 2002 $214,214
Elk Growe Unified 16 9.86 $570,198 46.2% $1,666,733 2002 $169,040
Elk Grove Unified 17 10 $542 662 46.2% $1,586,243 2002 $158,624
Elk Grove Unified 20 10 $710,730 43.2% $2,034,830 2003 $203,483
Elk Grove Unified 25 10 $645,923 38.4% $1,788,052 2004 $178,805
Elk Grove Unified 28 10.03 $856,468 24.4% $2,130,974 2005 $212,460
Elk Growe Unified 39 9.91 $1,007,695 20.1% $2,420,785 2006 $244,277
Folsom-Cordova Unified 1 9.79 $816,196 20.1% $1,960,747 2006 $200,281
Folsom-Cordova Unified 4 7.5 $455,908 46.2% $1,332,654 2002 $177,687
Folsom-Cordova Unified 5 8 $544,213 46.2% $1,590,776 2002 $198,847
Folsom-Cordova Unified 8 8.97 $928,197 11.2% $2,063,757 2007 $230,073
Galt Jt Union Elem 2 10.1 $1,033,044 38.4% $2,859,685 2004 $283,137
Lincoln Unified 1 9.39 $433,498 46.2% $1,267,148 2002 $134,947
Lodi Unified 3 11.2 $555,999 46.2% $1,625,228 2002 $145,110
Lodi Unified 10 11.42 $1,245,492 46.2% $3,640,669 2002 $318,798
Lodi Unified 19 9.93 $999,164 11.2% $2,221,545 2007 $223,721
Lodi Unified 22 10 $1,416,212 7.7% $3,051,426 2008 $305,143
Natomas Unified 6 8.53 $685,284 46.2% $2,003,138 2002 $234,834
Natomas Unified 10 9.83 $618,251 43.2% $1,770,061 2003 $180,067
Natomas Unified 12 9.61 $735,211 24.4% $1,829,275 2005 $190,351
Rocklin Unified 8 10.91 $593,056 46.2% $1,733,548 2002 $158,895
Stockton Unified 1 12.66 $1,462,232 7.7% $3,150,582 2008 $248,861
Stockton Unified 2 10.5 $781,675 43.2% $2,237,946 2003 $213,138
Stockton Unified 6 12.48 $1,136,704 20.1% $2,730,703 2006 $218,806
Tracy Jt Unified 4 10 $618,254 46.2% $1,807,204 2002 $180,720
Tracy Jt Unified 10 10 $573,006 38.4% $1,586,202 2004 $158,620
Washington Unified 1 8 $446,161 46.2% $1,304,163 2002 $163,020
Washington Unified 4 10.76 $979,085 7.7% $2,109,575 2008 $196,057
Totals 341.16 $68,791,833 Average $201,641
Middle and High Schools Original 2009 Adjusted
OPSC Site Inflation Site Project 2009

District Project# Acres Development Factor Development Year  Cost/Acre
Western Placer Unified 4 19.3 $5,973,312 24.4% $7,431,085 2005 $385,030
Rosenille City Elem 2 21.6 $1,780,588 48.2% $2,639,311 2000 $122,190
Elk Growe Unified 4 66.2 $8,659,494 48.2% $12,835,704 2000 $193,893
Elk Growe Unified 13 76.4 $9,791,732 48.2% $14,513,986 2001 $189,974
Elk Grove Unified 18 84.3 $13,274,562 43.2% $19,002,626 2003 $225,417
Grant Jt Union High 2 24 $2,183,840 48.2% $3,237,039 2000 $134,877
Center Unified 1 21.2 $1,944,310 46.2% $2,841,684 2002 $134,042
Lodi Unified 2 13.4 $1,076,844 46.2% $1,573,849 2002 $117,451
Lodi Unified 6 13.4 $2,002,164 46.2% $2,926,240 2002 $218,376
Galt Jt Union Elem 1 24.9 $2,711,360 46.2% $3,962,757 2002 $159,147
Tahoe Truckee Unified 2 24 $2,752,632 43.2% $3,940,412 2003 $164,184
Davis Unified 5 23.3 $3,814,302 43.2% $5,460,199 2003 $234,343
Woodland Unified 3 50.2 $8,664,700 46.2% $12,663,792 2002 $252,267
Sacramento City Unified 1 35.2 $4,813,386 46.2% $7,034,949 2002 $199,856
Lodi Unified 4 47 $7,652,176 46.2% $11,183,950 2002 $237,956
Stockton Unified 3 491 $8,959,088 43.2% $12,824,996 2003 $261,202
Natomas Unified 11 38.7 $3,017,002 38.4% $4,175,850 2004 $107,903
Rocklin Unified 11 47.1 $11,101,088 24.4% $13,810,282 2005 $293,212
Totals 679.3 $142,058,711 Awerage  $209,125
Middle Schools: 260.7 $49,447,897 Middle $189,704
High Schools: 418.6 $92,610,814 High $221,217

2026
Adjusted
Value
$353,149

2026
Adjusted
Value
$332,244
$387,434



REPORT OF THE EXECUTIVE OFFICER
State Allocation Board Meeting, January 28, 2026

INDEX ADJUSTMENT ON THE ASSESSMENT FOR
DEVELOPMENT

PURPOSE OF REPORT

To adopt the biennial index adjustment on the assessment for development, which
may be levied pursuant to Education Code Section 17620.

DESCRIPTION

The law requires the maximum assessment for development be adjusted every
two years by the change in the Class B construction cost index, as determined by
the State Allocation Board (Board) in each calendar year. This item requests that
the Board make the adjustment based on the change reflected using the RS
Means (The Gordian Group, Inc.') index.

AUTHORITY

Education Code Section 17620(a)(1) states the following: “The governing board of
any school district is authorized to levy a fee, charge, dedication, or other
requirement against any construction within the boundaries of the district, for the
purpose of funding the construction or reconstruction of school facilities, subject to
any limitations set forth in Chapter 4.9 (commencing with Section 65995) of
Division 1 of Title 7 of the Government Code...”

Government Code Section 65995(b)(3) states the following: “The amount of the
limits set forth in paragraphs (1) and (2) shall be increased in 2000, and every two
years thereafter, according to the adjustment for inflation set forth in the statewide
cost index for class B construction, as determined by the State Allocation Board at
its January meeting, which increase shall be effective as of the date of that
meeting.”

BACKGROUND

There are three levels that may be levied for developer fees. The fees are levied
on a per-square foot basis. The lowest fee, Level |, is assessed if the district
conducts a Justification Study that establishes the connection between the
development coming into the district and the assessment of fees to pay for the cost
of the facilities needed to house future students. The Level Il fee is assessed if a
district makes a timely application to the Board for new construction funding,
conducts a School Facility Needs Analysis pursuant to Government Code Section
65995.6, and satisfies at least two of the requirements listed in Government Code
Section 65995.5(b)(3). The Level lll fee can be assessed if a school district meets
requirements to adopt Level | fees and the Board is no longer approving
apportionments for new construction due to a lack of state funds available for this

' Effective September 27, 2025, RS Means was transitioned under the company’s unified entity, The
Gordian Group, Inc.
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SAB 01-28-2026
Page 2

purpose. Level lll fees are intended to provide up to 100 percent of the School
Facility Program new construction project cost.

STAFF ANALYSIS/STATEMENTS

A historical comparison of the assessment rates for development fees for 2022 and
2024 are shown below for information. According to the RS Means (The Gordian
Group, Inc.), the cost index for Class B construction increased by 4.06 percent
during the two-year period from January 2024 to January 2026, requiring the
assessment for development fees to be adjusted as follows beginning January
2026:

RS Means (The Gordian Group, Inc.) Index
Maximum Level | Assessment Per Square Foot

2022 2024 2026
Residential $4.79 $5.17 $5.38
Commercial/lndustrial $0.78 $0.84 $0.87

RECOMMENDATION

Increase the 2026 maximum Level | assessment for development in the amount of
4.06 percent using the RS Means (The Gordian Group, Inc.) Index to be effective
immediately.
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REPORT OF THE EXECUTIVE OFFICER
State Allocation Board Meeting, January 28, 2026

ANNUAL ADJUSTMENT TO SCHOOL FACILITY
PROGRAM GRANTS

PURPOSE OF REPORT

To adopt the annual adjustment to the School Facility Program (SFP) grants based
on the change in construction costs pursuant to the Education Code (EC) and SFP
Regulations.

DESCRIPTION

This item presents the State Allocation Board (Board) with the annual adjustment to
the SFP grants based on the statewide cost index for Class B construction. Each
year the Board adjusts the SFP grants to reflect construction cost changes. In
January 2016, the Board adopted the RS Means (The Gordian Group, Inc.") index
for use in 2016 and future years. This item presents the 2026 annual adjustment to
SFP grants based on the RS Means (The Gordian Group, Inc.) index.

AUTHORITY
See Attachment A.

STAFF ANALYSIS/STATEMENTS

At the January 2016 meeting, the Board adopted an increase to the SFP grants
using the RS Means (The Gordian Group, Inc.) Construction Cost Index (CCl) as the
statewide cost index for Class B construction.

The current rate of change between 2025 and 2026 for the RS Means (The Gordian
Group, Inc.) Class B CCl is 3.56 percent. The chart below reflects the amounts
previously adopted for 2025 compared to the potential amount for the new
construction base grants.

RS Means (Gordian Group, Inc.) 3.56%
Current Adjusted

Regulation - Potential Grant Per
Grade Level a Grant Per Pupil ) 1
Section Effective 1-1-25 Pupil Effective 1-1-26
Elementary 1859.71 $15,847 $16,411
Middle 1859.71 $16,761 $17,358
High 1859.71 $21,327 $22,086
Spec'aéDay s 1859.71.1 $44,531 $46,116
— Severe
Special Day Class

_ Non-Severe 1859.71.1 $29,782 $30,842

1 Effective September 27, 2025, RS Means was transitioned under the company's unified entity, The Gordian
Group, Inc.

141



SAB 01-28-2026
Page 2
STAFF ANALYSIS/STATEMENTS (cont.)

The following chart shows the amounts previously adopted compared to the
potential amount for the modernization base grants.

RS Means (Gordian Group, Inc.) 3.56%
Current Adjusted

Regulation ; Potential Grant Per

CragoLevel Section Srant Per PUPL  pupil Effective 1-1-26
Elementary 1859.78 $6,034 $6,249
Middle 1859.78 $6,381 $6,608
High 1859.78 $8,356 $8,653
Special Jay Ulass 1859.78.3 $19,232 $19,917

Special Day Class

N oniSevers 1859.78.3 $12,867 $13,325

In addition, the CCI adjustment would increase the threshold amount for
Government Code Section 66452.6(a)(2) for the period of one year commencing
March 1, 2026. The following chart shows the amount previously adopted for
2025 compared to the resulting threshold amount, upon approval of the proposed
2026 CCI adjustment.

RS Means (Gordian Group, Inc.) 3.56%
Effective 3-1-2025 Potential 3-1-2026
Resulting Amount $399,010 $413,215

RECOMMENDATION

Adopt the increase of 3.56 percent for the 2026 SFP grants based on the RS
Means (The Gordian Group, Inc.) Construction Cost Index as shown in
Attachment B.
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Kingsburg Elementary Charter School District
Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

Agenda Item:
CTEIG MOU Round 12

Agenda Item Category:
Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

Submitted By:

Bobby Rodriguez, Assistant Superintendent, Business Services

Attachments:
Not Applicable

v To Be Enclosed with Board Packets
*Overnight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

Purpose:
To approve the MOU with VROP for Round 12 of the CTEIG grant for 2027-2028. The District has

partnered with VROP for it's CTE program at Rafer Johnson Jr. High School.

Financial Impact:
TBD for 27-28

$56,426 for 25-26

Funding Source:
Resource 63870

Impact on Students:
Students at Rafer Johnson Jr. High School benefit from this program as it helps fund our CTE Woodshop

program,

Submit Completed Request to Maxine Balling




Thursday, January 15, 2026

Memorandum of Understanding (MOU) for participation in the
CTEIG Fiscal Year (FY) 2026-2028 (CTEIG) — ROUND 12
Between
Valley Regional Occupational Program (VALLEY ROP)
And Kingsburg Elementary Charter School District (PARTNER INSTITUTION)

The effective date of this MOU is July 1, 2026, and it terminates June 30, 2028.

This Memorandum of Understanding (MOU) establishes Valley Regional Occupational Program
(Valley ROP) as the Primary LEA and fiscal agent to assist multiple LEAs in their regional area to
provide a more comprehensive Career Technical Education (CTE) program offering to more
students for the Consortium. In addition to Valley ROP, the Consortium is comprised of the
following LEAs: Cutler-Orosi Joint Unified School District, Dinuba Unified School District, Kings
Canyon Unified School District, Kingsburg Elementary School District, Kingsburg Joint Union
High School District, Parlier Unified School District, Sanger Unified School District, Selma
Unified School District, Kings River Union Elementary School District and Monson-Sultana Jt.
Union Elementary School District.

This agreement between Valley Regional Occupational Program (Valley ROP) (LEAD
INSTITUTION) and the Kingsburg Elementary Charter School District (PARTNER
INSTITUTION) sets forth the terms and understanding between the parties herein to provide
funding for the explicit purposes of providing leadership and facilitation of the Career Technical
Education Incentive Grant (CTEIG) to support all High-Quality Career Technical Pathways at
Kingsburg Elementary Charter School District If the consortium is awarded funding
through the 2026—27 CTE Incentive Grant (Round 11), the distribution of funds will be based
proportionally on the following 2024—-25 Reported Grades 7-12 P2 ADA as listed below as
indicated in the CTEIG Program Grant Management System (PGMS): 474

This agreement will become effective upon receipt of this document with original signatures of

the Superintendent or Authorized Designee from each of the participating LEAs and will extend
through the duration of the state CTEIG Program funding, or until revised or disbanded by the

participating LEAs.

As the administrative agency for the Consortium, Valley ROP will receive and administer the
allocated funds, and submit the necessary plans, applications, and all fiscal claims to the
California Department of Education (CDE). Each of the LEAs participating LEAs in this
Consortium will cooperate in the development of these documents and will provide timely
responses to the fiscal agent's request for information and data. Kingsburg Elementary
Charter School District per EC Section 53071(c)(11)(B), is required to generate and submit
specific data points into the California Longitudinal Pupil Achievement Data System (CALPADS)
in order to maintain eligibility for the CTEIG, Perkins and K12 SWP grants. CTE must be
explicitly mentioned in the LCAP for districts to qualify.



For any funding received from this program, the CTEIG grant requires a proportional match as

follows:

For any funding received from this program, EC Section 53071 (a), (1), (D), (i) requires a local
match from FY 2026-2027 of two dollars ($2) for every one dollar ($1). The LEA agrees to
pledge matching funds for this application based on match encumbered in FY 2026-2027.
Matching fund expenditures must have the accounting goal codes 3800 or 6000. Matching funds
will be verified each year and must support the CTE programs. Lead Member will consolidate all
LEA pledges and use them for CTEIG to meet the consortium’s goals. Per EC Section
53071(a)(5), an applicant's matching funds shall be used to support the program or programs for
which the applicant was awarded a grant.

Failure to meet the matching funds requirement of the CTEIG EC Section 53071, will result in
the applicant being invoiced a portion of or the entire amount of grant funds awarded.

Reporting Requirements and Deliverables

a)

b)

d)

Consortium partners will be required to complete both a narrative progress report
and a fiscal progress report which addresses their high-quality CTE plan for which
they were awarded funds. These first reports will be due to the CDE by January 31,
2027. Partners will submit their reports to Lead Member at least two weeks prior to
this deadline.

Per EC Section 53073, the CDE is required, in collaboration with the SBE, to use
specified metrics to determine the eligibility of a grant applicant. The FY 2026-2027
CTE Completer Data will be collected beginning January 2027 and will be submitted
during March 2027. Grantees are annually required to generate and submit the data
points.

An end of year narrative report, which addresses the success of the high-quality
CTE plan for which CTEIG funds were awarded. Each partner must provide
evidence of plan completion or detailed explanations for not meeting any of the
planned activities or expenditures.

An end of year fiscal expenditure claims report including matching funds and their
sources.

o All LEAs will submit a fiscal report by object code showing CTEIG expenditures,
matching funds, and the source of the match

e All CTEIG expenditures and those of matching funds must be coded with the
goal code of 3800 (CTE) or 6000 (ROC/P). LEAs using bond funds as a match
must provide information related to those expenditures for CTE construction
projects.

» Charter schools will be provided with specific information on reporting the
match as they are not required to use the Standard Accounting Code Structure
(SACS).



The CTEIG award funding may be renewed annually. In order to be eligible for renewal, the
applicant must complete all of the deliverables for the previous year and submit an intent to
renew application. The intent to renew the application will include the following:

a) Statement on how much an LEA can match for the new grant term
b) Progress report on the minimum eligibility requirements

c) An updated budget including the three-year post grant sustainability budget.

Program and Administrative Requirements

The CTE Incentive Grant requires that the Lead Agency assume the responsibility of the
participating members of the consortium to comply with the requirements of the grant, as
articulated in the CTEIG 2026-2027 RFA, including, but not limited to, the match funding
requirement for the duration of the grant term and all CDE General Assurances and
Certifications.

The signed CTEIG application is a commitment to comply with the assurances, certifications and
terms and conditions associated with the grant. In addition to the CTEIG Grant Assurances and
Conditions, applicants should download all of the general assurances and certifications from the
CDE Web site as shown below. The documents must be reviewed and kept on file by the LEA.

The LEA shall be subject to and shall comply with all Federal, State and local laws and
regulations applicable with respect to its performance under this MOU, including but not limited
to licensing, employment and purchasing practices, and wages, hours and conditions of
employment, including nondiscrimination.

Grant funds allocated from an LEA'S ADA will be used for CTE purposes for that Partner
Institution, if an Partner Institution is unable to expend the funds within 60 days of the state
deadline, the funds will be redistributed within the consortium by agreement of the Member
LEAs. Valley ROP may claim indirect costs incurred based on the approved state rate.

Fabrizio Lofaro, VROP Superintendent Wesley Sever, Kingsburg Elementary SD, Superintendent,
Cutler-Orosi JUSD,



Kingsburg Elementary Charter School District
Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

1. Agenda Item:

Scout Edu, Inc.

2. Agenda Item Category:
Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

3. Submitted By:

Bobby Rodriguez, Assistant Superintendent, Business Services

4. Attachments:
Not Applicable

v" To Be Enclosed with Board Packets

*QOvernight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

5. Purpose:
To approve the contract with Scout Edu, Inc. for the 26-27 school year to assist with tracking our
independent study requirements for Central Valley Home School. As the auditing requirements have
increased, the need for a platform that can provide all reports necessary is warranted. The program
will also automate the collection of student participation in online platforms.

6. Financial Impact:
$11,050

7. Funding Source:
Resource 00000

8. Impact on Students:

This program will assist with keeping Central Valley Home School in compliance with the independent study

requirements.

Submit Completed Request to Maxine Balling




QUOTE

Scout Eduy, Inc.

132 Bowery

Floor 4

New York, New York 10013
United States
support@scoutforschools.com

QUOTE FOR
Kingsburg Elementary Charter
School District

Valid until Apr 18, 2026

$11,050.00

QUOTE NUMBER QT-GBPNSWBB-0001-1
ISSUE DATE Mar 19, 2026
EXPIRATION DATE Apr 18, 2026

Service period: July 1st, 2026 - June 30th, 2027

DESCRIPTION QTY UNIT PRICE AMOUNT
Scout - 1 year license 130 $85.00 $11,050.00
Subtotal $11,050.00
Total $11,050.00

Questions? Contact Scout Edu, Inc. at support@scoutforschools.com QT-GBPNSWBB-0001-1 - Page 1 of 1

or call at +1 917-825-7129.



This Quote is governed by and incorporates by reference the terms and conditions of the Scout
Edu, Inc. Main Services Agreement (the “MSA”) available at
https://www.scoutforschools.com/msa-2025.pdf. By signing this Quote or issuing a
corresponding purchase order, Customer agrees to be bound by the terms of the MSA. If
Customer and Scout have executed a separate agreement that explicitly supersedes the MSA,
the terms of that separate agreement shall apply instead.

Signature

Name

Title

Date
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Kingsburg Elementary Charter School District
Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

Agenda Item:

Isom Advisors Consulting Services Agreement

Agenda Item Category:
Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

Submitted By:

Bobby Rodriguez, Assistant Superintendent, Business Services

Attachments:
Not Applicable

v" To Be Enclosed with Board Packets

*Overnight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

Purpose:
To approve consulting services with Isom Advisors on a new 5-year agreement. The District last
signed for a 5-year term in 2015. Isom assists the District with "Bonds", Continuing

Disclosure services, and the Annual Debt Transparency Reports that are due by January 31 of each
year.

Financial Impact:
Varies based on need:

$3,500 for Survey/Voter Opinion Services; $25,000 for closing of the first series of Bonds or successful parcel

tax measure; $70,000 for each series of Bonds sold; $3,000 for filing of customary continuing disclosure documents;

$250 per report filing to remain in compliance with SB1029's January 31st requirements

Funding Source:
Fund 51/Fund 01

Impact on Students:
Staying in compliance with SB1029 allows the district to have funds devoted to the school sites. With any

Bond passage, the money will go to the school sites and have a direct impact on our students.

Submit Completed Request to Maxine Balling




CONSULTING SERVICES AGREEMENT

This CONSULTING SERVICES AGREEMENT (this “Agreement”) is dated as of the
latest date set forth on the signature page hereto (the “Effective Date”) and is entered into by
and between Isom Advisors, a Division of Urban Futures Inc., a California corporation
(“Advisor”), and Kingsburg Elementary Charter School District (“District”).

RECITALS

WHEREAS, District wishes to issue certain bonds (the “Bonds”) and desires that
Advisor provide to District certain Consulting Services (defined below) with respect to the
Bonds; and

WHEREAS, Advisor desires to provide to District certain Consulting Services with
respect to the Bonds on the terms and subject to the conditions set forth in this Agreement.

NOW, THEREFORE, in consideration of the mutual covenants, agreements,
representations, and warranties contained in this Agreement, the parties agree as follows:

AGREEMENT

1. CONSULTING SERVICES. District hereby retains Advisor to perform (i) the
survey/poll services set forth on Exhibit A hereto (the “Survey/Voter Opinion Poll Services”),
(ii) the financial planning services set forth on Exhibit B hereto (“the Financial Planning
Services”), (iii) the financial advisory services set forth on Exhibit C hereto (“the Financial
Advisory Services”); and (iv) the Continuing Disclosure services set forth on Exhibit D hereto
(the “Continuing Disclosure Services”); and (v) the Annual Debt Transparency Report
("ADTR") services set forth on Exhibit E hereto (the “ADTR Services”); and Advisor hereby
agrees to perform the Consulting Services pursuant to the terms and conditions of this
Agreement.

From time to time, Isom Advisors may provide non municipal advisory services including, but
not limited to placement of loans/leases, disclosure services without materiality analysis, and
other administrative functions.

2. INDEPENDENT REGISTERED MUNICIPAL ADVISOR (“IRMA”). If
acting in the capacity of an Independent Registered Municipal Advisor (“IRMA”) with regard
to the IRMA exemption of the SEC Rule, the Advisor will review all third-party
recommendations submitted to the Advisor in writing by the District.

3.  EFFECTIVE DATE, TERM AND CONDITIONS. This Agreement shall be
effective as of the Effective Date and shall remain in effect until (i) the 5-year (five-year)
anniversary of the Effective Date (the “Term”) or (ii) until the Agreement is terminated as set
forth below. The parties may extend the Term for successive 1-year (one-year) periods upon
mutual written agreement, or otherwise as the parties may agree in writing.

4.  COMPENSATION. Compensation for the Consulting Services provided to
District pursuant to this Agreement shall be as set forth in this Section 4. All fees and expenses
are contingent on the success of the election with exception to Survey/Voter Opinion Poll
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Services and Continuing Disclosure Services. Fees for Survey/Voter Opinion Poll Services,
Financial Planning Services, Continuing Disclosure Services, and ADTR Services shall be paid
from the District’s general fund or other allowable sources. Fees for Financial Advisory
Services shall be paid out of proceeds received by the District resulting from the sale of Bonds.

a. Fees.

i. For Survey/Voter Opinion Services (if needed), fees shall not
exceed Three Thousand Five Hundred Dollars ($3,500) and is to be paid upon presentation of
results to the District. This sum covers the expenses for the creation of the initial survey
instrument, cost of the telephone calls, interpretation of the data from the survey, and the
presentation of survey results to the District.

ii.  For Financial Planning Services, District shall pay to Advisor a fee
of Twenty-Five Thousand Dollars ($25,000) payable upon the closing of the first series of Bonds
or successful parcel tax measure.

iii.  For Financial Advisory Services, District shall pay to Advisor a fee
not to exceed Seventy Thousand Dollars ($70,000) for each series of Bonds sold, payable upon
the closing of each series of Bonds (including, without limitation, the first).

iv.  For Continuing Disclosure Services, District shall pay an annual
fee of Three Thousand Dollars ($3,000) for the filing of customary continuing disclosure
documents for each year of the Term existing after a closing of a series of GO Bonds.

v.  For Annual Debt Transparency Report (“ADTR”) services, the
District shall pay an annual fee of Two Hundred Fifty Dollars ($250) per report filing, for the
documentation and filing of the requirements pursuant to SB 1029, which requires individual
filings for each debt issuance to be completed by January 31+ of each year.

b. Expenses.

i District shall reimburse Advisor for out-of-pocket expenses
incurred by Advisor in the course of performance of Consulting Services at the actual cost of
such expenses, not to exceed Three Thousand Dollars ($3,000). Payment for any expenses
pursuant to this Section 4(b) shall be made at the next following due date for payment of a fee
pursuant to Section 4(a).

S COVENANTS.

a.  District.

i, Access to Personnel. District will cooperate with Advisor by
providing opportunities to consult with District personnel as Advisor deems reasonably
necessary to perform the Consulting Services.
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ii.  Information. District agrees to provide on a timely, diligent and
accurate basis, and to the best extent possible, all necessary information reasonably requested
by Advisor for the purpose of performing the Consulting Services.

iii.  Additional Professional Services. District agrees to provide or
authorize additional professional services (e.g., legal counsel, paying agent) as Advisor deems
reasonably necessary to complete the Consulting Services and the Bond issuance.

iv.  Further Assurances. District agrees to take such further actions as
may be necessary or appropriate to effectuate, carry out and comply with all of the terms of this
Agreement and the transactions contemplated hereby.

b. Advisor.

i Compliance with Laws. Advisor shall, at all times, comply with
all laws, rules and regulations related to the subject matter of this Agreement and to which

Advisor is subject.

ii. Non-Discrimination. Advisor shall not discriminate on the basis
of a person’s actual or perceived race, religious, color, national origin, ancestry, age, marital
status, pregnancy, physical or mental disability, medical condition, genetic information, veteran
status, gender, gender identity, gender expression, sex, or sexual orientation in employment or
operation of its services.

6. TERMINATION.

a.  This Agreement may be terminated prior to the conclusion of the Term
as follows:

i By either party upon the other party’s material breach of any of its
representations, warranties or obligations under this Agreement, provided that such breach is
not cured within thirty (30) days of receipt of notice specifying the breach.

ii.  Atany time upon mutual written consent of the Parties.

b.  The District agrees that during the term and any subsequent terms of
this contract that Advisor shall be the sole financial advisor in relation to the sale of the Bonds,
and that no additional financial advisors shall be hired by the District for the services described
in this Agreement without the written consent of Advisor.

7. PROFESSIONAL LIABILITY INSURANCE

Advisors will procure and maintain Professional liability insurance with the
minimum limits of $1,000,000 per occurrence. Professional liability coverage provided on a
“claims made” basis shall be maintained for four years after expiration of the term (and any
extensions) of this Agreement. In addition, the "retro” date must be on or before the date of this
Agreement.

Adyvisors will furnish to District duly authenticated Certificates of Insurance and
Endorsements evidencing maintenance of the insurance required under this Agreement and
such other evidence of insurance as may be reasonably required by District from time to
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time. Insurance must be placed with insurers with a current A.M. Best Company Rating
equivalent “A VIL.”

Each insurance policy shall state or be endorsed to state that coverage shall not be
canceled by either party, except after thirty (30) days (10 days for non-payment of premium)
prior written notice by U.S. mail has been given to the District. Notwithstanding any
commitment on the part of the insurer to provide such notice to the District, failure of Advisors
to provide separate notice of any intent to cancel any policy or change policy providers, or of
any actual or potential cancellation, shall constitute a breach of contract for which District shall
be entitled to full indemnification under the Agreement.

Maintenance of specified insurance coverage is a material element of this
Agreement, and Advisors’ failure to maintain or renew coverage or to provide evidence of
renewal during the term of this Agreement may be treated as a material breach of contract by
District.

8.  CONFIDENTIALITY OF INFORMATION. It is mutually agreed that
Adpvisor shall regard all information received during the performance of services pursuant to
this Agreement (“Confidential Information”) as confidential and shall not disclose Confidential
Information to any other person without prior consent of District. Confidential Information
shall not include information that: (i) is, as of the time of its disclosure, or thereafter becomes,
part of the public domain through a source other than Advisor; (ii) was known to Advisor as of
the time of its disclosure; (iii) is independently developed by Advisor; or (iv) is subsequently
learned from a third party not under a confidentiality obligation to District. In addition,
Adpvisor shall be entitled to disclose Confidential Information to the extent such disclosure is
requested by the order of a court of competent jurisdiction, administrative agency, or other
governmental body, provided that Advisor shall provide prompt, advance notice thereof to
enable District to seek a protective order or otherwise prevent such disclosure. The
confidentiality obligations of Advisor shall survive the expiration or termination of this
Agreement.

9. ADDITIONAL MATTERS.
a. MSRB Rule G-10

Pursuant to Municipal Securities Rulemaking Board Rule G-10, on Investor and Municipal
Adpvisory Client Education and Protection, Municipal Advisors are required to provide certain
written information to their municipal entity and obligated person clients, which include the
following;:

e Urban Futures, Inc. is currently registered as a Municipal Advisor with the U.S.
Securities and Exchange Commission and the Municipal Securities Rulemaking Board.

* Within the Municipal Securities Rulemaking Board (“MSRB”) website at www.msrb.org,
The District may obtain the Municipal Advisory client brochure that is posted on the MSRB
website. The brochure describes the protections that may be provided by the MSRB Rules,
along with how to file a complaint with financial regulatory authorities.
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b.  MSRB Rule G-42.

Pursuant to Municipal Securities Rulemaking Board (“MSRB”) Rule G-42, on Duties of Non-
Solicitor Municipal Advisors, Municipal Advisors are required to make certain written
disclosures to clients, which include, amongst other things, Conflicts of Interest and any Legal
or Disciplinary events of the Advisor and its associated persons.

As of the date of the Agreement, there are no actual or potential material conflicts of interest
that the Advisor is aware of that might impair its ability to render unbiased and competent
advice or to fulfill its fiduciary duty. If the Advisor becomes aware of any material potential
conflict of interest that arise after this disclosure, the Advisor will disclose the detailed
information in writing to the District in a timely manner.

The following are potential conflicts of interest to be considered.

i Contflicts of Interest. The Advisor represents that in connection
with the issuance of municipal securities, Advisor may receive compensation from an Issuer or
Obligated Person for services rendered, which compensation is contingent upon the successful
closing of a transaction and/or is based on the size of a transaction. Consistent with the
requirements of MSRB Rule G-42, the Advisor hereby discloses that such contingent and/or
transactional compensation may present a potential conflict of interest regarding the Advisors’
ability to provide unbiased advice to enter into such transaction. The contingent fee
arrangement creates an incentive for the Advisor to recommend unnecessary financings or

financings that are disadvantageous to the District, or to advise the District to increase the size
of the issue. This potential conflict of interest will not impair the Advisor’s ability to render
unbiased and competent advice or to fulfill its fiduciary duty to the Advisor.

(1) It should be noted that the Advisor’s fees under this
agreement may be based on hourly fees of the Advisor’s personnel, with the aggregate amount
equaling the number of hours worked by such personnel times an agreed-upon hourly billing
rate. This form of compensation presents a potential conflict of interest because it could create
an incentive for the Advisors to recommend alternatives that would result in more hours
worked. This conflict of interest will not impair the Advisor’s ability to render unbiased and
competent advice or to fulfill its fiduciary duty to the Advisor.

(2) The Advisor’s fees under this agreement, may be a fixed
amount established at the outset of the Agreement. The amount is usually based upon an
analysis by District and the Advisor of, among other things, the expected duration and
complexity of the transaction and the Scope of Services to be performed by Municipal Advisor.
This form of compensation presents a potential conflict of interest because, if the transaction
requires more work than originally contemplated, the Advisor may suffer a loss. Thus, the
Advisor may recommend less time-consuming alternatives or fail to do a thorough analysis of
alternatives. This conflict of interest will not impair the Advisor’s ability to render unbiased and
competent advice or to fulfill its fiduciary duty to the District.
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(3)  The fee paid to the Advisor increases the cost of investment
to the District. The increased cost occurs from compensating the Advisor for municipal advisory
services provided.

(4) The Advisor serves a wide variety of other clients that may
from time to time have interests that could have a direct or indirect impact on the interests of
another of the Advisor’s clients. For example, the Advisor serves as municipal advisor to other
municipal advisory clients and, in such cases, owes a regulatory duty to such other clients just
as it does to the District. These other clients may, from time to time and depending on the
specific circumstances, have competing interests. In acting in the interests of its various clients,
the Advisor could potentially face a conflict of interest arising from these competing client
interests. The Advisor fulfills its regulatory duty and mitigates such conflicts through dealing
honestly and with the utmost good faith with the District.

(6)  If the Advisor becomes aware of any additional potential or
actual conflict of interest after this disclosure, the Advisor will disclose the detailed information
in writing to the Issuer in a timely manner.

(6) Furthermore, from time to time, the Advisor may perform
non-municipal advisory work, including but not limited to bond ballot services for clients who
may also be receiving municipal advisory services. Bond ballot services include campaign
strategies, voter communication, campaign budgets, mailers, flyers, hand-outs, ‘get out to vote’
activities, and donations.

(7)  The Advisor does not have any affiliate that provides any
advice, service, or product to or on behalf of the client that is directly or indirectly related to the
municipal advisory activities to be performed by the Advisor;

(8)  The Advisor has not made any payments directly or
indirectly to obtain or retain the District’s municipal advisory business;

(9) The Advisor has not received any payments from third
parties to enlist the Advisors’ recommendation to the District of its services, any municipal
securities transaction or any municipal finance product;

(10) The Advisor has not engaged in any fee-splitting
arrangements involving the Advisor and any provider of investments or services to District;

(11) The Advisor does not have any legal or disciplinary event
that is material to the District’s evaluation of the municipal advisory or the integrity of its
management or advisory personnel.

(12) The Advisor does not act as principal in any of the
transaction(s) related to this Agreement.

(13) Randall Merritt, a Managing Principal, has previously
worked at Raymond James & Associates, Inc. from December 2015 until December 2023. The
Advisor’s relationships with Raymond James and all other investment banks are conducted in
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an arm's length manner, and any recommendations are independent of any prior employment
or other relationships

ii.  Legal or Disciplinary Events. The Advisor does not have any
legal events or disciplinary history on the Advisors’ Form MA and Form MA-], which includes
information about any criminal actions, regulatory actions, investigations, terminations,
judgments, liens, civil judicial actions, customer complaints, arbitrations and civil litigation. The
District may electronically access the Advisors’ most recent Form MA and each most recent
Form MA-I filed with the Commission using the name Urban Futures, Inc. at the following
website:www.sec.gov/edgar/searchedgar/companysearch.html.

There have been no material changes to a legal or disciplinary
event disclosure on any Form MA or Form MA-I filed with the SEC. If any material legal or
regulatory action is brought against Advisor, we will provide complete disclosure to the District
in detail allowing the District to evaluate Advisor, its management and personnel.

c.  Fiduciary Duty: Urban Futures Inc. is registered as a Municipal Advisor
with the SEC and Municipal Securities Rulemaking Board ("MSRB"). As such, Urban Futures
and Advisor has a Fiduciary duty to the District and must provide both a Duty of Care and a
Duty of Loyalty that entails the following.

i Duty of Care:

(1)  exercise due care in performing its municipal advisory
activities;

(2) possess the degree of knowledge and expertise needed to
provide District with informed advice;

(3) make a reasonable inquiry as to the facts that are relevant to
District's determination as to whether to proceed with a course of action or that form the basis
for any advice provided to District; and

(4) undertake a reasonable investigation to determine that the
Adpvisor is not forming any recommendation on materially inaccurate or incomplete
information; the Advisor must have a reasonable basis for:

i) any advice provided to or on behalf of the District;

ii) any representations made in a certificate that it signs
that will be reasonably foreseeably relied upon by the
District, any other party involved in the municipal
securities transaction or municipal financial product, or
investors in the District securities; and

iii) any information provided to the District or other parties
involved in the municipal securities transaction in
connection with the preparation of an official statement.
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ii. ~ Duty of Loyalty: The Advisor must deal honestly and with the
utmost good faith with the District and act in the District's best interests without regard to the
financial or other interests of the Advisors. The Advisor will eliminate or provide full and fair
disclosure (included herein) to the District about each material conflict of interest (as
applicable). The Advisor will not engage in municipal advisory activities with the District as a
municipal entity, if it cannot manage or mitigate its conflicts in a manner that will permit it to
act in the District's best interests.

d.  Governing Law; Jurisdiction. It is expressly understood that this
Agreement and all questions arising hereunder shall be construed according to the laws of the
State of California, without giving effect to conflicts of law principles. All actions or
proceedings arising directly or indirectly from this Agreement shall be litigated in courts
located within Fresno County, California. The parties consent to the jurisdiction thereof and the
parties further agree not to disturb such choice of forum.

e.  Independent Contractor: Both parties hereto in the performance of this
Agreement will be acting in an independent capacity and not as agents, employees, partners or
joint ventures with one another. Neither the Advisors nor the Advisors” employees are
employee of the District and are not entitled to any of the rights, benefits, or privileges of the
District’s employees, including but not limited to retirement, medical, unemployment, or
workers’ compensation insurance.

Neither the District nor its officers, agents or employees shall have any control
over the conduct of the Advisors or any of the Advisors’ employees except as herein set forth,
and the Advisors expressly agrees not to represent that the Advisors or the Advisors’ agents,
servants, or employees are in any manner agents, servants or employees of the District, it being
understood that the Advisors, its agents, servants, and employees are as to the District wholly
independent Advisors and that the Advisors’ obligations to the District are solely such as are
prescribed by this Agreement.

f. Political Contributions: Advisor may choose of its own free will to
contribute time, money, or resources to political campaigns associated with the passage of a
bond measure. Prior to signing this agreement, Advisor has not made, considered, or discussed
a contribution to any campaign connected with the referenced bonds. This agreement does not
obligate Advisor to contribute to any particular campaign or election. Advisor has in no way
committed to or indicated a willingness to contribute time, money, or resources to any
campaign, or to make any other contribution.

g.  Conflicts of Interest: No officer or employee of District shall have any
financial interest, direct or indirect, in this Agreement nor shall any such officer or employee
participate in any decision relating to the Agreement which affects his financial interest or the
financial interest of any corporation, partnership or association in which he is, directly or
indirectly, interested, in violation of any State statute or regulation. The Advisors warrants that
it has not paid or given and will not pay or give any third party any money or other
consideration for obtaining this Agreement.
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h.  Successors and Assigns. Except as otherwise provided herein, this
Agreement shall not be assignable by either party without the express written consent of the
other party hereto. Nothing in this Agreement, express or implied, is intended to confer upon
any party other than the parties hereto or their respective successors and assigns any rights,
remedies, obligations, or liabilities under or by reason of this Agreement, except as expressly
provided in this Agreement.

i Attorneys’ Fees. In the event of any action to enforce or interpret this
Agreement, including without limitation the recovery of damages for its breach, the prevailing
party shall be entitled to recover from the other party its reasonable attorneys’ fees and costs.
Any judgment or order entered in such action shall contain a specific provision providing for
the recovery of attorneys’ fees and costs incurred in enforcing such judgment.

j- Amendments to Agreement. This Agreement may not be modified,
amended or supplemented except by written instrument executed by all parties hereto.

k. Notice. All notices to be given by the parties hereto and other
communications hereunder shall be in writing and shall be deemed effectively given: (i) upon
personal delivery to the party to be notified; (ii) when sent by confirmed telex, electronic mail or
facsimile if sent during normal business hours of the recipient, if not, then on the next business
day; (iii) one (1) day after deposit with a nationally recognized overnight courier, specifying
next day delivery, with written verification of receipt; or (iv) four days after deposit with a
United States Post Office, first class postage prepaid and registered. All communications shall
be sent as follows:

To Advisor: To District:

Isom Advisors, a Division of Urban Futures Inc. Kingsburg Elementary Charter School District
1470 Maria Lane, Ste. 315 1310 Stroud Ave.

Walnut Creek, CA 94596 Kingsburg, CA 93631

Attn.: Jonathan Isom, Chief Executive Officer Attn.: Wesley Sever, Superintendent
Telephone: (925) 478-7450 Telephone: (559) 897-2331

Email: jon@isomadvisors.com E-mail: wsever@kesd.org

1 Severability. If one or more provisions of this Agreement are held to be
unenforceable under applicable law, such provision shall be excluded from this Agreement and
the balance of the Agreement shall be interpreted as if such provision were so excluded and
shall be enforceable in accordance with its terms.

m. Entire Agreement. This Agreement (including the Exhibits attached
hereto) contains the entire understanding of the parties in respect of its subject matter and
supersedes all prior agreements and understandings (oral or written) between the parties with
respect to such subject matter. The Exhibits attached hereto constitute a part hereof as though
set forth in full herein.
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n.  Counterparts. This Agreement may be executed in any number of
counterparts, each of which shall be deemed an original, but all of which together shall
constitute one and the same instrument.

IN WITNESS WHEREQOF, the parties have duly executed this Agreement as of the dates
set forth below.

ADVISOR: DISTRICT:

Isom Adyvisors, a Division of Urban Futures Inc. Kingsburg Elementary Charter School District

By: By:

Name: Jonathan Isom Name: Wesley Sever

Title: Chief Executive Officer Title: Superintendent
Dated: _,2024 Dated: __,2024
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EXHIBIT A

SURVEY/VOTER OPINION POLL SERVICES

Prepare a voter survey to assist District to assess the feasibility of a voter approved
funding measure in the District

Test voter attitudes, specific project support, tax tolerances, and overall support for local
school district funding measure

Conduct telephone survey with a not to exceed amount of 400 voters that match
demographics of those voting on proposed election dates

Produce a written report of findings with complete cross tabulations

Provide a survey results presentation to District to summarize results of voter survey
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EXHIBIT B

FINANCIAL PLANNING SERVICES
Review District project list and assist District in preparing a capital and financing plan

Analyze the assessed valuation of District, calculate bonding capacity, and perform
financial analysis to determine possible bond/parcel tax proceeds

Create an election timeline and financing timeline; coordinate same with bond counsel,
District, and county

Recommend proposed bond/parcel tax amount, issuance schedule, and projects to be
funded by bond/parcel tax program

Conduct public information program to assess the feasibility of a bond/parcel tax
program in District including providing information

Assist in the preparation of a bond election/parcel tax resolution including preparing
ballot language and detailed bond project list

Prepare tax rate statement and estimates of tax rates for bond program

If needed, prepare ballot arguments and rebuttals
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EXHIBIT C

FINANCIAL ADVISORY SERVICES

Analyze the bond market to determine timing, credit enhancement requirements,
structure, bond amount, legal documentation requirements, rating requirements, and
method of sale

Assist District, as needed, to assemble bond finance team members including bond
counsel, paying agent, trustee, and underwriter

Prepare timeline, distribution lists, and term sheets to manage financing

Manage bond issuance process including the coordination with other finance team
members (bond counsel, paying agent, trustee, and underwriter, if needed)

Define the proposed structure including sizing, call provisions, amortization schedule,
and phasing of debt service repayment

Review legal documents including district and county resolutions, bond purchase
agreements, Preliminary Official Statement, and Official Statement

Prepare rating agency and insurer presentation; negotiate with analysts of same
Assist in preparation and train District members for rating agency meetings
Analyze tax base and recommend appropriate tax structure

For competitive sale, review Notice of Sale and Bid Form, distribute bid documents to
qualified underwriters and post bid documents, monitor and verify bids on day of sale,
and coordinate award of winning bid

For negotiated sale, discuss structure and tax rate objectives with underwriter, review
proposed structure and scale and make recommendations as appropriate, review fees,
and review final pricing

Review closing documents including tax opinion, arbitrage certificate, and continuing
disclosure certificate

Manage pre-closing and closing

Attend board meetings as needed to explain bond sale, legal documents, and pricing
summary

131 Page



EXHIBIT D

CONTINUING DISCLOSURE SERVICES
e Annually review District’s Continuing Disclosure requirements

e Submit to Municipal Securities Rulemaking Board the necessary filings and
documentation in order to remain compliant with Continuing Disclosure requirements

EXHIBIT E

ANNUAL DEBT TRANSPARENCY REPORT (“ADTR”) SERVICES
e Review ongoing District’s Annual Debt Transparency Report (“ADTR") requirements.

e Submit to CDIAC the necessary filings and documentation to remain compliant with SB
1029 including the ADTR by Jan 31st of each year.
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Kingsburg Elementary Charter School District
Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

1. Agenda Item:

SiteLoglQ, Inc. - Operations and Maintenance Agreement

2. Agenda Item Category:
Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

3. Submitted By:

Bobby Rodriguez, Assistant Superintendent, Business Services

4. Attachments:
Not Applicable
v To Be Enclosed with Board Packets

*Overnight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

S. Purpose:

To approve the O&M agreement with SiteLoglQ as we close the solar project. All solar sites
will be tied to this agreement. We will be provided annually a 12 month report on the functionality
of the solar systems and have at minimum an annual inspection of each system.

6. Financial Impact:
$35,035 annually

7. Funding Source:
General Fund

8. Impact on Students:

The solar savings will allow the District to spend in other areas tied to our school sites

Submit Completed Request to Maxine Balling




OPERATIONS & MAINTENANCE AGREEMENT COVER PAGE

Customer Name

Kingsburg Elementary Charter School District

Customer Address

1310 Stroud Ave., Kingsburg CA 93631

Customer County

Fresno

Customer Type

Owner

Customer Contact

Dr. Wesley Sever

Customer Title Superintendent
Version Date / Executed Date

(when final)

Number of Sites 5

Aggregate System Size (kW) 1,000.32

First Year O&M Fees ($/Year) $35,035.00
Term of Agreement (Months) 120 Months
Performance Guarantee (%) 90%

*for new sites as noted in Exhibit D only

First Year True-Up Fee ($/kWh) $0.31

Escalation Rate (%/Year)
Applied to O&M Fee and True-Up
Fee

Economic price adjustments to match the annual percent
change shown on The Consumer Price Index for All Urban
Consumers (CPI-U); Western Region; All Items; not
seasonally adjusted,
(https://www.bls.gov/regions/west/news-
release/consumerpriceindex west.htm. ).

Site Inspection Frequency

Annual




OPERATIONS & MAINTENANCE AGREEMENT

by and between

Kingsburg Elementary Charter School District

and

SiteloglQ, Inc.
1651 Response Rd., Suite 300

Sacramento, California 95815
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OPERATION AND MAINTENANCE AGREEMENT

This Operation and Maintenance Agreement (“Agreement”) is entered into as of
the date listed on the Cover Page, between the Kingsburg Elementary Charter School District,
organized and existing under the laws of the State of California (“Owner”) and SitelogIQ, Inc., a
Delaware corporation doing business as SiteloglQ, Inc ("Operator").

RECITALS

WHEREAS, Owner currently owns, or intends to construct, install, and
commission photovoltaic solar electric facilities (individually called System, together called
“Systems”).

WHEREAS, the Systems were constructed at various Owner sites (individually
called Site, together called Sites).

WHEREAS, the Systems and Sites are as provided in Exhibit D.

WHEREAS, Operator, in its capacity as operator hereunder, has agreed to operate
and maintain the Systems under the terms and conditions set forth herein.

NOW, THEREFORE, in consideration of the foregoing and for other good and
valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the Parties
hereby agree as follows:
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AGREEMENT
1. DEFINITIONS

Unless otherwise required by the context in which any term appears: (a) capitalized terms used in
this Agreement shall have the respective meanings set forth in Exhibit A; (b) the singular shall
include the plural and vice versa; (c) the word “including” shall mean “including, without
limitation”, (d) references to “Sections” and “Exhibits” shall be to sections and exhibits hereof; (¢)
the words “herein”, “hereof” and “hereunder” shall refer to this Agreement as a whole and not to
any particular section or subsection hereof; and (f) references to this Agreement shall include a
reference to all Exhibits hereto, as the same may be amended, modified, supplemented or replaced
from time to time.

2. SERVICES

2.1. System Services

(a) Throughout the Term of this Agreement, Operator shall provide System
Services as set forth in Exhibit B for the Systems.

(b) Operator shall perform Annual energy production evaluations for each
System.

(c) System Services shall be performed in accordance with Industry
Standards and Applicable Law for photovoltaic solar projects in
California.

(d) All periodic maintenance and inspection services shall be performed at
regular intervals as described in Exhibit B

(e) All maintenance and inspection services shall be performed by qualified
technical personnel in accordance with the O&M manuals.

@ Operator personnel and agents will check-in at offices during business
hours prior to beginning Work.

(4] Repair of damaged/vandalized Systems shall be performed by Operator,
as directed by Owner, at the rates specified in Exhibit F.

(h)  Any other Owner requested services not defined in this Agreement shall
be billed at the rates specified in Exhibit F on a time and materials basis.

2.2. Annual Reports and Meeting

Throughout the Term, Operator shall furnish to Owner the annual maintenance/inspection report
(“Annual Report”) covering all Systems for the twelve-month period ending on December 31 of
each calendar year. The first reporting period of the Term shall begin upon Final Completion (as
set forth in the ESA) and extend through December 31. The Annual Report shall be submitted
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within two (2) months from the period ending. The Annual Report shall include the following:

FEE e a0 o

Summary of operations;

Weather and energy production data;

Calculation of Cumulative Annual Energy Production;
Reports of any environmental disturbances (e.g. Fires);
True-Up Refund, if any;

Safety/accident reports;

Summary of Additional Services, if any;

Maintenance and inspection logs; and

Proposal of actions required to be taken by Operator, if any.

2.3. Warranty on Repair or Replacement Work

(a) Subject to the limitations set forth in this Section 2.3, commencing on the
date the System was repaired or replaced, and for a period of one (1) year,
Operator warrants that such work will be free from defects in materials
and workmanship under normal operating conditions and shall conform
to the final System design. If the work has a defect that causes it to fail to
conform to any of the foregoing Warranties, Operator will, at its option,
either repair or replace the portion of the work that is defective at no cost
to the Owner.

(b) This Warranty shall not cover any defects to the extent such defect is
caused by any of the following:

®

(ii)

(iii)

(@)

™)

Poor workmanship by the original Installer, if Installer was not
Operator or Operator’s Subcontractors.

Alterations or repairs made to the System by anyone except for
Operator or Operator’s Subcontractors without Operator's prior
written approval;

Failure of the System to perform caused by legislative,
administrative, or executive regulation, order or requisition of the
government, local utility or public utilities commission, or any
state, provincial or municipal government or official;

Use of the System by anyone except for Operator or Operator’s
Subcontractors beyond the scope contemplated in its operating
manuals or technical specifications;

Damage to the System not caused directly or indirectly by
Operator or its Subcontractors under any agreement between
Operator and Owner;

SiteloglQ, Inc.
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(vi) Damage or property loss to the System caused by third parties
including, but not limited to, vandalism and theft.

(vii)  Manufacture defects or return merchandise authorization of
equipment.

(viii)  Force Majeure Events; and

(ix) A change in usage of the Site, which may affect building or Site
Permits and related requirements, without the written approval of
Operator, or a change in Ownership of building or property and
the new Owner has not signed an assumption agreement of the
terms and conditions herein.

Corrections, repairs, or replacement covering the equipment, materials,
and labor as a result of the defects above shall be billed at the rates
specified in Exhibit F, on a time and materials basis

() The Operator Warranty assumes that all Manufacturer Warranties have
been assigned to the Owner. Operator's obligations under the Operator
Warranty do not apply to defects in materials or equipment provided by
Manufacturer Warranty. Operator makes no representation or Warranty,
and Owner shall seek no recourse from Operator, regarding Manufacturer
Warranties, including without limitation, the power output of the PV
modules.

(d) To the extent that Manufacturer Warranties cover replacement and/or
repair of any System equipment during the Term, it shall be Operator's
responsibility under this Agreement to use commercially reasonable
efforts to submit, process and pursue Warranty coverage; provided,
however, that, because Warranty claims may need to be submitted in the
name of Owner, Owner shall provide such full and complete cooperation
as Operator may reasonably require in connection with such submission,
processing and pursuit of Warranty coverage. Owner shall be responsible
for any differences in cost if a Manufacturer Warranty does not fully cover
labor or replacement cost.

(e) Operator agrees to act as agent on behalf of Owner for purposes of Section
2.3(d). If, in the event the equipment manufacturer denies responsibility
for Warranty service and Operator is instructed by Owner to pursue action
against the equipment manufacturer, whether through litigation or
otherwise, Owner shall reimburse Operator for any of the costs, expenses,
or repairs incurred by Operator in this context, even if such attempt to
recover from the equipment manufacturer fails, provided that such failure
is not the result of errors or omissions by Operator. Such costs shall be
reimbursed by Owner to Operator within thirty (30) days of receipt of
invoice.
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® This Warranty shall expire one (1) year after the repair has taken place.

(2 Except as expressly provided herein or in the Agreement, Operator
expressly disclaims any and all warranties of any kind, express, implied
or statutory, including without limitation any implied warranties of
merchantability and/or fitness for a particular purpose.

2.4. Insurance

Without limiting any of the obligations or liabilities of either of the Parties, each of the Parties
shall at all times throughout the Term of this Agreement and any renewal thereof, carry and
maintain, or cause to be carried and maintained, at its own expense, such insurances coverage in
Exhibit C.

2.5. General Obligations of Owner

Owner shall ensure that Operator and its authorized agents, employees or Subcontractors shall
have reasonable access to the Site in order to provide scheduled or unscheduled maintenance
activities, maintenance of the grounds, emergency services, or to conduct other System Services,
in all cases, to the extent that such activities and/or services are within the scope of this Agreement
and are provided in accordance with the terms of this Agreement. Except in the case of an
emergency, Operator shall give forty-eight (48) hours prior written notice to the appropriate Owner
Site administrator, whose name and contact information shall be provided to Operator, before any
entry onto the Site by Operator's employees, agents or contractors.

2.6. Permits

(a) Subject to Section 2.6(b), Owner shall be responsible for procuring,
obtaining, maintaining and complying with all Owner acquired Permits
applicable as of the date hereof. If any new Owner acquired Permits
become required for the operation of the System due to a change in the
Applicable Law after the date of this Agreement, Owner shall obtain such
Permits in a timely manner and at its sole cost and expense, except where
such additional Owner acquired Permits arise as a result of any omission,
neglect or default of Operator, in which case Operator shall reimburse
Owner for any costs or losses arising as a result of or in connection with
procuring, obtaining, maintaining and complying with such Owner
acquired Permits.

(b) To the extent that a Party is required to obtain any Applicable Permits, the
other Party agrees to cooperate with and assist that Party in obtaining the
same and the Party which is required to obtain such Applicable Permits
shall reimburse the other Party for its reasonable costs in providing such
assistance. Notwithstanding anything in this Agreement to the contrary,
Operator shall be required to comply with Applicable Law as in effect on
the date of this Agreement at no additional charge to Owner. Following
the date of this Agreement, any costs incurred by Operator in performing
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its obligations hereunder resulting from changes in Applicable Permit
conditions or requirements, or changes in Applicable Law, shall be borne
by Owner except to the extent it does not involve an increase in the scope
of System Services.

2.7. Telephone & Data Communication

Owner shall directly pay any utility or other third-party service provider invoices as become due
as may be required for Operator's remote access to telephone and/or data communications service
available at the Site to the extent necessary for the performance by Operator of System Services
under this Agreement. Owner will be responsible for all monthly service charges related to
telephone and data communications services.

2.8 Storage

To the extent Operator has established space on the Site and to the extent that any such use is
permitted under Applicable Law, Operator may use such space for storing parts and supplies
necessary for the performance of System Services. At Operator's option and upon the written
approval of Owner, additional storage sheds may be installed at the Site at Operator's expense.
Operator must seek and obtain building Permits and other local Permits and approvals required in
connection therewith (which shall be designated as Operator acquired Permits) and Owner shall
reasonably cooperate in obtaining such Permits and approvals. Operator shall maintain any space
utilized in accordance with this Agreement as if it were part of System Services and shall be
required (at its own cost), if requested by Owner, to remove any storage sheds installed at the Site
at the end of the Term.

2.9. Duty to Cooperate

Owner shall cooperate with Operator in taking all actions reasonably requested by Operator to
ensure that parties with whom Owner has agreements or relationships that are essential to System
Services are available and able to perform as contemplated in this Agreement. Owner shall be
directly responsible for all utility costs (water, communication, electricity) of the System except
to the extent that such costs arise resulting the omission, neglect or default of Operator.

3. TERM
3.1. Term

(a) The term of this Agreement ("Term") includes the period during which
System Services are to be provided for the Systems and shall commence
the latter of when the first System has achieved Final Completion or the
date of this Agreement; and expire upon the Term as defined in the Cover
Page.

(b) The Term shall be subject to the provisions of Section 3.2 (termination).
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(c) Auto-Renewal. Upon expiration of the original Term This Agreement will
automatically renew on an annual basis, and continue to renew annually
until either Party elects to terminate per Section 3.2(d). Annual Auto-
Renewals will include economic price adjustments to match the annual
percent change shown on The Consumer Price Index for All Urban
Consumers (CPI-U); Western Region; All Items; not seasonally adjusted,
(https://www.bls.gov/regions/west/news-
release/consumerpriceindex west.htm. ).

(d)  Extension. Either Party may request, and Parties shall agree to negotiate
an extension in good faith and in a timely fashion prior to the expiration
of the Term, though neither Party shall be obligated to enter into an
extension and may terminate per Section 3.2.

3.2.  Termination
(a) Owner may terminate this Agreement in the event of any of the following:
@) Operator becomes Insolvent; or

(ii) Failure by Operator to perform any of its material obligations
under this Agreement, which failure is not remedied within thirty
(30) calendar days of written notice of such failure from Owner
to Operator; notwithstanding, (1) such failure cannot reasonably
be remedied within such thirty (30) calendar day period, and (2)
Operator commences cure of such failure within the thirty (30)
calendar day period and thereafter diligently seeks to remedy
such failure, then Owner shall not be entitled to terminate this
Agreement until such time as Operator ceases all reasonable
endeavors to cure such failure unless such failure continues for a
period of a ninety (90) calendar days from the original written
notice from Owner; or

(i) A Force Majeure Event occurs which prevents Operator from
providing a material part of System Services for a continuous
period of at least one hundred eighty (180) calendar days and
Owner reasonably concludes such prevention is not reasonably
likely to be remedied within a further period of one hundred
eighty (180) calendar days. Subject to Section 6.5, Owner shall
compensate Operator for all System Services completed prior to
the termination date.

(b) Operator may terminate this Agreement in the event of any of the
following:

@) Owner fails to pay to Operator any amounts due under this
Agreement (other than any amounts which are the subject of a
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(c)

(@)

(e)

)

good faith dispute) within fifteen (15) calendar days of written
notice of such failure from Operator to Owner, provided that
failure to pay shall not be on account of the negligence or willful
action or inaction of Operator; or

(ii) Material breach by Owner of any of its obligations under this
Agreement, which materially impairs Operator's ability to
perform its obligations under this Agreement, and which breach
is not remedied within thirty (30) calendar days of written notice
of such failure from Operator to Owner; notwithstanding, (1) (A)
if such failure cannot reasonably be remedied within the thirty
(30) calendar day period, and (B) Owner commences cure of such
failure within the thirty (30) calendar day period, and thereafter
diligently seeks to remedy such failure, then Operator shall not
be entitled to terminate this Agreement until such time as Owner
ceases reasonable efforts to cure such failure unless such failure
continues for a period of ninety (90) calendar days from the
original written notice from Operator; and (2) failure of Owner to
perform its obligations is not on account of the negligence or
willful action or inaction of Owner; or

(iii) Owner becomes Insolvent.

Parties may terminate this Agreement, either partially or in whole, by
mutual written consent. Termination by mutual consent may be initiated
by either Party at any time by written means. Upon such termination,
Owner shall compensate Operator for all System Services completed prior
to the termination date.

End of Term. No later than one hundred eighty (180) calendar days prior
to the end of the original Term, or end of the Autorenewal Term, either
Party may request to terminate this Agreement upon written notice written
notice.

A notice of termination given pursuant to the foregoing provisions of this
Section 3.2 shall specify in reasonable detail the circumstances giving rise
to the Termination Notice. Except to the extent otherwise provided herein,
this Agreement shall terminate on the date specified in the Termination
Notice, which date shall not be earlier than the date upon which the
applicable Party is entitled to effect such termination as provided above.

Termination of this Agreement shall not affect any rights or obligations
as between the Parties which may have accrued prior to such termination
or which expressly or by implication are intended to survive termination
whether resulting from the event giving rise to termination or otherwise,
including, without limitation, Sections 6.7 and 6.8.
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4. SERVICE FEES

4.1. Compensation

As compensation for provision of System Services by Operator, Owner shall pay Operator an
O&M Fee as provided on the Cover Page, and escalating at the Escalation Rate for each year
("Service Fees"). Service Fees are due within thirty (30) calendar days of Invoice Date. First annual
invoice will be submitted to the Owner upon execution of the Agreement. All subsequent invoices
will be submitted annually.

4.2, Late Payments

Overdue payment obligations of Owner hereunder shall bear interest from the date due until the
date paid at a rate per annum equal to the rate published by the Wall Street Journal as the "prime
rate" on the date on which such interest begins to accrue plus two percent (2%).

4.3. Disputed Payments

In the event that Owner disputes any portion of an invoice submitted by Operator, Owner shall pay
the undisputed portion thereof when due. All disputed payments shall be resolved in accordance
Section 6.5.

5. OPERATOR’S GUARANTEE

(a) Operator shall conduct and provide to Owner an evaluation each calendar
year during the effective Term of the Agreement to determine the
Cumulative Annual Energy Production from all the Systems combined.

(b)  The Cumulative Annual Energy Production shall be measured for each
Annual Production Period. No evaluation will be performed for the first
partial period (Final Completion for all Systems to the first December 31
of the Term) and the final partial period evaluation will be prorated (Jan
1 of the Term to Term expiration).

(c) The Cumulative Annual Energy Production shall be compared to the
Expected Annual Energy Production calculated upon Final completion for
all the Systems combined to evaluate the performance of the Systems.

(d)  Energy Production Guarantee: Operator hereby guarantees to Owner a
minimum energy output for the aggregate of the Systems for each Annual
Production Period.

(e) The evaluation shall be conducted in accordance with the procedures
provided in Exhibit E.

® If the Systems fail to meet the Energy Production Guarantee, then within
ninety (90) calendar days after the failure is identified, the Operator shall
pay the Owner a True-Up Refund.
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(®

(h)

®

@

If the Cumulative Annual Energy Production is more than one hundred
five percent (105%) of the Expected Annual Energy Production, then the
Owner shall give a kWh credit to the Operator for every kWh between the
measured Cumulative Annual Energy Production and one hundred five
percent (105%) of the Expected Annual Energy Production for such
Annual Production Period. Operator shall be entitled to apply this credit
to any future Annual Production Period at the Operator’s sole discretion.

The Expected Annual Energy Production for the combined Systems shall
be reduced accordingly for the period of time any System is not in
operation in connection with (a) temporary removal of the System, a
movement to an alternate location, or a temporary shutdown of the System
or any portion thereof, (b) the occurrence of an event of Force Majeure
has temporarily impaired or disabled the operation of any System or any
portion thereof; (¢) Owner interferes with the System, refuses repair, or
recommended services; (d) vandalism or theft, (e) Utility caused outages,
or (f) any manufacturer defects that cause outages. Operator shall provide
and justify data verifying the loss of generation using the System Model
defined in Exhibit E.

Operator's Expected Annual Energy Production shall proportionately
terminate and be of no further force or effect if any System, or any portion
thereof, is subject to a permanent shutdown or an event of Force Majeure
occurs, the effect of which to permanently impair or interfere with the
operation of the System, or any portion thereof.

The Parties agree that Owner shall avoid activities that result in
overshadowing or shading of the Systems in a manner that would prevent
Operator from satisfying its Energy Production Guarantee. In the event
the Systems, or any portion thereof, is overshadowed or shaded in a
manner that prevents Operator from satisfying its Energy Production
Guarantee for any reason beyond the control of Operator, Owner agrees
that Operator's Expected Annual Energy Production shall be reduced
accordingly. Operator shall provide and justify data verifying the loss of
generation using the System Model of the System due to overshadowing
or shading.

MISCELLANEOUS

No Partnership

This Agreement is not intended, and shall not be construed, to create any association, joint venture,
agency relationship or partnership between or among the Parties or to impose any such obligation
or liability upon any Party. No Party shall have any right, power or authority to enter into any
contract or undertaking for, or act as or be an agent or representative of, or otherwise bind, the
other Party or Parties.
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6.2. Party Representatives

(a) Owner Representative. Owner designates, and Operator agrees to accept,
Dr. Wesley Sever. as " Owner Representative" for all matters relating to
Owner's performance under this Agreement. The actions taken by Owner
Representative regarding such performance shall be Owner the acts of
Owner and shall be fully binding on Owner. Owner may, upon written
notice to Operator, change the designated Owner Representative.

(b)  Operator Representative. Operator designates, and Owner agrees to
accept, Lesley Soekland, as "Operator Representative" for all matters
relating to Operator's performance under this Agreement. The actions
taken by Operator Representative shall be deemed the acts of Operator.
Operator may, upon written notice to Owner, change the designated
Operator Representative.

6.3. Notices and Demands.

Any notice, request, demand or other communication required or permitted under this Agreement,
shall be deemed to be properly given by the sender and received by the addressee if made in writing
and (a) if personally delivered; (b) three (3) days after deposit in the mail if mailed by certified or
registered air mail, post prepaid, with a return receipt requested; or (c) if sent by facsimile with
confirmation. Mailed notices and facsimile notices shall be addressed as follows to:

Owner:
Name: Kingsburg Elementary Charter School District
Attention: Dr. Wesley Sever
Address: 1310 Stroud Ave., Kingsburg CA 93631
Phone: (559) 897-2331

Email: wsever(@kesd.org
Operator:
SiteloglQ Inc.

Attention: Solar Operations, West Energy
1651 Response Rd., Suite 300
Sacramento, CA 95815

Phone: (916) 914-1929

Email: westsolar(@sitelogiq.com

cc: legal@sitelogiq.com

6.4.  Force Majeure Event

(a) Neither Party shall be considered to be in default of its obligations under
this Agreement when and to the extent that performance of such
obligations is prevented by any Force Majeure Event which arises after
the date of this Agreement.
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6.5.

(b)

(©

(@)

If either Party shall rely on the occurrence of a Force Majeure Event as a
basis for being excused from the performance of its obligations under this
Agreement, then the Party relying on the event or condition shall (i)
provide prompt notice to the other Party of the occurrence of the Force
Majeure Event, giving an estimation of its expected duration and the
probable impact on the performance of its obligations hereunder; (ii)
exercise all commercially reasonable efforts to continue to perform its
obligations hereunder; (iii) expeditiously take any action within its
reasonable control to correct or cure the Force Majeure Event excusing
performance; (iv) exercise all commercially reasonable efforts to mitigate
or limit damages to the other Party to the extent such action will not
adversely affect its own interests; and (v) provide periodic notices to the
other Party with respect to its actions and plans for actions in accordance
with (ii), (iii) and (iv) above and promptly notify to the other Party of the
cessation of the event or condition giving rise to it being excused from
performance.

In the event that Operator is prevented from providing all or part of
System Services as a result of a Force Majeure Event for a period of thirty
(30) consecutive days and it is reasonably expected that Operator will not
be able to resume full performance of System Services within an
additional thirty (30) days, Owner shall be entitled to require Operator to
reduce the scope of System Services commencing as of the date of such
notice by Owner until such time as Operator can demonstrate, to the
reasonable satisfaction of Owner, that Operator is able to resume full
performance of System Services. As from the date on which Owner
reduces System Services until the date on which Operator resumes full
performance of System Services, the obligation of Owner to pay the fee
pursuant to Section 4 shall be reduced proportionately to take account of
the level of System Services that Operator is actually performing.

Operator shall document any Force Majeure Event and its consequences
so that costs which are directly attributable to such Force Majeure Event
may be claimed by Owner from any insurance carried by Owner.

Dispute Resolution

()

Good faith negotiations. In the event of any Dispute , of which either Party
has notified the other, senior management personnel from both Operator
and Owner shall meet and diligently attempt in good faith to resolve the
Dispute for a period of thirty (30) days following one Party’s written
request to the other Party for such a meeting. If, however, either Party
refuses or fails to so meet, or the Dispute is not resolved by negotiation,
the provisions of Subsections (b). (¢) and (d) of this Section shall apply to
the extent applicable to the Dispute.
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(b)  Technical Dispute. Technical Disputes shall be resolved by an
independent expert. All Technical Disputes shall be resolved on an
accelerated basis by a nationally recognized professional expert mutually
agreed in writing by Operator and Owner. Parties will share equally in the
cost of the independent expert engaged to resolve Technical Disputes.

(c) Non-Binding Mediation. If the Dispute remains unresolved, a Party may
require that a non-binding mediation take place with a mediator mutually
chosen by Owner and Operator. If Owner and Operator are unable to agree
on a mediator, then either may request that the American Arbitration
Association to appoint a mediator. The mediator’s fee and expenses shall
be paid one-half by Owner, and one-half by Operator. In any such
mediation, representatives of the Parties with authority to resolve the
dispute shall meet for at least three (3) hours with mediator. The
obligation to mediate shall not be binding upon any Party with respect to
(i) requests for preliminary injunctions, temporary restraining orders,
specific performance, or other procedures in a court of competent
jurisdiction to obtain interim relief deemed necessary by such court to
preserve the status quo or prevent irreparable injury pending resolution by
arbitration of the actual Dispute; (ii) actions to collect payments not
subject to bona fide Dispute; or (iii) claims involving third parties who
have not agreed to participate in the mediation of the Dispute. The
provisions of this Section 6.5 shall survive any termination of this
Agreement.

(d)  Attorneys’ Fees. The prevailing Party in any action brought to enforce the
terms of this Agreement or arising out of this Agreement may recover its
reasonable costs and attorneys’ fees expended in connection with such an
action from the other Party.

6.6. Indemnification.

The Parties hereto agree to defend, indemnify and hold one another harmless from and against any
and all liability, loss, expense, attorneys’ fees, or claims for injury and/or damages arising from or
in any way connected to the performance of this Agreement, but only in proportion to and to the
extent such liability, loss, expense, attorneys’ fees, or claims for injury or damages are caused by
or result from the negligent or intentional acts or omissions of the indemnifying Party, its officers,
agents or employees.

6.7. Consequential Damages.

Notwithstanding any other provision of this Agreement, and to the fullest extent permitted by law,
neither the Owner nor Operator, their respective officers, directors, partners, employees,
contractors or subconsultants shall be liable to the other or shall make any claim for any incidental,
indirect or consequential damages arising out of or connected in any way to the project or to this
Agreement. This mutual waiver of consequential damages shall include, but is not limited to, loss
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of use, loss of profit, loss of business, loss of income, loss of reputation or any other consequential
damages that either Party may have incurred from any cause of action including negligence, strict
liability, breach of contract and breach of strict or implied warranty.

6.8. Limit of Liability.

To the maximum extent permitted by law, Owner agrees to limit Operator’s liability for any and
all claims, losses, costs, damages of any nature whatsoever or claims expenses from any cause or
causes, including attorneys’ fees and costs and expert-witness fees and costs, so that the total
aggregate liability of Operator to the Owner shall not exceed the equivalent to one (1) year Service
Fee as calculated for the first twelve (12) months of the Agreement. It is intended that this
limitation apply to any and all liability or cause of action however alleged or arising, unless
otherwise prohibited by law.

6.9. Governing Law.

The formation, interpretation and performance of this Agreement shall be governed by and
construed in accordance with the laws of the State of California. In the event of any Dispute that
1s not resolved pursuant to Section 6.5, the Parties hereto agree to submit to the jurisdiction of
any court of competent jurisdiction within Fresno County in which the Site is located and shall
comply with all requirements necessary to give such court jurisdiction.

6.10. Tax Matters

Notwithstanding anything to the contrary set forth herein or in any other agreement to which the
parties hereto are parties or by which they are bound, the obligations of confidentiality contained
herein and therein, as they relate to the transactions described in and contemplated by such
agreements, shall not apply to the U.S. Federal tax structure or U.S. Federal tax treatment of the
System, and each of the parties hereto (and any employee, representative or agent of any Party
hereto) may disclose to any and all persons without limitation of any kind, the U.S. Federal tax
structure and U.S. Federal tax treatment of such transactions. The preceding sentence is intended
to cause the System or the interests in them pursuant to the agreements between the Parties not to
be treated as having been offered under conditions of confidentiality for purposes of section
1.6011-4(b)(3) (or any successor provision) of the Treasury Regulations promulgated under
Section 6011 of the Internal Revenue Code of 1986, as amended, and shall be construed in a
manner consistent with such purpose. In addition, each of the Parties acknowledges that it has no
proprietary or exclusive rights to the tax structure of the transactions described in and contemplated
by the agreements between the Parties or any tax matter or tax idea related to such transactions.

6.11. Successors and Assigns

(a)  Except as set forth in this Agreement, no Party shall be entitled to assign
this Agreement or any of its rights or obligations under this Agreement,
nor shall it enter into any transaction as a result of which it may transfer,
assign, charge or dispose by any title of any of those rights and
obligations, without the prior written consent of the other Party, which
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may be withheld in its sole and absolute discretion; provided that nothing
herein shall prohibit Owner's membership interests from being sold to an
Affiliate of Owner, or an entity which has, in whole or in part, common
ownership, directly or indirectly, with the ownership of Owner.

(b)  Notwithstanding the foregoing, (i) Owner shall be entitled to assign its
right, title and interest in and to this Agreement (and, in particular, any
rights arising in relation to any insurance policy and any other right to
collect any amount from Operator) to any lenders by way of security for
the performance of obligations to such lenders without the consent of
Operator; and (i1) Operator shall be entitled to assign its right, obligation,
title and interest in and to this Agreement to any of its Affiliates or in
connection with a merger or acquisition of Operator. Parties shall provide
a written notice at least thirty (30) days prior to assigning the rights, title,
and interest in and to this Agreement.

6.12. Announcements and Publications.

Operator shall coordinate with Owner with respect to, and provide advance copies to Owner for
review of, the text of any proposed announcements or publications that include any non-public
information concerning the Work prior to the dissemination thereof to the public or to any Person
other than Subcontractors or advisors of Operator, in each case, who agree to keep such
information confidential. If Owner delivers written notice to Operator rejecting any such proposed
announcement or publication within two (2) Business Days after receiving such advance copies,
the Operator shall not make such public announcement or publication; provided, however, that
Operator may disseminate or release such information in response to requirements of
Governmental Authority.

6.13. No Waiver

No provision of this Agreement shall be considered waived by either Party except when such
waiver is made in writing. The failure of either Party to insist, on one or more occasions, upon
strict performance of any of the provisions of this Agreement or to take advantage of its rights
hereunder or the delay or failure in exercising totally or partially any right or remedy under this
Agreement, shall not be construed as a waiver of any such provisions or the relinquishment of any
such rights or any other rights for the future, but the same shall continue and remain in full force
and effect.

6.14. Validity.

The provisions contained in each section, subsection and clause of this Agreement shall be
enforceable independently of each of the others and their validity shall not be affected if any of
the others are invalid. If any of those provisions is void but would be valid if some part of the
provision were deleted, the provision in question shall apply with such modification as may be
necessary to make it valid. The Parties shall, if necessary, negotiate in good faith and make any
necessary amendments to ensure the enforceable terms of this Agreement reflect the true intent of
the Parties as of the date of execution of this Agreement.
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6.15. Priority of Documents.

In the event of conflicting provisions in the Agreement, the provisions shall govern in the following
priority: first, duly executed amendments to this Agreement (to the extent not superseded by a
subsequent amendment), second, this Agreement, and third, Exhibits.

6.16. Time of Essence.

Time is expressly agreed to be of the essence of this Agreement and each, every and all of the
terms, conditions and provisions herein.

6.17. Headings.

The headings in this Agreement are for convenience of reference only and the words contained
therein shall in no way be held to explain, modify, amplify or aid in the interpretation, construction
or meaning of the provisions of this Agreement.

6.18. Binding Effect.

This Agreement shall be binding on the Parties hereto and on their respective permitted successors,
heirs and assigns.

6.19. Counterparts: Signature Pages.

This Agreement may be executed in counterparts which, taken together, shall constitute a single
instrument. Facsimile and other electronically transmitted signature pages shall be effective to bind
a Party to this Agreement.

6.20. Complete Agreement.

(a) This Agreement together with the Exhibits hereto completely and
exclusively states the agreement of the Parties regarding its subject matter
and its terms govern, all prior proposals, agreements, or other
communications between the Parties, oral or written, regarding such
subject matter. No verbal, or written agreement nor conversation with any
officer or employee of either Party nor any or all prior proposals shall
affect or modify any of the terms and conditions of this Agreement. This
Agreement shall not be modified except by written amendment signed on
behalf of the Owner and Operator by their duly authorized representatives.
Any purported oral amendment to the Agreement shall have no effect.

(b)  Each Party acknowledges that it has not relied on any representation,
warranty, collateral contract or other assurance made by or on behalf of
any other Party at any time before the signature of this Agreement. Each
Party waives all rights and remedies which, but for this clause (ii), might
otherwise be available to it in respect of any such representation,
warranty, collateral contract or other assurance.
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[Signature page follows]
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IN WITNESS WHEREQOF, the Parties have executed this Operation and Maintenance Agreement
as of the date first above written.

Owner: Operator:

Kingsburg Elementary Charter School District SiteloglQ, Inc

Name: Dr. Wesley Sever Name: Jeff Dennis

Title: Superintendent Title: Vice President, Operations
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EXHIBIT A
TO
OPERATION AND MAINTENANCE AGREEMENT

DEFINED TERMS

As used in the attached Agreement, the following terms shall have the meanings set forth below:

Additional Services means any other services not defined in this Agreement which shall be billed
at the rates specified in Exhibit F on a time and materials basis.

Affiliate of a specified Person means any Person that directly or indirectly through one or more
intermediaries controls, is controlled by, or is under common control with, such specified Person.
As used in this definition of Affiliate, the term "control" of a specified Person including, with
correlative meanings, the terms, "controlled by" and "under common control with," means (a) the
Ownership, directly or indirectly, of 50% or more of the equity interest in a Person or (b) the power
to direct or cause the direction of the management and policies of a Person, whether through
Ownership of voting securities, by contract or otherwise.

Agreement means this Operation and Maintenance Agreement as it may be amended and/or
restated from time to time.

Annual Energy Production Evaluation is an analysis which measures and compares the
Cumulative Annual Energy Production with the Energy Production Guarantee based on Exhibit E.

Annual Production Period is the period between January 1 and December 31.

Annual Reports or Annual Reports mean the annual maintenance/inspection report covering all
Systems for the twelve-month period described in Section 2.2.

Applicable Law shall mean, with respect to any Governmental Authority, any constitutional
provision, law, statute, rule, regulation, ordinance, treaty, order, decree, judgment, decision,
certificate, injunction, registration, license, permit, authorization, guideline, governmental
approval, consent or requirement of such Governmental Authority, as construed from time to time
by any Governmental Authority.

Applicable Permits shall mean, collectively, Operator acquired Permits and the Owner acquired
permits.

Business Day means a day (other than a Saturday, Sunday, or State of California or federal
holidays) on which banks are generally open in California for normal business.

Cumulative Annual Energy Production means the actual alternating current (AC) electrical
output in kilowatt-hours (kWh) for the Annual Production Period as measured and recorded by all
the Systems revenue meters and adjusted for meter calibration error, if required.

Dispute means any question, dispute, difference or claim that arises out of or in connection with
this Agreement, including any question regarding its existence, validity, performance, or
termination.
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Energy Production Guarantee is the guaranteed energy production output calculated by
multiplying the Performance Guarantee percentage by the Expected Annual Energy Production,
subject to the adjustments in Sections 5(g) through 5(j).

Escalation Rate is the annual percentage rate increase applied to the O&M and True-Up Fees.
Provided on the Cover Page. Economic price adjustments will match the annual percent change
shown on The Consumer Price Index for All Urban Consumers (CPI-U); Western Region; All
Items; not seasonally adjusted. Available at https://www.bls.gov/regions/
west/news-release/consumerpriceindex_west.htm.

Expected Annual Energy Production means the expected AC electrical output in kilowatt-hours
(kWh) for the Annual Production Period as calculated by the System Model that represents the
final design of the Systems and adjusted for Annual weather data and degradation.

Final Completion means the date that each PV System was installed and is fully operational.

Force Majeure Event shall mean, when used in connection with the performance of a Party's
obligations under this Agreement, any act or event (to the extent not caused by such Party or its
agents or employees) which is unforeseeable, or being foreseeable, unavoidable and outside the
control of the Party which invokes it, and which renders said Party unable to comply totally or
partially with its obligations under this Agreement. In particular, any of the following shall be
considered a Force Majeure Event:

(a) war (whether or not war is declared), hostilities, revolution, rebellion, insurrection
against any Governmental Authority, riot, terrorism, acts of a public enemy or other civil
disturbance;

(b) acts of God, including but not limited to, storms, floods, lightning, earthquakes,
hailstorms, ice storms, tornados, typhoons, hurricanes, landslides, volcanic eruptions, fires, winds
in excess of ninety (90) miles per hour, and objects striking the earth from space (such as
meteorites);

(© acts of sabotage or destruction by a third party (other than any Operator retained by
or on behalf of the Party) of facilities and equipment relating to the performance by the affected
Party of its obligations under this Agreement;

(d) regional or national strikes, walkouts, lockouts or similar industrial or labor actions
or disputes;

(e) acts of any Governmental Authority that materially restrict or limit a Party's
performance under this Agreement, including Operator's access to the Site or its activities at the
Site.

® labor or supply shortages and supply chain issues outside the control of the
Operator;

(2) plague, epidemic, pandemic, outbreaks of infectious disease or any other public
health crisis, including quarantine or other restrictions; and
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(h) explosion, fire, destruction of machines, equipment, factories and of any kind of
installation, prolonged break-down of transport, telecommunication or electric current.

Governmental Authority shall mean any national, autonomic, state, regional, province, town,
city, or municipal government, whether domestic or foreign, or other administrative, regulatory or
judicial body of any of the foregoing.

Industry Standards shall mean those standards of care and diligence normally practiced by small-
scale solar engineering, construction and installation firms in performing services of a similar
nature in jurisdictions in which System Services will be performed and in accordance with good
engineering design practices, Applicable Laws, Applicable Permits, and other standards
established for such Work. Industry Standards are not intended to be limited to optimum practice
or methods to the exclusion of all others, but rather to be a spectrum of reasonable and prudent
practices and methods that must take the conditions specific to any given facility into
consideration.

Insolvent means (a) a Party shall file a voluntary petition in bankruptcy or shall be adjudicated as
bankrupt or insolvent, or shall file any petition or answer or consent seeking any reorganization,
arrangement, composition, readjustment, liquidation, dissolution or similar relief for itself under
the present or future applicable federal, state or other statute or law relative to bankruptcy,
insolvency or other relief for debtors, or shall seek or consent to or acquiesce in the appointment
of any trustee, receiver, conservator or liquidator of such Party or of all or any Final part of its
properties (the term "acquiesce", as used in this definition, includes the failure to file a petition or
motion to vacate or discharge any order, judgment or decree within fifteen (15) days after entry of
such order, judgment or decree); (b) a court of competent jurisdiction shall enter an order,
judgment or decree approving a petition filed against a Party seeking a reorganization,
arrangement, composition, readjustment, liquidation, dissolution or similar relief under the present
or any future Federal bankruptcy act, or any other present or future applicable Federal, state or
other statute or law relating to bankruptcy, insolvency or other relief for debtors, and such Party
shall acquiesce and such decree shall remain unvacated and unstayed for an aggregate of sixty (60)
days (whether or not consecutive) from the date of entry thereof, or a trustee, receiver, conservator
or liquidator of such Party shall be appointed with the consent or acquiescence of such Party and
such appointment shall remain unvacated and unstayed for an aggregate of sixty (60) days, whether
or not consecutive; (c) a Party shall admit in writing its inability to pay its debts as they mature;
(d) a Party shall give notice to any Governmental Authority of insolvency or pending insolvency,
or suspension or pending suspension of operations; or (e) a Party shall make an assignment for the
benefit of creditors or take any other similar action for the protection or benefit of creditors.

Installer shall mean the contractor responsible for the procurement, installation, startup, and
testing of the System under separate contract with the Owner.

Manufacturer Warranty or Manufacturer Warranties shall mean all warranties provided by
the equipment manufacturers and assigned to Owner by the Installer.

O&M Fees shall mean the annual base fee for Operator provided services.
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O&M Manuals means the set of System operational and maintenance documents provided by the
Installer to the Owner and by the Owner to the Operator for the purpose of instruction in the
operation and maintenance needs of the System and its components.

Operator has the meaning given in the preamble to this Agreement.

Operator Representative shall mean the representative of Operator appointed pursuant to

Section 6.2(b).

Owner has the meaning given in the preamble of this Agreement.

Owner Representative shall mean the representative of Operator appointed pursuant to Section

6.2(a).

Party or Parties means either Operator or Owner.

Performance Guarantee shall mean the percentage applied to the Expected Annual Production

to determine the Energy production Guarantee. The Value is provided on the Cover Page.
Permits shall mean Operator acquired Permits or the Owner acquired Permits.

Person means any natural person, corporation, general partnership, limited partnership, limited
liability company, proprietorship, other business organization, trust, union, association, or
Governmental Authority.

PV means photovoltaic.
Service Fees has the meaning given in Section 4.1.
Site has the meaning given in the Recitals of this Agreement.

Subcontractor means any Person to whom Operator subcontracts any of its obligations under
this Agreement pursuant to a Subcontract, including the Suppliers and any Person to whom such
obligations are further subcontracted of any tier.

System has the meaning set forth in the Recitals.

System Services means, collectively, the services set forth in Exhibit B.

Technical Dispute means a Dispute regarding whether the System conforms to the Industry
Standards related to operation and maintenance.

Term has the value given on the Cover Page and meaning given in Section 3.1(a).

Termination Notice has the meaning given in Section 3.2(c) and requires the contents specified
in_Section 3.2 (e).
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True-Up Refund is the difference between the Cumulative Annual Energy Production and the
Energy Production Guarantee for a period where the Systems fail to meet the Energy Production
Guarantee multiplied by the True-Up Fee

True-Up Fee is defined as the approximate value of the electricity being offset by the system. It
has the initial value as defined in the Cover Page, for the first year of the Term and is subject to
the Escalation Rate thereafter.

Warranty or Warranties have the meaning given in Section 2.3.
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EXHIBIT B
TO
OPERATION AND MAINTENANCE AGREEMENT

INSPECTION SERVICES

Annual Inspection Services

Complete inspection, System maintenance, and recommissioning services Annually per the
Agreement Term as detailed below. Report inspection finding, required repairs, and repair
recommendations, including estimated costs for each maintenance visit. As part of our Operator’s
System maintenance, the following services will be completed and reported to the Owner during
the report period.

a) Visual Inspection

a.

b.
C.

Visually inspect structures, arrays, and enclosures for excessive wear, damage, defects,
rust/corrosion, etc.

Verify new and/or existing shade concerns for the photovoltaic array.

Verify module cleanliness and/or soiling issues; perform x1 module cleaning per year.
Perform supplementary cleaning(s) for an additional fee if requested by the Owner

Verify that all signage and placards are firmly attached and legible.

Verify condition of all wall & pad mounted switchgear, meters and inverters for corrosion
and security of attachment to wall/structure/pad, etc. Note any new access issues.

Verify condition of ac and dc disconnect(s).

Confirm that the System is online and that the output is at the expected level.

Confirm that the monitoring system is in service and functioning properly.

b) Photo Documentation

a.
b.

Take digital photos of all major System components
Submit digital images along with checklist and other documentation following visit.

¢) Array - Structure & Modules

e e o

g.

Complete inspection of array.

Inspect and tighten structure ground bonding straps/fasteners.

Verify secure module attachment by random torque testing or visual test.
Verify condition of racking hardware connections, splices, etc.

Verify condition of inter-module array wiring for aging and corrosion.
Inspect visible random sampling of wiring connections.

Inspect visible conduit system.

d) Electrical Connection — Inverters & Combiner Box

a.

Verify condition of inverters.

b. Note condition of all circuit boards and electrical components.

C.

Check Voc & Isc of all strings (if required).
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Verity that all manufacturer updates and service bulletins have been performed.
Coordinate inverter manufacturer service, if necessary.

Perform all electrical connection torque tests.

Inspect and clean heatsink, if applicable.

Inspect and clean inverter exhaust fan a vents.

Inspect and tighten connectors and lugs (inverter, transformer, disconnects).
Oil and lubricate disconnects.

Check all fuses for cleared fuse and replace any cleared fuses.

Verify condition of wire transition junction boxes for weatherproofing, corrosion, and
security of internal wiring connections.

Verify condition of all DC and AC conduits and connections.

Verify interior and exterior condition of DC combiner box(es).

e

B B

e) Data Acquisition System (DAS)

Clean all instrumentation and sensors and lubricate moving parts.

Inspect and tighten connections.

Check input signals.

Confirm that pyranometer/sensor is aligned with the plane of the PV array.

Log kWh readings from Inverters to meters, and compare data in a twenty-four (24) hour
increment to monitoring system to verify proper calibration of meters and monitoring
system.

f. Check calibration of the weather station instruments, as necessary.

oo ow

Inspection Services Not Included

Weed abatement, mowing, or any other landscaping around array and immediate vicinity.
Repair of fencing.

Repair, replacement, or cleaning due to vandalism, theft, or accidental damage.

Repair or replacement of light bulbs or lighting fixtures.

Repairs not explicitly defined in this Exhibit B.

Any services not included in this Agreement.

Repairs not stated in the Agreement (Installer Warranty) are considered Additional
Services and shall be billed on a time and materials basis per the rates in Exhibit F.
Module cleaning in excess of x1 pear year (Operator will advise Owner on module cleaning
frequency as needed maintain performance — Panel washing costs will be quoted as needed)
i. Renewal of DAS subscription services, including cellular card and plan. If renewal is
requested by Owner, Owner shall be billed on a time and materials basis per the rates in
Exhibit F.

B o Ao o
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EXHIBIT C
TO
OPERATION AND MAINTENANCE AGREEMENT
INSURANCE

Operator Insurance Requirements

1. Required Coverages. Operator shall carry and maintain with carriers or self-insurance, as a
minimum, the following insurance coverages:

i. Workers Compensation Insurance and Employers Liability. In accordance with
the laws of the state of where work may be done with limits for employer’s
liability in the minimum amount of one million dollars ($1,000,000) for each
occurrence and one million dollars ($1,000,000) for each occurrence of disease
on a per employee basis;

1. Commercial General Liability. One million dollars ($1,000,000) per
occurrence/two million dollars ($2,000,000) in the aggregate for bodily injury,
personal injury and property damage, products and completed operations:

iii. Commercial Automobile Liability, Any Auto. One million dollars ($1,000,000)
per accident including owned, non-owned, and hired automobiles.

iv. Excess coverage of four million dollars ($4,000,000) per occurrence and
aggregate, or any other equivalent, available insurance coverage of the Operator.

2. Policy Endorsements. Insurance coverages required to be maintained by Operator under this
Agreement shall:

1. provide a severability of interests or cross liability clause for Commercial General
Liability Insurance;

ii. except in the case of worker’s compensation insurance and other statutory
insurances where it would be inappropriate, name Owner and others as may be
reasonably required by Owner, as additional insured’s; and to the extent
permissible in accordance with the policy, include a waiver of subrogation by the
insurers in favor of Owner and each of its respective assignees, Affiliates, agents,
officers, directors, employees, insurers or policy issuers and a waiver of any right
of the insurers to any set-off or counterclaim, whether by endorsement or
otherwise, in respect of any type of liability of any of the Persons insured under
any such policies.

3. Certificates. Operator shall throughout the Agreement Term provide certificate(s) and/or
memoranda of insurance evidencing the coverage’s specified in this Attachment C to Owner
upon Owner’s reasonable request.
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Owner Insurance Requirements

1. Required Coverages. Owner shall carry and maintain with carriers or self insurance, as a
minimum, the following insurance coverages:

1.

il.

1il.

1v.

Workers Compensation Insurance and Employers Liability. In accordance with
the laws of the state of where work may be done with limits for employers liability
in the minimum amount of one million dollars ($1,000,000) for each occurrence
and one million dollars ($1,000,000) for each occurrence of disease on a per
employee basis;

Commercial General Liability. One million dollars ($1,000,000) per
occurrence/two million dollars ($2,000,000) in the aggregate for bodily injury,
personal injury and property damage, products and completed operations:

Commercial Automobile Liability, Any Auto. One million dollars ($1,000,000)
per accident including owned, non-owned, and hired automobiles.

Property Risk Insurance. Amount equal to the replacement value of the Systems
for loss or damage to the System by fire and lightning, vandalism, theft, malicious
mischief, and extended coverage endorsement for all risks of physical loss.

Excess coverage of four million ($4,000,000) per occurrence and aggregate, or
any other equivalent, available insurance coverage of the Operator.

2. Policy Endorsements. Insurance coverages required to be maintained by Owner under this
Agreement shall provide a severability of interests or cross lability clause for Commercial
General Liability Insurance;

3. Certificates. Owner shall throughout the Agreement Term provide certificate(s) and/or
memoranda of insurance evidencing the coverage’s specified in this Attachment C to Operator
upon Operator’s reasonable request.
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EXHIBIT D
TO
OPERATION AND MAINTENANCE AGREEMENT

SITES & SYSTEM SIZES

Sites with Performance Guarantee

Lincoln Elementary School (219.09 kW-DC)
1900 Mariposa St., Kingsburg CA 93631
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Rafer Johnson Elementary School (234.35 kW-DC)
1300 Stroud Ave., Kingsburg CA 93631
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Roosevelt Elementary School (128.08 kW-DC)
1185 10th Ave., Kingsburg CA 93631
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Washington Elementary School (130.80 kW-DC)
1501 Ellis St., Kingsburg CA 93631
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Sites with no Performance Guarantee
Rafer Johnson Elementary School (57.60 kW-DC)
1300 Stroud Ave., Kingsburg CA 93631
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Reagan Elementary School (230.40 kW-DC)
1180 Diane Ave., Kingsburg CA
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EXHIBIT E
TO
OPERATION AND MAINTENANCE AGREEMENT

Annual Energy Production Evaluation

A. Cumulative Annual Energy Production Measurement

The Cumulative Annual Energy Production is the actual AC electrical output in kilowatt-hours
(kWh) for the Annual Production Period as measured and recorded by all of the Systems revenue
meter(s) and adjusted for meter calibration error, if required.

B. Expected Annual Energy Production Calculation

At the completion of each Annual Production Period, the Operator shall update the software model
of the Systems to calculate the Expected Annual Energy Production of the Systems for that period
for comparison with the Cumulative Annual Energy Production of the same period. The model
shall use the actual meteorological data and/or reference cell data from the performance monitoring
system at the Site.

The input values used in the System Model shall include the following parameters based on the
final installed System:

Albedo

Module orientation

Shading

Equipment models and configuration

Module thermal parameters

Ohmic losses

Module quality and mismatch losses

Soiling losses, adjusted for calendar month and washing frequency
IAM losses

Hidden parameters and preferences within the model shall remain at default values unless noted
and justified. All input parameter values and assumptions shall be provided with the model for
review, and shall remain consistent from year to year.

The following factors shall be adjusted in the System Model each year of operation:

Actual weather data for the Annual Production Period

Smoke, dust, and other air pollutants

Manufacturer Module degradation factors (Manufacturer Module Power Qutput Warranty)
Adjustments per Section 5(g), 5(h), 5(i), and 5(j)

The final model calculation shall detail the Expected Annual Energy Production on an hourly basis
(8760 hours per year) in addition to a total output value in kilowatt-hours (kWh).
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C. Annual Energy Production Evaluation

The measured Cumulative Annual Energy Production value for the System shall be compared with
the calculated Expected Annual Energy Production value and evaluated as described in Section 5,
Operator’s Guarantee, of this Agreement.

D. Modeled Annual Energy Production Calculation

The temperature-derate model used by Operator to determine the modeled level of production a
System. The System losses, DC system size, CEC inverter efficiency, and the panel temperature
coefficient is the accumulation of losses, degradation rates, and efficiencies which are evaluated
on an annual basis. These losses are initially calculated upon project commissioning and will only
be re-calculated if components fail, degrade, or are changed. Cell temperature and POA irradiance
are real-time calculations based on measurements from a reference cell.

Our Operator’s System model is a combination of System specifications, estimated soiling, shade
expectations, degradation expectations. This model is calculated by using the single line as-built
plans and a production summary report from HelioScope and are re-evaluated for accuracy on an
Annual basis. The Modeled Energy equation is:

Modeled Energy(kW AC) = ¢ x (1 —S5) %

1000 XP x(1+y x(T—-25))

Where:

T = Cell Temperature

S = System Model Loss

1 = POA Irradiance

P = DC System Size

o = CEC Inverter Efficiency

y = Temperature Coefficient of the Panel

This modeled production will be compared to actual measured production to calculate operational
performance of the System. Unplanned System outages and soiling above expectations will be
evaluated and included in System losses.
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EXHIBIT F
TO
OPERATION AND MAINTENANCE AGREEMENT

RATES FOR ADDITIONAL SERVICES

2026 RATE SCHEDULE
Maintenance Services
Journeyman Electrician/Technician $185
Electrician/Technician 3170
Field Engineer/Inspector $175

Professional and Technical Services

Project Manager/Principal Engineer $220

Associate Engineer $160

Project Assistant $95

Supplemental Services

Module Cleaning As Quoted

Cellular/Communication/Monitoring As Quoted

Other Costs

1.

o N AW

Cost per truck roll for services above and beyond this Agreement to be invoiced at time
and materials (T&M) rate listed above and dispatched per Owner’s request.
Daily/Saturday Overtime will be billed at 1.5 times the hourly rates. Sunday/Holiday
Overtime will be billed at 2 times the rates.

Direct Expenses and Module Cleaning (non-equipment) will be billed at cost plus 15%.
Mileage will be billed at the published IRS mileage rates in effect.

Travel time to and from Owner Sites will be billed at hourly rates shown above.

Federal published per diem rates (GSA) will apply if applicable.

Subcontractors will be billed at invoice price plus 15%.

Rates will escalate at Escalation Rate.

SiteloglQ, Inc.
Kingsburg Elementary Charter School District Solar O&M Agreement
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Kingsburg Elementary Charter School District
Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

. Agenda Item:

California Teaching Fellows June and July quotes

Agenda Item Category:
Consent Agenda
v Action Item
Presentation
Public Hearing
Closed Session

Submitted By:
Laura North

Attachments:
Not Applicable

v To Be Enclosed with Board Packets
*Overnight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

Purpose:
To secure CTFF staff for June and July summer school.

Financial Impact:
June: $41019.20

July $39676.30

Funding Source:
Expanded Learning ELOP

Impact on Students:
This will provided students with academic support for an additional month in the summer helping to close academic gaps.

Submit Completed Request to Sarah Ballard




CALIFORNIA

QUOTE W i

FOUNDATION

- Succeed
PROJECT INFORMATION
Attention Laura North Project Title Kingsburg Summer-June
Title Director of Expanded Learning & Effective Date 6/8/2026
Client Kingsburg Charter Elementary Termination Date 6/30/2026
Address Term 2025/2026
City, State, Zip Tax ID 20-359353
PROJECT DETAILS
Item P nit Other Total Cost per
No. Qty Description Price Hours Hours TF Total Cost
1 20 Line Staff $28.14 64 $1,800.96 $36,019.20
2 1 Program Supplies 1 $0.00 $5,000.00
Total $41,019.20

CTFF ﬁi}{ ea; 'F:s a :or f; 2:%;; énﬂom m f,ﬂgﬂ'gg: ’Egac:: pﬂs F‘?’lg""%ig’{' n{:%"g ef ':r";aFe"%% with n}?&oﬁ_ s;fai%aé-‘t}é}ff e?rg or:“?r;c% f:s!
a ﬁ(sr\f? f cﬁ em;fi ﬁ dé?né?] W !.? .'?abut msurﬂn f'{g an af;i é‘ il fnvrg sm .-{sa s ,ﬂ msc’ﬁ‘ex ﬁsggo
a"afween a ﬁ)ﬂn en{ j Ssin '3 wl’ gg [0 ag gy gs to secure a?“.z: r::};rj s rto r:ovar a s ?fgﬁo fha n!ra nwoce
cespm ﬂ"ue g;s? ér‘lbprovfi':lse a posir oF 1?;20%39 on rac %mcurir Prrop P ol 0’1

Quote Note

20 Teaching Feltows working 6/8/26-6/30/26. 20 Teaching Fellows working 16 days at 4 hours per day. A $5000.00 budget for Program supplies is included.

In partnership,
Mike Snell, Ed.D., CEO

7110 N Fresno Street Suite 300, Fresno, CA 93720 - Office: 559.224.9200 « Fax: 559.224.9204 « www.ctff.us



|4/ Teachin
QUOTE ‘ Fellowsg

FOUNDATION

* Succeed
PROJECT INFORMATION
Attention Laura North Project Title Kingsburg Summer-July
Title Director of Expanded Learning & Effective Date 7/1/2026
client Kingsburg Charter Elementary Termination Date 7/6/2026
Address Term 2026-2027
City, State, Zip Tax ID 20-359353
PROJECT DETAILS

':f:_‘ Qty Description r'i1cte I?;t:; II:::L Coi._tFper Total Cost
1 2 Site Lead $34.75 32 $1,112.00 $2,224.00

2 2 Site Lead OT $52.13 5 $260.65 $521.30
3 2 Assistant Site Lead $31.97 32 $1,023.04 $2,046.08

4 2 Assistant Site Lead OT $47.96 5 $239.80 $479.60
5 24 Line Staff $28.14 32 $900.48 $21,611.52
6 24 Line Staff OT $42.21 5 $211.05 $5,065.20
7 5 Site Lead Field Trip $34.75 8 16 $556.00 $2,780.00
8 5 Site Lead Field Trip OT $52.13 4 $208.52 $1,042.60

9 5 Site Lead Field Trip DT $69.50 2.5 $173.75 $868.75
10 5 Assistant Site Lead Field $31.97 8 $255.76 $1,278.80

11 5 Assistant Site Lead Field $47.96 4 $191.84 $959.20

12 5 Assistant Site Lead Field $63.94 2.5 $159.85 $799.25

Total $39,676.30

kT R B T SRR ,fas; ;c;o e e e R Rl e e
gachi _?/-] 5 uo P f; :du os an ﬁ’ mv na a“ )‘.? f cﬁ nraE; ﬁmﬂwra itment, coort‘f a.*
lag il F?d SU ervx 1, Si g mv ‘}"nr ag a‘ifé’n‘g!}' dis m: wggy{a !rab negmsumn rs o!}z?e ‘?gn}f.!ns ? re@odn mg reegmﬁ oxp 1159 E/ ?55
E c%ns?%?o a }b’;ﬂ " JH’ Qé!f{s 4 g ﬁ;g‘e esa to P 13&::?% ,F %racg to secure appropriale fu to ccver o ﬁgns prior ‘f.o the mr!r'? nvoice
Quote Note:

34 Teaching Fellows working 7/1/26-7/8/26. 2 Site Leads and 2 Assistant Site Leads working 4 days at 9.25 hours per day. 24 Teaching Fellows working 4 days at 9.25
hours per day. 5 Site Leads and 5 Assistant Site Leads working 1 day at 14.5 hours per day for field trip. 5 Site Leads with 8 other hours for clean up.

ourit.

In partnership,
Mike Snell, Ed.D., CEO

7110 N Fresno Strest Suite 300, Fresno, CA 93720 » Office: 559.224.9200 « Fax: 559.224.9204 « www.ctff.us



Kingsburg Elementary Charter School District
Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

1. Agenda Item:
Scholastic - Lit Camp

2. Agenda Item Category:
Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

3. Submitted By:

Laura North, Director of Expanded Learning & English Learner Programs

4. Attachments:
Not Applicable
v To Be Enclosed with Board Packets

*Overnight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

5. Purpose:
To provide a 4 week summer program that promotes literacy and personal growth during the
district's summer school. This program provides up to 150 minutes of daily lessons for our teachers
to utilize, and it is aimed at reducing the summer slide that occurs during the summer for students.

6. Financial Impact:
$32,257.49

7. Funding Source:
Resource 26000/Resource 09000

8. Impact on Students:

Students will receive up to 150 minutes of instruction from the daily lessons that will assist with their literacy

goals during summer school.

Submit Completed Request to Maxine Balling




SCHOLASTIC

Customer Contact:

LAURA NORTH

KINGSBURG ELEMENTARY CS
DIST

5596435116

Inorth@kesd.org

Bill To: Ship To:

LAURA NORTH LAURA NORTH

KINGSBURG ELEMENTARY CS KINGSBURG ELEMENTARY C S
DIST DIST

1310 STROUD AVE 1310 STROUD AVE

KINGSBURG, CA, 93631-1000, KINGSBURG, CA, 93631-1000,

USA USA

Please be sure to confirm the above “Bill to:” and “Ship
to:” addresses when placing your order.

Price Quote

Contact your Scholastic Representative
with changes, questions, or to process

your order.

Rob Walters

Phone: (559) 231-6764

Email: rwalters@scholastic.com

LitCamp

Quote #:

Date:

Expires On:
Account UCN:
Tax Exemption:
EULA on File:
LI Member#:

Q-536397
3/24/2026
5/23/2026
600001147

N
None

Shipping has been discounted to 5% and approved by the Regional Director

Product

LitCamp Blue Bunk Grades 4-5
LitCamp Bronze Bunk Grades 6-7
LitCamp Green Bunk Grades 3-4
LitCamp Orange Bunk Grades 1-2
LitCamp Yellow Bunk Grades PreK-K
LitCamp Purple Bunk Grades 5-6
LitCamp Red Bunk Grades K-1
LitCamp Silver Bunk Grades 7-8
LitCamp Turquoise Bunk Grades 2-3

LitCamp Student Consumables 2 Pack
Blue Bunk Grades 4-5

LitCamp Student Consumables 2 Pack
Green Bunk Grades 3-4

LitCamp Student Consumables 2 Pack
Orange Bunk Grades 1-2

|LitCamp Student Consumables 2 Pack
Purple Bunk Grades 5-6

LitCamp Student Consumables 2 Pack
Red Bunk Grades K-1

Source Code

SCHL
SCHL
SCHL
SCHL
SCHL
SCHL
SCHL
SCHL
SCHL
SCHL

SCHL

SCHL

SCHL

SCHL

Item Detail
784276

834055

784275
784273
865277
784277
784272

834057

784274
784282

784281

784279

784283

| 784278

Page 1 of 3
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Quantity  List Price

2

15

15

20

15

$1,366.67 |

$1,380.00

$1,366.67 |

$1,366.67

$1,286.67 |

$1,366.67
$1,366.67
$1,380.00

$1,366.67 |

$55.00

$55.00

$55.00

$55.00

$55.00

$1,025.00
$1,035.00
$1,025.00
$1,025.00
$965.00 |
$1,025.00
$1,025.00
$1,035.00
$1,025.00
$55.00

$55.00
$55.00
$55.00

$55.00

Your Price Total Price

$2,050.00
$2,070.00
$2,050.00
$3,075.00
$1,930.00
$2,050.00
$4,100.00
$2,070.00
$3,075.00

$825.00

$825.00

$825.00

$1,100.00

$825.00



SCHOLASTIC &£ € ¥1

Scholastic Tne, | PO Box @38052 | Cincinnati,
educationorders@scholastic.com | Tax ID113-1824190

' LitCamp Student Consumables 2 Pack |SCHL | 784280
|Turquoise Bunk Grades 2-3

: LITCAMP BUNK BUILDER KIT ASK | 754525
LITCAMPER NOTEBOOKS ENGLISH
BUNK GRADE 6 '

| LITCAMP BUNK BUILDER KIT |ASK | 754526
|LITCAMPER NOTEBOOKS ENGLISH
|BUNK GRADE 7 |

|LITCAMP STUDENT FOLDER ASK 1804243

Number of Titles: 18

* Shipping and handing only applies to print materials

**State law requires sales tax be added to your order unless we have sales tax
exemption certificate on file. Tax on this quote may be your estimated tax, actual
tax will be charged at the time of shipping. Scholastic terms are FOB shipping point
unless otherwise noted on the purchase order. If tax has been added to your order
and you are exempt from sales tax, please fax your "sales tax exemption certificate”
to 1-800-560- 6815 or mail to Scholastic Inc., 2931 E. McCarty Street, Jefferson City,
MO, 65101

Page 2 of 3

20

25

10

25

SOLUTIONS

HAR263-0052 | L00-724-2222

$55.00 | $55.00 | $1,100.00
$3.50 | $3.50 ! $87.50
|
$350  $3.50 $35.00
| |
$3.95 $3.95| $98.75
Subtotal: | $28,191.25
- ** Estimated Tax $2,656.6?
* Shipping and Handling $1,409.57
Grand Total $32,257.49




SCHOLASTIC E' /C T SOLTIONS

Schaolastic Ing, | PO Box 639052 | Cincinpati, OH 45263-0 52 | 800-724-2222
educationorders@scholastic.com | Tax ID:13-1824190

Terms and Conditions:

This Price Quote is subject to the Customer Terms and Conditions of Scholastic Inc. Issuance of a purchase order or payment

pursuant to this Price Quote, or usage of the products specified herein, shall be deemed acceptance of such Terms and
Conditions_(https.//educationsolutions.scholastic.com/terms.htmi)

For internal Use Only

. Opportunity Name: Kingsburg CS Summer Lit Camp
. Opportunity 1d: 006VY00000RJVRFYAT

Page 3 0of 3



10

13

16

7

9

20

3/30/26, 12:59 PM

COMMUNRITY
BUILDING
COMMUNITY
BUILDING
BELONGING
BELONGING

FRIENDSHIP

FRIENDSHIP

KINDNESS

KINDNESS

CELEBRATION
CELEBRATION
GURIOSITY
CURIOSITY
CONFIDENCE
GONFIDENCE

COURAGE
COURAGE

HOPE
HOPE
CELEBRATION

CELEBRATION

All Kinds of Friends.
By Shelley Rotner and
Sheila M. Kelly

A Good Night Watk
By Elisha Cuoper

1f's Okay to Be
Different

By Todd Parr

Mixed: A Colorful Story
By Arree Chung

Be Fair and Share!

By Maria Maysen

@ flkstrated by Laura Logan
Penguin and Pinecone:
A Friendship Story

By Salina Yoon

Bifly Buily: A School-
Yard Counting Tafe

By Alyaro and Ana Galan
« lustrated hy Steve
Simpson

You Hold Me Up

By Manique Gray Stmith
« liiusirazed hy Daniells
Daniel

Look Ouiside!

By Ruth A. Musgrave

Soup Day
By Melissa fwa;

What Will the Weather
Be Like Today?

8y Pail Rogers

Draw!

By Ravl Colér

1 Am Not a Chairl
By Ross Burach

Only One You
By Linda Kranz

Can ! Teli You a Secret?
Ay Anna Kang

» lliustrated by
Christopher Weyant
Little Red and the

Very Hungry Lion

By Alex I, Smith

Happy Dreamer
By Peter H, Reynolds

Goodbys Sumrmer,
Hello Autumn

By Kenard Pak

Rap A Tap Tap

By Leo and Diane Gllion

One Love

Adapted by Gedelia Mariey
® [llustrated by Vansssa
Brantley-Newton

Get to know ore
another. practice

camp routines

Get to knaw one anather
through beoks and
shared experiences

Buitd supportive
relationships and share
and join in activities
Band with other
campsrs and discuss the
value of community
Build retationships by
exploring the value

of frisndship

Extand and receive
goodwill as a way lo
build friendships

Recognize the power of
kindness through backs
and shared experiences

Perlorm acts of
thoughtfulness and care
and he aware of the
impact of kindness
Celgbrale camp
accomplishrents

and growth

Celebrate with books
and shared expeniences

Explore the world of
'deas, information,

Understand photographs
in nonfiction

Analyze illustrations in
a story

Rer=ad for enjoyrrient

Identily characters In
aslory

Identify story elements

Describe characters'
aclions using examples
trom the book

Retell & story
in sequence

Draw conclusions aboul
text using ilustrations

Closs-tead photos fo
help tall a story

[dentlfy characters

who shaw belonging,
friendship, and kindness
Ask and answer
muestions I huiid

= = -
Greate and lollow
camp agrgemients

and procedures

Use tum and lalk @
build fistening and
sharing skills

Build phonotogical
awareress with

thyming games

Play rhyming games
wilhy eotor words to build
phonalogical awareness
Reteli a story using 2
story string

Ask and answer
questions about

1he boak using
respectful language
Play shyming games
with numbers 1o buiid
phnaalogical awareness

Ask and answer
guestions ahout
the book

[Praclice orai storylelling
15ing photos from A text

Play word games with
senfences and sybables

Act oul weather
wards and creaie

people, and interacti
Fxplare the word in ways
thal might chailenge
held perspactives
Observe, note,

and practice acts

of contidence

Rellect on persoral
canfidence and 1ake
action 1o build teracity
Understand what st
means tn be brave by
taking artion

Acl in positive and n
CBITAYBOUS Ways

Lonk 19 the future witl)
honz and set goals

Sel personal and
acardemic goals for
the future
Recognize camp
accomplishments
ard gmwth

Share: experiences
1o celebrate the

7 Slrengths

reading comprehension  rhysming sentenges
Imagine he werds Play games to desper:

in a story using 2 phonological awareness
woriiess book and language development
Shawease confic Sing. cheer, and actin
through shared reading  commumity-iilding games
Reflect an reading by Share thoughts and

making connections with
\heir lives

ldentity changes in
characters' emolions

Petell story details
In sequence

Generate *l wonder”
statements

Study iifusirations
and connect them fo
stary evertts
Participate in
shared reading

Reflect on favorite
read-aloud books

ideas abotit how t
make the world better
Role play characlers
and shars caniections
ahout reading

Discuss courage tom
a personal parspective

Share and acl oul
fture dreams

Play games {o hudd
phonemic Awareness
and word knowledge
8Slng, cheer, and rhyme
I ganes

Disctiss favorite camp
moments and ceiebrate
wilh cheers

]
Connect story to lived
axpernience with drawing,
labelng, and staryteiling
(zonnect slory ic
personal axperience by
drawing, writing, and
building modsls

Create Heart Maps to
connecl a stery with
lived experience

Draw while naming
colors and cauntiog

Write a song
about shanng

Connect a story to
personal axperlence
through drawing,
labeling, and starytelling
Drave and write about
acls of kindness

Play word gamnes
1o sirengthen
letter-sound knowledge

Comnect to the tex! &y
drawing a weather scene
ol campers' choica
‘Write and draw about
using srengths in
thelr lives

Writs and draw abait
fepics that tonnect

16 CUROSITY

Dravi and wiite abott
what is seen on a walk

Write and draw
“lam” statements

Create and sharg
Wisdom Stanes

(raw and narrate o
extend # story

Draw and write uoutl
being courageous

Drav ang wiite abou
hapgy dreams of

the future

Create Mustrafions of
a favorile season

Celebrate wriiing growth
by creating an awarg

Reflect an camp
with a heart mag of
tavorite mericries

T

young, oid,
Wites

lawm, mal
sdant

embarrassed,
proud,
belenging
harmony,
bright. caim

pmbiem.
sofution,

sled, knit.,
journey

squash,
feeling blue,
Kindness

romiort,
respect,
piciure walk

finity, bright
puddle

confett,
sizzle, spices

weather,
conkaloo,
storm

curiasity

jungie.
perfect,
species
wisdom,
refiect,
appreciate
tadnale
exhausting,
fantastic

gobbie. purs,
Cipvar

hope.
dreamer
corealive
sway, walking
stick, den

tap dancer,
briefly,
passion

Qe Love,
Mother Earth

Use posture, gaze, and body
language fo demonsirate
yeords for feelings

Use visuais crganized by
calor to suppart knowledge
of color words

Define a familiar problem
and seition or setting

Share phatos of snowy
settings and activities

Extend the siary by
practicing counting
fanwards and backwards

Name each part of
the book (litke, iliustratary
I reimforos key terms

Display photes or items
that are brigh! and fluffy

Activate prior knowledge
by discussing how to
create a mea!

In home languages,
share weather words

Review names of animals,
cl2pping out syllables

Discuss and clap out the
syllables of jungle animals

Act out the words refiect
and appreciate

Inzorporate the wurds
axfiausting and ranastic
into the day's activities

Share a hand mstion for
the word clever

Give tlear exampies of hape
by drawing conneciions to
previous texts

Share nature pholos that
depict alf seasons

Piay audio or video clips of
tap dance

Exglore the Bob Marley
50ng “Gne Love"

PDF.js viewer

Respond to before,
dunng, atter
reading prompts
Respond 1o betore,
during, after
reading prompts

Respond {o before,
during. after
reading grompls
Respond to belare,
during, after
reaging prompls
Respond ta befare,
dunng. after
reading prontpls
Respond ta befors,
during, aiter
reading prompts

Pespond te before,
dunng, atter
reading prompts.

Respand 1o befors,

during, after
reading prompts

Resparid $o before
during, After
reading prompls
Respond to before,
during, after
reading promipls
Respond {o hefore,
duting, After
reading prompls
Respond o before.
during. ailer
reading prompls
Aespond 1o befars.
during. after
reading prompls
Respond 1o before.
during, after
reading prompts
Respond to bejore.
during, after
reading prompls

Respond {0 befare,
during, aiter
reading prompls

Hespond 1o belore,
during, after
reading prompts
Respand {o befars,
dunng, after
rearfing prompis
Hespond o befarz,
durmg. after
reading prompis
Respend to befare,
during, atter
reading prompls

e SCHORGE 077 o M At R e 28 ‘e s

Ask and ansvar
questions ma
gei-to-know-yau activity

Walk arpund the
community {or classroam)
and secord and discuss
whal is saen

Ina game, spol the
rifferance hetween twn
campers' poses,
Combine primary colors
to create secondary
colars

Use the story siring
graphic crgamzer 1o teil
a story aboul friendship
Name items that a
character might need on
a journey

Take turns acting aut
and then naming kind
actions from ihe story

Act out kindness words
from the story and guess
whal they are

Use senses to notice and
{eal the weather, then
draw it

Learn rames and more
about each other

Share persanal delalls
and lind cominenalitiss
vith othars

Play 2 rfiyming game
using word families

Coflaborate and create 3
list of wards 1h:al rhyme
with color words

Pass arpund a ball,
raming [un activives
triends can do together
Name things you can
share that start with
leiters with continuous
sounds (@, 5, 1 eic)
Use number words to start
lists of rhyming words.

Flan a party, making a list
of things lo bring that starl
with the letier p

Chorsograph a weather
dance, creating rance moves
Lat express the weather

Create salip with Clap out syllables of soup

“magic” wands ingredients fmm 1he story
and imagiration

Prelend to Create silly wilh
differant kinds thyming vards

of weather

Sing a song, with
campers filling in thymes

{.zarn the cheer *Big
Camp Mambs™ and
practice movemenls
Share advice and wistdom,
and discuas how sharing
takes confidence
Role-play a scene belween
achararter and & friend,
hutlding conrage

Discuss hiow biest o act
for what you need

Mode! and try aut
different “dreamer
pases” frons the story
Prepare for the

coid season

using brainstorming
Learr a camp cheer
1o celebrate

Sing 2 song abot camp
hased on *One Love™

https://padlet.com/scholasticsuccess/welcome-to-scholastic-litcamp-mathcamp-gevihq7p9stk3rm7/wish/PR3NWxOQovG5kZb0O

Ask guestions using
guestion words 1o gel to
know each cther

Play charades using
familiar animals as topics

Share idaas for making
the world & better place

Play “If you're _ _
and you knnw 117 1sing
Mmany emotons

Share compiiments with
each other

Discuss goals
for adulthcod

Clap cut syll4bles for
2nimals in the stary

Play a rhyming Game
using rhymes inspered by
svord famdies in the story
Make crowns decorated
with a favonte memory

Choose book, read
independently:
chesk in & confer
Choase book, read
independently;
check in & confer

Chogse back, read
independeniy:
check in & confer
Choose book, read
independsntiy:
check in & confer
Chaose book, read
independently:
check in & conler
Chaose book, read
independently;
check in & confer

Ghaoeg book, read
independently:
ctheck in & confer

Choose book, read
independently;
checi in & confer

Choose book, read
independaniliy:
check in & confer
Choose boak, read
independently:
check in & confer
Choose bosk. read
independentiy;

Chiaose book, read
independgently;
check in & ponfer
Choosz hoak, read
indensndently,
check in & confer
Chooss bogk, read
independently;
check in & confer
Choose bagk, read
indepenrently;
¢hack in & conies

Clioose book, read
independantly;
check in & conler

Chogse baak, read
indeendenlly:
check i1 & confer
Choose book, read
independently;
check in & conter
Chogse book. read
indegendantly:
check in & confer
Choose baok, read
Independantiy.
check in & confer

Review vacabulary
Share somsthing you Iked
about camp.

Review vacabulary.
What wias your Tavorite part of
camp today?

Review vocabulary.

Tell & friend something you hke
or admire about him cr her.
Review vocabllary.

Shara favorfle colars with
afriend,

Review vocabulary.

How have you been a good
friend loday?

Review vocahulary. How does
being a good inend make
you feel?

Review vocabulary, How
does showing kindness make
you fesl?

Revigw vocabulary,
Hows can you hold up your
friends at camp?

Review yocabulary,

What did you learn by
{ooking outside?

Reyiew vocabulary.

What did youi learn fram
Soup Day?

Review vocabiary.

What kinds of things aee yais
most curious about?

Revies votabulary.

What did you notice today by
being curious?

Review yorabulary. What
did you lgam about
confidence today?

Beview vocahtlary. Who can
you share your wisdom with
outside of camp?

Review vocabulary. Who can
¥ou count on for supput | when
you feel a hit afraid?

Review vocabulary, What did
vou learn from Little Red aboui
being courageous and about
naking a naw (riend?

Review vocabulary. Share 2
hape yau have for a

felgw camper,

Review vocabulary. Whal is
samething you look forvard to
with hope and excitemem?
Revtew vocabulary, Share
compiinients wish ieliow

campers with & “rap-a-fap-tap”

Review vocahulary, Celebrate
with favorife projects and
crowns in a 7 Strenglhs parate

i
|
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Bunk Builders

Trthe: Stand Up Taf,
Cronch Down Smal
Obiective: ‘arty Lopar-
i kovwercess leftary and
B they makn

Title: Thurmbs Up,

Hands Lip

Objective: dertlfy
heginning sounds in words

Tilfe: Gowng on 2 Picnit
Objective: dentity and

generale words wilh the
same beginning ssunds

Tille: Beginning-Sound
Basebal

Objective: \dertity similar
beginning sounds in given
words

Title: Going on & {eiter
Humt 1

Oblective: identify leiters
in emaronmental print and
say thelr sounds

Title: ! Spy
Objective: Use onset and
rims to name objects

Objective: identify the
mumber of words in an
aral sentense

Title: Stap anid Clap:
Ending Sounds
Objective: identily letler-
sound carrespondences

Tille: Gang on 2 Letler
Hunt 2

Objective: Identify letier-
sound corresgorndences
tor consanants. ¢, £ A, p,
sendt

Tille: Letter-Sound Bingo
Objective: Idsntiiy letter-
sound comespondences
for consanants: b. ¢, g. 1,
m.n.i v, and 7

Title: This Says Woof!
Objective: Finish
senlence rames

with words that
sound like what they
name {oneralopoeta)

7




MATERIALS FOR THE DAY

SCHOLA&STIC

Lit

PRINT MATERIALS DOWNLOADABLE RESOURCES FROM THE LITCAMP WEBSITE
ESSO READ-ALOUD TEXT-SET BOOKS TEXT-SET TEXTS FOUNDATIONAL SKILLS ASSESSMENTS
BOOKS Optional enrichment texts for Bunk-Time reading. ACTIVITY RESOURCES Optional Skills Check-ins and

15 copies per title | 5 copies per title

SR=short-read; D=decodable text

Activity instructions & materials

Think More book quizzes

|
| * A World of Bread (SR) * AKid Can Help {D) Name that Sound Basebali: CVC | Pre-Camp Skills Check-in ].
! 12 One World, We Are Alike, « Buzz and Rex (D) * Pat, Ben, and Kim (D} Word List Think Mores for: |'
One Day We Are Different | * Yum, Yum! (D) One World, One Day |
| We Are Alike, We Are Different |
! The Hello * Rooms in a House (SR) * A Gram and a Gramps (D) | Change a Letter: Consonant Think Mores for: '
| 3-4 ! Perfect Sguare || - Gram Has Cats (D) * For Dads and Moms (D) | Cards, Vowel Cards The Hello, Goodbye Window '
Goodbye Window
| * Tap, Tap, Tap! (D) Perfect Square
| * Whale Watch (SR} = Can Al? (D) I Go Cat! Consonant Cards, Vowel | Think Mores for:
| 5-6 Big Al My Friend Rabbit || < Al Has a Pal (D) * | Am (D) | Cards (Note: Reuse materials Big Al
« Who Is a Pal? (D) from Change a Letter.) My Friend Rabbit
Giraffes « It's a Party! (SR) + F Is for Fox (D) CVC Word Bingo-1: Cards, Think Mores for:
7-8 ZIs for Moose Can’t Dance « Jobs, Jobs, Jobs (D) * What is It? (D) Game Board Z Is for Moose
| * Pig and Dog (D) Giraffes Can’t Dance |
‘ + Wild Cat Facts (SR) * BIG Cats! (D) Word Bingo-2: Cards, Think Mores for: |
9-10 | Tigerin My Soup | Lola Loves Stories | * Gus (D) * The Vet (D) Game Board Tigerin My Soup
| * Ten Tiger Cubs (D) Lola Loves Stories
‘ « The Shore (SR) * My Pet (D} Word Race: Consonant Letter Think Mores for:
| 11-12 Hello Ocean I Am a Bird * Hot, Hot, Hot! (D) * Sand Is Fun (D) Cards, Vowel Letter Cards Hello Ocean
| * Pop, Pop, Pop! (D} { Am a Bird
: * Brave Brad and the * Be a Pal (D) Going on a Picnic: Rhyming Think Mores for:
13-12 | Milo’s Monster Frog and Toad Dragon (SR) - Gus Is a Pal (D) Word List Milo’s Monster
All Year * The Red Pot (D) Frog and Toad All Year
| * Dan Can! (D) [
Let's Play in the | - The Night Owl and the * Tip and His Pals (D) Tap it! Write it! Sound Boxes Think Mores for:
15-16 | Scaredv Squirrel Forest While Sleepy Squirrel (SR) * We Rest in Beds (D) Scaredy Squirrel
y=q | the WolfIs Not | * Six Pups (D) « What Can Fly? (D) Let’s Play in the Forest While the |
| Around! Wolf Is Not Around!
| * Trees: All Year Long (SR) - Figs and Plums (D) Speed Sort: Words with Post-Camp Skills Check-in
| Alexgnder andthe | . pyn Tricks! (D) « A Safe Spot (D) s-Blends Chart, Words with Think Mores for: |
| 17-18 My Tree Terrible, Horrible, |, A Trip (D) s-Blends Cards My T ) |
No Good, Very o )
Bad Day Alexander and the Terrible,
_ | Horrible, No Good, Very Bad Day
i * Ready to March (SR) * Hiss! Blast! Yelp! | FaST TaSK: Blends Chart Think Mores for: |
| 19-20 | Violet’s Music | Got the Rhythm | - The Gift (D) Plop! (D) I Violet’s Music
' « The Ant Band (D) * Gamp Mill Pond (D) ' I Got the Rhythm .

NOTE: You'll need your Leader’s Guide and LitCampers’ Notebooks every day. The following classroom supplies are also recommended: For leaders A whiteboard or targe chart

paper for projecting or modeling. For campers Writing implements and paper, sticky notes, index cards. Optional Colored counters or paper, a timer, individual whiteboards.
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Lit™

PRINT MATERIALS

DOWNLOADABLE RESOURCES FROM THE LITCAMP WEBSITE

READ-ALOUD
BOOKS

15 copies per title

TEXT-SET BOOKS
5 copies per title

TEXT-SET TEXTS
Optional enrichment texts for Bunk Time reading.
SR=short-read; D=decodable text

. My Too Busy Family (SR)
= Brad and Grace (D)

* Lots of Jobs (D)
* Make a Plan (D)

FOUNDATIONAL SKILLS
ACTIVITY RESOURCES

| Activity instructions & materials

ASSESSMENTS
Optional Skills Check-ins and
Think More book quizzes

Slap & Clap Blend Match:
Blends Word List

Pre-Camp Skills Check-in
Think Mores for:

1-2 Blackout Come On, Rain! | . Frap's List (D) Blackout
: Come On, Rain!
B Thank You, Suki! (SR} » Mrs. Chan's Dance Fishing for Words: Beginning Think Mores for:
3-4 Suki’s Kimono Gigi and Ojiji * Chick and Frog (D) Class (D) Digraphs Word Chart; | Suki’s Kimono
| - Pop Chats (D) * Food Shops! Yum! (D) | Beginning Digraphs Cards Gigi and Ojiji
Uni Think | * Animal Friends (SR) » Things That Pals Do (D) ! Dragen’s Tail: Ending Digraphs | Think Mores for:
56 | ’3’3;”% én st Yo! Yes? | * Math on a Branch (D) * Goat Facts! (D) | Word List | Unicorn Thinks He's Pretty Great
| e el | - The King'’s Race (D) Yo! Yes?
Stand Tall Mar 1. Tiny Blue Baxter (SR) * What Are Mice Like? (D) | CVCe Baseball: Word List Think Mores for:
7-8 Chrysanthemum a[,ou I\é/’Ie‘Ion Y | .RedRose (D) » A Plant That Likes Chrysanthemum
| - Clive and Eve (D) Bugs! (D) | Stand Tall, Mary Lou Melon
| « The Last Great Feast (SR) <« How to Make Stone Going on a Picnic: Vowel Team | Think Mores for:
9-10 Stone Soup Freedom Soup | * The Best Day (D) S?UP.(D) Word List Stone Soup
| * The Wise Goat (D) * High in the Sky (D) Freedom Soup
What Do You * A Tooth Is Loose (SR) = Tails (D) Find a Friend: CVCe Word List; | Think Mores for:
11-12 What If You Had Do With a Tail J * 0ld Croc and Toad (D) * Goats (D) Vowel Team Word Lists What if You Had Animal Teeth!?
Animal Teeth!? Wit A 131 1. The Three Goats (D) What Do You Do With a Tail Like
Like This? 'J This?
BB B Make an Arts and Crafts - A Surprise for Nana (D) Pirates at Sea: ~Controlled Think Mores for:
13-14 The Little Green Not a Box J Bin (SR)_ * Bird Nests (D) Vowels Word List-1 The Little Green Swing
Swing * Three Pigs and a Wolf (D) - From Horse to Car (D) Not a Box
|
| - Fire Station Opens! (SR)  * Sparks, the Firehouse Change-A-Letter Baseball: Think Mores for:
) Fire! jFuego! ) | + Marsh Team, Go! (D) Dog (D) r-Controlled Vowels Word List-2 | Fire! jFuego!
15-16 | Brave Bomberos iildhreiResela | » A Birthday Surprise (D) * A Firefighter’s Gear (D) Wildfire Rescue
I
| * Musical Instruments (SR) - How to Make a Drum (D) | Vowel Dipthong Tic-Tac-Toe: Post-Camp Skills Check-in
17-18 Itzhak: A Boy Who | Sona in the Citv | * Troy t.he Mouse (D) * Look at Roy Now (D) Make a Word Game Board; . Think Mores for:
Loved the Violin g y - Eelatné Potter and Consonant Cards, Words with | ;420 4 Boy Who Loved the Viofin
| als (D) Dipthongs Chart Song in the City
| - Lions (SR) + Cats That Roar! (D) Oi! Ow! Words with Dipthongs Think Mores for:
19-20 Library Lion Book Fiesta! | * Lion and Mouse (D) * Reading Dogs (D) Word List, Vowel Dipthong Library Lion
| Word Cards Book Fiesta!

| * Miss Brown (D)

NOTE: You'll need your Leader’s Guide and LitCampers’ Notebooks every day. The following classroom supplies are also recommended: For leaders A whiteboard or large chart
paper for projecting or modeling. For campers Writing implements and paper, sticky notes, index cards. Optional Colored counters or paper, a timer, individual whiteboards.
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Lit

15 copies per title

5 copies per title

reading. SR=short-read text; D=decodable text

Activity instructions & materials

PRINT RESOURCES '; DOWNLOADABLE RESOURCES FROM THE LITCAMP WEBSITE
READ-ALOUD TEXT-SET BOOKS | TEXT-SET TEXTS FOUNDATIONAL SKILLS ASSESSMENTS
BOOKS Optional enrichment resources for Bunk Time ACTIVITY RESOURCES Optional skills Check-ins and

Think More book quizzes

 The Special Paintbrush
SR

« The Magic
Paintbrush (D)

Speed Sort-1: Words with Long
Vowels Chart; Long-a and Long-o

Pre-Camp Skills Check-in
Think Mores for:

1-2 | Sky Color The Dot » The Changing Sky (D) « Raymond’s Painting (D)
i 4 ! « Cave Paintings (D) Word Cards Sky Color
: i The Dot
The Light of i| « Hello! (SR) » AHome In t)he City (D) Speed Sort-2: Long-e, Long-i Think Mores for:
Home: A Story of | - Kiley's First Art » Pen Pals (D Word Cards; Words with Long My Name is Yoon
3-4 My Name Is Yo ] ol : .
4 oM | Family, Creativity, ! Show (D) » Find a Hobby (D) Vowels Chart The Light of Home
_ and Belonging |
; » Reptiles (SR) « All About Hippos (D) Fishing for Words-1: Variant Think Mores for:
5-6 Owen & Mzee Not Norman » Ant and Goose (D) + Cool Facts About Vowel Digraph Word Chart; Vowel | Owen & Mzee

» Tortoise and His
Shell (D)

Tortoises (D)

Digraph Word Cards

Not Norman

|
|

7-8 I Big Red Lollipop
|

« The Birthday Party (SR)

* Party Games (D}

Fairest, Scariest, Merriest:

Think Mores for:

Mice (SR)

. F!ow to Make a Pifiata
D

Word Cards

Amira’s Picture Day | - Happy Birthday! (D) * The Greatest Party (D) | Adjective Word List Big Red Lollipop
* The Three Princes (D) Amira’s Picture Day
* The Tale of Two Bad Diphtheng Bingo: Game Board; Think Mores for:

Mice and Beans

= i I 0 i i = Ci
9-10 | MiceandBeans | No Dogs Allowed! | HDow Tails Help Animals I\C/l':){lg‘eo?;)e and Farm No Dogs Allowed!
'I * Mouse and Cat (D)
Look Up With Me: ‘ * A Guide to Stars (SR) * Under the Stars (D) Fishing for Words-2: Silent Letter | Think Mores for:
j | » The North St D » Why the Sky Is Far A i
11-12 Neil deGrasse | o o of Light [|[ vhe North Star © gy the Sk s Far Away | Word Cards Look Up With Me

Tyson: A Life
Among the Stars

* WhatIs a
E Solar Eclipse?{D)

On a Beam of Light

» Afterschool All Stars
SR

» The Unhappy Cub (D)

Build a Word: Prefix Cards;

Think Mores for:

The » School Jobs (D)
13-14 | The Secret Shortcut _ . - ; Word Cards The Secret Shorteut
Rainbow Mystery E:tlgecr ?Dl;nexpected + Slither! Swim! Fly! (D) The Rainbow Mystery
T + Leo the Dancer (?R)) * River (D) Open- & Closed-Syllable Baseball: | Think Mores for:
- i ; ay With No + Click, Chirp, Hi! (D + City Sounds, Country Open-Syllable Word List | Talk Like a River
15-16 I Talk Like a River Words * Quiet Quin and Loud Sounds (D) P 4 A Day With No Words
Lee (D} y
Ir?eDHun S%Wolf and » Foxes (D) o) Winner Takes All: Suffixes Chart; Post-Camp Skills Check-in
B og » Zoo Dentists (D - )
18 | Sheepish (Wolf |, T Fox and the C : Base Words Cards; Suffixes Cards | Think Mores for:
17-18 Doctor De Soto Under Cover) (D)e oxandthe Lrow Belling the Cat (D) Doctor De Soto
Sheepish
; . + What's That Sound? (SR) - | Take My Senses on a Conscnant -le Syllable Match: Think Mores for:
] Listen: How Evelyn Max Found - Mrs. Marble Plays the Walk (D) Word Cards Listen
19-20 | Glennie, a Deaf Girl, Two Sticks Bongo (D) « Make a Comb Kazoo!
| Changed Percussion ’ Max Found Two Sticks

| * Jungle Music (D)

e

NOTE: You'll need your Leader’s Guide and LitCampers’ Notebooks every day. The following classroom supplies are also recommended: For leaders A whiteboard or large chart
paper for projecting or modeling. For campers Writing implements and paper, sticky notes, index cards. Optional Colored counters or paper, a timer, individual whiteboards.



SCHOLASTIC

Lit

15 copies per title

| § copies per title

Optional enrichment texts for Bunk-Time reading.

SR=short-read; D=decodable text

| Activity instructions & materials

PRINT MATERIALS DOWNLOADABLE RESOURCES FROM THE LITCAMP WEBSITE
READ-ALOUD | TEXT-SET TEXTS WORD-READING SKILLS ASSESSMENTS
BOOKS TEXT-SET BOOKS ACTIVITY RESOURCES

Optional Skills Check-ins and
Think More book quizzes

= On to Mars! (SR)

* Planet Names (D)

Fairest, Scariest, Merriest:

Pre-Camp Skills Check-in

Pluto! Not a * The Sun and the Wind (D) - The Smallest Zorpling (D) | Adjective Word List Think Mores for:
1-2 Planet? Not a Clever Trevor | * Fun Facts About Pluto! Not a Pianet? Not a
Problem! Planets (D) Problem!
‘ ' Clever Trevor
' * The Extraordinary * Penny Explores (D) ' Going On a Picnic: Closed- Think Mores for:
3-4 How You Got Your Fantastic Stephen Hawking (SR) + Meet Your Brain! (D) Syllable Word List How You Got So Smart
So Smart Elastic Brain * A Basket of * Happy, Sad, Mad, Glad (D) Your Fantastic Elastic Brain
Questions (D)
< Weather (SR) - 0ld Home, New Home (D) | Closed-Syllable Space Alien: Think Mores for:
5-6 Two Bobbies Hurricane Rescue || * Buddy and Molly, Best * Hurricane Watch (D) Closed-Syilable Word List Two Bobbies
Buds (D) * Pets and Storms (D) Hurricane Rescue
| L dth = Service Dogs (SR) = Laila and Lucy (D) Winner Takes All: Prefixes Chart; | Think Mores for:
7-8 | My Brother Charlie ?0?3 uis € * A Tale About Brothers (D) - Bornto Fly (D) Word & Prefix Cards My Brother Charlie
I P + World Autism Day (D) Leo and the Octopus
* Writing for the Screen * The Poet (D) : Open- & Closed-Syllable Think Mores for:
SR . - - - i
9-10 | Exclamation Mark | Little Red Writing (SR) My Book Report: Baseball: Closed-Syllable Word | Exclamation Mark

* Octopus and Little

Fish (D)

Exclamation Mark (D)
* Fun with Dr. Seuss (D}

List; Open-Syllable Word List

Little Red Writing

OntheTipofa

Wave: How Ai

Weiwei's Art Is
Changing the Tide

11-12 | An Eye for Color |

» Does Yellow Make You

Smile? (SR}
« Little Finch (D)

* Two Colors (D)
* Traffic Lights (D)
* Meet the Artist (D)

Consonant -le Syllable Match:
Word Cards

Think Mores for:
An Eye for Color
On the Tip of a Wave

Desert * Desert Animals (SR) « Desert Life (D) Make-a-Word Bingo: Prefixes Think Mores for:
13-14 | Roadrunner’s Dance | (Habitats Day and | * The Garden (D) * Speedy Roadrunners (D) Chart; Word List; Game Card Roadrunner’s Dance
! Night) * Flycatcher and Coyote (D) Desert
| » Mary McLeod Bethune * Luna and the Giant (D | Suffix Race: Suffixes Chart; Base | Think Mores for:
y
15-16 ‘ Free as a Bird: The Rubv’s Wish (SR) « Lady Liberty (D) Words Cards; Suffix Cards Free as a Bird: The Story
Story of Malala HEyessigiS * A Featherand a * Fearless Flyer (D) of Malala
' Spoon (D) Ruby’s Wish
« Oceans (SR} - Sea Pals (D) Picture the Plurals: Irregular Post-Camp Skills Check-in
. . || - When Wolf Lost His * These Vets Get Wet (D) Plurals Cards Think Mores for:
17-18 Hope for Winter | Pierre the Penguin | Tail (D) - Dolphins and You! (D) Hope for Winter
| Pierre the Penguin
| Who Would » Why Do Roaches Rule? * Mosquito Who Said No (D) | Homophone Sentence Makers: Think Mores for:
19-20 | Win? Blue Whale Diary of a Spider (SR) * Backyard Bugs (D) Homophone Pairs Word Cards Biue Whale vs. Mosquito
| vs. Mosquito + Animal Day! (D) * Hello, Blue Whale! (D) Diary of a Spider

NOTE: You'll need your Leader’s Guide and LitCampers’ Notebooks every day. The following classroom supplies are also recommended: For leaders A whiteboard or large chart
paper for projecting or modeling. For campers Writing implements and paper, sticky notes, index cards. Optional Colored counters or paper, a timer, individual whiteboards.
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MATERIALS FOR THE DAY

sCHOQLASTIC

Lit

PRINT MATERIALS

DOWNLOADABLE RESOURCES FROM THE LITCAMP WEBSITE

READ-ALOUD BOOKS
15 copies per title

TEXT-SET BOOKS
S copies per title

TEXT-SET TEXTS

Optional enrichment Short-Reads texts

for Bunk-Time reading.

WORD-READING SKILLS
ACTIVITY RESOURCES

Activity instructions & materials

ASSESSMENTS

Optional Skills Check-ins and
Think More book quizzes

o 7 * Robot Bees Investigate Real Bees Picture the Plurals: Irregular I Pre-Camp Skills Check-in
: & beekeepers: HOW | . 1rapped in Time Plurals Cards : .
1-2 Hongybee Reseue: Humans Changed the ER Think Mores for:
A Backyard Drama World of Bumble Bees Honeybee Rescue
The Beekeepers
* Robot or Rover? Homophone Sentence Makers: Think Mores for:
3-4 * Idioms Homophone Pairs Word Cards Because of Winn-Dixie
| The Three Questions
Closed-Syllable Space Alien:
5-6 Because of Winn-Dixie | The Three Questions Word List
' Open-Syliable Bingo: Word List;
7-8 | Bingo Card
The Monarch « Do Butterflies Like Turtle Tears? Prefix Race: Prefixes Chart; Think Mores for:
9-10 Butterfly Boy Mystery: A Butterfly | - Incredible invertebrates Prefix and Base Words Cards Butterfly Boy
Researcher’s Journal The Monarch Mystery
* What Is a Volcano? Make a Word Tic-Tac-Toe: Think Mores for:
11-12 * Geology: The Rock Cycle Prefixes List; Base Words Cards; | / Survived . .. Pompeii
I Survived the Game Card Volcanoes
Destruction of Volcanoes -
Pompeii, AD 79 Winner Takes All: Suffixes Chart;
13-14 Base Words Cards
Testing the Ice: A - Baseball Comes a Long Way Word Auction-2: Suffixes and Think Mores for:
15-16 True Story About Thurgood * Wilma Rudolph Endings Chart; Base Words Chart | Testing the ice: Jackie Robinson
Jackie Robinson Thurgood
B TR * Buffalo Bird Woman . Change the Tense: Inflectional Post-Camp Skills Check-in
i anting the 'reeés  § . pice: The Grain of Life Endings Chart : i
17-18 T':ZF"SI; Gisde of Kenya: The Story of g Think Mores for:
of Sweetgrass Wangari Maathai The F_:rsf Biade of Sweetgrass
Planting the Trees of Kenya
Pura's Cuentos: Pablo Neruda: Poetof I ° Yuyi Morales Four In a Row: Homograph Word | Think Mores for:
19-20 How Pura Belpré a the Pe ’ e * The Coyote and the Cheese Cards; Homograph Game Card Pura’s Cuentos
Reshaped Libraries € reop Pablo Neruda: Poet of the People

NOTE: You'll need your Leader’s Guide and LitCampers’ Notebooks every day. The following classroom supplies are also recommended: For leaders A whiteboard or large chart
paper for projecting or modeling. For campers Writing implements and paper, sticky notes, index cards. Optional Coiored counters or paper, a timer, individual whiteboards.
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MATERIALS FOR THE DAY

S5CHOLASTIC

Lit

PRINT MATERIALS

DOWNLOADABLE RESOURCES FROM THE LITCAMP WEBSITE

READ-ALOUD BOOKS
15 copies per title

TEXT-SET BOOKS
5 copies per title

TEXT-SET TEXTS

Optional enrichment Short-Reads texts

for Bunk-Time reading

WORD-READING SKILLS
ACTIVITY RESOURCES

Activity instructions & materials

ASSESSMENTS

Optional Skills Check-ins and
Think More book quizzes

« Plant and Light Experiment | Open- and Closed-Syllable Pre-Camp Skills Check-in
Force of Nature: * The Secret Garden (excerpt) | Baseball: Closed-Syllable Word Think Mores for:
1-2 Weslandia A Novel of List; Open-Syllable Word List Weslandia
Rachel Carson Force of Nature: A Novel of
Rachel Carson
* Bicycle Academy Make a Word Tic-Tac-Toe: Think Mores for:
3-4 * The Prince and the Pauper (excerpt) Prefixes Chart; Base Words The Broken Bike Boy
Cards; Game Card | Mihi Ever After
The Broken Bike Boy . K i
5-6 and the Queen of Mihi Ever After Sne s SR EnEsChs
Prefix Cards
33rd Street |
Build a Word: Prefixes and
7-8 Endings Chart; Prefixes, Endings,
and Base Words Cards
If the World Were a « The King’s Salt Word Auction-2: Suffixes and Think Mores for:
9-10 Sugar in Milk V'c;l * Landed on Ellis Island Endings Chart; Base Words Chart | Sugar in Milk
Hage If the World Were a Village
« Benjamin Banneker Make a Word Concentration: Think Mores for:
11-12 « Amazing Trees Suffixes Chart; Suffixes and Base | George Washington Carver
George Washington Words Cards B The Tree Lady
Caerr: More Thalr] the The Tree Lady Race with Suffixes and Endings:
13-14 Peanut Man Suffixes and Endings Chart;
Base Words, Suffixes, and
Endings Cards
15-16 T - * Disasters! Syllable Space Alien: Word Chart | Post-Camp Skills Check-in
sunami,” from . [
| Survived: Five Wild Wave How Surfers Catch a Wave - Think Mores for:
17-18 Epic Di - Change the Tense: Inflectional Tsunami
 Oceans at Risk Four in a Row: Homograph Word | Think Mores for:
19-20 ) Ocean ) Oceans In Danger * Antarctica: The Most Desclate Continent Cards; Homograph Game Card Ocean (Habitats Day & Night)
(Habitats Day & Night) Oceans In Danger

NOTE: You'll need your Leader’s Guide and LitCampers’ Notebooks every day. The following classroom supplies are also recommended: For leaders A whiteboard or large chart
paper for projecting or modeling. For campers Writing implements and paper, sticky notes, index cards. Optional Colored counters or paper, a timer, individual whiteboards.
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Grade 6

| OBJECTIVES / SKILLS: | OBJECTIVES / SKILLS: |
i | Listening & Spealang |
Nigute navackityof | Cresme o Bet ol actong rxpeed

Undenye cams ichyme | Do warces baskd ot

OBJECTIVES / SKILLS:
Writing

PDF.js viewer

Scope and Sequence

WURDS OF ‘

THE DAY . SUPPORT
(Vocatmisry)

u'a;m trage | Dcuse the ceefin ro- nd Pow 1 | Petonnd 0 Defoee.

BRING THE TEXT TO
LIFE

| Discuss mmeycieg 0 paee, Iﬂw ‘a2 || * (o oet W row | Chioses 3 baok and read

BUILDING | By Migrcs Pacf » Satopfiat | 3 mmuiirny text details discussion et tukdeg by the text io make camp | heips the reader understand the | Sy, after | | SEEgaing 30 ilem that Can be | What caMpets fove ) cos=en - leadar
by tizabeth Zumon ori the wleas ot others communtty great baok's itle: readmg promgis | = eut ot prompitng that e 3y mnfenmg
| b e b clacanded
COMMUNITY | The Feltaw Star Get to know one another, [dentify the slements of a Contridxite 2 Siscussinn 2nd | Create an infographic ta share ideas | subiects, curfews. | Discuss the differsnt meanings | Respond to before, | Cxete @ symbol of unity Uiscuss guestiors from the book | Choces 3 ook and read
BULDING i&ﬂ@rm - practice camp routines, unily as | legend Dsing text evidence | 2 i ofer's iiase about individuats and community |rescace of lha word sutyect during, afier |i:I LtLamp mspired by yusing the Camp Chat format | leader
| Mestiog by | @ community defance Teading prompts | cmepeny’ ieats icheda i ang conferring
EELONGING 'W&n Typical Lersty o Seweler 3 pavse | Arae ponr ot wew of Frowrs bey ot i Wirite inner dialague for characters | ressgmpear, Break valdate into sylables and | Resonnd to before Ncmi characters Dutese Mmwordi e | Dhise 2 hook and read
| (g 1=30 o helonging 10 5 group Lt |y imng m 2 scene meume repulsad | pomi outthe Spanishcocnats | dunng, aftsr r=|a|4mshb tnJasenand hig | tha main characters leelings by | indndndenty: leader
[ iy Nibew Foleigh Rl it ot ety vaildar rzadme prompls | g ahout each one playmg 3 game n teams ek and oonfertng
BELONGING lwaalryplwl Booeed with 3 readiey |mwmm Participate in discussions | Wees sbout 3 e ushee houghitl | gawe lingy. | Discuss the nuances of the Respond ta before, | Chaate 3 peralt using Discuss questions from the book | Chees 3 Bock 34 read
| coEruedy by greg 3 b (0 SO0ESCH ta review key ideas and weords helped somaone feel a sense | Ssmctive, phrase “lorever inta mfinity* and | during, after | e art spphes o aiore | using the Camp Chat format Iagarrently mader
I ?lkn mm pgor e 1SRtraee draw canclusions of belonging EnenLony it meaning in the story reading prompts mmemm eheck-in and conlernyg
0 anpreasin
FRIENOSHIP :JW Bu! Typicat Eapigre ha vaitarof rarcne by | Ananyre Dw relaniyand | e preeated for discussions | Write an nong {0 a story erdabiy ssraper | Discuss the prafin dise and hiw [ Respand ta bsfrz | improyiss menaciments i | Hold & consinictad partner Choies 3 Book ¥ read
£, 8t~ ey 3oy haweg 3 bt pertpmetiee f the sl | Wit i s il e im0 the St cagropoiers. |t allects the meanmg ot the [ dluning, alter | b drlogue scenes fons dreiogie with Ihe sentence feperdente leader
| By Moz Falegn Baskin {lre 1o eima word disproportional readng prompts | the stary slarters " | "and“Then !, "fo | ¢hepenand confommg
modei frendship
FRIERDSHIP mﬂul Typical Lo e wlke of nedehp o Engage in Creale a brochure sming detals "ﬂ'-l' Discuss the sutlives Respond to betore. | Head sl 2 passage or Make a list of commonalities Thocsi & book and read
|ipp: 83108 | characaers and roisle ﬁumeuu relanng the  [thetext configurations, | -ierrand -ipus and during, sfter ‘quete o the text, and between campers in a group E : loader
2y Nors Paviexph Bawkin this disinsion 1 the I bmﬁ'l D oanpey ! reachesous. their meanings reading prompls | Guess which characters are eheck- 1 el conferring
| | sty thece | qowlves uticaon l [
KINDNESS But Typical B 1 lertiby ey CGollahorale with athers to | Write a descnplion of kindness artl | beesfai g Poml aut Ihat indestructhie s a Create 140-charackey messages | Cramtes & Book ad sead
e 111-T40 s of Soupheiuingss ard et | Detconcent relads b the | write paragraphs about its effect Eemgiont, Sparnish cognate, with the same £ y related to the story thet might be | indeperalenti leader
"84 Nora Ralzigh Baskin And by ndemstanding the rpact lmay thestary itk | ideas from the text irdestrucshie meaning and spefling in English | reading prompts | pérstraides. inchuding a pested or. social media ehechn g coernng
i oreesied e 3 1 brief saymg
KINDNESS :WNW Collaborate 10 form wm-s +Writp a personal narrative dessination, |Expla|n the munrwe meanings | Respond o before, | Greste 3 peaine o thelingy {7 ac wrte s |m nmmm
| idpe, W1-15 Wﬁm MIMM based on lext- make H woTas, during, after short to the parson
3y Worn Fareigh Samion Immmm | b presentation : teading prompis | e et tene ey rancel | whose name is picked mn#m
| | ol peceas | {conpenirate | orgy 1 sorethey
CELEBRATION | Anyrieng 5t Tyl an p ety | Collaborate with gihers " Write an essay ahout befizvability, Use synanyms 1o help camoers Resauﬂd to betore. | RSt g cEmben Bie Crzate a sequence af the story | Dot 3 book and read
lipe M-1350 ooty urg.!‘de'.tlt |1 create & sequente 6! personai strengths 1 essential, understand more exast ), afer Eharaeipey b the story, 2venis Lsing a timelins struciure leader
18y Wara Fagh Satm | story events fepresaTiRon | meanings of words | 'ezu'lng prompls | mﬂeﬁnpem quess who | and feamwork =hech-n and confernng
e
CELEBRATION II'M"‘ | Calsbrate o e | Descrie s charscter nd g .mnmn i Write 2 narrative about kindness  pored, dreary. | Compare the word pored Respand lo before, Im:wm Discuss questions from the book | Zheces 3 book and read
mm!m Kshq‘l Sip community o het | revie 'ury ideas and +and how il relates to friendship or | mscant cradiad | 1o poured, explaining the | during, after | it Somaons i be uslng the Camp Chat format Invdaperdenty: leader
Hireyary » Basned by uotes wned demy bomy | G ooy * belonging in their own [ives | difference in meaning between reading prompls | kaing. vl 3 partner, st |m'ﬂﬂmi‘q
| Voadr e E=rF these homophones W'esponses I
| |
CURIDSITY | Spafers Explare the world (through Analyze text structure and Mahe comments that » Write and iflustrete a poem with Irvecx, wintens, | Exatme piolos in the book 10 | Resoond fo be'ore, | Bemesse quessione sbewg | Using the book Flutter § Humn, Troceg & 2ook g resd
| Whiterard cheinorached books, shared expenences tow it coniributes meaning | camiriliale to 8 comverselion 3 parlrier Pt define scientific words [rom dunng, after | e 1opiC ata time, swilchng | dests reactions to two poems | © leader
|y N e &6 ) in ways that challenge | EoTRarnG We e fext reading prompis |2 new topic when and identfy a creaiure they are | eheh -, and conferring
exshing perspectives l . ! W end Lo ahoo)
CURIDSITY | Minas Wt Explors e world (through bnalyze characters with | A andd arvgmes questions | Wiite a few paragraphs about heilage, tragedy, | Discuss the suffix -fufand give | Respond to before, | P scene Irom the book 1o | Dseses guesssices aboul (he Choowe 2 book and reed
| g0 V=200 | boga. shared oxgonenoes, getailsand lextevidenze | nboct e ted i 2 favorite spol, inciuding digriy, pitiful multiple exampies of words during, after hxrm o adrawg | =ory’s setng, inciuding ones | feader
By Jewell Parier Rhodes |d£}l| i ! challenge 'sensury details that use it reading prompis |Mrnﬂ'tatarswerad lalerin | heke iz conferring
| Oy ety |
CONFIDENCE Wit Ward Practee sonlidesse refiecton | Analyze fiqurative language B o others' ideas in Crmtea thesis for an essay about | suspense [iscuss the related meanmgs | Resoond 1o before, | Waka statemems out of Dvsz:uss what superhero powers | Chease § Back and read
e 7871 =reoea leve®t of confidence and | related to characters | eclabéritne coowriatins | ! the main character, cla\mlng shefs | exasperated of lhe words suspense during, after characiey in the story and | el camper has, and thzn % leadar
1By v Fiee Finodes Ratfed 2t 12 oot caddmme a0 - and setting | ! eher canfiden: a not confident steare and suspension realng prompls | aeitfieee symbols {dmcinahow Meows powera et thecie mgmnrenmg
fecial teeanity and find svidencs 1o support e iem el 9 Bt rhipreae
| '1he thesrs
CONADERCE | Mt Ward Practies cordderc rafeet on | Analize character's actions | Pl o questions: ; Write a dlary entry using 1t details | infathomable, | Discuss thte prefix un- and Respond to before, | Sreate 3 tahleau of the | S scions of ¢ Shoute 8 took 3d resd
|ipo. B3-25) | perora fevels of confsence and | o make predicfions | waiboess on wince_anweus, | the ending -abie durng, after | chacactern fom the stary | neding bocks that show leader
ih’.&uﬂ%ﬂhm |tk zclion ta build acadermic amd | |u‘ﬁ temarks generalor | reading prompis | charmctirs acting confidently Immmmj
| | okl termity | |
COURAGE  Mumfs Ward Becagrioe what i means tohe | Find examiples ot how a . ussion and | 'Write a letier 0 a character m mandalory Discuss sxamples of the FRmiterd (0 before, l-!cl'i' n acticn plan for | L an sighabel s i braeitoen | Chesde & 2osk and read
iy 87-118) frave by taking action characler changes over time | 3 to olhers’ ideas the stary evacuation Suffix -diom | #ereg. after e story's main character, | Fsoope mords, S Matrh sch ;. teader
1By Jewsll Parker Rhodes humidity, | reading prompts | lechidig lercs fum the text | werd iz one of (e story's characien | heoh i ard conferring
transparent a2 other idsac
COURAGE Nanfy Ward | Fecognoe whal tmeanstobe | Analyze how characters “mmw respond wmm 8 person campers know lollenng omen, | Discuss onematopoeias | Respotied to befoce. | Une art supplies locreate | Debate d putie sostcoinge | Choosé 3 Book and ead
.w 15152 ez by izking action respond ditferently lo events |ﬂ! refegtion and respect sm beginning with the worg egrie | deeing aftet e e oxpression of 2 | e Mark T and relate B10 | imdeperdenty; leader
| B Jewel Patiar Rhodes |readeg proopts | charmcterin B story | the stoy chedh 1 e orderreg
HoPE M Wartt Leest tovaard the funre vith Analyze symhlism and iiﬁme io quesifons; | Write a desiplion of 2 character's | lopsided, fistiass | miseuss typical word ordder of Rt (o before. | Fole-playa comersation BT | Uss bpe caed 8 benissmy Crew & book and read
| fpm. 153130} Bopw: sel positive personatand | auther's cralt | emberwiz o1 rmost admeable qualities spiritual variable  adjectives and nouns L during, Titer | might Begen between 190 | hooet 3nd dexamse for she Ytiee  independently; leader
'5; Jewrell Parker Rhodes academi guaks for the fuire Lot remarks | reading promots | RNy characiers check-in and conferring
HOPE | Mo Ward 1 Lo toviard the futum wen | Analyze how the | Pmcuss miepretions. Write a nws story based on averts | fortitude, Demorstrale \he tiference  +Aasoond wobetsrn, | Vi and Musirce =9 Iﬁnzs’wﬂmfhmﬂu U‘mlmandread
fipg. 1B1=217) Pope: sat positive personzl and | piot moves lorward  mhed traie orill connectiots ) in the text perpendrcadar, belween perpendicular .‘ o = e b
1 By Jowedl Pariar Rhodes fcademie goals for the fulure | Sharacter developmen | betoveen beats . clenich, and paralfef | tewdeg prompts ?almu"lvmm Ward Mhmwm
| [ courtesbatance | | |
CELEBRATION | Surbed! Wire Baseball Crletrate comg sccomprabeeny | ldentily features of narrative | Prmems oomions orally, * Write about strengths shawn in baracks. Exolain the difference between | Respond te befors, | ety & mock baseball game to | Sia8d & web by passing a skein g1} Choose a book and read
18y Marissa Moss o liustrated | and grawem, cxletratn B remdcden ted sty mepoorted by text detalls | characiers in the story exhibition, the meanings of the waEy rmn!dm alter e and destribe strengths | g from camper Lo carmpar, weth | frclenendently: leade:
| by Yz Sy ¥ Strengths | scrounged and intemmert reading prompts | Bt in the text | exch gy arememry o | check in and conferring
CELEBRATION | ‘._:_‘.-. Caszhrre | Evaluate the day's text and al! | Colioborae whde (Cxiate ETogrphics tha summalize | capacdy, |[esas o effr -amrarg | Resteod mbetTe | Goaste pomery of the Dmﬁmmm heoe 3 book and read
By . prowsy: colebuto e | LitCamp beoks, Backing up mmopmmns Heairing from UlCarsg endemess, | haw & e the words decker | dhitng after |rommerRghd Helen | communty waitg {he Garp indapendenty: leader
(Bestachy Ut Tommes 7 Svengihe amiition |aned fand | Kaler uetazors | Chat formi check-in and conferring
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| readieg prompts
|
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| Which of our camp agr:
da you think 1§ mogi impartam?

Review vocabulary.

What are same quaitties of

great leaders?

Feview vocabulary

What did aur rearfing tnday teach
you about kot it feels 16 be
excluded by others?

Review vocabulary.

Why is it fmportant to consider
how your worts and actions coukd
affect someone’s feelings?
Rewew vocabulary

What 1s one way you conid use
words o help a frend?

!
| Review vocabulary

| What makes a person g
+ gogg friend?

 Review vocabulary
Who is the kindest person
you know?

tHow do we show kindness to
* our famifies?

Review vocabirlary.
What has allowed you 1o fesl a
sznse of heloraing at LitCamp?

‘or kindness?

i Review vocabulary,

1Whal is a topic you are mos|
curious about?

Review vocabulary
How has curiosity helped you in
soime way?

Re\'éew vocabulary

Wow does Lanews thow hee
et i the way she responds
15 profees Al school?

| Review vocabulary.
How mightt e 7 Strangths help
| fhe chanctiet in this siory?

Heview wocabulary
Can you think of a (e you hiad lo
2t couragecusly?

| Peeews vocabulary
| o s i ek it wil
=007l B new problems®

Wiat o you e Lanssha will do
It e e keeps nising?

| Beven vocabutary What have
e by we have ead at e
laug you aboul the reamensh
| betavten soctage and hoce?
Porea robohiny

What w i faveol e memory
W— Lol

'WOfiD READNG
SKILLS ACTRITIES

Title: Read-a-Word Reday
Objective: Read words
wilh oper and closed
syliables

Title: R=member the
Vowel Team

Qbjective: identity and
read words with vawei-
team syliables

Tide: Pcdure It
Objective: identify, read,
and practi ting
vrords with fina! s\ab‘e
sylables

Title: Make-2-Word
Congentration
Objective: Make and
read words using base
words and prefixes

Title: Rock-Paper-Sutlix
Objective: Make and
read words by combining

| bt worty 308 st

Tille: Root Word
Scavengar Hun
Chbjective: Identity and
read words with the
samg root

Title: Finding Relatrees
Objective: identify and
read relaied worte

Car

: Understand

conedinaling
conpnctions practice
using them n sentences

1/3
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Solomon Singer

By Cyrithia Rylart «

and routines

corrsclly ina performanca

Wil
famifiarty,
sonversational

community quidelines

usually identifies an adverb

aurng e e Bataton bom the o

fems in a categary for zach

readrg plaiple

as inspiration alphabat lefter

independently: leader check-
in and canterting

special made 3 d=rpncs n jour e
or made you fael hetter when you

UMustraied by Poter were sad or lurely?
Catalanstte Thile: Snowman Melt! e
2 COMMUNITY  “The Pedestrian” Get 10 know one another, | Deseribe the author's Follow guidedines for Create an infographic about  phanioms, Point out the Latin root jumin | Resaood lobelre,  Renriss e shry with 2 L e Carme Ghat Rukes Choose 2 book and read Review vocabufary. Whal can we do Objective: Read words B soee
BUILDING i from Fve Sci-Fi Thrillers practics camp routines, unify as | message with text evidence | discussion to analyze the text | infevests and strengths, and | manifest i during ot ww safting ftin the w7l s the story using | indepanciserly, leader check- 1o help each other feel gontert and with open and ¢losed putcer 4t bideree
: Written by Ray Bradoury a community ' summamsﬂmwnmg radianca immdrgponicls e 2083 ' thea eyl i 3 conimrieg ' wale in our caeg SeAImeAly? sllables 15 vete Eeervas
r I i dlummaton agrprate r o
3 BELONGING  The Great Greene Heist Undrrstand and develop A sense of | Identily character frarts Present opmions verbally, Wme a prediction supported  stheming. Paint out the multiple meanings  Respond 1o before,  Cremte a “belonging map” of - Share persoral facts and [hoose a book and read Review vocabulary. How dogs 1t feed In et Sormyl
' (pages 1-29) helonging to 3 group usng lext evidence supporting them with by text evidence jEﬂpmdllE of the word guarantee during after the characters from the hook  mierests Lsing a numbers game  inckepencerly. leader theck-  be & valuerd member of 4 aroup? ey e Secanaee
Written by Varian Jotmson text eviderce guaraniee, reading prompls and the communities they in and conferring
ailegedly are pari of
L BELONGING  : The Graat Greene Heist ‘Bondvnmzreamrgconvnmkyby Idertify elements of a story Respond to questions and | React to the text by forming  competitian, Paint out the cannestion iRespond o before,  Act outa scene from the * Distuss how things have changed | Choose a bock and read Review vocabulary How does
i 30-61) ' growing supportive relationships | arc, providing plot details  elaborate on Lhe remarks an opinion and wriling , colncidence, between infamous and infamy mmng ey | Dosw oGt wonss iny sincs the begeg of middie Independently; leader check-  kindness aftect our sense
| Written by Varian Johnson of others a pstification based infamaus, heist prony | groces. e o g school using Camg Chat rules n and conferring of belonging? Titlex Vowel Team
{ ' on evidence | | sy which scone s 3 Conoentration
& FRIENDSHIP  The Great Greene Heist Explore the value of riendship by Make inferences about Express ideas clearly and Wrile a diary emry fromi the  sgemano Discuss the suffix -lesswith Hespond to before,  Create a campaign paster Play a Inendship game, Choase a hock and read Review vocabulary How is a Qbjective: Identify and
(pages 62-97) beirg and feaving a hiend characters esing speak af an understandable  point of view of a character  execution, examples careiess and penniless during after for a character sharing three  wiviting aboul actons that indeperdently Veader check-  rendship betwesn hest friends read words with vowe-
Written by Varian Johason text detaic paca i communicate ideas  inthe story viciorious, reading prompls details about him or her demonstrate friendship in and conferring different than other friendships? team syllables
about the text relentiess
§ FRIENDSHIP  The Groat Greene Heist Learn the value of friendship Analyze how setting, Engage in collaborative Write a rmrmative that shows 3 Discuss the Latin root man stswﬂtobeMe Create a diagram that  Discuss key questions about Choose a book and read Raview vocabulary. How do your
+{pages RB-127] 1 characier and plot nterecd  discussion; build on 1 the importance of toust | mardpulate, and how that refates to the durw; afler | communicales the details of ' friendship using Camp Chal niles | ndependently; leader check-  friends make a difference in your Fe?
' Written by Varkas Johnison e sy others' ideas + in friendships futile ambiion  word manpuiate reati\g pompts | what Jackson and Charlig's fnand corerming
' plan might be
T KINDNESS  The Great Greene Heist Enhance relaliorshps by pertorming  Compare and contrasl Present a concepl related tn  Rewtite a suene orchestrating Discuss |he Gresk ronl | Hespﬂnd Inbefore  Takeonthemled a Play "pass lhe compbmernt ~ Chaose a book and read Feview vorabulary. Whal act o
(pages 128-158) 20ts of hougitfidness and care, and by  characters’ beliefs the 1, speaking clearly and | using dralogue ang retaliate, hypoketes and how it relates (o during, after charagter from the besk and  wihere each camper compliments | independertly leader check  kindness could you da/have you
Writian by Varian Johnson understanding the impacl of received  and vakues at a reasonable pace descriptive details fypocrite, the word fypocrite rsading prompts expialn reactions to different  the next one im 2 cirsle inand conferring done today” Tille: - Cantrobied Binan
kindnesses blatanty 1 social scenarias Objective: idertiy
& KINDNESS' | The Growf GeneNeist  Enhance retationships by performing - ldentify Lhe author’s Respond to questions and m;mm |pedicitie, D I ol bedore,  Creals a maganine profila of [eums questions about the hook | Chooss 2 book and read Fdew wocabiriary. Winer fs and re2d words with
 (pages 1he-188) acts of thoughtfulness and care, and by ; cralL of suspense ciling | elaboyate on the remarks T by, the Laie root ot and the Latin (cureg afier one of % Ery's characters, | wrg the Camm Onat Sormat i - leader by r-controlied syllables
Witser, by Varan Johmons umderstanding the impact of received | text eamples of others g 2 sl e {reading prompte drawing a portrait and writing in amd confering shewing el coocee for yoor staly
+ Kindnesses de descrq;uons ’sympaMc down an Evented Q&4 o ugerast?
O CELEBRATION The Srwar Greene Keisr Ceiebrate camp accomplishments  Determine the central Relate Streagths to key ideas  Create a persanal code of  ingiative Deun the word incogritoby  Pespond to before,  Creais a movie posier foran  Connect scenes from the texito | Choose a book and read Abvitn Mm fewgate
(pages 188-226) and growth meaning of 3 text in the text in discussions conduct with tules for howto  Ingesgto. gloat, telgteg it o the Latn prefix in. Buring after adaption of thetext usinga  ane of the Strengihe that have ! teader check- iy
 Written by Varizn Jahnsan handle cerain situations. ingenious and the Latin root cognius reading prompts powerhyl scene and tagline  been discussed +In and conferring MWim of heionging?
10 | CELEBRATION *“Inthe Gourt of Kubiai Celebrate new strengths with the  Analyae how lllustrations  Present an opinion hacked | Write about 2 personal bammans Disciss the different i atin {Respord to batore,  [liscuss (he connection Celebrate being part of the Choose a book and read Zepen . Hw 230 wem Ske
! Khan™ from The Adventures camp community andtsmean:as support | Up by text avidence and | w3t ghace worg roots feemgngs and fumiks and - during after betwsen illustrations and text, ; LiCamp community by reviewing | independently: leader check-  Bslanging Triawathip and Krdnest
' of Marco Pola ! personal experience + temerigtive larguage Wb’ “humane ' their msarinig (reading prompls  then creale an illustration (or : camp aggreements using Camp | in and conferTing 0 LR 00 SO COmorty N plac “tle: Mals
Written by Ressell Freedman | : text that doesn't have ane, Chatru nhove 42 celetrnt e e He
1 CURIOSITY 4 Kick f= the Mot Explore the world {through books,  Analyze form poetry o Re<ite postry alowd with Write alist poem basedon  villein. plaguing  Pom out the Spanish word for  Respord to before,  Discuss repeated finesina  Introduce a new poem “Where  Choose a book and read Zeviem mmabizaey Wokh of e Objective: Make and read
Sadectar by Pad H, Jrecshs shared experionces etc] nways  dascribe moad 1 assigned mis the Strength of Curiosity gargantuzn wiiain, which is wiizzo 1 during atter poem and how the poem  There isa Wik * and compare i 41y, leader check- T byowt of Sa6m et ot you words with -fe sylables
= Mty jec] by Do fasedins” thal challenge existing perspeciives ghastly | reading prompts allects the reader's mood n the poems 0 the B 2 cotlering Wi bt
1?2 CURIOSITY  ules F_lplorelhewnrlﬂ (trough baoks.  Analyze the namaler’s point . Talk about key ideasinthe  Write a latter of personal Betsrs Draw pictures or write , Discuss the roje of niles nthe | [oote § ook and mas Review vocabulary What may be (he
i ¢ =29 red experiences, &tc) nways [ of view textand draw conclusions < introduction 10 a new person | fdgat, tempis, wwmwa | g after 'sentencas [ descrbean ! navel so far, and share out kleas | ndependently. leader check-  point of view gt someona who is baing
oy Dynthia Lise that challenge existing perspectives - s through discussions | downcas! Pogns 24 paired with |TEadng ool emotion without naming the  using the Camp Chat format in and conferring ¥
! emotion itself i
13 CONRDENCE Fuhe Fracioy coridece nflecton Make inferences abaul Participate in discussions; Write live words thet mimicked, Pore eult the cop-im ,Alespond lo before,  Take on ihe role of fife coach  Jel dowm 3 texting comersalion | Chogse a book and read Review vocahulary, How does bemg
(pages 29-58) otora beven of condidence 3@ character raits through build on others’ remarks celebraie their own character protessional prfmoniarpon’ | Guring. afier Dr Strong and gve advice  betwsen twocharacters and | idmesegmesly' lsadsr check-  willing to take action help In making
Wri=ee fry Cymia Laed ‘Tes xfon 30 huid scademe and analyzng actians traits. adding explanafions  irritates and srratedimtar feading prompts 1 oiher characters ma share oiit the requtting scripts B conieTrg new friends? Title: (st 1t with Prafixes
social tnaciey thoughts, and dialogue playacting scenana Dbjective: Ruid words
14 CONFIDENCE | Aules Futoe orfideroe reflecion.  Analyze cause-and-effect | Discuse ideas aboutiextby | Writea brief opinion piece accommedate,  Pointout that enyeanbez  Aespond to belore, new charecters i the | Brainstorm a fist ol synonyms | Ghoose 2 book and read Review vocabutary. Why is it with base words and.
(pages 58- 071 servongl beveln of oonfiderc and  relalionships ofaseries  respondingloaprompt  aboutone of Calherine’s - sarcastic, nown ot a veth during, after sy it act ! Catvesee | [on conficence : leader themk . importam 1o fest corident about prafives
Written by Cyrihia Lord e acson 13 buld cademc g of events. actions, explaining whether it | radiates, ervy reading prompts mmlm | 1 30g confarring + wio you are when getting to know a
skl sy s a wise choice ngw Iriend?
135 COURAGE  fules Feeopoe what tmeE b Compare Orally describe a "fresze Write a personai narrative personality Explain the 1se of the Latin iRespond to before,  Playact scenes from the hook  Extend the “ireeze frama® actvity | Choose a book and rezd Review vocabuiary, Why is £
(pages 98-128) i By Sxng dtion character imteractions frame” performance from ahout courage tolerant. stem suffd -rly durng after in sma' greups, creating by quessing what character independently; leader check- ‘mportam io Iruly fisten 1 2 sibling
Written by Cyniha | prd the story rRadmg prompts “ireere frames” that ofher 18 being piayed by anatyzing in and confermg aparent a chiid or 2 friend”
campers guess at gesturzs and facial expressions
18 COURAGE | Rules Fecopion wha e=was i | Identify how liqurative Perticipate in discussions | Write about Strengths shown * hesistates, et entt the homophones plane | m Ezbeivre,  Choose a scene that Discuss questions about the book | Choose a bock and reag Review vocabutary, How should
' (pages 129-166) rive by wieng scton |lenguage aifects mood . with logical opinions; build on | by 2 character, analyzing how , smirk, acoustic A ksl and talk about how the | guring. sfier Cathering describes and draw  using the Camp Chat fermat i leadex check:  friends harrdle misunderstandings? Tl
Written hy Cynthia Lond , others' remarks they show that strengih word plainis (s2d in the book | reading prompts it including as many detals | 9 contenrg mf&mmw
{ as possiblg .
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Kingsburg Elementary Charter School District
Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

Agenda Item:
MOU with REACH University for Bachelor's in Liberal Studies Program

Agenda Item Category:
Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

Submitted By:

Sarah Ballard, Director of Human Resources

Attachments:
Not Applicable

v To Be Enclosed with Board Packets
*QOvernight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

Purpose:

To establish a partnership with Reach University to support the development of a local educator
pipeline. By providing paraprofessionals with access to a job-embedded Bachelor of Arts in Liberal
Studies degree program, we can create a pathway for current employees to advance their education
and pursue future teaching opportunities while continuing to serve students.

Financial Impact:
There is no direct financial obligation required under this agreement. However, the District intends to

support up to five (5) employees through a voluntary scholarship contribution of approximately $75 per

month per participant, for up to four years, contingent upon continued eligibility and District approval. The maximum

cost for the scholarships depending on units already established by the candidate would be $18,000.

Funding Source:
General Fund

Impact on Students:
This partnership strengthens our insfructional staff by supporting paraprofessionals in earning their

degrees while working in classrooms. This “grow-your-own” approach builds a pipeline of future teachers

’

enhances classroom support, and promotes continuity for students.

Submit Completed Request to Maxine Balling
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Reach University
Employer Partnership
Memorandum Of Understanding

Local Education Agency: Kingsburg Elementary Charter School District

Date: 3/25/2026 | 4:08 Pm PDT

Reach University is accredited by the WASC Senior College and University Commission. Alternatives in
Action is accredited by the California Commission on Teacher Credentialing. Alternatives in Action
provides the Teacher Credentialing programs for Reach candidates in California.

Learn more at reach.edu
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1. Parties, Recitals & Purpose

This Memorandum of Understanding (“Agreement”) is entered into on the date listed above
between the entity named above (“Local Education Agency”} and Reach University (“Reach
University”) (together, the “Parties”) for the purpose of jointly exercising their respective powers.

The purpose of this Agreement is to address the Local Education Agency’s workforce needs and
provide opportunities for Reach University candidates to complete the job-embedded
undergraduate degree program, Bachelor of Arts in Liberal Studies. This Agreement includes any
attached addenda, which shall be incorporated by reference and considered part of this
Agreement.

In consideration of the mutual promises contained in this Agreement, the Parties agree as follows:

2. Definitions

e Primary Employer Partnership Contact: The primary person responsible for
communicating between the Local Education Agency and Reach University.

e Candidate: a candidate enrolled in an undergraduate degree program and/or teacher
preparation program offered by Reach University.

e Partnership Advisory Committee: a system-level leadership and advisory group
committee composed of a representative set of Superintendents or designees from
partner Local Education Agencies.

e Program: The undergraduate program offered by Reach University for paraprofessionals
and other school employees, whose goal is to complete a bachelor’s degree.

3. Program

At Reach University, we believe that your job should lead to a degree—not the other way around.
We serve both working adults striving to reach their full potential and employers aiming to
cultivate diverse local talent pipelines through apprenticeship degrees. Reach University is
dedicated to best practices in higher education and is designed to both acknowledge and leverage
the learning that working adults already engage in daily to inform and improve upon their craft.

Additional programs are outlined in the addendum attached to this Agreement.

3.1. Bachelor of Arts in Liberal Studies (BA-LS) Degree Program

The program description herein reflects Reach University’s program as of the effective date of this
Agreement. For the most up-to-date version, please see reach.edu and info.reach.edu.

The Bachelor of Arts in Liberal Studies is a rigorous, job-embedded undergraduate degree
program for front-line employees. The program includes interactive class sessions held after work
hours, one-on-one advisors, on-site mentors, and comprehensive college services, including
financial aid, libraries, and technology support, all to ensure candidate success.

Reach University Employer Partnership MOU | Page 2
Revised March 2026
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Candidates in our programs are required to engage in job-embedded learning for at least 15 hours
per week in an academic environment. This job-embedded learning can arise from holding roles
including but not limited to: paraeducators, teacher or classroom instructional aides, on-site
tutors, teacher leaders, administrators (principals, vice principals, etc.), and school support
functions.

Degree Earned: Bachelor of Arts in Liberal Studies

Credential Earned: None

Program Duration: 2-4 years (depending on transfer credits)

Accepts Transfer Credit: Yes. 100% credit transfer from select programs.

For full program details, please visit reach.edu/programs.

4. Partnership Responsibilities

This section outlines the shared expectations and commitments between Reach University and
the Local Education Agency to ensure the successful implementation of the Bachelor of Arts in
Liberal Studies program.

4.1. Initial Engagement & Onboarding

Local Education Agency Responsibilities

e Designate and notify key contacts, including but not limited to billing, site-level leads, and
a program liaison (“Primary Employer Partnership Contact”).

e Attend initial onboarding sessions to understand program operations, expectations, and
shared responsibilities.

Reach University Responsibilities

e Assign a dedicated Employer Success Lead to serve as the primary point of contact,
support onboarding, and act as a liaison for ongoing partnership management.

e Introduce Local Education Agency staff to Reach University systems, workflows, and
operational tools.

e Develop and finalize tuition agreements and billing processes with the Local Education
Agency.
4.2, Candidate Eligibility, Recruitment, & Admissions
Local Education Agency Responsibilities
o Verify that all candidates referred to Reach University:

o Are employed by the Local Education Agency in roles supporting job-embedded
learning.

o Hold a high school diploma or equivalent.

Reach University Employer Partnership MOU | Page 3
Revised March 2026
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o AreU.S.citizens, legal permanent residents, or have valid work authorization.
o Have successfully passed required background checks.

e Coordinate and participate in recruitment efforts with Reach University in order to refer
prospective candidates to Reach University Programs. This includes, but is not limited to,
the following collaborative recruitment strategies:

o Providing a list of eligible prospective candidates and their contact information to
Reach University at least once per recruitment cycle, including contact
information.

o Promoting Reach University Programs by posting/distributing flyers, sharing
Program information via email, and informing employees about virtual information
sessions presented by Reach University.

o Hosting informational sessions for prospective candidates.

e Provide an Employment Verification Contact that will verify candidate employment during
the admissions process and at the start of each academic year.

e Assign a Candidate Supervisor for candidates.
Reach University Responsibilities

e Provide the Local Education Agency with recruitment materials, program information, and
information session invitations.

e Align outreach activities with the Local Education Agencies' workforce needs.

e Assist and guide candidates through the application process, and coordinate employment
verification at the time of admission.

e Provide tools and support for employment verification and job alignment.
Shared Responsibilities

e Both Parties will collaborate in planning and executing recruitment activities to ensure
alignment with workforce needs and mutual accountability for candidate outcomes.

4.3. Job-Embedded Learning & Candidate Support

Local Education Agency Responsibilities

e Ensure that each candidate engages in job-embedded learning for a minimum of 15 hours
per week in an academic environment. This may include roles such as paraeducator,
instructional aide, tutor, teacher leader, administrator, or other school-based support staff.

e Notify your employer success contact at Reach University if a candidate’s role materially
changes and may no longer meet the job-embedded learning requirements.

e Provide site-level support to candidates.

e Participate in periodic Reach University-hosted webinars and virtual updates to share
feedback, receive program information, and support continuous improvement efforts.
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Reach University Responsibilities

Guide Local Education Agency staff on program expectations.

Shared Responsibilities

Establish and maintain ongoing communication to address issues, resolve challenges, and
support candidate success.

Reach University and the Local Education Agency will collaborate in good faith to
determine next steps, which may include transitioning the candidate to a qualifying role or
pausing enrollment until eligibility is re-established.

4.4, Data Sharing & Program Feedback

Local Education Agency Responsibilities

Participate in annual workforce outcome reporting, including sharing aggregate data on
candidate roles, transitions, and retention.

Complete an annual Employer Partner Survey and similar instruments to support program
evaluation.

If the Local Education Agency requires detailed information about candidate progress,
academic standing, or related metrics, Reach University strongly encourages the Local
Education Agency to establish clear agreements directly with its employees regarding such
requirements. These agreements should ensure transparency for employees and align with
applicable privacy and employment laws.

Reach University Responsibilities

Share candidate information, as necessary for program administration and in compliance
with our FERPA policy, state privacy laws, and institutional policies, to support
collaborative recruitment efforts and promote candidate retention and success. Data may
be shared proactively or upon request. See our FERPA policy here:
info.reach.edu/support/family-educational-rights-and-privacy-act-ferpa-acknowledge
ment.

Analyze and apply data gathered through surveys and reporting to inform program
enhancements and continuous improvement.

Issue invoices for agreed-upon tuition support once per term, typically in September and
February.

Provide assistance to the Local Education Agency regarding billing questions and
adjustments as required.
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5. ‘Terms

5.1. Insurance

During the term of this Agreement, Reach University agrees to maintain insurance policies,
including a standard comprehensive general liability insurance policy with the following coverage:
$1 million general liability, $1 million personal injury, and $2 million general aggregate; and
educator's legal liability of $1 million per occurrence and $2 million aggregate.

5.2. Term

This Agreement shall have an initial term of five (5) years from the effective date. Upon expiration
of the initial term, the Agreement shall automatically renew for successive five (5) year terms
unless and until terminated by either party in accordance with the termination provisions set forth
in Section 5.3.

The Parties agree to review the terms of this Agreement at least once every five (5) years to assess
continued alignment and effectiveness.

5.3. Termination

Except as otherwise provided, each party agrees to give six (6) months’ written notice prior to
terminating this Agreement and the program partnership. The Parties agree to make their best
efforts to ensure enough time for candidates enrolled to graduate before the effective termination
date.

5.4. Confidentiality

Candidate information will only be shared to provide the services outlined in this Agreement.
Confidential candidate information, as defined by state and federal regulations, will only be
disclosed to the Local Education Agency when necessary to carry out the tasks described here, in
compliance with the law, and subject to a Non-Disclosure Agreement. The Parties also each agree
to safeguard each other’s confidential information learned in performing this Agreement.

5.5. Indemnification

To the extent allowed by law, the Local Education Agency agrees to indemnify, defend, and hold
harmless Reach University from and against any claims by a candidate or other third party that
arise from a candidate’s employment or activity at the Local Education Agency site.

5.6. Non-Discrimination

Both Parties agree that participation in this program will not be limited on the basis of race, color,
national origin, sex, disability, age, or any other protected category under federal or state law.

5.7. Force Majeure

Neither party shall be held liable or responsible to the other party, nor be deemed to have
defaulted under or breached this Agreement, for any failure or delay in fulfilling or performing any
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term of this Agreement (except for payment obligations) when such failure or delay is caused by
acts of God, natural disasters, pandemics, governmental orders or laws, labor disputes, power or
internet failures, or any other cause beyond the reasonable control of the affected party. The
affected party shall promptly notify the other party in writing of such force majeure event and
make reasonable efforts to resume performance as soon as practicable.

5.8. Dispute Resolution

In the event of any dispute, controversy, or claim arising out of or relating to this Agreement, the
Parties agree to first attempt to resolve the matter through good faith negotiations. If the dispute
cannot be resolved through negotiation within thirty (30) days, the Parties agree to submit the
matter to non-binding mediation conducted by a mutually agreed-upon mediator. If mediation
does not resolve the dispute, the Parties may then pursue any remedies available at law or in
equity.

5.9. Name & Likeness

No child’s image or likeness will be used without explicit prior consent in accordance with the
Local Education Agency’s policies. Reach University will coordinate with the Local Education
Agency to ensure full compliance with all applicable privacy regulations and parental consent
requirements.

Reach University may take photographs and make audio or video recordings of Reach University
candidates at Local Education Agency school sites for educational, licensure assessment, and
training purposes. These recordings may include images of Reach University candidates, faculty,
and staff, as well as general school site identification.

5.10. Severability

If any provision of this Agreement is determined to be invalid, illegal, or unenforceable, the
remaining provisions shall remain in full force and effect.

5.11. Entire Agreement

This Agreement, including all incorporated addenda, constitutes the entire understanding
between the Parties and supersedes all prior negotiations, representations, or agreements,
whether written or oral, relating to the subject matter herein.

5.12. Amendments

This Agreement may only be amended, modified, or supplemented by a written document signed
by authorized representatives of both Parties.

5.13. Assignment

Neither party may assign or transfer its rights or obligations under this Agreement without prior
written consent of the other party.
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The undersigned confirms having read and understood the policies stated above and affirms
possessing the authority to execute this document and engage in the activities outlined herein.

Local Education Agency

The signature below must be completed by the representative who is authorized to sign on behalf

of the Local Education Agency.

Local Education Agency

Kingsburg Elementary Charter School District

State )
Authorized Approver sarah Ballard
Title Director of Human Resources

Email Address

sballard@kesd.org

Signed by:
Signature
g Savale Ballard
“—E764DC67EBFG4ES...
Date 3/25/2026 | 4:08 PM PDT

Reach University

Authorized Representative

Gene Lee

Title

Email Address

glee@reach.edu

Signature

Date
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Reach University Employer Partnership Memorandum Of Understanding
Addendum: Graduate Programs (General)

This Addendum supplements the Reach University Employer Partnership Memorandum of
Understanding (“Base Agreement”) between Reach University and the Local Education Agency,
and also incorporates the role of Alternatives in Action, the current California Commission on
Teacher Credentialing-accredited recommending agency. This Addendum sets forth additional
terms and responsibilities among Reach University, Alternatives in Action, and the Local Education
Agency and shall be effective as of the date of the last signature on this Addendum.

This Addendum outlines additional terms, responsibilities, and partnership commitments related
to Reach University’s graduate degree programs. All provisions of the Base Agreement remain in
full force and effect unless expressly modified by this Addendum.

Reach University is accredited by the WASC Senior College and University Commission and
provides Master level academic courses and candidate support services to enrolled candidates.
Alternatives in Action is accredited by the California Commission on Teacher Credentialing
(“CCTC") to offer state-authorized educator preparation {certification) programs in California.
Alternatives in Action partners with Reach University to deliver credential pathway programming.
Alternatives in Action provides program oversight for Reach University’s credential programming
and recommends eligible candidates for the appropriate credentials. If Reach University receives
CTC authorization as an independent recommending agency, Reach University may assume the
responsibilities described herein as currently fulfilled by Alternatives in Action. The programs
referenced in this Addendum are available exclusively in California.

A.1. Definitions

e Program(s): All degree programs and the CCTC-authorized educator preparation
programs, including California Preliminary Single-Subject and Multiple-Subject Teaching
Credential programs (including the Early Completion Option or ECO) and/or Induction (the
Clear Teaching Credential program), and the Master of Arts in Teaching program.

e |LP: Individual Learning Plan, a personalized plan designed to guide the professional
growth and development of a candidate. The ILP addresses the California Standards for
the Teaching Profession (CSTPs), the Teacher Performance Expectations (TPEs), and
provides a roadmap for the candidate's work in their respective program. This plan is
intended to be a living document, with opportunities to develop professional goals and
measurable outcomes, plan, reflect on progress, and modify as needed in response to the
authentic needs of the individual. The ILP is designed and implemented solely for the
professional growth and development of the individual and not for evaluation for
employment purposes.

e Primary School Site Contact: Acts as a liaison to the Reach Teachers College Division of
Graduate Studies. This representative is required to meet and/or communicate regularly
with Reach University to address candidate needs.

A.2. Roles & Responsibilities
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This section outlines the commitments of the Local Education Agency, Reach University, and all
Parties jointly to ensure the successful implementation of Reach University’s graduate programs
and associated credentialing pathways.

A.2.1. Program Access & Support

Local Education Agency Responsibilities

Identify a Local Education Agency Designee (Employment Verification Contact) who will
verify the employment of candidates enrolled in Reach University programs each term and
ensure placements align with credential requirements and provide opportunities to work
with the full range of students identified in program standards, including English learners,
students with disabilities, and students from diverse cultural, linguistic, and socioeconomic
backgrounds.

Assign a representative to meet and/or communicate regularly with Reach University to
address candidate needs and necessary updates, e.g., Intern Preservice (pre-semester
preparation course, which starts two months before the starting semester), Intern Subject
Matter Competence Requirement, Intern Early Completion Option (ECO), and/or
Induction Mentor hours.

Select placement sites that demonstrate commitment to collaborative, evidence-based
practices and continuous improvement; maintain partnerships with educational, social, and
community entities that support teaching and learning; place students with disabilities in
the Least Restrictive Environment (LRE); and provide robust programs and support for
English learners.

Permit video capture for candidate field supervision, coursework, reflection, and state
performance tasks such as the California Teacher Performance Assessment (TPA) and the
Literacy Performance Assessment (LPA), including but not limited to having a recording
policy in place to accommodate TPA video assessments.

Reach University Responsibilities

[ ]

Comply and submit reports or other information on matters related to accreditation or
program requirements and activities to the California Commission on Teacher
Credentialing (CCTC), the California Department of Education (CDE), and the Western
Association of Schools and Colleges (WASC), as required.

Establish effective and ongoing communication between the Local Education Agency’s
Primary School Site Contact and Reach University to promote this agreement and address
candidate needs.

Provide orientation, professional development, and ongoing support for field supervisors,
coaches, and mentors.

Communicate with candidates, Primary School Site Contact, mentors, and program staff in
a timely manner regarding program requirements and updates.

Oversee and recommend candidates for credentials in credentialing pathways.

Maintain compliance with all CCTC requirements for intern and induction programs.
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A.2.2. Candidate Support & Collaboration
Local Education Agency Responsibilities

e Support candidate success by supervising and evaluating candidates using established
Local Education Agency processes and performance assessment tools.

Reach University Responsibilities

e Solicit feedback from stakeholders to guide the development and continuous improvement
of processes and systems.

e Facilitate program-specific advisory councils to support candidate success and align with
Local Education Agency and Reach University expectations.

A.2.3. Program & Data Collaboration
Shared Responsibilities

e Convene the committee regularly to gather feedback and insights for enhancing processes
and systems within each program, and to contribute to the development and oversight of
new programs.

e Collaborate to maintain effective communication with all stakeholders to support
candidate success and program quality.

A.3. Execution of Addendum

This Addendum supplements the Base Agreement and does not modify any other terms unless
expressly stated herein. All indemnification, confidentiality, and liability provisions of the Base
Agreement apply equally to this Addendum.

The undersigned confirms having read and understood the policies stated above and affirms
possessing the authority to execute this document on behalf of the Local Education Agency and
engage in the activities outlined herein.

Local Education Agency
Local Education Agency Kingsburg Elementary Charter School District
Authorized Approver sarah Ballard

Signed by:

Signature (—Samb. 5&“.44‘9'.

—TFET64DCO/EBFB4ES...

Date 3/25/2026 | 4:08 PM PDT
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Alternatives in Action

Authorized Representative

Daniel zarazua

Title

Executive Director

Signature

Date

Reach University

Authorized Representative

Gene Lee

Title

Signature

Date
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Reach University Local Education Agency Memorandum Of Understanding
Addendum: Intern Teacher Credential and Master of Arts in
Teaching Program

This Addendum supplements the Reach University Employer Partnership Memorandum of
Understanding and the Graduate Programs Addendum (‘Base Agreement”) between Reach
University and the Local Education Agency.

This Addendum outlines additional terms, responsibilities (among Reach University and the Local
Education Agency), and program details specific to the Teacher Intern credentialing pathway. All
credential recommendations are made by Reach University, a CCTC-accredited recommending
agency. Reach University also provides the Master of Arts in Teaching degree pathway. All
provisions of the Base Agreement remain in full force and effect unless expressly modified by this
Addendum.

A.1. Program Overview & Definitions

The program description herein reflects Reach University’s program as of the effective date of this
Addendum. For the most up-to-date version, please see reach.edu and info.reach.edu.

The Teacher Intern Program allows candidates to earn their Master of Arts in Teaching degree
while participating in a credentialing pathway. Reach University supports candidates’ academic
progress and oversees all credentialing processes and recommendations. An Early Completion
Option (ECO) is offered to qualified Intern candidates; however, ECO candidates are not eligible
for the Master of Arts in Teaching program, as they do not complete coursework for credit.

A.1.1. Definitions

e Intern Program: An alternative certification program. Intern teachers are employed as the
teacher of record in a classroom while concurrently enrolled in the credential program.

e Intern Credential: A temporary teaching license that allows eligible candidates to work as
teachers of record in California public schools while completing the requirements for a
Preliminary credential through an approved university program. It authorizes the holder to
perform the full duties of the preliminary credential they are pursuing, with required
support and supervision from both the university and the employing district. This
credential is valid for a two-year term.

e Preservice: Candidates must complete Preservice in order to be eligible for an Intern
Credential. At Reach University, Preservice is a three-unit (135-hour) graduate-level
course. Once granted, Intern Credentials may be backdated by ninety (90) calendar days
(current CTC policy). Preservice for Single-Subject and Multiple-Subject candidates must
include: General pedagogy including classroom management and planning,
reading/language arts, subject-specific pedagogy, human development, and specific
content regarding the teaching of English Learners, pursuant to California Code of
Regulations §80033.

e Fieldwork: Employment as a teacher of record, where fieldwork, practice, support,
supervision, and application of coursework to teaching take place. The Local Education
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Agency ensures candidates are placed in teaching assignments that match the credentials
and subject areas for which the candidates are seeking their credentials for a minimum of
600 hours per year. A candidate’s teaching position and intern programming go
hand-in-hand. Any changes to their employment status may affect their program status, and
vice versa.

e ECO: The Early Completion Option (ECO) is intended to provide candidates who have
requisite skills and knowledge an opportunity to challenge the coursework portion of a
Single-Subject or Multiple-Subject Intern Credentialing Program. The Early Completion
Option does not waive the entire program but allows for an expedited pathway by waiving
preparation program coursework for those candidates who meet the criteria.

e MAT.: Master of Arts in Teaching, a graduate degree that emphasizes both practical
teaching skills and in-depth subject matter knowledge.

e [LP: Individual Learning Plan, a personalized plan designed to guide the professional
growth and development of a candidate. The ILP addresses the California Standards for
the Teaching Profession (CSTPs), the Teacher Performance Expectations (TPEs), and
provides a roadmap for the candidate's work in their respective program. This plan is
intended to be a living document, with opportunities to develop professional goals and
measurable outcomes, plan, reflect on progress, and modify as needed in response to the
authentic needs of the candidate. The ILP is designed and implemented solely for the
professional growth and development of the candidate and not for evaluation for
employment purposes.

e Professional Development Plan: The Professional Development Plan (PDP) is an
individualized plan created when a candidate begins serving on an Intern Credential. The
PDP outlines any credential requirements the intern still needs to complete and provides a
clear timeline for meeting them. Developed collaboratively by the program, the employing
district, and the intern, the PDP identifies remaining coursework, assessments, and
authorization requirements, as well as the support and supervision the intern will receive
while serving as teacher of record. The PDP is used throughout the intern program to
guide the intern’s progress toward earning the Preliminary Credential. Additional

information is provided in the document available at:
docs.google.com/document/d/1RgLu?R85vWoMavPBaZ PO-bILMbmBDTfGPhMReg9TCF8
o/copy.

A.1.2. Intern Teacher Credential & Master Of Arts In Teaching Program

Candidates work as intern teachers while pursuing a Preliminary California Teaching Credential
and a Master of Arts in Teaching degree.

Intern candidates are novice teachers. They are employed as teachers of record while pursuing
preliminary credentials. Each week, Intern candidates attend synchronous classes and engage in
approximately ten (10) hours of independent studies, including academic coursework and
job-embedded practice. Intern candidates engage in at least five (5) hours of supervision with an
District Employed Supervisor each week, and engage in twelve (12) one-on-one coaching cycles
with a Reach University-provided field supervisor per academic year. They also complete two
cycles of the CalTPA, the state teaching performance assessment.
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Participation in the Intern and Master of Arts in Teaching Program is a significant workload beyond the
responsibilities of a typical credentialed teacher. Local Education Agencies are responsible for ensuring
that candidates are supported to be successful both in the classroom and in their graduate credentialing
coursework.

Degree Earned: Master of Arts in Teaching

Credential Earned: California Intern Teaching Credential and California Preliminary
Single-Subject or Multiple-Subject Teaching Credential (upon successful completion of the Intern
Teacher Credential Program and credentialing requirements).

Program Duration: Two years. Accepts up to 9 transfer credits.

Program Eligibility: The Intern Teacher Credential Program leads to a California Preliminary
Single-Subject or Multiple-Subject Teaching Credential. WSCUC accredits the concurrent Master
of Arts in Teaching Program. Admission requirements can be found at reach.edu.

To be recommended for an Intern Credential, and prior to enrolling in the Intern Teacher
Credential Program, candidates must:

e Hold a baccalaureate degree or higher from a regionally accredited institution of higher
education. Pursuant to Education Code Sections 44325, 44326, 44453.

e Demonstrate subject matter competence prior to being recommended for the Intern
Credential.

e Provide all required enrollment documents established by the CCTC and by the Intern
Teacher Credential Program.

e Complete the requisite hours of pre-service preparation established by the CCTC (the
Reach Preservice Course taken in the term before the starting semester does meet this
reguirement).

e Have a qualified District Employed Supervisor identified who meets the CCTC criteria for
mentor eligibility.

Reach University reserves the right to determine admissions and continued enroliment. Once
admitted, all two-year pathway candidates are eligible for Reach University’'s concurrent Master
of Arts in Teaching Program.

Program Components:

e As candidates enroll in Reach University's teacher intern program, they will begin by
completing preservice. Candidates must complete Preservice in order to be eligible for an
Intern Credential. Preservice is a three-unit (135-hour) graduate-level course that must
cover general pedagogy—such as classroom management and planning, reading/language
arts, subject-specific pedagogy, human development—as well as specific content on
teaching English Learners, in accordance with California Code of Regulations §80033.

e Fieldwork is a required component of the Intern program. The Local Education Agency
must ensure that candidates are placed in teaching assignments that match the credentials
and subject areas for which the candidates are seeking their credentials for a minimum of
600 hours per year. A candidate's teaching position and intern programming go
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hand-in-hand. Any changes to their employment status may affect their program status, and
vice versa.

e Field Supervisor: a Reach contract employee that is responsible for coaching candidates by
conducting six observation cycles per semester, for a total of twelve observations per year.
Field Supervisors support candidates to integrate coursework to their teaching praxis, to
pass the CalTPA, and to apply an inquiry lens to their practice as they pursue equitable
outcomes for all students. Field Supervisors engage in professional developmentin a Field
Supervisor Community of Practice.

e District Employed Supervisor: Intern candidates must be assigned a District Employed
Supervisor. A District Employed Supervisor must hold a Clear Credential in the content
area for which they are providing supervision and have a minimum of three years of
content area K-12 teaching experience. The District Employed Supervisor must have
demonstrated exemplary teaching practices as determined by the employer and the
Program. Matching a candidate and a District Employed Supervisor must be a collaborative
process between the Local Education Agency and the Program. The Program provides
District Employed Supervisors with a minimum of two hours of initial orientation to the
program. Additionally, District Employed Supervisors are required to complete or have
completed at least eight hours of formal training in coaching adult learners, which includes
mentoring/coaching, co-teaching, subject-specific pedagogy, and inclusive practices. The
Program ensures that District Employed Supervisors remain current in the knowledge and
skills for candidate supervision and program expectations. District Employed Supervisors
must also provide opportunities for candidates to be observed and receive feedback,
co-observe and debrief, co-plan lessons, and review student data around structured
literacy, diagnostic and intervention techniques, oral and written language, and provide
support for students with dyslexia per the California Dyslexia Guidelines. At a minimum,
the District Employed Supervisor provides their Intern an average of five hours of support
and guidance per week. Finally, District Employed Supervisors are evaluated annually
through candidate surveys and supervisor self-assessments, which are reviewed by the
Associate Dean of the Intern Program to inform continued professional growth.

e Support and supervision are shared responsibilities between the Local Education Agency
and the Program. Pursuant to California Code of Regulations §80033, participating
institutions in partnership with employing Local Education Agencies shall provide 144
hours of support and supervision annually and 45 hours of support and supervision specific
to teaching English learners. These hours are completed through a combination of support
and supervision with the District Employed Supervisor and the field supervisor.

e California Teaching Performance Assessment (CalTPA) support is provided by Reach
University and is supplemented by employer support. Passing the CalTPA is required in
order for a candidate to be recommended for a Preliminary Teaching Credential.

e Coursework: Key elements are aligned with California TPEs and Reach University’s PLOs.
The Program's coursework provides multiple opportunities for candidates to learn, apply,
and reflect on each Teaching Performance Expectation (TPE). As candidates progress
through the Program, pedagogical assignments are increasingly complex and challenging.
The scope of the pedagogical assignments (a) addresses the TPEs as they apply to the
subjects to be authorized by the credential, and (b) prepares the candidate for the teaching
performance assessment (TPA) and other program-based assessments. Reach University
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will provide all CCTC-required coursework alighed with the California Teaching
Performance Expectations (TPEs) for the Intern Program, ensure Intern candidates are
prepared to teach and assess literacy skills (foundational, written, and oral), and work with
students needing intervention when available.

e Master of Arts in Teaching candidates in the two-year Intern Program pathway take two
additional elective courses to obtain a master's degree.

Intern Authorization & Service Alignment

By recommending an Intern candidate for the Intern Credential, Reach University authorizes
candidates in an internship program to perform the functions permitted under a regular standard
credential, pursuant to Education Code §44454. Reach University affirms that interns’ services
will meet the instructional or service needs of the participating district(s), in accordance with
Education Code §44458.

Non-Displacement of Certificated Staff

Reach University and the Local Education Agency certify that interns candidate serving under the
Intern Credential Program do not displace any certificated employees within participating Local
Education Agency, pursuant to Education Code §44225.7.

A.2. Roles & Responsibilities

This section defines the commitments of the Local Education Agency and Reach University to
support successful implementation of the Teacher Intern Program.

A.2.1. Program Access & Support
Local Education Agency Responsibilities

e Identify an Employment Verification Contact responsible for verifying candidate
employment each term and liaising with Reach University.

e Assign a Primary School Site Contact to meet regularly with Reach University staff to
address candidate needs and stay current on program processes and materials.

e Assign a School Site Leader who has mentors and/or candidates on staff, and who should
be informed about program processes and materials, and stay current with changing
program requirements, including program alignment to the Literacy Standards and
Teaching Performance Expectations (TPEs) in the Intern Program.

e Assign a qualified District Employed Supervisor (i.e., peer coach, mentor, or other
designated individual) to the candidate within thirty (30) days of the intern’s enrollment in
the Program, and prior to the intern teacher assuming daily teaching responsibilities.

¢ Inform candidates of the requirements to earn an Intern Credential:

o All admissions requirements completed, including Certificate of Clearance, Basic
Skills Requirement, Subject Matter Competency Requirement, demonstration of
knowledge of US Constitution, official transcripts verifying completion of a
Bachelor’s degree from a regionally accredited IHE, Resume, Offer of Employment
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for a qualifying teaching position, Resume, Prior Field Experience Form completed,
and a current MOU on file with the employing agency.

o Preservice completion: A preparation course (135 hours) in the term before the
starting semester. Preservice must be passed to be eligible for an Intern Credential
as well as to continue in the Intern Program (e.g., for a Fall enrollee, the Preservice
course is offered in the summer term). Preservice covers general pedagogy,
including classroom management and planning, subject-specific pedagogy, and
specific content regarding the teaching of English Learners pursuant to the
California Code of Regulations.

o District Employed Supervisor assigned by the CTC-mandated deadline.

e Ensure and verify that all Intern candidates are placed in classrooms designed to provide
the most comprehensive clinical practice experiences possible, particularly in literacy
instruction for all students. Placements must provide:

o Opportunities to work with other education professionals and veteran
practitioners serving students at risk for or with dyslexia or literacy-related
disabilities.

o Sites where candidates can practice screening and diagnostic techniques,
implement early intervention strategies, and develop oral and written literacy skills
aligned with state Literacy Standards.

o Ample opportunities to practice a strong literature, language, and comprehension
component with a balance of oral and written literacy skills and the additional
cross-cutting themes in literacy, especially in the literacy areas of making meaning,
language development, and effective expression.

e Ensure any Intern candidate assigned to a Transitional Kindergarten (TK) classroom meets
at least one of the following criteria:

o Possesses 24 units in early childhood education/child development.
o Holds professional experience equivalent to 24 units.
o Holds a child development teacher permit issued by the CTC.

e Permit video capture for field supervision, coursework, and state performance tasks (e.g.,
CalTPA) and maintain a recording policy to accommodate credentialing requirements.

e Professional Development Plan (PDP): The Local Education Agency acknowledges that
each Intern candidate shall have an individualized Professional Development Plan (PDP),
developed collaboratively by the program sponsor, the Local Education Agency, and the
intern at the start of the assignment. The PDP shall document remaining credential
requirements, timelines for completion, and the support and supervision to be provided
while the intern serves as teacher of record. The Local Education Agency will regularly
review and update the PDP in collaboration with the candidate.

Reach University Responsibilities

e Provide academic programming and support aligned with the Master of Arts in Teaching
degree.

Intern Teacher Credential/M.AT Program Addendum | Page 6
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Assign a Reach-contracted Field Supervisor to the Intern candidate. For each candidate
they coach, Field Supervisors conduct six observation cycles per semester, for a total of
twelve (12) observations per year.

Establish effective communication with the Primary Employer Partnership Contact to
promote this Agreement.

Provide orientation, professional development, and ongoing support for field supervisors,
coaches, and mentors.

Verify that Intern candidates have completed all program and credential requirements.

A.2.2. Candidate Supervision & Evaluation

Shared Responsibilities

Collaboratively supervise candidates through a team consisting of the Field Supervisor,
District Employed Supervisor, School Site Leader, and Reach University faculty.

Ensure all program supervision meets the CCTC-required 144 hours annually, including 45
hours specific to teaching English learners, provided through a combination of District
Employed Supervisor and Reach University Field Supervisor.

Conduct formal observations that include feedback, formative/summative assessment
analysis, and candidate performance data review.

A.2.3. Program & Data Collaboration

Shared Responsibilities

Establish a Partnership Advisory Committee with superintendents/designees from
partnering Local Education Agencies and Reach University.

Convene the committee regularly to provide leadership, gather feedback, and support
continuous program improvement.

A.3. Execution of Addendum

This Addendum supplements the Base Agreement and Graduate Programs Addendum, and does
not modify any other terms unless expressly stated herein. All indemnification, confidentiality, and
liability provisions of the Base Agreement apply equally to this Addendum.

The undersigned confirms having read and understood the policies stated above and affirms
possessing the authority to execute this document on behalf of the Local Education Agency and
engage in the activities outlined herein.

Local Education Agency
Local Education Agency Kingsburg Elementary Charter School District
Authorized Approver sarah Ballard
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Revised March 2026



Docusign Envelope ID: E15821A6-798A-441E-85B9-3F89E1626FAF

Signed by:
Signature Samfx. B (l
——TET8ADCGIEEFo4BE..
Date 3/25/2026 | 4:08 PM PDT

Alternatives in Action

Authorized Representative

Daniel Zarazua

Title

Executive Director

Signature

Date

Reach University

Authorized Representative

Gene Lee

Title

Signature

Date

Intern Teacher Credential/M.AT Program Addendum | Page 8
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Reach University Employer Partnership Memorandum Of Understanding
Addendum: Tuition & Billing

This Addendum supplements the Reach University Employer Partnership Memorandum of
Understanding (“Base Agreement”) between Reach University and the Local Education Agency,
and shall be effective as of the date of the last signature on this Addendum. This Addendum
outlines additional terms and responsibilities regarding tuition contributions and billing for Reach
University candidates. All provisions of the Base Agreement remain in full force and effect unless
expressly modified herein.

A.1. Local Education Agency Responsibilities

Notify Reach University at least thirty (30) days prior to the start of each academic term if
the Local Education Agency intends to cover full or partial tuition for any candidates.

Confirm the list of candidates for whom the Local Education Agency will be invoiced,
including verification of employment and employer recommendation to ensure billing
accuracy.

Provide accurate billing contact information to Reach University and promptly
communicate any updates.

Process invoices in a timely manner according to the agreed-upon tuition support
arrangement.

All candidates enrolled in Reach University programs are responsible for tuition and
associated fees. Payment of tuition is the candidate’s primary responsibility unless the
Local Education Agency chooses to provide support.

A.2. Billing Terms

All candidates enrolied in Reach University programs are responsible for tuition and
associated fees. Payment of tuition is the candidate's primary responsibility unless the
Local Education Agency chooses to provide support.

If the Local Education Agency agrees to pay Reach University for tuition and fees
associated with candidates enrolled in Reach University programs, Reach University will
invoice the Local Education Agency once per academic term, typically in September and
February.

Payment Terms: The Local Education Agency shall remit full payment within thirty (30)
calendar days of the invoice date, unless otherwise agreed to in writing. Payments shall be
made via electronic funds transfer or another approved method as specified on the invoice.

Nonpayment Clause: Reach University reserves the right to suspend candidate
participation in Reach University programs for Local Education Agencies’ failure to meet
their financial obligations.

Tuition & Billing Addendum | Page 1
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A.3. Tuition Support Confirmation

The Local Education Agency shall confirm the following details regarding tuition contribution:

Accounts Payable Contact Name | Mac Vaquera

Accounts Payable Contact Title Administrative Assistant, Business Services

Accounts Payable Email Address | 2accountspayable@kesd.org

Is the Local Education Agency [X] Yes, the Local Education Agency will contribute
contributing to tuition for any toward tuition.

: ?
candidates? [ No, the Local Education Agency will not contribute

toward tuition at this time.

If you selected "yes," please complete the following section.

Program (check all that apply) [ Bachelor of Arts in Liberal Studies Degree Program

(O Bachelor of Arts in Global Education (Educator
Preparation Program Pathway for Arkansas and
Louisiana)

Graduate Programs only offered in California:

(O Intern Teacher Credential / Master of Arts in
Teaching (M.AT.) Program

{J Teacher Induction Program

Tuition Support Level O 100% of candidate contribution
5 100% Scholarships TBD
x] Other: P

A.4. Execution of Addendum

This Addendum supplements the Base Agreement and does not modify any other terms unless
expressly stated herein. All indemnification, confidentiality, and liability provisions of the Base
Agreement apply equally to this Addendum.

The undersigned confirms having read and understood the policies stated above and affirms
possessing the authority to execute this document on behalf of the Local Education Agency and
engage in the activities outlined herein.

Local Education Agency

Tuition & Billing Addendum | Page 2
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Local Education Agency Kingsburg Elementary Charter School District

Authorized Approver sarah Ballard

Signed by:

Signature rgtmdb 5&“&“&{

——E7HAICETERFEIEE
3/25/2026 | 4:08 PM PDT

Date

Reach University

Authorized Representative Sene Lee

Title

Signature

Date
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Reach University Employer Partnership Memorandum Of Understanding
Addendum: Partnership Onboarding & Implementation

This Addendum supplements the Reach University Employer Partnership Memorandum of
Understanding (“Base Agreement”) between Reach University and the Local Education Agency. It
shall be effective as of the date of the last signature on this Addendum. All provisions of the Base
Agreement remain in full force and effect unless expressly modified herein.

This Addendum outlines partnership goals, recruitment coordination, and key contact information
necessary to successfully launch and support Reach University candidates.

A.1. Partnership Goals

To ensure alignment and shared success, the Local Education Agency agrees to identify the
primary goal(s) of this partnership (check all that apply):

Grow and retain teachers from within

Provide an affordable bachelor’s degree pathway for staff

Support paraprofessionals/classified staff in becoming certified teachers
[] Fill high-need subject or grade-level vacancies

[] Supportinternteacher placement and credentialing (CA only)

[] Other:

Additional notes regarding partnership goals (optional):

A.2. Partnership Contacts & Roles

To support effective communication and successful implementation of this partnership, the Local
Education Agency agrees to designate the following points of contact:

Name Ssarah Ballard
Primary -
Partnership Title Director of HUman Resources
Contact

Email sballard@kesd.org
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Name Sarah Ballard
Employment
Verification Title Director of Human Resources
Contact
Email sballard@kesd.org
NEE Mac vaquera
Accounts
Payable Title Administrative Assistant, Business Services
Contact
Email accountspayable@kesd.org
BAGE Primary | Name
Clinical Year
Contact Title
(Arkansas &
Louisianaonly) | grmail

A.3. Recruitment Resources

To support candidate recruitment and enrollment, Reach University will collaborate with the Local
Education Agency on outreach and information sharing.

Preferred Resources (check all that apply):

OOk O KO K

A4.

Local Education Agency-hosted virtual information session
In-person information session

Staff meeting presentation

Student or community job fair event

Email communication to eligible staff

Customized recruitment materials

Other:

Execution of Addendum

This Addendum supplements the Base Agreement and does not modify any other terms unless
expressly stated herein. All indemnification, confidentiality, and liability provisions of the Base
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Agreement apply equally to this Addendum.

The undersigned confirms having read and understood the policies stated above and affirms
possessing the authority to execute this document on behalf of the Local Education Agency and
engage in the activities outlined herein.

Local Education Agency
Local Education Agency Kingsburg Elementary Charter School District
Authorized Approver saral] B
Signed by:
Signature Sumb, B 1
Date 3/25/2026 | 4:08 PM PDT
Reach University
Authorized Representative Gene Lee
Title
Signature
Date
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Kingsburg Elementary Charter School District
Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

Agenda Item:
Approval of 2026-2027 Declaration of Need for Fully Qualified Educators

Agenda Item Category:
Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

Submitted By:

Sarah Ballard, Director of Human Resources

Attachments:
Not Applicable

v To Be Enclosed with Board Packets
*Overnight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

Purpose:

To approve the annual Declaration of Need for Fully Qualified Educators for the 2026—2027 school
year, as required by the California Commission on Teacher Credentialing, certifying that the district
has conducted a diligent search for fully credentialed teachers and anticipates the need to utilize
emergency and limited assignment permits.

Financial Impact:
N/A

Funding Source:
N/A

Impact on Students:
The Declaration of Need ensures that the district can continue to staff classrooms and specialized programs

when fully credentialed teachers are not available. This atlows us to maintain continuity of instruction, provide

consistent support for all students, and meet diverse learning needs while continuing to actively recruit and develop

fully qualified educators.

Submit Completed Request to Maxine Balling




WS T gove of California Email: credentials@cte.ca.gov

& o s jte: .cte.ca.g
e \ . Commission on Teacher Credentialing Website: www.ctc.ca.gov

¢ Certification Division
651 Bannon Street, Suite 600 A
Sacramento, CA 95811

DECLARATION OF NEED FOR FULLY QUALIFIED EDUCATORS

Original Declaration of Need for year: 2026-2027

Revised Declaration of Need for year:

FOR SERVICE IN A SCHOOL DISTRICT OR DISTRICT/COUNTY AUTHORIZED CHARTER SCHOOL
Name of District or Charter: Kingsburg Elementary Charter School Diﬂ District CDS Code: 62240

Name of County: Fresno County CDS Code: 10

By submitting this annual declaration, the district is certifying the following:
e Adiligent search, as defined below, to recruit a fully prepared teacher for the assignment(s) was made

e |f a suitable fully prepared teacher is not available to the school district, the district will make a reasonable effort
to recruit based on the priority stated below

The governing board/body of the school district or charter school specified above adopted a declaration at a regularly
scheduled public meetingheldon 4 /13 /2  certifying that there is an insufficient number of certificated persons
who meet the district's specified employment criteria for the position(s) listed on the attached form. The attached form
was part of the agenda, and the declaration did NOT appear as part of a consent calendar.

» Enclose a copy of the board agenda item
With my signature below, | verify that the item was acted upon favorably by the board. The declaration shall remain in
force until June 30, 2027 .

Submitted by (Superintendent, Board Secretary, or Designee):

Dr. Wesley Sever Superintendent
Name Signature Title
559-897-4784 559-897-2331 04/14/26
Fax Number Telephone Number Date
1310 Stroud Avenue, Kingsburg, CA 93631
Mailing Address

wsever@kesd.org

EMail Address
FOR SERVICE IN A COUNTY OFFICE OF EDUCATION, STATE AGENCY OR NONPUBLIC SCHOOL AGENCY

Name of County County CDS Code
Name of State Agency
Name of NPS/NPA County of Location

CL-500 5/2024 Page 1 of 4



The Superintendent of the County Office of Education or the Director of the State Agency or the Director of the NPS/NPA
specified above adopted a declaration on / / , at least 72 hours following his or her public announcement
that such a declaration would be made, certifying that there is an insufficient number of certificated persons who meet
the county's, agency's or school's specified employment criteria for the position(s) listed on the attached form.

The declaration shall remain in force until June 30,

» Enclose a copy of the public announcement
Submitted by Superintendent, Director, or Designee:

Name Signature Title
Fax Number Telephone Number Date
Mailing Address
EMail Address

» This declaration must be on file with the Commission on Teacher Credentialing before any emergency permits will be
issued for service with the employing agency

AREAS OF ANTICIPATED NEED FOR FULLY QUALIFIED EDUCATORS

Based on the previous year's actual needs and projections of enroliment, please indicate the number of emergency
permits the employing agency estimates it will need in each of the identified areas during the valid period of this
Declaration of Need for Fully Qualified Educators. This declaration shall be valid only for the type(s) and subjects(s)
identified below.

This declaration must be revised by the employing agency when the total number of emergency permits applied for
exceeds the estimate by ten percent. Board approval is required for a revision.

Type of Emergency Permit Estimated Number Needed

CLAD/English Learner Authorization (applicant already 5
holds teaching credential)

Bilingual Authorization (applicant already holds teaching
credential)

List target language(s) for bilingual authorization:

Resource Specialist

Teacher Librarian Services

Emergency Transitional Kindergarten (ETK) 4

LIMITED ASSIGNMENT PERMITS
Limited Assignment Permits may only be issued to applicants holding a valid California teaching credential based on a
baccalaureate degree and a professional preparation program including student teaching.

CL-500 5/2024 Page 2 of 4



Based on the previous year’s actual needs and projections of enroliment, please indicate the number of Limited
Assignment Permits the employing agency estimates it will need in the following areas. Additionally, for the Single
Subject Limited Assignment Permits estimated, please include the authorization(s) which will be requested:

TYPE OF LIMITED ASSIGNMENT PERMIT ESTIMATED NUMBER NEEDED
Multiple Subject 5

Single Subject 1 7

Special Education 3

TOTAL 24

Authorizations for Single Subject Limited Assignment Permits

SUBJECT ESTIMATED NUMBER NEEDED | SUBJECT ESTIMATED NUMBER NEEDED
Agriculture Mathematics 2
Art 2 Music 2
Business Physical Education 2
Science: Biological 2
Dance Sciences
English 2 Science: Chemistry
Foundational-Level 2 Science: Geoscience
Math
Foundational-Level 2 Science: Physics
Science
Health
Social Science
Home Economics Theater
Industrial & Technology 1 World Languages
Education (specify)

CL-500 5/2024 Page 3 of 4



EFFORTS TO RECRUIT CERTIFIED PERSONNEL

The employing agency declares that it has implemented in policy and practices a process for conducting a diligent search
that includes, but is not limited to, distributing job announcements, contacting college and university placement centers,
advertising in local newspapers, exploring incentives included in the Teaching as a Priority Block Grant (refer to
www.cde.ca.gov for details), participating in state and regional recruitment centers and participating in job fairs in
California.

If a suitable fully prepared teacher is not available to the school district, the district made reasonable efforts to recruit an
individual for the assignment, in the following order:

e A candidate who qualifies and agrees to participate in an approved internship program in the region of the school
district

¢ Anindividual who is scheduled to complete initial preparation requirements within six months

EFFORTS TO CERTIFY, ASSIGN, AND DEVELOP FULLY QUALIFIED PERSONNEL

Has your agency established a District Intern program? @Yes ONO
If no, explain.
Does your agency participate in a Commission-approved @ Yes O No

college or university internship program?

If yes, how many interns do you expect to have this year? 13

If yes, list each college or university with which you participate in an internship program.

Fresno State, CalState TEACH, TCOE Impact, Fresno Pacific, National University,
Alliant International University, Kings County GROW, University of Phoenix

If no, explain why you do not participate in an internship program.
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Kingsburg Elementary Charter School District
Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

1. Agenda Item:
2026-2027 Staffing List

2. Agenda Item Category:
Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

3. Submitted By:
Sarah Ballard

4. Attachments:
Not Applicable
v To Be Enclosed with Board Packets

*QOvernight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

5. Purpose:
To approve all certificated and classified staffing assignments for the 2026-2027 fiscal year. As the
Board is aware, changes are expected between now and the start of the school year. This list is
accurate as of April 7, 2026.

6. Financial Impact:
In addition to the 3% salary increase, step/column increases will be applied to all eligible employees.

7. Funding Source:
General Fund, Cafeteria, Preschool, Special Ed, Categorical

8. Impact on Students:

Approval of the staffing list ensures that all classrooms and programs are appropriately staffed, providing

students with consistent instruction, support services, and a stable learning environment from the first day of

school.

Submit Completed Request to Maxine Balling




Position Control Summary Report
Active and Vacant Positions by Payroll Site

FY 2026-2027

KECSD

Central Valley Home School

Teacher K-8

WorkSite

CVHS
CVHS
CVHS
CVHS
Island
CVHS
CVHS

WorkSite

CVHS

WorkSite

Island

Hr/Day FTE
*VACANT* 0.750
*VACANT* 0.750
Emmersen, Charlienne R 1.000
Hansen, Erin M 1.000
Miguel, Emily R 1.000
Phelan, Brooke 1.000
Zentner, Hannah E 1.000
TOTAL 0.00 6.500

Paraprofessional-Categorical Hr/Day FTE
Krahn, Jana M 2.00 0.250
TOTAL 10.00 0.250

Paraprofessional-General Hr/Day FTE
Manzanales, Nancy B 5.00 0.625
TOTAL 25.00 0.625

Paraprofessional-Intervention Hr/Day FTE
Aguilar, Beatriz A 5.75 0.719
TOTAL 28.75 0.719

School Secretary Hr/Day FTE
Chrisman, Gina 8.00 1.000
TOTAL 40.00 1.000

Secretary Assistant Hr/Day FTE
Krahn, Jana M 6.00 0.750

WorkSite

CVHS

WorkSite

CVHS

WorkSite

CVHS

Digital Schools - Active Assignments and Vacant Positions (by TimePeace Site)
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Position Control Summary Report FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD
TOTAL 30.00 0.750
District Office
AB 1522 (use for Cert. payout) Hr/Day FTE WorkSite
“VACANT* 0.000 DO
TOTAL 0.00 0.000
State PS Site Supervisor Hr/Day FTE WorkSite
Barkowsky, Tiffany A 8.00 1.000 PS
TOTAL 40.00 1.000
Asst Supt-C&Il/Special Projects Hr/Day FTE WorkSite
Stovall, Matthew 1.000 DO
TOTAL 0.00 1.000
Dir Exp Lrn/EL Prog Hr/Day FTE WorkSite
North, Laura M 1.000 DO
TOTAL 0.00 1.000
Dir of Special Ed & Student Svcs Hr/Day FTE WorkSite
Pasillas, Erin L 1.000 SE
TOTAL 0.00 1.000
Principal Hr/Day FTE WorkSite
Galli, Lauren K 1.000 Linc
Lee, Melody M 1.000 RJJH
Marshall, Shawn W 1.000 Roos
Pickrell, Kerry A 1.000 Reag
Regier, Lisa 1.000 CVHS
Winchell, Amy M 1.000 Wash

Digital Schools - Active Assignments and Vacant Positions (by TimePeace Site) ~ 4/7/2026 3:03:21 PM Page 2 of 27



Position Control Summary Report FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD
TOTAL 0.00 6.000
Superintendent Hr/Day FTE WorkSite
Sever, Wesley R 1.000 DO
TOTAL 0.00 1.000
Cleesifisd. 7111 DO TN (RN SN 1
AB 1522 (use for Class. payout) Hr/Day FTE WorkSite
*VACANT* 0.000 DO
TOTAL 0.00 0.000
Secretary Assistant ELOP/EL Hr/Day FTE WorkSite
Hernandez-Ramirez, Angie 5.75 0.719 DO
TOTAL 28.75 0.719
Assistant Superintendent - Business  Hr/Day FTE WorkSite
Services
Rodriguez, Robert 8.00 1.000 DO
TOTAL 40.00 1.000
Child Nutrition Director Hr/Day FTE WorkSite
McNulty, Bricki J 8.00 1.000 FS
TOTAL 40.00 1.000
Director of Technology Hr/Day FTE WorkSite
Wood, Jason 8.00 1.000 Tech
TOTAL 40.00 1.000
Director-Human Resources Hr/Day FTE WorksSite
Ballard, Sarah R 8.00 1.000 DO
TOTAL 40.00 1.000
M.O.T. Director Hr/Day FTE WorkSite
Mcintyre Jr, Daniel L 8.00 1.000 M&O
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Position Control Summary Report FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD
TOTAL 40.00 1.000
Confidential R 5% )
Admin Asst C&l Hr/Day FTE WorkSite
Protzmann, Jillian B 8.00 1.000 DO
TOTAL 40.00 1.000
Admin Asst-C/| Hr/Day FTE WorkSite
MacAdam, Valerie A 8.00 1.000 DO
TOTAL 40.00 1.000
Admin Asst-Financial Svcs Hr/Day FTE WorkSite
Vaquera, Guadalupe M 8.00 1.000 DO
TOTAL 40.00 1.000
Admin Asst-HR Hr/Day FTE WorkSite
Gomez, Leticia 8.00 1.000 DO
Sanchez, Francisca T 8.00 1.000 DO
TOTAL 80.00 2.000
Executive Asst to Superintendent Hr/Day FTE WorkSite
Balling, Carin M 8.00 1.000 DO
TOTAL 40.00 1.000
Financial Secretary Hr/Day FTE WorkSite
Zavala Rosales, Viviana M 5.75 0.719 FS
TOTAL 28.75 0.719

Food Services

Classified

Cafe Worker/Warehouse

Hr/Day FTE WorkSite
Driver/Custodian
Barkley, Robert E 8.00 1.000 FS
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Position Control Summary Report

FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD
TOTAL 40.00 1.000
Cafeteria Helper Hr/Day E WorkSite
“VACANT* 2.50 0.313 FS
Brady, Diane 2.50 0.313 Linc
Cabuto , Cinthia 2.50 0.313 Wash
Garza, Yvette M 2.50 0.313 RJJH
Gleason , Wyatt R 2.50 0.313 Reag
Lawrence-Caglia, Jacqueline M 2.50 0.313 RJJH
Lua, Erika M 5.00 0.625 Reag
Still, Kassandra A 2.50 0.313 Roos
Weathers, Stephanie L 2.50 0.313 Reag
TOTAL 125.00 3.129
Cook | Hr/Day FTE WorkSite
Medina de Garces, Maribel 5.00 ES Linc
Salazar, Gabrielle D 4.25 0.531 RJJH
Salazar, Michelle 5.00 0.625 Wash
Torres, Tina M 4.25 0.531 Roos
Vazquez, Norma E 5.75 0.719 Reag
TOTAL 121.25 3.031
Cook i Hr/iDay F_TE WorkSite
Noble, Candy J 6.50 0.813 Linc
Quintero De Torres, Maria G 5.75 0.719 RJJH
TOTAL 61.25 1.532
Cook Il Hr/Day FTE WorkSite
Garcia, Monica 6.50 E3 Linc
TOTAL 32.50 0.813
Cc
“F;x;d Services gecr_eta;y_ - Hr/Day - E WorkSit_e

Digital Schools - Active Assignments and Vacant Positions (by TimePeace Site)
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Position Control Summary Report FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD

Food Services

[Confidentia

Simmons, Sarah E 5.75 0.719 FS

TOTAL 28.75 0.719
Lincoln Elementary School

Cenificated g
IEIem Music Teache_r HrIDay FTE WorkSite
Anderson, Sarah A EO Linc
TOTAL 0.00 1.000
School Counselor TK - 8 Hr/Day FTE WorkSite
Summers, Ginger A EO SE
TOTAL 0.00 1.000
Speech Pathologist Hr/Day FTE WorkSite
Collins, Courtney M EO SE
TOTAL 0.00 1.000
Teacher 2nd Hr/Day FTE WorksSite
*VACANT* 1.000 Linc
*VACANT* 1.000 Linc
Aluisi, Alyssa M 0.500 Linc
Beer, Stephanie M 1.000 Linc
Coddington, Morgan E 1.000 Linc
Iturralde, Kelsi P 0.500 Linc
Johnson, Ashlie M 1.000 Linc
Olson, Carlee D 0.500 Linc
Sabbatini, Danielle L 1.000 Linc
Sorenson, Brittany N 0.500 Linc
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Position Control Summary Report FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD

Lincoln Elementary School

rtificated )
- \;arg.a.s-..ﬂl-|annah R | N 1.000 Lihc
TOTAL 0.00 9.000
Teacher 3rd Hr/Day E WorkSite
*VACANT* 1.000 Linc
Campbell, Danae M 1.000 Linc
East, James P 1.000 Linc
Matic, Sherrie L 1.000 Linc
Perez, Brienne M 1.000 Linc
Rosales, Kelly 1.000 Linc
Stone, Gianna L 1.000 Linc
Witters, Megan M 1.000 Linc
TOTAL 0.00 8.000
Teacher RSP Hr/Day FTE WorkSite
Fridlund, Ariana R EO Linc
Guerrera, Kathryn E 1.000 Linc
Lyon, Taylor E 1.000 Linc
TOTAL 0.00 3.000
{ 1fic | | |
Ac;;rﬁi_cn;a_rn;g_l)iruzr_ i Hr/Day FTE WorkSite
Valdez, Ashley J EO Linc
TOTAL 0.00 1.000
lassled. UL :
Health Aide - H;I:;a\; FTE WorkSife
Proctor, Sandra R 5.00 ES Linc
TOTAL 25.00 0.625
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Position Control Summary Report FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD

Lincoln Elementary School

Library/Media Tech | Hr/Day FTE WorkSite

Snyder, Juliann C 6.50 ‘(E3 Linc
TOTAL 32.50 0.813
Paraprofessional-Categorical Hr/Day FTE WorkSite
Banales, Rosa | 4.00 EO Linc
Cook, Sierra J 5.75 0.719 Linc
Cortez, Kayauna J 4.00 0.500 Linc
Futrell-Bell, Samantha K 4.00 0.500 Linc
Martinez, Felisha F 4.00 0.500 Linc
Mora, Matthew P 4.00 0.500 Linc
Wiest, Evelyn 4.00 0.500 Linc
Woods, Erin M 4.00 0.500 Linc
TOTAL 168.75 4.219
Paraprofessional-EL Hr/Day FTE WorkSite
Cortez-Lopez, Junior A 5.75 EQ Linc
Olguin Vega, Claudia B 5.75 0.719 Linc
TOTAL 57.50 1.438
Paraprofessional-Intervention Hr/Day E WorkSite
Holman, Amy K 5.50 0.688 Linc
TOTAL 27.50 0.688
Paraprofessional-RSP Hr/Day FTE WorkSite
Bahne, Heather L 4.25 51 SE
Escoto, Maria G 5.75 0.719 SE
Gonzalez, Llaritza 5.75 0.719 SE
Rangel Salmeron, Sandra Y 5.25 0.656 SE
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Position Control Summary Report FY 2026-2027
Active and Vacant Positions by Payroll Site KECSD

Lincoln Elementary School

Classified Pt o e om 81 JLa]) g oIt
Regier, Jilian G 5.75 0.719 Linc
TOTAL 133.75 3.344
School Secretary Hr/Day FTE WorkSite
Webber, Stephanie R 8.00 1.000 Linc
TOTAL 40.00 1.000
Secretary Assistant Hr/Day FTE WorkSite
Brewster, Michelle E 5.75 0.719 Linc
Owens, Leslie A 5.75 0.719 Linc

TOTAL 57.50 1.438

Behavioral Support Assistant Hr/Day FTE WorkSite

Englebright, Beth N 5.75 0.719 SE
TOTAL 28.75 0.719

Maintenance & Operations

Custodian Hr/Day FTE WorkSite

Boyer, Kirby R 8.00 1.000 Roos
Flores De Rivera, Maria D 8.00 1.000 Wash
Garcia, Frances 8.00 1.000 Reag
Lopez lll, Jack J 8.00 1.000 Linc

Lorenzano, Leonard 8.00 1.000 RJJH
Nicasio, Janie 8.00 1.000 RJJH
Regier, Todd D 8.00 1.000 Reag
Uribe Ill, Thomas S 8.00 1.000 Linc
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Position Control Summary Report

Active and Vacant Positions by Payroll Site

FY 2026-2027

KECSD

WorkSite

M&O
M&O
M&O

WorkSite

Wash
Reag
Linc

Roos
RJJH

WorkSite

M&O
M&O

WorkSite

M&O

TOTAL 320.00 8.000

Groundskeeper Hr/Day FTE
Givens, Robert J 8.00 EO
Inouye, Cameron 8.00 1.000
Lopez Jr, Jack J 8.00 1.000
TOTAL 120.00 3.000

Lead Custodian Hr/Day FTE
Contreras, Sam 8.00 EO
Enns, Daniel T 8.00 1.000
Esparza lll, Lee Carlos 8.00 1.000
Lopez, Pasqual D 8.00 1.000
Vega-Montoya, Roberto 8.00 1.000
TOTAL 200.00 5.000

Maintenance Hr/Day FTE
Hawkins, John A 8.00 EO
Ramirez, Alfred E 8.00 1.000
TOTAL 80.00 2.000

Maintenance w/HVAC Cert. Hr/Day FTE
Mc Nulty, Nathan J 8.00 EO
TOTAL 40.00 1.000

Pt Time Custodian Hr/Day FTE
Pulido, Jonathan 5.75 _(;9
TOTAL 28.75 0.719

Pt Time Grounds Hr/Day FTE
Garcia Jr, Gilbert M 5.75 GQ
Sakaguchi, Rodney T 5.75 0.719

WorkSite

M&O

WorkSite

M&O
M&O
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Position Control Summary Report FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD

Classified Management

Asst Supv of Oper
Ocanas, David 8.00 1.000 M&O
Rivera, Jimmy 8.00 1.000 M&O

Cenfidential _ - s : A e =y
Admin Asst-Operations Hr/Day FTE WorkSite
Oehlschlaeger, Lisa A 8.00 1.000 M&O
TOTAL 40.00 1.000

Rafer Johnson Jr. High School

WorkSite
RJJH

WorkSite

SE

Cetlificated a
Academic Coach Hr/Day FTE
Dedini, Denise C EO
0.00 1.000
School Counselor TK - 8 Hr/Day FTE
Velasquez, Jonathan M EO
0.00 1.000
Teacher 7th Hr/Day FTE
Fryatt, Adam C T.O_O-O
Nikkel, Loren W 1.000
Parker, John Robert A 1.000
Rossiter, Emily B 1.000
Wheelis, Amanda L 1.000
Yarbrough, Jeremy 1.000
0.00 6.000
Teacher 7th/8th Hr/Day E

WorkSite

RJJH
RJJH
RJJH
RJJH
RJJH
RJJH

WorkSite

Digital Schools - Active Assignments and Vacant Positions (by TimePeace Site)

4/7/2026 3:03:21 PM Page 11 of 27



Position Control Summary Report
Active and Vacant Positions by Payroll Site

FY 2026-2027

KECSD

Rafer Johnson Jr. High School

Certificated

Carlson-Montemayor, Amanda E

1.000

Fridlund, Joshua 1.000
Henry, Alicia R 1.000
TOTAL 0.00 3.000

Teacher 8th Hr/Day FTE
Cann, Crystal mo
Encinas Camacho, Esteban 1.000
Ferrales, Sundy S 1.000
Johnson, Shawna L 1.000
Manuszak, Benjamin E 1.000
Smothers, Garrett 0.880
TOTAL 0.00 5.880

Teacher Band Hr/Day FTE
Sigle, Kimberlina M mo
TOTAL 0.00 1.000

Teacher PE Hr/Day FTE
Alo, Niko C EO
Castro-Canchola, Griselda 1.000
TOTAL 0.00 2.000

Teacher RSP Hr/Day FTE
Noble, Kaileigh E EO
Ramos, Crystal E 1.000
TOTAL 0.00 2.000

Teacher-Intervention (ELA) Hr/Day FTE
Carender, Cindy B Eo

RJJH
RJJH
RJJH

WorkSite

RJJH
RJJH
RJJH
RJJH
RJJH
RJJH

WorkSite

RJJH

WorkSite

RJJH
RJJH

WorkSite

RJJH
RJJH

WorkSite

RJJH
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Position Control Summary Report FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD

Rafer Johnson Jr. High School

TOTAL 0.00 1.000

Learning Director Hr/Day FTE WorkSite
Clifton, Ivette 1.000 RJJH
Ruiz, Michael A 1.000 RJJH

Accompanist Hr/Da TE WorkSite

Phillips, Farreli L 6.50 0.813 RJJH
TOTAL 32.50 0.813
Health Aide Hr/Day FTE WorkSite
Cunningham, Jennifer M 5.00 0.625 RJJH
TOTAL 25.00 0.625
Library/Media Tech Il Hr/Day FTE WorkSite
Kontich-Ballard, Melinda P 6.25 0.781 RJJH
TOTAL 31.25 0.781
Office Clerk Hr/Day FTE WorkSite
Galvez, Melissa A 5.75 0.719 RJJH
Martinez Elias, Josefina 5.75 0.719 RJJH
TOTAL 57.50 1.438
Paraprofessional-EL Hr/Day FTE WorkSite
Luna, Shayla L 5.75 0.719 RJJH
TOTAL 28.75 0.719
Paraprofessional-Intervention Hr/Day FTE WorkSite
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Position Control Summary Report FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD

Rafer Johnson Jr. High School

Musleh, Amira A 5.75 0.71 RJJH

TOTAL 28.75 0.719
Paraprofessional-RSP Hr/Day FTE WorkSite
Grant, Mariah L 5.50 0.688 SE
Keoniyom, Amphone 4.25 0.531 SE
Miguel, Wendy M 5.75 0.719 SE
Munoz, Jocelyn 5.75 0.719 SE
TOTAL 106.25 2.657
School Secretary Hr/Day FTE WorkSite
Young, Staci L 8.00 1.000 RJJH
TOTAL 40.00 1.000
Secretary Assistant Hr/Day FTE WorkSite
Johnson, Stacy A 5.75 0.719 RJJH

TOTAL 28.75 0.719

District Liaison Hr/Day FTE WorkSite

Duffy, Matthew A 5.75 0.719 Pupil Svcs
TOTAL 28.75 0.719
Behavioral Support Assistant Hr/Day FT WorkSite
Garibo, Bladimir E 5.75 HQ SE
TOTAL 28.75 0.719

Reagan Elementary School
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Position Control Summary Report FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD

Reagan Elementary School

S A T P Y o i, S
Certificated

- " e N e R

Academic Coach Hr/Day

FTE WorksSite
Stone, Michelle 1.000 Reag
TOTAL 0.00 1.000
School Counselor TK - 8 Hr/Day FTE WorkSite
Gonzalez, Kristen N EO Pupil Sves
TOTAL 0.00 1.000
Speech Pathologist Hr/Day FTE WorkSite
Alves, Madison P EO SE
TOTAL 0.00 1.000
Teacher - Intervention Hr/Day FTE WorkSite
Gray, Nicole M EO Reag
TOTAL 0.00 1.000
Teacher 4th Hr/Day FTE WorkSite
Bennett, Claire E EO Reag
Champlin, Leigh A 1.000 Reag
Cornett, Jeanine A 1.000 Reag
Dias, Jodi A 1.000 Reag
East, Chase | 1.000 Reag
Miller, Paige C 1.000 Reag
Santos, Jennifer R 1.000 Reag
TOTAL 0.00 7.000
Teacher 5th Hr/Day E WorkSite
*VACANT* 1.000 Reag
*VACANT* 1.000 Reag
Ames, Danielle R 1.000 Reag
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Position Control Summary Report
Active and Vacant Positions by Payroll Site

FY 2026-2027

KECSD

Reagan Elementary School

Certificated s A T L
Avila, Mattielyn E 1.000
Gong, Theresa A 1.000
Schmal, Sarah E 1.000
Williams, Tyler C 1.000

TOTAL 0.00 7.000

Teacher 6th Hr/Day FTE
*VACANT* G)-O
All, Sarah F 1.000
Bergthold, Aaron J 1.000
Link, Jeff 1.000
Owens, Jill 1.000
Ramirez, Jeffrey R 1.000
Scott, Jedidiah J 1.000

TOTAL 0.00 7.000

Teacher Choral Hr/Day FTE

Pasalakis, Jacob R mo
TOTAL 0.00 1.000

Teacher PE/Intervention (4-5-6) Hr/Day FTE

Smith, Alyssa B TOOO
TOTAL 0.00 1.000

Teacher RSP Hr/Day FTE
LeForge, Lori A TOOO
Pendergrass, Anna 1.000
Simmons, Colby K 1.000

Reag
Reag
Reag
Reag

WorkSite

Reag
Reag
Reag
Reag
Reag
Reag
Reag

WorkSite

Reag

WorkSite

Reag

WorkSite

Reag
Reag
Reag
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Position Control Summary Report FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD
TOTAL 0.00 3.000
Certificated Management : =
i__e:a:ning Director - Hrlls;y i FTE o ch;rkSi_te_ :
Rogers, Amie R 1.000 Reag
TOTAL 0.00 1.000
Health Aide o Hrli)ay FTE WorkSite
Aguirre, Danika R 5.00 3.6_25 Reag
TOTAL 25.00 0.625
Library/Media Tech | Hr/Day FTE WorkSite
Underwood, Caylee E 6.20 ES Reag
TOTAL 31.00 0.775
Office Clerk Hr/Day E WorkSite
*VACANT* 5.75 0.719 Reag
Gutierrez, Maria E 8.00 1.000 Reag
TOTAL 68.75 1.719
Paraprofessional-Categorical Hr/Day E WorkSite
*VACANT* 4.80 0.600 Reag
Bergstrom, Emily L 3.50 0.438 Reag
Campos, Elisa B 5.75 0.719 Reag
Gomez Gutierrez, Catherine 3.50 0.438 Reag
Hooper, Emily E 5.75 0.719 Reag
Johnston, Luke P 5.75 0.719 Reag
Morales, Kristina A 3.10 0.388 Reag
Purewal, Mandeep K 3.50 0.438 Reag
Quattrin, Mirjana T 3.50 0.438 Reag
Vardapetian, Marybeth 5.75 0.719 Reag
Zelaya, Jairo J 5.75 0.719 Reag
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Position Control Summary Report

Active and Vacant Positions by Payroll Site

FY 2026-2027

KECSD

Reagan Elementary School

Classified = :
TOTAL 253.25 6.335
Paraprofessional-EL Hr/Day FTE
Haro, Savanaha 5.75 EQ
Hernandez, Jasmine M 5.75 0.719
Lopez, Mayra J 5.75 0.719
TOTAL 86.25 2.157
Paraprofessional-intervention Hr/Day FTE
Durr, Jordan M 5.75 HQ
Quiroz Saucedo, Aima D 4.50 0.563
TOTAL 51.25 1.282
Paraprofessional-RSP Hr/Day E
*VACANT* 2.00 0.250
Cerroblanco, Amy E 4.25 0.531
Fridlund, Ginger 2.00 0.250
Fridlund, Ginger 3.50 0.438
Jobe, Abigail M 5.75 0.719
Jorgensen, Amanda K 5.75 0.719
Zuniga, Destiny M 3.75 0.469
TOTAL 135.00 3.376
School Secretary Hr/Day FTE
Navarro, Victoria A 8.00 ao
TOTAL 40.00 1.000
Secretary Assistant Hr/Day FTE
Olson, Carmen L 5.75 mg

WorkSite

Reag
Reag
Reag

WorkSite

Reag
Reag

WorkSite

SE
SE
SE
SE
Reag
SE
SE

WorkSite

Reag

WorkSite

Reag
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Position Control Summary Report FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD

Reagan Elementary School

Salazar, DeAnne M 5.75 - 0.719 Reag

TOTAL 57.50 1.438

Confidentiall

District Liaison Hr/Day FTE WorkSite
Melendez, Angelica S 5.75 0.719 Pupil Sves
TOTAL 28.75 0.719

Behavioral Support Assistant Hr/Day FTE WorkSite

Garcia Rodriguez, Lizbeth G 5.75 0.719 SE
TOTAL 28.75 0.719

Roosevelt Elementary School

Academic Coach Hr/Day FTE WorkSite
Pauls, Michelle E mo Roos
TOTAL 0.00 1.000
School Counselor TK - 8 Hr/Day FTE WorkSite
Estrada, Destiny D EO Pupil Sves
TOTAL 0.00 1.000
Teacher 1st Hr/Day E WorkSite
*VACANT* 1.000 Roos
Acosta , Ferlina O 1.000 Roos
Costa, Lori 1.000 Roos
Escoto, Amanda L 0.500 Roos
Mathis, Tara M 1.000 Roos
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Position Control Summary Report
Active and Vacant Positions by Payroll Site

FY 2026-2027

KECSD

Roosevelt Elementary School

P
[Certifi

e

Moreno, Elissa V T1 .000_ Roos

Robinson, Susan 1.000 Roos
Shamp, Jennifer E 1.000 Roos
Taylor, Mollie E 0.500 Roos
Wilson, Allison Q 1.000 Roos
TOTAL 0.00 9.000
Teacher RSP Hr/Day FTE WorksSite
Peterson, Elizabeth EO Roos
Stone, Christine M 1.000 Roos
TOTAL 0.00 2.000
Classified e e 1t _ : Pk
Health Aide ~ Hribay FTE  WorkSite
Lopez, Erica 5.00 0.625 Roos
TOTAL 25.00 0.625
Library/Media Tech | Hr/Day FTE WorkSite
Haggmark, Hannah K 4.00 ﬁo Roos
TOTAL 20.00 0.500
Paraprofessional-Categorical Hr/Day FTE WorkSite
Hubble, Krystine N 3.50 ES Roos
Kiehn, Frankee E 5.75 0.719 Roos
Lund, Bryce 5.75 0.719 Roos
Pollock, Ashtin M 4.50 0.563 Roos
TOTAL 97.50 2439
Paraprofessional-EL Hr/Day FTE WorkSite
Ventura Chavez, Mariaelena 5.75 HQ Roos
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Position Control Summary Report FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD

Roosevelt Elementary School

TOTAL 28.75 0.719
Paraprofessional-Intervention Hr/Day E‘E WorkSite
Cardona, Amanda E 3.50 0.438 Roos
Vardapetian, Suzanna 5.75 0.719 Roos
TOTAL 46.25 1.157
Paraprofessional-RSP Hr/Day E WorkSite
Gutierrez, Shawna K 5.75 0.719 SE
Lopez, Alexia G 4.00 0.500 SE
Rothgarn, Hailey J 5.00 0.625 SE
TOTAL 73.75 1.844
School Secretary Hr/Day FTE WorkSite
Mendez, Rosa M 8.00 EO Roos
TOTAL 40.00 1.000
Secretary Assistant Hr/Day FTE WorkSite
Ortiz, Breanna M 5.75 HQ Roos

TOTAL 28.75 0.719

Behavioral Support Assistant Hr/Day FTE WorkSite

Martinez, Brianna A 5.75 0.719 SE
TOTAL 28.75 0.719

Special Education

Acad Coach/SpEd, Student Svc Hr/Day FTE WorksSite
Schofield, Heather N 1.000 SE
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Position Control Summary Report FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD
TOTAL 0.00 1.000
Nurse Hr/Day FTE WorkSite
Leal, Nicole R 1.000 SE
TOTAL 0.00 1.000
School Psych Intern HriDay FTE WorkSite
*VACANT* 1.000 SE
*VACANT* 1.000 SE
TOTAL 0.00 2.000
Certificated Management : ' §i _ _
Comm Schools Coord. Hr/Day FTE WorkSite
Simmons, Linda J 1.000 Pupil Sves
TOTAL 0.00 1.000
School Psychologist Hr/Day FTE WorkSite
Luna, Sarah L 1.000 SE

TOTAL 0.00 1.000

Confidential X : _ e Y
Admin Asst-Special Ed Hr/Day FTE WorkSite

Jaime, Katricia A 8.00 1.000 SE
TOTAL 40.00 1.000
District Liaison Hr/Day FTE WorkSite
Garcia, Myra 8 5.75 0.719 Pupil Svcs
Penner, Tricia 8.00 1.000 Pupil Sves

TOTAL 68.75 1.719

BCBA Hr/Day FTE WorkSite

Albiani, Dylan G 8.00 1.000 Pupil Svcs
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Position Control Summary Report FY 2026-2027
Active and Vacant Positions by Payroll Site KECSD

TOTAL 40.00 1.000
State Preschool

Certificated : .

State PS Teacher Hr/Day E WorkSite
*VACANT* 5.00 0.625 PS
Babayan, Samantha C 5.00 0.625 PS
Dominguez, Annette K 5.00 0.625 PS
Razo Estrella, Jocelin A 5.00 0.625 PS

TOTAL 100.00 2.500

Classified o Jukr

State Preschool Para Hr/Day f'_I'_E_ WorkSite
Alaniz, Lisa A 3.75 0.469 PS
Cleary, Yolanda E 3.75 0.469 PS
Halbe, Ashley K 4.00 0.500 PS
Hernandez, Natalie S 3.75 0.469 PS
Hutton, Leila R 3.75 0.469 PS
Infante, Diana L 3.75 0.469 PS
Orozco Garcia, Maria D 4.00 0.500 PS
Ortiz, Daisy 3.75 0.469 PS

TOTAL 152.50 3.814
Technology Department

Classified Rt S - gl 7 =7}
Computer Tech II Hr/Day E WorkSite
Chesebro, Ryan C 8.00 1.000 DO
TOTAL 40.00 1.000
Sys Dev/Integration Spec Hr/Day E WorkSite
*VACANT* 8.00 1.000 Tech
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Position Control Summary Report

FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD
TOTAL 40.00 1.000
Systems and SIS Coordinator Hr/Day FTE WorkSite
Lutz, Scott 8.00 1.000 Tech
TOTAL 40.00 1.000
Contigential .= =il 5 48 clle sl T REERR ARt T =l Geed
Admin Asst-IS Hr/Day E WorkSite
Underwood, Leah A 8.00 1.000 DO
TOTAL 40.00 1.000
Washington Elementary School
_ I:IrIDay FTE WorkSite
Brandon, Brenda 1.000 Wash
TOTAL 0.00 1.000
Elem Music Teacher Hr/Day FTE WorkSite
Engstrom, Katie N 1.000 Wash
TOTAL 0.00 1.000
School Counselor TK - 8 Hr/Day FTE WorkSite
Garza-Leal, Mary 1.000 Pupil Svcs
TOTAL 0.00 1.000
SpEd PS Teacher Hr/Day FTE WorkSite
Rivera, Galilea 5.50 0.688 SE
TOTAL 27.50 0.688
Speech Pathologist Hr/Day FTE WorkSite
Albiani, Karissa A 1.000 Wash
Sidoti, Gianna 1.000 Wash
TOTAL 0.00 2.000
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Position Control Summary Report

Active and Vacant Positions by Payroll Site

FY 2026-2027

KECSD

Washington Elementary School

Hr/Day

WorkSite

Teacher K FiE
Donabedian, Cynthia 1.000 Wash
Goodbar, Marni 1.000 Wash
Munarolo, Jordan M 1.000 Wash
North, Halle A 1.000 Wash
Ribeiro, Tami 1.000 Wash
Rosales, Kelda L 1.000 Wash
Smith, Melissa E 1.000 Wash
Walkingstick, Haylee K 1.000 Wash

TOTAL 0.00 8.000

Teacher RSP Hr/Day E WorkSite
*VACANT* 1.000 Wash
Martinez, Gabriela 1.000 Wash

TOTAL 0.00 2.000

Teacher TK Hr/Day FTE WorksSite
Armstrong, Madeline R EO Wash
Gomez Zavala, Yaritza 1.000 Wash
Knott, Susan L 1.000 Wash
Petree, Leslie D 1.000 Wash
Reimer, Bernadette 1.000 Wash
Riddle, Melissa L 1.000 Wash

Classified
Health Aide
Willems, Kasi D

Wash
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Position Control Summary Report FY 2026-2027

Active and Vacant Positions by Payroll Site KECSD
TOTAL 25.00 0.625
Library/Media Tech | Hr/Day FT_E WorkSite
East, Abigail K 4.00 0.500 Wash
TOTAL 20.00 0.500
Office Clerk Hr/Day FTE WorkSite
Urista, Kaylee S 4.00 -(;50 Wash
TOTAL 20.00 0.500
Paraprofessional-Categorical Hr/Day E WorkSite
*VACANT* 5.50 0.688 Wash
Acosta , Inez 5.50 0.688 Wash
Campbell, Caitlin C 5.50 0.688 Wash
Vardapetian, Nataly A 5.50 0.688 Wash
TOTAL 110.00 2.752
Paraprofessional-EL Hr/Day FTE WorkSite
Martinez, Patricia M 5.75 EQ Wash
TOTAL 28.75 0.719
Paraprofessional-General Hr/Day E WorkSite
*VACANT* 5.50 0.688 Wash
*VACANT* 1.00 0.125 Wash
Amador, Monica 5.50 0.688 Wash
Cox, Kathy C 5.50 0.688 Wash
Farias, Michelle F 5.50 0.688 Wash
Herman, Faith M 5.50 0.688 Wash
Jackson, Sarah D 5.50 0.688 Wash
Kaur, Khushvinder 5.50 0.688 Wash
Maravilla, Vanessa 5.50 0.688 Wash
Rogers, Jenna E 5.50 0.688 Wash
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Position Control Summary Report

FY 2026-2027

KECSD

Active and Vacant Positions by Payroll Site
TOTAL 252.50 6.317
Paraprofessional-Intervention Hr/Day FT_E WorkSite
East, Nicole 5.75 0.719 Wash
Schaeffer, Kyrie L 5.75 0.719 Wash
TOTAL 57.50 1.438
Paraprofessional-RSP Hr/Day FT_E WorkSite
*VACANT* 4.00 0.500 SE
Barnett, Melissa A 5.75 0.719 SE
Cendejas Barrientos, Gabriela 5.50 0.688 SE
Hernandez, Dulce E 5.75 0.719 SE
ingrao, Preston R 4.25 0.531 SE
Pollock, Stasia N 5.50 0.688 SE
TOTAL 153.756 3.845
School Secretary Hr/Day FTE WorkSite
Johnston, Kristal L 8.00 TOOO Wash
TOTAL 40.00 1.000
Secretary Assistant Hr/Day FTE WorkSite
Pellegrine, Kathryn M 5.75 57_1—9 Wash

District Liaison Hr/Day FTE WorkSite
Silva, Mary 5.00 0.625 Pupil Sves

Behavioral Support Assistant Hr/Day FTE WorkSite
Wood, Kristin J 5.75 0.719 SE
TOTAL 28.75 0.719
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Kingsburg Elementary Charter School District
Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

1. Agenda Item:
Approval and Adoption of 2026-2027 Salary Schedules

2. Agenda Item Category:
Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

3. Submitted By:

Sarah Ballard, Director of Human Resources

4. Attachments:
Not Applicable
v To Be Enclosed with Board Packets

*Qvernight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

5. Purpose:
To approve the Classified, Classified Management/Supervisory/Confidential, Pupil Personnel
Services, Certificated, and Certificated Management salary schedules for the 2026-2027 school
year.

6. Financial Impact:
The salary schedules include a 3% increase to all steps effective July 1, 2026. The financial impact is
approximately $604,745.

7. Funding Source:
General Fund, Cafeteria, Preschool, Special Ed, Categorical

8. Impact on Students:

By maintaining competitive salary schedules, the District is better able to recruit and retain qualified staff.

This stability reduces turnover, strengthens relationships with students, and supports continuity in instruction

and services.

Submit Completed Request to Maxine Balling




KINGSBURG ELEMENTARY CHARTER SCHOOL DISTRICT

2026-27
CERTIFICATED MANAGEMENT SALARY SCHEDULE

ASSISTANT SUPERINTENDENT - CURR & INSTR/SPECIAL PROJECTS*

1 2 3 4 5 6 7 8 9 10 219 day minimum
177,567 180,872 184,176 187,484 190,788 194,093 197,398 200,705 204,009 207,319

K-6 PRINCIPAL*
'Washington/Roosevelt/CVHS 198 day minimum
1 2 3 4 5 6 7 8 9 10
142,689 144213 145,742 147,260 148,781 150,307 151,825 153,349 154,871 156,393
_incoln/Reagan
1 2 3 4 5 6 i/ 8 9 10

145,511 147,039 148,560 150,081 151,605 153,127 154,649 156,170 157,693 159,213

MIDDLE SCHOOL PRINCIPAL/COMMUNITY SCHOOLS COORDINATOR*

1 2 3 4 5 6 i/ 8 9 10 203 day minimum
150,551 152,115 153,673 155,235 156,794 158,356 159,915 161,476 163,038 164,596

DIRECTOR OF SPECIAL EDUCATION & STUDENT SERVICES*

1 2 3 4 5 6 7 8 9 10 220 day minimum
164,766 166,479 168,169 169,860 171,552 173,243 174,935 176,624 178,314 180,008

DIRECTOR OF EXPANDED LEARNING & ENGLISH LEARNER PROGRAMS*

1 2 3 4 5 6 7 8 9 10 220 day minimum
164,766 166,479 168,169 169,860 171,552 173,243 174,935 176,624 178,314 180,008

ACADEMIC LEARNING DIRECTOR (2-3)/LEARNING DIRECTOR (4-5-6, 7-8) *

1 2 3 4 5 6 7 8 9 10 198 day minimum
120,522 122,984 125,447 127,908 130,372 132,834 135,296 137,758 140,221 142,689

All positions and rates listed above are based on 8 hour days

*$1,751 for doctorate degree paid annually in equal monthly installments over time.
*$75.00 per hour for Coordinator Special Projects

* 2% Longevity every three years after Step 10

Salary Schedule increased 3% over 2025-26 Salary Schedule

Revised as of 04/13/2026 Proposed to the Board 04/13/2026 Effective 07/01/2026



KINGSBURG ELEMENTARY CHARTER SCHOOL DISTRICT

2026-27
Certificated Salary Schedule
STEP BA-0 BA-15 BA-30 BA-45 BA-45 +M BA-60 BA-60 +M BA-75 BA-75 +M BA-90 BA-90 +M
PIP/SMm Intern
1 63,086 65,392 67,769 70,242 72,506 72,670 74,936 75,783 78,048 78,895 81,163
2 64,139 66,447 68,823 71,287 73,554 74,436 76,701 77,580 79,848 80,726 82,993
3 65,217 67,507 69,884 72,337 74,605 75,481 77,747 78,628 80,897 81,775 84,037
4 67,016 68,913 71,288 73,747 76,011 76,905 79,172 80,067 82,334 83,227 85,493
5 68,120 70,402 72,781 75,221 77,489 78,379 80.647 81,544 83,812 84,702 86,970
6 70,164 72,422 74,754 77,159 79,427 80,308 82,575 83,452 85,719 86,597 88,862
7 72,533 74,774 77,083 79,469 81,736 82,612 84,880 85,756 88,023 88,901 91,167
8 74,902 77,126 79,417 81,775 84,037 84,920 87,187 88,065 90,332 91,204 93,471
9 77,261 79,473 81,744 84,082 86,349 87,227 89,493 90,371 92,638 93,513 95,780
10 79,634 81,824 84.074 86,385 88,650 89,531 91,799 92,677 94,943 95,818 98,085
11 81,981 84,162 86,399 88,696 90,962 91,836 94,103 94,986 97,251 98,125 100,392
12 84,356 86,515 88,730 90,998 93,269 94,143 96,410 97,289 99,557 100,431 102,699
13 86,744 88,878 91,062 93,305 95,573 96,449 98,716 99,596 101,864 102,739 105,004
14 89,098 91,217 93,388 95,612 97,877 98,755 101,023 103,579 105,847 105,044 107,311
15 90.243 92,363 94,533 96,753 99,020 99,900 102,167 105,293 107,559 107,045 109.311
16 91,829 93,959 96,138 98,368 100,634 101,526 103,793 107,521 109,787 109,569 111,837
17 92,956 95,095 97,281 99,511 101,776 102,675 104,943 109,240 111,507 111,577 113,845
18 95,780 97,934 100,138 102,391 104,658 105,589 107,857 113,109 115,375 115,914 118,180
19 98,586 100.766 102.992 105.273 107.537 108.503 110.769 116.977 119.243 120.250 122.516

» $1,751 for doctorate degree paid annually in equal monthly installments over time.

01N

. Annual Salary based on a 7 hour day, 184 duty days. Library/Media Specialist and Academic Coaches are 191 duty days.
. "Acceptable units" are defined as those applicable toward a credential or as units determined as being those which in all probability will

2% added every 3 years after Step 19

benefit the students, teacher, and/or the district.
a. Courses for credit must be of graduate level or higher, and taken at an accredited college or university.
b. Courses must be appropriate and relevant to the grade level and instructional program in which the teacher is involved.
c. Courses must be approved before enrollment for courses 76-90 units.

. Step placement on the salary schedule will be determined by verification of out-of-district full-time experience up to 8 years

or a higher step placement may be added for hard to fill positions as determined by the Superintendent.

. $1,500.00 Special Education Stipend for Counselors, RSP Teachers, Academic Coach/Special Ed & Student Services

per FTE per year, paid in equal installments over time.

. $2,500.00 Choral Director Stipend; $2,500 Band Director Stipend, per FTE per year, paid in equal installments over time.

. Arrangements must be made on or before March 1 for a change in classification.

. Additional salary may be granted for special assignments involving added duties or responsibilities.

. "Day-to-day" substitute teachers will receive a daily salary of $175 for a full day and $90 for a half day. "Long-term" substitute teachers (20 consecutive days or

more in the same classroom) will receive $185 per day.

. Hourly rates: Classroom Teacher - $40/hr; ELOP Intervention Teacher - $60/hr; Counselor - $40/hr; Teacher Daily Rate: $175/day

Salary Schedule increased 3% over 2025-26 Salary Schedule

Revised as of 04/13/2026 Proposed to the Board 04/13/2026 Effective 07/01/2026



KINGSBURG ELEMENTARY CHARTER SCHOOL DISTRICT

2026-27
CERTIFICATED SALARY SCHEDULE (PRE-SCHOOL)

SITE SUPERVISOR*

190 day minimum
1 2 3 4
3543 36.93 38.33 39.76 41.21 42.02 42.88 43.67

5 6 7 8 9 10 11 12 13 14 15
44.50 45.36 46.21 47.04 47.92 48.76 49.60

PRE-SCHOOL TEACHER (with Bachelor's Degree) *
182 day minimum

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
29.28 30.07 30.82 32.33 33.10 34.34 35.27 36.15 37.07 38.00 39.28 39.84 40.75 41.67 42.64

PRE-SCHOOL TEACHER (with AA/AS Degree)*

S 6 7 8 9 10 11 12 13 14 15
33.04 33.94 34.81 36.04 36.57 37.44 38.31 39.26

182 day minimum
1 2 3 4
26.50 27.26 27.97 29.42 30.15 31.34 32.20

1) Must hold appropriate Child Development Permit from CTC for these positions
2) Step placement on the salary schedule will be determined by verification of out-of-district experience up to 8 years

3) Day to day substitutes will be paid Step 1 of the appropriate position
4) $1,500.00 Special Education Stipend for Pre-School Teachers working in a Special Education classroom, per FTE per year, paid in equal installments over time.

5) Extra Work Agreements will be paid at the employee's regular hourly rate.
* 2% Longevity applied every three years after Step 15

Salary Schedule increased 3% over 2025-26 Salary Schedule

Revised as of 04/13/2026 Proposed to the Board 04/13/2026 Effective 07/01/2026



KINGSBURG ELEMENTARY CHARTER SCHOOL DISTRICT

2025-26
PUPIL PERSONNEL SERVICES SALARY SCHEDULE

SCHOOL PSYCHOLOGIST*
193 day minimum, 8 hours

1 2 3 4 5 6 7 8 9 10
92,035 96,091 100,148 104,202 108,260 112,317 116,371 120,431 124,484 128,542

CREDENTIALED SCHOOL NURSE - with Master's Degree*

184 day minimum, 8 hours
1 2 3 4 5 6 7 8 9 10
91,003 94,784 98,564 102,345 106,125 109,906 113,686 117,467 121,247 125,029

CREDENTIALED SCHOOL NURSE*
184 day minimum, 8 hours
1 2 3 4 5 6 7 8 9 10
88,703 92,483 96,264 100,044 103,824 107,605 111,385 115,165 118,946 122,727

CREDENTIALED SPEECH/LANGUAGE PATHOLOGIST*
184 day minimum, 7 hours
Additional Stipend of $1,500 per 1.0 FTE
1 2 3 4 5 6 7 8 9 10
93,929 97,104 100,282 103,457 106,633 109,809 112,986 116,161 119,338 122,513

SPEECH/LANGUAGE PATHOLOGIST (Variable Term Waiver)*
184 day minimum, 7 hours
Additional Stipend of $1,500 per 1.0 FTE
1 2 3 4 5 6 7 8 9 10
89,064 92,239 95,415 98,593 101,767 104,944 108,120 111,296 114,473 117,648

1) Step placement on the salary schedule will be based on full time years of experience. (1,472 hours = 1 year)
2) Hourly rates - School Psychologist - $47.00/hr; Credentialed Nurse - $46.00/hr; Substitute Registered Nurse hourly rate - $35.00/hr; SLP - Based on years of service as SLP

3) $1,751 for doctorate degree paid annualy in equal monthly installments over time
* 2% Longevity applied every three years after Step 10

Salary Schedule increased 3% over 2025-26 Salary Schedule

Revised as of 04/13/2026 Proposed to the Board 04/13/2026 Effective 07/01/2026



KINGSBURG ELEMENTARY CHARTER SCHOOL DISTRICT
2026-27
Classified Management/Supervisory/Confidential Salary Schedule

SENIOR MANAGEMENT

sep | 1 | 2 | 3 | 4 | 5 | 6 | 7] 8 | 9 | 10
Assistant Supt-Business Svcs Monthly 14798 15073 15347 15624 15899 16175 16449 16726 17001 17277
Director-Human Resources Monthly 13003 13300 13599 13898 14195 14494 14793 15092 15390 15689
CLASSIFIED MANAGEMENT

Sep | 1 | 2 | 3] 4 | s | 6 | 7 ] 8 [ 9 | w0 ] 11| 2] 13 ] 14 ] 15
Director of Technology Monthly 10773 10928 11083 11238 11393 11548 11703 11858 12013 12168 12323 12478 12633 12788 12943
M.O.T. Director Monthly 8486 8608 8731 8855 8976 9099 9221 9342 9463 9586 9707 9828 9951 10072 10195
|Child Nutrition Director Monthly 6217 6452 6684 6917 7148 7318 7483 7652 7818 7985 8152 8320 8488 8655 8819
SUPERVISORY

Sep | 1 | 2 | 3| 4 ] 5 | 6 | 7 | 8 | 9 | 1o [ 11 | 12 ] 13 [ 14 ] 15
BCBA (208 days) Monthly 7725 8080 8435 8789 9142 9461 9777 10090 10400 10709 11016 11321 11621 11921 12218
Asst Supv of Oper Monthly 5712 5934 6156 6374 6595 6714 6832 6946 7064 7180 7302 7417 7535 7653 7769
CONFIDENTIAL

Sep | 1 | 2 | 3 [ 4 | 5 | 6 | 7 | 8 | 9 [ 1o | 11 | 12 | 13| 14| 15
Exec Asst to Superintendent Monthly 5810 6057 6306 6555 6804 7056 7304 7556 7718 7880 8042 8203 8365 8527 8688
Administrative Assistant Monthly 4569 4865 5160 5456 5754 6048 6346 6641 6756 6874 6991 7107 7223 7342 7456
Administrative Assistant - Special Ed (222 Days)  Hourly 2625 2795 29.65 3135 33.06 3476 3647 38.17 3883 39.51 40.18 40.85 41.51 4220 42.85
Food Serv Secretary Hourly 2257 2367 2481 2590 27.02 27.68 2836 29.04 29.73 3041 31.06 31.74 3240 33.09 33.77
Finance Secretary Hourly 2257 23.67 24.81 2590 27.02 27.68 2836 29.04 29.73 3041 31.06 31.74 3240 33.09 33.77
Homeless/District Liaison (206 or 196 Days) Hourly 29.88 3121 3245 33.72 35.00 35.60 36.18 36.75 37.34 37.96 38.54 39.11 39.71 40.27 40.86

* Longevity applied according to Board Policy 4251
* 261 day calendar unless otherwise noted

» Stipend applied annually for approved college units up to 120 units and/or BA/BS degree based on 8 hour work day, applied commensurate with contracted daily hours.

« Salary schedule increased 3% over 2025-26 Salary Schedule.

Revised as of 04/13/2026

Proposed the Board on 04/13/2026

Effective 07/01/2026




KINGSBURG ELEMENTARY CHARTER SCHOOL DISTRICT

2026-27
Classified Employee's Salary Schedule (Page 1)
CLERICAL
| sep | 1 | 2 | 3 | 4 | 5 | 6 | 7 | 8§ | 9 | 10| 11 ] 12 ] 13 ] 147] 15
School Secretary Hourly 23.87 2513 2642 2762 2891 29.89 3090 3191 32.95 33.94 3497 3594 3697 3798 38.98
Assistant Secretary Hourly 2069 2121 2219 23.19 24.19 25.02 2587 2673 27.55 2839 2922 30.10 30.90 31.77 32.60
Library/Media Tech II Hourly 2200 2265 2325 2421 2516 2568 26.18 2669 2721 27.68 2820 28.71 2920 29.74 30.22
Library/Media Tech I Hourly 2030 2080 2127 2232 2337 23.82 2429 2478 2518 2568 26.13 2658 27.06 27.53 28.02
Office Clerk Hourly 2030 2070 21.12 21.54 2197 2239 22.81 2325 23.68 24.14 2461 2507 2553 26.03 26.52
Substitute Secretary/Clerical Hourly 18.17
AIDES
[ sep | 1 | 2 | 3 [ 4 | 5 ] 6 | 7 | 8 | 9 | 1o ] 11 [ 12 ] 13 ] 14 ] 15
Health Aide Hourly 2030 2072 21.17 21.61 2200 22.50 2294 2341 23.87 2433 2480 2526 2572 26.18 26.63
Paraprofessional Hourly 2030 2082 21.33 21.86 2240 22.96 2330 23.65 2401 2437 2473 25.11 2548 25.87 26.25
Paraprofessional - RSP Hourly 2137 2179 2223 2266 2308 23.51 2394 2437 2480 2522 2566 2608 2651 2694 2737
Substitute Instructional Aid Hourly 18.17
TECHNICAL
[ step | 1 | 2 | 3 | 4 | 5 [ 6 [ 7 | 8 [ o [ 1w | 11 [ 12 | 13 ] 14 [15
Systems and SIS Coordinator Monthly 5660 5900 6140 6379 6619 6859 7098 7338 7578 7817 8057 8297 8536 8776 9016
Sys Dev/Integration Specialist Monthly 4687 4884 5089 5290 5491 5687 5885 6081 6280 6477 6675 6871 7071 7265 7463
|Computer Tech IT Monthly 3893 4106 4316 4523 4734 4937 5143 5349 5553 5759 5962 6169 6373 6576 6783
|Computer Tech 1 Hourly 2056  20.66 21.18 21.67 22.17 22.68 23.18 23.66 24.17 24.69 25.17 25.69 26.20 26.72 27.22
OTHER
| step | 1 | 2| 3] 4 | 5 | 6 | 7 | 8 | 9 | 10 ] 11 | 12 | 13 ] 14 [ 15
Behavioral Support Asst Hourly 25.17 2631 2736 2844 29.56 30.57 31.55 32.56 33.57 34.60 35.61 36.63 37.60 38.61 39.64
Speech-Lang. Path. Assistant Hourly 29.88 3121 3245 3372 3500 3560 36.18 36.75 3734 37.96 38.54 39.11 39.71 40.27 40.86
Accompanist Hourly 33.03 34.15 3530 36.43 37.58

« Longevity applied according to Board Policy 4251
* 261 day calendar unless otherwise noted

« Stipend applied annually for approved college units up to 120 units and/or BA/BS degree based on 8 hour work day, applied commensurate with contracted daily hours.

« Salary schedule increased 3% over 2025-26 Salary Schedule.

Revised as of 04/13/2026

Proposed the Board on 04/13/2026

Effective 07/01/2026




KINGSBURG ELEMENTARY CHARTER SCHOOL DISTRICT
2026-27
Classified Employee's Salary Schedule (Page 2)

OPERATIONS
[ Sep | 1 | 2 | 3 | 4 | 5 | 6 | 7 | 8 | 9 [ 10 | 11 | 12 | 13 | 14 | 15
HVAC Person Monthly 4850 S081 5319 5552 5770 5950 6059 6162 6267 6374 6481 6587 6695 6799 6904
Hourly 27.87 2920 30.57 3191 33.16 3420 34.82 3541 36.02 36.63 37.25 37.86 3848 39.07 39.68
Maintenance w/HVAC Cert Monthly 4481 4667 4857 5045 5224 5375 5439 5515 5583 5654 5726 5796 5864 5934 6005
Hourly 2575 26.82 2791 2899 30.02 30.89 31.26 31.70 32.09 3249 3291 3331 33.70 34.10 34.51
Maintenance Monthly 4222 4408 4598 4787 4964 5113 5183 5254 5325 5391 5466 5536 5604 5675 5745
Hourly 2426 2533 2643 27.51 28.53 29.39 29.79 30.20 30.60 30.98 31.41 31.82 32.21 32.61 33.02
Maintenance Assistant Monthly 4060 4260 4462 4663 4850 5004 5071 5140 5213 5281 5350 5419 5490 5561 5626
Hourly 23.33 2448 2564 2680 2787 2876 29.14 29.54 29.96 3035 30.75 31.14 31.55 31.96 32.33
General Maintenance Monthly 4060 4260 4462 4663 4850 5004 5071 5140 5213 5281 5350 5419 5490 5561 5626
Hourly 2333 2448 2564 26.80 27.87 2876 29.14 29.54 29.96 3035 30.75 31.14 31.55 31.96 32.33
Lead Grounds Monthly 4060 4260 4462 4663 4850 5004 5071 5140 5213 5281 5350 5419 5490 5561 5626
Hourly 23.33 2448 25.64 2680 27.87 2876 29.14 29.54 2996 30.35 30.75 31.14 31.55 3196 32.33
Lead Custodian Monthly 4060 4260 4462 4663 4850 5004 5071 5140 5213 5281 5350 5419 5490 5561 5626
Hourly 2333 2448 25.64 26.80 27.87 2876 29.14 2954 2996 30.35 30.75 31.14 31.55 3196 32.33
Painter Monthly 3914 4112 4306 4500 4692 4841 4913 4980 5052 5122 5189 5261 5331 5403 5472
Hourly 2249 23.63 24.75 2586 2697 27.82 2824 28.62 29.03 29.44 29.82 30.24 30.64 31.05 31.45
Groundsperson Monthly 3914 4112 4306 4500 4692 4841 4913 4980 5052 5122 5189 5261 5331 5403 5472
Hourly 22.49 23.63 24.75 25.86 2697 27.82 2824 28.62 29.03 2944 2982 30.24 30.64 31.05 31.45
Custodian Monthly 3914 4112 4306 4500 4692 4841 4913 4980 5052 5122 5189 5261 5331 5403 5472
Hourly 2249 23.63 2475 2586 2697 27.82 2824 2862 29.03 2944 29.82 30.24 30.64 31.05 3145
**Bus Driver (50% Stipend) Monthly ___166.00 174.50 183.00 188.50 193.50 193.50 193.50 193.50 193.50 193.50 193.50 193.50 193.50 193.50 193.50
PART-TIME
[ Sep [ 1 [ 2 [ 3 [ 4 | 5 [ 6 | 7 [ 8 1 o9 | 10 | 1t | 12§ 13 ] 14 ] 15
Part-Time Grounds Hourly 2249 2363 2475 2586 2697 2782 2824 2862 29.03 29.44 29.82 3024 30.64 31.05 31.45
Part-Time Custodian Hourly 2249 23.63 2475 2586 2697 27.82 2824 28.62 29.03 29.44 29.82 3024 30.64 31.05 31.45
Part-Time Painter Hourly 2249 2363 2475 2586 2697 27.82 2824 28.62 29.03 29.44 29.82 3024 30.64 31.05 31.45
Part-Time General Mtc Hourly 2333 2448 2564 2680 27.87 28.76 29.14 29.54 29.96 30.35 30.75 31.14 31.55 31.96 32.33
Short Term Maintenance Hourly 18.17
Sub Custodian Hourly 18.17
CAFETERIA
[ Sep | 1 1 2 7 3 1 41 5 [ 6 [ 7 1 8 | o | 10 | 11 | 12 | 13 | 14 [ 15
Cook III (196 Days) Hourly 2339 2390 2441 2495 2549 26.06 26.41 2676 27.11 2748 27.84 28.20 28.58 2896 29.36
Cook II {196 Days) Hourly 21.73 2224 2276 2329 23.84 2440 24.74 2510 2545 2581 26.18 26.54 26.92 2731 27.69
Cook I (196 Days) Hourly 21.19 21.69 2221 2274 2329 2385 24.19 2456 2491 2527 2564 2600 2637 26.76 27.14
|Café Warehouse Driver/Custodian (206 Days) Hourly 2249 2363 2475 2586 2697 27.82 2824 2862 29.03 2944 2982 30.24 30.64 31.05 3145
Cafeteria Helper (196 Days) Hourly 2030 20.82 2133 21.86 2241 2297 2331 23.66 24.02 2438 2474 2511 2548 2587 26.25
Short Term Cafeteria Helper Hourly 18.17
Sub Cafeteria Helper Hourly 18.17

* Longevity applied according to Board Policy 4251

* 261 day calendar unless otherwise noted
» Stipend applied annually for approved college units up to 120 units and/or BA/BS degree based on 8 hour work day, applied commensurate with contracted daily hours.
+ Employees assigned to a regular work schedule that includes hours between 5:00 p.m. and 11:00 p.m. shall receive a shift differential equal to four percent (4%) of their

hourly rate for those assigned hours worked within that time period.
« Salary schedule increased 3% over 2025-26 Salary Schedule.

Revised as of 04/13/2026

**Stipend applies only to those hired and drove bus prior to 2005-06 school year.

Adopted and Approved by the Board on 04/13/2026

Effective 07/01/2026




> KINGSBURG

ELEMENTARY CHARTER SCHOOL DISTRICT

Classified Professional Growth
Stipend
2026-27

Minimum Units | Maximum Units | Annual Stipend Amount
12 23 $300
24 35 $600
36 47 $900
48 59 $1,200
60 71 $1,500
72 83 $1,800
84 95 $2,100
96 107 $2,400

108 119 $2,700
120 120+ $3,000

e The Classified Professional Growth Stipend will be applied in accordance with
Board Policy 4251.

e The unit stipend is based on an 8-hour workday.

The payable stipend amount is calculated based on contracted work hours.

¢ If employment begins after the start of the year or ends early, the stipend will be
prorated based on time worked.

Proposed to the Board 04/13/2026
Effective 07/01/2026



Kingsburg Elementary Charter School District
Board Agenda Item

NOTE: All Board items are subject to approval by the Board President.

Agenda Item:
Williams Quarterly Report - April 2026

Agenda Item Category:
Consent Agenda
Action Item
Presentation
Public Hearing
Closed Session

Submitted By:

Maxine Balling, Executive Assistant to the Superintendent

Attachments:
Not Applicable

v To Be Enclosed with Board Packets
*Overnight trip requests require itinerary, location, dates and flyer to be
submitted to the Board

Purpose:
The quarterly report is required by our County Office. We have received no complaints. A complaint

under the Uniform Complaint Procedure (UCP) is a written and signed statement by an individual,
public agency, or organization alleging a violation of federal or state laws governing certain
education programs.

Financial Impact:
None.

Funding Source:
None.

Impact on Students:
Provide a safe, positive and healthy learning environment.

_Submit Completed Request to Maxine Balling




Quarterly Report on Williams Uniform Complaints
[Education Code § 35186]

Kingsburg Elementary Charter School District
Maxine Ba|||ng Title: Executive Assistant to the Superintendent

District Name:

Person completing this form:

Quarterly Report Submission Date: a October 2025 (July-Sept 2025)
(check one) [ January 2026 (October — December 2025)
M April 2026 (January - March 2026)
a July 2026 (April - June 2026)
Date for information to be reported publicly at governing board meeting: April 13, 2026
Please check the box that applies:
No complaints were filed with any school in the district during the quarter
indicated above.
d Complaints were filed with schools in the district during the quarter

indicated above. The following chart summarizes the nature and resolution
of these complaints.

General Subject Area UITE] #.Of # Resolved # Unresolved
Complaints
Textbooks and 0
Instructional
Materials
Teacher Vacancy or 0
Misassignment
Facilities Conditions 0
TOTALS 0

Dr. Wesley Sever

Print Name of District Superintendent

Signature of District Superintendent

April 13, 2026

Date




Board Policy Manual
Kingsburg Elementary Charter
School District

Regulation 0450: Comprehensive Safety Plan Status: DRAFT
Original Adopted Date: 02/21/2012 | Last Revised Date: 03/13/2023

Development and Review of Comprehensive School Safety Plan

The school site council shall consult with local law enforcement, the local fire department, and other first responders
in the writing and development of the comprehensive school safety plan (CSSP). When practical, the school site
council shall also consult with other school site councils and safety planning committees. (Education Code 32281,
32282)

Additionally, the school site council may invite community leaders, local emergency medical services personnel, the
district's public entity risk pool joint powers authority or insurance provider, and other persons who may be
interested in the health and safety of students and the prevention of campus crime and violence to participate in the
planning process. (Education Code 32280)

The school site council may delegate the responsibility for developing a CSSP to a school safety planning committee
composed of the following members: (Education Code 32281)

1. The principal or designee

2. One teacher who is a representative of the recognized certificated employee organization

3. One parent/guardian whose child attends the school

4. One classified employee who is a representative of the recognized classified employee organization

5. Other members, if desired

Before adopting the CSSP, the school site council or school safety planning committee shall hold a public meeting at
the school in order to allow members of the public the opportunity to express an opinion about the plan. (Education
Code 32288)

The school site council or safety planning committee shall notify, in writing, the following persons and entities of the
public meeting, if available: (Education Code 32288)

1. The local mayor
2. Arepresentative of the local school employee organization

3. Arepresentative of each parent/guardian organization at the school, including the parent teacher association
and parent teacher clubs

4. Arepresentative of each teacher organization at the schoo!
5. Arepresentative of the school's student body government
6. All persons who have indicated that they want to be notified

Additionally, the school site council or safety planning committee may notify, in writing, the following entities of the
public meeting: (Education Code 32288)

1. Representatives of local religious organizations
2. Local civic leaders
3. Local business organizations
After the first evaluation or review is conducted, and after each annual evaluation or review, a school employee, a

student's parent/guardian or educational rights holder, or a student may bring concerns about an individual student's
ability to access disaster safety procedures described in the CSSP to the principal. (Education Code 32282)



If the principal determines there is merit to a concern, the principal shall direct the school site council or school
safety planning committee to make appropriate modifications to the CSSP during the evaluation of the CSSP. The
principal may direct the school site council or the school safety planning committee to make such modifications
before the evaluation, as appropriate. (Education Code 32282)

Content of the Comprehensive Safety Plan
Each CSSP shall include an assessment of the current status of any crime committed on campus and at shool-related
functions. (Education Code 32282)

The assessment may include, but not be limited to, law enforcement crime data, suspension and expulsion rates, and
surveys of students, parents/guardians, and staff regarding their perceptions of school safety.

The plan shall identify appropriate strategies and programs that will provide or maintain a high level of school safety
and address the school's procedures for complying with existing laws related to school safety, including all of the
following: (Education Code 32282)

1. Child abuse or neglect reporting procedures consistent with Penal Code 11164-11174.3, including procedures
specifically designed to address the supervision and protection of children from child abuse or neglect or sex
offenses

2. Routine and emergency disaster procedures including, but not limited to:
a. Adaptations for students with disabilities in accordance with the Americans with Disabilities Act, the
federal Individuals with Disabilities Education Act, and Section 504 of the federal Rehabilitation Act of
1973
b. An earthquake emergency procedure system as specified
¢. A procedure to allow public agencies, including the American Red Cross, to use school buildings, grounds,
and equipment for mass care and welfare shelters during disasters or other emergencies affecting the
public health and welfare
d. Commencing with the 2026-27 school year, a procedure to identify appropriate refuge shelter for all
students and staff to be used in the event of an evacuation order and, for any school in a high or very
high fire hazard severity zone, a communication and evacuation plan to be used in the event of an early
notice evacuation warning that allows enough time to evacuate all students and staff
3. Policies pursuant to Education Code 48915(d) for students who commit an act listed in Education Code
48915(c) and other school-designated serious acts that would lead to suspension, expulsion, or mandatory
expulsion recommendations

4. Procedures to notify teachers of dangerous students pursuant to Education Code 49079

5. A policy consistent with the prohibition against discrimination, harassment, intimidation, and bullying pursuant
to Education Code 200-262.4

6. If the school has adopted a dress code prohibiting students from wearing "gang-related apparel" pursuant to
Education Code 35183, the provisions of that dress code and the definition of "gang-related apparel”

7. Procedures for safe ingress and egress of students, parents/guardians, and employees to and from school
8. Asafe and orderly school environment conducive to learning
9. The rules and procedures on school discipline adopted pursuant to Education Code 35291 and 35291.5

10. Procedures for conducting tactical responses to criminal incidents, including procedures related to individuals
with guns on campus and at school-related functions

11. If procedures to prepare for active shooters or other armed assajlants by conducting a drill are included in the
CSSP, the CSSP shall specify that:



12.

13.

14,

15.

16.

17.

a. The school will not conduct a high-intensity drill, as defined in Education Code 32282
b. Real weapons, gunfire blanks, or explosions will not be used in the conducting of the drilt

¢. Atrauma-informed approach as specified in Education Code 32282 will be used in the design and
execution of any drill

Procedures to assess and respond to reports of any dangerous, violent, or unlawful activity that is being
conducted or threatened to be conducted at the school, at an activity sponsored by the school, or on a school
bus serving the school

Procedures to respond to incidents involving an individual experiencing a sudden cardiac arrest or a similar life-
threatening medical emergency while on school grounds

Procedures specifically designed to notify parents/guardians and district staff when the school confirms that
an officer or employee of an agency conducting immigration enforcement is on school grounds as specified in
Education Code 32282

For schools that serve students in any of grades 7-12, a protocol in the event a student is suffering or is
reasonably believed to be suffering from an opioid overdose

An instructional continuity plan to establish communication with students and their families and provide
instruction to students when in-person instruction is disrupted due to an emergency, as specified in Education
Code 32282

Explicit procedures to prohibit the use of smartphones in the case of an emergency or in response to a
perceived threat of danger if such use is prohibited in Board Policy 5131.8 - Mabile Communication Devices
(Education Code 48901.7)

Among the strategies for providing a safe environment, the CSSP may also include;

1.

Development of a positive school climate that promotes respect for diversity, personal and social
responsibility, effective interpersonal and communication skills, self-esteem, anger management, and conflict
resolution

. Disciplinary policies and procedures that contain prevention strategies, such as strategies to prevent bullying,

hazing, and cyberbullying, as well as behavioral expectations and consequences for violations

Strategies aimed at preventing potential incidents involving crime and violence on school campuses, including
vandalism, drug and alcohol abuse, gang membership and violence, hate crimes, bullying, including bullying
committed personally or by means of an electronic act, teen relationship violence, and discrimination and
harassment, including sexual harassment

. Curriculum that emphasizes prevention and alternatives to violence, such as multicultural education and

literacy, character/values education, social and emotional learning, media analysis skills, conflict resolution,
community service learning, and education related to the prevention of dating violence

. Parent/guardian and community involvement strategies, including strategies to help ensure parent/guardian

support and reinforcement of the school's rules and increase the number of adults on campus

Provision of safety materials and emergency communications in language(s) understandable to
parents/guardians

. Annual notification to parents/guardians related to the safe storage of firearms

. Prevention and intervention strategies related to the sale or use of drugs and alcohol which shall reflect

expectations for drug-free schools and support for recovering students

Collaborative relationships among the city, county, community agencies, local law enforcement, the judicial
system, and the schools that lead to the development of a set of common goals and community strategies for
violence prevention instruction



10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

District policy prohibiting the possession of firearms and ammunition on school grounds
Measures to prevent or minimize the influence of gangs on campus

Procedures for receiving verification from law enforcement when a violent crime or sex offense has occurred
on school grounds and for promptly notifying parents/guardians and employees of that crime

Procedures for the early identification and threat assessment of, and appropriate response to, suspicious
and/or threatening digital media content

Assessment of the school's physical environment, including a risk management analysis and development of
ground security measures such as procedures for closing campuses to outsiders, installing surveillance systems,
securing the campus perimeter, protecting buildings against vandalism, and providing for a law enforcement
presence on campus

Independent security assessment of the school's network infrastructure and selected web applications to
identify vulnerabilities and provide recommendations to improve cybersecurity

Guidelines for the roles and responsibilities of mental health professionals, athletic coaches, community
intervention professionals, school counselors, school resource officers, and police officers on school campuses

Guidelines may include, but are not limited to, the following:

a. Strategies to create and maintain a positive school climate, promote school safety, and increase student
achievement

b. Strategies to prioritize mental health and intervention services, restorative and transformative justice
programs, and positive behavior interventions and support

c. Protocols to address the mental health care of students who have witnessed a violent act at any time,
including, but not limited to, while on school grounds, while coming or going from school, during a lunch
period whether on or off campus, or during or while going to or coming from a school-sponsored activity

Strategies for suicide prevention and intervention

District policy and/or plan related to pandemics

Procedures to implement when a person interferes with or disrupts a school activity, remains on campus after
having been asked to leave, or creates a disruption with the intent to threaten the immediate physical safety of
students or staff

Crisis prevention and intervention strategies, which may include the following:

a. ldentification of possible crises that may occur, determination of necessary tasks that need to be
addressed, and development of procedures relative to each crisis, including the involvement of law

enforcement and other public safety agencies as appropriate

b. Threat assessment strategies to determine the credibility and seriousness of a threat and provide
appropriate interventions for the potential offender(s)

¢. Assignment of staff members responsible for each identified task and procedure

d. Development of an evacuation plan based on an assessment of buildings and grounds and opportunities
for students and staff to practice the evacuation plan

e. Coordination of communication to schools, Governing Board members, parents/guardians, and the media

f.  Communication with parents/guardians of reunification plans and the necessity of cooperating with first
responders

g. Development of a method for the reporting of violent incidents



h. Development of follow-up procedures that may be required after a crisis has occurred, such as
counseling

21. Training on assessment and reporting of potential threats, violence prevention, and intervention techniques
Such training shall include preparation to implement the elements of the CSSP

22, Environmental safety strategies, including, but not limited to, procedures for preventing and mitigating
exposure to toxic pesticides, lead, asbestos, vehicle emissions, and other hazardous substances and

contaminants

23. Continuity of operations procedures to ensure that the district's essential functions are not disrupted during an
emergency, to the extent possible
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Voluntary Transfers

A transfer shall be defined as a change in work site from one school to another. A voluntary transfer is one that is
conducted at the request of the certificated employee.

Any request for transfer shall be submitted in writing on the district provided form to the district office by February
10th of each year. Requests must include all possible desired assignments whether or not a known vacancy exists.
Requests made after February 10th will not be subject to conditions contained herein and will be considered at the
discretion of the Superintendent or designee.

The teacher requesting the transfer must have the appropriate credential(s), supplemental(s) and/or qualifications for
the position requested. They may also be required to demonstrate competency required by specific grade levels
(knowledge of grade level standards; success in teaching beginning readers, second language learners, etc.) and/or
special skills beneficial to the students in the location of the new assignment.

Before the last work day of each school year, teachers currently employed by the district shall receive consideration
for the position prior to the employment of anyone outside the district. For purposes of making a selection to fill a
vacancy between a current tenured certificated staff member and an outside applicant, a current tenured certificated
staff member who meets the February 10th deadline and credentialing requirements shall be granted an interview
before the vacancy is filled. Exceptions to this provision are authorized when such exceptions are necessary in order
to meet the requirements of the District's Affirmative Action Policy, when the qualifications of an outside applicant
are clearly superior, or at the discretion of the Superintendent to consider mitigating circumstances.

When making a decision between two or more tenured certificated staff members the following criteria shall apply:
First, during the interview process the qualifications, training, major and minor fields of study, credentials,
experience, competencies, preferred criteria as listed in the job flyer and good standing have been assessed.
Second, after interview, seniority of the certificated staff member shall be the tie-breaking criteria between the
candidates if the qualifications during the interview are ranked equally. Seniority is defined as the employee with the
longest unbroken span of employment in the district.

Unselected applicants shall be entitled to meet with the Principal and, upon request, to a written statement as to
why their transfer request has been denied.

The Superintendent or designee shall maintain a list of all known vacancies. The most current list shall be posted in
or near the school staff-break area. The school principal shall post the most current list when it is available.
Voluntary and Involuntary Transfers within a School Site

Changes of assignment within the same school may be made at the discretion of the school principal and in
consultation with the Superintendent or designee. Teachers being involuntarily reassigned to a different grade level
at any time shall receive a $400 budget to spend on materials to be used to meet the educational needs of their
students or in the case of the junior high, a percentage of $400 based on the change in their schedule to another
grade. The district will make every effort to inform teachers of involuntary transfers by May 15th of each school
year.

Involuntary Transfers to Different School Sites

Involuntary transfers may become necessary when programs are reduced or cancelled, when schools are closed, or
when otherwise required in order to accommodate the school's staffing needs.

Before making an involuntary transfer, an attempt will be made to find qualified volunteers.

An involuntary transfer can only take place once every five (5) years for a teacher that is either involuntarily
transferred or volunteers to leave a site and/or grade level due to staffing needs.

Seniority. When it is necessary for the District to fill a vacancy through involuntary transfer and more than one (1)
current employee is qualified, the district shall transfer the employee with the least seniority. Employees shall have
their seniority defined in the following order {(most senior to least senior employee based on the accumulation of
FTE's taught):

1. Seniority of the employee with the longest span of employment in the grade-level at the school site.
2. Seniority of the employee with the longest span of employment at the school.
3. Seniority of the employee with the longest unbroken span of employment in the district.

4. Seniority of the employee with the longest combined span of employment in the district (i.e., combined time
minus a leave of absence or other break in service).

If a teacher objects to a transfer, he/she may request a meeting with the Superintendent or designee and the
principal. If dissatisfied with the results of this meeting, the teacher may appeal to the Governing Board. The Board's



decision shall be final.
Any teacher who is involuntarily reassigned shall retain the right to return to the grade level from which the teacher
was transferred for the school year immediately following the teacher’s first complete year of service in the
reassigned grade level. The teacher must affirmatively indicate this election on the annual Consideration for
Reassignment Form within the timelines established by the District.
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CODE OF ETHICS FOR EDUCATORS

Preamble

The National Education Association (NEA) believes that the education profession consists of one education
workforce serving the needs of all students and that the term ‘educator' includes education support professionals.
The educator, believing in the worth and dignity of each human being, recognizes the supreme importance of the
pursuit of truth, devotion to excellence, and the nurturing of democratic principles. Essential to these goals is the
protection of freedom to learn and to teach and the guarantee of equal educational opportunity for all. The educator
accepts the responsibility to adhere to the highest ethical standards.

The educator recognizes the magnitude of the responsibility inherent in the teaching process. The desire for the
respect and confidence of one's colleagues, of students, of parents/guardians, and of the members of the community
provides the incentive to attain and maintain the highest possible degree of ethical conduct. The Code of Ethics for
Educators indicates the aspiration of all educators and provides standards by which to judge conduct.

The remedies specified by the NEA and/or its affiliates for the violation of any provision of this Code shall be
exclusive and no such provision shall be enforceable in any form other than the one specifically designated by the
NEA or its affiliates.

The following exhibit reproduces the Code of Ethics for Educators adopted by the National Education Association in
1975. The Code was revised in 2020 to use the broader term "educator.”

The educator strives to help each student realize the student's potential as a worthy and effective member of
society. The educator therefore works to stimulate the spirit of inquiry, the acquisition of knowledge and
understanding, and the thoughtful formulation of worthy goals.

In fulfillment of the obligation to the student, the educator:

1. Shall not unreasonably restrain the student from independent action in the pursuit of learning

2. Shall not unreasonably deny the student access to varying points of view

3. Shall not deliberately suppress or distort subject matter relevant to the student's progress

4. Shall make reasonable effort to protect the student from conditions harmful to learning or to health and safety
5. Shall not intentionally expose the student to embarrassment or disparagement

6. Shall not on the basis of race, color, creed, gender, national origin, marital status, political or religious beliefs,
family, social, or cultural background, or sexual orientation, unfairly:

a. Exclude any student from participation in any program
b. Deny benefits to any student
c. Grant any advantage to any student
7. Shall not use professional relationships with students for private advantage

8. Shall not disclose information in the course of professional service unless disclosure serves a compelling
professional purpose or is required by law

Principle Il. Commitment to the Profession

The education profession is vested by the public with a trust and responsibility requiring the highest ideals of
professional service.



In the belief that the quality of the services of the education profession directly influences the nation and its citizens,
the educator shall exert every effort to raise professional standards, to promote a climate that encourages the
exercise of professional judgment, to achieve conditions that attract persons worthy of the trust to careers in
education, and to assist in preventing the practice of the profession by unqualified persons.

In fulfillment of the obligation of the profession, the educator:

1.

Shall not in any application for a professional position deliberately make a false statement or fail to disclose a
material fact related to competency and qualifications

Shall not misrepresent the educator's professional qualifications

Shall not assist any entry into the profession of a person known to be unqualified in respect to character,
education, or other relevant attribute

Shall not knowingly make a false statement concerning the qualifications of a candidate for a professional
position

Shall not assist a noneducator in the unauthorized practice of teaching

Shall not disclose information about colleagues obtained in the course of professional service unless disclosure
serves a compelling professional purpose or is required by law

. Shall not knowingly make false or malicious statements about a colleague

. Shall not accept any gratuity, gift, or favor that might impair or appear to influence professional decisions or

action

Source: National Education Association, 2020
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CODE OF ETHICS
CLASSIFIED EMPLOYEES

School employees who are in daily contact with many phases of educational work should be persons whose conduct
is beyond reproach and who sincerely believe in the advancement of education and the betterment of working
conditions.

AS A SCHOOL EMPLOYEE | WILL:

1.

Be proud of my vocation in order that | may use my best endeavors to elevate the standards of my position so
that | may merit a reputation for high quality of service -- to the end that others may emulate my example

. Be a person of integrity, clean speech, desirable personal habits, and physical fitness
. Be just in my criticism and be generous in my praise; to improve and not destroy
. At all times be courteous in my relations with students, parents/guardians, teachers and others

. Be a resourceful person who readily adapts to different kinds of work and changed conditions and finds better

ways to do things

. Conduct myself in a spirit of friendly helpfulness to my fellow employees to the end that | will consider no

personal success legitimate or ethical which is secured by taking unfair advantage of another

. Associate myself with employees of other districts for the purpose of discussing school problems and

cooperating in the improvement of public school conditions

. Always uphold my obligations as a citizen to my nation, my state, my school district and my community, and

give them unswerving loyalty
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Time, Place, and Manner Restrictions for Student Expression

Each principal or designee may annually identify physical or electronic locations, such as school courtyards, bulletin
boards, or social media accounts, on which students and student organizations may hold a public rally, express and
debate issues, or post information of general interest. Additionally, students may distribute handbills, leaflets, and
other printed or electronic material, whether produced within or outside of the school. In addition, students may
collect signatures on petitions concerning school or nonschool issues. All such expression in a given year shall be
limited to the locations identified by the principal or designee for that year.

Materials or petitions may be distributed only:
1. Before or after school or during lunch time

2. For printed materials or petitions, in locations that do not obstruct the normal flow of traffic within the school
or at entrances

No student shall use coercion to induce any other student or person to accept materials or to sign a petition.
No funds shall be collected for any material distributed.

At the principal or designee's discretion, any materials or petitions may be required to include a disclaimer indicating
that views, ideas, and opinions expressed in the materials or petitions are not sponsored by and do not necessarily
reflect those of the school or district.

Buttons, badges, armbands, and clothing bearing slogans or sayings may be worn at all times, unless their message
falls into the categories prohibited by law and Board policy. No employee shall interfere with such expression solely
on the grounds that the message may be controversial or unpopular with students or faculty. (Education Code
234.1, 48907)

Official School Publications

Students shall have the right to exercise freedom of speech and of the press in official school publications, except for
expression that is obscene, libelous, slanderous, or so incites students as to create a clear and present danger of the
commission of unlawful acts on school premises, the violation of lawful school regulations, or the substantial
disruption of the orderly operation of the school. (Education Code 48907)

Official school publications are materials produced by students in journalism or yearbook courses or programs, student
newspapers, yearbook, or other student publications, or writing classes, and distributed to the public or to the
student body either for a fee or free. (Education Code 48907)

Each principal may develop a school publications code outlining the responsibility of the students who produce or
support the production of content for official student publications and the staff who serve as advisors of official
student publications.

All official student publications shall be held to professional standards of language and journalism. (Education Code
48907)

If the principal determines that material intended for inclusion in an official student publication violates the
accompanying Board policy or this regulation or Ed Code 48907, the principal shall first consider any feasible
alternative options to limiting the material. If no other option is feasible, the principal shall notify the official student
publication, via the student advisor, and the student authors of the material without undue delay and shall provide
specific reasons for why the submitted material may not be published. Absent extraordinary circumstances, such
notice shall be given in sufficient time to allow the official student publication or the student authors to either modify
the material or request review by the Superintendent or designee.

Student Participation in Civic or Political Events



Upon providing advanced notice and in accordance with Board Policy/Administrative Regulation 5113 - Absences
and Excuses, a student in middle school (grades 7-8) shall be permitted one excused absence per school year in order
to participate in a civic or political event such as voting, poll working, strikes, public commenting, or attending
candidate speeches, political or civic forums, or town halls. (Education Code 48205)
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