
Lee's Summit R-7 School District

2026-27 Instruction Stipend Salary Schedule

Base Salary: $45,155

Range
A (1.5%)*
Annual

B (5%)** Per
Course

c (7%)***
Per Semester

Course

Step 1 $677 $2,258 $3,161

Step 2 $684 $2,280 $3,192

Step 3 $691 $2,303 $3,224

Step 4 $698 $2,325 $3,256

Step 5 $704 $2,348 $3,287

Step 6 $711 $2,371 $3,319

Step 7 $718 $2,393 $3,351

Step 8 $725 $2,416 $3,382
Step 9 $732 $2,438 $3,414

Step 10 $738 $2,461 $3,445

Step 11 $745 $2,484 $3,477

**Continuing Education Instructor - This rate is the per semester course rate where enrollment
is greater that 16 particpants. Course enrollment less than 17 participants must have prior
approval, with stipend prorated accordingly. This rate is for a 3-hour course and is prorated for
less than a 3-hour course. Payment made from timesheet after course completion.

***Online Academy Instructor - Payment made in installments per semester, based on
enrollment.

Student Enrollment:

1-5 = 50%

6-30 100%

31-45 = 150%
*Extra Duty Contract - Annual amount paid in 12 monthly payments.46-70 200%

Teaching at least one section within a calendar year (Fall, Spring or Summer) results in step
advancement on the schedule, no more than one step per year.

2026-27 Mentor Stipend Salary Schedule
Base Salary: $45,155

Range Annual*

Step 1 (1 Teacher) 1% of Base $452

Step 2 (2 Teachers) 1.5% of Base $677

*Extra Duty Contract Annual amount paid in 12 monthly payments.

2026-27 Other Stipend Salary Schedule

Step Stipend Description Annual Salary*

E Behavior Analyst Certification $ 2,000
F CISCO & Microsoft Certification $ 1,500
G Doctorate $ 2,000
H Occupational/Physical Therapy National Board Certification $ 2,000
I RN National Board Certification $ 2,000
J SPLA National Board Certification $ 2,000
K Teacher National Board Certification $ 2,500
L Cafeteria Supervisor (7.4% of Tchr Salary Base) $ 3,341
M District Wellbeing Champion $ 450
N Grow Your Own Scholarship (Years One to Four as Teacher) $ 2,500

*
Extra Duty Contract Annual amount paid in 12 monthly payments.
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