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California School Employees Association and its Chapter 486 Proposal #3 to 

Wiseburn Unified School District Proposal #2 

ARTICLE 8 – Salary 

 

8.1  Provide a (2.5% 4.0%) on-schedule increase, effective July 1, 2025 2023, to all classified 
unit members. Unit members employed by the District as of April 1, 2026 shall receive 
a one-time off-schedule salary payment that is equivalent to one percent (1.0%) of the 
unit member’s earned annual salary for the 2025-2026 school year. 

 
Starting with the 2025-2026 cycle, the District commits to participating in the classified 
school employees summer assistance program (CSESAP), as codified in Education Code 
45500. By January 1st of each year, the District shall notify Unit Employees that they 
must submit the CSESAP Enrollment form by March 1st to participate in the 
program. 
 

8.1.1  If the annual minimum wage increases above any of the steps on the salary 
schedule, then the District shall move any impacted unit member to the next 
available step in their range in order to comply with the annual minimum wage 
increase.   

 
8.7  Any designated unit member requiring bilingual skills as part of the actual assignment, who 

has successfully completed the District Bilingual Competency Exam, or are certified in 
American Sign Language (ASL) shall receive a monthly stipend of $100 per month. Part 
time bilingual clerical employees shall receive a pro-ration of the monthly stipend. 
 
Effective July 1, 2025, any unit member using requiring bilingual skills, for basic oral 
communication, as part of the actual assignment, who has successfully completed the 
District Bilingual Competency Exam, or are certified in American Sign Language (ASL) 
shall receive a monthly stipend of $100 per month. Part time bilingual clerical employees 
shall receive a pro-ration of the monthly stipend. 
 

8.8  Any designated position requiring bilingual/biliterate skills as part of the actual assignment, 
in the English Language Development Program (E.L.), who has successfully completed the 
District Bilingual/Biliterate Competency Exam, or are certified in American Sign Language 
(ASL) shall receive a monthly stipend of $150 per month. Part time bilingual/biliterate E.L. 
employees shall receive a pro-ration of the monthly stipend. All employees full time or part 
time will be paid at the proper rate for directed overtime or extra hours of work. 
 
Effective July 1, 2025, any unit member requiring technical bilingual/biliterate skills as 
part of the actual assignment, such as translating or interpreting Individualized Education 
Program (IEP) meetings or documents, or assisting with parent-teacher conferences, who 
has successfully completed the District Bilingual Competency Exam, or are certified in 
American Sign Language (ASL) shall receive a monthly stipend of $200 per month. To 
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qualify for this stipend, employees must perform at least 5 hours of technical interpretation 
services assigned by their supervisor each month. Part time bilingual/biliterate employees 
shall receive a pro-ration of the monthly stipend. All employees full time or part time will 
be paid at the proper rate for directed overtime or extra hours of work. 
 

8.10  Any full time uUnit member who have completed the District Toileting training and 
physically assists a child with toileting functions on a regular basis shall receive a monthly 
stipend of $2100. Part time members shall receive a pro-ration of the monthly stipend. 
 

8.11  Classified Mileage Compensation 
 

Approved employees shall be reimbursed for the use of their own private vehicles in 
the performance of assigned duties, via annual submission of the Travel Expense 
Form. The mileage allowance provided by the district for employees' use of their 
private vehicles shall be equal to the rate established by the Internal Revenue Service. 

 
 
 
Appendix B 
 
 
Current 
 

LONGEVITY 
Longevity part time/full time status based on position on which longevity is based 

 
Full Time Employees  
Part Time Employees 

10 years 15 years 20 years 25 years 30 years 
$50.00 $125.00 $225.00 $350.00 $500.00 
$25.00 $62.50 $112.50 $175.00 $250.00 

 
 
New 
 

LONGEVITY 
Longevity part time/full time status based on position on which longevity is based 

 
Full Time Employees  
Part Time Employees 

10 years 15 years 20 years 25 years 30 years 
$75.00 $175.00 $300.00 $450.00 $625.00 
$56.25 $131.25 $225.00 $337.50 $468.75 

 
 


