
Lee's Summit R-7 School District

Hourly Work, Instruction Stipend, Mentor Stipend Schedule
Rate by Position 2026-27

Job Title Schedule Range Hourly Rate
Assessment and/or Curriculum Writing Approved through the Offices of
Assessment and/or Curriculum

Hourly $24.50

Athletic Trainer Hourly $15.00

Aquatic Aerobics Instructor Hourly $21.00

Aquatic Assistant Hourly $16.00

Aquatic Asst Facility Coordinator Hourly $18.00

Aquatic Front Desk/Lifeguard Hourly $15.00

Aquatic Swim Coach/Swim Instructor Hourly $15.00

Beginning Teacher Assistance Program (BTAP) Leader Instruction Stipend A BOQ

Building Instructional Resource Development Hourly $18.00

Camp Director (Including Summer Weights) Hourly $20.00

Camp Instructor (Including Summer Weights) Hourly $17.00

Camp Worker (Including Summer Weights) Hourly MO Min Wage

Catering Hourly $17.00

Continuing Education Graduate Instructor Per Semester (3-credit hour course.) Instruction Stipend B BOQ

Detention Supervision Hourly $15.50

Event Organizer/Supervisor Hourly $17.00

Event Worker (Athletic/Activity) Hourly $15.50

Homebound Hourly $23.50

Mentor of 1 Teacher Mentor 1

Mentor of 2 Teachers Mentor 2

Online Academy Instructor Per Semester (10 student minimum) Instruction Stipend C BOQ

Private Swim Lessons Hourly $17.00

Professional Development Committee (PDC) Co-chair Instruction Stipend A BOQ

Professional Development Participant (Certified/Exempt)** Hourly $19.00

Professional Development Trainer Hourly $24.50

School Improvement Planning (Certified/Exempt) Hourly $15.50

Site Based Team (Certified/Exempt)** Hourly $15.50

Supervised Business Office Experience (SBE) Hourly MO Min Wage

Teachers LSR7 Subbing During Plan Time (guaranteed 1 hr per occurrence) Hourly $16.27

Tournament Director Hourly $17.50

Translator Hourly $25.00

Tutoring Hourly $18.00

*BOQ-Based on qualifications.*BOQ-Based on qualifications.
**Classified/support staff are paid at their hourly rate for the identified positions.**Classified/support staff are paid at their hourly rate for the identified positions.
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