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ARTICLE I

STATEMENT OF AGREEMENT

This Agreement is hereby entered into by and between the Salem Board of Education (hereinaiier
referred to as the Board) and the Salem Federation of Teachers, Local 1833, AFT Connecticut,
American Federation ofTeachers, AFL-CIO (hereinafter referred to as the Federation).

ARTICLE II

RECOGNITION

The Board recognizes the Federation as the exclusive bargaining agent for that group ofprofessional
employees who hold a certificate or durational shortage area permit issued by the State Board of

Education under the provisions of sections 10-1440 to 10-149, inclusive and are employed by the

Salem Board of Education in positions requiring such a certificate or durational shortage area permit
and who are not included in the administrators’ unit or excluded from the purview of State Statutes

§§10-153a through 10-153n, inclusive. Certain provisions in this contract are not applicable to

members of the teachers’ unit who hold a durational shortage area permit (hereinafter referred to as
“DSAP”). The areas ofthe contract that are not applicable or are applicable in a different manner are

noted by way of an express contract provision in this contract.

ARTICLE HI

BOARD PREROGATIVES

Subj ect to the General Statutes ofthe State of Connecticut, including §§10-220 and 10-221, and this

Agreement, it is recognized that the Board has and will continue to retain, whether exercised or not,

the sole and final right, responsibility and prerogative to direct the operation ofthe public schools in

the Town of Salem in all its aspects, including but not limited to the following: to maintain public
elementary and secondary schools and such other educational activities as in its judgment will best

serve the interests ofthe Town of Salem; to give the children of Salem as nearly equal advantages as

may be practicable; to decide the need for school facilities; to detennine the care, maintenance and

operation ofbuildings, lands,,apparatus and other property used for school purposes; to detemtine the

number, age and qualifications of the pupils to be admitted into each school; to employ, assign and

transfer certified and DSAP personnel; to suspend or dismiss the teachers ofthe school; to prescribe
and enforce rules and regulations for the maintenance of employee discipline and for the

performance of work, to create and/or revise job descriptions; to designate the schools which shall

be attended by the various children within the town; to make such provisions as will enable each child

of school age residing in the town to attend school for the period required by law and provide for the

transportation of children wherever it is reasonable and desirable; to prescribe rules for the

arrangements, use and safe-keeping ofthe school libraries arid to approve the books, selected therefor

and to approve plans for school buildings; to prepare and submit budgets and, in its sole discretion,

expend monies appropriated by the town for the maintenance of the schools, and to make such

transfers of funds within the appropriate budget as it shall deem desirable. These rights,



responsibilities and prerogatives are not subject to delegation in whole or in pan, except that the same

shall not be exercised in a manner inconsistent with or in violation of any of the specific terms and

provisions of this Agreement.

ARTICLE IV

RIGHTS AND RESPONSIBILITIES

Section 1. Federation Rights to Collective Bargaining Infonnation and Data

Upon the request of either party, the Board and/or the Federation shall furnish to one another such

information which either party deems relevant to collective bargaining and which it is not legally

prohibited from releasing and which is not readily available elsewhere, in accordance with

Connecticut General Statutes §1-200 et seq. and/or the Teacher Negotiation Act, Connecticut General

Statutes §10-l 53a, et seq.

Section 2, Use of School Facilities

Any school facility which the Federation may desire to use shall be arranged for in advance as is

required ofany other organization desiring the use of school facilities. Any meeting ofthe Federation

or any Federation business shall be conducted outside ofthe hours during which teachers are required

to be on duty. The use of any school facility granted to the Federation is with the understanding that

such use will in no way be an expense to the Board or the Town of Salem.

Section 3. Superseding ofBoard Policy by Provisions of this Agreement

Any previously adopted policy rule or regulation ofthe Board or administration which conilicts with

any provision ofthis Agreement shall be superseded by the applicable provisions of this Agreement.

Section 4. Omission ofReference to Membership/Affiliation of Teacher

A teacher candidate's membership (or non—membership) in any labor or political organization shall

not be used as a basis for refusal to employ such candidate.

Section 5. Just Cause

No teacher shall be suspended without pay or receive a written reprimand, without just cause. DSAP

teachers may not gieve this contract provision beyond the Board level of the grievance procedure
Teachers may not grieve a written reprimand beyond the Board level ofthe grievance procedure.



ARTICLE V

QUALITY EDUCATION

Class Size

The optimum instruction group size for pre—kindergarten through Grade 3 shall be 1:25 and in Grades
4 through 8, the optimum instructional group size shall be 1:27. When any instructional group reaches
the optimum, a paraprofessional shall be provided. Under no circumstances shall this Article be
interpreted to apply in situations the Board is unable to obtain a substitute teacher due to the

temporary absence(s) of staff, or during the time that the Board is advertising to hire additiOnal
staff to bring the class size to within the number specified above. Every reasonable effort must be
made to maintain class groupings to ensure that student instruction is minimally disrupted. This
Article is intended to apply to a teacher’s annual assignment of an instruction group.

ARTICLE VI

PROFESSIONAL IMPROVEMENT

Section 1. Professional Improvement

Teachers (not DSAP teachers) who meet the following conditions shall receive full reimbursement
for the cost oftuition incurred in taking college level courses at an accredited institution:

L)a.

A. The courses must concem educational or subject areas identified on a list issued from time to
time by the Board of Education as qualifying for course reimbursement or must be courses
recommended by the Superintendent to specific individuals for improving their skills or, must
be courses requested by teachers for professional growth;

B. The particular courses must be approved by the Superintendent in advance. In order to be
approved, such courses must be of educational value to the Salem School District and must
advance, assist and support the District’s curriculum programs. The Superintendent's decision
is final and not subject to the grievance procedure;

C. The teacher must receive at least a "B"
grade for the final grade of a course. A transcript or

other oflicial record ofsuch grade must be provided;

D. Prior to each school year the Board, in its sole discretion, shall desiglate how much money
will be available to the staff for course reimbursement. A deadline for applications shall be
set;

E, Any teacher whose course is approved shall submit evidence of the costs oftuition and the
Board shall, if all conditions are met, reimburse the teacher 100% ofsuch agreed upon costs,
up to the amount allotted in subsection D, above;

F. No teacher shall receive reimbursement for more than one course per college semester unless,



after the deadline has passed, and after all applications have been approved or disapproved,

the amount of funds designated for that year has not been exhausted. Teachers intending t0

seek reimbursement for more than one course should apply for all courses at the same time,

in order ofpreference;

Section 2. Professional Leave

A. Upon request to and approval by the Board or its designee, a teacher shall be granted

professional leave to attend professional meetings or Visit other schools.

B. Each teacher attending such a meeting or making such a visit shall be granted time offwith pay
for the period necessary.

The Board may require attendance by any teacher at any professional activity during a nonnally

scheduled school day. Expenses for such required attendance will be paid by the Board.

Section 3. Committee Service

Any teacher engaged at the request of the Board or its designee in any committee service for

educational improvement outside of the Town of Salem shall be reimbursed for any reasonable

expenses incurred and compensated at the rate of Nine Dollars ($9.00) per hour for extra time

involved beyond the school day.

ARTICLE Vll

WORKING CONDITIONS

Section 1. Schedules and Impact

1. The teacher work year shall consist of one hundred eighty (l 80) student days; two (2)
days for flexible parent—teacher conferences, as required by Conn. Gen. Stat. §10—
221(t)); three (3) professional development days; and one (l) teacher orientation day

prior to the start of the school year for a total work year consisting of one hundred

eighty-six (1 86) work days.

The teacher work day shall consist of seven (7) hours and ten (10) minutes consisting

of the following: a student day of six (6) hours and fifty (50) minutes, with teachers

reporting ten (10) minutes before the start of the student day and staying ten (10)
minutes after the student day as non-instructional student contact time. During such

portions of the teacher work day preceding and following the student day, teachers

will also be required to carry out professional responsibilities as directed by the school

administration.

2.



Unless the Board, in its discretion, increases or decreases the number of early

dismissal days, the only two (2) scheduled early dismissal days during the term ofthis
contract shall be the day before Thanksgiving and the last day of school in June. At

the Board’s discretion, the early dismissal day before Thanksgiving may be converted
into a holiday, but not into a full day.

3‘

Over the course ofthe school year, teachers will be required to attend up to thirty (30) hours of

before or after—school meetings, to be scheduled by the administration, which will immediately

precede or follow the work day (with the exception of“Open House”). Ofthis thirty (30) hours

per year ofbefore or after school meetings, teachers may use one meeting per month (one hour

per month and 10 hours during the school year) for self-directed professional learning activities
with 1) their grade level teams, 2) their respective departments, or 3) committee work (as long

as such committee work does not receive a stipend); such self-directed meetings will be

scheduled collaboratively (and in alignment with school goals) to accommodate team needs and

the teams will share their work product from such meetings with the school administration to

ensure such alignment. It is anticipated that such meetings will be spread out over the course

of the work year and will concem a wide variety of administrative and professional matters,

including but not limited to the following: faculty meetings, grade level meetings with

administrators, school committee meetings (for example, child study team meetings), and

professional development activities, including activities related to school goals such as creating

or revising report cards and developing assessments. Nothing herein shall be deemed to restrict

the administration from conducting such activities during the school day, including but not

limited to periodically relieving teachers ofinstructional activities during the school day and/or

conducting such activities during the school day in lieu ofbefore or after—school meetings.

The Federation shall be notified in advance of any substantial change in the length ofthe work

year or work day that may be imposed by the Salem Board of Education. The Board and the

Federation agree to negotiate over the impact ofany such change in the work year or work day.

Section 2. Class Assignment

A. Vacancies. Notice of all teaching vacancies occurring during the school year shall be posted
in the school(s) for ten (10) school days prior to the closing date ofapplications. In the event

such vacancies occur during the summer vacation months, the Superintendent shall send a

copy ofthe vacancy to the Federation President or his/her designee, as well as post notice on

the Salem electronic email system. Teachers who wish to apply for such vacancy shall submit

a written notification to the Superintendent. Seniority in the Salem school system shall be one

ofthe factors considered in the selection.

Teachers shall be notified in writing (whether via the Salem electronic mail system or

otherwise) of their teaching assignments for the ensuing school year by the end ofthe school

year where practicable. This notification shall include grade level, achievement grouping,
and/or subjects that they will teach, and any special or unusual classes or assignments that

they will have, unless circumstances warrant a later change. Any teacher Whose annual

assignment is to be changed shall be notified in writing (Whether via the Salem electronic mail

system or otherwise) and subsequently consulted prior to making the change. The teacher



shall be given an opportunity to express his/her opinion regalding the new assignment.

Section 3. Notice ofResignation

A teacher who wishes to resign shall be required to give the administration thirty (3 0) days’ notice.

Section 4. Lunch Period

Each teacher shall be provided a thirty (3 0) minute duty free lunch period daily.

Section 5. Preparation Period

Each full-time certified staff/bargaining unit member shall be guaranteed two hundred twenty (220)
minutes of preparation time during each full school week. Every reasonable effort will be made to

provide at least one (l) forty (40) consecutive minute period per day that is the same length as a

student class period. All part—time certihed staffmembers shall receive such preparation time prorated
based upon the percentage ofthe normal teaching load carried. Preparation periods are those periods
in which the teacher is involved in the preparation of classroom materials, lesson plans, and may

include weekly grade level team planning time without administrative directive.

Section 6, Statement of Sick Leave

Upon request ofthe teacher, the Board shall give to such teacher a statement ofhis/her sick leave days

accumulated hom previous years.

Section 7. Bus Duty

Each individual teacher may be required to perform twenty (20) bus duty assignments before or after

school on a rotational basis to be determined by the administration.

Section 8. Joint Scheduling And Teacher Assignment Committee

The parties will establish an advisory committee of two (2) SFT and two (2) Administrative

members designated by each side that will meet at least twice per school year for the purpose of

offering feedback to the school administration regarding teaching assignments and schedules.

ARTICLE VIII
GRIEVANCE PROCEDURE

The Federation and the Board agree that during the life of this Agreement any and all grievances
arising between them shall be settled in accordance with the grievance procedure of this Agreement.



Section 1. Definitions

A. A "grievance" shall mean any complaint, allegation or claim by any grievant that as a result of

an act by the Board or Administration:

l.He/she has been treated unfairly or inequitably.

2. There has been a violation or misapplication of any provision of this Agreement,

applicable law, established practice, Board policy, administrative directive, rule or

regulation and/or binding arbitration award pursuant to this Agreement and/or any

personal loss, injury, or inconvenience resulting from same.

Subject to the provisions of applicable statutes and this Agreement, it is expressly understood

that board policy, administrative directives, rules and regulations, and the interpretation thereof,

are the sole province ofthe Board and Administration and may be subj ect to a grievance only

when said policy, rule or regulation, or the interpretation thereof, is an alleged violation or

misapplication ofthe provisions ofsuch agreement, applicable law, established practice and/or

binding arbitration award pursuant to the Agreement.

A "Grievant" means the teacher, group of teachers similarly affected by a grievance, or the

Federation making the claim ofa grievance.

“School days” (unless otherwise specified) shall mean days when school is in session, except

that after the last day of the teacher work year (but before the commencement of the ensuing

teacher work year),
“school days” shall mean business days.

Section 2. Grievant's Right to Representation

Any grievant may be represented at any stage ofthe grievance procedure by himself or, at his option,

by a representative of his own choosing provided that:

A. The representative of the grievant is not acting in a capacity as a representative, legal counsel,

or officer of any teacher organization other than the Federation or on behalfof same.

The Federation shall have the right to be present and to state its views at all stages of the

procedure.

The Federation shall be notified in writing of the filing of such grievance and thereafter of

the disposition ofsuch grievance at each step ofthe grievance procedure by the administrative
representative involved at each step or by his designee.

If a grievant does not file a grievance in writing within thirty (30) calendar days after he/she

knew or should have known of the act or conditions on which the gievance is based, then the

grievance shall be considered to have been waived.

WW,
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Section 3. Procedure

Informal Procedure

Any grievant who feels he/she has a grievance shall flrst discuss the problem with his/her
immediate supervisor (i.e., the building principal or other appropriate administrator) in an
effort to solve the problem informally. The teacher shall have the right to have the
Federation assist him/her in efforts to resolve the problem informally with his/her
immediate supervisor.

Immediate Supervisor

Ifthe aggrieved teacher is not satisfied with the disposition ofhis/her grievance at the informal
level of the procedure he/she may file his/her written grievance with his/her immediate
supervisor; said grievance is to be filed within thirty (3 0) calendar days after he/she knew or
should have known ofthe act or conditions on which the gievance is based. The immediate
supervisor shall submit his/her disposition of such grievance in writing to the grievant and to
the Federation within ten (10) school days.

Step 2 Superintendent of Schools

If the grievance is not resolved to the satisfaction of the grievant at Step 1 (immediate
Supervisor), the grievant may within ten (10) school days of the receipt ofthe disposition at
Step 1 (immediate Supervisor) submit the written grievance to the Superintendent or his
designee. The Superintendent or his designee shall submit his disposition of such gievance
in writing to the grievant and to the Federation within ten (10) school days. Any grievance
arising from the action ofan official above the rank of Salem Superintendent of Schools may
be submitted directly to the Superintendent or his designee and processed in accordance with
Step 2 (Superintendent ofSchools).

Step 3 Board of Education

If the grievance is not resolved to the satisfaction ofthe grievant at Step 2 (Superintendent of
Schools), the grievant may Within ten (10) school days of the receipt of the disposition at
Step 2 (Superintendent of Schools) submit the written grievance to the Board. The Board or
a duly authorized committee thereof shall submit its disposition of such grievance in writing
to the grievant and the Federation within ten (1 0) school days immediately following the next
regrlar meeting.

Step 4 Arbitration

If the grievance is not resolved to the satisfaction of the grievant at Step 3 (Board of
Education), such gievant, with Federation approval, may within ten (10) school days

proceed to arbitration and notify the Board of such decision in the form of a notice of
submission to arbitration to the American Arbitration Association (hereinafter called the
AAA) which shall be sent by the Federation to the Board by registered or certified mail

Step 1



with return receipt requested.

2. The arbitrator will hear only one grievance in each case. The arbitrator will render
his/her fmal decision in writing and such decision shall be final and binding upon both

parties, subj ect to the limitation of applicable statutes and the terms ofthis Agreement
which shall not be added to, deleted from, or modilied in any way by the Arbitrator.

3. Any charges by the American Arbitration Association and the arbitrator shall be shared
equally by the Federation and the Board.

Section 4. General Provisions

A. A11 grievances shall be processed in accordance with the time limits specified in the above

grievance procedure. If the grievant does not initiate a gievance or process a grievance from
step to step within the time limits specified, the grievance shall be deemed dropped, if not
amicably resolved.

Nothing in this Agreement shall limit the right of the Federation and the Board (and/or the
Superintendent and/or the Administration) to mutually agree to an extension of time in any

particular instance at any particular step of the grievance procedure. However, no such
agreement or extension shall be made when such time limits have expired. Any agreed upon
extension must be made in writing.

Any meeting held pursuant to the above-stated gievance procedure shall be conducted at a

place and time which will afford a fair and reasonable opportunity for all parties germane to the

grievance to be present. Such parties to be present shall be designated by the Federation and
the Board independently of one another. No grievant or any other teacher within the certified
bargaining unit shall be required by the Administration, the Superintendent and the Board of
Education, or any other party to meet with same on matters pertaining to a grievance Without
Federation representation.

Nothing in this Agreement shall be construed as compelling the Federation to submit any

grievance to arbitration.

NO reprisals of any kind shall be taken by the Federation or the Board (and/or the
Superintendent) or by any member of the Administration against any grievant or other

participant in the grievance procedure because of such participation in the gievance procedure.

To facilitate the processing of grievances, a standard form shall be provided by the Federation.
Such forms may be obtained through the Grievance Chairman of the Federation, designated
Federation Building Representative, or any member ofthe Executive Board ofthe Federation.

Upon request ofthe Federation or the grievant, the Board shall make available information, data
and records of a reasonable nature pertinent to a grievance. Such information, data and records
may be copied by the Federation.



H. NO disposition ofany grievance shall be contrary to any provision ofthis Agreement, applicable

law, or of any established policy, and/or binding arbitration award pursuant to the tenns of this

Agreement.

I. Any grievance shall be treated as confidential, to the extent permitted by law, and n0 grievance
documents shall be included in any teacher's personnel file.

ARTICLE IX

ABSENCES AND LEAVES OF ABSENCES

Section l. Short Term Leave

Sick Leave

l. Each full time teacher shall be entitled to sick leave with full pay up to twenty (20)
working days each year, cumulative up to but not in excess ofthe number of days in a
teacher’s work year, unless increased by state statutes. Less than full time, full year
teachers shall receive fiheen (l 5) sick leave days. Teachers shall be allowed to utilize
their sick days in full, half or quarter day increments, provided that quarter day
increments may only be taken a) at the start or end of the school day, and b) with as
much advance notice to the School Administration as reasonably possible, Up to ten

(10) sick days per year may be used for the care of an immediate family member;
examples of such use include but are not limited to adoption of a child and care for an
ill parent or child.

The Superintendent may require certification for sick leave by a licensed medical

practitioner a) where a teacher has been absent five (5) or more consecutive school
days, b) where the Superintendent has a reasonable suspicion of abuse of such leave
based upon a pattern of absence or other credible evidence of abuse, or c) where
otherwise permitted or required by law. The cost of certification shall be borne by
the Board. In addition, in such cases, the Superintendent may require the teacher to

be examined by a Board appointed physician at Board expense, consistent with the
law,

B. Personal Leave

l. Five (5) days per year non—cumulative leave of absence may be used for necessary and
unavoidable personal business which requires the presence of the teacher and which
cannot be conducted with reasonable convenience outside of regular working hours.
Requests shall be presented to the Superintendent of Schools two (2) full days in
advance, except in cases ofemergency. Personal leave is not to be scheduled on a work
day before or a work day after a holiday, or vacation except as approved by the

Superintendent in his or her discretion.

10



2. NO teacher shall be required to present reason(s) for an absence pertaining to the

personal days provision in this section, except in general terms (e.g., attendance in court
unrelated to school activities, medical emergencies at home, medical appointments
when no after school appointment is available in the near future, college graduation of
immediate family members, etc.). In the event a request for personal leave on a specific
day is denied and a grievance is filed the teacher may not take such day off, with or

Without pay.

C. Funeral Leave

Up to five (5) leave days annually may be granted for death of any relative in the employee’s

family.

D. Jury Duty

Any teacher who is required to serve on ajury may be granted leave ofabsence for such period.
However, the teacher shall join with the Superintendent in requesting relief from such

obligation. If such relief is not granted, then the Board ofEducation shall pay to the teacher his

regular salary on a pro—rated basis for the term of such jury duty less any amount paid to the

teacher for his service on such jury.

E. Required Court Appearances

Time off not to exceed live (5) working days per year shall be granted for required court

appearances when the teacher is a witness under subpoena as the result of a school related

activity.

F. Federation Business

Two official delegates designated by the Salem Federation of Teachers shall be granted leave

without pay to attend the State AFL-CIO convention.

Section 2. Long Term Leave

A. Duration of Leave

The maximum duration of any long term leave, including extended leave and sabbatical leave,

shall be determined by the Board ofEducation alter consultation with the teacher, at the time it

grants the leave.

B. Extended Leave ofAbsence

Upon application through the Superintendent to the Board an extended leave of absence may

be granted by the Board for any reason deemed Valid by the Board in its sole discretion, t0 the

extent permitted by law, including but not limited to extended illness, professional

ll



improvement, military service, reserve duty, Peace Corps service, VISTA, Teachers Corps, Job
Corps, exchange teaching, foreign teaching, personal or family need. A11 long term leaves of
absence are Without pay except as may be provided for elsewhere in this Agreement (e.g.,
Article IX, Section 1.A.l - Sick Leave).

Sabbatical Leave

Requests for sabbatical leave shall be presented to the Board for consideration for any scholarly

progam and/or travel or research which may contribute to the betterment of education in the

Salem School System. The Board may approve such requests if in its sole discretion it flnds
that such leave Will benefit the Salem School System, Further, the Board will specify the
conditions which the teacher must meet to ensure that granting the sabbatical leave will benefit
the Salem School system. These specific conditions shall be mutually agreed to in writing
between the teacher taking the sabbatical leave and the Board of Education prior to the
commencement of any such leave. Such sabbatical leave may be granted with specific
arrangements regarding such subjects as pay, benefits, position, etc., for a period of time
specified by the teacher in his/her request and as mutually agreed to between the teacher and
the Board in writing prior to the commencement ofany such leave.

Return from Long Term Leave

Upon return from an extended leave of absence, the Board shall assign a teacher to a position.
If the fonner position is not available, the position assigned will be at the discretion of the
Superintendent, considering the desire of the teacher and the needs of the school system.
However, a teacher classified as eligible for return under this Article shall not thereby obtain
rights superior or inferior to those rights such teacher would have under the reduction in force
and recall provisions of this Agreement (said rights to be determined as if the teacher had not
received an extended leave of absence under this Ageement). When the teacher does return he
shall be placed on the next higher salary level above that he had attained if he had completed
more than one-half the school year before going on leave. If he had not completed more than

one-halfthe school year before going on leave he shall be placed on the same level he had been
on prior to the leave. Any teacher returning from a long term leave ofabsence shall, reasonably
far in advance, notify the Salem Superintendent of Schools, in writing, of the date upon which
the teacher is ready to resume responsibilities. Failure to submit notification of intent to return
to the system for the school year following the leave shall be considered a resignation and will

be so treated. The notification of intent to return shall be made by the end of January in the
calendar year in which the employee intends to retum to work. Any teacher whose leave
commences February 1, or after, who intends to retum during the following school year, must

submit notice of intent to return prior to the last day of school that school year. In addition to
the requirements of this subsection, failure to return from the leave of absence upon its

expiration shall be considered a resignation and will be so treated.

12



ARTICLE X

MATERNITY/PARENTHOOD LEAVE

Section 1. Pregnancv DisabilitV Leave

A. Disabilities caused or contributed to by pregnancy, miscarriage, abortion, childbirth and

recovery therefrom shall be treated as sickness for all job—related purposes. Accumulated sick

leave shall be available for use during periods of such disability.

A copy ofConnecticut General Statutes, §46a-60(a)(7) will be attached as Appendix "D" to this

contract for informational purposes only.

Section 2. Parenthood Leave

Any tenured teacher (not DSAP teachers) shall be eligible to receive parenthood leave (as opposed to

childbirth disability leave), without pay or benefits, for the purpose of childrearing, if the following

conditions and limitations are complied with:

Al At least sixty (60) days prior to the date parenthood leave is to commence (at least thirty (30)
days in cases of adoption) written notice requesting such leave must have been received by the

Superintendent's office.

If the Board has already paid all or a part ofthe cost of any insurance or other benefit covering
the period ofsuch leave it must be repaid prior to the commencement ofsuch leave, to the extent

permitted by law. A teacher may continue to participate in group insurance plans at his/her own

expense during the period ofparenthood leave ifthe teacher pays the Board the total cost ofthe
insurance benefit during that period at least two (2) weeks before the Board would regularly
make its payment or payments to its insurance carrier;

Leave must commence at the time of the adoption or birth or, if the employee is disabled as a

result of childbirth disability, on the first day following the end ofthe paid childbirth disability
leave;

Leave must terminate on the first day of work the following school year;

If leave would otherwise commence during the summer months, between school years, it will

be deemed to commence the first day of school ofthe next year. (Notice still must be given at

least sixty (60) days prior to the date parenthood leave would have commenced)

Parenthood leave may be extended at the sole discretion of the Board subj ect to whatever

conditions the Board may require. Any extension requested must be made eight (8) weeks prior
to the termination ofthe original leave ofabsence.

An additional parenthood leave is not available to the same teacher in consecutive school years.

13



H. The provisions of Article IX, Section 2.D "Return from Long Term Leave" shall apply.

ARTICLE XI

PERSONNEL FILES AND EVALUATIONS

Section 1. Derogatorv Mateiial

A. No material derogatory to a professional staff member's conduct, service, character, or

personality shall be placed in his/her file unless the professional staff member has had an

opportunity to read the material The professional staff member shall acknowledge that he has

read such material by affixing his sigiature to the actual copy to be filed. Such signature does

not necessarily indicate agreement with the content. The following statement shall be

permanently affixed to each document in the personnel file:

I acknowledge that I have read the enclosed material with the understanding that my

signature merely signifies that I have read the enclosed material and do not necessarily
agree with the content.

It is understood that should a teacher refuse to sign material which is to be placed in his/her file,

such material shall be filed, notwithstanding, and the Federation and the teacher shall be so

notified. In the event ofsuch refusal to sign, the Salem Superintendent of Schools shall make a

dated and initialed notation on the form that: (a) the teacher refused to sign; and (b) the date and

person representing the Federation who was notified as required by this section of the

Ageement; and (c) the date the teacher was notified ofthe filing.

Nothing in this section shall be deemed to eliminate the Board’s responsibility to maintain

records consistent with the law, including but not limited to the Freedom ofInformation Act.

Section 2. Teacher's Right to Answer Personnel Material

The teacher shall have the right to file an answer to any evaluation and/or any derogatory material

placed in his/her file.

Such answer shall be attached to the file copy.

Section 3. Teacher's Right ofAccess to Personal File

Teachers shall be entitled to knowledge of and access to supervisory records and reports of

competence, personal character and efficiency maintained in his personal file with reference to

evaluation ofhis performance by the Board.

Section 4. Copy of Personnel Material Furnished to Teachers

In order to effect compliance with Sections l, 2, and 3 of this Article, the Board agrees that each
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teacher shall be furnished a copy of any requested material of an evaluatory or derogatory nature

which the Board intends t0 use in the evaluation ofa teacher's competence, personal character and/or

efficiency.

Section 5. COnfidential Treatment ofPersonnel Files

The Board shall continue its policy of treating these flles with the highest degree of confidence

permitted by law, Nothing in this section shall be deemed to eliminate the Board’s responsibility
to maintain records consistent with the law, including but not limited to the Freedom of
Information Act.

ARTICLE X11

BOARD RESPONSIBILITIES TO TEACHERS

Section 1. Assault ofTeachers

No teacher who has filed charges resulting from an assault shall be requested by the Board or the
Administration and/0r their designee to drop such charges.

Section 2. Injury of Teachers

Any teacher who is injured in the performance of his/her duties shall be entitled to receive worker's
compensation coverage as provided by law, subj ect to review by the school physician.

ARTICLE XIII

SALARY PROVISIONS

Section l.

Teachers shall be compensated annually in accordance with the salary schedule marked as
Appendices Al, A2 and A3, attached hereto and incorporated hereinl

Notwithstanding the salary schedules listed in the Appendices, a teacher with a second master’s
degree in a discipline other than the discipline in which the initial master’s degree was attained, or
a Ph.D./Ed,D. may be paid under the ”6th Year” certificate salary lane, provided that for those who
have not been accepted or approved to enter into a program before July l, 2012, receipt of credit
for any second masters will be subj ect t0 the Superintendent’s approval. Such approval shall not
be unreasonably withheld.

Nothing in this Section shall be applied to reduce the level of compensation for any staff member
employed prior to July l, 2013, consistent with the law.
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Section 2.

Teachers shall be compensated for stipend positions in accordance with the stipend schedule marked

as Appendix B, attached hereto and incorporated herein. The elimination ofexisting stipend positions
and the establishment of new positions are deemed to be administrative matters which are subject

only to Board approval. Upon the establishment of a new stipend position approved by the Board

duling the term of this current agreement, a joint committee consisting of four persons, two each

designated by the Board (or its school administration) and the Federation, shall agree on the stipend

amount for the new position for the remainder of the cuirent agreement, consistent with existing

positions. Every reasonable attempt shall be made by both parties to reach agreement on the stipend

amount for the new position within thirty days ofthe establishment ofthe new position by the Board

In addition, the joint committee shall provide input and recommendations with regard to the

elimination and establishment ofnew positions.

The Board agrees that its employees shall have the first priority for filling a stipend position. The

most qualified teacher applicant shall receive the stipend position unless another Salem School

District employee is more qualified for the position. Nothing herein shall be deemed to interfere with

the Board’s prerogative to a) evaluate and non—renew/terminate personnel in accordance with Board

Policy (Policy 41 15.3, as may be amended) and state law (Connecticut General Statutes §10-222e)
and b) eliminate or not fund a position or positions.

Section 3.

All teachers shall be paid bi-weekly on Fridays, based upon one of the following payment plan
options:

a. Ten Month Basis — i) Twenty-two (22) payments with twenty-one (21) payments @ 1/26

of the annual salary, ii) and one final disbursement of five (5) payments @ 1/26 of the

annual salary, payable before the last school day of each school year.

b. Ten Month Basis - Twenty-two (22) equal payments.

A teacher will not be permitted to change a chosen payment plan during the course of the school

year.

Section 4.

If termination of employment comes prior to the end ofthe regular school year, each teacher's pay
will be pro-rated on the basis of days taught.

Section 5.

Each teacher shall be paid by direct deposit to the financial institution of his/her choice.
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ARTICLE XIV

BENEFIT PROGRAM

Section 1. Medical Insurance

A. The Board shall provide to all teachers, subject to the conditions herein stated,

individual and dependent insurance coverage as outlined, for informational purposes only, in

Appendix C (Benefit Program). Teachers will continue to be offered the Connecticut State

Partnership 2.0 Plan (“SPP”) and the prescription drug plan offered through the SPP (as both

administered by the carrier selected by the plan ) with the benefits outlined in the attached (See
Schedule C, Partnership 2.0 Plan Summary"), and as set forth in the Memorandum of

Understanding executed by the parties in May of 2024, provided that if the plan design changes

during the period of time that the Board is a participating member, the new plan design will be

adopted).

The health plan benefits shall be as set forth in the SPP, including any subsequent amendments or

modifications made to the SPP by the State and its employee representatives. The administration

of the SPP, including open enrollment, beneficiary eligibility and changes, plan design (including
co-pays) and other administration provisions shall be as established by the SPP.

The SPP contains a Health Enhancement Plan (“HEP”) component. All employees participating
in the SPP are subject to the requirements, terms and provisions of the HEP. In the event SPP

administrators impose the HEP non-participation or noncompliance penalties/costs (including
increases in premiums or annual deductibles), those sums shall be paid 100% in their entirety by

the non-participating or non-compliant employee(s). No portion or percentage shall be paid by

the Board. The cost increase shall be implemented through payroll deduction. The monthly

premium cost increase shall be implemented through payroll deduction, and the increased annual

deductible(s) shall be implemented through the claims administration.

The carrier network for the SPP plan will be the carrier network selected by the SPP.

In the event any of the following occur, the Board or the Union may reopen negotiations in

accordance with Conn. Gen. Stat. Section 1‘0-153f(e) as to the sole issue of health insurance,

including plan design and plan funding, premium cost share and/or introduction of replacement
medical insurance in whole or in part.

a. If the SPP in its current form is no longer available; or ifthe benefit plan design ofthe

SPP is modified as a result of a change in the State's collective bargaining agreement
with SEBAC, if such modifications would substantially increase the cost of the

medical insurance plan offered herein. Reopener negotiations shall be limited to health

insurance plan design and flmding, premium cost share and/or introduction of an

additional optional health insurance plan; and/or

b. If Conn. Gen. Stat. Section 3-123rrr et seq. is amended, or if there are any changes to

the administration of the SPP, or if additional fees and/or charges for the SPP are
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imposed so as to affect the Board, any ofwhich amendments, changes, fees or charges

(individually or collectively) would substantially increase the cost of the medical
insurance plan offered herein. Reopener negotiations shall be limited to health

insurance plan design and funding, premium cost share and/or introduction of an

additional optional health insurance plan.

In any negotiations triggered above as well as negotiations for a successor to this collective

bargaining agreement, the parties shall consider the High Deductible Health Plan with Health

Savings Account in the CBA effective July l, 2022 through June 30, 2025 (see Appendix D)

to be the baseline for such negotiations, and the parties shall consider the following additional

factors:

' Trends in health insurance plan design outside of the SPP;
' The costs of different plan designs, including a high deductible health plan
structure.

Should such negotiations be submitted to arbitration for resolution, the arbitration panel shall

consider the foregoing in applying the statutory criteria in making its ruling.

The premium cost share for this plan for teachers shall be as follows: the Board shall pay
eighty—one percent (81%), and the teacher shall pay nineteen percent (19%) of the cost of

providing the health insurance coverage described herein during the 2026-27 school year.
During the 2027-28 school year, the Board shall pay eighty percent (80%), and the teacher

shall pay twenty percent (20%) for said insurance coverage. During the 2028-2029 school

year, the Board shall pay seventy—nine percent (79%), and the teacher shall pay twenty-one

percent (21%) for said insurance. The premium rates shall be set by the SPP.

Section 2.

The Board shall provide a flfty thousand dollar ($50,000.00) life insurance policy with accidental life
and dismemberment, for each full time teacher.

Section 3.

The Board may substitute insurance carriers and plans as it sees frt so long as the new carrier or plans
provides reasonably comparable coverage and administration. The agreement ofthe Federation must

be obtained in writing before a carrier or plan is changed by the Board. The agreement of the

Federation shall not be unreasonably withheld. The HDHP/HSA plan in the CBA effective July 1,

2022 through June 30, 2025 (see Appendix D) shall be the baseline for determining reasonably
comparability. Disputes as to comparability are to be resolved forthwith by frnal and binding
arbitration before a mutually agreeable arbitrator experienced in matters of insurance coverage.

In the event the SPP is amended by the State, such amendments shall be in full force and effect for

the tenn of this Agreement, without the necessity of any action by either the Board or the

Federation, but shall not limit or curtail the Board’s rights to leave the SPP for a reasonably
comparable or better plan as set forth above.
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Section 4.

The Board will provide each teacher and his/her family with full service dental insurance according
to the provider ofrecord. The plan shall include a $1,500 annual maximum. The premium cost share
for such dental insurance for teachers shall be as follows: the Board shall pay eighty (80%), and the
teacher shall pay twenty percent (20%) of the cost of providing the dental insurance coverage
described herein,

Section 5.

A. To be eligible to receive the insurance benefits set forth in Sections 1 and 4 of this Article, each
teacher must submit a written wage deduction authorization pennitting the Board to deduct the
teacher's share of the cost from his/her salary. Each teacher will be informed in writing of the
cost and the amount ofthe deduction.

B, Subject to law, including the rules and regulations ofthe Internal Revenue Service, the Board,
shall, n0 later than the effective date of this Agreement, implement and maintain a "Section

125" salary deduction agreement which shall be designed to permit exclusion from taxable
income of the employee's share of health insurance premiums, dependent care costs and un-
reirnbursed medical expenses.

Section 6.

The Board agrees to administer, but not pay for, a group disability insurance progam.

ARTICLE XV

LONGEVITY

Section l.

Teachers shall have the following longevity payments added to his/her individual annual salary based
on completed years of service in the Salem public school system:

For the purpose of calculating longevity, if a teacher’s date ofhire is on or before the first day ofthe
scheduled teachers’ work year, then the end ofthe same scheduled work year shall be defined as one
completed year of service in the Salem public school system. Any teacher hired after the start ofthe
scheduled teachers’ work year shall be pro-rated for the purpose ofcalculating their completed years
of service in the Salem public school system. The pro-ration shall be calculated over a ten month
work year.
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Completed Years of Service Longevity Payment
12 years but less than 15 years $300
15 years but less than 20 years $500
20 years $800



Leaves of absence of less than one year will be credited towards years of service for the purpose of

computing longevity. Leaves of absence of one year 0r longer will not be credited towards years of

service for the purpose ofcomputing longevity.

Section 2.

Payments under this Article are not cumulative. This Article is not applicable t0 DSAP teachers.

Section 3.

This benefit shall only be available to those teachers hired and employed prior to July 1, 201 9.

ARTICLE XVI

PRORATION

All part time teachers shall receive salary and insurance benefits based upon the percentage of the
normal teaching load carried.

ARTICLE XVII

DUES DEDUCTION

Section l.

The Board shall deduct Union dues in the amount designated by the Federation from the pay of each
teacher who individually and voluntarily authorizes such deductions in writing.

Section 2.

Any teacher wishing to set aside a certain monthly amount in a Credit Union shall notify the Board
in writing of the amount and this money shall be deducted by the Board and delivered to the Pequot
Federal Credit Union.

Section 3.

The Federation shall indemnify and save the Board harmless against all claims, demands, suits or
other forms of liability which may arise out of any deductions or other action taken pursuant to this
Article.
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ARTICLE XVIII

AVAILABILITY OF AGREEMENT

The Board shall provide each employee a copy ofthis Agreement Within thi11:y (3 0) days ofsigning,
whether electronically or otherwise. Each teacher may be provided with one paper copy of the

agreement upon request. New employees will be provided with such a copy (as described above) at

the time of hire.

ARTICLE XIX

CONFORNIITY TO LAW AND SAVING CLAUSE

Ifany provision of this Agreement is or shall at any time be so determined contrary to law, then such

provisions shall not be applicable or performed 0r enforced except to the extent permitted by law. In
the event that any provision ofthis Agreement is or shall at any time be so determined to be by a court

of competent jurisdiction contrary to law, all other provisions of this Agreement shall continue in

effect.

ARTICLE XX

CLOSURE AND ADDENDA

This contract contains the full and complete ageement between the Board and the Federation. Either

party may propose to renegotiate, amend, alter or delete any proposal in the current contract provided
that the other party agrees; or either party may propose to add a new clause not in the current contract

provided that the other party agrees. In such an event, if both parties subsequently reach agreement
upon any proposal so put forth, such proposal shall be reduced to writing and included in this

Agreement. No such proposal whether in the fonn of an addenda, memoranda of understanding, or
other type fonn or supplement to this Agreement, either verbal or written, shall be deemed valid and
enforceable unless duly executed in writing and signed by both parties.

ARTICLE XXI

LAYOFF/RECALL

Section l. Layoff

Whenever a tenured teacher's position is to be eliminated and no Vacant position exists to which he/she
may be appointed if qualified and no position held by a non—tenured teacher exists to which he/she

may be appointed if qualified, such teacher shall be considered by the Board for any other teaching

position held by another tenured teacher for which the teacher is certified and qualified, If, in the

opinion ofthe Board, the teacher whose position is eliminated is more qualified than another tenured
teacher for a remaining position, the more qualified teacher shall be appointed and the teacher holding
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that position shall be laid off. Iftwo such teachers are deemed equal with respect to qualifications the
tenured teacher with the longest continuous length of service as a teacher for the Board shall be
appointed and the less senior teacher laid off.

Section 2. Recall

If the contract of employment of a teacher is terminated because ofelimination ofposition, the name
of that teacher shall be placed on a reappointment list and remain on such list for a period oftwo (2)
years. If a position becomes open during such period, and the teacher has been selected by the Board
as a person on the recall list who is certified and most qualified to hold that position, then the teacher
will be notified in writing by registered mail, sent t0 his last known address at least thirty (30) days

prior to the last date ofre-employment where possible. In detennining whether a teacher is qualified
for reappointment, the Board shall consider the criteria as set forth in Section l. Layoff. The teacher
shall accept or reject the appointment in writing within seven (7) days after receipt of such
notification. Ifthe appointment is accepted, the teacher shall receive a written contract within twenty

(20) days ofreceipt ofthe teacher's reply by the Board. lfthe teacher rejects the appointment offer or
does not respond according to this procedure within seven (7) days after receipt of such notification
the name of the teacher will be removed hom the recall list.

Section 3. Seniority

Seniority is defined as a teacher’s length of continuous service with the Board in a position that
requires certification. An approved leave of absence shall not constitute a break in continuous
service. Leaves of absence of less than one year will be credited towards years of service for the

purpose of computing the accrual of seniority. Leaves of absence of one year or longer will not be
credited towards years of service for the purpose of computing the accrual of seniority.

Section 4. This Article shall not apply to DSAP teachers. Such individuals have no contractual rights
in reference to layoff and/or recall.

ARTICLE XXII

DURATION

This Agreement shall be binding and effective as of the first day of July l, 2026, and shall continue
in full force and effect until the 30th day ofJune, 2029.
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ARTICLE XXIII

SIGNATURE AND SEAL OF AGREEMENT

IN W TNES WHEREOF, the following have set unto their signatures and seals on me(2%éay of

, 2026.

FOR THE SALEM BOARD FOR THE SALEM FEDERATION OF
OF EDUCATION TEACHERS, AFT CONNECTICUT

AMERICAN FEDERATION OF TEACHERS,
AFL-CIO

oc,
’4

Chairperson Its P s1dent
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APPENDIX A-l
2026-2027 SALARY SCHEDULE

24

Step BA MA 6TH YR

3 54,710 61.374 64,663
4 56,666 63,528 66,886
5 58,615 65,753 69,159
6 60,549 68,054 7 1,479
7 62,548 70,441 73,854
8 64,865 73,964 77,548
9 67,183 78,403 81,425
10 70,542 83,341 86,065
11 74,070 88, 176 90,800
12 77,352 92,052 94,553
13 79,978 95. 164 97,633
14 85,082 101 ,222 103,732



APPENDIX A-2
2027-2028 SALARY SCHEDULE
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Step BA MA 6TH YR

4 56,666 63,528 66,886
5 58,656 65,799 69,207
6 60,591 68, 101 71,529
7 62,592 70,490 73,906
8 64,91 1 74,016 77,602
9 67,230 78,458 81,482
10 70,591 83,400 86,125
11 74, 122 88,238 90,864
12 77,406 92,1 17 94,620
13 80,034 95,230 97,701
14 82,588 98,262 100,753
15 87,635 104,259 106,844



APPENDIX A-3
2028-2029 SALARY SCHEDULE
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Step BA MA 6m YR

4 56.666 63,528 66,886

5 58,656 65,799 69,207
6 60,591 68, 101 71,529
7 62,592 70,490 73,906

8 64,9 1 1 74,016 77,602

9 67,230 78,458 8 1,482

10 70,591 83.400 86,125
11 74,122 88,238 90,864
12 77,406 92, 1 17 94,620

13 80,034 95,230 97,701
14 82,588 98,262 100,753

15 88,647 105,463 108,078



APPENDIX A-4
EXPERIENCE GRID

As per agreement, movement on gridsfor 2026—2027, 2027-2028 and 2028-2029

Teachers entering the Salem School System with previous experience shall be placed on the salary
schedule in accordance with the following:

2026-2027 2027-2028 2028-2029

EXP STEP EXP STEP EXP STEP

The intent is to have this Appendix A-4 appear in every subsequent contract negotiated between the

parties until the “1-2
years” experience step in the 2025-2026 Salary Schedule reaches maximum.

Once a teacher is placed on the experience grid, his/her step movement shall be based upon the
negotiated salary schedules contained in Appendices A-l , A-2, and A-3 .
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1
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4
5

1
2

5
6

1
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5
6

4—5 6 3—4 7 3 7
6-7 7 5-6 8 4—5 8
8 8 7-8 9 6-7 9
9-10 9 9 10 8-9 10
11 10 10-11 11 1o 11
12 11 12 12 11-12 12
13-14 12 13 13 13 13
15-18 13 14-19 14 14 14
19 14 20 15 15 15



APPENDIX B
STIPEND SCHEDULE

Curriculum Club / Guidance

Summer

28

$35/hour

$40/hour

2025-2026 2026-2027
.77% GWI

2027-2028
.81"/o GWI

2028-2029
.58% GWI

Yearbook AdVisor $1,751 $1,764 $ 1 ,779 $ 1 ,804
Eighth Grade Advisor $1,912 $1,927 $ 1 .942 $ 1 .953

Jazz Band Director $1,525 $1,537 $ 1 ,549 $ 1 ,558
Choral/Theater Advisor $ 1 ,700 $ 1,7 1 3 $ 1 ,727 $ 1 ,737
Broadcast Adviser $ 1 ,700 $1,713 $1,727 $ 1 ,737
NJHS Advisor $ 1 ,250 $ 1 ,260 $ 1 ,270 $ 1 ,277
PBIS Advisor $ 1 ,600 $1,612 $ 1 ,625 $ 1 ,635
Leadership Team (5 positions) $ 1 ,700 $1 ,7 1 3 $ 1 ,727 $1,737
Journalism Club Advisor $ 1 ,500 $ 1 ,5 1 2 $ 1 ,524 $1 ,533
Tech Innovation Advisor $ 1 ,600 $1 ,6 12 $ 1 ,625 $1,636

Athletics

Coed Soccer Coach (2 positions) $1,758 $1,772 $1,786 $1,796
Cross Country Coach $ 1 ,758 $1,772 $1,786 $1,796
Cross Country Assistant Coach $ 1 ,300 $1 .3 10 $1,321 $1,328
Boys’ Basketball Coach $ 1 ,758 $1,772 $ 1 ,786 $1,796
Boys’ Assistant Basketball
Coach

$ 1 ,300 $1 ,3 10 $ 1 ,321 $ 1 ,328

Girls’ Basketball Coach $1,758 $1,772 $ l ,786 $1 ,796
Girls’ Assistant Basketball
Coach

$ 1 ,300 $1 ,3 1 0 $ 1 ,321 $1 ,328

Track Coach $1,758 $1,772 $ 1 ,786 $1,796
Assistant Track Coach (2
positions)

$ 1 ,300 $ 1,3 1 0 $ 1 ,321 $1 ,328

Athletic Coordinator $ 1 ,500 $ 1,512 $ 1 ,524 $ 1 ,533
Volleyball Coach $1,758 $1,772 $ 1 ,786 $ 1 ,796



APPENDIX C

A Great Opportunity for Very Valuable Heaithcare Coverage

Welcome tothe Connecticut (CT) Partnership Plan—a low—/n&det£uctible Point of Sen/ice

(DOS) plan now availabieto you (and your eligib!e dependents up to age 26) and other

non-state public employees who work for municipa lities. boards of ed ucation, quasi~public
agencies, a nd public libra ries.

The CTPcrrrnerghi/J Plan is the game Expanded Access plan currently offered to State of

Connecticut employees. You get the same great healthcare benefits that state employees

get, including $15 in—network oflice vieits (average actual cost in CT: $l50"), free preventive
care and $5 or $10 generic drug copays for your maintenance drugs Vou can see any

provider (e.g., doctors hospitals, other medical facilities) you wa nt—in» or out—of network.

But,when you see in-hetwork providers, you pay less. That's because they contract with

Anthem Blue Cross and Blue Shield (Antheml—the plan's administrator—to charge

lower rates for their services. You have access to Anthem's State Bluecare P05 network in

Connecticut, and access to doctors and hospitals across the country through the BlueCard'g

program.

When you join the CT Partnership Plan, the state’s Health Enhancement Program (HEP) is

chronic
included

disease
HEP encourages

education and
you to

counseling.
get preventive

When
care

you

screenings,
remain compliant

routine
with
wellness

the specific
visits and

HEP requirements on page 6, you get to keep the financial incentives of the HEP program!

Look inside for a summary of medical benefits, a nd or visit ca recompassictg ov/ctpartner.

1 ercorecompossx:tgov/ctportn’Source: Healthcare Eluebook: healthcarebluebookcom
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‘

1 iN N ETwonK: within yau r carrier’s 1m mediate service area no copay far preferred facility 20% ens: she re at nanvpreierred faculty.

ourside your carrier-s immediate service area: ria copay

IOUT OF N ETwoRK: within you r carrier's immedia te service areat deductible plus 40% coinsuia rice

Outside ofca nier‘s immediate service area: ded uttible plus 20% coinsura nce.
(continued on next page) 2
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BENEFIT FEATURE IN NEI'WORK

Preventive Care (induding adult and 20% ofalbwable UCR" charges

wen-child examsand immunizations,
routine gynecoiogist visits,
mammograms, colonoscopy)

Annual Deductible (amount you Individual: $350 individual: $300

pay before the Plan starts paying
benefits) Family: $350 per member Family: $900

($1,400 maximum)

Waived far
HEP~compliant members

Coinsurance (the percentage
of a covered expense you pay

Not applicabie 20% ofallowable UCR* charges

dfteryou meet the Plan‘s annual
deductible)

Annual Outof-Docket Maximum Individual: $2.000 Individual: $2.300 (includes

(amount you pay before the Plan deductible]

pays100% of allowable/UCW Family: 4,000

charges) Family. $4.900 (includes
deductible]

Primary Care Office Visits igdigfay l$°€°PiyimpEfMe¢ 20% of allowahle UCR* charges

Specialist Office Visits $15 copay [ea maayrarpxeraxrad
providers} 20% of allowahle UCR" charges

Urgent Care & Walk~ln Center Visits $15 copay 20% of allowable UCR* charges

Acupuncture (20 visits per yea r) $15 copay 20% of allowable UCR‘ charges

Chiropractic Care $0 copay 20% of allowable UCR* charges

Diagnostic Labs $0 copay (your doctor
will need to get prior

20% of allowable UCR* charges

(you will need to get prior
authorization for high-cost authorization for high-cost
testing] testing)

Durable Medical Equipment $0 (your dactor may
Weed

to get prior authorization)

20% of allowable UCR* charges

(you may need to get prior
authorizatian)



Emergency Room Care

l ORK

$250 copay (wa ived if admittedl$250 co pay (waived if admitted )

"Usualvcustornary and Reasona bleVau pay 20% coinsurance based on UCR. plus you pay
‘luu9aofamount

provider bills you over UCR.

n prlur authorization required: ifyou ream—network providers. your provider is responsible ior obtaining priorauthorizazion imm Anthem. liyou

use out—af-network providergyou are responsible for obtaining prior authori1ation from Anthem.
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3

Eye Exam (cne per year) $15 copay 50% of allowable UCR‘ charges

”Infertility

(based on medical necessity)

Office Visit $15 copay 20% of allowable UCW charges

Outpatient or Inpatient $0 20% of allowable UCR’ charges

“inpatient Hospital Stay $0 20% of allowable UCR" charges

Mental Healthcare/Substance Abuse

Treatment $0 20% of allowable UCR" charges

“inpatient (you may need to get prior
authorization]

Outpatient $15 copay 20% of allowable UCR" charges

Nutritional Counseling $0 20% of allowable UCR*

(Maximum of3 visits per Covered charges

Person per Calendar Year}

”Outpatient Surgery $0 20% of allowable UCFF charges

“Physical/Occupational Therapy $0 20% of allowable UCW charges‘

up to 60 inpatient days and

30 outpatient days per
condition per year

Foot Orthotics $0 (your doctor may need 20% of allowable UCR“ charges

to get prior authorization) (you may need to get prior
authorization)

Speech therapy: Covered for treatment $0 Deductible plus Coinsurance
resulting from autism. stroke. tumor (30 visits per Calendarvear)
removal) injury or congenital anomalies
ofthe otopharyrix

Medically necessarytreatment
resulting from other causes is subject to

$0 (30 “5&5 Per CUVered
Person per Calendar
Year)

Deductible plus Coinsurance

(30 visits per Calendar Vear)

Prior Author'aation



for henems and general informatinn on your
coverage Click Partnership t0 View medicaL dentai,

pharmacy and vision benem information

- Access your personalized benems portal at

carecompass.quantum-health.com{ or by clicking

Sign In on the Care Campass home page

- To View farms. visit GareCOmpass.CT.gov!fatmsx er

click the Forms button at the boitom of the Care

Compass home page

When you need benefits support...
Vou and any enrolled dependems can speak with

a personal Care Coordinator (833-740-3258) for

help understanding your benents. nnding a doctor,

and dealing with the complexities of health care.

Quantum Health makes iteasier for you to navigate

your banents and access the right care for you by

coordinating with your medicaly pharmacy and

dental member service teams Chatwith a Care

Coordinator 830 am. — lo p.m., Monday — Frid ay.

at 833~7408258r or send a message through your
secure portal.

Earn incen tives
Thestate has identined providers in Connecticut

that meet the highest patient care standards for

specmc procedures and conditions as “Providers

of Distinction“. By completing your care with a

designated “Provider of Distinctiont yOu will

receive a gift certificate in the mail.

To View a full list of procedures and incentives, visit

caret:ompass.cT.govlprovidersofdistinction, Note:

The amount of the reward varies by procedure or

condition.

When you need to find the best

provider or to 17nd a location for a

routine lab rest...
Visit your Quantum Health benents portal. select

My Plan, and then Find Provider to locate a covered

provider.
Vou pay nothing—$0 copay—for lab tests, ifyou

visit a preferred Site of Service provider. To nnd

a Site of Service provider. visit your personalized
benedts portal at carecompass.quantum-healtl1.corn.

and pains. to surgery and recovery.

Get help diagnosing minoror lingering injuries

through a virtuai visit Your provider will help create

a rehab program you can do at home

For surgical procedures. and the best providers for

the care you need. Learn more at CareCOmpass.

G‘Lgovlorkhopedics.

Help Managing and Reversing

Diabetes
Get help managing Typei or Type 2 Diabetes

with Virta Health. Members are connected and

supported with access to a diabetes health coach

and receive free testing supplies and tips to

manage their Aic. In the diabetes reversal program,
where members with Type 2 Diabetes can learn

to eat their way to better health with personalized
nutrition plans and support from medical

providers professional coaches, and digital health

tools

Help Preventing Diabetes
If you have prediabetes, the digital Diabetes

Prevention Program offered by Wellspark can

help yo u prevent diabetes by focusing on lifestyle

changes.

To learn more about these program s. visit

CareCompass.CT.gov/diabele5.

Well-being Seminars
30~minute health seminars led by Wellspark

health professionals include ways to manage

stress, quit smoking boost imm unity, choose
healthy foods. practice meditation, chair exercises,

and more. You can also meet your HEP Chronic

Condition education requirement by attending the

corresponding
.. Basics"seminar.

To see the upcoming schedule,visit

CareCo mpass.cT.govlhealmy-living, and click
"Wellbeing Seminars“
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Brand Name Drugs

Ann u al O ut‘ofdDocket

Maximum

+ Initlai 30—day supply at retail pharmacy is permitted ThereaRer, 90-day supply is required—throug h mail—order or at a retail

pharmacy participating in the State ofConnecticut Maintenance Drug Network.

++ Prescriptions are mied automaticaliywith a generic drug ifone is availabie‘ unless the prescribing physician submits a

Ouverage Exception Request attesting that the brand name drug is medicaiiy necessary.

Preferred and Non-Preferred Brand-

Name Drugs

A drug‘s tier placement is determined by

Caremark's Pharmacy and Therapeutics

Committee, which reviews tier placement each

quarter, If new generics have become available.

new clinical studies have been released, new

brand-name drugs have become available, etc,

the Pharmacy and Therapeutics Committee may

change the tier placement of a drugl

if your doctcr believea a non-preferred brandn

name drug is medically necessary for you, they

will need to complete the Coverage Exception

Request form (available at

wwwnsc.ctgov/ctpartner) and fax it to
Caremarki Ifapproved, you will pay the preferred
brand co-pay amount

if You Choose or Brand Name When a

Generic Is Available

Prescriptions will he automatically filled

with a generic drug if one is available, unless

your doctor completes Caremark’s Coverage

Exception Request form and it is approved. (it

is not enough foryour doctor to note “dispense

as written" on your prescription; a separate form

is required) If you request a brand-name drug

over a generic alternative without obtaining a

coverage exception. you will pay the generic
drug co-pay PLUS the difference in cost between

the brand and generic drug,

Mondatory 90—day Supply for

Maintenance Medications

if you or your family member takes a

maintenance medication, you are required to

get your maintenance prescriptions as 90-day

fills You will be able to get your first30’day fill of

that medication at any participating pharmacy,
After th at your two choices are:

. Receive your medication through the

Carernark mailaorder pharmacy, or

- Fill your medication at a pharmacy that

participates in the State's Maintenance

Drug Network (see the list of participating

pharm acies on ‘wrvvwtoscctlg ov/ctpartner)

and scrolldown to Pharmacy under Eenefit

Summaries)
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$4,600 Individual/$9,200 Family

Maintenance‘ Non-Maintenance
Prescription Drugs

(31-to-90-day supply) [up to 30-day su ppiy)

HEP Chronic

Conditions

Generic (preferred/non-preferred)“ $S/$10 $5l$10 $0

Preferred/Listed Brand $25 $25 $5
Name Drugs

Non-Preferred/Non-Listed $40 $40 $12.50



To check your Health Enhancement Program compliance status, visit CareCompass.CT.gov,

then sign in or register for your Quantum Health benefi$ portal. To View your status, click

the My Health tab in your portal.

You can also download the MyQHeaith app on the App Store or Google Play.
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The Health Enhancement Program (H EP) is a component ofthe medical plan and

has severai important benefits. First, it helps you and yourfamily work w‘rth your
medical providers to get and stay healthy. Second. it saves you money on your
healthcare. Third, it wili save money for the Partnership Man long term by focusing

healthcare dollars on prevention.

Health Enhancement Program Requirements

You and your enrolled %miiy members must get age—appropriate wellness exams.

early diagnosis screenings (such as coiorectal cancer screenings, Pap tests, and

mammograms). Here are the 2025 HEP Requirements:

Prevantive Vis‘t Every 2 years

Dene! Cleaning At least 1 peryear

Cholesterol Streening Every 5 years (age 20+)

Breast Cancer
Screening N/A Mammogram every2 yearstoage 75

llnrwomen)

Cervical Cancer
Screening
[forwomen)

Pap every
3 years

(age 21 +)

Pap only every3 yearsor N/A
PapIHFVcombo every 5 years

Celanoscopy every1D years (45+),Coloreml Cancer
’ ‘ ‘

V N/A
every

Screening



Additional Requirements far Those With Certain Conditions

lfyou or any enrolled family member has 1) Diabetes [Type1 or 2), 2) asthma or COPD, 3)

heart disease/heart failure, 4) hyperlipidemia (high cholesterol), OrS) hypertension [high
blood pressure), you and/orthat family member will be required to participate in a disease

education and counseling program for that particuiar condition. You wili receive free office

visits and reduced pharmacy copays for treatments related to your condition.

These pa rticuia r conditions are targeted because they account for a la rge pa rt of our total

healthcare costs and have been shown to respond particularly well to education and

counseling programs By participating in these programs. affected employees and family

members will be given additional resources to improve their health.

IfYou Do Not Comply with the requirements ofHEP

Ifyou or any enrolled dependent becomes non~compliont in HEP, your premiums
will be $100 per month higher dndyou will have on onnuol $350 per individual

($1,400 per family) in—network medical deductible.

Quantum Health is the administrator for the Health Enhancement Program (HEP)
and gives you access to your personalized health benefits portal. The HEP participant

portal features tips and tools to help you manage your health and your HEP

requirements. Login to your personal benefit portal at carecompassouantumshealth.

com to:

' View HEP preventive and chronic requirements and download HEP forms

v Check your HEP preventive and chronic compliance status

- Complete your chronic condition education and counseling compliance

requirement

v Send a secure message to a Care Coordinator for benefits assistance

- Connectyou to your medical, pharmacy, dental and other healthcare services

covered in your plan— withjust one login.

Quantum Health: (833)740—3258. 830 a.m.-lO p.m. ET, MonrFri.
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Genera! benefit questions, Medical, and Health Enhancement Program (HEP)

Quantum Health- Care Coordinators

CareCom passCTg ov/Ctpa rtner annginm yum merits punaJ ham Care Campass

833—740-3258

Prescription drug benefits

CV5 Ca remark

Ca reCompass.CTtg ov/c tpar t ner/pha rmacy ar login m your henams pumi from care campass

1-800—318-2572

Dental and Vision Rider benefits (if applicable)

Cig na

Ca reCompass.CT.g ov/c: tpar trier/dental

Ca reCompassiCTig ov/c tpar‘tner/Vision

nr login to ynur hanefits mortal from Care Cnmnass

7-800-244-6224

Office of the State Comptrolier, Healthcare Policy & Benefit Services Division

www‘oscictogov/ctpa r tner

860-702—3560

For details about specific plan benefits and network providers, contact the

insurance carrier. if you have questions about eligibility, enroliing in the plans or

payroll deductions, contact your Payroll/Human Resources office.
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APPENDIX D

Anthem Blue Cross and Blue Shield

Your Plan: Anthem Century Preferred PPO Rx $5/$25/$40

Your Network: Century Pteferred
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Anthem,
BlueCross BIueSlueld

Tbi: mmmtg/ qfbeng/‘itr i:a brig‘alltline ofml/erage, den'gned f0 be/pjzm witb M: Jelerlionpmm‘. Thi:mummy doe: notWelteaib Md

wag kiwi; ext/min): andIii/litatian w/Jir/J ma} @pbl ta I/Je wvemge. Farmum detaik, iilyortantlimitation:andmtlmiam,pleaxe milieu!

ibzfummlEvident: nfCmIerage $00. yllure i: a (15%mm betumm ibir rimming; andthe Czmfmle ofltmmmt: arEw'zlmte of
Col/wage (EOC), M2 Cemfimre aflmumlm vrEIJiziem‘z qfCmJeraga €OC), nil/prevail

Cast ifvou use an Cost ifyuu use a

Covered Nledical Beneets In-Nen‘vuxk Non-Network
Provider Pmvider

Overall Deductible $2,500 person / $7,500 person /
See Mtcr .vediwt t0 underxlarldIJowjourdedtlm'ble warkr. Yayrplan my airy bave $5,000 family $15,000 family
a I¢arate Pmny‘lion Dmg Dedmiible. Ste Premy'man Dmg Cnwmge Izdian.

Out-of-Pncket Limit
Wbmjlm meetjakrmtfpatket Iirrzz‘éj'au will no [angerhaw mpg} tort-:bam
during the remainderofjaur henyitpelim’. Ste nuler :erlitmfaraddiiimal
ipgfummtinn rvgardinyourout afparkatmam‘lmm.

$5,000 person /
$7,350 family

$15,000 person /
$30,000 family

Preventive care/screening/immunizau'on No charge
In—nehparkpwmlliw mi: i: not.mbjmto (ledmtible, fyunrplnn bw a dedm/ib/e.
[mil/Jed are I/Iepmumlr'w m2.rmim flmi meat lb: nquimmerm afi’dara}and.rtate
law, iiltlt/(Eug tm'aiu .rcm’ningr, immunization: ondpéysiriao wiritr.

Doctor Home and OEce Services

Primary care visit to treat an iniury or illness 0% coinsurance
after doducu'ble is
met

50% coinsurance
after deductible is
met

50% coinsurance
after deducdble is
met

Specialist care visit 0% coinsurance
after deductible is
met

50% coinsurance
after deductible is
met

Routine Prenatal Care

Routine Postnatal Care

No Charge

No Charge

50% coinsurance
after deductible is
met
50% coinsurance
after deducdble is
mCt



Other practitioner visits:
Retail health clinic

On-line Madical Vxsit
Lit/e Healtb Online i.r thepr¢cmd te/ehealtb .ra/niiam

(mu/w.liyehm/tba/Ilim.my

Chiropracdc services

Nelwané mid NomNefwaré.

Acupuncture
Coverage it limifed 10 Pain Mnlmgememé

Cawrage 1': It'wiledw 12 yiti/xper beilgitpm'wl Ijmit i1 combined III-

0% coinsurance
after deducn‘ble is
met

0% coinsurance
after deductible is
met

0% coinsurance

after deducdble is

met

0% coinsurance
after deducdble is
met

Allergy :csu'ng

Chemo/radiau'on therapy

Dinlysis/Hemndialysis

Prescription drugs
Far t/Je dmgx itsefdiwm'm’ in tie wit: Mm irtflMon/izy'edian.

0% coinsurance
after deducdble is
met
0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
mCt

0% coinsurance
after deducn'ble is
me:

50% coinsurance
after deducdble is
mat

50% coinsurance
after deductible is
met

50% coinsurance

after deductible is

mCE

50% coinsurance
after deductible is
met

50% coinsurance
after deductible is
met
50% coinsurance
after deductible is
met

50% coinsurance
after deducdble is
me

50% coinsurance
after deductible is
met

Diagnosu‘c Services

Lab:
Office 0% coinsurance

after deducdble is

met

50% coinsurance
after deductible is
met

PageZofll
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reestandmg/Slte-oESemce LaF b

Outpau’ent Hospital

COat 1fyou use an

In Network
Prov1der

0% comsurance
after dsductible is
met

0% coinsurance
after deduc&ble is
met

X—ray:

0f&:e 0% coinsurance
after deducdble is
met

0% coinsumnce
after deducdble is
met

0% coinsurance
after deductible is
met

Cost Lfyou use '1

Non Network
Provider

50% comsurance
after deductible is
met

50% coinsurance
after deducdhle is

met

50% coinsurance
after deducdble is
met

50% coinsurance
after deducnble is
met

50% coinsurance

after deductible is

met

Ftecstanding/Site-of‘Service Radiology Center

Outpau'ent Hospital

Advanced Diagnostic Imaging:
Imaging lemitar int/wk AJRI, WA, CAT, CTA, PEI; and.YPECT3mm.

Office

Freestanding/Site-of—Semice Radiology Center

Outpatient Hospital

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

50% coinsurance
after deducu‘ble is
met

50% coinsurance
after deducu'ble is
met

50% coinsurance
after deductible is
met

Page 3 of 11
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Emergency and Urgent Care

Utgent Care

Emergency Room Facility Services

0% Coinsurmce
after deductible is
met
0% coinsurance

after deducdble is

mEt

0% coinsurance
after deducn'ble is
met
0% coinsurance
after deducdble is
met

Emergency room doctor and other services

Ambulance Transportation

I Outpau‘ent Mental Health and Substance Use Disorder

Doctor o$ce visit and Online Visit

Facility visit:
Facility fees

Doctor Services

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

Outpatient Surgery

Fadlity fees:

Hospital 0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deducn'ble is
met

Freestanding Surgical Center

Doctor and other services

met
Covered as In-
Network

Covered as Io-
Network

Covered as In-
Network

50% coinsurance
after deductible is
met

50% coinsurance
after deducdble is
met

50% coinsurance
after deductible is
met

50% coinsurance
after deducn'ble is
met

50% coinsurance
after deducn'ble is
met

50% coinsurance

after deducn'ble is

m6!
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Hospital Stay (all Inpatient stays including Maternity,

Mental/Behavioral Health, Substance Abuse, Infertility, Hospice

and Human Organ and Tissue Transplant services):

Facility fees (for example, room 8L board)

Doctor and other services

I Recovery 85 Rehabilitau‘on

Home health care
Cawrage i: limited [0 100 wiritxper W114i?pm'azl limit it mmhirmfIn—Nahuaré am]

NM—Ntiwark.

0% coinsurance
after deducdble is
met

0% coinsurance
after deduceble is
met

50% coinsurance
after deducuble is
me:

50% coinsurance
after deductible is
met

i
0% coinsumnce
after deducdble is
met

20% coinsurance
after deductible is
met

Rehabilitation services (for examyle,

physical/speech/occupau'onal therapy):
OfEce
Cavemgej71r wbabi/itatiw and kabi/ila/iyipbu-iml Merqy, amyah'anal tbgrQy,

and$m/J tber¢y mmbi/ml ir limit”! to 60 ”kit;per benefitpen'ud. Lil/1i! ix

mmllimd armsrpraferrionalmilr and atl¢alimtfarililim Emit ix tall/bindIn-

Nebwné am! Non-Nehnaré

Outpatient hospiml
Commgefar Itbnllilitariw and babilitafiyepéyrical the/up], am¢nliana1 lber¢g

am! ¢ml1 tber¢y wwbined ir /z'Im‘lrd Io 60 uiriixper lmrgffperiad. Linn? i:
mmbitled armxrpmfmional viril: mid ut/Wlienlha‘ilitizr. limit ix ml/Ibl'mrl In-

Nelwné am! Nan—Nelnmré

Cardiac rehabilitation

Ofdce

Outpatient hospital

0% coinsurance
after deducuble is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
m€t

0% coinsurance
after deducu'ble is
met

50% coinsurance
after deductible is
met

50% coinsurance
after deductible is
met

50% coinsurance
after deductible is
met

50% coinsurance
after deductible is
met
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Skilled nursing care (in a facility)
Cayemgefyr In—Nmwrk Pmm'derandNon-Nytwork Pmvidermmhi/ml ix /ir/1ilrd In 100

dgu’per bell¢lpmbzi

Hospiee

0% coinsurance
after deduc‘ible is
met

0% coinsurance

after deducu‘ble is

mEt

50% coinsurance
after dcducéble is

met

50% coinsurance
after deducu'ble is
IDCE

50% coinsurance
afte: deducu'ble is
met

50% coinsurance
after deductible is
met

50% coinsumnce
after deductible is
mEt

50% coinsurance

after deductible is

m€t

Durable Medical Equipment
Cowmgeir [Mari/g aiir i: h‘wiled ta 1 p”ear meg; ZJearJ'.

Ptosthetic Devices
Mar/(hing mvzmgs ufa w'g fprymihzdQ a lite/”ed mlm/agtirlfir apaiient who 11%;:

bair [on ¢r a rem/t qftlrmatbmqya Member (or! :banfarpmrtbeh': awn, Igg: anti

wimpmmmr; i: 0% minmmna zg/ier a’wlm'bk when In—Nemwrk.

42
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Anthem DIM Cross and Blue Shield is the mil: name 0f Amhun Heulxh Plans, Inc. Independent lime ufrh: Blue Cross and Elna Shield Association. ® ANTHEM is a

registeredWufAnthrm Insurance Companies, lnc. Thc Blur Cross and Blue Shield names and symbols are reg‘mrtrd marks nfthe Blue Cross and Blue Shield

Quesu’onsz Visit us at mvwanthemcom

Page 7 of 11
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CT/L/Anthem Century Preferred PPO GHSA2273 Rx SS/S30/$60/30°/n to 3500/0149
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Cost if you use an Cost ifyou use a
Covered Prescription Drug Benems In~NetWork Non~Network

Provider Provider

Pharmacy Deductible Combined with Combined with
medical deducdble

Pharmacy Out nfPocket Combined with
medical out of

pocket

Cambiued with
medical out of

pocket

Prescn'pu‘on Drug Covetage
ExxmlialDmgL131
Th}pmdudlwx a 904g! RgtailPbamag/ Neill/ark ami/ablt. A 90 @y 31¢pbt it

availuhle atmaxintailpbammriei.

Tier 1 - Typically Geneu‘c
Calm:W to a 30 dg' Iwly (niailpbammgl). Cut/tr; t¢ to a 90 dg' Il¢py

¢Ma deh'ueg'pmgrwll). Covenw In 90 Q}n¢py (”failwainlmaurepbammg}
Na {averagefarnonfammlag/ dmgJ.

$5 copay per
prescripdon after
deductible (retail
only).

50% coinsurance
after deducdble is
met (Iemil and
home delivery).

Tier 2 —- Typically Preferred Brand
Cm”: tip to a 50 dry: .mppgy (ntailMammg). Cuvm up in a 90 day mppb

mmle deliveg'pragmm). Cape]:W In 90 day rippé' (retailnminte/m/mpbamlag')
Na mmragefnrmafammhg/ (Inlgx.

Tier 3 - Typically Non-Preferred Brand
Cauen‘ t¢ tv a 30 dd] :1¢p_ly (mtailpbammgl). Covm t¢ i0 a 90 tlgl :I¢p[y

(bume de/iyegzpmgmm). Caym- tp In 90 d'aj :wpé! (tefuilmm‘rrtrnamepiamag).
No taverugtjlzr nanj‘immllay dnlgi.

$25 copay per
prescription after
deducdble (retail
only).

$40 copay per
prescription after
deducdble

50% coinsurance
after deductible is
met (relail and
home delivery).

50% coinsurance
after deductible is
met (retail and
home delivery).



Notes:

The family deductible and out-of—pocket maximum are non-embedded meaning the cost shares of all family

members apply to one shared family deducn'ble and one shared family out-of—pocket maximum; The individual

dcducdble and individual out-of—pocket maximum only apply to individuals enrolled under single coverage

For addidonal information on this plan, please visit sbc‘anthemxom to obtain a "Summary of Benefit

Coverage".

Ifyour plan includes out of network benedts, all services with calendar/plan year limits are combined both in

and out of network.

If your plan includes out of network benedts and you use a non-pardcipating provider, you are responsible for

any difference between the covered expense and the actual non-participating providers chatge.When receiving

care &om providers out of network, members may be subject to balance billing in addition to any applicable

copayments, coinsurance and/or deducn‘ble, This amount does not apply to the out of network out of pocket
limit.

Your coinsurance, copays and deduen'ble count toward your out of pocket amount

Page 8 of11
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Language Access Sarvices:

Get help in your language

Curious to know what all this says? We would be too. Here’s the English version:
Ifyou have any quesdons about this document, you have the n'ght to get help and information in your language at no

cost To talk to an interpreter, call (844) $826553.

Separate from our language assistance program, we make documents available in

alternate formats for members with visual impairments. If you need a copy of this

document in an alternate format, please call the customer service telephone
number on the back of your lD card.

(TTY/TDD: 711)

all east Jilin anemia chem; midi ‘gg dysii en as. metal i‘st do; auteur g; eta as i3} yawn» Ambic
.(844) 682-6553 “J: Mi ‘m‘u

Armenian (huuliphh). bpk ulju qlmummpxuah hhm limulqwo hmpghp milky, nmp lquuqmhy mhhg

mhtMmp ummhml oqlmLmnLh 11 mhrlhllmmtlmmmh Ahp Lhqllml: [ampqilmhzb hhm lunulqm huuhup

qulhqulhmphp hhmhlmlhhnwlunumhmilmpnq (844) 682~6553:

ChineseGFX) = §U%f§§2l§3{#%l£lal%lan§ ‘ @€%E%l§é’§a§§%§&f%l§§tw%ah ° £B§§§§Ei§
3-; i eeeze (s44) 682»6553o

z-.u all-i I; w .i ol-nUa' 4—? Lu'a I) a> (HI A-ula m o-i' awn—:a—“s‘m du—by JauwulFmi

(844)682—6553 all-a3 Li urn—if: min-'S-l b. liliseu-l -J-a-i£c-Jl-.ua ouwm ow Lani—by

deli-tie usLA-i

French (Franeais) : Si vous avez des quesdons sut ce document, vous avez la possibilité d’accéder gratuitement é ces

informations et é une aide dans votre langue. Pour pntler a un interpréte, appelez le (844) 682-6553.

Haidan Creole (Kreyol Ayisyen): Si ou gen nenpot kesyon sou dokiman sa n, ou gen dwa pou jwenn éd ak

enfomasyon nan lang ou gratis. Pou pale ak yon entéprét, tele (844) 682-6553.

Italian (Italiauo): I.n caso di eventuali domande sul ptesente documento, ha il dititto di riceverc assistenza e

informazioni nella sua lingua senza alcun costo agg'untivo. Pet patlare con un interprete, chizmi i1 numeto (844) 682—

6553i

Japanese(E$eg):C0)iglaoutmmc'mlifaejjtémi hetiauasfatwE§§e3$lei¥§§§wa$
Eteétetwawaa“. £§Rt§§3£it<844ws2ass3 at??? we've

Korean (it-Eton: e E—A‘l Oil EH3H Olltlet EEW‘éJOI EtE 9% 7é-?—, ¥l3f°ll7ile €1l5l7t At%3tf 9.10%

gg E§ i. gEg g§ iiam giant}. going} momma E (s44) 682—6553 § E2l6H§l AIE-

Navajo (Dine): Dii naalfsoos bika g’i hhgo bina’itlilkidgo né bohénéedza' déé bee ahé ui nimad k’ehi beenii

hodoom'ht’éadoo bééhilinigéé. Aw hajne’igii 1a! bicwf hadeesdyih ninizingo koi’ hodmnih (844) 682.6553.

Fageio om
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Language Access Services:

Polish (palsld): W przypadku izkichkolwiek pytax’l zwiqzanyuh z niniejszym dokumentcm masz prawo do bczplamego

uzyskania pomocy oraz informacji w swoim igzyku. Aby porozmawiaé 2 dumaczem, zadzwofl pod numerz (844) 682-

6553.

Puniabi (m:§§m§f§w€n3réa w§§n€r8j€asaf§ar§§8agsf€¥mr§rmféamm§m

qwaaavnd’awwal &%w§mafamw, (s44) 682—6553 saga?!

Russian (Pyccmi’x): eaxn y sac em mmc~4xn60 nonpom s omom Amara Aoxymenn, Bu mean npazo Ha

6ccuAa'moe nOAyqenne noMomn n n3¢opmam Ha Bameuma. ‘ho6n munct cyamnepaOAmou,

nonome no TeA. (844) 682-6553.

Spanish (Espafwl): Si tiene preguntas acetca de este dacumento, dene derecho a recibir ayuda e informacién en su

idioma, sin costos. Para hablat con un intérptete, llama a] (844) 682-6553.

Tagalog (Tagalog): Kung maytoon kang anumang katmmngan tungkol sa dokumentong ito, may katapam kmg

humingi ng tulong at impormnsyon sa iyong wika nangwalang bayad. Makipag—usap sn ismg tagapzgpaliwanag,

tawagan ang (844) 682-6553.

Viemamese (Tiéng Viét): Néu qufl vi c6 bit ky‘r théc mic nio vé tm' Jiéu nay, quy" vi c6 quyén nhén s]; m; giflp vi

rhéug an béng ngén ngfx ciu qu§ v: hoam man mién phi. Bé mo déi v6i min thang dgch vién, hay gqi (s44) 682.6553.

It’s important we treat you fairly
That’s whywe follow fedetnl civil dghts laws in cu: health pmgmms and acdvities. We don’t discn'minate, exclude

people, or ueat them diffetently on the basis of race, color, nadonal on'g‘n, sex, age or disability. For people with

disahmdes, we offer £ree aids and services. For peoPle whose primary language isn’t English, we offer free language

assistance services through interpreters and other wn'tten languages. Interested in these services? Call the Member

Services number on your ID card for help (FI‘Y/TDD: 71 l). If you think we failed to offer these services or

discriminated based on race, color, national origin, age, disability, or sex, you can hie a complaint, also known as a

grievance. You can file a complaint with our Compliance Coordinator in wu'ting to Compliance Coordinator, RO.

Box 27401, Mail Drop VAZOOZ-NIGO, Richmond, VA 23279. Or you can Ele a complaint with the UtS. Department

of Health and Human Services, Office for Civil Rights at 200 Independence Avenue, SW; Room 509F, HHH Building;

Washington, D.C. 20201 or by calling 1—800-368—1019 (TDD: 1~ 800-537-7697) or online at
https:/ /ocrporml.hhs.gov/oct/porraILlobbv.is£ Complaint forms are available at

http://www.hhsrgov/ocr/ofiice/lile/indexhtml.
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APPENDIX E
SECTION 46a-60 (a)(7)

§46a—60. Discriminatory employment practices prohibited

(a) It shall be a discriminatory practice in Violation of this section: . . .

(7) For an employer, by himself or his agent: (A) To terminate a woman’s employment
because of her pregnancy; (B) to refuse to grant to that employee a reasonable leave of absence for

disability resulting from her pregnancy; (C) to deny t0 that employee, who is disabled as a result of

pregnancy, any compensation to which she is entitled as a result ofthe accumulation of disability or

leave benefits accrued pursuant to plans maintained by the employer; (D) to fail or refuse to reinstate
the employee to her original job or to an equivalent position with equivalent pay and accumulated

seniority, retirement, fringe benefits and other service credits upon her signifying her intent to return

unless, in the case of a private employer, the employer’s circumstances have so changed as to make

it impossible or unreasonable to do so; (E) to fail or refuse to make a reasonable effort to transfer a

pregnant employee to any suitable temporary position which may be available in any case in which

an employee gives written notice of her pregnancy to her employer and the employer or pregnant
employee reasonably believes that continued employment in the position held by the pregnant
employee may cause injury to the employee or fetus; (F) to fail or refuse to inform the pregnant
employee that a transfer pursuant to subparagraph (E) ofthis subdivision may be appealed under the

provisions ofthis chapter; or (G) to fail or refuse to inform his employees, by any reasonable means,

that they must give written notice oftheir pregnancy in order to be eligible for transfer to a temporary

position;
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SIDE LETTER OFAGREEMENT

RE: MEDICALINSURANCE WAIVER

Teachers emp1oyed during tbs 2000—01 schnol year whu elected to waive madical insurance bene&s Wm be
allowed to oominue to elect to receive a cash settlement as follows: $1,000 in lieu of

‘mdividual
coverage,

$2,500 in Heu oftwo yezson coverage, and $3,500 in lieu of&mi}y coverage: This settlement will be pmmted on .
a monthly basis if the employee leaves the school system prior to the and ofthe oscal year. An employee who
elects to Waive medical insurance coverage may re~elect to have the insurance coverage at any time. in such a
cake, the cash settlement will be prorated on a monthly basis. It is understood that the Board ofEdueaion will

give the ébove settlement to those who elected in 2 equal payments, one-half in December and one~halfin June.
Individuals who re-elect insurance coverage a1 anytime durm'g the year will not have the eovelage provided until
they settle their promted huancial obligation with the Board. At all times the individual and goup must meet the
requirements ofthe Board’s insurance-cartims).

It is understood that this Waiver option is available only to current employees who elected the waiver
dunng the 2000-2001 school year Any current employee who did not elect the waiver Will not be entttled to
elect the waiver 1n the lilture and no new employees W111 be allowed to elect the warve: Once an employee who
has elected the waiver re-elects to receive insurance coverage that employee s entitlement to any'yvarver ceases
and the waiver is no longe‘ available to that employee.

Notwithstanding the foregoing, the parties agree that the two (2) employees hired during the school year
a0“ -2002 Wuo were gamed the waiver shall eon‘mne to ue allowed to elect waiver unless he/she elects to
receive Insurance coVerage 1n which case the waiver no longer will be available to him/her All paymems are to
be made m December and June mt all employees

FOR THE SALEM FOR THE SALEM FEDERATION OF'
'BOARD'OF EDUCATION TEACI-ERS, LOCAL 1833, AFT CONNECTICUT

AMERICAN FEDERATION OF TEACHERS, AFL—CIO
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