
 
Administrator New Hire Schedule  
FY 2026-2027 
 
 

 

Experience Credit: Prior related experience may be granted at $500 per year of related 
experience. All prior related experience must be presented and considered at the time of initial 
placement. Prior experience will not be considered after initial placement. 

 
 

Education Credit: Compensation may be granted for job-related coursework at a rate of $100 
per credit hour beyond the degree required for the position and up to the amount credited for 
the next degree (see chart below). Every 15 seated hours would be equal to 1 credit 
equivalency. All credits must be presented and considered at the time of initial placement; 
credits completed prior to hire date will not be considered after initial placement. 

 
 

ADMINISTRATOR 
 

Position Title Curriculum / 
SPED Coordinator 

Assistant 
Principal Principal Director Executive 

Director 

Minimum Education 
Required 

Bachelor’s 
Degree Master’s Degree Master’s Degree HS/GED Bachelor’s 

Degree 

 $74,768 $77,972 $93,994 $93,460 $113,220 
 

EDUCATION CREDIT 
Per credit to next degree BA/BS  MA/MS  Doctorate  

$100 $3,000 $4,500 $6,000 
 

SUPPLEMENTAL PAY 
 

Cell Phone - Coordinator, Assistant Principal, Principal and Director $750 

Cell Phone - Executive Director $1,200 
 

SALARY CALCULATION 
 

$ + $ + $ = $ 

Position Starting  
Base Salary 

 Experience  
 

 Education  
 

 Estimated  
Base Salary 

 

$ + $ = $ 

Estimated Base Salary  Supplemental Pay  Estimated Total 
Compensation 
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