








UNION GROVE INDEPENDENT SCHOOL DISTRICT 
EMPLOYMENT APPLICATION FOR SERVICE AND SUPPORT PERSONNEL 

       

  

  

  

 

G
e

n
e

ra
l 

In
fo

rm
a

ti
o

n
 

Do you have a relative who serves on the Board of Education or is an employee of Union 

Grove ISD? 

❑ Yes ❑ No If yes, please provide the relative’s name and relationship:   

  

 

Have you ever been convicted of, pled guilty or no contest (nolo contendre) to, or received 

probation, suspension, or deferred adjudication for a felony or any offense involving moral 

turpitude (including, but not limited to, theft, rape, murder, swindling, and indecency with 

a minor)? ❑ Yes ❑ No  

 

If yes, please state where, when, and the nature of the offense   

  

  

  

  

  
(A felony conviction is not an automatic bar to employment. The district will consider the nature, date, and relationship 

between the offense and the position for which you are applying.)  
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I hereby affirm that all information provided in this application is true and accurate to the 

best of my knowledge and understand that any deliberate falsifications, misrepresentations, 

or omissions of fact may be grounds for rejection of my application or dismissal from sub-

sequent employment.  

I authorize the references listed above to give you any and all information concerning my 

previous employment and any pertinent information they may have, personal or otherwise, 

and release all such parties from liability for any damage that may result from furnishing 

the same to you.  

I understand that the district is required by Texas Education Code to review criminal 

history of applicants. 

     

 Signature  Date  

 

This application becomes the property of the district. The district reserves the right to 

accept or reject it. This application shall be considered active for 12 months. If you have 

not received a response during this time period, you may reapply or reactivate your 

application. 

 

 
*Applicants for all positions are considered without regard to race, color, sex (including pregnancy), national 

origin, religion, age, disability, genetic information, veteran or military status, or any other legally protected 

status. Additionally, the district does not discriminate against an applicant who acts to oppose such discrimination 

or participates in the investigation of a complaint related to a discriminating employment practice. 

 

The district Title IX Coordinator is     Dr. Greg Bower, 903-845-5509. 











































 

Date:  July 8, 2025 

 

SUBJECT: Substitute for 2025-2026 School Year 

 

This letter provides notice of reasonable assurance of continued employment with the district for 

the 2025-2026 when each school term resumes after a scheduled break. By virtue of this notice, 

please understand that you may not be eligible for unemployment insurance benefits drawn on 

school district wages during any scheduled school breaks including, but not limited to, the 

summer, winter, and spring breaks. This assurance is contingent upon continued school 

operations and will not apply in the event of any disruption that is beyond the control of the district 

(e.g., lack of school funding, natural disasters, court orders, public insurrections, war, etc.). 

 

This is not an employment contract. Your continued employment is on an at-will basis. Employers 

may terminate at-will employees at any time for any reason or for no reason, except for legally 

impermissible reasons. At-will employees are free to resign at any time for any reason or for no 

reason.  

Your services on behalf of the children of the district are appreciated, and we hope that you will be 

able to continue your association with the district.  

If you will be available to work as a substitute employee during the next school year, please 

complete the enrollment form below, and return this letter to the Superintendent's Office, 

attention: Terri Woodfin 

 

***IF YOU FAIL TO RETURN THIS LETTER THE DISTRICT ASSUMES THAT YOU NO LONGER WISH 

TO SERVE AS A SUBSTITUTE TEACHER AND WILL OMIT YOUR NAME FROM THE SUBSTITUTE 

LIST FOR THE 2025-2026 SCHOOL YEAR ON THIS BASIS. 

 

Dr. Greg Bower 

Superintendent of Schools 

 

************************************************************************************ 

 

I would like to renew my status as a substitute employee for the 2025-2026 school year. 

I agree to comply with the rules, regulations, and policies of the Union Grove ISD. 

 

________________________________________________________________________________ 

Name (Print)        Date 

 

________________________________________________________________________________ 

Signature       

 

________________________________________________________________________________ 

Address       Telephone No. 

 

________________________________________________________________________________ 

City     State    Zip 

 

 

Note:    The district's schools shall be closed for summer vacation from  

             May 19, 2025          thru       August 12, 2025         . 

 

  The district's schools shall be closed for Winter break from  

             December 20, 2025          thru       January 6, 2026         . 

 

  The district's schools shall be closed for spring break from  

             March 9, 2026            thru        March 13, 2026        . 






























