
Twin Hills Union School District 
Board of Trustees Regular Meeting 

April 09, 2026  
Agenda 

 
  
Location: Apple Blossom Elementary (Room 3) 
​      (700 Watertrough Road, Sebastopol, CA 95472) 
Start Time: 4:00 pm (Closed Session) 4:30pm (Open Session) 
 
PUBLIC ACCESSIBILITY & PARTICIPATION NOTICE 
 
ADA Compliance: In accordance with Government Code § 54954.2(a) and the Americans with Disabilities 
Act of 1990 (42 U.S.C. § 12132), the Twin Hills Union School District will, upon request, make this agenda 
available in appropriate alternative formats for individuals with disabilities. Anyone requiring 
disability-related modifications or accommodations to participate in the meeting, or an alternative agenda 
format, should contact Laurie Brown, Administrative Assistant, at the Twin Hills Union School District Office, 
700 Watertrough Road, Sebastopol, CA 95472, or by phone at (707) 823-0871. 

Hybrid Meeting Participation: In compliance with the Brown Act and AB 2449, the Twin Hills Union 
School District Board of Trustees provides opportunities for public participation in meetings either in person 
or virtually via Zoom. The Zoom link and call-in information are provided within this agenda. 

Availability of Agenda Materials: All open session documents distributed to the Board of Trustees in 
connection with this meeting are available for public review at the Twin Hills Union School District Office 
during regular business hours. The full agenda and supporting materials are also posted online at 
www.twinhillsusd.org prior to the meeting, in accordance with the Brown Act. 

 A. FORMAL OPENING​ ​ ​ ​ ​ ​ ​ ​ ​ ​  
 

1. Call Session To Order 
2. Roll Call  
3. Pledge of Allegiance  
4. Approval of the Agenda 

 
PUBLIC COMMENT ON CLOSED SESSION ITEMS 
Before adjourning to Closed Session, the Board President will call for public comment on any items listed 
on the Closed Session agenda. Members of the public may address the Board at this time. Comments 
must be limited to matters within the Board’s jurisdiction and specific to the Closed Session topics. 
  
B. RECESS TO CLOSED SESSION ​ ​ ​ ​ ​ ​ ​ ​      
 

1.​ Conference with Labor Negotiator [Gov. Code § 54957.6] 
Agency Negotiator: Superintendent Dana Pedersen 
Employee Organization: Twin Hills Teachers Association 
 

2.​ Superintendent Evaluation [Gov. Code § 54957] 
 
C. RECONVENE TO OPEN SESSION​ ​ ​ ​ ​ ​ ​           4:30  pm  
 
D. RECOGNITION & REPORTS  

1.​ Report: Board of Trustees 
i.​ Board Policy Committee Update 
ii.​ Budget Committee Update 
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2.​ Report: THUSD Superintendent | Dana Pedersen 
 

3.​ Celebrating Successes: Each month, the Board of Trustees celebrates the programs, 
individuals, and achievements that embody our collaborative spirit and strengthen the Twin 
Hills school community.  
 

April Focus: Orchard View Leadership Efforts 
●​ Climate Action - Sunny Galbraith (Teacher) 
●​ Global Studies- Tim Forslund (Teacher) 

 
E. PUBLIC COMMENT OPEN SESSION   
The Board of Trustees welcomes public input and values community engagement. Members of the public 
may address the Board on matters within its jurisdiction. Comments must be respectful and focused on 
district business. Disruptive, hateful, or unrelated remarks will not be permitted. The Board President may 
set reasonable time limits to ensure broad participation. 

1.​ Non-Agenda Items:​
Speakers may address the Board on topics not listed on the agenda. Each speaker is limited to 
three minutes. In accordance with the Brown Act, the Board may not discuss or act on these items 
but may ask clarifying questions. Written or recorded comments may be submitted by 5:00 p.m. the 
day prior to the meeting and will be acknowledged during this time. 

2.​ Agenda Items:​
Public comment will be invited when each item is addressed. The Board President will recognize 
speakers following Board discussion and prior to any final action. 

F. DISCUSSION and/or POSSIBLE ACTION ITEMS                                 ​​  
 

1.​ Information – Proposition 2 Facilities Planning Update: District Design Committee 
Launch and Ongoing Scope Development ​
The Chief Architect will provide an update on the launch of the District Design Committee and 
continued progress on scope development, including stakeholder engagement and refinement 
of project priorities to support a potential Proposition 2 funding submission. Alexis Persinger | 
Persinger Architects 
 

2.​ Information –  2026–2027 District School Year Calendar(s) Reflecting All School Sites 
Update   Dana Pedersen  | Superintendent​ ​ ​                                 (Attachment) 
​ ​ ​ ​ ​             

3.​ Information—Overview of 2025–2026 Youth Truth Survey Results Informing the 
2026–2027 LCAP    Dana Pedersen  | Superintendent​                                 (Attachment) 
 

4.​ PUBLIC HEARING – AB 1200 Disclosures: Collective Bargaining Agreement and 
Salary Adjustments (2025–2026 and 2026–2027)  
The Board will hold a public hearing to review the AB 1200 disclosure regarding the fiscal 
impact of proposed collective bargaining agreements and salary and benefit adjustments for 
all employee groups for the 2025–2027 term, prior to Board consideration for approval. 
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5.​ Action – Consideration of Approval of Tentative Agreement between Twin Hills Union 

School District and Twin Hills Teachers Association (2025–2027) 
The Board will consider approval of the Tentative Agreement between the District and the 
Twin Hills Teachers Association for the 2025–2027 term, following the required public 
hearing.  Dana Pedersen  | Superintendent​                                                        (Attachment) 

 

6.​ Action – Certification of AB 1200 Disclosures for Collective Bargaining Agreements 
and Salary Adjustments (2025–2027)​
The Board of Trustees will consider approval to certify that the AB 1200 disclosures for 
proposed collective bargaining agreements and salary and benefit adjustments for all 
employee groups have been reviewed, and that the District can meet its financial obligations 
for the current and subsequent fiscal years. Katie Anderson | CBO​ ​         (Attachment) 
 

7.​ Information – First Reading of Job Description: Digital Media Arts Teacher ​
This is a first reading of an updated  job description for Digital Media Arts Teacher at Twin 
Hills Middle School. This position is designed to provide students with hands-on, 
project-based learning experiences in digital media production, including video creation, 
storytelling, and multimedia communication. Dana Pedersen  | Superintendent   
(Attachment) 
 

8.​ Action – Course Approval: Introduction to Arts, Media, and Entertainment (Elective) 
The Board will consider approval of a new elective course outline to expand student access 
to visual and media arts instruction and creative exploration, consistent with Proposition 28. 
Dana Pedersen  | Superintendent​ ​ ​ ​ ​ ​         (Attachment) 

 

9.​ Action – (First Reading) Director of Special Education and School Psychologist  
Review a proposed job description establishing a dual-role certificated management position 
that integrates Special Education leadership with direct school psychology services, aligning 
responsibilities to strengthen program oversight, compliance, service delivery, and coordination 
of student supports across the district.  Dana Pedersen  | Superintendent                                                  
(Attachment)  

 
10.​Action – Approval of Resolution No. 2026-616: Establishment of School Psychologist / 

Director of Special Education Position (1.0 FTE – Certificated Management) 
The Board will consider approval of a resolution establishing a new certificated management 
position to strengthen internal capacity for special education services. The position is 
designed to be revenue neutral through reduced reliance on contracted services and will 
return with a final job description for Board approval. Dana Pedersen  | Superintendent                            
(Attachment)  

​ ​ ​ ​ ​ ​ ​                   
11.​Discussion/Action – Approval of Resolution No. 2026-617: Longevity Pay for 

Unrepresented Classified and Supervisory Employees                              
Review and approve a Resolution recognizing longevity pay provisions for unrepresented 
classified, district-level, and supervisory employees, including eligibility criteria, percentage 
increases based on years of service, and alignment with CalPERS reporting requirements. 
Katie Anderson | CBO  ​ ​ ​ ​ ​ ​ ​ ​ (Attachment)  
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12.​Action – Consideration and approval of Resolution No. 2026-615 to Update Authorized 

Signers on the District’s Revolving Cash Accounts | 403b 
Due to staffing changes, the resolution reflects the removal of a former employee and the 
addition of a new designated signer to ensure continuity of fiscal operations and proper 
internal controls across District accounts.  Katie Anderson | CBO                      (Attachment) 
 

13.​Action – 2026–2027 Declaration of Need for Fully Qualified Educators        
The Board of Trustees will consider approval of the annual Declaration of Need for Fully 
Qualified Educators, certifying that the District may have a limited number of positions for which 
fully credentialed teachers are not available. Approval allows the District to request emergency 
and limited assignment permits in identified areas, including multiple subject, single subject, 
and special education, based on projected staffing needs for the 2026–2027 school year.  
Katie Anderson | CBO               ​ ​ ​ ​ ​ ​        (Attachment) 

    ​ ​                                
                                                                                                                          
G. CONSENT CALENDAR​ ​ ​ ​ ​ ​ ​ ​                     (Attachment)  

The consent calendar includes routine items requiring Board approval. Items may be approved with a 
single motion unless removed by a Board member for separate discussion.  
 

1.​ Donation Report: March 2026 
2.​ Payroll and Expenditures: March 2026 
3.​ Purchase Order Report: March  2026 
4.​ Regular Board Meeting Minutes: March 12 , 2026 
5.​ Personnel Report: March 2026 
6.​ Enrollment Report: March  2026 
7.​ Williams Settlement Quarterly Report January-March 2026  

   H.     CORRESPONDENCE 

I.​ RECONVENE TO CLOSED SESSION 

   J.      REPORT OUT OF CLOSED SESSION 

   K.     FORMAL CLOSING 

1.​ Next Regular Board Meeting Anticipated: May 7, 2026 @ 4:30 pm  (Twin HIlls Middle - Library) 
2.​ Motion to Adjourn    

                                                                                           ​  

VIRTUAL ATTENDANCE INSTRUCTIONS   
Join Zoom Meeting 

ID: 85231997242            Passcode: 833986 
(US) +1 301-715-8592 

Passcode: 833986 
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Join Zoom Meeting: 
https://twinhillsusd-org.zoom.us/j/85231997242?pwd=qCM31GTfOu2yTLARviFoDm6YRknU82.1&jst=2 
                                                                                            

(04/03/26 Agenda Posted) 
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 Twin Hills Union School District
Apple Blossom Elementary, Twin Hills Charter Middle, Orchard View & SunRidge

2026-2027 School Year Calendar

Su M T W Th F Sa Su M T W Th F Sa

July January
1 2 3 4 1 2

5 6 7 8 9 10 11 3 4 5 6 7 8 9
12 13 14 15 16 17 18 10 11 12 13 14 15 16
19 20 21 22 23 24 25 17 18 19 20 21 22 23

26 27 28 29 30 31 24 25 26 27 28 29 30 18

31

August February

1 1 2 3 4 5 6
2 3 4 5 6 7 8 7 8 9 10 11 12 13

9 [10] [11] [12] <13> 14 15 14 15 16 17 18 19 20

16 17 18 19 20 21 22 21 22 23 24 25 26 27 18

23 24 25 26 27 28 29 13 28

30 31

September March

1 2 3 4 5 1 2 3 4 5 6
6 7 8 9 10 11 12 7 8 9 10 11 12 13

13 14 15 16 17 18 19 14 15 16 17 18 19 20
20 21 22 23 24 25 26 21 22 23 24 25 26 27
27 28 29 30 21 28 29 30 31 18

October April

1 2 3 1 2 3
4 5 6 7 8 9 10 4 5 6 7 8 9 10

11 12 13 14 15 [16] 17 11 12 13 14 15 16 17
18 19 20 21 22 23 24 18 19 20 21 22 23 24
25 26 27 28 29 30 31 21 25 26 27 28 29 30 21

November May

1 2 3 4 5 6 7 1
8 9 10 11 12 13 14 2 3 4 5 6 7 8

15 16 17 18 19 20 21 9 10 11 12 13 14 15
22 23 24 25^ 26 27 28 16 17 18 19 20 21 22

29 30 15 23 24 25 26 27 28 29

30 31 19

December

1 2 3 4 5 June

6 7 8 9 10 11 12 1 <2> [3] 4 5

13 14 15 16 17 18 19 6 7 8 9 10 11 12
20 21 22 23 24 25 26 13 14 15 16 17 18 19

27 28 29 30 31 14 20 21 22 23 24 25 26
27 28 29 30 2

Date Event Date Event

July 3 Independence Day  (Observed) January 18 Martin Luther King Jr. Day

August 10 Professional Development - District & All Sites February  12 Lincoln Day

August 11-12 Teacher Workdays - All Sites February 15 Presidents Day

August 13 First Student Day AB, TH & SR March 22-26 Spring Break - All Sites

August 17 First Student Day OV April 9 Local Holiday (For Emergencies)

September 7 Labor Day May 24 Local Holiday (For Emergencies)

October 16 Professional Development - All Sites May 28 Last Student Day OV

November 11 Veterans Day May 31 Memorial Day  

November 23-27 Thanksgiving Break June 2 Last Student Day AB, TH & SR

December  21 -31 Winter Break June 3 Teacher Workday - All Sites

January 1-4 Winter Break June 18 Juneteenth (Observed)

Legend:
<Bold> = First/Last Student Days  [  ]=Teacher Workdays  __= School Holidays and Breaks    = District Holidays    ^ = 12mo Emp Holiday

  Early Release and Minimum Days - See school bell schedule for times

  Early Release is every Wednesday AB &TH  beginning 8/19 and ending 5/26 and every Thursday for SR beginning 8/20 and ending 5/27 . 

   Minimum Days: August 13-14, (AB only October XX-XX), (THCMS only January 8 & March 19), (SR only October 26-29), June 1-2

Board Adopted: Revised 4/3/2026

Agenda Item #F-2



Youth Truth Results
April 2026

Agenda Item #F-3



Youth Truth 
● National survey (39 states)
● SCOE pays for this survey for participating

schools
● Survey to parents, students and staff
● Robust online analysis tool that allows you to

analyze data in multiple ways

Overall data can be found here

Youth Truth Survey

https://youthtruthsurvey.org/
https://docs.google.com/spreadsheets/d/143YLsKvghcRHIvv-jei7IybVm7_qKzJ3HCUsn2H2ht4/edit?usp=sharing


Important Note:
SunRidge: Only 6th and 8th grade students took the 2026 Youth Truth Survey



Youth Truth Summary 

Exceptional
Above 90% OR School improvement AND better than (or same as) Sonoma County 

Schools

Great Better than (or same) Sonoma County Schools, but decrease in school data

Good School improvement, but lower than Sonoma County Schools

OK Decrease in percentage AND lower than (or same as) Sonoma County Schools

To look at Decrease by more than 15% AND lower than Sonoma County Schools



LCAP Questions- School Safety



LCAP Questions- School Connectedness/Belonging



Local Indicator Questions- Family Engagement



LCAP Questions- Social-Emotional Health



Highlights



Initial Areas to Review- Starting with Students



Addressed in the new Re-Organized Unified LCAP

Engagement, Achievement, and Support Climate, Culture, and Community

● Implementation of the Standards
● Professional Development/Collaborative Planning*
● Academic Support*
● Special Education Support
● Student Engagement
● College and Career Readiness (Orchard View Only)

● Safety and Connectedness*
● Family Engagement
● Facilities



TWIN HILLS UNION SCHOOL DISTRICT DRAFT BOARD MEMORANDUM 

 Meeting Date: 04/09/2026​
 Agenda Item Title: Tentative Agreement with Twin Hills Teachers Association (2025–2027)​
 Agenda Section: F5 

BACKGROUND / SUMMARY 

The District and the Twin Hills Teachers Association (THTA) have reached a Tentative 
Agreement (TA) for the 2025–2026 and 2026–2027 school years. This agreement reflects 
collaborative negotiations and includes updates to salary, benefits, and selected contract 
articles. 

The enclosed Tentative Agreement (see item F6) reflects the mutually agreed-upon contract 
language between the District and the Twin Hills Teachers Association. Revisions are presented 
in strikeout and underline format to denote deletions and additions. The document has been 
initialed by both parties as confirmation of agreement. 

As reflected in the Tentative Agreement package included in the AB12pp, the parties worked to 
address operational needs, instructional expectations, and working conditions, including 
provisions related to work year, preparation time, independent study expectations, leaves, class 
size and compensation. 

FISCAL IMPACT 

The fiscal impact of the Tentative Agreement is reflected in the District’s multi-year projections 
and will be presented through the AB 1200 disclosure process. 

RECOMMENDATION 

Superintendent recommends the Board ratify the AB 1200 Collective Bargaining Agreement 
between Twin Hills Union School District and the Twin Hills Teachers Association for 
2025–2027, contingent upon completion of all required approvals and AB 1200 disclosure. 

ATTACHMENTS 

1. Tentative Agreement Package – THTA (2025–2027)
2. AB 1200 Disclosure (All Employee Groups)

Agenda Item F-5



    AGENDA #   F-6
   Board Meeting Date: 04/09/2026 

AB1200

Collective Bargaining 

Agreement 

2025/26 – 2026/27



Sonoma County Office of Education

Certificated, Classified, Other:

July 1, 2025 and ending: June 30, 2027
(date) (date)

April 9, 2026
(date)

Annual
Cost Prior to

Proposed Agreement 
2nd Interim 2025-26

Year 1          
Increase/(Decrease)

Year 2           
Increase/(Decrease)

Year 3            
Increase/(Decrease)

FY      2025-26 FY         2026-27 FY         2027-28
Salary Schedule 
(This is to include Step and Column, which is 
also reported separately in Item 6.)

0.00% 4.98% 4.84%
Other Compensation - 
Stipends, Bonuses, Longevity, Overtime, 
Differential, Callback or Standby Pay, etc.

0.39% 23.24% 18.86%

2.339% 3.09% 2.99%

0.90% 0.93% 0.93%

2.291% FTE 4.24%

7 Total Number of Represented Employees  
(Use FTEs if appropriate)

2.291% 4.36% 4.24%

in accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449
PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

A. Proposed Change in Compensation

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County Office at least 
ten (10) working days prior to the date the Governing Board will take action.

Twin Hills Union School District
THTA: Twin Hills Teacher's Association & 'Me Too'

Name of School District:
Name of Bargaining Unit:

The proposed agreement covers the period beginning:

The Governing Board will act upon this agreement on:

Certificated, Classified, Confidential and Management

 $ 5,127  $ 5,206 

 $ 9,058  $ 9,239 

114.57 

6 Step and Column -  Due to movement plus 
any changes due to settlement.  This is a 
subset of Item No. 1.

 $              177,308  $ 4,432 

 $ 587,379  $ 596,437 

8 Total Compensation Average Cost per 
Employee 

 $              114,999  $ 2,635 

5 Total Compensation - Add Items 1 through 
4 to equal 5

 $         13,175,368  $ 301,888 

 $ 11,760  $ 11,760 4 Health/Welfare Plans  $           1,247,723  $ 11,200 

 $ 92,638  $ 92,638 3 Statutory Benefits -  STRS, PERS, FICA, 
WC, UI, Medicare, etc.

 $           2,933,249  $ 68,605 

Description of other compensation Additional Stipends Additional Stipends
St

 $ 461,939 

 $              129,015  $ 500  $ 30,100 

Additional Stipends

FY   2025-26 2nd 

 $ 30,100 2

1  $           8,865,381  $ 221,583  $ 452,881 

Compensation Fiscal Impact of Proposed Agreement



Public Disclosure of Proposed Collective Bargaining Agreement Page 2

9.

10.

11.

12. Yes x No

B.

C.

Twin Hills Union School District

What was the negotiated percentage increase approved?  For example, if the increase in "Year 1" was for  
less than a full year, what is the annualized percentage of that increase for "Year 1"?

For all staff (certificated, classified, confidential and management), an on-schedule increase of 2.30% retro to
July 1, 2025- June 30, 2026. Effective July 1, 2026 - June 30, 2027, for all staff (certificated, classified,
confidential and management), an on-schedule increase of COLA (currently proposed at 2.41%). 

Please include comments and explanations as necessary.  (If more room is necessary, please attach an

No changes to range or columns on any of the salary schedules. 

Were any additional steps, columns, or ranges added to the schedules?  (If yes, please explain.)

What are the specific impacts (positive or negative) on instructional and support programs to

additional sheet.)

Proposed negotiated changes in noncompensation items (i.e., class size adjustments, staff development

Does this bargaining unit have a negotiated cap for Health and Welfare benefits?

Positive impact to our salary schedule as we strive to remain competitive in the Sonoma County region. The
board Board of Trustee's as well as District Administration strive to support THUSD teachers and staff with
annual salary increases. Administrative staff will make necessary adjustments to staffing levels based on
enrollment levels throughout the District as well as examining the success of District initiatives and programs. 

1) Certificated work year moved from 186 days to 185 days, which equates to a .5% wage increase not
captured on page 1. Hourly pay increased from $35 per hour to $50 per hour effective March 2nd
2026.Additional hourly pay now includes ELOP learning sessions, ELOP summer programming, SST
participant and 504 participant. Additional stipends effect at ratification (4/9/2026) include; up to two hours
of additional hourly pay for every short term independent study contract processed by teachers at the primary
level, and 30mins of additional hourly pay at the middle school level, increase to behavior support stipend
from $750 per year to $1,000, new SST coordinator stipend of $2,000 per year, new IEP Coordinator stipend
of $2,000 per year, new 504 Facilitator stipend of $2,000 per year, new overnight FT participant stipend of
$250 per night (previously subject to OT), new Overnight Coordinator Stipend of $300 per trip. $10 increase
in lost prep pay. Class size overages for the Orchard View Hybrid learning; caseload increases from 22
students to 25 students, full-time FTE based on class load/caseload. Overages move from $4.5 per day to $10
per day, and at the secondary level from $4.5 per day to $2.00 per period per day.

librarians, custodial staff, etc.)

If yes, please describe the cap amount.

Cap increase from $14,520 annually to $15,360 for the period of October 2025 - September 2026. Cap
increase from $15,360 to $16,200 for the period of October 2026 -September 2027.

days, teacher prep time, classified staffing ratios, etc.)

program reductions or increases, elimination or expansion of other services or programs (i.e., counselors,
accommodate the settlement?  Include the impact of changes such as staff reductions or increases,



Public Disclosure of Proposed Collective Bargaining Agreement Page 3

D.

E.

F.

G.

Twin Hills Union School District

Reopeners in 2027-28; compensation and benefits.

What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

Fund Balance

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years?  (Remember to include compounding effects in meeting obligations.)

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in

Will this agreement create or increase deficit financing in the current or subsequent year(s)?

Identify other major provisions that do not directly affect the district's costs, such as binding

and other financing sources in a given year.  If yes, explain the amounts and justification for doing so.
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenu

The District is currently in a pattern of Deficit spending which the Board is working closely with the
Administrative team to right size. The current tentative agreement will increase the continued deficit
spending in all years of the multi-year projection. The current fund balance is large enough to support the
added compensation increase while maintaining a positive certification, but the District will not be able to
meet BP 3100 Board designated reserve level of 17%. 

NA

arbitrations, grievance procedures, etc.

subsequent years (i.e., what will allow the district to afford this contract)?

Source of Funding for Proposed Agreement:
1. Current Year

Fund Balance
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Bargaining Unit:
Column 1 Column 2 Column 3 Column 4

Latest Board-
Approved Budget 
Before Settlement  
(As of 3/12/2026 ) 

Adjustments as a 
Result of Settlement 

for 2025-26

Other Revisions Total Current Budget 
(Columns 1+2+3) 

REVENUES
     Revenue Limit Sources (8010-8099)  $        13,590,757  $ -    $ -    $        13,590,757 

     Remaining Revenues (8100-8799)  $          2,318,182  $ -    $ -    $          2,318,182 

TOTAL REVENUES  $        15,908,939  $ -    $ -    $        15,908,939 

EXPENDITURES
     Certificated Salaries (1000-1999)  $          6,207,064  $             143,262  $ -    $          6,350,326 

     Classified Salaries (2000-2999)  $          2,300,663  $               52,915  $ -    $          2,353,578 

     Employee Benefits (3000-3999)  $          3,497,011  $               62,838  $ -    $          3,559,849 

     Books and Supplies (4000-4999)  $             536,284  $ -    $ -    $             536,284 

     Services, Other Operating Expenses (5000-5999)  $          2,117,824  $ -    $ -    $          2,117,824 

     Capital Outlay (6000-6599)  $ -    $ -    $ -    $       -   

     Other Outgo (7100-7299) (7400-7499)  $             161,297  $ -    $ -    $             161,297 

     Direct Support/Indirect Cost (7300-7399)  $ -    $ -    $  -    $ -   

     Other Adjustments

TOTAL EXPENDITURES  $        14,820,143  $             259,015  $ -    $        15,079,158 

OPERATING SURPLUS/(DEFICIT)  $          1,088,796  $            (259,015)  $ -    $             829,781 

     Transfers In and Other Sources (8910-8979)  $          1,806,270  $ -    $ -    $          1,806,270 

     Transfers Out and Other Uses (7610-7699)  $          1,817,000  $ -    $ -    $          1,817,000 

     Contributions (8980-8999)  $         (2,154,893)  $ -    $ -    $         (2,154,893)

*
 $         (1,076,827)  $            (259,015)  $ -    $         (1,335,842)

BEGINNING BALANCE  $          3,796,934  $          3,796,934 

    Prior-Year Adjustments/Restatements (9793/9795)  $ -    $ -   

CURRENT-YEAR ENDING BALANCE  $          2,720,107  $            (259,015)  $ -    $          2,461,092 

COMPONENTS OF ENDING BALANCE:

     Reserved Amounts (9711-9750)  $ 9,000  $ -    $ -    $                 9,000 

     Reserved for Economic Uncertainties (9770)  $             734,253  $ 7,309  $ -    $             741,562 

     Designated Amounts (9775-9780)  $          1,976,854  $            (269,376)  $ -    $          1,707,478 

     Unappropriated Amount (9790)  $ 0  $ 3,052  $ -    $                 3,052 

* Please see question on page 7.

Twin Hills Union School District

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

CURRENT YEAR INCREASE (DECREASE) IN 
FUND BALANCE

Certificated, Classified, Confidential & Mangement
Unrestricted General Fund
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Bargaining Unit:
Column 1 Column 2 Column 3 Column 4

Latest Board-
Approved Budget 
Before Settlement  
(As of 3/12/2026 ) 

Adjustments as a 
Result of Settlement 

for 2025-26

Other Revisions for 
2026-27

Total Current Budget 
(Columns 1+2+3) 

REVENUES
     Revenue Limit Sources (8010-8099)  $             135,800  $ -    $ -    $             135,800 

     Remaining Revenues (8100-8799)  $          1,597,522  $ -    $ -    $          1,597,522 

TOTAL REVENUES  $          1,733,322  $ -    $ -    $          1,733,322 

EXPENDITURES
     Certificated Salaries (1000-1999)  $             447,619  $ 8,929  $ -    $             456,548 

     Classified Salaries (2000-2999)  $             406,796  $ 8,750  $ -    $             415,546 

     Employee Benefits (3000-3999)  $             683,961  $               16,967  $ -    $             700,928 

     Books and Supplies (4000-4999)  $             347,656  $ -    $ -    $             347,656 

     Services, Other Operating Expenses (5000-5999)  $          2,122,173  $ -    $ -    $          2,122,173 

     Capital Outlay (6000-6599)  $ -    $ -    $ -    $       -   

     Other Outgo (7100-7299) (7400-7499)  $               12,090  $ -    $ -    $               12,090 

     Direct Support/Indirect Cost (7300-7399)  $ -    $ -    $  -    $ -   

     Other Adjustments

TOTAL EXPENDITURES  $          4,020,295  $               34,646  $ -    $          4,054,941 

OPERATING SURPLUS (DEFICIT)  $         (2,286,973)  $              (34,646)  $ -    $         (2,321,619)

     Transfers In and Other Sources (8910-8979)  $ -    $ -    $    -    $ -   

     Transfers Out and Other Uses (7610-7699)  $ -    $ -    $  -    $ -   

     Contributions (8980-8999)  $          2,154,893  $ -    $ -    $          2,154,893 

*
 $            (132,080)  $              (34,646)  $ -    $            (166,726)

BEGINNING BALANCE  $             584,363  $             584,363 

    Prior-Year Adjustments/Restatements (9793/9795)  $ -    $ -   

CURRENT-YEAR ENDING BALANCE  $             452,283  $              (34,646)  $ -    $             417,637 

COMPONENTS OF ENDING BALANCE:

     Reserved Amounts (9711-9740)  $             452,283  $              (34,646)  $ -    $             417,637 

     Reserved for Economic Uncertainties (9770)  $ -    $ -    $    -    $ -   

     Designated Amounts (9775-9780)  $ -    $ -    $ -    $   -   

     Unappropriated Amount (9790)  $ -    $ -    $ -    $     -   

* Please see question on page 7.

Twin Hills Union School District

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

CURRENT YEAR INCREASE (DECREASE) IN 
FUND BALANCE

Certificated, Classified, Confidential & Mangement
Restricted General Fund
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Bargaining Unit:
Column 1 Column 2 Column 3 Column 4

Latest Board-
Approved Budget 
Before Settlement  
(As of 3/12/2026 ) 

Adjustments as a 
Result of Settlement

Other Revisions Total Current Budget 
(Columns 1+2+3) 

REVENUES
     Revenue Limit Sources (8010-8099)  $        13,726,557  $ -    $ -    $        13,726,557 

     Remaining Revenues (8100-8799)  $          3,915,704  $ -    $ -    $          3,915,704 

TOTAL REVENUES  $        17,642,261  $ -    $ -    $        17,642,261 

EXPENDITURES
     Certificated Salaries (1000-1999)  $          6,654,683  $             152,191  $ -    $          6,806,874 

     Classified Salaries (2000-2999)  $          2,707,459  $               61,665  $ -    $          2,769,124 

     Employee Benefits (3000-3999)  $          4,180,972  $               79,805  $ -    $          4,260,777 

     Books and Supplies (4000-4999)  $             883,940  $ -    $ -    $             883,940 

     Services, Other Operating Expenses (5000-5999)  $          4,239,997  $ -    $ -    $          4,239,997 

     Capital Outlay (6000-6599)  $ -    $ -    $ -    $       -   

     Other Outgo (7100-7299) (7400-7499)  $             173,387  $ -    $ -    $             173,387 

     Direct Support/Indirect Cost (7300-7399)  $ -    $ -    $  -    $ -   

     Other Adjustments

TOTAL EXPENDITURES  $        18,840,438  $             293,661  $ -    $        19,134,099 

OPERATING SURPLUS (DEFICIT)  $         (1,198,177)  $            (293,661)  $ -    $         (1,491,838)

     Transfer In and Other Sources (8910-8979)  $          1,806,270  $ -    $ -    $          1,806,270 

     Transfers Out and Other Uses (7610-7699)  $          1,817,000  $ -    $ -    $          1,817,000 

     Contributions (8980-8999)  $ -    $ -    $ -    $ -   

*
 $         (1,208,907)  $            (293,661)  $ -    $         (1,502,568)

BEGINNING BALANCE  $          4,381,297  $          4,381,297 

    Prior-Year Adjustments/Restatements (9793/9795)  $ -    $ -   

CURRENT-YEAR ENDING BALANCE  $          3,172,390  $            (293,661)  $ -    $          2,878,729 

COMPONENTS OF ENDING BALANCE:

     Reserved Amounts (9711-9740)  $             461,283  $              (34,646)  $ -    $             426,637 

     Reserved for Economic Uncertainties (9770)  $             734,253  $ 7,309  $ -    $             741,562 

     Designated Amounts (9775-9780)  $          1,976,854  $            (269,376)  $ -    $          1,707,478 

     Unappropriated Amount - Unrestricted (9790)  $ 0  $ 3,052  $ -    $ 3,052 

     Unappropriated Amount - Restricted (9790)  $ -    $ -    $   -    $ -   

     Reserve for Economic Uncertainties Percentage 4.02% 4.02%

* Please see question on page 7.

Twin Hills Union School District

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

CURRENT YEAR INCREASE (DECREASE) IN 
FUND BALANCE

Certificated, Classified, Confidential & Mangement
Combined General Fund
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Bargaining Unit:
Column 1 Column 2 Column 3 Column 4

Latest Board-
Approved Budget 
Before Settlement  
(As of 3/12/2026 ) 

Adjustments as a 
Result of Settlement 

2025-26

Other Revisions Total Current Budget 
(Columns 1+2+3) 

REVENUES
     Revenue Limit Sources (8010-8099)  $ -    $ -    $ -    $ -   

     Remaining Revenues (8100-8799)  $             360,820  $ -    $ -    $             360,820 

TOTAL REVENUES  $             360,820  $ -    $ -    $             360,820 

EXPENDITURES
     Certificated Salaries (1000-1999)  $ -    $ -    $ -    $ -   

     Classified Salaries (2000-2999)  $             299,118  $ 6,880  $ -    $             305,998 

     Employee Benefits (3000-3999)  $               71,272  $ 2,510  $ -    $               73,782 

     Books and Supplies (4000-4999)  $               27,220  $ -    $ -    $               27,220 

     Services, Other Operating Expenses (5000-5999)  $              (27,990)  $ -    $   -    $              (27,990)

     Capital Outlay (6000-6999)  $ -    $ -    $ -    $       -   

     Other Outgo (7100-7299) (7400-7499)  $ -    $ -    $ -    $ -   

     Direct Support/Indirect Cost (7300-7399)  $ -    $ -    $  -    $ -   

TOTAL EXPENDITURES  $             369,620  $ 9,390  $ -    $             379,010 

OPERATING SURPLUS (DEFICIT)  $ (8,800)  $ (9,390)  $ -    $              (18,190)

     Transfers In and Other Sources (8910-8979)  $ -    $ -    $    -    $ -   

     Transfers Out and Other Uses (7610-7699)  $              (30,000)  $ -    $ -    $              (30,000)

*
 $               21,200  $                (9,390)  $ -    $               11,810 

BEGINNING BALANCE  $               94,366  $               94,366 

    Prior-Year Adjustments/Restatements (9793/9795)  $ -    $ -   

CURRENT-YEAR ENDING BALANCE  $             115,566  $ (9,390)  $ -    $             106,176 

COMPONENTS OF ENDING BALANCE:

     Revolving Cash (9711)  $ 4,000  $ -    $ -    $  4,000 

     Reserved for Economic Uncertainties (9770)  $ -    $ -    $    -    $ -   

     Board Designated Amounts (9780)  $             111,566  $ 610  $ -    $             112,176 

     Unappropriated Amounts (9790)  $ -    $              (10,000)  $ -    $              (10,000)

* Please see question on page 7.

Twin Hills Union School District

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

CURRENT YEAR INCREASE (DECREASE) IN 
FUND BALANCE

Certificated, Classified, Confidential & Mangement
Child Development Fund
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Bargaining Unit:
Column 1 Column 2 Column 3 Column 4

Latest Board-
Approved Budget 
Before Settlement  
(As of 3/12/2026 ) 

Adjustments as a 
Result of Settlement 

2025-26

Other Revisions Total Current Budget 
(Columns 1+2+3) 

REVENUES
     Revenue Limit Sources (8010-8099)  $ -    $ -    $ -    $ -   

     Remaining Revenues (8100-8799)  $             377,000  $ -    $ -    $             377,000 

TOTAL REVENUES  $             377,000  $ -    $ -    $             377,000 

EXPENDITURES
     Certificated Salaries (1000-1999)  $ -    $ -    $ -    $ -   

     Classified Salaries (2000-2999)  $               58,536  $ 1,346  $ -    $               59,882 

     Employee Benefits (3000-3999)  $               34,619  $ 491  $ -    $               35,110 

     Books and Supplies (4000-4999)  $             231,400  $ -    $ -    $             231,400 

     Services, Other Operating Expenses (5000-5999)  $             139,350  $ -    $  -    $             139,350 

     Capital Outlay (6000-6999)  $ -    $ -    $ -    $       -   

     Other Outgo (7100-7299) (7400-7499)  $ -    $ -    $ -    $ -   

     Direct Support/Indirect Cost (7300-7399)  $ -    $ -    $  -    $ -   

TOTAL EXPENDITURES  $             463,905  $ 1,837  $ -    $             465,742 

OPERATING SURPLUS (DEFICIT)  $              (86,905)  $ (1,837)  $ -    $              (88,742)

     Transfers In and Other Sources (8910-8979)  $               87,000  $ 2,000  $ -    $               89,000 

     Transfers Out and Other Uses (7610-7699)  $ -    $ -    $  -    $ -   

CURRENT YEAR INCREASE (DECREASE) IN *
FUND BALANCE  $ 95  $                    163  $ -    $ 258 

BEGINNING BALANCE  $               13,126  $               13,126 

    Prior-Year Adjustments/Restatements (9793/9795)  $ -    $ -   

CURRENT-YEAR ENDING BALANCE  $               13,221  $ 163  $ -    $               13,384 

COMPONENTS OF ENDING BALANCE:

     Revolving Cash (9711)  $ 4,000  $ -    $ 4,000 

     Reserved for Economic Uncertainties (9770)  $ -    $ -    $    -    $ -   

     Board Designated Amounts (9775-9780)  $ 9,221  $ 163  $ 9,384 

     Unappropriated Amounts (9790)  $ -    $ -    $ -    $    -   

* Please see question on page 7.

Twin Hills Union School District

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Certificated, Classified, Confidential & Mangement
Cafeteria Fund
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Bargaining Unit:
Current Year Year 2 Year 3

Total Current Budget 
After Settlement 

First Subsequent Year 
After Settlement

Second Subsequent Year 
After Settlement

REVENUES
     Revenue Limit Sources (8010-8099)  $               13,726,557  $               13,836,655  $               14,218,683 

     Remaining Revenues (8100-8799)  $ 3,915,704  $ 3,514,743  $ 3,558,008 

TOTAL REVENUES  $               17,642,261  $               17,351,398  $               17,776,691 

EXPENDITURES
     Certificated Salaries (1000-1999)  $ 6,806,874  $ 6,807,636  $ 6,942,502 

     Classified Salaries (2000-2999)  $ 2,769,124  $ 2,610,309  $ 2,661,967 

     Employee Benefits (3000-3999)  $ 4,260,777  $ 4,247,823  $ 4,338,693 

     Books and Supplies (4000-4999)  $ 883,940  $ 455,122  $ 463,370 

     Services, Other Operating Expenses (5000-5999)  $ 4,239,997  $ 3,738,139  $  3,814,372 

     Capital Outlay (6000-6999)  $ -    $ -    $         -   

     Other Outgo (7100-7299) (7400-7499)  $ 173,387  $ 223,390  $ 223,390 

     Direct Support/Indirect Cost (7300-7399)  $ -    $ -    $        -   

     Other Adjustments  $ -    $ -   

TOTAL EXPENDITURES  $               19,134,099  $               18,082,419  $               18,444,294 

OPERATING SURPLUS (DEFICIT)  $ (1,491,838)  $ (731,021)  $ (667,603)

     Transfers In and Other Sources (8910-8979)  $ 1,806,270  $ 1,794,550  $ 1,694,550 

     Transfers Out and Other Uses (7610-7699)  $ 1,817,000  $ 1,819,000  $ 1,717,000 

 $ (1,502,568)  $ (755,471)  $ (690,053)

BEGINNING BALANCE  $ 4,381,297  $ 2,878,729  $ 2,123,258 

CURRENT-YEAR ENDING BALANCE  $ 2,878,729  $ 2,123,258  $ 1,433,205 

COMPONENTS OF ENDING BALANCE:

     Reserved Amounts (9711-9740)  $ 426,637  $ 573,080  $ 720,887 

     Reserved for Economic Uncertainties - Unrestricted (9770)  $ 741,562  $ 698,752  $   711,955 

     Reserved for Economic Uncertainties - Restricted (9770)  $ -    $  -    $ -   

     Board Designated Amounts - Unrestricted (9775-9780)  $ 1,707,478  $ 851,426  $          363 

     Board Designated Amounts - Restricted (9775-9780)  $ -    $ -    $ -   

     Unappropriated Amounts - Unrestricted (9790)  $ 0  $ -    $     -   

     Unappropriated Amounts - Restricted (9790)  $ -    $ -    $      -   

WARNING:  9790 entries must be positive 

Twin Hills Union School District

I. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

CURRENT YEAR INCREASE (DECREASE) IN FUND 
BALANCE

Certificated, Classified, Confidential & Mangement
Combined General Fund
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1.
Current Year

a.
Total Expenditures, Transfers Out, and Uses 
(Including Cost of Proposed Agreement) 18,528,326$             

b.
State Standard Minimum Reserve Percentage for 
this District                        Enter percentage: 4.00%

c.

State Standard Minimum Reserve Amount for this 
District (For districts with less than 1,001 ADA, 
this is the greater of Line a, times Line b. or 
$50,000) 741,133$  

2.

a.
General Fund Budgeted Unrestricted       
Designated for Economic Uncertainties (9770) 741,562$  

b.
General Fund Budgeted Unrestricted 
Unappropriated Amount (9790) 0$  

c.
Special Reserve Fund (Fund 17) Budgeted 
Designated for Economic Uncertainties (9770) 352,148$  

d.
Special Reserve Fund (Fund 17) Budgeted 
Unappropriated Amount (9790) -$  

e. Total Available Reserves 1,093,710$               

f. Reserve for Economic Uncertainties Percentage 5.90%

3. Do unrestricted reserves meet the state minimum reserve amount?
Current Year Yes   X No   

Year 2 Yes   X No   
Year 3 Yes   X No   

4.

Year 3

17,776,431$              

4.00%

711,057$  

4.00%

697,854$  

364,148$  

711,955$  

-$  

376,148$  

-$  

1,088,103$                

6.09%

698,752$  

Twin Hills Union School District

If no, how do you plan to restore your reserves?

-$  

17,446,359$              

J. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

-$  

State Reserve Standard

6.12%

Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)

Year 2

1,062,900$                
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5.

6. Please include any additional comments and explanations of Page 4 as necessary:

Twin Hills Union School District

If the total amount of the adjustment in Column 2 on Page 4 does not agree with the amount of the Total 

Page 1 includes salary increases in Funds 12 & Fund 13, page 4 only includes the impact of salary increases
for Fund 01.

variance below:
Compensation Increase in Section A, Line 5 on Page 1 (i.e., increase was partially budgeted), explain the
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Twin Hills Union School District

The assumptions upon which this certification is made are as follows:

Concerns regarding affordability of agreement in subsequent years (if any):

costs associated with the negotiated changes to the THAT contract and subsequent 'Me Too' made available to all

staff. Additionally, Staff incorporated the Board approved staffing changed from the most recent 3/12/2026 board 

meeting to incorporate known salary and benefit changes into the multi-year projection. All questions concerning 

Assumptions

Staff utilized the most current Board approved 2nd Interim Report as the foundation for calculating the in increased 

kanderson@twinhillsusd.org.

the assumptions or calculations related to this document should contract Katie Anderson at 

District staff will continue to monitor the budget in conjuction with the THUSD Board of Trustees in the current and 

subsequent years for fiscal stability. 
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L.

Current Year

Budget Adjustment Categories:
Budget Adjustment    
Increase/(Decrease)

Revenues/Other Financing Sources -$  
Expenditures/Other Financing Uses 304,888$  
Ending Balance(s) Increase (Decrease) (304,888)$  

Subsequent Years

Budget Adjustment Categories:
Budget Adjustment   
Increase/(Decrease)

Revenues/Other Financing Sources $
Expenditures/Other Financing Uses $1,183,816.00
Ending Balance(s) Increase (Decrease) ($1,183,816.00)

__X_ I hereby certify               ____ I am unable to certify

District Superintendent Date
(Signature)

__X__ I hereby certify               ____ I am unable to certify

Chief Business Official Date
(Signature)

Twin Hills Union School District

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and Chief Business
Official of the Twin Hills Union School District, hereby certify that the District can meet the costs incurred under
this Collective Bargaining Agreement during the term of the agreement from July 1st, 2025 to June 30th, 2027.

Board Actions

CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE
COSTS OF THE COLLECTIVE BARGAINING AGREEMENT

Special Note: The Sonoma County Office of Education may request additional information, as necessary, to
review the district's compliance with requirements.

This disclosure document is intended to assist the district's Governing Board in determining whether the district can
meet the costs incurred under the tentative Collective Bargaining Agreement in the current and subsequent years.
This certification page should be signed by the Superintendent and Chief Business Official at the time of public
disclosure. The absence of one or both of the signatures should serve as a "red flag" to the district's Governing
Board.

The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Certifications

If the district does not adopt all of the revisions to its budget needed in the current year to meet the costs of
the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next
interim report.

Budget Revisions

See attached page for a list of the assumptions upon which this certification is based.
Assumptions
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April 9th, 2026
District Superintendent (or Designee) Date

(Signature)

Dana Pedersen 707-823-0871
Contact Person Phone

April 9th, 2026
President (or Clerk), Governing Board Date

(Signature)

meeting on April 9th. 2026, took action to approve the proposed Agreement

with the THTA Bargaining Unit and 'Me Too'.

Special Note: The Sonoma County Office of Education may request additional information, as necessary,
to review the district's compliance with requirements.

Twin Hills Union School District

M. CERTIFICATION NO. 2

After public disclosure of the major provisions contained in this summary, the Governing Board at its

The disclosure document must be signed by the district Superintendent or designee at the time of public disclosure
and by the President or Clerk of the Governing Board at the time of formal board action on the proposed
agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided in 
the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Section 3547.5.































































TWIN HILLS UNION SCHOOL DISTRICT
MYP: ALL SCHOOLS COMBINED for 2025-26 AB1200

 Current 
Year 2025-26 

 Projection 
Year 2026-27 

 Projection 
Year 2027-28 

COLA (percentage) 2.30% 2.41% 3.06%
Funded COLA 2.30%

ADA for LCFF Funding purposes 992.05 980.06 982.01
Enrollment 1,030.00 1,030.00 1,030.00

LCFF Sources: LCFF, EPA, Property Tax 8010-8099 12,230,828      12,337,794      12,716,491         
106,299           108,861           112,192              

   Revenue Transfer (Def Maint F14) (50,000)            (50,000)            (50,000)               
   Basic Aid Supplement                       8011-BAS 1,439,430        1,440,000        1,440,000           
Federal Revenues 8100-8299 176,262           176,262           176,262              
Other State Revenues 8300-8599 324,768           337,561           337,989              

68,706             -                   -                      
821,197           566,190           566,189              

    STRS on Behalf of State 605,773           636,060           667,863              
Local Revenues 8600-8799 1,918,998        1,798,670        1,809,705           
Total Revenue 17,642,261      17,351,398      17,776,691         

Certificated Salaries 1000-1999 6,565,360        6,639,956        6,878,217           
152,192           190,738           30,100                

   Certificated Reduction per 03/12/2026 Board Meeting (57,243)            -                      
89,323             34,185             34,185                

Classified Salaries 2000-2999 2,611,641        2,567,220        2,634,577           
61,665             60,666             -                      

   Classified Reduction per 03/12/2026 Board Meeting (44,968)            -                      
   Classified Salaries One Time Grant Funds 95,818             27,390             27,390                
Employee Benefits -- Statutory 3301-3399;          445,099           428,903           437,483              
   Employee Benefits One Time Grant Funds 44,477             15,166             15,166                
Employee Benefits STRS on Behalf of State 3101-3199 605,773           636,060           667,863              
Employee Benefits STRS 3101-3199 1,201,049        1,211,759        1,236,120           
Employee Benefits PERS 3201-3300 636,851           632,036           657,880              

Employee & Retiree Benefits -- Health & Welfare
3400-3499;3700-
3799;3900-3998 1,233,194        1,282,823        1,282,389           

14,529             5,283               5,283                  
79,805             35,793             36,508                

Books and Supplies 4000-4999 714,635           432,622           440,870              
169,305           22,500             22,500                

Services, Other Operating Expenses 5000-5999 3,865,831        3,565,865        3,642,099           
374,166           172,274           172,273              

-                   -                   -                      
Capital Outlay 6000-6999 -                   -                   -                      

Other Outgo
7100-7299        7300-

7499 23,387             23,390             23,390                
  Other Outgo: BAS to D21 charter 7299 150,000           200,000           200,000              
Total Expenditures 19,134,100      18,082,419      18,444,296         

(1,491,839)       (731,021)          (667,604)             

Transfers In 8910-8929 1,806,270        1,794,550        1,694,550           
Transfers Out (enter as negative) 7610-7629 (1,817,000)       (1,817,000)       (1,717,000)          
Other Sources 8930-8979 -                   -                   -                      
Other Uses (enter as negative) 7630-7699 -                   -                   -                      
Contribution to Restricted Program 8980-8999 -                   -                   -                      
Total Transfers/Other Uses (10,730)            (22,450)            (22,450)               

(1,502,569)       (753,471)          (690,054)             
Fund Balance

Revenue  

  Transportation Funding: NEW 15-16

Expenditures

2025-26 Negotiated Settlement Increase - COLA 25/26 + 26/27

   Certificated Salaries One Time Grant Funds

   EE Benefits-H&W One Time Grant Funds
2025-26 Negotiated Settlement Increase - COLA 25/26 + 26/27

   Books and Supplies One Time Grant Funds

   Services One Time Grant Funds

2025-26 Negotiated Settlement Increase - COLA 25/26 + 26/27

   Restricted Expense Adjustment

Excess (Deficiency)

Net Increase (Decrease)



TWIN HILLS UNION SCHOOL DISTRICT
MYP: ALL SCHOOLS COMBINED for 2025-26 AB1200

Beginning Balance 4,381,297        2,878,728        2,125,257           
Audit Adjustment(s) -                   -                   -                      
Net Ending Balance 2,878,728        2,125,257        1,435,201           

Revolving Cash (nonspendable) 9711 9,000               9,000               9,000                  
Stores (nonspendable) 9712 -                   -                   -                      
Restricted (Res 2000-9999) 9740 752,545           566,080           713,887              

-                   -                   -                      
Committed 9750 -                   -                   -                      

88,000             88,000             88,000                
Assigned: Transportation JPA 9780 -                   -                   -                      
Assigned: Portables 9780 -                   -                   -                      

-                   -                   -                      
-                   -                   -                      

Assinged - BP 3100 17% Reserve 1,287,620        763,424           (87,639)               
-                   -                   -                      
-                   -                   -                      
-                   -                   -                      
-                   -                   -                      

Reserve for Economic Uncertainties (4%) 9789 741,562           698,752           711,955              
Unassigned/Unappropriated Ending Bal  9790 -                   0                      -                      
Net Ending Balance 2,878,728        2,125,257        1,435,204           

   FUND 17 Calculation of Estimated Ending FB per year 352,148$         364,148$         376,148$            

Components of Ending Balance:

Restricted Res2600 ELOP 23-24 Audit Adjustment

Assigned - Adjustment / Reduce Assignments 

Assigned: West County JPAs, SPED, RESIG

Assigned - 1 Time Discr. Funds: 2015-16 thru 2018-19
Assigned - Amount required for Charters to meet BP3100

Assigned - Fund Bal Site Support/Pensions/Tech/Facilities-Net
Assigned - Lottery Unrestricted
Assigned - COVID19 Legal / No Expense Reductions

General Fund + Fund 17 Combined Reserve Total 6%13% 10%



 Current 
Year 2025-26 

 Projection 
Year 2026-27 

 Projection 
Year 2027-28 

   
LCFF Sources: LCFF, EPA, Property Tax 8010-8099 -                   
Federal Revenues 8100-8299 -                   
Other State Revenues 8300-8599 -                   
Local Revenues 8600-8799 360,820           366,232           371,726           
Total Revenue 360,820           366,232           371,726           

Certificated Salaries 1000-1999 -                   
Classified Salaries 2000-2999 299,118           312,118           326,032           

6,880               7,522               -                   
Employee Benefits -- Statutory 3301-3399;          71,272             75257.35406 79,530             

2,510               2,713               -                   
Books and Supplies 4000-4999 27,220             27,764             28,320             
Services, Other Operating Expenses 5000-5999 (27,990)            (28,550)            (29,121)            
Capital Outlay 6000-6999 -                   -                   -                   

Other Outgo
7100-7299        7300-

7499 -                   -                   -                   
  Other Outgo: BAS to D21 charter 7299 -                   -                   -                   
Total Expenditures 379,009           396,825           404,761           

(18,189)            (30,593)            (33,036)            
Transfers In 8910-8929
Transfers Out (enter as negative) 7610-7629 30,000             30,000             30,000             
Other Sources 8930-8979 -                   -                   -                   
Other Uses (enter as negative) 7630-7699 -                   -                   -                   
Contribution to Restricted Program 8980-8999 -                   -                   -                   
Total Transfers/Other Uses 30,000             30,000             30,000             

11,811             (593)                 (3,036)              
Fund Balance
Beginning Balance 94,366             106,177           105,584           
Audit Adjustment(s)
Net Ending Balance 106,177           105,584           102,548           

Revolving Cash (nonspendable) 9711 4,000               4,000               4,000               
Stores (nonspendable) 9712
Restricted (Res 2000-9999) 9740
Committed 9750

Reserve for Economic Uncertainties (4%) 9789 102,177           101,584           98,548             
Unassigned/Unappropriated Ending Bal  9790
Net Ending Balance 106,177           105,584           102,548           

Revenue  

Expenditures

Fund 12: Child Development

Assigned

Excess (Deficiency)

Net Increase (Decrease)

Components of Ending Balance:

2025-26 Negotiated Settlement Increase - COLA 25/26 + 26/27

2025-26 Negotiated Settlement Increase - COLA 25/26 + 26/27



TWIN HILLS UNION SCHOOL DISTRICT
DISTRICT, ALL SCHOOLS COMBINED: 2025-26 Multi-Year Projection @ 2nd Interim

 Current 
Year 2025-26 

 Projection 
Year 2026-27 

 Projection 
Year 2027-28 

   
LCFF Sources: LCFF, EPA, Property Tax 8010-8099 -                   
Federal Revenues 8100-8299 105,000           107,100           109,242           
Other State Revenues 8300-8599 271,000           276,420           281,948           
Local Revenues 8600-8799 1,000               1,000               1,000               
Total Revenue 377,000           384,520           392,190           

Certificated Salaries 1000-1999 -                   
Classified Salaries 2000-2999 58,536             61,080             63,803             

1,346               1,472               -                   
Employee Benefits -- Statutory 3301-3399;          34,619             35,812             37,070             

491                  531                  -                   
Books and Supplies 4000-4999 231,400           236,028           240,749           
Services, Other Operating Expenses 5000-5999 139,350           142,137           144,980           
Capital Outlay 6000-6999 -                   -                   -                   

Other Outgo
7100-7299        7300-

7499 -                   -                   -                   
  Other Outgo: BAS to D21 charter 7299 -                   -                   -                   
Total Expenditures 465,742           477,060           486,602           

(88,742)            (92,540)            (94,411)            
Transfers In 8910-8929
Transfers Out (enter as negative) 7610-7629 89,000             93,000             95,000             
Other Sources 8930-8979 -                   -                   -                   
Other Uses (enter as negative) 7630-7699 -                   -                   -                   
Contribution to Restricted Program 8980-8999 -                   -                   -                   
Total Transfers/Other Uses 89,000             93,000             95,000             

258                  460                  589                  
Fund Balance
Beginning Balance 13,126             13,383             13,843             
Audit Adjustment(s)
Net Ending Balance 13,383             13,843             14,431             

Revolving Cash (nonspendable) 9711 4,000               4,000               4,000               
Stores (nonspendable) 9712
Restricted (Res 2000-9999) 9740
Committed 9750

Reserve for Economic Uncertainties (4%) 9789 9,383               9,843               10,431             
Unassigned/Unappropriated Ending Bal  9790
Net Ending Balance 13,383             13,843             14,431             

2025-26 Negotiated Settlement Increase - COLA 25/26 + 26/27

Fund 13: Child Development
Revenue  

Expenditures

2025-26 Negotiated Settlement Increase - COLA 25/26 + 26/27

Excess (Deficiency)

Net Increase (Decrease)

Components of Ending Balance:

Assigned



          TWIN HILLS UNION SCHOOL DISTRICT
Principal/Director Salary Schedule

2025-2026    School Year  

Step Salary 
1 $130,412
2 $133,670
3 $137,016
4 $140,432
5 $143,941
6 $146,821
7 $149,757
8 $152,749
9 $155,813

10 $158,933

Effective 7/1/2025
Annual Stipend: Masters Degree $1,000

 Doctorate Degree $1,000

Health/Other Benefits: Administrators may select a medical, dental
and vision insurance benefit plan from any of the plans offered other
certificated employees with a total dollar allowance equal to the
total of the certificated employee health plans as agreed in the 
collective bargaining contract.

Work Year: School Principals/Directors work year is 205 days per contract year.

Vacation: Shall be planned for the summer months and holiday
periods.  Vacation requests during the school year shall be submitted
to the Superintendent for review and action.

Sick Leave: Shall accrue at one day per month (11 days per contract year).

Updated :  3/12/2026
Board Approved: 



         TWIN HILLS UNION SCHOOL DISTRICT

District Business Manager
Salary Schedule

2025-2026

STEP Annual Salary
1 $95,993
2 $100,791
3 $105,829
4 $111,123
5 $116,678
6 $122,514
7 $128,637
8 $135,072

Effective 7/1/2025
Longevity: 
3% at 11th year of service in position
4% at 15th year of service in position
5% at 20th year of service in position

Work Year:  12 months

Vacation:  (per board action on 4/26/01)
Years 1-3 15 days
Years 4-6 18 days
Years 7-on 21 days

Health/Other Benefits:
The business manager may select benefit plans from those
offered to certificated employees.

Classification:
The business manager is classified as a confidential management
employee.

Updated 03/13/2026
School Board Approved: 



TWIN HILLS UNION SCHOOL DISTRICT

CLASSIFIED SITE SALARY SCHEDULE 2025-2026

STEP STEP STEP STEP STEP STEP
RANGE 1 2 3 4 5 6 RANGE

S-1 16.90 16.90 16.90 16.90 16.90 16.90 S-1
S-2 17.00 17.50 18.00 18.50 19.00 20.00 S-2
A 19.18 20.20 21.22 22.25 23.32 24.50 A
B 19.18 20.20 21.22 22.25 23.32 24.50 B
C 19.18 20.20 21.22 22.25 23.32 24.50 C
D 19.18 20.20 21.22 22.25 23.32 24.50 D
E 19.18 20.20 21.22 22.25 23.32 24.50 E
F 19.49 20.51 21.58 22.66 23.68 24.96 F
G 19.95 21.02 21.95 23.02 24.25 25.42 G
H 20.31 21.38 22.36 23.48 24.86 25.93 H
I 21.02 22.09 23.27 24.40 25.52 26.86 I
J 21.43 22.56 23.63 24.96 26.19 27.47 J
K 21.84 22.91 24.14 25.32 26.55 27.98 K
L 23.74 24.96 26.19 27.52 28.85 30.07 L

Effective 07/01/2025

Stipends - Annual amount based on FTE, paid in equal amounts each month:
* Night Differential: Annual $1,300 Custodians 12 month position only, must

work until 9pm to qualify
* Hazardous Duty: Annual $1,000 Full Inclusion IA only based on student need

and subject to Superintendent's Discretion.

District will grant up to three (3) years for full-time work related 
experience for employees new to the district, subject to verification.

Updated: 03/12/2026
School Board approved: 



TWIN HILLS UNION SCHOOL DISTRICT

Charter Classified Specialty Instructor Positions
Hourly Pay Schedule

2025-2026  

Step Step Step Step Step
1 2 3 4 5

Range 1 44.14$          46.40$          48.65$          51.20$          53.61$          
Range 2 48.79$          52.99$          55.80$          58.67$          62.91$          

Effective 07/01/2025

Starting pay will be based on previous experience in the specialty
area including Waldorf methods schools, up to Step 3 placement maximum.

Substitutes for classified Specialty Instructors will be paid at Step 1.
Range 2 for Classified Nurse

Updated : 3/11/2026
School Board Approved: 



TWIN HILLS UNION SCHOOL DISTRICT

CERTIFICATED SALARY SCHEDULE
 2025-26

I II III IV V
A.B. & A.B. & A.B. & A.B. & M.A. OR

STEP CREDENTIAL 15 UNITS 30 UNITS 45 UNITS 60 UNITS STEP
1 62,169 63,032 63,897 64,756 65,617 1
2 63,032 63,897 64,756 65,617 67,244 2
3 63,897 64,756 65,617 67,244 69,804 3
4 64,756 65,617 67,244 69,804 72,368 4
5 65,617 67,244 69,804 72,368 74,932 5
6 67,244 69,804 72,368 74,932 77,496 6
7 69,804 72,368 74,932 77,496 80,060 7
8 72,368 74,932 77,496 80,060 82,627 8
9 77,496 80,060 82,627 85,189 9

10 82,627 85,189 87,751 10
11 87,751 90,311 11
12 90,311 92,876 12
13 92,876 95,445 13
14 98,004 14
15 100,568 15
16 103,156 16
17 105,739 17
18 108,328 18
19 110,915 19
20 114,362 20

Effective 7/1/2025
Teacher contract days for 1.0 FTE = 185 days
District Superintendent has discretion on setting step.  Column based on units.

Salary to be paid in eleven (11)  equal payments, August through June annually.

Updated: 3/13/2026
School Board approved: 



TWIN HILLS UNION SCHOOL DISTRICT

DISTRICT STAFF
 CLASSIFIED SALARY SCHEDULE 2025-2026 

RANGE 1 2 3 4 5 6 7 8 RANGE
P-1 16.90 16.90 16.90 16.90 16.90 16.90 16.90 16.90 P-1
D-A 18.06 19.08 19.95 21.02 22.04 23.17 23.74 24.34 D-A
D-B 20.36 21.33 22.36 23.63 24.86 26.04 26.70 27.36 D-B
D-C 22.66 23.74 24.96 26.24 27.47 28.95 30.39 31.87 D-C
D-D 27.11 28.39 29.87 31.30 32.89 34.68 36.37 38.26 D-D
D-E 28.54 29.98 31.55 33.05 34.73 36.47 38.37 40.21 D-E
D-F 29.61 30.89 32.37 33.80 35.39 37.18 38.87 40.76 D-F

         Longevity: Year 10 = 5%; Year 15 = 10%; Year 20 = 15%
   School Year positions, vacation paid in check monthly Sept-June
           Longevity: Year 10 = 3%; Year 15 = 4%; Year 20 = 5%

Year-round positions, vacation accrued

RANGE: POSITION
P-1 Minimum Wage: effective 1/1/26
D-A Cafeteria Assistant
D-B Cafeteria Program Coordinator
D-C District Office Assistant
D-C Technology Technician
D-C Maintenance/Custodial
D-D Site Coordinator Grounds & Maintenance
D-D District Technology Coordinator
D-E* District Office Clerk - Fiscal & Superintendent Support
D-E* District Student Information Services Assistant
D-E* District Payroll/Personnel Technician
D-F District Technology Coordinator+AERIES Support

Note: *D-E positions are confidential

Longevity is based on time in position on this salary schedule, not years of service

12 Month Employees 
Vacation days: 1-4 years = 10 days

5-9 years = 15 days
10-14 years = 18 days
15-+ years = 21 days

School Year Employees (10 Month) - See Board Policy 

Effective: 7/1/2025 - 6/30/2026
Updated: 3/13/2026
School Board approved: 



          TWIN HILLS UNION SCHOOL DISTRICT
Superintendent Salary Schedule

2025-2026    School Year

Step Salary 
1 $225,060

Effective 7/1/2025

Health/Other Benefits: 1.0 FTE Administrators may select a medical, dental
and vision insurance benefit plan from any of the plans offered other
certificated employees with a total dollar allowance equal to the total
of the certificated employee health plans as agreed in the collective
bargaining contract.

In an effort to maintain equity with other certificated and administrative
personnel,  with a written rating of satisfactory or higher the Superintendent  
shall receive a salary increase each year  based on the percentage increase 
given on the certificated teachers' unit salary and principal salary schedule
for a step raise (3% per year).  The Superintendent will also receive the same  
salary percentage increase that is negotiated with the certificated bargaining unit.

Masters Stidend $1000 annually  
Automobile Stipend $250 per month, Cellular Phone Stipend $100 per month

Work Year: Work year is 220 days for 1.0 FTE per contract year, 8 hours
per day.

Sick Leave: Shall accrue at one day per month based on FTE.
(12 days per contract year).

Updated: 03/13/2026
Board Approved: 



         TWIN HILLS UNION SCHOOL DISTRICT

SunRidge Daycare Coordinator
Salary Schedule

2025 - 2026 School Year   

STEP Hourly Rate
1 $27.62
2 $28.49
3 $29.31
4 $30.28
5 $31.10

Effective 7/1/2025

Updated:  3/13/2026
School Board Approved: 



          TWIN HILLS UNION SCHOOL DISTRICT

District Maintenance Director
Salary Schedule

2025-2026

STEP Hourly Rate
1 $36.98
2 $38.67
3 $40.72
4 $42.76
5 $44.81
6 $47.21
7 $49.51
8 $51.87

Effective 7/1/2025
Longevity: 
3% at 11th year of service in position
4% at 15th year of service in position
5% at 20th year of service in position

Work Year:  12 months

Vacation:  (based on BP4262)
Years 1-4 10 days
Years 5-9 15 days
Years 10-14 18 days
Years 15+ 21 days

Health/Other Benefits:
Classified employees working seven hours or more per day may
select benefit plans from those offered to certificated employees.

Updated:  3/13/2026
School Board Approved:   



         TWIN HILLS UNION SCHOOL DISTRICT

Child Care Director
Salary Schedule

2025-2026

STEP(S) Annual Salary
1 $62,771
2 $64,654
3 $66,597
4 $68,597
5 $70,648
6 $72,771

7-9 $74,955
10-12 $77,953
13-15 $81,073

16 $84,300

Effective 7/1/2025
Work Year:  12 months

Vacation:  (based on BP 4262)
Years 1-4 10 days
Years 5-9 15 days
Years 10-14 18 days
Years 15+ 21 days

Health/Other Benefits:
Classified employees working seven hours or more per day may
select benefit plans from those offered to certificated employees.

Classification:
This position is classified as a confidential employee.
employee.

Updated 3/11/2026
School Board Approved: 



TWIN HILLS UNION SCHOOL DISTRICT DRAFT BOARD MEMORANDUM 

To: Board of Trustees​
 From: Dana Pedersen, Superintendent​
 Date: 04/09/2026​
 Subject: First Reading – Establishment of Digital Media Arts Teacher Position (0.30 FTE – 
Certificated) 

Summary of Item:​
 The Board of Trustees will receive a first reading of a new job description to establish a 0.30 
FTE Digital Media Arts Teacher position at Twin Hills Middle School. This position supports the 
implementation of a new Digital Media Arts elective course, which is presented as a subsequent 
agenda item for Board approval. 

Background:​
 As part of ongoing efforts to enhance student engagement and expand elective offerings, the 
District is proposing the addition of a Digital Media Arts Teacher position at Twin Hills Middle 
School. This role will provide students with hands-on instruction in digital media production, 
including video creation, editing, and multimedia communication, while fostering creativity, 
collaboration, and responsible use of technology. 

The position is directly connected to the development and implementation of a new Digital 
Media Arts course, designed to provide students with opportunities to build skills in storytelling, 
visual design, and modern media communication through project-based learning. Establishing 
the position ensures appropriate staffing and instructional expertise to support the course 
offering. 

This is a certificated position requiring appropriate California teaching credentials in Industrial 
and Technology Education or Career Technical Education (Arts, Media, and Entertainment), 
consistent with the attached job description. 

Fiscal Impact:​
 The position is proposed at 0.30 FTE and will be funded within existing budget parameters. 

Recommendation:​
 This item is presented for first reading. No action is required on the job description at this time.​

Agenda Item #F-7a



Twin Hills Union School District 
Job Description 

Twin Hills Middle School Teacher 
Digital Media Arts – 0.30 FTE  2026-2027 

The Media and the Arts Program Instructor is under the supervision of and is evaluated by the Site Principal. The Media and the Arts 
Program Instructor provide students with hands-on instruction in modern media creation, including digital video production, storytelling, 
editing, and multimedia communication. The instructor facilitates project-based learning experiences that allow students to explore 
creativity, collaboration, and responsible media production. This position requires possession of a valid California Teaching Credential, 
fingerprint clearance and TB testing. 

REQUIRED QUALIFICATIONS 

➢ Education and Experience:
▪ Possess a valid California Single Subject credential in Industrial and Technology Education or a Career Technical Education,

CTE, Credential in Arts, Media and Entertainment
▪ Possess EL, CLAD or SDAIE certification
▪ Bachelor’s degree from an accredited college or university
▪ Experience or training in digital media, video production, multimedia design, or related field desirable
▪ Experience working with middle school students desirable

➢ Knowledge of:
▪ Principles of digital media production and visual storytelling
▪ Basic filming, sound recording, and video editing techniques
▪ Script writing, storyboarding, and project planning
▪ Multimedia communication including digital video, audio, and visual design
▪ Responsible technology use and digital citizenship
▪ Google Workspace/Suite and basic digital production tools
▪ Classroom management and instructional strategies for middle school students
▪ English in written and verbal form including the use of correct grammar and vocabulary

➢ Ability to:
▪ Bilingual – English/Spanish desirable
▪ Exercise good judgment, use discretion, maintain confidentiality
▪ Demonstrate good mental, emotional and physical health
▪ Demonstrate punctuality and present a neat, clean appearance
▪ Remain flexible in personal work schedule to accommodate all students and parents/guardians
▪ Communicate and collaborate effectively with parents, colleagues, and administration
▪ Perform all essential job functions, both physical and mental as shown on page 2
▪ Create engaging project-based learning experiences
▪ Guide students through the creative process from concept to final production
▪ Teach safe and responsible use of digital equipment and technology
▪ Foster creativity, collaboration, and critical thinking
▪ Manage multiple student projects and timelines simultaneously
▪ Provide constructive feedback and support student growth in creative expression
▪ Maintain a positive classroom environment that encourages innovation and participation
▪ Work collaboratively with staff and support school-wide initiatives
▪ Utilize and maintain digital media equipment and classroom technology

➢ ADA Requirement:
▪ Meet the physical requirements necessary to safely and effectively perform assigned duties, including lifting thirty (30) pounds

on an occasional basis and in excess of thirty (30) pounds with assistance for a distance of up to 25 feet

EXAMPLES OF DUTIES AND RESPONSIBILITIES: 
➢ Plan and deliver engaging lessons in media production, storytelling, and digital communication
➢ Plan, prepare and implement daily instructional plan including long range and short term plans, goals and objectives with emphasis

on meeting the goals of the middle school program including the district adopted state standards.
➢ Guide students in the planning, filming, and editing of multimedia projects
➢ Teach students the fundamentals of camera use, lighting, audio recording, and editing software
➢ Facilitate project-based assignments such as instructional videos, commercials, music videos, and visual storytelling projects
➢ Introduce modern media formats including short-form video, podcasts, and digital storytelling
➢ Assist students in developing scripts, storyboards, and production plans
➢ Monitor and manage classroom media equipment and ensure proper use and care
➢ Encourage collaboration and teamwork on group productions
➢ Provide opportunities for students to showcase their work through presentations or school media platforms
➢ Promote digital citizenship, ethical media use, and copyright awareness
➢ Maintain an organized media classroom environment and manage digital files and projects Provide an appropriate educational

setting which includes a classroom atmosphere and environment conductive to development of a positive self image.
➢ Communicate with students and parents/guardians regularly to review student work and activities

Agenda Item #F-7b



➢ Ability to discipline and follow-up with uncooperative students
➢ Monitor student progress and maintain accurate and up-to-date documents for each student
➢ Prepare well-written reports of student progress as per the approved format and schedule
➢ When supervising students, assume responsibility for their safety and well being and maintain order and discipline through caring,

respectful strategies
➢ Assist in maintaining organization and cleanliness of program areas, such as clearing and storing materials, etc.
➢ Report all injuries incurred by children to administrator
➢ Participate in staff meetings and conferences as scheduled
➢ Follow accepted principles, practices, rules, and regulations of the district
➢ Perform other related duties as assigned

SALARY AND BENEFITS: 

▪ Placement on the current certificated salary schedule as determined by the Superintendent
▪ Health insurance for employee and partial payment for dependents (pro rata according to FTE %)
▪ Vision insurance for employee (pro rata according to FTE %)
▪ Dental insurance for employee and dependents (pro rata according to FTE %)

HIRING PROCESS: 

Mandatory Information to be submitted: 
▪ Completed and signed district application on EDJOIN
▪ If a current district employee a letter of interest is required in lieu of an application packet
▪ Copies of college transcripts. Sealed originals required if hired.
▪ A minimum of three letters of recommendation written within the last 12 months which support your application for the vacant

position
▪ Current California Teaching Credential
▪ Current resume
▪ Letter of introduction explaining why you are qualified for this position and including information that will help the screening

committee get to “know” you during the paper screening process

➢ Selection Process:
▪ Applications will be reviewed and rated by a screening committee
▪ Persons selected for an interview will be contacted
▪ Position will remain open until filled

        Essential Job Functions  
 (Constantly = over 2/3 time, Frequently = 1/3 – 2/3 time, Occasionally = under 1/3 time, seldom = under 7% time) 

Physical
• Standing/walking: Frequently to constantly, throughout work shift.
• Sitting: Frequently, for one to two hours at a time while meeting with students and parents/guardians.
• Lift/Carry: Frequently, 1-20 pounds; books, instructional materials, binders, files, paperwork. Seldom, 16-35 pounds, books and
materials and moving equipment.
• Bending/stooping: Frequently; at knees/waist/neck while meeting students or retrieving items from lower shelves and floor.
• Push/pull: Occasionally; using both hands and arms exerting a force of 10-20 pounds while assisting students, moving furniture
and equipment and opening doors, etc.
• Climbing/balancing: Occasionally (several times a day), using stairs from lower classrooms to upper classrooms and offices.
• Kneeling/crouching/crawling: Seldom. Crouching/crawling not required.
• Hands/arms: Constant use of both in reaching/handling/grasping/fingering/gripping while performing a variety of physical and
administrative duties. Overhead reaching is required.
• Sight/hearing/speech: Constantly, to provide instructional assistance to students and parents. Assignment may require hand/eye
coordination, depth perception and peripheral vision.

Mental 
• Must be able to teach science up through the 8th grade level. Must possess current California teaching credential and CLAD/EL
certification.
• Knowledge, training or experience in educating middle school age students.
• Must possess necessary written and oral communication skills to complete assignments. Must be able to read, write, speak and
teach English.
• Must possess interpersonal skills to work harmoniously with a wide variety of students, parents and staff. Must be able to adapt to
work pressures that may include frequent interruptions and multiple tasks.
• Must be able to work independently with assigned students and exercise creative problem-solving ability.
• Must be able to provide supervisory skills to provide guidance and set appropriate behavioral model to assigned students.
• Must be able to complete required documentation in a timely manner, be punctual for appointments and flexible in scheduling
appointments.

 Work Conditions 
• Location: Work is performed 90% within the school classroom setting, 10% in an outdoor campus areas.
• Hazards: Trip hazards and slippery surfaces.
• Equipment used: General office and classroom equipment, computer, audio-visual equipment, copier.
• Safety equipment: None required.

The Twin Hills Union School District is an Equal Opportunity Employer 



Course Outline: Introduction to Arts, Media and Entertainment Course 

Board Consideration: April 9, 2026 

Course Code: 7200

Department: Electives / Arts

Grade Levels: Grades 6–8

Course Length: Semester or Year (site determined) 

Course Description: 

Introduction to Arts, Media, and Entertainment is an exploratory course that introduces students to 

foundational concepts in visual arts, digital media, design, and creative expression. Through 

hands-on projects, students develop creativity, communication, and collaboration skills while 

engaging with a variety of artistic and media formats. 

Course Objectives: 

Students will: 

● Develop foundational skills in visual and digital media

● Explore elements of design, composition, and storytelling

● Express ideas creatively through a variety of media

● Build collaboration and communication skills through group work

● Engage in creative problem-solving and project design

Instructional Methods: 

● Project-based learning

● Collaborative group work

● Digital and hands-on creative activities

● Use of creative tools and technology (as available)

● Reflection and presentation of student work

Assessment Methods: 

● Project-based assessments

● Student portfolios

● Presentations and critiques

● Participation and collaboration

● Reflection on learning and process

Agenda Item #F-8ϴ



Standards Alignment: 

This course aligns with California Visual and Performing Arts (VAPA) standards and incorporates 

elements of media arts and design to support creative skill development and real-world 

connections. 

Career and Real-World Connections: 

Students are introduced to creative fields such as: 

● Graphic Design

● Animation

● Video Production

● Photography

● Digital Media

Credential Authorization: 

This course may be taught by a teacher holding a credential authorizing instruction in arts, media, or 

design-related fields, including Career Technical Education (CTE) Arts, Media, and Entertainment or 

a Single Subject credential in Industrial and Technology Education, consistent with Title 5 §80004(c), 

at the discretion of the District. 

Proposition 28 Alignment (Arts and Music in Schools Funding): 

This course supports the District’s implementation of Proposition 28 by expanding access to 

standards-based visual and media arts instruction. Proposition 28 funds may be used to enhance 

and support this course, consistent with supplement-not-supplant requirements. 



TWIN HILLS UNION SCHOOL DISTRICT DRAFT BOARD MEMORANDUM 

To: Board of Trustees​
 From: Dana Pedersen, Superintendent​
 Date: 04/09/2026​
 Subject: 1st Reading of Job Description & Establishment of School Psychologist / Director of 
Special Education Position (1.0 FTE – Certificated Management) 

Agenda Items: F4-F5 

Summary of Item: 

The Board of Trustees will consider the establishment of a 1.0 FTE School Psychologist / 
Director of Special Education position (Certificated Management) via Resolution 2026-616 and 
review the associated job description, designed to strengthen internal capacity to support 
student services and special education programming. 

Background:​
The District continues to experience increasing complexity in special education service delivery, 
compliance requirements, and student needs. At the same time, the District has relied on 
non-public agencies (NPAs) and contracted consultants to provide specialized services, 
including psychoeducational assessments, program support, and compliance oversight. 

This proposed position is intended to shift the District toward a more sustainable, in-house 
service model by integrating direct student services with program leadership. The role combines 
a credentialed School Psychologist with administrative oversight of special education, allowing 
for more cohesive service delivery, stronger coordination across sites, and increased 
responsiveness to student and staff needs. 

Importantly, this position is designed to be revenue neutral. By reducing reliance on higher-cost 
contracted services and non-public agencies, the District anticipates offsetting the cost of this 
position through decreased expenses. 

Key Benefits: 

● Cost Efficiency / Revenue Neutrality: Reduction in expenditures on Non-Public
Agencies  and outside consultants, with funds redirected to an in-house position.

● Improved Service Continuity: Consistent, site-based support for students, staff, and
families.

● Enhanced Compliance and Oversight: Strengthened alignment with state and federal
special education requirements.

● Increased Responsiveness: More timely assessments, services, and program
adjustments.

● Stronger Program Coherence: Integration of psychological services with program
leadership and decision-making.
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● Staff Support and Retention: Increased access to consultation and support for
teachers and site administrators.

Recommendation: 
The Superintendent recommends that the Board of Trustees review the proposed job 
description (first reading), approve Resolution No. 2026-616  establishing the School 
Psychologist / Director of Special Education position (1.0 FTE – Certificated Management), and 
approve the job description on second reading. 



Twin Hills Union School District 
Job Description 

School Psychologist / Special Education Director 
1.0 FTE – Certificated Management 

The School Psychologist / Special Education Director serves a dual role, providing both direct school 
psychologist services and district-level leadership in special education. This position supports alignment 

between student needs, program implementation, and compliance across all district schools.  The role includes 
0.60 FTE as a School Psychologist and 0.40 FTE as a Special Education Director. This is a certificated 

management position reporting directly to the Superintendent and serving in a leadership capacity to support 
staff, students, and families. 

REQUIRED QUALIFICATIONS 

➢ Credentials and Certifications:
▪ Possess a valid California Pupil Personnel Services (PPS) Credential in School Psychology;

administrative credential preferred.

➢ Knowledge and Experience:
▪ Demonstrated knowledge of IDEA, California special education law, and SELPA procedures, with

experience in program coordination and compliance.

➢ Leadership and Communication Skills:
▪ Strong organizational, leadership, and interpersonal skills with the ability to collaborate effectively

across stakeholders

EXAMPLES OF DUTIES AND RESPONSIBILITIES: 

School Psychologist (0.60 FTE) 
➢ Conduct Psychoeducational Assessments - Complete comprehensive evaluations to support

student eligibility, student supports, program planning, and instructional decision-making.
➢ Behavioral Assessment and Planning - Conduct Functional Behavioral Assessments (FBA) and

develop Behavior Intervention Plans (BIP) to support student success.
➢ Educationally Related Mental Health Services - Conduct Educationally Related Mental Health

Service (ERMHS) assessments and collaborate with the ERMHS provider on goals as appropriate.
➢ Develop and Present Reports - Prepare clear, thorough, and legally compliant assessment reports

and present findings to IEP teams and families.
➢ Participate in and Facilitate IEP Meetings - Serve as an active member of the IEP team and facilitate

meetings when appropriate to ensure clarity and collaboration.
➢ Consultation and Collaboration - Work closely with teachers, administrators, and families to address

academic, behavioral, and social-emotional needs.
➢ Student Support and Crisis Response - Provide consultation and support for interventions and assist

with crisis response as needed.

Special Education Director (0.40 FTE) 
➢ Program Oversight and Compliance - Oversee special education programs across the district,

ensuring alignment with IDEA, SELPA policies, and state and federal requirements.
➢ Lead Compliance Reviews and Corrective Actions - Lead state and local reviews (e.g., SELPA,

CDE), including development, implementation, and monitoring of corrective action plans and follow-up.
➢ IEP Process Oversight - Oversee IEP processes district-wide, ensuring timelines, documentation, and

best practices are consistently implemented.
➢ Service Coordination and Placement - Coordinate services and placements, including Nonpublic

Agencies (NPA) and Nonpublic Schools (NPS), to meet student needs.
➢ Liaison and Partnership Management - Serve as a district liaison with SELPA, consortium partners,

and outside agencies to support effective service delivery.
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➢ Staff Support and Guidance - Provide guidance to site administrators and staff on special education
procedures, compliance, and program implementation.

➢ Facilitate District Special Education Meetings - Lead monthly district-wide special education
meetings to promote alignment, communication, and continuous improvement.

➢ Program Development and Continuous Improvement - Support the development and refinement of
special education programs aligned with district goals and student outcomes.

➢ Staff Supervision and Evaluation Support - May support classified and certificated evaluation
processes; formal evaluation of certificated staff is conducted by an appropriately credentialed
administrator. May conduct evaluations as authorized based on credential status.

➢ SEIS and CALPADS Oversight, Coordination, and Compliance - Oversee the accuracy and
alignment of special education data in SEIS and CALPADS, ensuring consistency with IEPs, service
delivery, and reporting requirements; collaborate with the Student Information Systems Assistant to
support data entry, verification, and timely submissions while maintaining compliance and audit
readiness.

➢ Follow accepted principles, practices, rules, and regulations of the district
➢ Perform other related duties as assigned

     Essential Job Functions     
    (Constantly = over 2/3 time, Frequently = 1/3 – 2/3 time, Occasionally = under 1/3 time, seldom = under 7% time) 

PHYSICAL DEMANDS 
• Sitting: Constantly – for extended periods during computer use, meetings, and administrative tasks
• Standing/Walking: Frequently – when moving between workstations, attending site visits, or participating

in meetings across campus
• Lifting/Carrying: Occasionally – ability to lift and carry materials such as binders, reports, or office supplies

up to 25 pounds
• Reaching/Handling: Frequently – use of hands and arms for computer work, file management, and

equipment operation. Overhead reaching may be required occasionally
• Bending/Twisting: Occasionally – when retrieving or organizing files or materials
• Climbing/Balancing: Seldom – use of stairs or navigating uneven surfaces during site visits
• Vision: Constantly – to read documents, operate computers, and perform detailed work Includes depth

perception, hand-eye coordination, and peripheral vision
• Speech/Written Communication: Frequently – to communicate effectively with staff, board members,

outside agencies, and the public

MENTAL DEMANDS 
• Ability to manage multiple priorities and meet strict deadlines with attention to detail
• Strong problem-solving skills, analytical thinking, and adaptability in a dynamic work environment
• Ability to communicate effectively, both verbally and in writing
• Interpersonal skills to work collaboratively with a wide range of stakeholders
• Professional judgment, confidentiality, and discretion in handling sensitive matters

 Work Conditions 
• Location: Work is performed 100% on the four district campuses
• Hazards: Trip hazards and slippery surfaces.
• Equipment used: General office and classroom equipment, computer, audio-visual equipment, copier.
• Safety equipment: None required.

The Twin Hills Union School District is an Equal Opportunity Employer 



RESOLUTION NO. 2026-616 

RESOLUTION OF THE BOARD OF TRUSTEES OF THE TWIN HILLS UNION SCHOOL 
DISTRICT APPROVING THE ESTABLISHMENT OF A DIRECTOR OF SPECIAL EDUCATION 

/SCHOOL PSYCHOLOGIST POSITION 

(1.0 FTE – CERTIFICATED MANAGEMENT) 

WHEREAS, the Twin Hills Union School District is committed to providing high-quality educational 

programs and services that support the academic, social, emotional, and behavioral needs of all 

students; and 

WHEREAS, the District has experienced increasing complexity in special education service delivery, 

compliance requirements, and student needs; and 

WHEREAS, the District has relied on non-public agencies (NPAs) and contracted consultants to 

provide specialized services, including psychoeducational assessments, program support, and 

compliance oversight; and 

WHEREAS, the Board of Trustees desires to strengthen internal capacity, improve service continuity, 

and enhance program coordination by establishing an in-house position that integrates direct 

student services with special education program leadership; and 

WHEREAS, the proposed position of School Psychologist / Director of Special Education (1.0 FTE) is 

designed to include approximately 0.60 FTE direct psychological services and 0.40 FTE program 

leadership and coordination responsibilities; and 

WHEREAS, the position is designated as certificated management to support program oversight, 

coordination, and compliance, while formal evaluation of certificated staff shall remain the 

responsibility of appropriately credentialed administrators; and 

WHEREAS, an Administrative Services Credential is desired but not required at the time of hire, and 

the District may support the selected candidate in obtaining such credential within a reasonable 

timeframe; and 

WHEREAS, the establishment of this position is intended to be revenue neutral through the 

anticipated reduction in expenditures related to contracted services and non-public agencies; and 

WHEREAS, the Board of Trustees has reviewed the proposed job description and directs staff to 

return with a final job description for approval following Board input; 
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NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of the Twin Hills Union School 

District hereby approves the establishment of the School Psychologist / Director of Special 

Education position (1.0 FTE – Certificated Management); and 

BE IT FURTHER RESOLVED that the job description shall be finalized and returned to the Board for 

approval, substantially in the form presented; and 

BE IT FURTHER RESOLVED that the Superintendent or designee is authorized to take all necessary 

steps to implement this position, including recruitment and hiring, consistent with final Board 

approval of the job description and applicable laws. 

PASSED AND ADOPTED by the Board of Trustees of the Twin Hills Union School District on the ___ 

day of __________, 2026, by the following vote: 

 AYES: _____

 NOES: _____

 ABSENT: _____

 ABSTAIN: _____ 

I hereby certify the foregoing to be a full, true, and correct resolution duly adopted by the Board of 

Trustees of the Twin Hills Union School District. 

Dated: _____________ 

Clerk/President, Board of Trustees 



RESOLUTION #2026-617 
BEFORE THE BOARD OF TRUSTEES OF THE 

TWIN HILLS UNION SCHOOL DISTRICT 

RESOLUTION FOR LONGEVITY PAY FOR  
SUPERVISORY, DISTRICT LEVEL AND UNREPRESENTED CLASSIFIED EMPLOYEES 

WHEREAS, the Board of Trustees of Twin Hills Union School District ( the Board”) 
recognizes the employee experience, institutional knowledge and long-term commitment 
contribute significantly to student success, operational stability and organizational effectiveness; 
and, 

WHEREAS, the Board desires to formalize their service recognition recognize long term 
service of District Supervisory, District Level and Unrepresented Classified Employees with 
longevity pay to be categorized as special compensation reportable to the California Public 
Employees Retirement System (“CalPERS”). Longevity will be an annual continuous payment 
reported periodically as earned and shall remain in effect for the duration of the employee’s 
employment with the District, subject to any future modifications to this policy.  Longevity pay 
shall be effective July 1st of the fiscal year after the employee reaches their anniversary date and 
shall not be affected by changes in their classification unless noted; and, 

WHEREAS, the Twin Hills Union School District (the “District”) has determined the 
following Service Recognition guidelines. Effective January 1, 1980, upon completion of 7 years 
of employment with the District, the classified unrepresented employees listed below shall 
receive two and one half (2.5) percent longevity pay. Upon completion of 9 years of employment 
with the District, the classified unrepresented employees listed below shall receive five (5) 
percent longevity pay. An additional five (5) percent longevity pay shall be granted to the 
classified unrepresented employees listed below upon the completion of fourteen (14) years of 
service and nineteen (19) years of service. This longevity pay will be available to the following 
unrepresented employee classifications: 

● Instructional Assistant
● PE Instructional Assistant
● Yard Assistants and Campus Supervisors
● Childcare/Daycare Assistant
● Childcare/Daycare Instructor
● Custodians
● ELL Program Coordinator
● EL Instructional Assistant
● PIP/Student Support Instructional Assistant
● Special Education Instructional Assistant
● Special Education Support Instructional Assistant
● School Manager
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● School Office Assistant
● Library Assistant
● Healthcare Technician
● Curriculum & Activities Assistant
● Food Service/Cafeteria Assistant
● Food Service/Cafeteria Program Coordinator

WHEREAS, the District determined the following Service Recognition guidelines. Effective 
January 1, 1980, upon completion of 10 years of employment within their position the classified 
unrepresented district level and supervisory employees listed below shall receive three (3) 
percent longevity pay. Upon completion of 15 years of employment within their position with the 
District the classified unrepresented district level and supervisory employees listed below shall 
receive one (1) percent longevity pay. An additional one (1) percent longevity pay shall be 
granted to the classified unrepresented district level and supervisory employees listed below 
upon the completion of twenty years of service within their position. This longevity pay will be 
available to the following unrepresented employee classifications: 

● District Office Assistant
● District Office Clerk
● Technology Technician
● Maintenance/Custodial
● Site Coordinator Grounds & Maintenance
● District Maintenance Director
● District Technology Coordinator
● District Administrative Assistant
● District Student Information Service
● District Payroll & Personnel Technician
● District Technology Coordinator and AERIES Support
● District Business Manager

WHEREAS, the Board of Trustees has discussed the recommendations made by the 
administration and concurs in said recommendation; 

NOW, THEREFORE, IT IS HEREBY RESOLVED that Service Recognition described above 
shall be considered longevity pay reportable to CalPERS as special compensation and will be an 
annual continuous payment reported periodically as earned and shall remain in effect for the 
duration of the classified employee’s employment with the District, subject to any future 
modifications to this policy; 



The foregoing RESOLUTION was passed and adopted at a meeting of the Board of Trustees of 
the TWIN HILLS UNION SCHOOL DISTRICT on the 9th day of April, 2026, on a motion by 
trustee _____________, seconded by trustee _________________ by the following vote: 

AYES: _____​  Board Members   Vote 
 Terry Beck​  ____​

NOES: _____  Jeff Harding​  ____​
 Rebecca Houghton    ____​

ABSENT/​  John Moise​  ____ 
ABSTAIN: _____​  Michael Ost  ____​

I hereby certify the foregoing to be a full, true, and correct resolution duly adopted by the Board of 
Trustees of the Twin Hills Union School District. 

Dated this 9th day of April, 2026​ __________________________________ 
Clerk/President, Board of Trustees 



TWIN HILLS UNION SCHOOL DISTRICT 

DISTRICT STAFF 

CLASSIFIED SALARY SCHEDULE 2025-2026 

RANGE 1 2 3 4 5 6 7 8 RANGE 

P-1 16.90 16.90 16.90 16.90 16.90 16.90 16.90 16.90 P-1

D-A 18.06 19.08 19.95 21.02 22.04 23.17 23.74 24.34 D-A

D-B 20.36 21.33 22.36 23.63 24.86 26.04 26.70 27.36 D-B

D-C 22.66 23.74 24.96 26.24 27.47 28.95 30.39 31.87 D-C

D-D 27.11 28.39 29.87 31.30 32.89 34.68 36.37 38.26 D-D

D-E 28.54 29.98 31.55 33.05 34.73 36.47 38.37 40.21 D-E

D-F 29.61 30.89 32.37 33.80 35.39 37.18 38.87 40.76 D-F

D-G 46.15 48.46 50.88 53.42 56.10 58.90 61.84 64.94 D-G
Effective 07/1/2025 

Longevity: Year 10 = 5%; Year 15 = 10%; Year 20 = 15% 
School Year positions, vacation paid in check monthly Sept-June 

Longevity: Year 10 = 3%; Year 15 = 4%; Year 20 = 5% 
_____ ..,Y

...,
e ... a_r-... ro

_,
u

..,.
n

...._
d gositions, vacation accrued 

12 Month Employees 
Vacation days: 

RANGE: POSITION 

P-1 Minimum Waqe: effective 1/1/26 

D-A Cafeteria Assistant 

D-B Cafeteria Proaram Coordinator 

D-C District Office Assistant 

D-C TechnoloQy Technician 

D-C Maintenance/Custodial 

D-D Site Coordinator Grounds & Maintenance 

D-D District Technoloqy Coordinator 

D-E* District Office Clerk - Fiscal & Superintendent Suooort 

D-E* District Student Information Services Assistant 

D-E* District Payroll/Personnel Technician 

D-F District Technoloqy Coordinator+AERIES Suooort 

D-G* District Business Manaaer 

Note: *D-E & D-G positions are confidential 
Hourly Payrates 

1-4 years = 10 days
5-9 years = 15 days
10-14 years = 18 days
15-+ years= 21 days

School Year Employees (10 Month) - See Board Policy 

Effective: 7/1/2025 - 6/30/2026 
Updated: 3/13/2026 
School Board approved: 
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RESOLUTION #2026-615 
BEFORE THE BOARD OF TRUSTEES OF THE 

TWIN HILLS UNION SCHOOL DISTRICT 

RESOLUTION TO CHANGE SIGNERS ON CURRENT REVOLVING CASH ACCOUNTS 

RESOLUTION TO CHANGE SIGNERS ON CURRENT REVOLVING CASH ACCOUNTS WITH 
BMO: 

TWIN HILLS USD REVOLVING 
THUSD ABASP 

THUSD CAFETERIA FUND 
THUSD SUNRIDGE SCHOOL  

APPLE BLOSSOM STUDENT BODY 
ORCHARD VIEW SCHOOL STUDENT BODY 

SUNRIDGE STUDENT BODY 

EXCHANGE BANK: 
TWIN HILLS UESD REVOLVING (403B) 

WHEREAS, the Board of Trustees of Twin Hills Union School District has established  revolving 
cash accounts for the purpose of maintaining accounting records of cash receipts and cash expenditures; 
and, 

WHEREAS, the Board of Trustees of Twin Hills Union School District desires to change signers 
on the current revolving cash accounts for the Twin Hills USD for the purpose of depositing cash and 
checks and writing checks to transfer funds or pay other expenditures; and, 

WHEREAS, the Twin Hills Union School District designated employees will make 
deposits and subsequently pay related expenditures; 

WHEREAS, the Board of Trustees has received a recommendation from the District 
Superintendent or other appropriate District administrators to remove the following signer from 
the current revolving cash account: Laurie Brown; 

WHEREAS, the Board of Trustees has received a recommendation from the District 
Superintendent or other appropriate District administrators to add the following signer to the 
current revolving cash account: Jamey Muzio 

WHEREAS, the Board of Trustees has discussed the recommendation made by the 
administration and concurs in said recommendation; 

NOW, THEREFORE, IT IS HEREBY RESOLVED that the currently established bank 
accounts at Bank of the Montreal and Exchange Bank will change the list of signers, and that 
listed cash accounts will require two (2) signatures for the purpose of withdrawal, one of these 
signatures must be of the Superintendent, Site Administrator or Chief Business Officer.  
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RESOLUTION #2026-609  **  PAGE 2 OF 2 **  MARCH 2026 

The foregoing RESOLUTION was passed and adopted at a meeting of the Board of Trustees of 
the TWIN HILLS UNION SCHOOL DISTRICT on the 9th day of April, 2026, on a motion by 
trustee _____________, seconded by trustee _________________ by the following vote: 

AYES: _____​  Board Members   Vote 
 Terry Beck​  ____​

NOES: _____  Jeff Harding​  ____​
 Rebecca Houghton    ____​

ABSENT/​  John Moise​  ____ 
ABSTAIN: _____​  Michael Ost        ____​

I hereby certify the foregoing to be a full, true, and correct resolution duly adopted by the Board of 
Trustees of the Twin Hills Union School District. 

Dated this 09th day of April, 2026​   __________________________________ 
Clerk/President, Board of Trustees 
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State of California 
Commission on Teacher Credentialing 
Certification Division 
651 Bannon Street, Suite 601 
Sacramento, CA 95811

Email: DON@ctc.ca.gov
Website: www.ctc.ca.gov 

DECLARATION OF NEED FOR FULLY QUALIFIED EDUCATORS 

  Original Declaration of Need for year: _____________  

  Revised Declaration of Need for year: _____________  

FOR SERVICE IN A SCHOOL DISTRICT OR DISTRICT/COUNTY AUTHORIZED CHARTER SCHOOL 

Name of District or Charter: District CDS Code: 

Name of County: County CDS Code: 

By submitting this annual declaration, the district is certifying the following: 

• A diligent search, as defined below, to recruit a fully prepared teacher for the assignment(s) was made

• If a suitable fully prepared teacher is not available to the school district, the district will make a reasonable effort
to recruit based on the priority stated below

The governing board/body of the school district or charter school specified above adopted a declaration at a regularly 
scheduled public meeting held on ____/____/____ certifying that there is an insufficient number of certificated persons 
who meet the district's specified employment criteria for the position(s) listed on the attached form.  The attached form 
was part of the agenda, and the declaration did NOT appear as part of a consent calendar.   

 Enclose a copy of the board agenda item
With my signature below, I verify that the item was acted upon favorably by the board.  The declaration shall remain in
force until June 30, _________.

Submitted by (Superintendent, Board Secretary, or Designee): 

 ___________________________________   ___________________________________   ____________________________________  
 Name Signature  Title 

 ___________________________________  ____________________________________  ____________________________________  
Fax Number   Telephone Number  Date 

 _____________________________________________________________________________________________________________  
Mailing Address 

 _____________________________________________________________________________________________________________  
EMail Address 

FOR SERVICE IN A COUNTY OFFICE OF EDUCATION, STATE AGENCY OR NONPUBLIC SCHOOL AGENCY

Name of County _______________________________________________________  County CDS Code __________________ 

Name of State Agency ________________________________________________________________________________________ 

Name of NPS/NPA ______________________________________________________  County of Location __________________ 

2026-2027

 Twin Hills Union School District 4970961

Sonoma County 4910496

4 9 2026

2027

Cheryl Wills District Payroll & Personnel Technician

707-823-5832 707-823-0871 4/10/2026

700 Watertrough Road, Sebastopol  CA  95472

cwills@twinhillsusd.org

Agenda Item #F-13



CL-500 5/2024 Page 2 of 4 

The Superintendent of the County Office of Education or the Director of the State Agency or the Director of the NPS/NPA 
specified above adopted a declaration on ____/____/____, at least 72 hours following his or her public announcement 
that such a declaration would be made, certifying that there is an insufficient number of certificated persons who meet 
the county's, agency's or school's specified employment criteria for the position(s) listed on the attached form. 

The declaration shall remain in force until June 30, _________. 

 Enclose a copy of the public announcement
Submitted by Superintendent, Director, or Designee:

 ___________________________________   ___________________________________   ____________________________________  
Name Signature Title 

 ___________________________________   ___________________________________   ____________________________________  
 Fax Number    Telephone Number   Date 

 _____________________________________________________________________________________________________________  
Mailing Address 

 _____________________________________________________________________________________________________________  
EMail Address 

 This declaration must be on file with the Commission on Teacher Credentialing before any emergency permits will be
issued for service with the employing agency

AREAS OF ANTICIPATED NEED FOR FULLY QUALIFIED EDUCATORS 
Based on the previous year's actual needs and projections of enrollment, please indicate the number of emergency 
permits the employing agency estimates it will need in each of the identified areas during the valid period of this 
Declaration of Need for Fully Qualified Educators.  This declaration shall be valid only for the type(s) and subjects(s) 
identified below.   

This declaration must be revised by the employing agency when the total number of emergency permits applied for 
exceeds the estimate by ten percent.  Board approval is required for a revision. 

Type of Emergency Permit 

CLAD/English Learner Authorization (applicant already 
holds teaching credential) 

Bilingual Authorization (applicant already holds teaching 
credential) 

List target language(s) for bilingual authorization: 

__________________________________________ 

Resource Specialist 

Teacher Librarian Services 

LIMITED ASSIGNMENT PERMITS 
Limited Assignment Permits may only be issued to applicants holding a valid California teaching credential based on a 
baccalaureate degree and a professional preparation program including student teaching. 

Emergency Transitional Kindergarten (ETK)

Estimated Number Needed 

 __________________________ 

 __________________________ 

 _________________________  

 __________________________ 

_________________________

2

2

Spanish

1

2
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Based on the previous year’s actual needs and projections of enrollment, please indicate the number of Limited 
Assignment Permits the employing agency estimates it will need in the following areas. Additionally, for the Single 
Subject Limited Assignment Permits estimated, please include the authorization(s) which will be requested: 

TYPE OF LIMITED ASSIGNMENT PERMIT ESTIMATED NUMBER NEEDED 

Multiple Subject 

Single Subject 

Special Education 

TOTAL 

Authorizations for Single Subject Limited Assignment Permits 

SUBJECT ESTIMATED NUMBER NEEDED SUBJECT ESTIMATED NUMBER NEEDED 

Agriculture 

Music Art 

Physical Education Business 

Science: Biological 
Sciences 

Dance 

Science: Chemistry English 

Science: Geoscience Foundational-Level 
Math

Science: Physics Foundational-Level 
Science

Social Science 
Health

Theater 

Mathematics 

World Languages
(specify)

Home Economics

Industrial & Technology 
Education 

2

7

2

11

1

1

1

1

1

1

1
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EFFORTS TO RECRUIT CERTIFIED PERSONNEL 
The employing agency declares that it has implemented in policy and practices a process for conducting a diligent search 
that includes, but is not limited to, distributing job announcements, contacting college and university placement centers, 
advertising in local newspapers, exploring incentives included in the Teaching as a Priority Block Grant (refer to 
www.cde.ca.gov for details), participating in state and regional recruitment centers and participating in job fairs in 
California. 

If a suitable fully prepared teacher is not available to the school district, the district made reasonable efforts to recruit an 
individual for the assignment, in the following order: 

• A candidate who qualifies and agrees to participate in an approved internship program in the region of the school
district

• An individual who is scheduled to complete initial preparation requirements within six months

EFFORTS TO CERTIFY, ASSIGN, AND DEVELOP FULLY QUALIFIED PERSONNEL 

Has your agency established a District Intern program?  Yes   No 

If no, explain. ____________________________________________________________________________ 

Does your agency participate in a Commission-approved 
college or university internship program? 

 Yes   No 

If yes, how many interns do you expect to have this year? ________________________________________ 

If yes, list each college or university with which you participate in an internship program. 

______________________________________________________________________________________ 

_______________________________________________________________________________________ 

_______________________________________________________________________________________ 

If no, explain why you do not participate in an internship program. 

_______________________________________________________________________________________ 

_______________________________________________________________________________________ 

North Coast School of Education

 2

Calteach, Dominican University, Sonoma State University, USF, UMASS Global

The district participates in the North Coast School of Education Induction 

program through Sonoma County Office or Education



Date Received Donor Amount Purpose

District 53, Fund 01: Apple Blossom Elementary School /General District

Total  WESCO              $2,839.36  Soccer Goals for Apple Blossom

District 53, Fund 03: Twin Hills Charter Middle School

Total $       0.00

District 53, Fund 09: Orchard View Charter School

Total $0.00

District 53, Fund 12: Apple Blossom After School Program

Total $0.00

District 21, Fund 09: SunRidge Charter School
.00 

Total   $2,839.36

Thank you to all our donors, your support is greatly appreciated.

Note: Generally, donations are recorded here when funds are deposited to SCOE account.
Donations marked * have not yet been deposited to SCOE.
   {Date Received may actually be date deposited to bank or SCOE}

For the April 9th, 2026 board meeting.

TWIN HILLS UNION SCHOOL DISTRICT
Consent Calendar:  Acceptance of Donations

MARCH 1 THROUGH MARCH 31, 2026
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ReqPay12b Board Report 

Checks Dated 03/01/2026 through 03/31/2026 

Check Number Check Date Pay to the Order of Check Amount 

2147597 03/06/2026 Amplify Education, Inc. 1,224.00 

2147598 03/06/2026 Atamaniuk, Andy 203.07 

2147599 03/06/2026 Castleberry, Diana 138.04 

2147600 03/06/2026 Chambara, Maxwell 17.05 

2147601 03/06/2026 Conger, Diane 1,085.00 

2147602 03/06/2026 Kyocera Document Solutions-CA 295.94 

2147603 03/06/2026 Kyocera Document Solutions Northern CA , Inc. 262.21 

2147604 03/06/2026 Michelle Ramirez CPR Training 315.00 

2147605 03/06/2026 Creative Ceramics & Glass LLC 297.32 

2147606 03/06/2026 Document Tracking Services, LL C 1,375.00 

2147607 03/06/2026 Brady Industries, LLC 2,162.92 

2147608 03/06/2026 Friedman's Home Improvement 308.83 

2147609 03/06/2026 Greene, Janet 1,875.00 

2147610 03/06/2026 T-Mobile 160.00 

2147611 03/06/2026 T-Mobile 89.49 

2147612 03/06/2026 HP Inc. 1,424.15 

2147613 03/06/2026 Learning Plus Associates 464.34 

2147614 03/06/2026 Fagen Friedman & Fulfrost LLP 2,573.00 

2147615 03/06/2026 Mobile Modular Mgmt Corp. 2,141.19 

2147616 03/06/2026 Myhers, Catherine 2,625.00 

2147617 03/06/2026 National Academy of Athletics 6,604.00 

2147618 03/06/2026 North Bay Security Group, LLC 1,400.00 

2147619 03/06/2026 PresenceLearning, Inc. 3,842.64 

2147620 03/06/2026 3Chords Inc. dba ESES 1,872.00 

2147621 03/06/2026 Rising Phoenix Psych Ed Svcs 13,440.00 

2147622 03/06/2026 Pace Supply Corp. 77.00 

2147623 03/06/2026 Pedersen, Dana 1,399.02 

2147624 03/06/2026 Pellini, Jennifer 354.72 

2147625 03/06/2026 Persinger Architects Inc. 1,499.00 

2147626 03/06/2026 ROOTS Solutions, LLC 1,575.00 

2147627 03/06/2026 Vermeulen, Morgan 785.00 

2148836 03/13/2026 Mountain Fresh Spring Water 26.25 

2148837 03/13/2026 Mountain Fresh Spring Water 52.50 

2148838 03/13/2026 Mountain Fresh Spring Water 14.50 

2148839 03/13/2026 Primo Brands 110.67 

2148840 03/13/2026 Flory Systems LLC 1,862.67 

2148841 03/13/2026 Harmony Farm Supply 75.82 

2148842 03/13/2026 ODP Business Solutions, LLC 1,059.82 

2148843 03/13/2026 Pacific Gas & Electric 21,816.41 

2148844 03/13/2026 Pellini, Jennifer 292.85 

2148845 03/13/2026 Terminix Processing Center 89.00 

2148846 03/13/2026 Terminix Processing Center 90.02 

2148847 03/13/2026 Riebli, Nathan 160.69 

2148848 03/13/2026 Westcoast Solar Energy 5,000.00 

2150038 03/20/2026 ATT 375.44 

2150039 03/20/2026 ATT 30.85 

2150040 03/20/2026 ATT 128.38 

2150041 03/20/2026 ATT 187.29 

2150042 03/20/2026 ATT 31.81 

The preceding Checks have been issued in accordance with the District's Policy and authorization 

of the Board of Trustees. It is recommended that the preceding Checks be approved. Page 1 of 3 
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ReqPay12b 

Checks Dated 03/01/2026 through 03/31/2026 

Check Number Check Date Pay to the Order of 

Total Number of Checks 

Less Unpaid Tax Liability 

Net (Check Amount) 

41 

The preceding Checks have been issued in accordance with the District's Policy and authorization 

Board Report 

Check Amount 

65,454.58 

.00 

65,454.58 

of the Board of Trustees. It is recommended that the preceding Checks be approved. Page 2 of 2 
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Twin Hills Union School District 
Board of Trustees Regular Meeting 

March 12, 2026 
Minutes 

Location: Twin Hills Middle School: 1685 Watertrough Road, Sebastopol (Room 10) 
A. FORMAL OPENING

1. The Board Meeting was called to order at 4:30 pm by President Harding.
2. Roll call:  All present
3. Pledge of allegiance
4. Motion to approve agenda by Trustee Beck and second by Trustee Houghton Approved 5-0.
5. Public Comment on Closed Session Items:  No comments

B. RECESS TO CLOSED SESSION
The Board recessed to Closed Session. 4:02 pm

1. Public Employee Discipline/Dismissal/Release
Pursuant to Government Code § 54957 and Code § 44929.21

2. Conference with Labor Negotiator
Pursuant to Government Code § 54957.6

      Employee Organization: Twin Hills Teachers Association  

C. RECONVENE TO OPEN SESSION
The Board began Open Session @ 5:01 pm

1. Report of Action: Closed Session was Recessed and will resume in Item H later in the agenda

this evening. 

D. RECOGNITION & REPORTS – request to move item 3. first due to individuals needing to leave.
3. (moved first)  Celebrating Successes:  Retirement recognition of Patty Nosecchi and Laurie

Brown and celebration of their dedicated years of service. 
1. Report: Board of Trustee reports including Board Policy Committee and Board Budget

Committee, Trustee Houghton and Beck guest reader at Apple Blossom 
2. Report: THUSD Superintendent Pedersen report on SSDA conference, progress in filing

Measure A, and negotiation wrap up. 

E. PUBLIC COMMENT ON OPEN SESSION ITEMS:
1. No Comments.

F. DISCUSSION AND/OR POSSIBLE ACTION ITEMS
1. Motion to approve SunRidge Fourth Grade Overnight Field Trip to Monterrey, CA. by Trustee Ost

and second by Trustee Beck. Approved 5-0
2. Motion to approve the 2026-27 District Year Calendar by Trustee Beck and second by Trustee

Houghton. Approved 5-0
3. Presentation by Principal DuVall and Principal Szmidt Yaconelli concerning Dule Enrollment and

Career Tech Pathways.
4. Motion to approve the District Clerk Job Description by Trustee Moise and second by Trustee

Houghton. Approved 5-0
5. Presentation by Alexis Persinger of Persinger Architects concerning updates on Proposition 2

Facilities Planning, Scope of Development and Design Committee Formation
6. Motion to approve the 2nd Interim Report with Positive Certification plus Budget Updates by

CBO Katie Anderson by Trustee Ost and second by Trustee Beck. Approved 5-0
7. Motion to approve Board Policy and Regulation 5117: Interdistrict Attendance Agreements and

Permits presented by Superintendent Dana Pedersen by Trustee Moise and second by Trustee

Agenda Item #G-4



Twin Hills Union School District 
Board of Trustees Regular Meeting 

March 12, 2026 
Minutes

Houghton. Approved 5-0 
8. Motion to approve Resolution 2026-607 to Establish Fund 05 in District 53 by Trustee Ost and

Second by Trustee Houghton. Approved 5-0
9. Motion to approve Resolution 2026-608 to Establish Fund 04 in District 53 by Trustee Houghton

and second by Trustee Beck. Approved 5-0
10. Motion to approve the 2025-26 Twin Hills Union School District Transportation Plan presented

by Katie Anderson by Trustee Houghton and second by Trustee Beck. Approved 5-0
11. Presentation by CBO Katie Anderson concerning the 2026-27 Fiscal Year Budget Development

Calendar
12. Motion to approve Resolution 2026-610 regarding the Certificated Reduction in Force (.05 F.T.E

– Layoff) by Trustee Houghton and second by Trustee Ost. Approved 5-0
13. Motion to approve Resolution 2026-611 regarding the Elimination of Permanent Classified

Employee Services: 2.71053 total FTE by Trustee Houghton and second by Trustee Ost.
Approved 5-0

14. Motion to amend the May 14th 2026 Regular Board Meeting date to May 7th, 2026 by Trustee
Moise and second by Trustee Beck. Approved 5-0

15. Motion to approve Resolution 2026-609 to Change Signers on the Current Revolving Cash
Accounts by Trusty Moise and second by Trustee Ost. Approved 5-0

G. CONSENT CALENDAR: Motion to approve all items 1 through 7 by Trustee Beck and second by
Trustee Ost.  Approved 5-0.

H. RECONVENE TO CLOSED SESSION at 6:54pm

1. Reconvene to Open Session.  7:17 pm

Report out from closed session by Board President Harding:

a. Resolution 2026-612 of Non-Reelection of Probationary Certificated Employee

In closed session the Board took action to non-reelect 1.0 FTE certificated 
employee. The vote was unanimous 5-0. 

b. Resolution 2026-613 to Release Temporary Certificated Employees

● Pursuant to Education Code section 44954 subdivision (a) and (b), during the
previous closed session, the Board acted to authorize the District
Superintendent, or designee, to notify three (3) temporary certificated employees
(Itinerate Teacher: Principal) that they will not be re-employed for the 2026-2027
school year. The vote was unanimous 5-0.

c. Resolution 2026-614 Final Release From Certificated Management Administrative Assignment

● During the previous closed session, the Board acted to authorize the District
Superintendent, or designee, to notify an administrative employee [Director of
Special Projects], pursuant to Education Code section 44951,that the employee
will be released from their position for the 2026-2027 school year.  The vote was
unanimous 5-0.



Twin Hills Union School District 
Board of Trustees Regular Meeting 

March 12, 2026 
Minutes 

I. CORRESPONDENCE:
1. NA

J. FORMAL CLOSING
1. Next Regular Board Meeting: April 9, 2026 @ 4:00 pm (Apple Blossom Elementary School)
2. Motion to Adjourn:  Motion to adjourn at 7:19pm by Trustee Moise and second by Trustee Beck.

Approved 5-0.

Respectfully submitted, 

_______________________________ 
  Dana Pedersen, Superintendent 

              Recording Secretary to the Board of Trustees 

Approved: 

_____________________________​   _______________________________ 
             John Moise, Board Clerk​   Jeff Harding, Board President 

Page 2 of 2 



Twin Hills USD

Monthly Personnel Report

April 9, 2026

Certificated 

         Additions: 

 Changes: 

Separations: 

Classified 

Additions: 

 Changes: 

● Atamaniuk, Andy – Orchard View Specialty Instructor, Request for Medical Leave of

Absence April 2, 2026 through April 30, 2026

● Wilson, Elizabeth – Transfer from AB Instructional & Yard Assistant @ 0.468 FTE

(resigned) to Food Service Coordinator @ 0.6875 FTE effective April 2, 2026

Separations: 

● Mondragon Lopez, Joana – AB Instructional & Yard Assistant resign effective June 4,

2026

● Honey-Costa, Coral – OV Specialty Instructor resign effective May 21, 2026

● James, Jessica – SR Childcare Assistant resign effective June 5, 2026

Agenda Item #G-5



ENROLLMENT
2022-23 2023-24 2024-25

MO/YR Jun18 Jun19 Jun20 Jun21 Jun22 Jun23 Jun24 Jun25 Aug 25 Sep 25 Oct 25 Nov 25 Dec25 Jan26 Feb26 Mar26 Est. @ AB*

399 404 408 343 317 298 292 306 289 289 288 289 289 293 292 292 308
262 267 240 219 206 198 207 208 250 252 254 254 255 257 259 257 255

-16 
2

        Sub Total 661 671 648 562 523 496 499 514 539 541 542 543 544 550 551 549 563
237 226 233 227 219 212 227 213 226 224 225 223 223 225 225 222 222

-14 
0

281 276 279 261 221 230 235 255 261 264 263 261 260 259 255 258 269 -11
Total 1,179 1,173 1,160 1,050 963 938 961 982 1026 1029 1030 1027 1027 1034 1031 1029 1054 -25

*AB = Adopted Budget

 TWIN HILLS UNION SCHOOL DISTRICT

SUPERINTENDENT’S MONTHLY ENROLLMENT REPORT 2025-26
For the April 9th, 2026 board meeting

Change 
(Est - 

March)

2025-262020-21 2021-22

Apple Blossom
Twin Hills CMS

Orchard View
SunRidge

2017-18 2018-19 2019-20
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Sonoma County 
Office of Education 

Agenda Item #G-7

Quarterly Report - Williams Uniform Complaints [Education Code § 35186] 

District: Twin Hills Union School District

Name & Title of Preparer:    Katie Anderson ,Chief Business Official

Quarter Reported: 0 1st Quarter: July 2025 through September 2025 - Due October 2025 

0 

2nd Quarter: October 2025 through December 2025-Due January 2026 
□ 3 rd Quarter: January 2026 through March 2026 - Due April 2026 
o 4th Quarter: April 2026 through June 2026 - Due July 2026 

Date for information to be reported publicly at gov�rning board meeting: 04/0912026

Please check the box that applies: 
0 No complaints were filed with any school in the district during the quarter indicated 

above. 
D Complaints were filed with schools in the district during the quarter indicated above. 

The following chart summarizes the nature and resolution of these complaints. Copies of 
the complaint and the district's written response will be submitted along with this 
report. 

General Subject Area Number of Complaints Number of Complaints Number of Complaints 

Received Resolved ' Unresolved 

Instructional Materials 
and Textbooks 0 0 0 

Facility 
Conditions 0 0 0 

Teacher Vacancy or 
Misassignment 0 0 0 

TOTAL 0 0 0 

Dana Pedersen, Signature of Superintendent Date: 04/10/2026 

Sign and date the report a.ft.er it is presented at your board meeting. 
Please submit the executed report to SCOE EES via email at williams@scoe.org 
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